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JIAZEPOM MOJKE BYTHU KOXEH

Anomauia. Jlioepcmea i 11020 nposieu € YLIKOM 3AKOHOMIPHOIO peaxyiclo Ha nompeou
cycninbemea. B npoyeci npuckopeHHs HayKo80-mexHiuHo20 i CoyianbHo20 npozpecy nompebdu
coyiymy 6 nidepax 3pocmarome. Lle eumaecac 6i0 cucmemu o0ceimu GUABLEHHS NOMEHYIUHUX
nidepie ma iX HACMYNHOI YinecnpsAMo8aHoi nio2omosku 00 npogecitnoi ynpasuiHcbKol
OislbHOCMI.  YCKNaoueHHsi CYCRiNbHOI cmpyKmypu ma mo20 po3maimms 3a80aHb, SKi
00800UMbCSL BUKOHYBAMU HOOSIM I PI3HUM iX CNiTbHOMAM, 3yMOGIIOE nNompedy 8 1idepax pi3Ho2o
Macwima6y, 3micmy i xapakmepy Oisitonocmi. Tomy ti nocmae npobnema GUsHAYEHH s, YU KOHCHA
J00uHa modice oymu nidepom. Ilokazaro, wjo 06 €KMUBHO O YbO2O ICHYIOMb MONCTUBOCTI, AJle
iXHa peanizayisi ICMOMHOIO MIpOIO 3anedcums we U 6i0 Cyo €EKMUBHUX 0O0CMABUH, SKUMU
NepesasdCHoO BUCMYNAIOMb 0OCOOUCMICHI puct i 81ACmMuU8oCni i0N0BIOHOL THOOUHU.

s yeniwnoi peanizayii moscaugocmeti 6y0b-5K0I TIOOUHU CMAMU 1I0EPOM BAHCTIUBY
PONb nosuHHA Gidicpasamu cucmema ocgimu. Bowa mae uimxo euznauamu nidepcokuil
nomenyian A0OUuHU U YiecnpamMo8aHo 1020 PO3BUSAMU, 3ACMOCO8YIOUU A0EK8AMHI 3acoOU
ACUX0I020-Ne0a202TUHO20 GNIIUBY.

Knrwouosi cnosa: nidepcmeo, 3aKkoHOMIpHA peaxyis, CYChnilbHi nompebu i 8umocu,
00’ eKmueni Modcaugocmi, cyo’€KmueHi 0O6CmaguHu, 0coOUCMICHI pucu, cucmema oceimu,
Ji0epcoKull NOMmeHyiaJ.
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LEADER MAY BE EVERYONE

Abstract. Leadership and its manifestations are quite logical response to the needs of
society. In the process of accelerating scientific and technological and social progress, the
needs of society in the leaders are increasing. This requires the education system to identify
potential leaders and their subsequent focused training in professional management
activities. The complexity of the social structure and the wide variety of tasks that individuals
and their various communities have to fulfill requires the need for leaders of different sizes,
content and activities. Therefore, there is the problem of determining whether each person
can be a leader. It is shown that objectively there are opportunities for this, but their
implementation to a significant extent also depends on the subjective circumstances, which
predominantly serve the personality traits and properties of the person concerned.

For the successful realization of any person's ability to become a leader, the
educational system should play an important role. It must clearly define the leadership
potential of a person and purposefully develop it, using adequate means of psychological and
pedagogical influence.

Key words: leadership, natural reaction, social needs and requirements, objective
opportunities, subjective circumstances, personality traits, education system, leadership potential.

Olexandr Romanovskiy, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Leader may be everyone”

identification of such individuals is a

Problem setting. The complication of
public life and the growth of the share of
small and medium-sized businesses leads to
an increase in the number of productive and
other communities. As a result, the number
of problems and contradictions caused by
differences in the purposes and aspirations,
values and interests of different people, in
their psychological peculiarities, in levels of
education and culture grows.

This circumstance, in turn, greatly
enhances the social needs of the leaders.
Indeed, the solution of these problems and
contradictions and a certain harmonization
of the relationship between the participants
in the joint activity requires the presence in
each community of a reputable person with
clearly expressed leadership qualities. The

question: can each person be a leader?

Finding an answer to this question is
an interesting problem that is important for
pedagogical theory and educational
practice. From the choice of approaches to
its solution, the nature of social development
will depend to a large extent.

Recent research and publication
analisys. The problem is original. She
practically did not rise. Exceptions are the
work of emotional leadership performed by
D. Goolman and his colleagues. They claim
that any person can develop emotional
intelligence [2, p. 352]. So, any person can
become an emotional leader.

Separate aspects of the problem are
considered by S. Anand, V. M. Babayev,

6
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B. M. Bass, C. Blanchard, T. Gura N. lleash,
V. M. Moroz, OO Nestula, K. Raylian,
J.A.Yap and others Analyze the nature of
leadership J. Antanakis, A.T. Chianchiolo and
R.1. Stemberg [8]. The essence of charisma as
an attribute of the leader reveals R. Gandapas
[1]. Interesting researches are carried out by
the Center of Leadership of the National
Technical University "Kharkiv Polytechnic
Institute”, headed by O.G. Romanovsky. We
also explored the peculiarities of paradoxical
leadership [6], the analysis of which was
initiated by R. Farson and R. Cayes [7].
P.Casse and P. G. Claudel develop
philosophical problems of creative leadership,
show how philosophy can transform people
into more effective leaders and attract people
to them [10].

The nature of the self-realization of
any person, including the ability to manifest
her leadership qualities, significantly affects
her social environment. It is about the nature
of the relationship and interpersonal
communication between the participants in
the joint activity and the corporate culture in
the organization. J. Conger and R. Canungo
convincingly show this by examining the
manifestations of the charisma of leaders in
organizations and  measuring  their
attributive qualities [11].

The fact that everyone can become a
leader also testifies to this fact. The share of
leaders and active people has increased from
the traditional 3-5% of the population to 10-
15%, and this share is constantly increasing.

Insufficiently researched aspects of
the problem: the definition of approaches to
each individual and the means of individual
influence on her, able to help her to identify
their leadership qualities, awaken her
ambitions and will, motives and aspirations.

Important and practically unexplored
philosophical, psychological and
pedagogical bases of implantation of

students' skills of fruitful interaction with
other people, work in a team, organization of
joint activity and management of the

Paper objective. [Identify oppor-
tunities for increasing the proportion of
leaders and active individuals in the
structure of the community. The reasoned
consideration of these possibilities and their
dependence on various objective and
subjective factors is envisaged.

Paper main body. In order for any
average person to become a leader or, at
least, to show his leadership qualities and
qualities, certain objective circumstances
are necessary. However, for their
implementation also necessary subjective
conditions. Systemic unity of objective and
subjective conditions creates situations that
translate the possibility of manifestation of
leadership qualities of a man from a latent
form into a real manifestation and
implementation. Consider the totality of
these conditions as a certain integrity.

First, a striking example of the
combination of objective and subjective
conditions is the performance by man of a
work that she does not just like, but that he
loves with all his soul. This work should act as
one of the important vital values for a person.
It should be one of the components of what
gives a person a sense of completeness of life
and makes it truly happy.

There is even a perception that a
professional is different from just a specialist
that for a professional, his work and related
activities are one of life's values. For the
same specialist, it is a means to earn the
funds necessary for the survival of
themselves and their families. This is also
normal, there is nothing wrong with it, just
such a person has another system of values.

Second, an important effective factor
in the impact on a person who is able to
awaken her latent leadership abilities (and
possibly also charisma, which before time is
asleep), is the presence of her clear
motivation. This is a strong, unrestrained
desire to achieve a serious life success.
Especially important condition is the need of
a person in public recognition of her as a

processes of its implementation should also  person and a professional. This need
be considered. strengthens motivation and its use for
Jioep. Enima.Cycninocmeo 22019 7
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manifestation of leadership features and
qualities.

Without this desire, a desire for
social recognition and motivation, a person
will remain passive, ready to obey the will of
others and fulfill their tasks. I. Kant,
figuratively wrote that "laziness and
cowardice - these are the reasons why
people who have long been freed from
nature by someone else's leadership are still
willing to remain minors alive. And for the
same reasons, so easily others appropriated
their right to be their guardians "[3].

Thirdly, actively awakens the
leadership qualities of the desire to
purposefully use them, the presence of a man
in a deeply thought-out life trajectory. It
defines a strategic life program with well-
defined goals and provides a systematic
approach to choosing effective ways, means
and ways to achieve them. An extremely
important element of the strategy of
achieving goals is the clear self-control of
intermediate results and the corresponding
correction of the trajectory.

Our observations and conversations
with students, their essays, etc., indicate that
one third of them determine for themselves a
system of life goals and an indicative
trajectory of their actions aimed at achieving
the stated goals. At the same time, the practice
of our pedagogical activity shows that not less
than one third of students would like to build a
life strategy, but need the teacher's help in
realizing the desire to plan their lives, their
professional and personal development.

Fourth, an important prerequisite for
the transformation of latent leadership
qualities in real manifestations are moral and
volitional characteristics of man. An important
role is played by the confidence of man in
himself, in his powers and capabilities. The
development of this quality begins with setting
tense but real goals and requires volitional
efforts aimed at winning the circumstances and
successfully achieving their goals.

Fifthly, the identification and
successful implementation of leadership
qualities require an active manifestation of

creative abilities. Creativity is not only a
powerful factor in achieving the desired
results, but also an incentive for effective
activity, life-value perception of its meaning
and understanding its social significance.
Thanks to a creative approach, a person
reduces the time, effort and energy costs,
expands the opportunities for leadership
influence on his environment. And as Kate
Ferrats spoke, the leader makes a man just
what his team achieves. And not by her
order, but simply for her sake.

Sixth, each person sometimes has to
perform certain functions in relatively small
groups, where formal leaders are absent or
assigned random executives. In such
situations, quite often another person, who
was previously not considered a leader and
did not show charisma, suddenly skillfully
arranges the distribution of tasks between
performers, delegates certain powers they
need to control and coordinate joint actions.
The vision of its opportunities for rational
implementation of the relevant tasks also
becomes a prerequisite for the development
of its latent leadership potential. Similar
manifestations are  characteristic  of
unexpected, non-standard situations, when
even formal leaders can be lost due to
information uncertainty. The same person,
who actually helps him find an effective way
to overcome this situation, is the so-called
situational leader. As a result, it strengthens
confidence in itself and its capabilities. At
the same time, she receives recognition of
her environment.

The arguments presented can not serve
as a categorical confirmation of the thesis that
everyone can become a leader. At the same
time, they do not refute it. The formation and
development of a person as a leader can be a
complicated and controversial process, but it
can happen quite naturally, easily, as if
without any effort on its part. It is necessary
that the objective preconditions for her
leadership are accompanied by appropriate
subjective conditions that would cause the
person’s aspiration to become a leader, to
achieve life's success and public recognition.

8
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A complex multidimensional set of
interaction between objective and subjective
factors of leadership in each particular case
can not be predicted and presented in a
generalized form. A specific person can take
advantage of them, and maybe not.

Conclusions of the research. There is
a fundamental possibility for the formation of
any person as a leader. However, this does not
mean that everyone really becomes a leader.

Practice convincingly shows that
leaders are no more than 10-15% of people.
Obviously, such a share corresponds to the

current social needs of the leaders. The
ITocranoBka npodaemMu B
3araJibHOMY BHIJIsIAi Ta 11 3B’s30K 13

BOKIMBUMH HAYKOBHMH YW TPAKTHYHHUMHU
3aBgaHHsAMHA. OJHA 3 JOCHTH XapaKTepHHX
OCOOJIMBOCTEH  Cy4acCHOCTI  TOJIATaE B
ICTOTHOMY YCKIQAHEHHSI IIJIed 1 3MicCTy,
XapakTepy 1 YMOB CYCIUIBHOTO IKHUTTSL.
ArpecuBHICTP 1  HaaMIPHUHA  €roi3m,
301IbIIEHHS] KUTBKOCTI KpH3 1 KOH(QUIIKTIB
3HAQYHOIO MIpOI0 3yMOBJICHI 3arajJbHUM
HaJiHHSAM PIiBHS AYXOBHOCTI 1 MOPaJbHOCTI,

KyJIbTYpH Ta BIJAMOBIJAJBHOCTI JIIOJEH.
Pazom 3 TuUM icTOTHMX 3MIH 3a3Hae
CTPYKTypa  CYCIJIBHOIO  BHUPOOHHIITBA.

OmuuM 3 TPOSIBIB IUX 3MIiH CTa€ 3HAYHE
3pocTaHHs 00CATIB 1 poii cdepu Mmociayr 3
BIJIIIOBIHUM 3MEHIICHHAM YJaCTKH
IPOMHCIIOBOCTI M 0OCOOJMBO  CUIBCHKOTO
rocIoapcTBa B 3arajpHoMy o0csi31 BBII.

Ili mpouecu MOPOMKYIOTH BITUYTHY
TEH/IEHIII0 ICTOTHOTO 3pPOCTaHHS MAaJIOro 1

cepenHporo  Oi3HeCy 1 BIAMOBITHOTO
3011bIIEHHS] YUCENBHOCTI BUPOOHHYMX Ta
IHIIUX ~ KOJEKTUBIB, PI3HUX COLIAIBHUX
yrpynyBanb. B pesymbrari 3poctae i
KUIBKICTb ~ MpoOJIeM 1  CYNEepeuHOCTEeH,
3YMOBJICHUX LIIKOM MIPUPOTHUMHU
BIIMIHHOCTSIMH B IUIAX 1 TIParHeHHSX,

[[IHHOCTAX Ta IHTEpecax pI3HHUX IIOJeH, B
iXHIX MCHUXOJOTIYHUX OCOOJIMBOCTSX, PIBHIX

OCBIYEHOCTI, BHMXOBAHOCTI N  KYJIBTYpH.
YMOBOIO  yCHIIIHOTO  PO3B’S3aHHS  LUX
npobiieM 1 CymepeyHocTel Ta TMeBHOI

growth of these needs, connected with the
processes of scientific and technical and
social progress and changes in the structure
of social production, will also result in an
increase in the share of leaders.

The formation and development of man
as a leader occurs in the complex and
contradictory interaction of the set of objective
and subjective factors of different nature. They
reflect the struggle of active and passive
beginnings of man, responsibility and the
desire to avoid it or to translate it into others.
Decisive is the desire of man to recognize and
achieve life's success.

rapMoHi3arlii B32€MOBITHOCHUH MiX
y4aCHUKaMU CHUTBHOI JISUTBHOCTI Mae OyTH
HasBHICTH B KOXKHIN CITJIBHOCTI
ABTOPUTETHOI ~ OCOOMCTOCTI 3 YITKO
BHPAXCHUMH JT1IEPCHKUMU STKOCTSIMHU.

TakuM YWHOM, CHOTOJHI HaOyBae
0COONHMBOI aKTYyaJIbHOCTI Mpo0iemMa He TUTBKH
BUSBJICHHS TOTCHIIMHMX JIiAepiB, ane u
IUTECTIPSIMOBAHA iX MiJATOTOBKA, B TOMY YHCI
3 JIONIeH, y SKUX Ha4yeOTO BIJICYTHI HPOSIBU

JMOepchkux puc 1 sikocred. Ilpm  Bcid
napaoKCagbHOCTI TaKol HOCTAHOBKH
mpoOieMu  HEOOXIMHICTh 1l pO3B’sA3aHHA

3yMOBJIEHA CaMUM KHUTTSM 1 CYCHUIbHHUMH
norpebamu. Och YoMy IIs TpodiiemMa MOKe
po3rsgatucs K HOAAIBIIMM  PO3BUTOK
HalllUX TONEpeIHIX JOCTKEHb (EeHOMEHY
napaJIoKcabHOro Jigepcrsa [6] Ta Genomeny
JMiZIepCTBA B KOHTEKCTI CYCNIbHUX TOTped [5].
CucreMHMi MiOXiJ 10 aHali3y MNOPYIIEHOI
po0IeMu 1 MPaKTUYHUIN JTOCBiJ TeIaroriyHoi
JUSUTBHOCTI  aBTOPIB 3 IUIBOBOI TMIATOTOBKH
JigepiB 1 PO3BUTKY iXHBOTO JIAEPCHKOIO
MOTEHIia)ly ~ JIO3BOJIIE  HAM  BIICBHEHO
CTBEp/KYBaTH, WLIO JIHCHO MiZIEpOM MoOXKe
cTaTh KokHa JromuHa. [IpaBma, st 1bOTO
HeoOXiJJHI ~TMEeBHI yMOBH, SKI MU H
BUCBITJIFOEMO Y ITiH CTATTI.

AHai3 oOCTaHHIX JOCTiIKeHb i
nyoaikanif, y SKMX  3all04aTKOBAaHO
po3B’sa3aHHA L€l mpoOnemMu 1 Ha sKi
CIIHPAETHCS aBTOP, TEPEKOHINBO CBiAYUTH,
no-mepuie, MNpo OpPUTIHAIBHICTE caMoi il

Jioep. Enima.Cycninocmeo 22019

9
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IIOCTAaHOBKH,  OCKUIbKH  0e3rnocepenHbo
HaBiTh cama ijes Takoro (hOpMyJIOBaHHS Y
BIJOMUX aBTOpaM JDKEpelax MPaKTHIHO
Maibke He nopymyBanacs. IIpueMHum
BUKJIIOYEHHSM MOXYTh OyTH pOOOTH 3 Teopii
TaK  3BaHOTO  E€MOIIIHHOTO  JIJIEPCTBA,
BukoHaHi Jl. ['0ynMaHoOM Ta HOTO KOJETamH.
BoHu nepexoHIMBO JOBOAATH, IO 3/110HOCTI
EMOILIIHHOTO 1HTENEKTY MOXE PO3BUHYTH Y
cebe Oymp-ska moaunHa [2, ¢. 352]. 3Biacu
I[IJTKOM JIOT19HO MOKHA JIIUTH BUCHOBKY, 11O
OyIb-siKa JIIOJIMHA MOXE CTaTH EeMOLIHHUM
TiAepOM.

[To-gpyre, omocepeaKoBaHO OKpeMi
aCIeKTH 1€l mpoOJieMH TIEK YW  1HIIOIO
MipOI0 3ycTpivaroTbes B pobotax C. AHaHja,
B. M. ba6aeBa, b. M. bacca, K. bnanmapa,
T. I'ypu H. Ineama, B. Mopo3sa, O. Hecryui,
K. Paiinsgna, JIx. A. Skma Ta Oaratbox
inmmx. Ilo-Tpete, peradpbHOMY aHamizy
IPUPOIH JigepcTBa IPUCBSYCHO
dbynnamenTanbHi pobotu JIk. AHTaHakica,
A Yianuiono ta P.Crem6epra [8]. [ubunny
CYTHICTh XapU3MH SIK Ba)JIUBOTO aTpHOYTy
migepa poskpuBae P. T'ammamac [1]. Ilo-
YeTBepTE, 3aBISKH pe3yJabTaTaM I[IKaBHX
JOCTiPKeHb HayKoBIIB LleHTpy mimepcrBa
HarmionansHOT0 TEXHIYHOTO YHIBEPCUTETY
«XapKIBCbKUN MOJITEXHIYHUN 1HCTUTYT»
Ha 4oJIi 3 Horo KEepPiBHUKOM
O. I'. PoMaHOBCHKMM OTPMMAHO 1HHOBALIMHI
JlaH1 CTOCOBHO ()eHOMEHY JIiZIepCTBa.

Camomy 3 kepiBHUKOBI LleHTpy
JiepcTBa HaleXkaTh IikaBl W copasmi
IHHOBAIIIiHI PO3poOKH (yHIaMEHTAIbHUX
npobieM JiJepcTBa, 3MICTy 1 CTPYKTYypH
Mojzienl 1boro (QeHoMeHy. 30KpeMa, HaMu
Oyno  TakoX  JOCHIDKEHO  XapaKTepHi
0COOJIMBOCTI TaK 3BAaHOTO MapagOKCaJIbHOIO
migepctBa [6], aHami3 SKHX CBOro Yacy
3anouatkyBanu P. @apcon ta P. Keitec [7].

CtocoBHO  TpoOIEMaTHUKUA  JaHOI
CTaTTl YSABISAETHCA JOIUIBHUM 3BEPHYTH
yBary Ha  TpaAuUiliHE  TepeBakaHH:S

4OJIOBIKIB cepen difepiB. OmxHak Bce Oinbie
KIHOK HE TUIBKM HparHyTb, a H peasbHO
cratotTh jinepamu. Tak, JIxoan bapuec
OOIPYHTOBaHO TOKa3ye, IO CHOTOJHI «CTa-
BaTH YaCTUHOIO B IPyMi Jieriie, HiXK KOJIUCh.

YhepemkeHHsT Ta CTEPEOTUIIM Bce IIIe
ICHYIOTb, aJIe iICHYy€ OUIbIle BU3SHAHHS >KIHOK
K JIiJIEpiB Ha poOouomy miciii» [9, ¢.49].

Lle sBuIE MOB’sA3aHe 1I¢ 1 3 TUM, 1110,
K cTBepukye ncuxonor Tomac Yamoppo-
[Ipemy3ik, aBTOop KHHUTH «HoMy Tak Oarato
HEKOMIICTCHTHHX YOJIOBIKIB CTaIOTh
JiaepamMu?y», KO WAEThCS PO JiAepiB, iXHS
KOMIIETEHIisl TypOye Hac HE TaK CHUIIBHO, SK
Majga O — 1€ CTOCYETbCS 1 TIONITHKH, 1
0i3Hecy. Buenuii mepexkoHaHwid, mo BHOIp
migepa y cdepi Oi3HeCy 4YM TOJNITHKHA Mae
Oyt BKpail BimmoBinanmbHuM. HaromicTb
HE3PO3YMIJIO YOMY MU 4acTO OOMPAaEMO IUX
JI0/IEH, HABITh HE BICBHUBIINCH, HACKIJIBLKH
Takui BHOIp € NpaBHJIBHUM JJIs1 Hac, IS
HaIoi KOMNaHii 4M HaBiTh A KpaiHH y
iJIoMy. 3HAYHOIO MIpOI0 MiATBEPIKYIOThH
TaKy TEHJIEHIII0, 0 pedi, i cydacHi peamii
VYkpainu.

30ibIIEHHS  KOJa  ITOTEHINHHUX
JIJepiB MOB’s13aHe 1 3 MOTIMOJICHHSAM HaIlIMX
VSIBJICHb TPO CYTHICTH I[LOTO (JEHOMEHY Ta
CTPYKTYpPY IHTEJEKTy camoro Jinepa. Tak,

HAJ3BHYAiHO  BaXUJIMBUM 1  CHpaB.i
IHHOBAIIMHUM BHCHOBKOM CJIJI BBa)XaTH
migrBepkeHHs  O. . PomaHOBChKHM
HEOOXITHOCTI  «PO3LIMPEHHS  CTPYKTYpHU

IHTEJIEKTY XapU3MaTHYHOTO Jiifiepa HUIIXOM
BIIPOBa/KEHHST HOBOro Koediuienty OQ. B

3B’SI3KY 3 [IOJOJIAHHAM HACJIIIKIB
TpaHchOpMalifHUX  TEepPeTBOPEHb  CYCIHi-
NbCTBA 1€  KOeQIIEHT € HaHOUIBII

3aTpeOyBaHUM». ABTOPH MiJIKPECIIOIOTH, 1110
«J10 WOr0 CKJIaay MU 3aJIyYWIM HACTYITHUMI
CIEeKTp KOMIIOHEHTIB: HAasBHICTh CBOiX
ABTOPCHKUX CEKPETIB JIJIEPCTBA, HEOaKaHHS
KOPDUTHUCS CTaHAapTaMm 1 TMpaBuiaM, Ipa-
THEHHS  CTBOPUTH  CBIf  aBTOHOMHMIA,
Cy4acHUH CBIT, YMIHHS peali3yBaTH CBid
MOTeHIian 0e3 TOoMepelHIX peneTUlii,
NparHeHHs HTH TUIBKK CBOIM IHIISXOM,
BMIHHSI TOCTIMHO IIyKaTH ICTHUHY, YMIHHS
OyTM CyBOPHMM 1 TaKTOBHMM OJIHOYACHO»
tormto [4, c. 69].

II. Kacce Ta II. JIx. Krnoxens,
po3pobmsitoun  inocodcbki  mpobiieMu
KpEaTHBHOTO  JIJIEPCTBA,  NEPEKOHJIUBO
MOKa3yIOTh, SKUM YMHOM ¢inocodis 3AaTHA
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MEePETBOPIOBATH oen y OLTBII
e(DeKTUBHHX JIJEPIB 1 NMPHUBEPTATH O HUX
moneit [10]. JoOpe x Biomo, 1o KpeaTuBHi
3M10HOCTI TI€0 YM IHIIOK MIpOI TpHUTA-
MaHHI TPaKTUYHO KOXHIA mogauni. OTxe,
BIJICTOIOIOYH M peajTi3yloud CBOi IHHOBAIIHI
imei Ta mpormo3uilii, BOHa 31aTHa €()EeKTUBHO
BIUTMBATH Ha IHIIUX JIFO/ICH 1 IPOSIBIISTH TIPH
[IbOMY CIIpaBXHI JIIJEPChKi SIKOCTI, mepe-
JTyCiM HaIoOJICTJIMBICTh Ta BiJIIMOBIIAJTBLHICTD.

Tomy Ha xapakTep camopeamizarii

Oynp-iKOi JIIOAMHHM, B TOMY 4YHCI ¢
MOJJIMBOCTI ~ MPOSABY HEH  JIJEPCHKUX
SKOCTeH, 3HAYHOIO MIpPOK BIUIMBAa€E i

comiaibHe OTOYCHHS. VIeThest Ipo xapakTep
B3a€MOBITHOCUH 1 MI’)KOCOOHMCTICHOTO
CHUIKYBaHHS MDK YYaCHUKaMH CHUIbHOL
JISUTBHOCTI Ta KOPIIOPATUBHOI KYJIBTYPH, IO
cknamacs B opradizamii. JIx. Komke Ta
P. KanyHro mnepekoHJIMBO MOKa3ylTh IIg,
JTOCTIDKYIOUM  MPOSIBH  XapU3MAaTUYHOCTI
JiepiB B Oprafizamisx Ta BUMIPIOKOYH iXHI
aTpuOyTuBHI sikocti [11].

Takum 4yuHOM, aHai3 JiTEPaTypHHUX
JDKEpeNl 3 TOPYIIEHOI MPOOJIEeMH J103BOJISIE

TIATH BHUCHOBKY TMIPO  BXKJIMUBICTh Ta
aKTyalbHICTh, ICTOTHY  TEOPETHYHY 1
OPaKTUYHY 3HAUYLCTh 1i IOCTAHOBKH.

Bigomo, 1o Bke ChOTOIHI CEepelHs YacTKa
JigepiB 1 JnroAed 3 aKTUBHOIO TO3HUIIIEI0
3pociia 3 Tpaaumiiaux 3-5 % HaceleHHs 0
10-15 %, 1 1151 9acTKa MOCTIIHO 3pOCTaE.

Bupisiennsi He BUpilIeHUX paHimne
YACTHMH 3arajbHOi MNpod/jeMH, KOTpPUM
MPHUCBSIYYETHCS JIaHAa CcTaTTs. JIMmaroThes
Opd  [bOMY Taki  Ba@XJIMBI  aCIEKTH
npoOsieMu, SIK BHM3HAUEHHS MIAXOIIB 10
KOKHOi KOHKpPETHOi JIOAMHH Ta 3aco0iB
IHIMBIIyaJIbHOTO BIUIMBY Ha HeEi, 3/aTHUX
JoroMaratd i BHUSIBUTH CBOI  JIiI€PCHKi
SIKOCTI, po30yauTH ii amOiIlii 1 BOJIIO, MOTHBHU
1 mparHeHHs. BaxJiMBuMH ¥ 1e MPaAKTUIHO
HEIOCHIDKEHNMH  CJIII BBaXXaTH TaKOX
¢inocodcrki, MCUXONOTIYHI Ta MEAAroriuHi
OCHOBHU TIPHINCIUICHHS YYHSM 1 CTyJIEHTaMm
HAaBUYOK IUIAHOI B3aeMomii 3 1HIIUMU
JTIOJIbMH, pOOOTH B KOMAaHI, OpraHi3arii
CHUIBHOI  JISUTBHOCTI  Ta  YNPaBJIiHHA
mporiecamH ii 3/[1HCHEHHS.

dopmy/l0BaHHA  Hijleil  crTarTi
(mocraHoBka 3aBmaHHs). Mera craTTi #
MOJIATAE Yy  BU3HAUEHHI  MOXKJIIMBOCTEU
MIJBHINCHHS YacTKH JIAEpiB 1 IPOCTO
aKTUBHUX  ocoOucTOCTe B  3arajbHii
CTPYKTYpi B1JIMTOB1THOT CIIIJILHOTH.
[lepenbauaeTbcss aprymMeHTOBaHUN PO3TIIS
UX MOXJIMBOCTEH Ta IX 3aJIEKHOCTI BIiJ
pi3HUX  O0’€KTUBHMX 1 Cy0 €KTHBHHX
YUHHHKIB.

Bukiyiax OCHOBHOro Marepianay
AOCJHiKeHHsI 3 TOBHUM OOIDYHTYBAaHHSM
oTpuMaHuX pesynbTariB. Y Jlobpe Bimomo,
10 MIPAKTUIHO KOXHa TUTHHA
HapO/DKYETHCSI  TAJJAHOBUTOIO B PI3HUX
cdepax JTHOACHKOI AiSNIBHOCTI, B TOMY YHCH1
y  TparHeHHI  OpraHi30BYyBaTH  CBOIX
OJIHOJITKIB Ha TeBHI crnpaBu. OIHaK cim’f,
IIKOJIa ¥ coliajbHEe OTOYECHHS, 3 OTJIILY Ha
YSIBJICHHSI TIPO CTAaHAAPTH MOBEAIHKH, BUIBHO
91 HEBUIBHO y 0araThox JITEH MPUAYIIYIOTH
IHIIIATUBHICTH 1 MPOSIBU JIIIEPCHKUX PHUC 1
akocteil. B pesynprari, Ha Hame TIaHOOKE
MepEKOHAHHS, I1i PUCH 1 AKOCTI HE 3HUKAIOTh
Ha3aBXI¥, a NPOTATOM TPHUBAIOTO dYacy
nepeOyBaloTh y CBOEPITHOMY JIATEHTHOMY
ctani. Jlns Toro, mo0 BHUBECTH iX 3 ILOTO

CTaHy, IHKOJIM  JIOCTaTHbO  SIKOTOCh
HAallMEHIIOr0  TOIITOBXY, A  I1HKOJH
TPUBAJOrO IUIECHPSIMOBAHOIO BIUIMBY. Y
Oyab-sIKOMy  pa3l  ICHye  IOTEHLIHHa
MOJIMBICTh  NMPOOY/KEHHS y  JIIOJMHI
J1IEPChKUX SIKOCTEH. 3a HAsBHOCTI K y Hel
me ¥ BIAMOBIIHOTO TparHeHHS Taka
IMOBIPHICTb 1CTOTHO 3POCTAE.

Takum YUHOM, 00’ €KTHUBHI

00CTaBUHHU, 1110 CHPUSAIOTH TOMY, 11100 OyJib-
sKa MepeciyHa JII0AWHA CTaBaja JIJepoM YH
BUSBIIAJIA CBOi JIJEPCHbKI PHUCHU 1 SKOCTI,
icHyroTh. OpHak ans  peamizalii  TakUx
TEHJCHIIM HEOOXIJHI TaKoX IIe I NeBHI
cy0’extuBHI ymoBH. CHCTeMHa €JIHICTh
00’€KTUBHUX 1 Cy0’€KTUBHHX YMOB CTBOPIOE
cuTyamlii, SKi TNEpeBOAATH MOXIUBOCTI
MpOSIBY  JTJEPCHKUX SKOCTEH JIFOMUHH 3

nateHTHOI ¢opmMu y peanizanito. Tomy
VSIBIISIETHCSI JOILTHHAM PO3TIISIIATH
CYKYIHICTb BKa3aHUX YMOB $IK MEBHY
LIJTICHICTb.
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[lo-nepure, SACKpaBUM IIPUKIAIOM
MOoEHAHHSA OO0 ’€KTHUBHUX Ta CYyO €KTUBHHUX
YMOB TOCTa€ BUKOHAHHS JIFOJUHOIO POOOTH,
sKa 1 HE MPOCTO MO00A€EThCS, a, IK CBOTO
yacy roopuB ['. C. CkoBopoja, mocrae s
Hei «CpOJHOI0 Mpareo». [HIMMu cioBamy,
JIOJIMHA TTOBUHHA 3aliMaTHUCS Ti€I0 CIPABOIO,
Ky BOHA JIIMCHO JIFOOUTh BCIEIO AYIICIO, SIKa
BUCTYNa€ Uit Hei OJHI€I0 3 HaA3BUYANWHO
BAKIIMBUX JKATTEBHMX I[IHHOCTEH, OJHUM 3
KOMITIOHEHTIB TOTO, IO Ja€ JIFOINHI BIIIYTTS
MTOBHOTH JKHUTTSI 1 pOOUTH 11 O-CIIPaBKHbOMY
IIACIUBOIO.

IcHye HaBiITH ySBJIECHHS MPO TE, IO
npodecioHasl BIAPi3HAETHCS Bix  (axiBs
camMe TuUM, IO sl npodecioHana ¥oro
poboTta ¥ BiANOBiIHA iSUIBHICTH BHCTYIIAE
OIHIEI0 3 ICTOTHHX >KUTTEBHX IIHHOCTEMH,
TOMI SK JUIsl 3BHYAMHOTO (paxiBIs BOHA
ciIyrye 3aco0oM  3apoOJsiHHS  KOIITIB,
HEOOXIgHUX 1Jisg 3a0e3reueHHs cede 1 cBOel
ciM’i  HEOOXITHUMH  MaTepialbLHUMH 1
TyXoBHUMH Onaramu. ToOTo 6aummo, 110 y
TaKol JIFOJWHY 1HIIIA CUCTEMA IIIHHOCTEH.

[lo-gpyre, BKpall BaXJIMBUM 1
HAA3BUYAIHO A110OBUM YNHHUKOM BIUIMBY Ha
JTIOUHY, 3MaTHUM pPO30yIUTH ii JaTCHTHI
Jigepchki 3A10HOCTI (a MOXKIMBO, TaKOXK 1
Xapu3sMy, sKa J0 4Yacy JpiMa€), BHUCTYIIAE
HasBHICTh y Hei 4iTKOi MoOTHBaIlii, TOOTO
CWJIBHOTO, HECTPUMHOTO OaKaHHS JIOCSTTH
MEBHOTO CEPHO3HOr0 JKUTTEBOTO YCIHIXY.
Oco0a1BO BaXXJIMBOI YMOBOIO MPU IBOMY
BUCTYIAa€ TaKOX IIe ¥ moTpeda JIOAWHU Y
CyCHUIBHOMY BH3HaHHI ii SIK OCOOMCTOCTI 1
npodecionana. HasBHICTh Takoi mnoTpedu
MOCHJIIOE  MOTHBAIlil0 H  pO3IIHPIOE
MOTHUBALiliHy cdepy Ta il BUKOPUCTaHHS IS
MPOSIBY JIIIEPCHKUX PUC 1 AKOCTEH.

be3 Takoro OGaxkaHHS, yCBiIOMIICHHS
HEOOXITHOCTI CYCIUJIBHOTO BH3HAHHSA Ta
BIIMOBIAHOT MOTHBALT JIIOAUHA
3QIMIIATAMETBCS  IACHBHOIO,  T'OTOBOIO
HiAKOPATHUCS BOJII IHIIMX ¥ BUKOHYBATH iXHI
3aBJaHHA. Ax  obOpazHO ¥ IIJIKOM
cnpaBeqmuBo mnwucaB . Kanrt, «mIiHB 1
00STY3TBO — OCh IPUYUHHU TOTO, YOMY JTFOJIH,
SKUX MPUPOJA JABHO 3BUIHHHIIA BiJ] 4yKOTO
KEpIBHHUIITBA, BCE JK 0X0YE 3ATHIIAIOTHCS BCE

KUTTSI HETIOBHOJIITHIMU. | 3 IUX ke MpUIHH
TaK JIETKO 1HII MPUBIIACHIOIOTH COO1 MpaBo
OyTu ixHimMu omikyHamm» [3, c. 27].
[To-Tpere, aKTHUBHO crpusie
MpOOY/DKCHHIO  JIIJAEPChKUX — SKOCTeW 1
OakaHHSA IUIIIHO ¥ IIJIECHPSAMOBAHO  iX
BUKOPUCTOBYBAaTH:  HAsBHICTh Yy JIIOJIUHU
Cepiio3HO Ta TIIMOOKO TMpoaymMaHoi I
peTenbHO BUOYIOBAHOI KHUTTEBOI TPAEKTOPII.
Bona Mae BU3HauaTH CBOEPIIHY CTPATETIUHY
KUTTEBY TpOrpamy 3 YITKO OKPECICHUMU
UMM, 3 CUCTEMHUM TIAXO0I0M 0 BHOODY

i 3acTocyBaHHS €(EKTMBHHMX UIUISXIB,
3ac00iB 1 cmocoOiB  ycmimmHoro  ix
JNOCSATHEHHS.  Han3BuyallHO  BaXKIMBUM

€JIEMEHTOM CTpAaTerii JOCSATHeHHS Lijeld Mae
OyTH dYITKMH CaMOKOHTPOJb MPOMIKHUX

pe3ynbTaTiB  Ta  BIANOBIJHA  KOPEKIIis
TpaekTopii y pa3i HEOOXiTHOCTI.
SIk  TepeKOHJMBO  CBiAYaTh  HaIIl

CTOCTepeKeHHs 1 Oeciam 31 cTyieHTaMu, IXHi
ece TOoIlo, MOHaJ TPETHHA 3 HHUX TIE€0 YU
IHIIIOIO MIpOIO BH3HAuae i cebe cucreMy
KUTTEBHUX LIJICH Ta OPIEHTOBHY TPAEKTOPIIO
CBOIX Mi# 1 3yCcHib, CIIPSIMOBAaHHMX Ha YCITiX.
BogHowac mnpakTthka Hamoi IexaroriyHoi
MSUIBHOCTI CBIAYMTEH, IIO III€ HE MEHIIE
TPETUHHM CTYJEHTIB XOTUIM O moOynyBatu
KHUTTEBY  CTpaTerito, aje MoTpeOyrTh
JIOTIOMOTH Telarora B peajizaiii OakaHHs
e(pEeKTHBHO IUIAHYBAaTH CBOE€ JKUTTS, CBil
npodeciiiHuii Ta 0COOUCTICHUI PO3BUTOK.

[lo-ueTrBepre, AK  HAJI3BUYANHO
BakJMBa I nilloBa mepeaymoBa TpaHcdo-
pMmarii JIaTEHTHUX JIJEPChKUX SKOCTEH Yy
peanbHi iX MPOSBU BHUCTYNAIOTh CUJIBHI M
YITKO BHMpa)XX€H1 MOpPaJIbHO-BOJIBOBI Xapak-
TEepUCTUKH JIOAUMHU. OCOOIMBO HEOOXiTHO,
o0 y 3arajnpHId IXHIM CTPYKTypl 4lJIbHE
MiCIIe 110ci/1ana BIIEBHEHICTh JIIOIMHU Y cO01i,
y CBOIX cHJaX, 310HOCTSAX 1 MOMXJIHBOCTSX.
Lls1 BIIEBHEHICTh HE Ma€ HIYOTO CITUIBHOTO 3
CaMOBIIEBHEHICTIO W HaJMIPHOIO TEPeoLi-
HKOIO CBOIX MOXIHUBOCTENH. PO3BUTOK mi€cl
SKOCTI ~ TIOYMHAETHCI 3  IMOCTAHOBKH
Hanpy>KeHHX, aje peaJbHuX Lijel 1 BUMarae
HAJIGKHUX BOJILOBHX 3YCHIIb, CIPSIMOBAHUX
Ha TepeMory Haja oOCTaBUHAMM  JUIS
YCHIITHOT ASUTBHOCTI.
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SIK CBIMYMTH KUTTEBA MPAKTHKA, €
0araro JIo/IeH, SKUM TIEH YM 1HIIOK MipOIO
MPUTAMAHHUN CBOEPIAHHUHA JEIIUT CIICIH-
¢iuHOT OCOOHMCTICHOI SKOCTi, SKOM, 3a
cinoBamu P.JI. Jleiinra, BUCTynae «mepBUHA
OHTOJIOTIYHA BIIEBHEHICTH». TOMY BOHU
TOTOBI BIIJIATH ¥ MIHCHO BiAAIOTH TIepeBary
MOXJIMBOCTI TOKJIQIaTUCS Ha JIiJaepiB, Ha
KEpIBHUKIB, Ha JEpXaBy TOIIO, TUIbKH O
3HATH 3 celde BIAMOBIJAJBHICTG 3a CBOIL
BJIAcHI il 4M cKopime 3a Oe3MisUTbHICTb.
CyuacHi peaiii, 3yMOBJICHI PHUHKOBUMH
BiITHOCUHAMH, CIIPUSIOTH CKOPOUEHHIO YHCIIa
TaKHX JIIOJIeH, 0COOIMBO cepe/l MOJIOI.

[lo-m’site, BUSBIEGHHS ¥ ycIilIHA
peamizaliisi JTiJAepChbKUX SKOCTEeH BUMAararoTh
BiJl JIIOJMHH AaKTHBHOTO TIPOSIBY CBOIX
TBOpuuX 37i6HOCTeil. TBOpUicTh BHCTyMae
HE TUIBKHU TIOTY)KHUM YHHHHKOM JIOCSTHEHHS
OUIKYBaHUX pE3yNbTaTiB, a W BaXKIUBUM
CTUMYJIOM €()eKTUBHOI JiSUTBHOCTI, )KUTTEBO-
[IHHICHOTO CIPUUHSATTS JIOAUHOI0 CEHCY
CBOE€1 HisUTBHOCTI ¥ pOo3yMiHHS 11 CyCHUIbHOL
3HAYYIIOCTi. 3aBASKH TBOPUYOMY MiJIXOMY,
JIOIMHA OTPUMYE MOJJIHMBICTH 3MEHIIUTH
BUTPATH 4Yacy, CHJI Ta €Heprii Ha YCIiIIHe
JIOCATHEHHS CBOIX I[lJIeH, a OTXKe U
PO3IMIUPUTH CBOI MOMJIMBOCTI JUISl 1HIIUX
cIpaB, B TOMY 4YHCII i €QEeKTUBHOIO
MPOSIBY JiJEPChKOTO BIUIMBY Ha YYaCHUKIB
CHIJIBHOI TISJILHOCTI.

OcTaHHE ySBIAETHCS TUM  OLIBII
HeoOX1IHUM, 1110, sik roBopuB Keiit deppaiii,
JqiiepoM poOUTH JIOAMHY TIUIBKUA T€, YOTO
pocsrae 1 komaHpa. [Ipumuomy He 3a 11
HakKa3oM, a mpocTo 3apaau Hei. Came Taka
e(eKTUBHICTb HaBITb pPa30BOr0  BIUIUBY
JIOZIMHU HA CBOE OTOYEHHS, fIKe, MO CYTi, U
poOUTH 116  OTOYEHHS  3TYPTOBAHOIO
KOMAaH/I010, BUCTYIA€ SICKPAaBUM CBITYEHHSAM
TOTO, IO IS JIFOJMHA JIMCHO 37aTHAa CTaTH
CHPaBXKHIM J1IEPOM.

[lo-mocte,  MPakTUYHO  KOXKHIN
JIOIMHI Yac BiJ 4acy JOBOAMUTHCS BUKOHY-
BaTU MeBHI (QyHKUIi ¥ 3aBOaHHS y CKIiIaji
BITHOCHO HEBEJIMKHX IpyT, e (HOopMalbHUX
migepiB abo Hemae, ab0 HUMHU MpHU3HA-
YaroTHCS BUIIAJKOBI BUKOHABI. B momaiOHUX
CUTYyaIlisIX YacTO 30BCIM IHINA JIFOJWHA, SKa

HIKOJIM paHillle He BBa)KaJlacs JiIepoM 1 He
IIPOSIBJISIA CBOET XapU3MaTHUYHOCTI, panToM
YMIJIO OpPraHi3oBy€ pO3MOMIJ 3aBJaHb MiX
BUKOHABISIMH, Jienerye im HIEBHI
MMOBHOBAKEHHSI, HEOOX1HI JJI1 KOHTPOJITIO Ta
KOOpAMHAIT CINUIBHUX id. badeHHs miero
JIOIMHOIO  MOJJIMBOCTEH  paIliOHAIBHOTO
BUKOHAHHSA BIJINOBIJHUX 3aBJaHb TaKOXK
cTae HEOOX1THOIO MEePETyMOBOIO PO3BUTKY ii
JIATEHTHOT'O JIIJIEPChKOT0 MOTEHLIAIY.
[Toni6Hi IIPOSIBU OyBaroTh
XapaKTepHUMHM B HEOUIKYBaHMX, HECTaHJa-
PTHHUX CHUTYallisiX, KOJM HaBITh (opMaibHi
JiJepyu MOXYTh PO3TYOUTHCS 4epe3 iICTOTHY
iHpopManiiiny HeBU3HAYeHICTh. JIfonnMHa XK,
gka (akTUYHO JonomMarae MHoMy 3HaWTH
e(eKTUBHHUN MUISIX YU CHOCiO MOA0IaTH IF0
CUTYyallllo, BUSBISIETBCS  TaK  3BaHUM
CHUTYaTHBHUM JIiJIEPOM, NEPEKHUBAE CBOIO
CBOEPIJIHY «30psiHY TOAMHY». B pe3ynbrati y
Hel 3MIIHIOEThCS BIEBHEHICTH Yy €001 Ta
CBOIX  MOXJIMBOCTSAX. BojaHouac  BoHa
OTPHUMY€E BU3HAHHS CBOTO OTOYCHHSI.
HaBeneHi aprymeHTH He MOXKYTh
CIIyTYBaTl KaTETOPHYHUM IiATBEPIKCHHAM
BUCX1JTHOI T€3M MpO T€, L0 KOXKEH MOXKe
cratu JigepoM. BomHouac BOHM HE MOXYTb
BUKOPUCTOBYBATHUCA 1 JUIA 1i CIIPOCTYBaHHS.
CTtaHOBIICHHSI 1 PO3BUTOK JIFOJAUHU SIK Jiiepa
MoOXke OyTH CKJIAQJHUM 1 CyHepeuIMBUM
MPOIIECOM, a MOXE BIIOYBATHCS IIJIKOM
MIPUPOJHO, JIETKO, HaueOTo 0e3 Oyab-sKHX
3ycusib 3 11 60ky. ['onoBHe, 100 00’ €KTHBHI
nepeayMoBH ii JiiepcTBa HE MPOCTO CYIpO-
BOJUKYBAJIMCS  BIANOBIJHUMHU  CYO’ €KTH-
BHUMH YMOBaMH, aJie i BUKJIMKAJIU MparHeH-
HS JIFONMHHU CTaBaTH JIIEPOM, JIOCSTaTH
KHUTTEBOTO YCIIXY i CyCHIIBbHOIO BU3HAHHS.
CknagHy 0araToacrnekTHy MHOXHUHY
B3aeMOJii  O0’€KTMBHMX 1 CyO €KTUBHMX
YHUHHUKIB JIIZIEPCTBA B KOKHOMY KOHKPETHOMY
pa3i HEMOXJIBO MEPeA0aynTH 1 IPEICTaBUTH
B y3araibHeHOMYy BuTisimi. KoHKpeTrHa Xk
CHUTYyallil BHMAarae IJIMOOKOTO 3BEPHEHHS [0
(bUIOCOPCHKUX 1 TICHXOJIOTIYHUX —AaCIEKTIB
TMOACBKOT  ocobucTocTi Ta  (EHOMEHY
JIIepCcTBa 1 HOTO 3aKOHOMIPHOCTEH.
CyuacHiii ¢inocoii B3araji
MPUTAMAaHHUHN IUTIOpali3M AyMoK. Buxoasuun
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K 3 HBOT'O, CTAHOBJIEHHSI OCOOMCTOCTI Oy/Ib-
SKOT JIIOJIMHM B SKOCTI JIiJiepa Ma€ CEHC
JWIIe SIK TOTEHINHA MOXJIHUBICTE. 11 K
peaizallisi BU3HAYaJIbHOI MIpOIO 3aJICKUTH
BiJl camoi JIIOJUHU SIK ICTOTH TOTPIHHOI
npupoau — OioJorivyHoOi, cormianbHOI #
nyxoBHOi. L{s mpupoma popmye 3maTHICTD Y
JIOJUHU  CBIJIOMOTO CBITOCHPHHHSATTS Ta
Ixus  x

CaMOYCBIJIOMJICHSI. €IHICTh 1
BUCTYIIa€  OCHOBOIO  (opmyBaHHSA 1
CTaHOBJICHHS CKJIaTHOTO XapaxkTepy

IHIWBIIYaJIbHOTO 1 BOJHOYAC CYCHIJIBHOTO,
Ha/I3BHYAIIHO pO3TalyKEHOTo 1 Moii(yHK-
[[IOHAILHOTO OYyTTS JIOJMHU B yMOBax
HEIepPEPBHOTO HAyKOBO-TEXHIYHOTO i
COLIIaNILHOTO PO3BUTKY. Lle moBHOIO Miporo
CTOCYETbCS 1 THUX MOXIIMBOCTEH CTaTh
JiepoM, SKUMH BOHAa MOXE CKOPUCTATHUCH, a
MOJKE I Hi.

BHCHOBKH 3 JaHOI0 JOCJiX:KeHHS
Ta MePCHeKTHBU MOJAIBIIUX PO3BiTOK Yy
JaHOMY HampsMKY. JlOCHiKEHHS TaKoro
CKIagHOTO (EHOMEHY, SKHM BHUCTYIA€e
MpoIIeC CTAHOBJICHHS JIijepa, HE MOXE
3BOJUTUCS /IO TIEBHUX IHCTPYKIIH YH
PEKOMEH/IAITIH. Bono JIUIIE MOXe
MIATBEPIUTH  MPUHIUIIOBY  MOKJIHMBICTH
TaKOTrO CTAHOBIIEHHS 7Sl OyAb-AKO1 JTIOUHH,
IO OJHAK 30BCIM HE O3HaAyae, M0 AIHNCHO
KOXKEH CTae JIJIEPOM.

[TpakTHKa TEPEKOHIMBO CBiYHTH,
o JigepaMu cTaroTh He Oimbmie 10-15 %
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Abstract. The content of conflictological competence of a future professional as a
quality important for professional communication is investigated, which manifests itself in the
ability to prevent and constructively solve conflicts in a professional environment. The focus
is put on the anomie as a state of the modern society, which is characterized by constant shifts
in the value system and a reluctance of young people and older generations to admit each
other's values. The essence of the conflictological competence of a professional is
characterized in the conditions of the anomie of the society as well as its relevance not only
for solving personal conflicts, but also for stabilizing group relations in different age groups

of professionals.

Key words: conflictological competence, future professional, anomie, society,

conflicts, professional environment.

Volodymyr Babaev, Oksana Rezvan

An extended abstract of the paper on subject of:
“Conflictological competence of the professional in the conditions of anomalies
of the society”

Problem setting. Ongoing reforms
that are being implemented in the various
spheres of the society cause the birth of a
new humanitarian concept of the state. The
social phenomenon denoting the situation,
when the old system of values in the state has
already been destroyed and the new one has
not yet been created, is called an anomy in
the scientific discourse, which is translated
from ancient Greek as lawfulness, absence of
norms. Shifting of values leads to the situa-
tion when understanding of the content and
importance of education, justice, honesty,
good and evil in different sections of the so-
ciety become heterogeneous and sometimes
diverse, and therefore become a source of
conflict, especially between different gener-
ations or antagonistic societies. The purpose
of the article is to investigate the content of
future professional's conflictological com-
petence in the conditions of anomalies of the
society.

Resent research and publication
analysis. Conflictological competence is
considered by reesearchers from the point of
view of social psychology (A. Nemkova,
L. Kotlova), pedagogy (A. Voshkolup). Ac-
cording to the authors' research, in short
form conflictological competence of the
professional determines his / her ability to
prevent and constructively resolve conflicts
in the professional environment.

Paper main body. The younger gen-
eration is growing with the awareness that
rules that do not work should be ignored. We
can assume that in professional relations
young people will be more aggressive in the
distribution of material wealth, preferences,
benefits, etc. Such an aggressive position can
become a source of conflict within the pro-
fessional community, where the young pro-
fessional intends to integrate. Anomy in the
society causes a constant stress for the older
generation of employees who have grown up
with the values of integrity and collectivism.
The requirements of the environment put the
employee before the need to constantly learn,
master new technologies to save the work-
place. The situation is absurd in terms of
older employees: the need to acquire skills
already possessed by the young colleagues.
The abovementioned fact gives rise to an
awareness of the potential conflict between
the generations of the employees. Conflicts
resulting in an unequal distribution of re-
sponsibilities among employees or resources
to perform professional tasks may be consid-
ered popular with young professionals. In
teams with a predominance of older genera-
tion staff members, it is very difficult for a
young professional to identify his/her strate-
gic vision and technological process for
completing the task. ldentifying the conflict
of the young and older generations of the

Jioep. Enima.Cycninocmeo 22019

17



AKTYAJIBHI IIPOBJIEMHA JIIJEPCTBA TA EJIITA B CYCIIIJIBCTBI: OCOBJINBOCTI
DPOPMYIIKOBAHHA TA MEXAHI3MU BUPILIIEHHA

professionals and working out a solution
allows to single out primarily two problems:
firstly, the factor of compliance of the
activity to the new conditions — in this
situation the young generation has the right
to presenting new technologies for solving
professional problems; and secondly, the
problem of tolerant, attentive and friendly
attitude towards the colleagues when
completing common tasks.

IMocTanoBKka mpodJjieMu B 3arajib-
HOMY BHMIJISIAI Ta ii 3B’S30K 13 BaXJIMBUMH
HAyYKOBHMH YU TPAKTUYHUMHU 3aBJIaHHSMHU.
[Tocriiini pedopmu, MO peani3oByOThCS MO-
BCSAKYAC Y PI3HUX Taly3sfX CYCILUIbCTBA,
CIPUYHMHSIOTH HAPOHKEHHSI HOBOI r'yMaHiTa-
pHOI KOHIEMIIii JepkaBu. Marodn Ha MeTi
ONTHUMI3AIIO AiSUIBHOCTI raiy3ei 3auid Bijl-
MOBIAHOCTI HOBHUM yMOBaM OyTTs, 30Kpema
TEXHOJIOTIYHOMY PO3BUTKY, Mpolecu pedo-
pMyBaHHSl CTAalOTh HPUYUHOIO 3MICTOBHUX
3pylIeHb Yy I[HHICHUX mapaxurmax. l[lpum
IOMY BiJIOyBa€ThCs JecTabimizamis Cuc-
TEMH, cepell TPOMAaJsH MOPOKYEThCS HEB-
MEBHEHICTh Y LIHHICHUX BHOOpax, CTpax Ta
HOTPSICIHHS BHACHIAOK AOCTYNy A0 iHQOp-
Marlii, sika panime Oyna mpuxoBaHoro. Crif
3ayBaXUTH, 110 Taka MpoOsieMa YacTile 3a
BCE BUSBISIETBCS y JAEp)KaBax, sKi LIOWHO
CTalld Ha LUISIX JEMOKPAaTHYHUX IEPETBO-
peHb, a OTKE WIETbCd, 30KpeMa, M IIpo
VYkpainy. CycnigpHe sSBUIIE, KOJHM CTapa CH-
cTeMa I[IHHOCTEeH y JepraBl BJK€ 3HUILEHA, a
HOBa — IIIe HE CTBOPEHA, y HAyKOBOMY JIHC-
Kypcl Ha3WMBalOTh AHOMIEIO, IO 3 JIAaBHBOT-
peLbKOi MepeKIaacTbes K 0e33aKOHHS, Bi-
ICcyTHICTH HOpM. Llelt cTaH cycniiabcTBa mO-
POIKYy€E MOpPaIbHY HECTIUKICTh OCOOUCTOCTI,
JIe30praHi3ye CYCHUIbHI CTPYKTYpH, HOpY-
IIy€e CYCHUIbHY pIBHOBAary; 3HauHa 4acTHHA
YJICHIB CYCHUIbCTBA, YCBIIOMIIIO-IOYM ICHY-
BaHHs 000B’A3KOBHX CYCHUJIBHUX HOPM, CTa-
BIISITBCS JI0 HUX HETATUBHO a0o0 Oaiimyxe [4].

AHOMISI CYCHIIbCTBA BUSIBISIETHCA Yy
YUCJICHHUX PO30aJIaHCOBAHMX MOBEAIHKOBHUX
pEaKIlisix HacelleHHs Ha IIHHICHI Pi3HOBEK-
TOpPHI «BKHUJW» OKPEMHUX BIUIMBO-BUX TOJIi-
TAYHUX €JIT, M0 CTOCYIOThCA MHUTaHb 1CTO-
PUYHOTO MUHYJIOTO, HalliOHA-TbHHUX, Ppeli-

Conclusions of the research. In the
aspect of anomy analysis as a state of the
modern society, which is characterized by
constant shifts in the system of values and
rejection of the young and older generation
to endorse the values of each other, the
conflictological competence of a profess-
sional becomes relevant not only for the res-
olution of personal conflicts, but also for
stabilization of group relations in different
professional communities with mixed age.

rMHAX, MOpAJIBHUX YCTAJICHUX paHille
HOpM. 3pYUIEHHS YCTaJEHOCTI LIHHOCTEH
IPU3BOJIUTH JI0 TOT'O, 11O PO3YMIHHS 3MICTY
1 BaroMocCTi OCBIYE€HOCTI, CIIPaBEIJIUBOCTI,
MOPSAHOCTI, 100pa 1 371a pi3HUMHU BEPCTBAMH
CYCHUIbCTBA CTAaIOTh HEOIHOPIAHUMH, a
iHOII ¥ PI3HOMOJSIPHUMH, a OTXKE, CTAlOTh
JOKEPENIoM KOH(JIIKTIB, OCOOJIMBO MK Pi3-
HUMHU TIOKOJIHHSAMHU a00 aHTaroHiCTUYHHUMU
CYCHUIBHUMH TpynaMu (Hampukiag, Open-
CTaBHMKAMHU PaAJMKAIBHUX HAI[IOHATICTIB Ta
aroJIoreTaMu KOMYHIC-THYHOTO MHHYJIOTO).

Bupaisiennsi He BUpilIeHUX paHiie
YacTHH 3arajibHOi MNpodJieMH, KOTPHUM
IIPUCBAYYEThCS JlaHa CTATTs. 3BakKalouu Ha
T€, IO TPYNOI0 HAWOUIBIIOrO PU3UKY TiIs-
TaHHIO aHOMII € MOJIO/Ib, 30KpEMa CTY/AEHTC-
TBO, BHU3HAYAEMO BAKJIMBHM 30CEPEIUTH
yBary Ha (opMyBaHH1 y MallOyTHIX (haxiBLIiB
KOH(TIKTOJIOTTYHOI KOMITIETEHTHOCTI SIK SIKO-
CTi, 110 JI03BOJIATUME YHUKATH PATUKAIBHUX
KOH(IIKTHUX MOJENeH MOBEAIHKN y CHUIKY-
BaHHI 13 MpPEICTaBHUKAMHU NPOQeciiHOro
CepeIOBUILA.

®opmyaoBaHHA miseil crarTi (Imo-
CTAaHOBKA 3aBJlaHHS). METOI0 CTaTTi € BUOK-
pEMJICHHSI 03HaK KOH(IIKTOJIOT1YHOI KOMIIe-
TEHTHOCTI Mail0OyTHBOro (axiBUsi B yMOBax
aHOMI1 CYCHIJIbCTBA.

AHaJIi3 OCTaHHIX J0CJTiIKeHb i my-
oJrikamiii, y SIKUX 3aII049aTKOBAHO
pO3B’si3aHHA 1i€i MpoOeMHu 1 Ha SIKi crupa-
€TbCS aBTOP. Y HAYKOBUX JOCIHIPKEHHSIX aK-
Tyali3yeTbCsl IyMKa, IO AHOMIS BHSBIIS-
€TbCS Yy MAJIHHI MOpai, BTpaTi «€TaJOHHO-
CT1» IIHHICHOI CHCTEMH CTapIIOro IOKO-
JHHS, 10 BUSBIISETHCSA Y HEMOBA31, 30KpemMa
y HallOUIbII arpecuBHii GopMi 1i BUSBICHHS
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— xopcrokocTi [2; 8]. Ilepenecenns wiei ay-
MKH Ha CHTYallil0 CIIIBICHYBaHHS JBOX IIO-
KOJIIHb y cHCcTeMi NpodeciiHoi MisIbHOCTI
IOCUIIIOE aKTYalbHICTh MPOOJIEMH, IO CTO-
cyeTbCs  (GOpMyBaHHS KOHQIIIKTOIOTIYHOI
KOMITETeH-THOCTI (haxiBIIiB.
KoHdmikronoriuna  KOMIETEHTHICTh
po3rIsiaeTbes GaxiBLUSAMH TEpeayciM 3 To-
YKH 30py COLIATBHOT IICUXOJIOTI: 32 TYMKOIO
A. HeMkoBoO1, 11e CKJIaloBa YaCTHHA 3aralb-
HOI COIiaJIbHOT KOMIIETEHIIii. ABTOp BH3HA-
yae i1 AK 34aTHICTH 1 T'OTOBHICTH 3IIACHIO-
BaTH NPODPIIAKTHKY KOHQIIKTY; MiHIMI3y-
BaTU JECTPYKTUBHI POpMH KOHQIIKTY 1 me-
PEBOIUTH iX B KOHCTPYKTHBHE PYCIIO B pea-
JbHOMY KOH(IIKTi; 32 HEOOXiIHOCTI BUCTY-
IUTH TOCEPETHUKOM ab0 MeaiaTopoM y BH-
pimenHi kouduikty [7]; JI. KornoBa min
KOH(IIKTOJIOTIYHOI0 KOMIIETEHTHICTIO pO-
3yMi€ CUCTEMY CTaBJEHb W OI[IHOK KOH(IIK-
TOJIOTIYHOTO JIOCBiTy, KOH(IIKTHOI peab-
HOCTI M IepCHeKTHB, 110 BU3HAYAIOTh CIIpsI-
MOBaHICTh KOH(IIKTHUX i, TIOBEIIHKH (a-
xiBug [6]; A. Bomkomyn Bu3Hauae 3a3Ha-
YeHe MOHATTS SK 3JaTHICTh (axiBLS YMIJIO
1IeHTH(IKYBaTH KOHQIIKTH, IO MOXYTh
BUHUKATH B HOrO0 OTOYEHHI, J1arHOCTYBaTH
iX mpuurHHM, PopMyBaTH HUIAXH iX KOHCTPY-
KTHBHOTO BHUpIIIEHHS Ta (a00) MOXJIMBOTO
3arno0iraHHs 1 3MEHILIEHHsS. HETaTUBHUX HAac-
JAKIB iX MPOSIBY Ha OCHOB1 HAsIBHUX 3HAHb,
yMiHb Ta HaBHUOK [3]. OTke, MOXEMO y3a-
TJIbHUTH, 10 KOHQIIKTOJIOTIYHA KOMIIETEH-
THICTh (haxiBLs BH3HAYa€e Horo ymiHHS 3a-
no0iraTi Ta KOHCTPYKTHUBHO BHpIIIYBaTH
KOH(JIIKTH Y TpodeciiHOMY cepeIOBHILI.
3aKop/IOHHI JOCTIAHUKA TIPEICTaBIIS-
I0Th MPAKTUYHHUNA MiAXiA A0 MPoOIeMU KOH-
(GIIKTONOTIYHOI KOMIETEHTHOCTI, 30Kpema
npodeciiiHuii KOHGUIIKT BU3HAYalOTh 5K I10-
BE/[IHKOBE SIBUIIE, 1HCTPYMEHT JIOCSTHEHHS
Ta COLIaJbHY KOHCTPYKLIIO, HIO 3aJEKUTh
BiJl CHPUUHATTS PEATBbHOCTI OKPEMOIO JIIO-
nuHoto [9]. IIpu 1bOMYy KOMIETEHTHICTh (a-
XiBIA Y mpodeciiiHuX KOH(IIKTaX 3aJeKUTh
BiI TOrO, HACKUIBKU JIFOJMHA MOJKE 3arpo-
MOHYBaTH 1IKaBy IMpPOMO3UII0 JUIS CBOTO
OINOHEeHTa y KOH(IIKTI. 3a JyMKoro 3apyoi-
JKHUX HAyKOBIIB, Oy/b-sIKa IMPOIMO3UILIis, IO

3po0JieHa y KOH(UIIKTHIN CUTYyaIlii, oB’s3aHa
3 BIPOTIHICTIO 1 MPUAHATTSA, OCKUJIbKH BOHA
ypaxoBy€e BUMOTH iHIIOi CTOpoHH [9)].

BuxkJiiag ocHOBHOro Marepiajuy 10-
CJIiUKEHHSI 3 TIOBHUM OOIPYHTYBaHHSAM
oTpuMaHuX pe3yibTariB. CliJi ypaxoByBaTu,
10 MOJIOJI€ TOKOJIIHHS 3pOCTa€ Ha IMpPHKJIA-
Jax, sIK HE MpaIoTh (IKCOBaHI IMpaBHIIa
(maBiTh KoHcTHTYIIS), a OTXKe, 1X MOXHA 1
MOTPiIOHO MOPYIIYyBaTH, HAMAraTUCh BHXKUTHU
1 JOCATTH YCHiXy BCyleped IMX MpaBui,
CTBOPHTH BJIACHY CHCTEMYy KOMYHIKaIli i3
CYCHUIBCTBOM, SIKa BUSIBUTHCS OinblI edek-
TUBHOIO 171 Kap’epu. [leBHOIO Miporo Mo-
JOA€ TOKOJIHHA OTPUMYE IOCBiI TOJEpY-
BaHHS HECMPABEUIMBOCTI YK€ B IPOIEC] Ha-
BYAHHSA y BHIIH IIKOJI, 30KpeMa HIEThCS
PO TOPYIIEHHS aKaJeMiuHoi 100pouecHo-
cti. Ilo3UTUBHMIA AOCBiA YHUKHEHHS MOKa-
paHHS 3a MOPYIIEHHS OJHMX MPaBHI Ja€
MOIITOBX O OLIBII HUHIYHOIO IMOBOKECHHS
13 IHIIMMH TpaBwiIaMd. MOXXeMO MpuIyc-
TUTH, 10 y TpOQEciiiHuX BiTHOCHHAX MO-
nonp Oyae OUIBIIOI0 MIPOI0 BHSIBISTH cebe
arpecMBHO y pO3MOJUTI MarepiaJbHUX Oar,
npedepeHIlii, TiIbI TOMO. 3a JaHUMH aHa-
i3y CalTIB 3 MpaleBlalITyBaHHS, BXKE ChO-
rOfHI OUIBIIICTh BHUITYCKHHUKIB MalOTh Ipe-
TeH31i Ha piBeHb 3apOOITHOI IUIATH, 3HAYHO
OlMbILINH, aHIK TOMU, 110 BUBHAYEHUH B aKTy-
aJbHUX BaKaHCIAX. 3BICHO, IO TaKa aKTH-
BHO-arpecHBHA MO3MIIisI MOXKE CTaTH JiKepe-
JIOM CTBOPEHHS KOH(JIIKTHOTO CepeOoBHINA
y Mexax npodeciifHol CiIbHOTH, KYyAH MO-
Joaui paxiBellb Ma€ HaMip IHTErPyBaTHUCh.

3 iHIIIO1 CTOPOHU, AaHOMISl Y CYCHIbC-
TBI CTa€ MPUYMHOIO MOCTIHHOTO cTpecy cra-
pIIOrO MOKOJIIHHS MpaliBHUKIB, $K1 3pocC-
TaJu Ha IIHHOCTIX JOOPOMOPSAIHOCTI, KOJIe-
KTHBI3MY, B3a€EMOBUPYUYKH, IO Hapasi ax
HISIK HE CHPUSIOTh JOCSATHEHHIO YCIIXy MU
MatepiasibHoro 6maromnonydus. CTpec Takox
MOB'I3aHUN 13 MOPYIIEHHSM JEp>KaBOKO 30-
OOB’s3aHp MIOZO MJOCTOMHOI'O IIEHCIHOTO
3a0e3neueHHs], HaIMIPHUMHU 3YCHJUISIMHA TSI
30epexeHHs] MaTepialbHOTO JAOCTATKY CIM’i.
[Ipu 11bOMY BUMOIM CepelOBHINA CTaBIAThH
MpaliBHUKA Tepesl HEOOXiAHICTIO MOCTIHHO
HaBYaTHCh, OBOJIOAIBATH HOBUMH TEXHOJIOT1-
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SIMH — HE CTUIBKH 3aJUIs Kap €PHOTO MPOCy-
BaHHS, CKUIBKU Uil 30epeeHHs poOodoro
micug. Ckiagaerbes abcyp/iHa 3 TOYKU 30PY
MIPaIiBHUKIB CTApIIOTO MOKOJIHHS CUTYAaIlis:
HEOOXI1IHICTh HaOyBaTH YMiHb, SKUMH BIXKE
BoJIoZlie MojoAb. OjHaK Taka MOTEHLIHHO
KOH(IIKTHA CHUTYyallis IMOB’s3aHa 13 3MIHOIO
[[IHHICHOT TMapaJurMU OCBITH 3 «OCBITH,
OTPUMAHOi Ha BCE JKUTTSA» JI0 «OCBITH, IO
OTPUMYETHCSI BIPOAOBXK KUTTs». Haykosii
3ayBaXylOTb, 110 B pe3yJbTaTi 3MiHU Mapa-
JUTMH OCBITH aKIICHT IEPEMIIIy€EThCS Ha
¢dopMyBaHHS y BHITYCKHUKA HE TLIBKH TPO-
¢deciiHMX 3HaHb Ta yMiHb, a TOJOBHUM YH-
HOM 3arajbHuX 1 MpPOQeCiiHUX KOMIICTCHT-
HOCTEH, sIKI TIOBUHHI YyJOCKOHAJIOBATUCS B
pe3ynapTaTi KOMYHIKAIii Ta TPOIyKYBaHHS
HOBHUX 3HaHb [5]. OTKe, MOJIOAC TTOKOIIHHS
TrOTOBE HABYATHCH 1 YAOCKOHAIIOBATHCH YCE
JKUTTS, TOJI K MPAIiBHUKU CTApIIOTO BIKY
CIPUIMAaIOTh HOBY IIHHICTH SIK TaKy, L0 MO-
pyurye ix kompopr.

3a3HaueHe MOPOJKYE YCBIIOMIICHHS
ICHYBaHHSI MOTEHIIHO KOH(IIKTHOI CUTya-
ii MK TIOKOJIHHSMHU TMPAIiBHUKIB, IO
MOXE TepepocTaTH y KOHQIIKTH 32 YMOBHU
akTyamizamii Oyab-1KOro KOH(QUIIKTOTEHa,
TOMY OJIHUM 13 3aBJiaHb Cy4aCHOTO YHiBep-
CUTETY cTae (pOpMYyBaHHS y CTYJECHTIB KOH-
(IIKTONOTIYHOI KOMIIETEHTHOCTI, fKa CTa€e
SKICTIO, IO J03BOJISIE BHKOPHCTOBYBATH
0COOHCTI pecypcH AJisi CTBOPEHHS MO3UTHB-
HOTO, a He arpecii 111010 3acTapiyioro.

Konduiktu y npodeciiiHomy cepeno-
BHUIII MalOTh OCOOJIMBOCTI BUSIBJIICHHS MOPIB-
HAHO 13 MOOyTOBUMH KOHGuikTamu. Tak,
JoKepenaMu BUHUKHEHHS MpodeciiHUX KOH-
(I1IKTIB IEPEBAKHOIO MIPOIO BUCTYMAIOTh:

cuTyallli, skl nepeadayaroTh MOCTaHO-
BKY 3aBJlaHb OJTHOMY TMiAJiernomy OaraTbma
KepiBHUKaMHU (Tiepesl CiBpOOITHUKOM BUHU-
Ka€ HeoOXIJHICTb BUOOpPY NPIOPUTETHOCTI
BUKOHAHHSl TOCTAaBJICHUX 3aBJaHb — TpU
[OMY CaMi 3aBJaHHS MOXKYTh BUMaraTu OJi-
HOMOMEHTHOTO BUKOHAHH);

BIZICYTHICTh qITKOT'O po3noaiTy
000B’sI3KIB BCEpENMHI KOJEKTHBY, BIJIIOBI-
NaTLHOCTI 3a HESIKICHE BHKOHAHHS a00 ITHO-
pyBaHHA 3aBAaHb. KOHQUIKT BiIOyBa€eThCs
BHACJIIOK 0OMEKEHHS iHTepEeCiB MPaIliBHUKA,

HEHOPMOBaHWI poOounii aeHb (abo
HEHOPMOBaH1 MOTOYHI 3aBaaHHsA). KoHpik-
THa CUTYyallisl BUHMKA€E Yepe3 HaJMipHE ICH-
X14HEe Halpy>KEHHS YacTKH IMpPaliBHUKIB (3a-
YBKUMO, II0 TAaKUMHU MPALIBHUKAMHU YacTO
€ HalO1 b1 TpOo(eciiiti i3 KOJCKTUBY);

CUTYaIlii, sIKi BUHUKAIOTh 4epe3 HeJllo-
JIKW B IHIWBIAYaTbHOMY CTHJII YIPaBIiHHS
(aBTOpHUTAapHOTO A00 J1OEPATLHOTO);

CUTYyaIlii, IKi BAHUKAIOTh Yepe3 Hempa-
BWJIBbHY OIIIHKY pe3yibrariB mpari. Kondui-
KTHa CHUTYallid BUHHMKAa€e yepe3 oOpasy CIHiB-
poOITHUKA, SIKa 3rOJIOM MEPEPOCTaE y BIJICY-
THICTB IHTEpECy A0 POOOTH, 3HWKEHHS IMPO-
JTYKTHBHOCTI TIPAIIi.

Sk 6aunmo, OLIBIIOI MipOI0 KOH(Q-
KT Yy TpodeciiHiil TisTbHOCTI OB’ sI3aH1
13 JIIOJICBKUMH pecypcaMu, 30KpemMa 13 ¢ak-
TOpaMu, HI0 MOPYIIYIOTh KOM(OPT MparliB-
HUKiB. KOHOIIKT cTUMyIIO€ Mi3HAHHS 1HTE-
peciB, LIHHOCTEM, MO3ULIIN, SKI BUSBISIOTH Y
MPOTUOOPCTBI  Cy0’€KTH; BHUCBITIIOE CYT-
HICTh COIIIAJIbHUX 3MiH, BUPAKEHHUX IPOTH-
piddsiM, IO JEKUTh B OCHOBI KOHQIIKTY.
Boanowac cimin 3ayBaKWUTH, TIO KOH(QIIIKT,
X04a ¥ BHHUKA€E HA IPYHTI MOPYIICHHS IiH-
HOCTEH, OJJHaK CTOCYETHCS HE TpeaMeTa, a
0co0M - IIIOJIMHH, sIKa MPUYETHA A0 TOpY-
LIEHHS [IHHOCTEN 1HIITOT JIFOTUHH.

Oco0yuBy yBary ciiJi OpUAUTUTH TUM
KOH(ITIKTaM, SIKi OUTBIIOI0 MIPOIO CTOCYIOThCS
MoJ10/10T0 (haxiBls ¥ BUKOHYIOTh POJib TECTY
Ha piBEHb cpopMOBaHOCTI 1oro
KOH(JIIKTOJNIOTIYHOI ~ KOMITETEHTHOCTI.  Tak,
YacTile 3a Bce MOJOAui (paxiBelnb MoOke
3IITOBXHYTHUCH 13 KOH(JIIKTaMH, T10B’I3aHUMH
13 HESKICHOIO BEPTHKAJIBHOK KOMYHIKAIIIEO,
KOJIM 3aBJaHHS KEpiBHUKA IEpelaeThcs s
BUKOHAHHS 4epe3 HU3KY MOCEPEIHUKIB, SKi
MOXYTb CBIIOMO a0O HECBIJJOMO BHUKPUBHTH
foro 3mict. Hepinko uactuHa iHpopmartii
CIIOTBOPIOEThCS ~ uepe3 11 cyO’€KTHUBHE
CIPUMHATTA, HEYITKE I  HempaBWIbHE
TpakTyBaHHs, Opak uacy. bararo iHdopmariii
3a ycHoi Qopmu ii mepemaBaHHS B XOjl
PO3MOBH HE 3aCBOIOETHCS Yepe3 HEYBaXKHICTh
Yyl MpoOJeMH 31 IIBUAKUM PO3YMIHHSIM.
[onynspaumu Uit MosoAoro  (axisis
MOXKHa  BB@XaTH  TaKOX  KOH(IIKTH,
INPUYMHOIO SIKUX CTa€ HEPIBHOMIPHHUU PpO3-
noJi1 O0OOB’SI3KIB cepell MpaliBHUKIB a0o0
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pecypciB Il BUKOHaHHs TNpodeciiHuX 3a-
BIaHb. CIijl 3ayBaXUTH il HA TOMY, IO Y KO-
JeKTHBAaX 13 TMEpEeBaKaHHSIM IPAlliBHUKIB
CTapIIOTrO MOKOJIHHS MOJOJOMY (haxiBIEBi
JyXe CKIaJHO HalyTH mpedepeHiii Kepis-
HUKA TeMH a00 MPOEKTY, a 3HAYUTh BUSBUTU
CBOI KOMIIETEHIIi CTpAaTEeTriYHOTO OaueHHs Ta
TEXHOJIOTIYHOTO TIPOIIeCY BHKOHAHHS 3a-
BJIAHHSI.

[Ipu mpomy nii crapmux cCriBpoOiT-
HUKIB MOXYTh HaOyBaTH puUC MOOOIHTY CTO-
COBHO MOJIOJII (BHSIBIISIETBCS SIK HaJlaHHS He-
npaBauBoi iH(opMarllii, 3aMOBYYBaHHS TOT-
piOHO1 11t cripaBu iH(oOpMarlii, BU3HAUCHHS
JUIE BUKOHAHHS 3aBJaHb MEHIIOI BapTOCTi,
10 TOTPEOYIOTh 3aCTOCYBAaHHS OLIBIINMX Ya-
coBux abo (hizmuHUX pecypciB Tomo). Takum
YHUHOM MOJIOAMH ¢axiBenb Mae OyTH TOTO-
BUM JI0 BUSIBJIICHHS 3a3HaueHHX (GopMm B3ae-
MOJIT 13 CTapIIMM MOKOJIHHSAM TPAIliBHUKIB,
1 BUSBJISIOYM BBIWIMBICTh, HE 3aJMILNATH
cripo0 TIpeACTaBUTH BiacHe OayeHHs BHpI-
mIeHHs1 mpodeciiHNX 3aBAaHb KEPiBHUIITBY.
Kpim Toro, MoxHa mopaauTéd MoJoguM ¢a-
XIBISIM OUTBIIIOI0 MIpOKO PO3BUBATH Mpode-
CiliHy KOMYHIKAIif0 i3 30BHIIIHIM mpode-
CIfHM CcepeloBHILIEM, TPEACTABISIIOUN pe-
3yNbTaTU MIATPUMKH BIACHUX i7eil BiJ CTO-
POHHIX 0ci0, fKi BBaXKarOTbCSI BU3HAHUMHU
(axiBUSAMHU y TIEBHIN raimy3i.

BusiBneHHs KOHQUIKTY MOJOAOIO Ta
CTapIIOro MOKOJiHb (PaxiBIIiB 13 TOJATBIIUM
HOro BHPINICHHSM J03BOJISIE aKTyalli3yBaTH
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Abstract. The influence of the leadership management paradigm of class societies on
the formation of mechanisms of exercising power of the rulers of Ancient Egypt is analysed. It
is shown that the ancient Egyptian pharaohs, claiming the status of mediators between pagan
gods and humans, and subsequently their divine origin, were unable to abandon the sanctified
traditions and beliefs of the requirements for rulers as leaders. Therefore, with the unlimited
power of the Oriental tyrants, they continued to be accountable to the pagan gods and men
for the observance of the principles of humanity, justice, and care for their subordinates. They
demonstrated their exceptional qualities and abilities that gave them not only a formal right
to operate them, but also to exercise them on the basis of authority.

The history of the Ancient Egypt is full of the examples when the rejection from these
underlying principles had deplorable effects for the whole country. Therefore, pharaohs of the
country had to return to their reconsidering.
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JIAEPCTBO B KOHTEKCTI CYCIHLIJIbHO-MTOUTUYHOI'O TA
PEJIII'TUHOI'O PO3BUTKY CTAPOJABHbBOI'O €ETUIITY

Anomauia. Ilpoananizosano éniug n1idepcvkoi ynpasiincbkoi napaouemu 00KIACOB8UX
CYCNiNbCM8 HA CMAHOGIEeHHS MexaHizmie peanizayii énadu npasumenie CmapooagHbo2o
€eunmy. Iloxkazano, wo 0aBHbLOE2UNEMCHKI apPaoHu, Ymeepoxcyrouu 3a cobow cmamyc
HOCepeOHUKie Midc Ooeamu U H00bMU, A 32000M 1 CBOE OOJCECMBEHHE NOXOOJNCEHHS, He
3MO2U BIOMOBUMUCS BIO OCBAYEHUX MPAOUYIAMU U BIDYBAHHAMU BUMO2 00 NPABUMENIE 5K 00
nioepis. Biomax, marouu neobmediceny 61a0y CXIOHUX O0ecnomis, NpoO08AUCYSAIU HeCHmu
gionosioanvHicms neped 6ozcamu U Ja0O0bMU 3 OOMPUMAHHA 6 YNPABLIHHI NPUHYUNIE
2YMAHHOCMI, CHPageodnusocmi, NiKAY8aHHs 3a C8oix nioneanux. Bowu demoncmpyeanu ceoi
BUKTIOUHI AKOCMI Ul 30I0HOCMI, AKI 0asanu im He auule GopmanrbHe npaso YAPAasIsimu HUMU, d
U peanizogyeamu 1020 Ha ocHo8l asmopumemy. Icmopia Cmapooasuvozco €Eeunmy
nepenosHeHa NPUKIAoamu Koau 8iOMO08a 8i0 YUX 3aCAOHUYUX NPUHYUNIE YNPAGTIHHA MAld
32yoni Onsi Kkpainu Hacnioku. Tomy apaonu xpainu eumyweni Oyau 3HO8Y U 3HOBY
nogepmamucsi 00 iXHb020 OCMUCTEHHS.

Kniwwuosi cnosa: nioepcmeo, ynpasiinHs, coyiaibHa 6i0N0GIOANbHICMb, NPAGUMEND,
aidep, cnpasednusicms, 008ipa, BNIUS, OCOOUCTIUL NPUKILAO.

Ouaexkciit Hectyns, Ceitiiana Hecryas
Po3mupena anoTauis /Ui 03HaHOMJIICHHSI 32 LIIEI0 TEMOLO:
“JlinepcTBO B KOHTEKCTi CYCHIJILHO-TIOJIITHYHOTO TA PeJiriiHoro po3BUTKY

crapoaaBHboro €runrty”

0l O6y0b-AK020 NOKONIHHA — OOCNIOHUKI8
Ji0epcmea uu peaivbHux iioepis, 00 K020 Mu

ITocmanoska npoonemu 6
3azanvHoMy euenadi ma il 38’A3KuU i3

BAJCIUBUMU  HAYKOBUMU YU NPAKMUYHUMU
3a680aHHAM.

Kineyp XX — nouamox XXI cm. 6
VAPABNIHCbKOMY CEHCI MOdicHa, Oe3 nepedinb-
WileHHsl, Hazeamu enoxor «Biopodoicenns ni-
odepcmeay. Hucnenni nyonikayii 3aKopOOHHUX
ma GIMYU3HAHUX OOCTIOHUKIB, NEePEeKOHIUBO
0080051Mb. 8 €NOXy MYPOVIEHMHUX COYIATbHO-
EKOHOMIYHUX | MEeXHONI02IYHUX MPaHChopma-
Yitl, 3pOCManHs posi 3HAHb, THHOBAYIU 1 IXHIX
HoCIi8 ma iniyiamopie — nrooell — opeaizayii,
VCMAaHo8U ma KpaiHu MONCYymb YCHIUHO po3-
BUBAMUCS TUULEe 8 PAMKAX JIIOePCbKOI ynpaes-
JIHCBKOL napaouemu.

Boaswuce 0o pempocnexmugHnozco
amanizy noensodie  CywacHux OO0CHiOHUKI8

npobaemu nioepcmaea, asmopu nponoHO8aHOI

cmammi 3’Acyeanu, wo 6azamo 3 HUX
IPYHMYEMbCS Ha @dyHoamenmanvHux
NOJIONCEHHAX YU eBPUCIMUYHUX 300200KAX,
BUCTOBIEHUX IXHIMU nonepedHuxamu. Ilpu
YOMY Ysi 3AKOHOMIPHICMb «CRpaybo8yeanay

PEeMpPOCHeKMUBHO 3aHYPIOBAIUCL — AJXHC 00
HAtOAGHIWUX 4acCi8.

B pesynemami mu xoncmamysanu
ouesUOHUL (axm. nidepcmeo OYI0 nepuior
3a 4acom GUHUKHEHHS (POPMOIO YNPAGTIHHSL
B 0oodepacasny enoxy cmamu Ha yoni
00’conans nr00el ModcHa Oyno auwe Ha
OCHOGI asmopumemy, CYCHIIbHO 3HAYUMUX
VMIHb, HABUYOK, 3HAHb, NOBEOIHKU, AKI U
odasanu npaso Ha iidepcmeo.

Ocssiueny mpaouyismu i peniciero,
came maxy npaKkmuxy YnpaeuiHHsa He 3MOo2U
3ieHoOpysamu npasumeni HAOAGHIWUX YUBI-
aizayiu. Matouu HeobMediceHy C8IimcuKy U
penicitiny 61ady, B0HU NPASHYIU NO3UYIOH)-
eamu cebe He Npocmo npasumensimu, a Ji-
oepamu. Ha Hnawe enuboke nepexoHanms,
00CNiOJCeHHsT  Yb020  (heHOMeHa — Maiomy
cnpusimu He Juuie Kpauwjomy pPO3YMIHHIO Me-
XaHi3mMi8 QYHKYIOHYB8AHHS 81A0U Ul YNPABIIHHSA
8 MUHYIOMY, a U IXHIX 6a308UX NPUHYUNIE HA
CYYacHOMY emani CyCRIIbHO20 PO3BUNIKY.
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Ananiz ocmannix oocniodcens i ny-
onixkauyii, y  AKUX 3anoYamKoO8aHo
P036’a3auHA yiei npobaemu i Ha AKI cnupa-
IOMbCA ABMOPU, 3ACTY208YE HA OKpeMe 00C-
nidocenns. Bnacue, y nonepeouix nybnixa-
Yiax ye U 3pobunu agmopu cmammi, cnupa-
I04UCL HA Y3a2aNbHIOYl npayi Kojie2 npo
OCHOBHI meopii nidepcmea ma emanu ix-
HbO2O CMAHOGAEHHS U eBONUll, A MAaKo;C
KOHYeNnmyaibHi NOJ0JNCEHHs meopitl idepc-
mea, O00IPYHMOBAHI Ha 31ami Opy2020 U
mpemvo2o mucayonime. L{a poboma 00360-
JULA OMPUMAMU MeMOOO0N02TUHI A Memo-
OUYHi  [HCmMpyMeHmu  ananizy  mooenel
VIPABNIHHA, AKI 8NPOO0BIUC KIILKOX MUCAYO-
aimob poszsusanucy y Cmapooasnvomy €eu-
nmi, 8 KOHmMeKcmi 1i0epcbKoi ynpasiiHcbKoi

napaouemu.

Bueuenns pobim 3 icmopii
0aBHbOECUNEMCLKOT yusinizayii,
ocobueocmetl il CMAHOBAEHHS MA OCHOBHUX
emanié  po3GUMKY  O0al0  MOJNCIUBICb

VNeGHUMUCA 8 MOMY, WO MHCOOHA 3 YUX
MoOenei  He  gionosioana  iu.  Brada
€2unemcovKux ghapaorie 6y1a HeOOMeNCeHO &

yeix HAUBANCTUBIULUX acnekmax -
NOJIIMUYHOMY, PeniciiHomy, €y008oMmy,
AOMIHICIMPAMUEHOMY. Hacenenns

Cmapooasnvoeo €eunmy mano 6eszanepedto
Kopumucs 601i  00dcecmeeHHux apaonis.
Ouesudno, came momy, HABIMb HA3UBAIOUU
gapaonie  nidepamu  OABHLOE2UNEMCHKOZO
Cycninbcmea, asmopu ICMOPUYHUX PO36I0OK
MUM CAMUM  HA20JIOULYBANU IUULE HA IXHbOMY
cmamyci sIK 6epX06HUX NPAGUMENIE 8 lEpapXii
icHy1040I cucmemu ynpaeninua. Ilpu yvomy He

ananizyeanu iIXHIO0 OLsLIbHICMb i3
3aCMOCY8aAHHAM IHCmMpymMenmapiio
Ji0eponoeii.

Bpewmi-pewum, epasxcaioui docse-

HEeHHsl HAUGUOAMHIUUX OABHbOE2UNENCOKUX
npasumenie 3mMycuiu OO0CIIOHUKIE NOOUBU-
Mmucsa Ha HUx i 6 Yyvomy Kowmexcmi. Tak
3’6UNUCA nepuli po36iOKU Npo  (apaonis
Cmapooasnvozco €aunmy K 11020 YNpaeiH-
cokux nidepis. llonynsapuumu cmanu mpemi-
Heu ma Maucmep-Kuacu, Ha SAKUX Cy4acHum
VIPAGNIHYAM MIAYMAYUTUCS YPOKU i0epcmea
8i0 mnpasumenié HaAUOAGHIWLOL Yusinizayii.
Tum camum 6i0bynOCA OCYYACHEHHA ICHYIO-

Yoi' 3a CMapooasHix 4acie NPaKmuku ynpas-
NinHA.  Biomak, ¢apaonu €eunmy cmanu
J1e0b He NepeosiCHUKaMU CY4acHoi 1idepcb-
KOI ynpasnincbKoi napaouemu.

Buoinenna me eupiwienux paniuie
Yyacmun 3a2anbHoi npodaemu, KOmpum npuc-
eauyemvcs cmamms. Hacnpagoi s, 6onu Oi-
AU U YAPasAnU 3d KOHKPEMHO-ICIMOPUYHUX
VMO8, I weuoue 8iouy8aiu MucK i 6NIU8 Mu-
HYI020, HIJC O0ANeK020 U He3PO3YMINo20 Matl-
OymHbo2o. YV 383KV 3 yum, Hacamnepeo,
8ADICIUBO 3PO3YMIMU  AKUM YUHOM [ UYOMY
VAPAGNIHCLKI NPUHYUNU  OOKIACO8020, 000e-
PIHCABHO20 NA0Y OVIU IMNIEMEHMOBAHI 8 CUC-
memy  YAPAGNiHHA — OEpPIHCABHUX  YMBOPEHb
Cmapooaenvozo €2unmy. HAKy ponb 6oHU 8i0i-
epasanu 6 Hiu? Aki pucu, cmuni noeeoiHKu
0aBHbOE2UNEMCHKUX Npagumernie ioeHmugixy-
8AUCL CYCHITbCMBOM AK 1idepcobKi? YHomy,
Marouu HeobMediceHy 61ady CXiOHo20 Oec-
noma, €2unemcobKi ¢hapaonu npazHyiu nepe-
KOHamu Cychninbcmeo, 0602ie y 0OMpPUMAHHI ix
BUMOZ 00 HUX SIK 00 idepig?

@Dopmynioeanna yinei cmammi (no-
CMAaHoOBKa 3a80aHHs). Y 383Ky 3 yum as-
Mmopu Cmaeisms 3a Memy Ha OCHOBI aHAi3y
00CMYNHO20 KOpNycy OOKYMEHMANbHUX C6i-
OYeHb ICMOPUYHO20 ICHYBAHHA OABHLOESU-
nemcovKoi yusinizayii cnpobysamu oamu 8i0-
no6i0b HA NOCMABIeH] NUMAHHL.

Buknao  ocnoenozo  mamepiany
00CN0MHCEHHA 3 NOGHUM OOIPYHMYEAHHAM
ompumanux pesynvmamie. Y cmammi
o0Ipynmosana meza npo me, WO 8
00KNACo8UX CYCninbCcmeax e1aoa
@yHKyionysana Ha OCHO8I asmopumemy,
AKUL  BU3HAYABCS  COYIANLHOIO  YIHHICINIO
ocobucmocmi KepiGHUKA, 1020 30AMHICMIO
3a00801bHAMU OUIKY8aHHA nione2nux. Taxuil

xapakmep CMOCYHKIB Midic HUMU
0CBA4Y8ABCs  MPAOUYIUHUMU  peNicitiHUMU
8IpPYBAHHAMU CMApoOagHix  €2UnmsH.

Ockinvku oic penicisi gidiepasana cymmesy
POIb Y CMAHOGIEHHI cmamycy ¢hapaoHie 6
cucmemi  opeaHizayii - 81a0U  OePIHCABHUX
ymeopenvb 6 pationi Hiny, ixui npasumeni
3Mywieni oynu nepebpamu Ha cebe He aulde
@yukyii  3axucmy — Klacosux — iHmepecie
NPasAdol 6epXi6KuU, a U COYIANbHO20 3aXUCTY
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HU3I8 OABHbLOE2UNEMCLKO20 cychinbemea. Lletl
0008 530K 3aIUWIABCA 34 HUMU HABIMb NiCs
Mo20, AK BOHU CMAlU 6piéeHb 3 bocamu, a
nomim — 6Ooeamu. Biomak, oemoncmpayis
Jaidepcmea cmana OOHUM 3 IHCIMPYMEHMI8
necimumizayii enaou ¢apaonis. Ocb yomy
BOHU MAK CMAPAIUCS OEMOHCIPY8AMU TO20.

Bio enoxu Pannvoco (32-29 cm. oo
H.e.) ma Cmapooasnvoco yapcms (28-23 cm.
00 H.e.) 00 Hauux OHI8 OIUULIU OOKYMEHMU,
8 AKUX Npagumeni Ha2oi0uyI0Mmy HA IXHLOMY
nikny8anui npo ceoix niodanux. A «llog-
yanusa Axmosny — gapaona 0oou I Ilepexio-
Ho20 nepiody (cepeouna 22 — cepeduna 21
cm. 00 H.e.) — ye CBOEPIOHUIL 38I0 BUMO2 OO
sonooaps-nioepa: CYMAHHO20, CHPABEOIU-
6020, 000pPOYECHO20, 3AXUCHUKA 00e300ie-
HUX, 8I0N0GIOAIbHO20, O0ANIEeKO2IA0OH020, MY-
0po2o, piuyu020, CMPUMAHO20, 8ENUKOOYUL-
HO20 ciyeu 602i8 i 1oell.

Li o pucu npasumens 8UHAIOMbCA
akmyanvHumu 'y 0oxkymenmax 0oou Cepeo-
Hvo2o yapcmea (2005-1715 pp. oo Hn.e.):
ocummenuci Homapxa Amenemxema, Hanuci
¢apaona Cenycepma III, npuoseopromy po-
mani «Manopu Cunyxemay. 3anenao €zunmy
3a 0oou II Ilepexionozco nepiody (cep. 18 —
cep. 16 cm.) asmop «Peuenns Inysepa»
NOSICHIOE came NOPYUWEHHAM Npagumensimu
0C8sYeHUX 002amu NPUHYUNIE VAPABIIHHSA
Kpainoro. Hamomicme, ixua peinkapnayis
maxumu papaonamu sk Tymmoc Il (1504-
1450 pp. 0o n.e.), Pamcec Il (1317-1251 pp. 0o
H.e.), Tymanxamon (1354-1345 pp. 0o H.e.),
Pamcec IIl (nou. 12 cm.) ma in. euznayuia
senuy Cmapooasuvoco €cunmy 3a Hoeozo
yapcmea (cep. 16 cm. — kineywv 11 cm.). Tomy
6I0 HUX He 3MO2IU 3PeKMUcs He Juule
¢apaonu, a u micyesi yapi nepiody Iliznboco
yapcmea, axuil 3akinuugcs 332 p. 0o H.e. Tooi
€eunem 3asor6as Onexcandp Maxedoncwvkuil,
AKULL NputiHae mumyn (apaoua, ane GiOKpus
HOBU, eJIHICMUYHUL eman 1o20 iCMopii.

Bucnoeku 3 0anozo oocnioscenna ma
nepcnekmugu  NOOANLUUX  PO3BIOOK Y

Problem setting. The end of the XXth
— the beginning of the XXIst century in the
managerial sense can be referred to, without

oanomy Hanpamxy. Takum yunom, npooosoic
ycbo2o icmopuyHozo ichyeanua Cmapooas-
Hbo2o €cunmy eénaoa apaona npooosx Cy-
sazna 36epicamu 3a co600 BUWUL CEAUEHHUL
asmopumem i peniciunuti cmamyc. 3acmy-
naro4u Ha npecmoi, ¢apaon ompumyeas, no-
cymi, cmamyc pieHuil 3 6o2amu, aie Mae 6u-
KOHysamu ixHwo 6onat. Bona nonseana, ua-
camnepeo, y niompumyi 6ipu €2unmsH y CUiy
0ocis i ix HacmanoGnieHsb. 3 iHULO20 OOKY —
npagumenv €2unmy mag OOMPUMYBAMUCH
booicecmeenHux — 3anogioetl  2YMAHHOCMI,
cnpasedaugocmi, 00b6pa mowo y CmasieHHi
00 ce60ix midneznux, 3abesneuysamu ix ycim
HeOOXiOHUM 01a dcumms i OifsnbHOCmi ma
BUKOHYBamu 30008 ’A3aHHA neped 0Oo02amu.
Tnwi pynkyii’ npagumens sucmynanu K 0o-
0amKo8i uu NOXIOHI U Maiu Y320024CY8AMUCS
30 8CMAHOGNEHUMU MPAOUYIEID BUMO2AMU
00 Hb02O.

3uaunoro  mipolo  came  8HAUBOM
mpaouyii K 6mileHHs [0elHO-penicitiHux
nIOBANUH OABHbLOE2UNEMCHKO20 CYCNINbCMEA,
Ha Hawt no2nsio, i NOSICHIOEMbCA HCUBYYUICMb
i0deany npasumens sK obpanozo boeom
ciyeu, bameka, 3aXUCHUKa Jnoodel, Jnidepa.
Dapaonu ne moznu 8i0MOBUMUCS 810 HbOZO,
OCKINbKU came wHepe3 pelicito 6i00y8anacs
Jecimumizayis ix ceimcobKoi 61a0u.

Taxi nonepeoui pesynrvmamu 00Ci-
0JICeHHs1 NOCMABIeHOI npobemu, sIKi nom-
pebytoms npoooecenns. 30Kkpema, nompi-
OHO npoananisyeamu AK 6NAUHYIO HA NO3U-
yionyeanus npasumens €aunmy 1o2o 3a60-
teanus  Onexkcanopom  MaxedoncbKuM.
Oxpema npobrema — poib 0agHbOE2UNEN-
CbKUX Jicepyie y CMAHOBIEeHHI U NiOmpu-
MaHHi mpaouyitunux ons €eunmy  cnpuii-
HAMmMA 1l UMO2 CYCRilbcmea 00 ¢hapaoua.
Ha ocobnusy ysazy 3acnyeosye docniodncenms
iepapxiunoi cucmemu ynpaeninna Cmapooa-
6HiM €2unmom, 3’Acy8anHs uu OVIU Xapak-
mepHuMU O0ns Hei eleMeHmu J1i0epcbKoi
VYNPAsIiHCbKOI napaouemu.

exaggeration, the era of “Leadership Revival”.
Numerous publications of foreign scientists,
first of all, those American and Western
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European, which the national researchers have
made their contribution to, prove: in the era of
turbulent socio-economic and technological
transformations, the growing role of
knowledge, innovations and their carriers and
initiators — people — organizations, institutions
and countries can only grow successfully
within the leadership paradigm.

Unlike administration and
management, leadership is based on mutual
trust and responsibility between the manager
and his subordinates, which enables them to
become leaders and followers. A leader builds
relationships with his/her followers based on
the authority and influence rather than power
and coercion, expressing the deep interest in
developing each individual’s potential. For this
reason, he/she is ready to abandon the
established managerial stereotypes, because
his/her goal is not to “force”, but to “engage”
followers in creative joint activities in order to
achieve common goals.

Therefore, he/she is internally
motivated to fulfil the role of a mentor, an
assistant, a servant of followers, who
expresses empathy, openness, listening
skills, honesty and courage. The leader
mobilizes followers, inspiring them with
vivid images of the future, initiating change
(individual and organizational) that, through
the means of communication, corporate
culture, teamwork, and delegation of
authority to the followers, makes them active
agents of transformations, transmitters of
leadership and leaders as a result.

Going back to the retrospective
analysis of the views of the contemporary
researchers on the problem of leadership, the
authors of the given article have found out
that many of them are based on the
fundamental assumptions or heuristic
assumptions made by their predecessors. At
the same time, this pattern “has worked” for
any generation of the researchers of
leadership or the real leaders, to which we
have retrospectively plunged into — up to the
ancient times.

As a result, we stated the obvious fact
that leadership was the first form of
government to emerge. In the pre-state era, it
was possible to lead the community only on
the basis of the authority, socially significant
skills, abilities, knowledge, behavior, which
gave the right for leadership.

Consecrated by traditions and
religion, this kind of management practice
could not be ignored by the rulers of ancient
civilizations. Having unlimited secular and
religious power, which relied on the
branched state bureaucratic apparatus, they
sought to position themselves not just as
rulers but as leaders [23, p. 5-8].

In this regard, it is our deep conviction
that studies of this phenomenon should
contribute not only to a better understanding of
the mechanisms of power and governance in
ancient civilizations, but also of their basic
principles at the present stage of social
development. Therefore, they have not only
theoretical but also the applied value.

Recent research and publications
analysis wherein solving problem was
suggested which is the hallmark for the
authors’ work [23; 24], require an additional
research. Actually, this is what the authors of
the article did [23; 24], keeping in mind the
generalizing works on the basic theories of
leadership and stages of their formation and
evolution, as well as the conceptual positions
of the theories of leadership, grounded at the
turn of the second and the third millennia
[2; 4; 14; 19].

This work made it possible to obtain
methodological tools for analysing the model
of governance that had been developing in
the ancient Egypt for thousands of years,
identifying and evaluating those elements,
principles of functioning that correspond to
the leadership management paradigm in its
modern interpretation.

The study of works on the history of
the ancient Egyptian civilization,
peculiarities of its formation and stages of
development, traditions and religious beliefs
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influence, natural-climatic and geographical,
socio-economic, cultural, political, military
and other factors [1; 3; 5; 7; 13; 21; 22;
28; 34] were equally important. It made it
possible to trace the evolution of systems of
the state, public and economic governance
on the territory of the Ancient Egypt. It is
clear that none of them fit the current
leadership paradigm. Therefore, even the
authors who call the ancient Egyptian rulers
as the leaders do not analyze how much they
corresponded to this status by their essential
rather than purely formal features.

Some leaderologists and leadership trainers
have tried to fill this gap [11; 35; 36; 39].
However, they followed the way of updating
the existing management practices in ancient
times. Thus, the pharaohs of Egypt were
almost the forerunners of the modern
leadership paradigm.

Paper objective. In fact, they acted

and governed under specific historical
conditions, which were more likely to feel
the pressure and influence of the past rather
than the distant and uncertain future. In this
connection, it is, first of all, important to
understand how and why the governing
principles of the pre-class, pre-state
administration were implemented in the
system of government of the state structure
of the Ancient Egypt. What role did they
play in it? What traits and behaviours of the
ancient Egyptian rulers were identified as
leader possessing in the society?
Why having the unlimited power of the
Eastern tyrants did the Egyptian pharaohs
seek for persuading the society, the pagan
gods to meet their demands as leaders? The
answer to these questions is to be tried to
find in this article.

Paper main body. Leadership in
ancient history. Leadership as a cognitive
fiction and social phenomenon, inherent to
every human community, followed the
development of society at all stages. Clearly,
there were different forms of its exertion on
each of them. The relationships between a

leader and its followers were understood and
valued differently by different participants of
social interaction.

The simplest and at the same time the
least mediated they were in times of ancient
history, when the first human communities
arose (later merged in tribes, tribal groups
and clans, basing on blood ties), which
functioned according to  commonly
developed and, during the joint activity,
approved social norms, had a common
language, religious cult and the ordinances
related to it. While all the tribe and genus
members were equal by the origin and social
status, the leadership positions could only be
held by those, who, due to their own skills or
gained experience, have played a key role in
various kinds of activities, vitally important
for a tribe or a clan. Only the most
experienced and dexterous hunter could
become a leader in hunting, the most skillful
fisher — in fishing, etc. In terms of a short
average life expectancy, which highly
depended on diseases, constant wars with
neighbors for a «place under the suny,
different other external threats etc., the skills
and abilities, which were necessary for a
tribe have often been identified with an
experience and the most convincingly
revealed in those, who managed to live to
old age. That is why the leadership positions
in life of one or several clans — tribes — were
usually held by elderly people or elders. As
lives of people became more versatile,
covering more new areas of activity, the
structure of leadership has also become more
complicated. It revealed in so called councils
of the most respected and experienced in
performing certain  socially significant
functions elders, and acknowledgment of the
most influential among them — first at a level
of clan, and eventually — a tribe.

Despite such a complication of social
management mechanisms, they continued to
be built on the basis of leadership, as there
was no other way to the top of management
and regulatory power, than a way of leader
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endowed with a collective authority in the
important field of activity. As the researchers
of a tribal social system repeatedly
emphasized, the power in such kind of a
system comes only out of the authority. In
terms of management it was a time of power
of authority and leadership, based on the
authority [26, p.20-21].

At the same time researchers note the
evolution of the foundations of leadership. It
initially occurs on the basis of social and
biological hierarchy, as a result of natural
clan severance by generations. Each of such
a generation was doing whatever it could for
the clan, but the significance of their actions
differed. Clearly, that older people had more
experience and opportunities, that is why
they were becoming the cultural leaders.
They performed this role objectively,
according to their qualities, however at the
same time they could play it, just to give an
impression they have these qualities. It is
already then a religion and related cults,
served by the elders, have strengthened this
hierarchy, as a survival of a clan also
depended on it.

Eventually this hierarchy gets more
social and cultural character, as from the
division to elderly and young it turns to a
division for higher and lower ones. The
higher ones receive management privileges
and authority to deal with distribution,
religious cult, military actions and other
important kinds of cases for a clan.
Consequently leadership becomes a public
function, public power, which had to exist
regardless of the wishes of certain clan
members, unite everyone around their
common interests, and sometimes — make
them vyield to those interests. However, the
mechanisms of usurpation of power by the
leader have not yet existed [25, p. 28-30].

They appear later, when socially
cultural hierarchy transforms into the
economically social one. It was founded on
the successes in producing products and
emergence of their surpluses. Fighting for

them, the elderly leaders were in a better
position. Their power gets institutionalized.
Although, wealth has not yet affected the
access to power, but influenced the status of
a leader and the attitude of people to it.

With the lapse of time, when tribal
system reached the peak of its development
— a military democracy stage — military
chiefs were among the first to become the
leaders of clans and tribes. Previously, they
have mostly been acknowledged only during
military clashes with neighbors, but in times
of military democracy war becomes a
constant circumstance of the human
societies. The welfare and survival of clans
and their groups have often depended on its
results. Therefore, military leaders have
become an authority in society. They have
been praised, given special characteristics
and virtues that equilibrated them with the
gods, and often adored. It is exactly such
kind of a leader was described by the ancient
Greek poet Homer in his immortal works
«The Odyssey» and «lliad» [9; 10].

The term «military democracy»
accurately conveys the trends and a content
of social transformations that have occurred
in the last stage of the tribal system, first
democracy as a mechanism for mobilizing
resources to wage war, and later — the
democracy only for those who lead this war
professionally as a major, and often — the
only activity. Then gradually the main
results of war — the power and loot appear to
be in hands of professional soldiers and their
leaders — military chiefs.

The troops of well trained and equipped
soldiers, professionals in the hands of their
leaders become the very effective means of
strengthening their sole authority over not only
conquered, but the own tribes’ population.
However, there is redistribution and social
benefits for military leaders and their
immediate environment, which ultimately
formed the ruling class. Instead of government
authority, comes the power of authority. It
forms a special mechanism, which through the
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institutions of governance and violence, laws
and religion provides the interests of ruling
elite and its leader, who headed the apparatus
of coercion — the state [5].

There was another way to form a state
— the rebirth of elected religious and
economic leader. Basing on his assets and
groups of warriors, he usurps the authorities
(previously leadership functions) on carrying
the responsibilities in providing religious
cult duties (to fulfill and interpret the will of
gods, to organize sanctuaries, religious
ceremonies, to bring sacrifices, etc.) and
establishing the common public economy
[25, p. 61-62].

It is clear that within new social and
economic realities, division of the society
into unequal social groups and classes, hav-
ing the authority was not enough to become
a leader. On the other hand, the state entities
were often led by those, who didn’t have the
authority and popularity among wide public
masses, and relied mainly on military and
administrative power. But at least among its
carriers, who seized the leading positions in
the society and state, the leadership had to be
built on authority. Otherwise, no one was
assured from the emergence of new leaders,
more convincing in their struggle for power.
All this led to the fact that, to the opinion of
rulers and philosophers of the first early
class societies, the issues of leadership were
influenced not only by new historical reali-
ties of its functioning, but also by the tradi-
tions of earlier times.

Leadership in the history of Ancient
Egypt. One of the first human civilizations,
with high level of agriculture, crafts, writing
and trade development, own unique class
division, cities and state, was a Egyptian one,
which arose along the Nile River.
Surrounded by deserts, impenetrable for the
Egyptian enemies, the river gave tremendous
opportunities for local people to conduct
highly effective agriculture based on
irrigation, facilitated communication among
the population of the valley. The researchers

of the history of Ancient Egypt are
unanimous in their assessment of the huge
impact, that river had on the socio-economic
and political development of the country.

Early Dynastic Period and the Old
Kingdom. The first permanent settlements
emerged along the banks of the Nile River at
late 65" millennium BC. The efficiency of
irrigation system has contributed to a rapid
population growth, separation of the handi-
crafts from agriculture, trade development
and, consequently, to property and social dif-
ferentiation of people and the emergence of
slavery. Even though, the majority of popu-
lation was still consisting of free community
members, in the middle of the 4™ millennium
BC, the community itself became not a
tribal, but a territorial one. Among the
wealthiest of its members, priests and tribal
notables, the ruling class began to form.

The increasing complexity of social
structure and the relationships in society
have led to merging of people within small
areas (nomes). An important factor of their
appearance was also a need to maintain the
irrigation systems. Eventually it led to
uniting of nomes, first within the Nile Delta
(Lower Egypt) and its valley (Upper Egypt),
and between the 4™ — 3" millennium BC — to
a single state. According to the legend, it was
done by a ruler named Min in about 3 000
BC. As it is said, his own dog drove him into
a lake near the Nile. However, he was saved
by the crocodile (this image often displays
the gods), which brought Min to the other
side of the lake, where he founded Memphis
— the capital of unified Egypt, built dams and
channels, making Nile to serve the people.
Therefore, gods’ chosen ruler, the pharaoh
becomes responsible not only for organizing
an economic life, but also for the
accumulation of power, necessary to
maintain the unity of a state, which the
efficiency of a single irrigation system along
the Nile flow depended on [26, p. 74].

This process continued during the
Early Dynastic Period (33" — 29" centuries
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BC) accompanied by the constant wars,
which also helped to strengthen the power of
state rulers — the pharaohs.

The strengthening of their positions
was also influenced by the process of
religious cults «centralization» in Egypt.
Ancient Egyptians filled everything — plants,
animals, mountains, water, etc. — with the
spirits of gods. Each region had its own
gods. Besides the local gods, Egyptians also
worshiped the cosmic gods: the God of the
Sun (Ra), the God of the Moon (lah), and the
God of the Nile River (Hapi). Many regions
identified their own gods with some of these.
Eventually, Ra becomes the main one, and
gets recognized as the creator of everything,
including people. He rules them for a few
thousand years in a row, but when Ra gets
old, people stopped obeying him. Cruelly
punishing them for disobedience he rises up
to the sky. The power goes to the couples
born by Ra, who, after centuries of ruling,
have also risen to the sky.

Finally, the authority appears in the
hands of Osiris and Isis, who start to bring
people up, teach and educate them.
Confronting to it, Set kills Osiris, but his son
— Horus comes into the fight for the honor of
his father. As a consequence, gods divide
Egypt between them, giving north to Horus
and south to Set.

Kings were the heirs of gods. It was
believed that Ra ordered that. Moreover,
pharaoh was heir not only as a descendant in
a few generations of people, but also di-
rectly: the queen was giving birth directly
from the supreme God. At first, only from
Horus or Set, and eventually — from Ra.
Thus, pharaohs became gods and everyone
had to kneel to them [34, p. 177-198; 27,
p. 254-259].

However, another aspect of the divine
status of the pharaohs, which yet B. Turayev
drew an attention to, becomes obvious: «The
gods are kind, compassionate and righteous,
and therefore pharaohs had to also possess
these qualities, and the best among them

have really liked to emphasize the height of
their destiny and responsibilities of their
status. That is why; despite all of the
extremes, the ruling of pharaohs had a kind,
wise and patriarchal nature» [34, p. 198].

As the researchers of civilizations’
history note: «The pharaoh in Egypt was not
just an intermediary between gods and
people. He was the force, which provided
integration between them, between the
nature and society, the force which ensures
peace and prosperity of the lands of Nile.
Thus, the pharaoh becomes a guarantee, that
the gods of Egypt... do care for their people»
[26, p. 75]. In response to that, people had to
acknowledge his right for the absolute power
and leadership, and obey him in everything.

During the Old Kingdom (28" — 23™
centuries BC) such nature of relationships
between the pharaoh and his subordinates
has already been perceived as traditional.
The tremendous pyramids, temples, built at
the time have become a great evidence of
this. Both, the slaves, and free community
members have worked on their construction,
however the last ones were still totally de-
pendent on the owners of royal, temple and
noble households. All of them had to also
perform other duties and pay taxes to the
pharaoh, who controlled the irrigation sys-
tem and therefore — the whole life of a state.

Such situation has led to the unlimited
power of nomarchs — the governors of nomes
— based on branched bureaucracy in the
center and in the communities, and on the
army. Pharaoh becomes not only the
embodiment of power of the Egyptian state,
but also the embodiment of god in a human
form, a God-man. Therefore his orders
acquire the nature of unquestionable
instructions [13, p. 26-40].

At the same time, there was a certain
balance of interests between the direct
producers, concerned with socio-economic
stability, maintaining of an irrigation system,
security of trade routes and borders, meeting
the religious needs, provided by the central
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government, and the interest of last one in
collecting taxes, carrying on duties and
execution of orders.

On the walls of the tomb of nomarch
Neferk the Middle, the representative of the
first 14™ Upper Egyptian nome nomarchs’
dynasty, who ruled in times of Pepi Il
(2246-2152 BC.), saved an inscription, that
convincingly demonstrates the prevailing
views on the destiny of rulers, the gods
whom they embodied, and the relationship
between them and public: «Oh, people, who
pass to the north or south! How right it is
that king lives for you, how right it is that
God in front of whom you stand, lives for
you, so pay me back with bread and beer of
what you have, and make it with your own
hands!». Therefore, the ruler has a right to be
acknowledged by his subordinates through
the material reward for performing the
socially important functions on their behalf,
literally «lives» by them. That is why
nomarch does not require a reward, but
essentially asks for it, convincing
subordinates by explaining them, why he is
exactly the one, who is supposed to rule
them: «I am the spirit, provided better, than
any other spirit, honorable more than any
other nobles ever existed» [12, p. 15].

The other inscription, written on the
ceiling of Iti from Gebelein: «I feed Gobelein
in difficult years: 400 people became... own,
[besides] I have not captured a man’s daughter,
neither took over his plow land.

...I gave a plow land and a house,
filled with everything wonderful,
[moreover] people say: «He is free
[innocent] from robbing another» [12, p. 16].

Despite the orientation of early class
societies on protecting the interests of ruling
elite their leaders were obviously aware of
the importance of wider social support for
strengthening  their  positions at the
authoritative Olympus. It is not by an
accident in many teachings of state leaders to
their children and subordinates, as a red line
permeates the thought of the need for

humane treatment of ordinary people,
considering their interests while making
management  decisions, protecting the
principles of justice.

First Intermediate Period. «Teachings
of Achthoes». This aspect of the ancient
Egyptian  pharaohs’  activity = became
important, at times of so-called First
Intermediate Period (mid. 22" — mid. 21
century. BC). Enormous appetites of the
central and local authorities have caused
extensive social disturbance and protests of
wide masses of population, which were
against of breaking the traditional relations
with authorities. The strengthening of local
elite have caused a disorder in centralized
state and the irrigation system it provided,
weakening the country and its seizure by the
foreign enemies [13, p. 41-42].

The «Teachings of Achthoes» or «The
Instruction Addressed to King Merikarey
does also belong to this period (22" century
BC). Its author, Achthoes Il considers a
humane and righteous king, who would have
the honor and respect of its subordinates, and
will be their acknowledged leader, to be the
ideal ruler. That is why he tells his son: «Do
not be evil, be friendly. Strengthen your
monuments with love to yourself. Increase
[the wealth of your city dwellers] and they
will be thankful to you. The gratitude for
your kindness comes to you, and [they] pray
for your health to god Henti-heti... Let the
time of your life pass with integrity, let the
hapless to love the land he lives on... Make
silent those, who cry, do not oppress the
widow, banish a person because of his
father’s property» [17, p. 32]. Follow maat
[justice — auth.], — emphasizes Achthoes, —
and you will stay on earth for a long timey,
«encourage with your good temper to stand
up [for you]» [12, p. 18].

Humanity and justice for Achthoes IlI
are the duties of king, sent to him by God,
who created the sky and the earth upon the
request of people. That’s why, as a
messenger of God, the king has to serve him
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and people, following his commandments of
integrity and justice, by the behavior, praise,
gratitude to be worthy of its destiny. «Honor
the God on his path, — writes Achthoes, —
made of stone, carved of copper... Decorate
your homes in the west, your place in
necropolis with an integrity, as one, who
creates the truth. Let your heart lean on it.
The virtue of righteous is accepted more,
than a bull of sinner. Create for God and he
will give you similar by the sacrifices, which
fill the altar.

The inscriptions on a stone will keep
your name, as God knows the one, who
creates for him.

Care for people, the flock of God, as
he created the sky and the earth for them,
destroyed the darkness of waters, and gave
an air for their noses to be filled with. They
are his similarity, which came out of his
body. He rises up to the sky upon their wish,
created the plants, animals and birds to feed
them. He killed the enemy and destroyed its
children for their hostile intentions. He
created the light upon their request and floats
the sky on the boat to see them. He built a
sanctuary for himself behind them, and hears
when they cry. He gave them a ruler to
support the back of weak...

Do not cause the sufferings. My mouth
gives you the laws for the king. Uncover
your face to rise up as a human. Let you
reach me with no one to complain about you.
Do not kill anyone, who is close to you,
whom you praised. Gods are watching the
king. Let people love you, and remember
you for your integrity. Avoid the evil, and
you’ll say: The time of sufferings is
destroyed due to those, who come from the
House of Achthoes... Look, I'm telling you
my thoughts, excellent from the bottom of
my heart to stand in front of you» [17, p.35].

Considering a significant importance
of religion and the cult of gods for ancient
Egyptians, all the above mentioned
arguments of the necessity of decent
behavior for rulers had to have a tremendous

impact on them. Because, according to the
teachings, they are not just created by gods,
as well as other people, but sent by them to
help others, to be a support for them. It is
their direct responsibility before people and
the gods, i.e. the divine nature of the kings’,
rulers’ and eventually — the pharaohs’ power
is an additional argument not only for the
benefit of their right to power, their right to
rule, but also a reminder of their
responsibilities before people and the gods.
Therefore they could be god-like only by
executing the will of gods — serving people.

Another translation of the same place
in  teachings gives much  shorter
interpretation of this thought: «Create for
god, and he will create the same for you,...
that means — your name will be invited to the
sacrificial viands. God knows how to care
for those, who create for him [12, p. 21].

Achthoes warns his son, that gods «will
not be lenient in days of trial over the poor
[deceased — auth.], in times of executing the
charter (for the property of buried ones). It is
hard, when the prosecutor is a sage; do not
hope for the length of years, they see time (of
life) as one hour; a person stays (alive) after
death, only when its (good) deeds are near, as
supplies. Staying there — is an eternity and the
one, who acts against its will — is a fool; as for
the one, who took it without a sin, he will exist
there, as God, walking freely, as ruler of
eternity» [12, p. 18].

Therefore, serving God and people — is
the main duty of a leader. Such leader’s

behavior — is the basis not only for
credibility of the subordinates, but also
social peace and harmony among

themselves. «Who does not have things —
writes Achthoes — is greedy to what the
others have... The one, who is rich in his
house is not prejudiced, he is the owner of
things and is not in poverty. The poor man
does not tell the truth. The one, who says:
«Oh, I wish I’d have». He cares for the one,
who owns his alms» [17, p. 32].

Regarding this, Achthoes advises his
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son: «Give the welfare to your people; (thus)
strengthen your border and (people’s)
commitment to you; it is good to create for
the future... The one (ruler), who wants to
own (everything) in the country is miserable
[...] and greedy when others own, — is
unwise. [The life] on the earth (is) fleeting, it
is not continuous, but a (good) memory on it
— is the (eternal) youth. It is inappropriate for
the owner of Two Lands to own something
that belongs to millions of people; whether
there is [...] someone to live forever? The
one, who comes into the hands [of Osiris]
leaves (the earth), just like the one, who has
lost everything he was enjoying» [12, p. 18].

Therefore, the real ruler is the one, who
cares not as much of own wealth, but of the
welfare of its subordinates: «Increase the
number of [...], attached to the city, to glorify
god for distributing (food), sent to your
[name]» [12, p. 18]. That is why, Achthoes
calls to be restrained in collecting taxes. Thus,
he relies on both — a tradition, and the personal
experience: «lt is good for you, when the
carriers of rural taxes come to you from the
south side with gifts. But | was acting like my
ancestors, when she had no barley to give me.
Thou you also be generous to their weakness
(to pay) you, feed yourself with your bread and
your beer» [12, p. 19].

Achthoes advises to pay special
attention to the entourage of the ruler — the
nobles: «Honor your nobles, — advises he his
son — enrich your nobles and they will follow
your laws... The great is the one, whose
nobles are great; the king who owns his
nobles — is victorious, (really) capable one —
is rich in his nobles». In the relationships
with them a ruler has to also be guided by
the principles of justice (maat) and integrity.
«Speak maat in your realms and the nobles,
who handle the country, will favor you;
when the righteousness of heart evidences of
the divine ruler, the palace calls out the awe
at the borderlands» [12, p. 18].

Achthoes advises to treat warriors,
especially the young ones, with the same

attention, picking up loyal guards among
them, and providing them with all the
necessities: «Call your young men to the
service and the capital will love you.
Increase the number of your supporters from
the youth of conscripted age; look, your
cities are full of new reinforcements...
Enrich your nobles, lift them up [...],
increase the number of young warriors of
your guard, provided with the lists (of
workers), gifted with plow land and awarded
with cattle» [12, p. 19].

All of this is essential for the ruler in
performing his military (protecting borders
of the state from the external enemies),
institutional and economic (building cities,
promoting the crafts and agriculture
producing, management, construction of
dams, temples, monuments to gods, etc.)
functions. Achthoes describes them with a
special care and attention, emphasizing that a
ruler has to be an architect, not a destructor.
«Distraction, — writes he — is a filth, there is
no one, whom it would be useful to
strengthen (for himself) something that he
destroyed, renew (for himself) something
that he ditched. Beware of this! A punch will
be paid by a punch» [12, p. 21]. The love
and respect are not conquered by destruction.
«The name of a human is imperishable, due
to its achievements», — reminds Achthoes
[12, p. 20]. That is why, the duty of a ruler’s
power is to remember: «Attached to its
monuments by one (the king), whom other
takes care of; a human creates for its
predecessor, wishing that the one who
follows, would care for what has been done»
[20, p. 21]. That means that the real leader is
equally responsible for both, the past and the
future. And he has to always remember that.

Achthoes has clearly realized one more
important peculiarity of leadership: leader’s
responsibility is always personal. Modern
scientists also write that only one can be a
leader, and he is always alone. Achthoes also
warns his son about that: «The power of the
king, — he writes, — is an excellent service,
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although it doesn’t have a son or brother»
[12, p. 21]. Leader has to be ready to it,
remembering the words of Achthoes:
«Everything that has to be done, — is (our)
indispensable destiny» [12, p. 21]; «There is
no piety hidden (in inactivity)» [12, p. 19].
Thus, leader has to be a source of inspiration
and the example for its subordinates,
showing outstanding personal qualities:
«Look, — writes Achthoes, — the king is a
lord of joy, [...] you have to act as an
example, you have to create with your (own)
muscle» [12, p. 20]. He must not
demonstrate the weakness in any way, but
vice versa — show the strength and
persistence toward achieving your goal:
«Honor the God, do not say that your heart is
weak, do not drop your hands, and it will be
achieved with joy» [12, p. 20].

Teachings distinguish a number of
other features, which were especially
appreciated in leaders. Achthoes Il pays
special attention to wisdom and knowledge.
«Wisdom, — he wrote, — is [a shelter] for
nobles. No one attacks a sage, knowing his
wisdom. No lies happen in his time, because
the truth comes to him purified», as it is said
in the speeches of ancestors». Thus, the king
claimed that there is no wisdom without
knowledge, and that is why, he emphasized
the importance of constant learning, and
updating of knowledge. «The wisdom is
created by knowledge» — is emphasized in
the «Teachings» of Achthoes. Thus he
advises his son: «Deploy your scrolls, follow
the great wisdom, as the one who learns will
become skillful». Everyone involved in
administrating, and especially a leader, has
to strive for people to say: «There is nothing
that you don’t know» [17, p.31-32]. «...
[The] ruler of Two Lands, — emphasizes
Achthoes, — is the one, who knows, a king —
the master of his nobles is not an ignoramus,
he is already wise at his appearance from the
(mother’s) maw, god raises him in front of
millions of peoplex» [12, p. 21].

The vision of a ruler, his restraint,

patience, goodwill and mercy — are the sings
of his wisdom. «Do not be angry or evil, as
great is the kindness, which continues the
life of your monuments with (people’s) love
to you... They honor the life of sagacious,
the arrogance will turn into a suffering...
Beware of punishing hastily! Do not kill —
there is no use for you in it, punish by
beating and imprisonment; thereby this
country will be populated... God knows the
obstinate, but punishes for (the useless)
blood; the merciful [continues] the time (of
his life). Do not kill a human, of the dignities
of whom, you have learned yet, when you
read the writings in a singsong» [12, p. 18].

To Achthoes’ opinion, the significant
quality of an ideal ruler — is his speaking
skills, the ability to persuade and to convey
his thoughts to his subordinates. His orders
and instructions have to be clear and
reasonable  and  understandable  for
implementing them. «Be skillful in your
speeches, and your power will be [great]. A
tongue — is a sword, a word is stronger, than
a weapony — taught Achthoes Il his son [17,
p. 31]. Emphasizing the importance of the
relationships between the noble rulers and
their direct subordinates — the nobles, he
advises his son: «Do not make a difference
between the son (of a noble) and an ordinary
man; bring the man close to you for the
deeds of his hands, and any deal will be
fulfilled [...] for the (royal) holder of power»
[17, p. 19].

Despite such humane and clear, in the
context of management and administrative
tasks which leaders have to deal with,
requirements to them, not only those
requirements had significance in determining
their status. Subjugating the state apparatus
in asserting their authority, the Kkings,
supreme rulers and nobles also relied on
force. Therefore, one of the most significant
features outlined in the Ancient Egyptian and
other texts of that time was a cruelty of
leaders. Achthoes IIl, who was just
concerned of complying with the principles
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of justice in leaders’ actions, at the same
time was giving the instructions of how a
king should behave in relations to those, who
could limit his power or influence, especially
to those rebels, who by the force of their
influence, can undermine the stability of
social relationships and power. Achthoes Il
calls such people Achthoes Il «harmful»
and urges to ruthlessly suppress them. «A
harmful man is an incite. Destroy... kill him,
wipe his name, [destroy] his supporters...
Rebel is distemper for the city dwellers, as
he creates two squads of young warriors
from his subordinates. If you find a city
dweller and his deeds are known to you,
report to your subordinates and they will
destroy him — he is an enemy. A harmful
man is the incite for the city. Suppress the
crowd, destroy the flame, that comes out of it
[17, p. 31].

However, the demand to be decisive in
fighting against rebels, who break the social
peace and undermine the foundations of
ruler’s power, which the teachings of
Achthoes I1l begin with, is limited by the
number of other requirements to a leader: do
not give in to the emotions, be objective and
restrained, fair, generous and forgiving. «Be
merciful [...], when punish, [... people] in
joy. Deserve the blessings of God; let people
even in your absence say that you punish
only according to the guilt. A good temper —
is a sky of a person, and not the onerous
vilification of the embittered heart.

Achthoes 11l advises to always give
person a chance to acknowledge its mistakes
and be generous to those, who ready to
correct them: «If you find that he is the
[main] one in the settlement or a ruler of (a
large clan), assign him (a work) for
yourself... Do not ravage a human, who
fulfills prescriptions [...].

...a month will pass [...] and he will
say, he thought about it and will awake; «let
me be in good health on the earth» [...] be
merciful to him, when your heart is in joy,
and all the people will say: «it is his second

birth» [17, p. 17].

The teachings of Achthoes Il — a
unique set of requirements to the ruler, who
would fulfill socially significant functions,
taking advantage of the respect and support
of its subordinates, i.e. would be their leader,
and not just a carrier of power. Not by an
accident in historical documents, which
reflect the activity of next generations,
dynasties of rulers, pharaohs and nomarchs,
they are sometimes repeated word by word —
either as recommendations to the rulers, or as
reports on their activity, which met these
requirements.

Middle Kingdom. This is one of the
key characteristics of the Middle Kingdom
period (2005-1715 BC), when pharaohs
restored the unity of the country, the
common irrigation system, connecting new
regions and even conquered territories to it.
Due to that a number of crafts, trade and
agriculture have risen to a completely new
level (in particular, the bronze has been
mastered). The cities prospered. On the
background of royal households’ reduction,
the role of noble and temple estates, and
especially — small and middle-sized
households of the community members, who
also started to use the work of slaves, has
contrary increased. Although pharaohs failed
to eliminate the independence of nomes and
their rulers completely, their power and
credibility to it seem to correspond with the
vision of Achthoes Il [13, p. 42-46].

The terminology of Achthoes Il is
almost word by word repeated in a
biography ~ of nomarch ~ Amenemhat
(Amenembhet), dated by the end of Senusret’s
| reign (1971-1962 BC). It had to confirm
the compliance of leadership status with the
hero of the story. «There were plenty of love
and commitment addressed to me — read we
in a biography, — I was a prince, who loved
his city... I ruled the Ma—hedj nome to its
borders, countless times visiting [all areas
for a personal supervision].

Never did I harm a daughter of poor,
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oppressed a widow, there was no poor
around me, no hungry at my time...

| gave a widow the same as one, who
had a husband. Never | raised a junior over
senior in everything | gave [them]» [12, p. 24].

Same motives sound in the teachings
of king Amenembhat:

«... I was giving to the poor, I lifted up
a small one. |1 was available to the poor,
same as to the rich one...

...never new I a calamity, there was no
one equal to me in wvalor. |1 went to
Elephantine, went down to the Delta. | stood
on the borders of my country, saw its
boundaries, stretched the power of my hand
and my strength to its borders. I cultivated
grains and cereals, honored Nepri (or Neper).
The Nile was in favor to me in all of its valleys
— there was no hunger, no drought in times of
my reign, and lived in peace due to my deeds,
and glorified me. Everything | showed was to
the point. | tamed lions and brought crocodiles,
conquered the Uauat, captured the people of
Mudgee, | kicked Asians out like the dogs. |
built a palace and adorned its chambers with
gold» [18, p. 122-225].

At the same time, ancient written
sources greatly complement the image of an
ideal leader, describing its real or desirable
skills and abilities in other spheres of
activity. In the classic Ancient Egyptian
source, court novel of the 20™ century BC,
called «The Story of Sinuhe» the focus is
shifting to the qualities of king—warrior
king—defender of borders, king—conqueror of
the neighboring nations. «He is truly — a
God, — says as Sinuhe, an author of the novel
about the ruler — there is no one equal to
him, and there was no one equal to him
before. He is the holder of wisdom: his ideas
are great, his orders are excellent. The ones
are sent and returned upon his order. He was
the one to conquer foreign countries, while
his father stayed in the palace... He is the
hero, acting by his hand, a brave one, who
has no equal to himself, attacking the Asians
and engaging in battle. He is the one who

bends down the horns and weakens the
hands [of enemies], so they cannot close
their combat formations. He is the one who
is vigilant, he breaks the crown, and no one
can stand next to him. He is the one, who
steps destroying the outlaws, countless are
those, who show him their backs. He is
strong in his heart in time of attack. He
returns [others], but does not show his back.
He is brave in heart in front of many
[enemies], does not let the weakness get into
his heart... He is fearless, [when] sees the
Easterners. His joy is — attacking Asians.
When he grabs his shield, despising his
[enemies], he does not repeat his strike,
killing them. There is no one, who would
escape from his arrow, no one to pull his
bow. Asians run away from his hands, as
from the Great Power. He fights without
stopping, without sparing anyone.

He is — the lord of charm, great by his
sweetness and conquers with love. His city
loves him more, than it loves itself, and
worships him more, than its God. Men and
women pass, congratulating him — he is the
king! He was winning [already] in mother’s
maw... his face was directed to it from the
birth. He increases those, born with him. He
is the only, given by god. How glad is the
country, which he rules! He is the one, who
broadens its borders, and conquers the
southern lands..., [as] he is the one, who is
created to win... Certainly, Egypt prospers,
knowing his strength» [12, p. 26-27; p. 44—
45; 16, p. 36-37].

Inscriptions that reached us from the
time of the Middle Kingdom show that in the
eyes of their contemporaries the credibility
and authority of ancient rulers were foremost
affected by their military successes, which
considered to be the evidence of a special
military talent and a god’s choice of the
leaders. Not by an accident the messages
about military campaigns, the victories
gained, the trophies obtained, the wvalor
exerted in protecting state borders — a
favorite topic of «lettersy from the distant
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past leaders and their chroniclers. For
example, the pharach of 12" Egyptian
dynasty Senusret 111 (18881850 BC) wrote:
«I made my border, [when] sailed to the
south [further than] my parents. | increased
what | have got. | am the king, who says and
does! | implement, what my heart has
conceived; fierce to conquer; determined to
fulfill successfully; the one, who doesn’t let
the deeds sleep in my heart; thinking of
poor...; not humble to an enemy, which
attacks; who attacks, [when] gets attacked...

A wonderful son — is an advocate of
his father, which strengthens border for
someone who gave birth to him!

As for the one, who will leave his
[border] and will not fight for it, he is not my
son, he is born not for me» [17, p. 37].

The leaders of the Middle Kingdom
were, as previously, valued for their
managerial talents in organizing the
construction and irrigation works, regulating
the rivers’ and channels’ spills. Rim-Sin, the
king of Larsa (18" century BC), for example,
proudly announces, that he made a channel,
«which provided drinking water to numerous
people... which gave a huge amounts of
grainy [20, p. 87].

Thus, the recognition of society
received foremost the socially significant
actions of state rulers. Breaking these
principles by the pharaohs of a united Egypt
or by the momarchs of local nomes,
extremely negatively affected the social,
economic and political development of the
country, its defense and military capacity.

Second Intermediate Period. «Ipuwer
Papyrus». The Second Intermediate Period
in Egypt (mid. 18" — mid. 16" century BC)
has become a good convincing evidence of
this. Economic achievements of the previous
period were accompanied with increasing
taxes and duties, related to an active
urbanization, building channels, temples,
maintaining army of the pharaohs, their
military campaigns. It has led to a
tremendous insurrection, which destroyed

the social, political, administrative and
military fundamentals of the country. The
rulers of the local nomes, who could not
resist the wild warlike Hyksos tribes by
themselves, have openly taken a separatist
position regarding central authorities. By 17"
century BC they have occupied not only the
Lower, but the Upper Egypt [13, p. 46-47].

The «Papyrus» of lIpuwer («lpuwer
Papyrus»), who lived in 18™ century BC, and
thoughts of which about the country’s
fortune have reached us from the inscriptions
of New Kingdom (1300 BC), show us a
stunning picture of calamities of people,
whose rulers have failed to reach that level
of responsibility and the requirements of
society to a leader.

Ipuwer describes the picture of
economy’s decline, of hunger, which swept the
country: Hunger is all over the country. Blood
is everywhere. Death is not removed, not
cleaned; many dead bodies are buried in the
flow [in the Nile River]. The river [turned] into
a tomb, [and] a place for embalming. People
[eat] grass and wash it down with water. They
can’t find fruits [on the trees] and grass for the
birds [anymore]. The swipes are taken out of
the pigs’ mouths. ..

...grain dies on all the ways. People
are deprived of their dresses, ointments and
oils. Everybody say: «We have nothing».
Granaries are destroyed.

...roads [are empty], as there are
ambushes on them. People sit in the bushes
and wait for a night traveler to grab his
carriage. Everything he is at is taken...

...no craftsman works. The enemies of
the country have stolen its crafts» [17, p. 43,
45, 48].

Ipuwer tells us about a destruction of
ordinary social and property relations
system, which has previously been a basis
for stability and prosperity of the country:
«A man sees an enemy in his son...
Inhabitants of the desert [barbarians] have
become Egyptians... The lands with the best
soils are in the hands of gangs..., ordinary
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commoners have become the owners of
jewelry... nobles are in sorrow, commoners
— in joy. Every city says: «Let us beat the
strong [wealthy] ones among us»... A robber
has become an owner of wealth: [a wealthy
one] [turned into] robbers... the children of
nobles are crashed into the walls... the ones,
who have been ruled, have become the
owners of slaves. The one, who has been a
messenger, now sends the other one. Look,
the one, who did not have his own bread [has
become] an owner of granary. His pantry is
filled with the property of other one», etc.
The traditional system of managing a
country appeared to be ruined: «There is
nowhere a man of yesterday; nobles do not
share with people [their] joys... The palace
of a king got empty... the right and the law
in the country [exist only] by their name... a
wonderful trial chamber. Its acts are stolen,
its storages are deprived of their secrets... its
magic formulas became well-known... its
archives got open. Authorities are killed...,
[their] tax declarations are stolen. Their
documents are taken away..., the scrolls of
laws of the trial chamber are thrown out and
people walk on them on the crossroads. The
poor break its seals on the streets. Indeed:
the poor reached the status of Ennead, [as]
the state of business in the House of Thirty
has lost its insularity... The poor freely
come in and leave the Great palaces.
. The king is captured by poor...
Look: depriving the country of the royal
power has begun, by the people who do not
know the law, they began to revolt against
Uraeus, [the eyes] of Ra, who pacified the
Two Lands... The secrets of the rulers of
Upper and Lower Egypt have become well-
known to all. The capital is concerned with
its needs. Everyone is seeking to start a civil
war, and there is no opportunity to resist. The
country is tied up by packs of robbers... The
owner of awards is in a misery... all posts are
not at their places, as a frightened flock
without shepherd... the powerful [the noble
ones] are not [reported of the current state] of

people. [Everything] is close to collapsey.

Ipuwer has no doubt that the reason of
all the disasters in the country is a lie, hatred
and inactivity of God’s viceroy on earth —
the king. As «God — he writes — «is a
shepherd for everyoney». That is why it [the
calamity] would not come if gods were
among them [people]... A warrior would
come out to destroy the evil, which they
have given birth to. But there was no ruler at
their time, Where is he [even] today? Is he
sleeping? Look, his strength was not seen [so
far]. 1 could not find you, when we were
dying. [The king] does [not see anyone,
except] the enemies... The words of him [the
king] is that something, what raises a
distemper [more, than] a stick of rapist...
The one, who has done nothing between the
sky and earth, is afraid of everything. What
has he done? What have we achieved? It [a
human] stands against something, you don’t
want to destroy. Intelligence, truth and
knowledge are with you. And turmoil, along
with the noise of feud, you send all over the
country. Look, one commits violence to the
others. [People] stand against your orders...
Is there a shepherd, wishing [his flock] to
die? Oh, if you ordered to answer this
question! The one, who loves — is one person
and the one, who hates — another. Their lives
are dying in all ways. You were doing
[everything] to cause it. You were telling
lies. The country has become a poisoned
grass, which kills people... Oh, if you try [at
least] a little bit of misfortune, than you
would say...».

Here text of Ipuwer’s appeal to the
ruler ends. However, from the context of his
story, is not hard to guess, what its author,
who further describes the future prosperity of
his country, its military power, renewing
borders and the impact on neighbors, has
hoped for [17, p. 43-53]. For restoring the
strength and power of God’s viceroy on
earth, which would personify the traditional
qualities of a true leader («a man of
yesterday»), would fulfill the hopes of
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subordinates for social peace, stability and
justice, would be able to restore the laws and
traditions («oh, if the country stopped crying,
and there was no distempery»), organize a
country’s defense against the external
enemies («Oh, [where is he], the one who
will repel the attacks of our enemies?»),
which means — it is all about implementing
the leader’s functions, put on him by the
ancient Egyptian tradition, and a divine
personality of a leader itself, which would
meet all the requirements.

Obviously, Ipuwer informed us about
the tragic events of so called Second
Intermediate Period in the history of Ancient
Egypt, when nomadic tribes of Hyksos
dominated over its territory.

New Kingdom. Fight against them was
quite long, and ended up with a victory, only
in the middle of 16™ century BC, when the
rulers of 18" dynasty freed and strengthened
Egypt. Thus, a period of New Kingdom,
when Egypt turned into the world power,
began. It became possible due to
centralization of country’s management,
allocation of military strata as a separate
social group, which pharaohs relied on in
their successful conquering policy. It
allowed not only to expand the borders of the
state, strengthen its material and financial
resources, but made slavery quite a common.
Not only nobles and rich have become the
owners of slaves now, but even ordinary
warriors and community members. Giving
lands to the serving people, pharaohs have
strengthened their military, administrative
and political positions. The bulk of Egyptian
population has also felt the improvement of
situation. The era of New Kingdom has
become one of the most successful in the
history of Egypt.

However, a lot of social
contradictions, called by increasing taxes and
duties for the great construction works
conducted by the pharaohs, providing the
cult of gods and rulers, military campaigns
have been accumulated over a time.
Especially this oppression felt when the

conquering plans of pharaohs were failing.
Local nobles and the servants of cult
immediately tried to get advantage of the
mass discontent, to limit the power of God —
pharaoh. Eventually, by the end of 11"
century BC they managed to achieve this.
The era of New Kingdom has come to its
end [13, p.48-64].

Documents of this period emphasize
only those features of pharaohs, which
determined their military successes. Thus,
Thutmose 11l (1504-450 BC) goes at his
«first victorious raid, [to destroy the
assailants] of Egypt’s borders, with valor,
strength, power and triumphy. He defined his
place and role for everyone in the campaign,
while «leading his troops on his owny and
making «strong» the hearts of his warriors.
The characteristics of Amenhotep 111 (1450—
1425 BC) are also significant: «His face is
ferocious, like [the face of] Bastet, like the
face of Sutekh in the hour of his anger... like
the ferocious lion, running through the
dessert». King «circles» over his enemies,
like a divine falcon». He was strong like
Sekhmet is strong, like Moktu of Thebes.

The enemies just could not stand
against such a leader: «They got desperate
and their hearts got weak, [when] they
started falling to the knees of their friends
one by one, including their commander, and
there was no one with his majesty, but [him]
and his mighty sword. His majesty destroyed
them with arrows, and went away with a
joyful heart». In other fight «his majesty got
so furious, like a divine falcon and his
combat draw gear was flying as a falling star
from the sky». Capturing a lot of captives
«his majesty was guarding them till morning,
[moreover] his ax was at his right shoulder.
He was alone, as his troops were just on their
way, and they heard [only] the call of
pharaoh». So, it’s not by an accident, the
defeated appealed to him as to the ruler of all
foreign countries, emphasizing not only his
features of a warrior, but a divine nature of
his power: «oh, the son of Ra, Amenhotep,
the god and ruler of Heliopolis, the ruler of
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all rulers, the ferocious liony» [17, p. 71-74].

The most definitive features, of a
military guide, a leader in the Poem of
Pentaur, the contemporaries have gave to the
pharaoh Ramses Il (1317-1251 BC), who
protected Egypt from the invasions of
Hittites and made peace with them: «His
majesty is a young ruler, active like no other,
there is no one similar to him by strength, he
is brave as Montu at his power, beautiful as
Atum, seeing the beauty of which (everyone)
rejoices, he is great by his victories in all
foreign countries, (moreover) no one knows,
when he starts to fight. A wall of his warriors
Is strong, so is their shield in the day of
battle. A bow carrier, who has no similar. He
is stronger, than a hundred thousand
(warriors) together. Goes forward, acts as
many. His heart is filled with strength. He is
mighty in heart during the melee...
Thousands of people cannot stand in front of
him, and hundreds of thousands pine, when
see him. The lord of horror, famous by his
combat roar among all countries — makes
[the hearts of strangers] tremble as a
ferocious lion in the valley (among) the
beasts. He commands valiantly... does not
speak boastfully. He is wonderful in his
intentions and kind in his instructions. Find
the best in his speeches... His heart is like a
mountain of copper».

It is clear, why «the ruler of Hittites
was standing among his troops, what
happened to him and why he did not come
out to fight, out of the fear for his majesty».
When the enemies saw Ramses in battle, one
of them has yelled to another: «It’s not a
human, the one among us! It’s Set, great in
his power! Baal has settled in his body!
People cannot do what he does: one defeats
hundreds of thousands; moreover there are
no foot troops, neither chariot troops with
him. Leave faster, run in front of him, and
we’ll find a life for ourselves and will
breathe the air in. Look, who comes (to us)
to weaken everyone’s hands. They cannot
hold the bow and the spear when see how he

rushes down the road!» [18, p. 122-138; 15,
p. 120, 123; 16, p. 58-71].

At the same time, the senior
management functions, traditionally related
to maintaining the irrigation systems, sizing
and collecting taxes, helping the poor,
providing the cults, building temples, cities
and fortresses, providing conditions for the
development of handicrafts and trade,
continued to associate with leader. Although
the pharaoh did not conduct management
functions directly (they were concentrated in
the hands of highest official and its
subordinates), he controlled their activity, so
that it does not contradict the traditions and
principles, related to them. Not by an
accident, among the duties of the supreme
dignitary of 15" century BC («tjati») was
written: «Then will he come to greet the
ruler, who shall be alive, unharmed and
healthy. [He?] will report him on the state of
Two [Egyptian] Lands at his home daily»
[12, p. 80].

The instructions of the pharaoh to
newly appointed senior state dignitary (in
interpreter’s terminology — vizier) are also
quite remarkable: «His majesty told him:
«Supervise for the place of vizier’s presence,
be aware of everything that is happening
there: the order of the whole country
depends on it. The post of vizier is not
pleasant. It is bitter from the beginning. It is
copper, surrounding gold for the house of its
master. It requires not to pay attention to
princes neither to dignitaries or nobles, does
not allow to make slaves of any people, tries
for him, not for another.

When a petitioner (beseecher) from
the Upper or Lower Egypt or from any other
land all over the earth appears, take care for
everything around to be done according to
law. For everything to be done as it should
and (anyone) could find justice. Because the
prince is for all to see — water and wind
disclose everything that he does. As what he
did never remains unknown. Considering the
case of a (petitioner), he should not rely on

Jioep. Enima.Cycninecmeo 22019

41



JIJIEPCTBO TA CY CH{{YbHHHv PO3BUTOK: JIAJIEKTHKA €/[HOCTI I [IPOTHPIY
OEHOMEHIB B TEOPII TA IIPAKTHUL]I COLIAJIBHOI'O YIIPABJIIHHA

the word of subordinate, but should know
basing on his own opinion, and say in the
presence of his subordinate: «I have nothing
here to have a voice for — | will send a
petitioner with his case to another dignitary
or princey. The safest for a dignitary is to act
upon prescription, fulfilling what was told to.
The petitioner after a decision should not
say: «l was not given a justice».

The words of king — his instructions to
the vizier are given in the Memphis
ceremonial: «... (beware) of what is said about
the vizier of Achthoes». And the following is
being said: «he oppressed his own in favor of
others for the fear of someone to say, that he is
passionate to his own. But that is already an
over-justice». «Do not forget to decide fairly.
God does not like prejudice... Treat an
acquainted as well as a stranger, the one who is
close to the king — the same as one, who is far
from (his palace). The prince, who acts this
way, will be strong at its place...

Do not be angry at anyone without a
reason... the prince is a prince, which calls
out fear, but the respect to prince appears
only, when he makes truth. If the prince has
a respect, the fear will throw a liar to his
knees, but you will gain the respect only by
making a truth at your position.

Ones expect making a truth from the
vizier’s behavior, as — it is a real law from
the times of God» [34, p. 225-226].

However, the authorities could not
embrace the pharaoh other, than like a God.
Moreover, the pharaoh itself was constantly
demonstrating his belonging to the host of
gods. The inscription of Ramses Il, saved in
Abydos gives us an appeal of Ramses to his
deceased father Seti I: «You went up to
heaven, you are in the retinue as those, who
stay there near Osiris, the lord of ages. Your
hands reach Atum in heaven and on earth,
like immutable and eternal starsy.

In other case, it is already Ramses I,
who acts as god, with the same kind of
claims, giving orders to his dignitaries to
pave the way to gold-bearing Anita. Hearing
him, they respond: « You are similar to Ra in

all his actions; everything that your heart
desires is fulfilled. We see innumerous
miracles of yours, since you appeared to be our
king». Everything that comes out of your
mouth is like the words of Horus on the
horizon. Is there something that you don’t
know? Who is the creator, similar to you? Is
there a place, you would not see? There is no
country, you would not conquer. You ruled,
yet being in the egg, in your rank of a young
prince. The state of Two Lands has been
reported to you, yet when you were a boy with
curls. There was no monument, which would
not be in your jurisdiction, there was no order,
without your authorization. You were the
«supreme voice of the army, when you were a
boy of ten years old. If you tell a water: «Go to
the mountain», the ocean comes under your
voice, as you are — the embodiment of Ra,
Khepri in its true essence. You are — a living
semblance of your father Atum of Heliopolis
[34, p. 333-334].

So, the divine origin and a
corresponding status of the pharaoh got
recognized yet for over two thousand years
after the inception and approval of exactly
such kind of its perception. However, yet
after two thousand years, the tradition had
still seen «the king of Upper and Lower
Egypt, living by the truth» [27, p. 90].

The return of Egyptian pharaoh
Tutankhamun (1354-1345BC) to such a
tradition has determined his popularity in
Egypt. «The good ruler, who does good for
his parents [ancestors] and all the gods —
read we on the ceiling, set at his time in
Karnak — he strengthened everything that has
fallen into decay among the sights of
eternity. He destroyed the falsehood in Two
Lands. The truth appeared [in its place]. He
made that evil become an object of
abomination. The country [has come] to its
original state.

...And now his majesty has shone as
aking...

Egypt and the foreign lands are under
his care. The whole country bent to his power.

There [was] his majesty in his palace,
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located in his house of «Aaheperkaray, as Ra
in the sky. And his majesty cared for this
country and for everyday needs of Two
Lands [of Egypt].

And his majesty was pondering the
plans by his heart, looking for any excellent
deal...

He increased everything, existing
before, followed everything that was done by
his ancestors» [17, p. 97-99; 15, p. 113,115].

In the second half of the 14™ century
BC pharaoh Horenheb «came with honor»
and «filled «the Two Lands» [of Egypt] with
his beauty. As for this kind God, he was born
for Ra... makes the truth within Two
Lands...

The thoughts of his majesty — [is] a
great vault, which rejects the furious
around...

Here his majesty is awake for the
whole day, looking for good of Egypt,
examining things... ».

Horenheb's order of the middle of
14™ century BC establishes the norms of
responsibility for violating justice, while
collecting taxes and other various fees for
local rulers and authorities (which is not
typical for the pharaohs, as judicial functions
were concentrated in the hands of dignitaries
and the servants of cult). To maintain justice
Horenheb had also appointed judges «terse,
highly moral, the ones, who can judge,
hearing the king's speech and the laws of
judicial chamber... I settled them in large
cities of Upper and Lower Egypt... I gave
them prescriptions and laws... I taught them
on their life path and directed them to the
truth. My guidance to them is: «Do not get
along with others, do not take the bribes
from others... Is it right to do untruths
against the righteous? As to any local prince,
dignitary or noble, of whom would be heard
that he sits there to make justice, making
untruth instead, it will be treated as a crime,
which deserves death. My majesty has done
it for the laws of Egypt to be enforced well,
for the life of those, who live there prospered

[17, p. 101-102; 15, p. 116, 118].

Pharaoh of the 20" dynasty
(beginning of the 12" century BC), who
became famous due to his successful military
operations considered his other achievements
to be the main ones: «I planted all the land
by the trees and bushes; | gave inhabitants
the opportunity to sit under their shade; |
made it possible for women to go anywhere
with a raised veil and do not feel offended by
strangers on their way. | made my infantry
and cavalry sit in the villages, with nothing
to do; there is no fear anymore, no enemies
of Kush and Syria. Bows and arrows are
peacefully lying in pantries. People are fed
and satisfied; their wives are with them, their
children are near them; they do not look back
(with the fear), their hearts are in peace; — |
am their defender, | feed all the land, release
everyone from trouble and save from the
strong» [34, p. 314].

In his testament he also adds
strengthening the unity of a country and the
royal power, establishing social peace and
creating conditions for its economic
development to his achievements. However,
the most of all he is proud of the devotion of
his subordinates. «Their hearts are satisfied,
— read we in the text of a testament, — as |
was with them, defending and protecting... |
freed the men from his trouble, and gave him
breath. | freed him from the stronger and
more influential one. I gave all people to live
in peace in their cities... I was doing good
deeds for both — gods and people. | spent
[my] reign on earth as the ruler of Two
Lands, and you [were] the servants at my
feet, and | was not trampling you.

You were desired to my heart,
according to your useful deeds, as you
zealously  fulfilled my orders and
prescriptionsy.

It is necessary to mention that the
requirements of gods and people to the
pharaohs were quite fair and humane; care of
the subordinates combined with rather strict
requirements to the last ones. Ramses IlI
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quite sufficiently and concisely notifies
about them, appealing to Egyptians with a
request to obey his successor: «Fall at his
feet, kiss the kiss the ground before him,
bend before him and follow him all the time,
glorify him, praise him, exalt his beauty, as
you do it for Ra every morning! Give him your
donations [in] his great palace! Bring him gifts
of the [Egyptian} and foreign lands. Follow his
commands and orders as | am among Yyou!
Obey his prescriptions and you will prosper
under his power! Work for him [all] as one in
any case! Make the creation of your own
hands for him, — and you will fall at his favor
every day!» [34, p. 114].

So, in an exchange for care, help and
protection, conditions for life and work,
which a divine, righteous and kind pharaoh
had to guarantee, all Egyptians, regardless of
the type of their activity and status in the
society, fall into complete dependence and
had to unconditionally obey him. However,
it could not be different, as pharaoh was
acknowledged equal to gods, which in
ancient societies had the absolute power over
people.

Late Period. The tendencies towards
strengthening the role of local princes and
dignitaries, which revealed already at the end
of the New Kingdom period, became
dominant during the Late Period of the
history of Egypt (1075-332 BC). Even those
rulers of nomes, who managed to unite
Egypt under their power at least for some
time, could not neutralize their impact.

The  external  enemies  were
successfully using this. In 10th century BC
the Libyans seized control over the country,
at the end of 8th century BC — the Kubyans,
which ruled Egypt till 664 BC. Later they
were replaced by Assyrians.  Egyptians
regained control over the country and
renewed its unity only at the times of 26™
Saite  dynasty (664-525 BC). But
immediately after its end, Egypt became a
part of Persian Empire (525-404 BC). Only
in unity Egyptians could get rid of them.
However, in 343 BC Egypt was conquered

by Persians again, and in 332 BC — by
Alexander the Great, who accepted the title
of pharaoh and opened the new — Hellenistic
Period in its history [13, p. 65-73].

The other invaders did in the same
way, trying to use Egyptian tradition of
relationships between rulers and
subordinates to strengthen their power. It is
not by an accident, the king of ancient Kushite,
Piye (once transliterated as Piankhi), engaging
the throne in 740 BC, inscribed on the ceiling:
«Listen, I have done more than ancestors. I am
the king, semblance of God, living image of
Atum, who came out of the womb, remarked
as a ruler, whom other rulers are afraid of; the
father of whom and mother of whom knew,
that he will become a ruler, yet when he was in
the egg, kind God, dear to Gods, the son of Ra,
created by his own hands, Amun — Piankhi».

And the tradition worked out well.
The subordinates of a divine god-king,
pharaoh-god continued to perceive him that
way. As stated in an inscription on the
Piankhi’s ceiling, after hearing his words,
«fell they down on their bellies in front of
his majesty, shouting: «The name of yours is
giving us strength! Your reminding is ruling
your troops. Your bread is in our stomach on
any way. Your beer is quenching our thirst.
Your power is giving us strength. The ones
are afraid of mentioning your name. The
troops, commander of which is coward are
deficient. Who is equal to you out there?
You are the victorious king, acting by your
own hands; leader of the military actions»
[15, p. 150, 152].

However, the real power of pharaohs
has tremendously weakened, and appeared to
be in the hands of supreme servants of cults,
senior authorities and local nomarches. The
text of king’s of Kush Aspelta (593-568 BC)
«Election Stela» clearly illustrates this. After
the death of his predecessor and brother
Anlamani, he did not inherit the status of a
king, but was chosen by the military chiefs
and nobles of the royal palace, who applied
to the «servants of Amun-Ray». They have
reported the will of God, who pointed at
Aspelta: «He is your king, he will revive
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you, he will build all the temples of Upper
and Lower Egypt, he will set the sacrifice to
them». At the same time, giving the king all
the authority, Amun-Ra meaningfully notes:
«[I have gave you] all of this. And [you]
should not say: «Oh, I wish it would be
forever» [17, p. 135-136].

Therefore, the tradition of the divine
origin of the ruler and his duties to the
society acted even in the face of the real
weakening of his political power.

Conclusions of the research and
prospects of further studies in this direction.
Thus, for several millennia, the existence of
statehood on the territory of the Ancient
Egypt the power of the pharaoh continued to
retain the highest sacred authority and
religious status. Engaging the throne,
pharaoh was receiving the status equal to
gods, but had to fulfil their will. It primarily
lies in maintaining the faith of the Egyptians
in gods’ power and the strength of their
prescriptions, complying with all the rituals
and obligations, related to their cults,
including those, related to building of
temples and maintaining their servants. On
the other hand — the ruler of Egypt had to
comply with the divine commandments of
humanity, kindness, justice, etc. regarding
his subordinates, provide them with all the
necessities for life and work, and fulfilment
of their obligations to the gods.
Administrative, military and political
functions of the ruler served only as
additional or derived ones, and had to
coincide with the requirements, established
for a ruler by the tradition.
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Anomauin. B Oawniti cmammi, npoeedeHO MeOPEeMUUHO-MEMOOUUHUL AHANI3
PO3BUMKY  83AEMO38 SI3AHUX  O3HAK IHOUBIOYANILHO-NCUXONO2IYHUX — 0cobaugocmel ma
ACUXONI02TUHO-NPOheCiliHUX Kpumepiie K CYMMEBUX CKAAO0BUX NPOOVKMUBHO20 DO3GUMK)
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ACUXOJI02TYHI 0COOIUBOCMI A AHANI3Y8AMU NCUXON02IUHO-NPOGeciuni Kpumepii  po3eumky
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THE DEVELOPMENT CRITERIA OF AN ENTERPRENEUR’S PERSONALITY AS
A LEADER

Abstract. In this article there has been undertaken a theoretic and methodological
analysis of development of interconnected traits of individual-psychologic peculiarities and
psychology-professional criteria as significant constituents of a fruitful development of a
leader-entrepreneur’s personality. It has been discovered that the personalities possessing the
purposeful leadership motivation master socio-psychological and special traits more
efficiently and display strong desire to attain success in their entrepreneurial activities. It has
been proved that for a complete and meaningful disclosure of these crucial aspects of the
problem, one should more attentively analyze individual-psychological peculiarities as well
as psychology-professional criteria of personality development of an entrepreneur as a
leader, which will enhance the improvement of their personality potential. It has been
determined that it is the fruitful development of an entrepreneur’s personality of a leader that
is usually rationally connected with their personality potential level. It is obvious that these
very constituents contribute to efficient and reliable performance of business tasks by a
leader-entrepreneur in the course of their business activities. It has been established that
scientific-conceptual substantiation of the conditions for improvement of psychology-
professional components of a leader-entrepreneur’s personality potential will facilitate
fruitful and efficient business activities.

Key words: leadership, content analysis, success, entrepreneurial business, business
structure, innovation system approach, specifically-psychological criteria.

Tetyana Hura, Boris Furmanets

An extended abstract of a paper on the subject of:
The development criteria of an enterpreneur’s personality as a leader

Problem setting. Supposes its solving:
by proving that the exposed complex of
scientific-conceptual criteria ensures the
optimal development of a leader-entrepreneur;
by determining the main regularities in
dynamic, psycho-professional formation of an

entrepreneur as a leader in current conditions
of entrepreneurial or business activities; by
establishing socio-psychologic peculiarities in
determining the need in forming and
improvement a complex of psycho-professional
criteria and social traits of a leader’s
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personality that improves conducting business
in the best way; by a suggested innovative-
systematic approach to viewing the problem
and which its being renovated and considered
as a wholesome construct which is
characterized by connections and relations
among entrepreneurs as leaders as well as by
productive and efficient conducting a business.
Resent research and publication
analysis. Attests to intentions of scientists as
researchers of previous generation to solve
certain aspects of this problem displaying
their interest in it. Their views and thoughts
still remain topical for psychological theory
and practice. We share, first of all, some
interesting ideas concerning the personality
development of an entrepreneur as a leader
expressed by such psychology scientists as
M. S. Korolchuk and V. M. Krainyuk, who
accentuate on special significance of the
correlation and unity of social and
psychologic factors in conducting necessary
actions and operations in business. Worth of
attention are views by American researchers
O. Cragger and J. M. Tewson who believe
that leadership is a token of success in
entrepreneurship and business. There is an
interesting saying of W. Francle that
readiness to enter any venture enhances
success in leadership activities and so on.
Content analysis of scientific and
theoretical sources by these and other
scientists makes it clear that the problem
exposed in this article is topical for the
present reality due to rapid developments in
entrepreneurship  and  business  with
immediate participation of multifaceted
personalities of entrepreneurs as leaders.
Paper objective. Which the authors of
the article tried and attained, obligatorily
supposed a steadfast, scientific-conceptual,
and innovative-systematic development and
constructing the problem content, primarily
concerning the selecting and substantiation
of criteria in personality development of an
entrepreneur as a leader. The complete
attaining of the scientific-conceptual goal

enhanced the determining of conditions for
efficient reproduction of business activities
with  active participation of leader-
entrepreneurs.

Paper main body. Of the research is
performed with complete scientific-concep-
tual substantiation of essential aspects con-
cerning criteria of personality development
of an entrepreneur as a leader. Their disclo-
sure was necessary for efficient reproduction
of business activities by leader-entrepre-
neurs. The optimal personality development
of a leader-entrepreneur ensures for them a
close socio-psychological connection with a
group of businesspersons, as well as an effi-
cient and profitable making a business. At
the same time, within this article topical as-
pects of the problem are solved, namely a
clear establishing of socio-psychological and
concept-professional essence of the notions
of “an entrepreneur’s personality”, “a
leader-entrepreneur’s  personality”, and
“psychological and special peculiarities in
entrepreneurial activities” that enables to
disclose the content of this topical problem
in more detail.

Conclusions of the research are as
follows:

First, on the basis of the system
approach, there has been exposed the
science-conceptual problem of development,
substantiation of the content and criteria
complex of personality development of an
entrepreneur as a leader along with their
socio-psychological markers. Such scientific-
conceptual concept reflects the practical,
psycho-professional directedness at
improvement of entrepreneurial conditions
and business structure.

Second, all-roundly
socio-psychological and  psycho-special
aspects of the problem reflect the
peculiarities in the contents of personality
potential of a leader-entrepreneur that
supposes improvement in conditions of
organizing and running a business.

substantiated
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Third, all the main content of the
problem concerning the criteria and
qualities in personality development of a
leader-entrepreneur, which is exposed in the
article in a system-conceptual and detailed
way, will purposefully contribute to further

ITocTanoBKa mpolGJieMH y 3arajib-
HOMY BHUIJIAL Ta ii 3B'SI30K 13 BOKIMBUMU
HAYKOBHMH Ta MPAKTUYHUMH HampsIMaMH i
3aBIAHHIMHM, IO CIPSIMOBaHI Ha BceOiuHy
MiTOTOBKY CTYACHTIB y TEXHIYHOMY VHi-
BepcuteTi. BimomMo, 1mo pexropar i HaykoBi
¢daxiBii 1H)KEHEpPHOI Ta CoIiadbHO-TyMaHi-
TapHOI TEXHOJIOTii yHIBEPCHTETY, Ha YOI 3
Buenumu JI. JI. ToBaxkusgucexkum, O. I'. Po-
MaHoBcbkuM 1 O. C. TloHOMapbOBUM PO3pO-
OWJIM Ta BTUIMIM Y XKUTTEIISUIBHICTH KOH-
Heniito (GpopMyBaHHS TyMaHITaApPHO-TEXHIU-
HOI €JIiTH, B SIKili BU3HAYAETHCSA OJUH 13 OC-
HOBHUH HAampsiMiB BIOCKOHAJICHHS CydYac-
HOTO JIiAepcTBa. 3 mboro mpuBony Gopmy-
JIOI0THCS HACTYIHI HAYKOBO-KOHIIETITYaJbH1
3aBJaHHsA: |) BU3HAUYCHHS JiJIepCTBA 5K CO-
[1aJIbHO-TICUXOJIOTIYHOTO  SIBUIIA TIOBCIO-
HOT'O B CYCIIUTBCTBI, B IKOMY MOCTIHHO iCHY€
00’eKTHBHA TOTpebda  YCHINIHO peali3oBy-
BaTucs; 2) oOIpyHTYBaHHS OCHOBHUX CKJa-
JIOBUX T4 YMOB PO3BUTKY OCOOMCTOCTI MiAT-
PHEMIIA SIK JTiJiepa SK OCHOBHOI'O COLliaJbHO-
MICUXOJIOTTYHOTO (PakTOpy YCIIIIHOTO BiJIT-
BOPEHHS TPYNOBOi, MIANPUEMHMUIIBKOI  Ta
0i3Hec nisutbHOCTI [5, €. 19-20].
KoHTeHT-aHami30M HayKOBO-TE€OpETHY-
HUX JpKepes Ta MyOJikaliil B pycil BH3Ha-
YeHHX 3aBJlaHb BHU3HAUEHUN rOJIOBHUH Ha-
NpsSIM: JOBECTH TOH (aKT, MO0 B Cy4aCHHX
yMoBax 0e3 YCBIJOMJIEHOTO PO3YMIHHS Ba-
JKJIMBOCTI BCEOIYHOTO BJOCKOHAJICHHS TICH-
XOJIOTIYHUX CKJIAJ0OBUX OCOOHUCTOCTI MiI-
pueMIg-Tiiepa, HE MOXJIMBO NPOJYKTUBHO
3a0e3meuyBaTi COLIAJBHO-TICUXOJOTIYHY Ta
KUTTEBO-NIPUOYTKOBY  cTpaterito. OTxe,
CTaBHUTHCS ISl BUPILIICHHS 11I€ OJTHE Ba)KJINBE
3aBJAaHHS — CKJIACTHM YMOBH IOJAJIBIIOTO
BJIOCKOHAJICHHS TICHUXOJIOT1YHO-CTIELIaIbHUX
CKJIaJIHUKIB ~ XapaKTePHUCTUKU OCOOMCTOCTI
HOIANpUeEMIS-Tiaepa 3  LUIECOPSIMOBAHUM
BTUICHHSIM iX B PO3BHTOK Oi3HEC-MIAMPUEM-

development of a personality and
professional directedness of a leader-
entrepreneur as a comprehensively and up to
date prepared specialist in  business
structure and entrepreneurship.

HUIBKUXCTPYKTYp. CiiJ MIKPECIuTH, IO
OJTHUM 13 HAWOLIBII BAXKJIMBHX HANPAMIB
PO3KPHUTTSI BH3HAYCHOI MpobiemMu € BceOid-
HUW aHami3 1HIWBIYyabHO-TICUXOJOTIYHIX
OCOOJIMBOCTEH, TMCUXOJIOTTYHO-TIPOdECIHHUX
KPUTEPIiB 1 CHEIIaTbHUX SKOCTEH 0COOUCTO-
CTI MIANPHEMIIA-Tiepa, SKi BiH TOBUHEH
PO3BUBATH JIJISl YCHIITHOCTI  CBOET iSITBHO-
CcTi Ta  00O0B’SI3KOBO, IIECHIPSIMOBAHO iX
BJOCKOHAIIOBATH y  TiIIpUEMHUIBKINA
cnpasi. Came, Ha 110 BaXJIMBY TCHJICHIIIIO,
3BEpTaAIOTh YBary 3aKOpJIOHHI BUYEHI-JOCTiA-
auku  O. Kperep i x. M. Teocon 3
KOHCTATAIlIEl0  TaKOro TOMJISIAY:  Teopis
MICUXOJIOTII Ta MEHEIKMEHTY IIOBHHHA
OymyBaThcs 3 BpaxyBaHHSIM KpUTEpiiB
PO3BUTKY OCOOMCTOCTI MIAMPUEMIISI-TIAEPaA
[4, 123 c.], a Bueni C. {un i JI. Cecmen

BBAXKAIOTh, IO MIANPUEMII AKTUBHIIIE
Oepyrb  y4actb |y MPOAYKTUBHOMY
BIITBOPEHHI TPYMOBOi  MiANPUEMHHUIIBKOL

TiSUTBHOCTI, SKIIO  Kpalle YCBITOMIIOIOTH
OHOBJICHHS B Hill, 3MiHU Ta MOTHBYIOTH cebe
no migepcTsa [1,7c.].

OTxe, cTae MOIUTHPHO OYEBUIHUM (HaKT
TOr0, 10 B TOCTAHOBI 1 BHPpIIIEHI Mpo-
OneMu BaXXJIMBO BPAaxOBYBATH TMOTIISAIHA 1
JYMKHU (paxiBIiB Teopii 1 MPaKTHKH IICUXOJIO0-
rii, NIANPUEMHHUNTBA 1 CTPYKTYp Oi3Hecy 1
Ha I[i}l miJICTaBi CKJIACTH HAMNpsSMHU MOKpa-
[ICHHS PO3BUTKY CKJIAJOBUX CTPYKTYpH
TICUXOJIOT1] OCOOMCTOCTI MIAMPUEMIIS SIK JIi-
nepa. OcobnuBy yBary CydacHMX —CIHelfia-
JICTIB  MiANPHUEMHUIIBKOI CIIPpaBU TMpPHUBEP-
TalOTh 1HHOBALli PO3BUTKY camoi 0COOUCTO-
CTI MIANPHEMIS K Jijepa. Y MOCTaHOBII
po6sieMy HalOUIbIIT HEOOX1THUM HAPSIMOM
€ LIJIeCTIPIMOBaHEe BJIOCKOHAJIEHHS 1H/IMBI-
JyaJIbHO-TICUXOJIOTIYHUX ~ OCOOJIMBOCTEH Ta
MICUXOJIOTTYHO-TIPO(eCiiiHUX KpUTepiiB  po-
3BUTKY OCOOHMCTOCTI Oi3HEeCMeHa 4d MiIpHU-
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eMIIS, SIKUA Oa)kae BECTH JIAEPCTBO y JIJIO-
BUX Ta MPUOYTKOBUX CTOCYHKAX.

AHaJi3 OCTaHHIX JOCTIIXKeHb i my-
OJikaunii, y SKUX 3aI104aTKOBAHO
pO3B’s3aHHA ~ BH3HAueHoi mpobiemu. Hay-
KOBO-KOHIIETITyaJIbH1 aCMEKTH LI0I0 PO3BUTKY
Ta BJOCKOHAJICHHS 1HIIMBI TyaJTbHO-TICH-
XOJIOTTYHUX OCOOJIMBOCTEH Ta MCUXOJIOT1YHO-
npodeciiHiX KpHUTEpiiB 1 SAKOCTEH Oco-
oucrocTelt JimepiB pizHOro ¢axy AOBOAATH Y
CBOIX npamsx Taki 3apyObKHI BYeHi SIK:
C. Iy, JI. CecMmeH, 1110 BU3HAYMIIA BaXKIMBUM
eJIeMEHTOM OOpOTHOY 3a YCHiX B JIAEPCTBI
[1, 39 c.]; O. Kperep i JIxx. M. Terocon axiie-
HTYIOTh YBary Ha KpHTepil «ONTHMi3allis Tu-
MiB OCOOMCTOCTEH JIiepiB», BBAKAKOYH 1€
3aMOPYKOK0  YCIIXy  IMiANPHEMHHUIBKOT
copasu 1 6i3Hecy [4,76 c.]; B. ®pankn Bu-
3Ha4Ya€ TaKWi KPUTEPid, SIK TOTOBHICTh BXO-
JOKEHHST B MIOIPUEMHUIBKY  CIpPaBy
[11,37c.]; A. Macnoy migKpeciroe, IIo
MOTHUBAIIISl € 3aBXKAH OCHOBOIO PO3BUTKY
ocobucrocti [11, 54c.]. BiruusHsHi BueHi
Taki gk I. B. AHTOHEHKO, SKMH BH3Ha4ae
KpUTEpil MoTHBaIii JUIS JIOCATHEHHS
aKTHBHOCTI B JijgiepcTBi, €. M. €MeIbsIHOB 1
C. € IloBapHuiupka 3BEpTalOTh yBary Ha
PO3BUTOK  KOMIUIEKCY CYTTEBUX SIKOCTEU
ocobucrocTi mignpuemis-migepa [3, 43c.].
1O. B. lllep6atux aHamizye KOMILJIEKC CIIelli-
ATBHUX KPHUTEPIiB, 100 PO3BUTKY OCOOMC-
TOCTi 3a meBHUM (haxom [11, 28c.] Ta iH.

TakuM umHOM, 3 aHAN3y HABEICHUX
HOIVIAIB  BUCHUX-JOCHIAHUKIB  MPOOIeMH
JIepCTBa y MICUXOJIOTTUHIN Teopil 1 MpaKTHIILi,
CTa€ 3pO3yMUIMM, 110 BOHM  Maibke
OTHOAYMHO aKIEHTYIOTh YBary Ha acreKTax
TOJAJIBIIIOTO UIECIPSIMOBAHOTO BHU3HAYCHHS
BOXJIMBUX KpPUTEPIiB PO3BUTKY OCOOMCTOCTI
MAMPUEMIIS-TIIIEPA, 110 1 € 3aITOPYKOI0 BAIOT
MiATPUEMHHUIIBKOI TISUTHHOCTI.

BaxxnmuBo B3sTH 13 aHAII3Y MPOBE-
JICHOTO  JIOCIHI/DKEHHS TpoOsieMu, IiKaBy
nymMKy mpodecopa ['apBapAchkoi MIKOIH
6i3unecy JIx. TiMmMoHca, B sIKiif BiH BU3HAYa€
NEPBUHHI KpUTEPIl YCHIXY MIAIPHUEMHULb-
Koi opranizamii (¢ipmu): 1) gxictb ympas-

JTIHCHKOT KOMaHIU Ha YOIl 3 IMiANPUEMIIEM-
JigepoM; 2) BTUIEHa TPOAyKTUBHA IHHOBA-
iiiHa i7es; 3) COpHUITIUBI PUHKOBI MiAMIPHU-
€MHUIIbKI BIIHOCHUHU; 4) HasSBHICTh HEO0-
X1IHUX MaTepialbHUX, y TOMY 4Mcii ¥ }i-
HaHCOBHUX pecypciB (0COOIMBO Ha IMOYATKY
HiANPUEMHUIIBKOI JisuIbHOCTI). Buenuii po-
OWTH BUCHOBOK, IO OCOOHMCTI PUCH TIIIPH-
eEMIIS SK Jigepa CIPUSIFOTH CTBOPCHHIO
KUTTE3TATHOT W YCIIIIHOT MM AMPUEMHHIIBKOT
oprasizariii [5, 65 c.].

Y nopyieHii npobsemi 3acIyroByrOTh
Ha yBary ICHXOJIOTIYHI SKOCTI (KpuTepii) yc-
MIITHAX  TAIPUEMITIB-TTIICPIB, BHSIBIICH] ITiJT
Yac JIOCHIDKeHb KEpIBHHUKIB BHINIOI JIAHKH
kommaHii «®Dopryna 100», mpoBeneHux ame-
pukancekumu BueHumu JDx. I1.Kenmpkemi ta
K. k. KoBanbchki. BoHM CKIanM ICUX0JI0-
riyHi sKocTi (KpuTepii) B YOTHUPU TPYIH:
0COOJIMBOCTI TBOPYOTO MHUCIICHHS, YMIHHS
CHPABJSITUCS 3 arpeciero; YIpaBIiHHSA €MO-
issMu, ocobucticHu#t inean. Tak, mo rpynu
«OCcoOIUBOCTI TBOPYOTO MUCIICHHS» ITiJII-
pUEMIII KOMIIaHIi BiJIHECIW: 3JaTHICTH JIO
eKcTpanosmii  (mepeadavdeHHs ); 3MaTHICTh
pPO3pO0IATH KiJIbKa MpoOJIeM OJHOYACHO;
CTIMKICTh y cHTYyalil HEBU3HAYEHOCTI; PO3-
BUHYTY 1HTyiuito. Jlo rpymum sKkoctel
«YMIHHSI CTIPABIIATHUCS 3 arpeci€ro», BiHE-
CIIM Takl IICUXOJOTIYHI SKOCTI: 3JaTHICTH
OpaTh KepiBHUIITBO Ha ce0e; HaroJerau-
BiCTh; 3/IaTHICTh JO CHIBIpAalli; iHIlIaTHUB-
HICTb, EHEPTIMHICTh. SKOCTI MIAPHEMIIS,
[IOB’s13aH1 3 YNPaBJiHHAM €MOLISIMHU HAcTy-
THI: 3J]aTHICTh CTBOPIOBATH YMOBH JI0 3pOC-
TaHHS 1HIIUX, CEHCHUTHUBHICTH, 3JaTHICTh
CTaBUTH IHTEpPECH CIpPaBU BUIIE , HIXK Bia-
CHI; 3allIKaBJICHICTh B ycCIiXax opraHizaiii, a
HE y BJIAacHIN Kap’epi; igeHTudikamis cede 3i
CIIPaBOIO; HE3AJIEXKHICTh. ['pyna sikocTei, AKi
BHU3HAUAIOTh OCOOMCTICHUHM i7ean: THyY-
KICTb; OMIPHICTH /10 CTPECY; HAsIBHICTh METH;
YCBIIOMJIEHHSI CYCHUIBHOI 3HAYYIOCTI; TO-
9yTTs TyMOpy; BHcOka camorioBara (KeH-
mxemu Jx.I1., Koamscbku K.J[xk., 1997),
[5,129-134].
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[lizHaBanmpbHY  yBary  IpUBEPTAIOThH
HOTJISIIM  YKPAiHCHKHX, BIJOMHUX IIOCHXOJIOTIB
M. Kopombuyka 1 B. Kpaiinoka mpo
CHIBBIIHOIIICHHS CYTHICHHX OCHOB
TICHXOJIOTIYHOTO 1 CHEIiaTbHOTO KOMIIOHEHTIB
OCOOHMCTICHOTO TOTEHINaTy, SKi CBOEIO
€HICTIO  TOKPAIIyIOTh BUKOHAHHS [,
orepaiiid y BHU3HAYCHIH, MIANMPUEMHHUIIBKIN
cnpasi (M. Koponsuyk. B. Kpaiiatoka, 2006)
[8,c 127]. 3 xKOHTEHT-aHaAII3y HAYKOBUX TIpallb
[IUX BYCHHX, CTA€ OYCBHIHHUM, IO TOHSTTS
«TICHXOJIOTTYHE» PO3IJIIIAETHCS SIK YHIKAJIbHE,
BOHO BH3HAYa€ HEMOBTOPHI 1HIMBIITyaIbHO
TMICUXOJIOTIYHI  OCOOJIMBOCTI OCOOMCTOCTI Ta
COLIIAJIbHO-TICUXOJIOTIYHI ~ O3HAaKH B TEBHUX
o0’enHanHsX. lle HaykoBO-KOHLiENTYyaJbHE
ITOHSATTS, LIJIKOBUTO 1 IXOIUTh JI0
XapPaKTEPUCTHKH OCOOMCTOCTI SIK TT1AITPHEMIIS
1 MATPHEMIIS SIK JIiaepa.

@opmy/I0BaHHA  HIedl  CTATTI
(mocTaHOBKa 3aB/IaHb). METOIO CTATTI € BUSB
IHIUBITyaTbHO-TICUXOJIOTTYHUX
0COOJIMBOCTEH Ta KOMIUICKCY ITCUXOJIOTIYHO-
npodeciiHuX KpUTEpiiB, 10 TO3UTUBHO
BIUIMBAIOTh HA  PO3BUTOK  OCOOHMCTOCTI
HiAIpUEMII-TIiepa Ta CKIAJICHHS HAyKOBO-
KOHIICTITyaTbHUX TPOMO3HUIIiH, HampsMiB 1
YMOB 1X BJOCKOHAJCHHS MJI JIOCSTHCHHS
yCHiXy B MiANPUEMHUIIBKIN CIIpaBI.

Buxiiag ocHOBHOro marepiay ao0-
CIiI’KeHHSI 3 TIOBHUM OOTIPYHTYBaHHSIM
OTPUMaHUX HAYKOBUX PE3yNbTaTiB. Y 3MICTi
BUKJIQJICHOTO Marepialy MOCTIHHO 3aCTOCO-
BYIOTBCS 3MICTOBHI MOHSITTS TaKl, K «CTIEIi-
aJbHI» Ta «TICUXOJIOTIUHI» KPUTEPIi Uu KO-
CTi, IKI MalOTh MICIIE Y PO3BUTKY OCOOMCTO-
cTi mianpueMmus 1 jigepa. Y  «CIOBHHUKY
1HO3EMHHUX CJIIB» MOHITTS «CHELaIbHI» BU-
3HAYAETHCS K CKOHIIEHTPOBAHA MAiSUIbHICTh
Ha OyIb-sIKOMY, CHEIialbHOMY 3aHATTI (JIi-
JIEPCTBl) Ta XapaKTepPH3yeThCS HHU3KOIO Ha-
CTYIHHMX KPHUTEpIiB: HAasIBHICTh 3HaHb, BMiHb
1 SIKOCTEli; BUKOHAHHS MEBHUX JiK 1 omepa-
Iii; TPUCTOCYBAHHS PUC OCOOUCTOCTI IO
BHKOHAHHS TEBHOTO BUY Mpalli; 0COOJHBa
BH3HAYEHICTh JI0 3AIMCHEHHS METH; J00pe
PO3YMIHHS CBO€1 CIpaBH; BIACHUH TOCBiJ
npani [16]. Ilo crocyeTbes MOHATTS «TICH-
XOJIOT14HI», TO BOHO y «BenukoMy Tiiymau-

HOMY TICHIXOJIOTIYHOMY CJIOBHUKY» BH3HA4a-
€TbCSA K BHYTPIIIHIA CBIT 1 KOMITOHEHT
JIyIIll, BUKOHYIOYH IHTPOCTEKTUBHI (DYHKIIIT
neBHOi ocobucrocTi. OTKe, HA HaIIe Iepe-
KOHAHHS, CYTHICTh IOHSThH «CIEIiajbHe» 1
«TICUXOJIOTIYHE» Ma€ TIaJTeKTHYHUHN 3B'S30K
1 TOBHICTIO BIMOBIJAIOTh HAaYKOBO-KOHIIE-
NTYyaJbHUM acleKTaM, Kl 3aCTOCOBYIOTHCS 1
PO3KPHUBAIOTHCS, Mailke, Y BCbOMY 3MICTI
npobiemMu. Hampukinaa, cyTHOCTI OCHOBU
PO3BUTKY OCOOMCTOCTI SIK  IiIPHEMIIS,
HUMHU BU3HAYAIOTBCS SIK MOETHAHUN MPOSIB
HU3KH OCHOBHHX, CII€LIaJIbHO-TICUXOJIOr14-
HUX Kpumepiis, a came: HaOyTTS IIi€l0 0CO-
OMCTICTIO SIK MIAMPUEMIIEM CIICIIaIbHO-TICH-
XOJOTIYHOI ~ poJli AK CYKYIIHOCTI TEBHHX
BIUIMBIB Ha T'PYIOBI 00 €IHAHHS IIiIPUEM-
I[iB; YCIIIIHE BUKOHAHHS TIIPUEMIIEM-
OCOOHMCTICTIO  CIeLaJIbHUX O00O0B’S3KIB CO-
IaJIbHO-TICUXOJIOTIYHOT ~ Ta  BUPOOHHYOT
CIIpaBH; BIIEBHEHE BOJIOAIHHS KOMILIEKCOM
COIIAJIHO-TICUXOJIOTIYHUX Ta CIeiadbHO-
BUPOOHNYMX sikocTed Tomo. OTxke, ocoduc-
TICTh TIAIPHEMIIA-JIIIEpa HEOOXITHO Tpak-
TyBaTH 3 BpaxyBaHHSM KpPUTEPiiB, IO CIPH-
SIOTh PO3BUTKY KOHKPETHOI BUPOOHUYO-TIi-
MPUEMHUIIBKOI CIIPaBH Y TIEBHUX Tpylax Ta
MPOsIBI AKTUBHOTO MOTHBAIIMHOTO HaMIipy
HaApOIIyBaTU CBIM OCOOMCTICHUHN IMOTEHIIal
y npuOyTkoBoMy Horo BinTBopeHHi. lLleit
0COOMCTICHUI MPOIIEC BUBHAYAETHCA TAKUMU
MICUXOJIOTTYHO-CIEIIAIbHUMH  KpUMepisamu:
MOCTIMHE Oa)kaHHS JOCSATaTH YCHIXY 1 Mpo-
ABJIATU aKTUBHY y4acTh y (pOpMYyBaHHI Tpy-
MIOBOI'0 KOMEPLIMHOTO MIANPUEMCTBA; OCO-
Oucra yd4acTh y BUKOHaHHI Jiiepchbkux ¢y-
HKLIH Yy npuOyTKOBIM CIpaBi; JOTPUMAaHHS
MOPAJIbHO-€TUYHOI Ta TICUXOJOTIYHOI BiJI-
MOBIAAJILHOCTI 3@ pe3ylbTaTd  TPYNOBOI,
i IIPUEMHUIIBKOT CIIPaBH; BIEBHEHE BOJIO-
TiHHS KOMIUIEKCOM 1HAMBIAYallbHO-TICHXO-
JOTIYHUX Ta TCHXOJOTIYHO-TIPOodeCciitHuX
AKOCTEMN.

TakuM YMHOM, KOMINUIEKC BUKJIIaje-
HUX COIIaJbHO-TICUXOJIOTTYHHUX Ta IMCUXO0JIO-
TYHO-CHeNiaIbHUX KPUTEPIiB JO3BOJISE BH-
3HAYUTH  JBOXBapiaHTHHUM, ONTHUMAIbHUN
PO3BUTOK CYTHICHMX OCHOB OCOOHMCTOCTI-TIi-
IIPUEMIl SIK JIijiepa: TepHuil — ocobwuc-
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TICTh-TIANPUEMETIH SIK JIIJIEP MAE TICUXOJIOTI-
YHO-CHEI[iaIbHY CIPSIMOBAHICTh JJO aKTUBHOI
HiAIPUEMHHUIBKOT CIIpaBU 3 METOI0 TOKpa-
HICHHS TEBHUX PE3yJbTaTiB Ta JOCATHEHHS
YCIIXY; APYTHil — 0COOUCTICTh-IIATIPHEMEIH
SK JIigepa TPOAYKTUBHO BUKOHYE TPYIIOBY
HiANPUEMHUIIBKY CIpaBy Ha IiJCTaBl 1HHO-
BaIlITHO-3MICTOBHOT CYKYIHOCTI Ba)KJIMBUX
1HIMB1TyaTbHO-TICUXOJIOTTYHUX OCOOJIUBOC-
TEH, MCUXOJIOTTYHO-CIEIIaTbHUX KPUTEPIiB,
CIPUSIFOYH 3/IMCHEHHIO TUTIHOTO Ta MpUOy-
TKOBOMY Oi3Hecy.

3 HaIOITOYKH 30Dy, CIIJ MiIKpec-
JUTH T€, M0 BU3HAYCHI CYTHICHI OCHOBU
OCOOMCTOCTI  MIANPHUEMIL K Jijepa,
000B’SI3KOBO JIeTEpMiHOBaHI HAaOyTUM HHUM
COIIaTBbHO-TICUXOJIOTTYHAM Ta IiAMPUEMHU-
[ILKUM JIOCBIJIOM, HAKOITMYCHUMH 3HAHHSIMU
1 BMIHHSIMH, MOTHBAITI€IO Ta 3JOPOBUM HaMi-
poOM JocATTH OakaHOTo, yCIixy B Oi3Heci
Ta JisUIBHOCTI.

Y  BIAMOBIMHOCTI 7O BHU3HAYCHUX
CYTHICHUX OCHOB OCOOHMCTOCTI HIAMPHUEMIISL
SK Jijepa, Ha MijcTaBl iHHOBAIIHO-CHCTe-
MHOTO MiJIX0Ay, HaMH 3A1HCHEHUI HAayKOBO-
KOHIIENTYaIbHAI aHali3 3 METOK BHU3HA-
YeHHs OLIbII 3MICTOBHOI XapaKTEPUCTHUKH
0COOHCTOCTI T ITPHEMIIS-TiIepa. o
yBarubepyTbcsi TI KpHUTepii, sKi MaroTb
TICUXOJIOTIYHO-CIEIIabHl O3HAKU 1 TOBHI-
CTIO BIAMNOBIAIOTH AIMCHUM OCOOJIHUBOCTSIM
HIAIPUEMHUIBKOI CIIpaBH Ta JIAEPCHKOI Jli-
SITBHOCTI.

3 Teopli 1 MPaKTUKKU MCUXOJOTIi 013-
HECy BIIOMO, JUIsl TOTO, 00 JOCATTH YC-
NiXy B IpYNOBIM HiANPUEMHUIIBKIN CIIpaBi,
0COOMCTICTh NMOBUHHA BMITH MPHU I[OMY BHU-
KOHYBaTH (PEHOMEHAIbHY pOJIb Jijepa. Y
ncuxojorii  Oi3Hecy MiAKPECTIOEThCS, 110
(dbeHoMeH JiJiepcTBa BUILIMBAE 3  ONTHMA-
JBHO PO3BUHYTUX 1HJMBINYalbHO-TICHXOIIO-
TYHUX O0COOJIMBOCTE ocobucTocTi Oi3Hec-
MeHa Ta ioro ocobucticHux puc. Lli moka-
3HUKHU Y TIpoiieci 0co0oBoi (TpymoBoi) B3ae-
Moiii, TpodeciiHO PO3BUHYTA OCOOUCTICTh
MIAPUEMIIS TICHO TOEIHYETHCS 3 (EeHOME-
HOM Jijiepa.Ane, IpH IIbOMY, JO PO3BUTKY
XapaKTEPUCTUKH OCOOUCTOCTI MMiATPUEMIIS-

migepa OepyTbCsl HACTYIHI Kpumepii: BICB-
HEHE BUKOHAHHS MiJIPUEMHUIBKO-IIIIEPCh-
KOI poJli B JISTIBHOCTI; ()eHOMEHAJIbHE IPO-
SIBJICHHSL POJII JIifiepa HE TUIBKUA BCEpeauHI
CBOE€i opranizanii, ajie 1 y BCii mianpueMHu-
IBKIA cmpaBi; ICHUXOJOTiYHO-TIpodeciiiHa
POJb MiAMPUEMIIS-TiIepa BHUINA 13 BiIOMHUX
OCOOHMCTICHMX TO3MIKA y Oi3Heci; jigep B
Oi3Heci — TICHXOJOriuHe, (EeHOMEHAJIbHE
YTBOPECHHS 3 TPOPUBOM IHHOBAIK 1 BHPpI-
[ICHHSM MOTOYHHUX OpraHi3aliiiHO-miampue-
MHHUIIBKUX 3aBJIaHb;, MISUIBHICTH  MIANPHUE-
MIIS-JIiiepa IPOXOJUTh B YMOBax HaiOiib-
IIOr0 PU3UKY, ajie OYiKyBaHa BiJJaya Mak-
CUMAJIBHO TMPOJIYKTHBHA; Cy4YacCHUH Jigep
Ma€ BOJIOAITH KOMILUIEKCOM HACTYIHUX KO-
cmetl. TUTOBUTICTh, XapU3MaTUIHICTh, CAMO-
BIICBHEHICTh, IIJICCIIPSMOBAHICTh, 3aIallb-
HICTb, IEPEKOHJINBICTh, PU3UKOBAHICTb, Mpa-
THEHHSI JOCATTH YCIiXY TOLIO.

BiamoBigHO 10 aHami3y acmekTiB TICH-
xoJorii 6i3Hecy Ta MiANPUEMHUIBKOT AislIb-
HOCTi, SIKI BiATBOPIOIOTBCSA  JliAepamMu B
crienuiYHX O0COOJMBUX 00’€THAHHIX Ta
eKCTpEMAIIbHUX CHUTYallisX, Ha AYMKY (axi-
BIIiB-013HECMEHIB, TIOTPIOEH CHEIiaJbHO Bi-
JIIPAIbOBAHUN  KOMIUICKC COIiaIbHO-TICH-
XOJIOTIYHUX Ta Mi3HaBaJIbHO-AIHOBUX KpHUTE-
piiB. OTxe, Ha MiACTaBl BUZHAYEHOI'O, 1HHO-
BalliHO-CUCTEMHOTO MiIXOY 10 KOMILIEKCY
TaKuX Kpumepiis, BITHECEH] HACTYIHI: 3]li-
OHICTH OCOOMCTOCTI MIANPHUEMIS SK Jigepa
3amaBaTy QopMy nUI0OBOT aTMocdepH 1 Ha-
NPaBIATH 11 y NpUOYTKOBE PYCIIO MiIPUEM-
HUIIBKOI crpaBu YW Oi3HECY; HAasSBHICTh
BMIHb 1 HAaBUYOK KOMYHIKaTHBHOI MiJIpUE-
MHUIIBKOT B3a€MOJii B TPYIi HiANPUEMIIIB
IPU JOCSTHEHHS ONTUMAJbHOIO PIBHS Jii-
JEpCTBa; BMIHHS CBOEYACHO 1 MPUBAOIMBO
BUTPUMYBATH CBOIO JIIJICPCHKO-POTHOBY TIO-
3UIIII0 Ta MaTH JI0 HEl TPYNOBY MiATPUMKY;
BIAMOBIAAJILHO CTAaBUTHUCSA [0 BJIOCKOHA-
JICHHS 1HJUBIIYaTbHO-TICUXOJIOTIYHUX 0CO0-
JUBOCTECH BaKITUBUX JUIS ITiITPHEMHUIILKOT
CIIPaBH; MaTH PO3BUHYTY F'OTOBHICTH MPOSIB-
JSTH, PO3YMHY 1HILIATUBY 1 OpaTtu Ha cebe
BiJIMOBIAANLHICTh 3 JIOCSTHEHHS TPYINOBOTO
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yCIiXy; TOB’S3aHy 3 THM, YOT0 OYIKYIOTh
CITIBPOOITHUKH;, TICUXOJIOTIYHO BMITH BILIH-
BaTH Ha IPYNOBY IUHAMIKY SIK OCHOBY TIpYy-
MOBOT B3a€MOJII1 B IMIAMPUEMHHIIBKIN CIIpaBi;
CBO€YACHA IICHUXOJIOTIYHA JOMOMOTra KepiB-
HUKY Oi3HECY B PO3IMOILI  COILIaJIbHO-TICH-
XOJIOTTYHUX Ta (PYHKUIOHATBHUX pOJICH JUIs
TiIBUILIEHHS PIBHsI CTa0LILHUX MPHOYTKIB.

TakuM YMHOM, BUKJIAQJCHI HAYKOBO-
KOHIIENTYaIbHI 32 CBOIM 3MICTOM KOMILIE-
KCU KpUTEpiiB, MAlOYH COLIaJIbHO-TICUXO-
JOTIYHY  Ta  TICHUXOJOTIYHO-MpOodeciitHy
CHPSIMOBAHICTh IIOJI0 PO3BUTKY OCOOMCTO-
CTI TIAMPUEMIII-TIIEPA, TO3BOJSIOTH CKJIa-
CTH OCHOBHI yMO8U 1X BJIOCKOHajeHHA. [[o
TaKUX YMOB BIJTHECEHI:

1) cBo€uacHUil KOHTEHT-aHaji3 Oara-
TOTPAaHHUX 1 0araTo3HAYHUX KOMIUICKCIB
NPUBEJICHUX KPUTEPIiB 3 METOI0 iX IHHOBa-
[IfHOTO BJIOCKOHAJICHHS HA HUIIXY (hopmy-
BaHHS OCOOHMCTICHOTO MOTEHIliANY;

2) MOJICTIOBaHHS BHKJIQJCHHX KOM-
IUIEKCIB  KPUTEPIiB y Mpoleci BUKOHAHHS
(GyHKIIOHATEHUX OO0OB’SI3KIB  OCOOUCTICTIO
HiANpHEMI-Tiziepa sIK TepeTyMOBOIO TIOK-
palieHHsl MiANPUEMHHUIBKOI Ta JiJepChKOl
ISIABHOCTI;

3) OHOBJICHHSI CYTHICHHX OCHOB ITO-
HATTS «OCOOUCTICTH MiANPHEMIS-TiAepa» Ta
«OCOOMCTICHUI MOTEHILIA,;

4) llinecnpsiMOBaHE BIIPOBAHKCHHS
B TEOPIIO 1 MPAKTUKY MCHUXOJIOTTYHO-TIpOode-
CIIHOrO CTaHOBJICHHS CTYJEHTIB MalOyTHiX
HiANPUEMIIIB-TTIJIEPIB KOMIIEKCY KPUTEPIiB;

5) nocsrHeHHsS yCmimHoi i
IPOAYKTUBHOI POJII OCOOMCTOCTI MiAIpPUE-
MIIS-JTiiepa y CKJIafi TMeBHUX TPYyIl y Hamps-
MKY OTpUMaHHSI MPUOYTKOBOI MiAMPUEMHU-
LbKOI CIIPaBH.

OTxe, 3MICTOBHO BHKJIAIE€HHI KOM-
IUJIEKCH TICUXOJIOTTYHO-TIPO(ECIIHUX KpUTe-
piiB 1 HayKOBO-KOHIIENTYaJIbHUX YMOB,
CHPUSIOTh TOAANBIIOMY PO3BUTKY OCOOMC-
TOCTI MANPHEMIS SIK Jinepa. Baxmuso mia-
KPECIUTH, 110 Kpallle i KOHKpeTHile Qop-
MY€TbCS OCOOMCTICHMM TOTeHIial Ha
NUISIXY BXO/DKEHHS ~ OCOOMCTOCTI MiAMpHeE-
MIS-Tiepa B TANPUEMHHUIIBKUNA  Oi3HEC.
[Tpu nbomy, KpuTepii HA0yBaOTh CYKYITHO-

CTl CTIMKMX IICHXOJOIrIYHO-CIIELialIbHUX
O3HAK 3a CYTHICTIO IEBHOI ICHUXOJOTIYHO-
npodeciiinoi MoTHBaIlii, KOTpa 00yMOBJIEHA
1HJIMB1TyaTbHO-TICUXOJIOTIYHUMHU OCOOJIUBO-
CTSMH Ta CHEHU(IKOI MHiANPHEMHUIBKOTO
6i3uecy. Jlo yBaru OepeThCcsi HAWOLIBIT Ji-
fioBuii (pakTop, KUK CBITYUTH, IO HiATPH-
€MHUIIBKUH Oi3HEC 3a CBOEI0 MPHUPOJIOI0, Bi-
ITBOPIOETHCS Y MEBHUX TpPylax Ha OCHOBI
JIJIOBUX JAEPCHKUX 3B’SI3KiB 1 BiJHOIIEHB.
CyTTeBe 3HAUYCHHS 1BOTO (AKTOPY TIOJSITae
B OTPUMaHHI TIEBHOTO 3aJ0OBOJICHHS CaMUM
JIIEPOM BiJI OTOUYYKOUUX MOTO KOJET-ITiJI-
PHUEMILIB.

TakuM 4MHOM, CIIMPAIOYNCh HA Hay-
KOBI pPO3pPOOKHM BUYEHHX 3 PI3HUX Taly3el
MICUXOJIOTTYHOT HAyKH, a Takoxk (axiBIliB
ncuxojorii  0i3HeCy Ta MiANPUEMHUIITBA,
MICUXOJIOTI] JIiIepCcTBa, HAMU JIOBEACHO, IO
3MICTOBHUH PO3BUTOK OCOOHCTOCTI IiIPH-
eMIISI-TIiIepa  OOOB’SI3KOBO  BH3HAYAETHCS
KOMIUIEKCOM PO3BUHYTHX KPUTEPIiB Ta TICH-
XOJIOTTYHO-CHEIAIbHUX IKOCTEI.

BucHOBKHM 3 JaHOT0 OCITiIZKEHHSI
Ta MEPCIEeKTUBH MOAANBIINX PO3BIAOK Yy Aa-
HOMY HampsiMKy. [IpoanamizoBaHi Ta BH-
KJIQJICHHI HAyKOBO-TEOPETHYHI Ta METOMHU-
YHO-KOHIICNITYQJIbHI ~ aCTIEKTH  BU3HAYCHOT
npoOJieMH, CBi4aTh, IO BOHH € HaWOLIbII
aKTyaJIbHUMHU 1 Maibke LIJIKOBUTO PO3KpH-
BalOTh 3MICT MOCTaBJICHUX 3aBlaHb. llpu-
WHATUMA 10 3aCTOCYBaHHS CYTTEBHI, Hay-
KOBO-KOHIIETITYallbHUH ~ MIAXiJ, JAO03BOJHUB
OUTBIII BIIEBHEHO peali3yBaTH IOCTaBIEHY
METy CTaTTi 1 KOHCTaTyBaTu Ipobiema-
TUKY MOJAJBIIONO PO3BUTKY OCOOMCTOCTI
HiAIpUEMIS K Jifiepa BUpIllieHa Ha T0CTaT-
HbOMY HAyKOBO-TCOPETHYHOMY Ta METO-
JUYHOMY PiBHSAX .Y 3MICTI CTaTTi, MO-TEPILE,
JOCATHYTO OOTPYHTYBaHHS JEKIJIbKOX KOM-
IUIEKCIB  COLIAJIbHO-IICUXOJIOTIYHUX 1 IICHU-
XOJIOTTYHO-TIpOo(heciHHUX KpUTEpiiB  pO3BH-
TKYy OCOOHMCTOCTI MIANPHUEMIS SIK JIiaepa Y
TICHOMY CIiBBIJHOIIEHHI 3 BJIOCKOHAJIEH-
HAM #oro ocobucticHoro morenmiany. [lo-
Jpyre, BCTAHOBJIEHO 1 OOIPYHTOBAaHO TicC-
HUH B3a€MO3B’A30K MK IHTEHCHBHUM BJIO-
CKOHAQJICHHSAM  1HJIUBITyaJIbHO-TICUXOJIOTI4-
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HUX OCOOJHMBOCTEH Ta IUIIHUM BH3HAYCH-
HSM TICUXOJIOTIYHO-IPOGECIHHNX KPHUTEPIiB
y Tpomeci PpO3BUTKY OCOOMCTOCTI MiArpHe-
Mus sk igepa. CHCTEMHO peajizoBaHi Me-
TONOJIOTIYHI Ta METOAWYHI 1HHOBAIil Bijg-
Oopy KpuTepiiB, JO3BOJIMJIA  HE TUIBKH
OUTBII SIKICHO MOKPAIIUTH PO3BUTOK OCO-
OUCTOCTI MANPUEMIS SK JIiIepa, a i CKIaCTH
YiTKE CHUCTEMHE VSBJICHHS MMPO TOJANbIIe
BJIOCKOHAJICHHSI camMoi Mpo0JeMH Yy BIAMO-
BITHOCTI 0 CTPIMKOrO ()YHKIIIOHYBaHHS
Cy4YacHHX, MiJMPUEMHUIIBKUX Ta Oi3HEC-0p-
ra”izainid. BaxnamBoro 3HaueHHs HaOyBae
JOBEJICHHS /10 ONTHUMAaJbHOTO BHUKOHAHHS
HU3KH YMOB ITOKPAIIEHHS 3MICTy TICUXOJIO-
TiYHOI XapaKTEPUCTUKHA OCOOUCTICHOTO I0-
TEHIIIally Ta PO3BUTKY OCOOMCTOCTI IiIpu-
emis gk Jigepa. JloBemeHo, 110 Taka 0co-
OMCTICTH  XapaKTepU3YEThCS BCeOIUHO,
MICUXOJIOT1YHO Ta MPO(eciiiHO PO3BUHYTHUM
¢axiBuem , JigepoM 1 3HABIEM OpraHiza-
1ii TPOAYKTUBHOI , TPYHOBOI MiAMPHUEMHU-
KO JISUTBHOCTI Ta JOCATHEHHSIM eQeK-
TUBHOTO NpubyTkoBoro Oiznecy. I'onos-
HUMH  yMOBaMHU IOJIAJIBIIIOTO BJOCKOHA-
JICHHS 0araTo3Ha4yHOI XapaKTEPUCTHKU
0COOMCTOCTI MIANIPHEMIS SIK JIiiepa BHU3HA-
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POJIb MEHEI)KEPA-®ACHJIITATOPA B CUCTEMI OPTAHIBAIIIMHOT O
PO3BUTKY

Anomauia. Bucsimneno ocobnugsocmi opeauizayiino2o po3eumk)y Ol CYYACHOT
opeanizayii. I[Ipoananizoeano, ocodbausocmi hacunimamusHux memooié i mexHono2iu s
yeniwHoi  JisibHOCmi  MeHeOxcepa 8 YNpaeliHHi nepcouanom. Cmamms micmume
agmopcoke mMpaKkmy8aHHs NpooOIeMamuKy UKOPUCIAHHS (DACULi MAMUSHUX MEXHON02il 8
pobomi meneddicepa-ghacunimamopa 0ns1  epeKkmueHoco O0peanizayitiHoc0 PO3GUMKY.
Oxpecneno nepcnekmusHi HanpamMKu 00Cai0ANCeHb 3 npodIemu acurimamusHo2o nioxooy
00 YNPAaGIiHHA OP2AHI3AYIEIO.

Kniwowuosi cnosa: ynpasnincoka oisnbuicmo, hacunimayis, opeaHizayiuHuti po3eumox,
Memoou ¢acunimayii, meneodcep-gacurimamop.
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THE ROLE OF THE FACILITATION MANAGER IN THE ORGANIZATIONAL
DEVELOPMENT SYSTEM

Abstract. The features of organizational development for a modern organization are
highlighted in the paper. Features of the facilitation methods and technologies for the
successful activity of the HR manager are also analyzed. The article deals with the author’s
interpretation of the problems of the use of facilitative technologies in the work of the
manager-facilitator for effective organizational development. Also outlined are promising
areas of research on the problem of the facilitative approach to managing the organization.
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Eugene Vorobieva

An extended abstract of a paper on the subject of:
“The role of the facilitation manager in the organizational development system”

Problem setting. In publications, the
theme of differences between domestic and
Western management styles is quite common.
Western managers have long appreciated the
benefits of group work. A rare Western
company does not use such technologies in
working with its personnel. One of the most
important competencies of a manager is
facilitation, group discussion management
technology. Facilitation is included in
corporate training programs for
corporations such as Ernst & Young,
Chevron Corporation, Bayer, etc.

It should be noted that this situation
indicates that Western managers are actively
using the most valuable that the company
has — the unique experience and intelligence
of people involved in key business processes,
working with clients who create the main
product.

The role of facilitation in such a
business organization is difficult to
overestimate, because facilitation of group
work allows you to create formats in which
participants share their unique experience,
unite it, structure it and thus acquire new
unique knowledge.

Resent research and publication
analysis. The growing interest in the problems
of organizational development in today’s
changing world also leads to increasing
demands on the manager himself. The shift of
emphasis from the classic managerial
functions and managerial roles (diplomat,
organizer, leader, representative, manager) to
the innovative (coach, moderator, facilitator)
determines the relevance of the study of the
problem of facilitation for organizational
development as a whole.

In recent years, the problem of the
professional activity of managers and their
potential has been reflected in many
scientific studies (L. Beresovska,
R. Krichevsky, V. Moroz and others). In

addition, the researches of modern scholars
have considered various aspects of training
future managers, in particular, the theory
and practice of preparation for management
activities were investigated by E. Vorobyova,
O. Vyhansky, O. Elbrecht, E. Pecherskaya,
O. Romanovsky, S. Samigin and others.

The analysis of the concept of
"facilitative abilities" is devoted to the works
of G. Berulava, 0. Vrublevskaya,
R. Dimukhametov, M. Kazanzhy, S. Olifira,
G. Radchuk, K. Rogers, 0. Sannikov,
J. Biigenthal, J. Freiberg and others.

The relevance of facilitation in
management is now also conditioned by the
fact that as a form and method of work of HRs
and managers with employees, it has been
increasingly introduced into the practice of
personnel work. In Europe and America, there
is already a market for professionals who are
professionally engaged in facilitation, there
are professional networks and associations
that bring together practitioners of facilitation,
which allows to generalize, analyze, explore
the accumulated experience, as well as
develop new methods and techniques of
facilitation. An example of such an association
in United States of America is the IAF
(International Association of Facilitators),
formed in 1994 in the United States and is
currently a global organization in seven
regions — Africa, Asia, Canada, Europe, Latin
America and the Caribbean, Oceania and the
United States. In Ukraine, these processes are
still in the stage of active development and we
have yet to create a professional community of
domestic facilitators.

Although there is little interest in the
practice of implementing facilitation
technology for organizational development,
there are not many publications on this
subject in the national scientific field.

Paper objective is to study the role of
the manager as a implementer of facilitation

60

Jioep. Enima.Cycninbcmeo 22019



JIJEPCTBO TA CYCIILIbHUH PO3BUTOK: JIAJTIEKTUKA €/[HOCTI I [IPOTHPIY
OEHOMEHIB B TEOPII TA IIPAKTHUL]I COL{IAJIBHOI'O YIIPABJIIHHA

technology for organizational development
and to analyze the basic levels and models
of facilitation.

Paper main body. In the world theory
and practice of organizational development,
most scholars are inclined to believe that
participatory management style, teamwork,
collective decision-making is a decisive
aspect of development and the key to success
of modern organization. Sharing B. Bunker
and B. Alban, G. Bouchet, and R. Marshak’s
opinions, the author also considers the
facilitation of large groups as a technology
of organizational development and change.

Organizational Development (OD) is a
set of theoretical concepts and practices that
allow you to plan for development and change
in organizations and other social systems. It is
an interdisciplinary field and is based on the
knowledge of such sciences as psychology,
social psychology, sociology, anthropology,
political science and others. The OD’s mission
is to explain how individuals, groups,
organizations, communities, and even societies
are changing, as well as initiating, supporting,
facilitating change.

Theories and practices of
organizational development are related to the
personal and social aspects of the system
(concepts of leadership, group dynamics,
organization of work performed, strategy,
organization structure, inter-ethnic relations).

While other approaches (management
consulting, technological innovation,
operational management) focus on the

economic, financial and technological aspects
of the organization. OR involves developing,
implementing, and enhancing change through
the introduction of new modes of action, for
example, through self-organizing systems and
self-managed commands.

To summarize, one can say that OR is
focused on improving organizational
effectiveness in three main areas:

1. An organization becomes adaptive
— able to solve problems on its own, focusing
on resources and achieving goals. The PR

enables participants to acquire the necessary
knowledge and skills to organize actions,
directly involving them in the change process.

2. The organization achieves high
financial and technical results, including
growth in sales and profits, quality of
products and services and high productivity.

3. The organization has satisfied
customers, partners, suppliers, as well as
engaged, satisfied and trained staff. These
people (personnel) are the bearers of
experience, knowledge, values — shady,
fragile, but such an important collective
memory for the company. The intellectual
and emotional involvement of employees in
the company’s development processes, in
turn, creates a unique corporate culture that
provides the company with a great future. In
turn, forms of group, teamwork such as
brainstorming, group situation analysis
(AAR technology), structured sharing allow
staff to actively participate in the
development of the company and facilitate
the decision-making process for managers.

That is why, in the context of
considering organizational development, we
consider it appropriate to use facilitation
technologies. We agree with many
researchers that facilitation can be seen as a
technology that promotes group efficiency.

An organized facilitation process
leads to an increase in the efficiency of
group work, involvement and interest of the
participants, unlocking their potential.
Features of modern facilitation are the use
also of visual methods of group discussion,
working with visual images that activate
thought processes, effectively postponed in
human memory, group discussions.

In turn, it is also worth focusing on
the subject of the facilitation activity — the
facilitator who leads small or large groups,
using knowledge and information in working
together to achieve the goals. The British
portal speaks about the selection of the
facilitator in a separate profession and
predicts her future. The facilitator is a
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trainer or facilitator of a series of meetings
that organizes, directs, stimulates and
optimizes the process of finding information,
processing it and making decisions based on
the task assigned to the group.

Thus, if a manager uses facilitation
techniques in interaction with subordinates,
then he defines a new style of management-
facilitation, which is different from the
relationship of manager-leader and team,
participation in the process of group
dynamics, organization of work in a group.

Conclusions  of the research.
Considering facilitation as an organization of
the process of collective interaction of the
group, managed by the facilitator manager, we
have determined that it is both a process and a
set of skills that allow you to effectively
organize the discussion of a complex problem
without wasting time and in a short time to
perform all planned actions with maximum
involvement of participants.

IMocTanoBKa mpodJjieMu B 3arajib-
HOMY BHUIJISIAI Ta ii 3B’A30K 13 BaXKJIMBUMU
HAYKOBUMH YU TIPAKTUYHUMH 3aBJaHHSIMH.
BinbuicTh cydacHUX HAyKOBIIB y CBOIX JI0-
CIIJDKEHHSX aKTyali3ylOTh NMUTAaHHS B1JIMIH-
HOCTEM MDXK BITYM3HSHMMH Ta 3aXIIHUMH
MIIX0JaMU JI0 BU3HAUEHHS YIPABIIHCHKUX
CTHIIB. 3axiHI MEHEKepPH JaBHO OLIIHUIU
nepeBaru TpynoBux ¢opm pobotu. [Ipak-
THUKa BUKOPUCTAHHS TaKUX TEXHOJOTIH y 3a-
XITHUX KOMIMAHISAX € HOPMOIO. 3TiJHO 3 TBe-
P/DKEHHSIM 3aXiJHUX Ta BITYM3HAHUX (axiB-
1iB y cdepi 1000py, HAaBYaHHS Ta PO3BUTKY
nepconaiy Icrep Maii Koke, Jlepi ®@inbpyxka,
H. Kapnosoi # I'. TropiHoi onHi€r0 3 HaiiBa-
JKJIMBIMIMX KOMIIETEHIIH MEHEeIKepa BBaxa-
€TbCsl (acuiliTallis, TEXHOJIOTIS yNpaBiIiHHS
rpynoBuM obroBopenHsMm [1]. dacumitaris
BKJIIOUEHA B KOPIIOPATHBHI MPOTpaMH Ha-
BUaHHS Takux Kopropamiii sk Ernst &
Young, Chevron Corporation, Bayer Tomro.
Crizt 3a3HaYNTH, [0 TaKa CUTYAIlis CBITYUTH
po Te, 110 3aXiJHI MEeHeKepH aKTUBHO BH-

Therefore, all the challenges of today
for the facilitator manager are the impetus
for implementing the management style at
the heart of the facilitation methods and
tools. The modern manager needs a set of
certain skills that will shape his managerial
competencies. Considering facilitation is not
just a set of individual methods of working
with a group, but first of all, as a modern
manager’s management style, as a method-
ology for implementing organizational and
social change and development that is im-
portant for companies and different commu-
nities. Independent search for information
more motivates participants of the facilita-
tion and provides more efficient processing
of the information found, accelerates the
process of solving the task, and also — in the
process of corporate training — the develop-
ment and consolidation of the acquired
skills. Effective facilitation involves a long
process that can lead to motivation, unlock-
ing the potential of all subordinates in full,
effective work of the company as a whole.

KOPHCTOBYIOTh HAHWIIHHIIIE, 1[0 € B KOMIIA-
Hii — yHIKaQJIbHUHA JOCBIA W 1HTENEKT JIOACH,
mo OepyThb y4acThb B KIIFOUOBHX IIpolecax
Oi3Hecy, SKi IPAIIOIOTh 3 KJII€EHTaMHU, CTBO-
PIOIOTH OCHOBHMI MPOAYKT.

Pone  dacumitamii  nmpu  Takii
opranizailii 0i3Hecy MEepEOIIHUTH CKJIAJHO,
apke  dacuimiTanis  rpynoBoi  po0otu
JIO3BOJISIE CTBOPIOBATH Taki (QopmaTH, MHpu
AKX  YYaCHMKM  OOMIHIOIOTBCS  CBOIM
VHIKaJIbHUM JOCB1IOM, 00’€AHYIOTH IOro,
CTPYKTYPYIOTh 1 TakKMM YHHOM HaOyBalOThb
HOBHX YHIKQJIbHUX 3HAHb.

AHaJII3 OCTAHHIX HOCTIIAKEHb i my-
Oaikairii, y SIKAX 3aM04aTKOBaHO
PO3B’sA3aHHSA L€l MpoOiIeMH 1 Ha SIKI CIUpa-
€TbCSI aBTOp. 3pOCTAIOUYMUil 1HTEpec A0 Mpo-
ONeMaTHKH OpraHi3aliifHOro po3BUTKY B CY-
YaCHOMY MIHJIMBOMY CBITI 00yMOBIIO€ M
3pOCTaHHS BHMMOI JI0 CaMOro MEHeKepa.
3MillleHHs aKUEHTY 3 KJIACUYHUX YIpPaBJIiH-
ChKUX (QYHKLIN Ta pojeil MeHekepa (Iur-
JIOMaT, OpraHi3aTop, JiJep, MpPeICTaBHUK,
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PO3MOPSIHUK) B OiK iHHOBAIIMHUX (KOYH,
MojiepaTop, GhacuiIiTaTop) 3yMOBIIIOE aKTya-
JBHICTh JTOCTKEHHST TpoOieMu (acuiita-
1ii 7711 OpraHi3amiifHOro PO3BUTKY B IIIIOMY.

B ocranHi poku mpobiema mpode-
CIMHOI JIsTTBHOCTI MEHEIDKEPiB, IXHBOTO I10-
TEHIlially 3Hailuia BigoOpakeHHs B Oara-
THOX HAyKOBHX JOCTIIKEHH X
(JI. bepesoscbka, P. Kpuuescrkuii B. Mopo3
ta if.). OKpiM TOro, y JOCIiKEHHSIX Cydac-
HUX HAyKOBLIB pO3MJITHYTO pi3HI acCIeKTH
MiATOTOBKK MalOYTHIX MEHEDKEpPIB, 30KpeMa
TEOpil0 Ta TPAKTUKY MIATOTOBKH 0
VIPaBIIHCHKOI  JISUTBHOCTI  JAOCIHIDKYBAJIA
€. Bopo6iioBa, O. Buxancekuii, O. Enp0pexr,
E. ITeyepcrka, O. PomanoBcrkuii, C. CaMuriH.

Amnamizy noHATTS «hacwIiTaTUBHI 311i-
OHocti» mpucBsueHo mpaui [. bepynasu,
O. BpybnnoBcekoi, P. JlumyxameroBa, M. Ka-
3amku, C. Omidipu, I'. Paquyk, K. Pomxkepca,
O. CaHHIKOBOI, JIx. B’romkenTains,
Jx. @peiidepra Ta iH.

Bupginennss He BHpilIeHMX paHile
YACTHUH 3arajibHOi  MpPoOJieMH, KOTPUM
NPUCBSYYEThCS JIaHA CTATTS. AKTYaIbHICTh
dacunitamii B ympaBiiHi 3apa3 00yMOBJIEHa
me W ThMm, MO BOHA SK (opMa  Ta METOJ
pobotn HR-1B 1 MeHekepiB 13 MpalliBHUKaMU
OCTaHHIM 4acoM Bce OUITbIIIE 3alpOBaKY€EThCS
B TIPAKTHKY POOOTH 3 TIEPCOHATIOM.

3 amrmiicekoi MoBu facilitate"
MOJIETUTYBaTH,  JIONOMAararu. Crouatky
3’ ABIISIETHCS HOHATTS coIaiabHOT

dacumiTanii: sSK NiABUIIEHHS €()EeKTHBHOCTI
(B mimaHi MIBUAKOCTI 1 HIPOAYKTUBHOCTI)
JiSIBHOCTI  OCOOMCTOCTI B yMmMoBax i
(YHKLIOHYBAaHHS B MNPHUCYTHOCTI 1HIIMX
JOAe, SAKI B CBLAIOMOCTI  CYy0’€KTa
BUCTYNalOTb B poii  abo  MpOCTOro
crocrepiraya, abo KOHKYpPYHOUOTrO 3 HUM
1HAUBiga, a00 IHAUBIAIB.

3aranom, (dacumiTamiro  MOXHa
BU3HAUUTH 3 TOUYKM 30py Tpolecy 1
pe3ynpTarty. 3 TOYKH 30py Ipolecy — Ie
po3po0Ka, a TAaKOX YIPaBIiHHSA TPYMNOBOIO
CTPYKTYPOIO 1 TIPOIIECaMH, SIK1 JOTIOMAararTh
rpymni epeKTUBHO BUKOHYBAaTH CBOIO poOoTY,

MiHIMI3yIOUM 3arajibHi MPOOJIEMH, 3 SIKUMH
CTHUKAIOTHCA JIFOAM, IPALIOI0YH pa3oM [7].

B €Bpomi Ta Awmepuni Bxe
chopmoBanuii  puHOK  (axiBIiB,  sKi
npodeciifHo 3aiiMaloThes pacuiTiTaliero, TaM
ICHYIOTh TIpodeciiini Mepesxi 1 acoriarii, 1o
00’€IHYIOTh TPAKTUKIB (Qacwuiirtaiii, a e
JIO3BOJISIE  y3arajbHIOBAaTH, AaHali3yBaTH,
JMOCTI/PKYBATH  HAKONMWYCHWH  JOCBiN, a
TaKOXX PO3POOJIATH HOBI METOAM M TEXHIKH
dacwmiranii. [Ipuknagom Takoi acoriiarii y
Cnonyyenux Illtatax Awmepuku € IAF
(International Association of Facilitators),
yrBOopeHa B 1994 poui B CIIA i Ha naHuit
MOMEHT € TJI00JIbHOI0 OpraHi3alli€lo B CEMU
perionax — Adpwuni, A3sii, Kanani, €Bporri,
Jlatuncwkiin  Amepuni 1 KapuOcbkomy
Oaceiini, Okeanii 1 Cnomydyenux Illratax. B
VYkpaiHi mi TpomecH IOKH 3HAXOIAThCS VY
CTajii aKTUBHOTO PO3BUTKY 1 HaM I TUILKU
HAJIGKUTh CTBOPEHHS MPOQECiiiHOl CIIIbHOTH
BITYM3HSHUX (PacHIiTaTOPIB.

HesBakaroun Ha HeaOUsKHIA 1HTEpeC
0 TPAKTUKH BIPOBAHKEHHS TEXHOIOTI]
dacumiTanii 1y OpraHi3aiifHOro po3BUTKY,
y BITUM3HSIHOMY HayKOBOMY JIOpPOOKY IIle He
Tak Oarato myOikarii 3 miei mpoOIeMaTHKH.

®opMyJIIOBaHHSL  IJIed  CTATTI
(moctaHoBKka 3aBaaHHA). BusHauutu poib
MeHeJkepa SK peajli3aTopa  TEXHOJOTIi
dacumitani uis opraHU3aliiHOrO PO3BUTKY.

Bukiaan ocHoBHOro martepiany o-
CIi/KEHHs 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMAaHUX pe3yJabTaTiB. Y CBITOBill Teopii
Ta MPAKTULl OpPraHi3aliiHOro PO3BUTKY Ta 1
Yy HAyKOBUX JIOCHIKEeHHAX [2, 3, 4, 8] Ouib-
[IICTh BYEHUX CXMJISIOTHCS JO AYMKH, LIO
NapTUCHITATUBHUHA CTWJIb YIPAaBIiHHS, KO-
MaH/iHa poOOTa, KOJEKTUBHE NMPUUHATTS pi-
ICHb € BUPIIIATBHAM aclIeKTOM PO3BHTKY Ta
3allOPYKOI0 YCHIXY Cy4YacHOi oOprasizarii.
[Moninsroun nymky b. bynkepa it b. An6ana,
I'. byme Ta P. Mapmaka [10, 11], aBTop Ta-
KOX po3risaae GacuiliTaliio BEUKUX TPYI
SK TEXHOJIOTII0 OpraHi3alliifHOrO PO3BUTKY
Ta 3MiH.
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3aranom, aHaii3 HaAyKOBHX JDKEpeEN 3
Teopii Ta MPAaKTUKH yNpaBiiHHA [2, 5, 8] 10-
Ka3aB, L0 MOHATTS OpraHi3aliiHUIA pO3BU-
TOK MOXHA BU3HAUUTH SIK MPOLEC MO3UTUB-
HUX SKICHUX 3MiH B oprasi3aiii. Taki 3miHu
BUCTYNAIOTh PYIIIHHUMHU CUIaMu y (opmy-
BaHHI CIIOCOOIB, 3aC00iB 1 HANPSAMIB MisUIb-
HOCTI Ta B3a€MOJii B opraHizarlii i BILIMBa-
I0Th Ha TpaHCHOpMAIlil0 OpraHi3aIiifHol
CTPYKTYpH.

B nanuii yac He iCHye €QUHOTO, 3ara-
JbHOIPUNHATOrO BHU3HAYEHHSI OpraHizalliii-
HOT'O PO3BUTKY. Y CBOIO Yepry, OpraHizarfii-
HUI PO3BUTOK € MIKIUCLUIUIIHAPHUM I10-
HATTSIM, 110 (POPMYETHCS Ha OCHOBI 3HaHb 3
TaKUX HayK, K [ICUXOJIOTis, COLllaIbHA TICH-
XOJIOTisI, COLIOJIOTisl, TICHXOJIOTiS yIpaB-
JIHHS, aHTPOIIOJIOTIs, MOMITOJOrIS Tomo. B
TaKOMy KOHTEKCTi 3aBIaHHS OpraHi3ariii-
HOI'O PO3BUTKY MOXKHAa OKPECIUTH HacTyII-
HUM YHHOM:

— TMOJIMIIEHHS
BiTHOCHH;

— IMepeolliHKa IMIHHOCTeW opraHizarii
Ta KOJICKTHBY;

— MOCJIa0JICHHS HANpPY)KEHOCTI MIiX
pobouYMMH TpynaMH Ta BCEPEAMHI HUX;

— YIOCKOHAJICHHS nporecy
YIPaBIiHHSA KOJIEKTUBOM (ILIJIECHIPSIMOBAHE
BUKOPUCTaHHS MpodeciiHux 31i10HOCTen
poOouux rpyn);

— po3pobIeHHs JOCKOHATIIINUX
CHUCTEM Ta METOJIB JJs BpEryIIOBaHHSA
CynepedoK 1 KOH(JIIKTIB, MOOYJOBaHUX Ha
INPUHIUIAX OPraHiyHOCTI.

OTxe, pO3BUTOK Oprasizalii o3Hadae
MOO1Ti3allif0  BCHOTO KOJEKTUBY JUIS il
e(eKTUBHOTO () yHKI[IOHYBAHHS.

Ha nymky Piuapna bekxapaa, «opra-
Hi3alllMHUN PO3BUTOK 1€ IUIAHOBAaHI, 3aCHO-
BaHI Ha 3HAHHSAX HayK NpPO MOBEAIHKY JIIO-
JTUHYU THTEPBEHLIi B OpraHizaliifHi MpoIecH.
Bonu oxorutiooTh BCIO opraHizaiiito, yrnpas-
JSAI0TBCS  3BEpXy, NIABUIIYIOTH OpraHisza-
uiitny edextuBHicTh» [10].

V. bypk 1 [I. bpendopa posrasgarots
OpraHizalliiHMi  PO3BUTOK K  Hpolec

MIKOCOOMCTICHUX

IUIAaHYBaHHS ~ 3MiH,  CIOPSMOBAaHW  Ha
BJIOCKOHAJICHHS OpraHi3amiiHoi  e(eKTuB-
HOCTI dYepe3 JOCATHEHHsS KOHTPYCHTHOCTI
TaKUX KJIIOYOBUX BHMIpIB OpraHizaiii, sk
30BHIIITHE CEPEJOBUINEG, MIiCisl, CTpaTeris,
JEPCTBO, KYJIBTYpa, CTPYKTypa, CHCTEMHU
BUHAropoJu, poboui HOJITUKH i
nporenypu [13].

TakuM  4HMHOM, y3arajJbHIOYN
BHKJIQJICHE BHINE, MOXXHa C(HOPMYITFOBATH
BHU3HAUCHHS  OPraHi3alliifHOrO  pPO3BHTKY.
OpranizaniiHuii PO3BHUTOK - e
3aCTOCYBAaHHS 3HAaHb COIIALHUX HAYK, SKE
IIOB’SI3aHE 3  IUIAHYBAaHHSAM  PO3BUTKY,
BJOCKOHAJICHHSIM ~ CTpaTeridd, CTPYKTyp 1
NPOIIECIB, IO OXOIUIIOKTH BCIO CHUCTEMY,
BelIe JI0  IMIJBHUINCHHS  €()EeKTUBHOCTI
oprasi3aiii. Y cBOIO 4epry, opraHizaiisi cTae
e(EeKTUBHOIO, KOJIH:

* Bci 1l mIpo3aim Ta OKpemi
CIIBPOOITHUKH [IIFOTh BHUXOIAYU 3 YITKO
IOCTAaBJIEHUX  IiJeH,  BIANOBIAHO O
PO3pOOJICHUX IUIAHIB JUIS JOCSATHEHHS I[UX
LIeit;

 (¢opma crmiaye 3a (QYHKIIEO
(mpobnema, 3aBIaHHS abo MPOEKT
BHU3HAUalOTh, fK OyAyTh OpraHizoBaHi

JIOJICHKI pecypcH);

* pillleHHs] TMPUUMAIOThCS  JIFOABMU,
0 BOJIOAIIOTH 1H(OpPMAIII€I0, HE3aICKHO
Bil TOro, 1€ BOHH pO3TAIIOBYIOTHCS B
cucTeMi iepapxii oprasizarii;

* CUCTEeMa BHUHAropoJu B KOMIaHil
nepeadavyae CTUMYIIIOBAHHS YIPaBIIIHIIB HE
TIIBKA 32 OTpUMaHHSA NpuOYTKYy, a U 3a
3pOCTaHHS 1 PO3BUTOK CBOIX IMIJJIETIINX,

CTBOPEHHS KpEaTHMBHHUX 1 IKUTTE3TATHUX
poboUMX Tpym;

* TOPU3OHTAJIBHI 1  BEPTHUKAJbHI
KOMYHIKallii B oprasizamii e(eKkTHBHI:

CHIBPOOITHUKU BIIKPUTI 1 CHUJIKYIOTHCS Biu-
Ha-Bi4, OOMIHIOIOTBCS BCIEIO, M0 Mac
BIHOIIEHHSI /O chpaBu iH(pOpMAIIi€lo,
BKJIIOYAIOUH MTOYYTTS;

* MK OKpPeMHMH IHIUBiIaMu 1
rpynamMy  ICHye  MIHIMYM  B33a€MOJIH,
OpIEHTOBAHMX Ha BUTpaIll / IpOTrpar;
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* Ha BCiX piBHAX KOH(IIIKTHI CUTYaIil
B Oprasizamii ycCHiIIHO BHPIIIYIOTBCS 3a
JIOTIOMOT'OF0 METO/11B IPUHHSTTS PIillICHb;

* B Opraizaiii BiACyTHI Mi)KOCOOHC-
TICHI 3ITKHEHHS, E€HEprisi BUTPAvYaeThCs Ha
0OTOBOPEHHS 111eH;

e opraizamis po3nisimae  cebe K
BIIKPUTY CHUCTEMY, BCl YacCTHHHU  SKOI
B32€EMOJIIFOTH OJIMH 3 OJHHM 1 3 HABKOJIHIITHIM
CEepEIOBUIIEM;

* [[IHHOCTI OpraHi3aii MOAUISIOTHCS
yciMa 1  wieHaMH 1  TIATPUMYIOTHCS
CTpATeTi€I0 YIpaBJIiHHS,

* IEPETBOPIOETHCSI B KOMIIAHIIO, IO
HaBYA€ThCA. Y KOMMaHii BHOYJOBYETHCS
MEXaHi3M 3BOPOTHOTO 3B’SI3KY, IO JO3BOJISE
il cmiBpoOiTHMKaM 1 TpymaM BYMTHCS Ha
BJIACHOMY JTOocBifi [8].

Teopii 1 mpakTuku oOpraHizaiiifHOro
PO3BUTKY IOB’Si3aHI 3 OCOOMCTICHHUMH 1 CO-
[MiaJJbHAMH aCIIEKTaAMH CHCTeMH (KOHISTIIiT
JiepcTBa, TPYNOBOi AMHAMIKH, OpraHizallis
BUKOHYBAHOI POOOTH, CTpaTeris, CTPYKTypa
opranizaiii, MibKHAI[iOHAIbHI BiTHOCUHH). Y
TOM 4ac K 1HII miaxonu (ympaBiiHCHKE
KOHCYJIbTYBaHHSI, TEXHOJOTIYHI 1HHOBAIIIi,
orepariiine ymnpaBiiHHA) CcHOKyCcOBaHI Ha
€KOHOMIYHUX, (PIHAHCOBUX 1 TEXHOJIOTIYHHUX
acrekTax oprasizauii. OpraHizauifnuii pos-
BUTOK Tepeadayae po3poOKy, BIPOBAKEHHS
Ta TMOCUJIEHHS 3MiH 3a JIOTIOMOT'O0 BBEJICHHS
HOBHUX CIOCOOIB JIii, HATTPUKJIIAI, 32 JOTIOMO-
TOI0 CHCTEM, IO CaMOOPTaHi3yloThcs 1 ca-
MOBPSITHUX KOMaH].

Buxonsguun 13  BUIIEBHUKIAEHOTO,

chopmymoBaTH  Taki  OCHOBHI
HampsIMH ~ OpraHi3allifHOTO PO3BUTKY B
KOHTEKCTlI  NIJBUIIEHHA  OpraHizauiiHol
e(eKTUBHOCTI:

1. Opranizaiiisi ctae aganTUBHOIO —
3/laTHa CaMOCTIMHO BUpIIIYBaTH MpOoOIeMH,
(dhoKyCyrOUH yBary Ha pecypcax 1 JOCATHEHHI
mineir. OP 1gae MOXIMBICT y4aCHUKaM
OTPUMATH HEOOX1TH1 3HAHHS Ta HABUYKHU JIJISI
oprauizauii 1iif, 6e3nocepeHbO 3aTydaroun
iX y mporec 3MiH.

2. Opranizaiist  J0CSiTa€  BHCOKHX
(GiHAHCOBMX 1 TEXHIYHUX pe3yJbTarTiB,

MOXXHa

BKJIIOYAIOUM  3POCTaHHS  HpOAaxiB 1
NpUOYTKY, SKICTh MPOAYKTIB 1 TMOCIYTr Ta
BUCOKY MPOTYKTUBHICTb.

3. Opranizamiss Ma€e  3aJIOBOJICHUX
KJIIEHTIB, MapTHEPIB, NOCTAYAIbHUKIB, a Ta-
KOX 3aJydeHHUH, 3aJI0BOJICHUN 1 HaBUYCHUI
nepconai. Came 1 Jroau (IIEpcoHan) € HOCI-
SIMA JIOCBiZly, 3HaHb, IIHHOCTEH — TiHBOBOI,
TEHITHOI, aJle TaKOi BayKJIMBOI JUIS KOMIIAHIT
KOJICKTMBHOI Mam’siTi. [HTenekTyanbHa 1 eMo-
1iifHa 3aJyYeHICTh CHIBPOOITHUKIB /0 IMpolie-
CIB PO3BHTKY KOMIIaHii CTBOPIOE YHIKAJIbHY
KOPIIOPaTUBHY KYIBTYpY, sKa 3abe3neuye
KoMIaHii Bemke MaioyTHe. DopMu opraniza-
Ii1 TPYMOBOi, KOJIEKTUBHOI pOOOTH, TaKi SIK —
MO3KOBI IITYpMH, TPYIOBHI aHal3 CUTYyalii
(texnomoris AAR), CTpYKTypOBaHUWIA IIEpiHT
JO3BOJISIIOTH ~ TEPCOHATY aKTHBHO  OpaTu
y4acTh B PO3BHUTKY KOMIIaHii 1 MOJETIIyBaTH
JUTS KEPIBHUKIB MPOLIEC MPUHHSTTS PIIICHb.

Came TOMY, B KOHTEKCTI pPO3IJISIITY

OprasizariiHoro PO3BUTKY, BBaYKAEMO
JOLTBHAM BUKOPHUCTaHHS TEXHOJIOT1H
dacumitamii. Iloromxyemocst 13 OaratbMa

JNOCHITHAKAMHU TPO Te, IO (acUITITaIlio
MOXKHa pO3IVIAJATH K TEXHOJOriio, ILO
CTIPHSIE TIBUILICHHIO TPYMOBOi €(peKTHBHOCTI.

[To-mepiie, ¢acumitanis SK MpoLec
(OKyCyeTbCSl HAa HACTYITHHX HANpsiMax: 4Oro
HEOOXIZTHO JIOCATTH; XTO TIOBUHEH OyTH
3aJTy4eHUi; po3poOKa IMpoliecy, B sskoMy Oepe
y4acTb Tpyna, 1 MOCIIIOBHICTh BUKOHYBAaHHMX
3aBJIaHb; oprasizariis KOMYHIKaIliiHUX
NPOLECIB; JOCATHEHHS BIANOBIAHOIO DIBHS
y4yacTl Ta BUKOPHUCTAHHS PECYpCiB; IpyrnoBa
€Hepris, PYIIiiHI CHJIH 1 3110HOCTI yYaCHHUKIB,;
¢i3uyHe W NICUXOJOTiYHE  CEepe/IOBHILE.
OcHoBHa Mera (acwmiTallii — MiJBUIICHHS
IPYNoBOi €(heKTUBHOCTI.

[lo-npyre, dacumiTanis sk pe3ynbrar
JI03BOJISIE JIOMOMOITH TpYHi CTaTH Kparie

OUIIXOM  peani3amii  TaKux KPOKIB:
MIIBUIIMTA  SKICTh TNPUUHATHX  PIlIEHB;
[T IBANTATH BIAMOB1AATIBHICTE o0

MPUUHATUX PIIIeHb, 3HAYHO CKOPOTUTH 4ac
peaizailii pimeHb; MOJINIIUTH BITHOCHHHU B
rpymi; TOCHIUTH OCOOUCTY 3a/J0BOJICHICTH
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YYaCHHKIB TPYIIH; CIIPUATH OpTaHizaliiHOMY
HaBYaHHIO.

OmKke, MOXHA 13  BIIEBHEHICTIO
MIATPUMATH TyMKY 0aratbox €KCHEpTiB, sKi
NpOpoKylTh Gacuimitamii Ta il Meromam
BEJIMKe MalOyTHE B 00JIaCTI MEHEDKMEHTY 1
Oi3nec-ocBitu. lle moB’s3aHO 3 THUM, IO
TEXHOJIOTIs1 (hacimiTarii cTpaTeriuHux Ccecii,

Hapaja, TPYNOBHX  JHCKYCI, MO3KOBHX
HITYPMIB ~ CTHMYJIOE  JIO  HANpYy»XEHOI
pPO3YyMOBOi ~ pOOOTH  YYacHHKIB  3aXOjy,

BIJIKpMBA€E IMOTEHIlA]l KOXXHOIO Yy4acHHUKA,
JIOCSITAIOYX TTOCTaBJICHI TIEpel CECIi€r0 Mili Ta
BUBOZSYM TPYIY Ha pealizallito MOCTAaBIEHUX
3aBJIaHb.

OpranizoBanuii mporec dacumiTamii
NPUBOJUTE 10 IJABUINCHHS €()EeKTUBHOCTI
IPYNOBOi pOOOTH, 3aTyUeHHS Ta 3aliKaBJICHO-
CTi yYaCHHKIB, PO3KPHUTTS iXHBOTO ITOTEHIIi-
any. Pucamu cydacHoi acuiTatiii € BUKOpHC-
TaHHS TaKOXX HAOYHUX METONIB BUOYIOBY-
BaHHsI TPYNOBOro0 OOTOBOpPEHHS, poOOTa 3 Bi-
3yaJbHUMHU 00pa3aMu, sIKi aKTHUBI3yIOTh PO3Y-
MOBI TIpollecH, €(DEeKTHBHO BiJKJIQJAIOTHCS B
JIFOJICBHKII ImamM’ATi.

Opnak BapTO 30CEpenuTUCS W Ha
camMoMy Cy0’€KTi (pacHIITATUBHOI IiSUTBHOCTI
— acwmtiTaropi, SKWiA Belae MaJCHBKI YU
BEJIMKI TPYNH, BUKOPUCTOBYIOUHM 3HAHHS W
iHpopMalito B  CHUIBHIA  poOoTI  [uid
JOCSITHEHHs  1iiield. bpurancekuii  mopran
TOBOPUTh MpO BUAUIEHHA (acuiitaTopa B
okpemy mpodecito 1 mpopokye i
nepcrekTuBHe MaiOyTHe. Dacuiitatop — 1€
TpeHep abo Bexyduuid cepii 3ycTpiyuei, SKUM
OpraHi3oBye€,  CHPSIMOBYE,  CTUMYJIIOE 1
ONTHUMI3y€e TMpoLec MOUIyKy iHpopmarii, ii
00pOOKH 1 pilieHHs Ha 1 OCHOBI MOCTaBJIEHOI
niepes1 Tpymoro 3aBiaHHs [6].

Taka cuTyaliss UUIKOM OYEBHJIHA,
aJDKe BHKJIQJICHE BHIIE JI03BOJISIE KOHCTATY-
BaTH, 10 (acuiliTaIlis - e Iporec, SKUn Ji-
Jiepy, MEHeKepu, TPEHEpH, OpraHizaTopH
HapaJ 1 KOMYHIKaTOpH BHUKOPHUCTOBYIOTb,
100 J10/1aTH 3MICT, TPOIIEC 1 CTPYKTYPY s
3aJI0BOJIEHHSI MOTped OKpeMux oci0, rpymn
a6o komaHJ. BoHa BHUKOPHCTOBYETHCS SIK
JUI BHpIIIEHHS MOTOYHMX, JIOKAJIbHUX 3a-

Ja4, TaK i B MPOILIECI MPOBEJCHHS OpraHi3a-
MIAHAX 1 COLlaJIbHUX 3MiH.

JisnpHiCTh (acuimiTaTopa 3acHOBaHA
Ha TaKUX OCHOBHUX TPUHIIHUIIAX:

1. ®acumitatop — 1e rig, 1O
JoroMarae  JIOJAM  Oporth 1 "mpoxurn"
nporiec pa3om. Lle o3nauae, mo ¢acmriraTop
HE BHCIIOBIIIOE CBOKO JIyMKY, a HaBIIaKu
BHUTSTYE IYMKH 1 1711 YICHIB IpyIH.

2. ®acumitatop  (HOKyCyeTbCS  Ha
TOMY, SK JIIOOU OepyThb y4dacTb B IpoILeci
HaBYaHHS, OOrOBOpeHHs a0 TUIaHyBaHHS, 1
Ha TOMY, 110 Ma€ OYTH TOCATHYTO.

3. dacwitatop 3ITUIIAETHCS
HEHTpaAJIbHUM 1 HIKOJM HE CTa€ Ha YHUIOCh
CTOPOHY B OOTOBOPCHHSIX.

4. @acuitiTaTop HaJa€e METON 1 3acio,
0 JOomoMarae 3HAaWTH  BiANOBiNE B
CKJIaIHUX  CHUTyallisiX, [OB’S3aHUX 3
OTIepaIiiHOO IATBHICTIO Oi13HECY.

TakuM 4YHMHOM, SKIIO MEHEIKEp
BUKOPUCTOBYE  MeToau  Qacuimitamii  y
B3aemomii 3 IWIErNIMMH, TO BiH BH3HAYa€
HOBHUI CTWJIb YIIPaBIiHHA-(hacUTiTaLlis, SKUA
BIJIPI3HSAETBCS  CTOCYHKaMHU  MEHEIKepa-
Jmigepa 1 KOMaHIW, Yy4yacT0O B Mpoiieci
IpYyIOBOi AMHAMIKH, OpraHi3alieo podoTH B
rpyui.

Menemxkep-dacumitaTop — e
NpOLeTypHUNA Jifep, KU pOOUTH mpolec
OUTbII JIETKUM 1 e(EeKTHBHUM, IOJIETIIYy€E
B3a€MOJIIi BCEpeNMHI TPYIU, SKHA Kepye
IIPOLIECOM OOTOBOPEHHS, 3aIy4a€e y4aCHUKIB
1 CTPYKTYpY€E pOOOTY IpyNH, SIKUH MPOMOHYE
MIIATPUMKY I JUIETIINM B KOHTEKCTI
OTIEpaTUBHOTO YMpaBliHHA. BiH HampaBise
po0OTYy  y4YacHUKIB 7O  JIOCSTHEHHSA
MIOCTABJICHOI METH, MOJEPYE pe3yibTaTH 1
CTC)KHTh 33 BHUKOHAaHHSAM yJaCHUKAMHU
3aJJaHUX TEXHOJIOTIEIO TPaBUIL

Memnemxep-acumitaTop Hajae
MeTod 1 3aci0d, Mo [JomoMara€ 3HaWTH
BIITOBIAb B CKJIQHUX CUTYaIlifX,
MOB’SI3aHUX 3  OMNEPAIIiHOI  ISUTbHICTIO
0i13necy. B mpomeci dacumitamii MeHemKep
HE 3aCTOCOBYE CBOi cxeMu [ii, He
BUKOPHCTOBYE CBili CTEPEOTHUIl CIPUUHATTS,
1110 HE BUKJIAJIa€ CBif MOIJIA] HA pobiemy i
HE TIPOTIOHYE CBil CIIOCiO BUPIMICHHS.
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Menemxkep-acunitatop Jgoromarae
rpynam siK B pIIIEHHI MOTOYHHMX 3aBJIaHb
(pimeHHi  TpoOJeM, TPUHHATTI  PIllICHB;
BUpIIIEHH] KOH(QIIKTHUX CHUTYaIliil; PO3BHUTKY
KOMaH/IH ), TaK 1 TpW  [POBEICHHI
oprasizaliiiHux 3MiH (po3poOui 1 peamizarii
NPUHLIUIIOBO HOBOI KOPIOPATHBHOI CTparterii,
37MTTS, TOTIMHAHHA KOMIIAHINA; CTPYKTYpPHOI
peopranizariii; ontumizaiii Oi3Hec-TpOIIeCiB;
BITPOBAPKEHHI1 HOBHUX opraHi3aliifto-
YIIPaBIIHCHKUX HPOLIECIB, npoLeyp,
MDKHApPOIHHUX CTaHAAPTIB SKOCTI Ta iH.).

Jlnst yemimHoi poOOTH KEepiBHHKA 3
CITIBPOOITHUKAMH Ba)KJIMBO, 100 BiH B poui
dacunitatopa MIr THY4YKO BUKOPHCTOBYBATH
TEXHIKH 1 IHCTpyMeHTH (acwiTamii, sKi Bi-
Pi3HAIOTHCS (YHKIIIOHAJIOM 1 CBOIMH METO-
JaMU TPOOYIHKEHHS 1 3aITydeHHS T IIETIINX,
1 agantyBaTH iX mig Oi3HEeC-CUTYaIlilo.

Jlo Takux TexHIK Hayexatsh [13]:

1. "Bigkputuit  mpoctip"  (Open
Space).

2. "CgitoBe xade" (World Cafe).

3. "CropustiuBuii 3anut"
(Appreciative Inquiry).

4. Agile Leadership.

5. Flip Flop of Pinpoint, po6ora 3
MoJepalliiiHa KapTaMH.

6. "[lomyk mMaitOyTHBOTO" — " TUHAMI-
yHa (acuiriTanisa" BUKOPUCTOBYIOThCS edek-
THBHI CIOCOOM TeHepalii pimieHs — mind-
mapping, CWIOBE I0Jie, PEHTHHIYBaHHS,
INPUYMHHO-HACIII/IKOB1 JllarpaMu, KJIaCUYHUN
MO3KOBHH HITYpM, TPYIIOBA TUCKYCIs.

3BHYANHO K, HEOJAMIHHO BKIIFOYAIOUU
B Iporpamy TIpymoBoi poOoTH Mojedi 1
METOAM 3 Teopil 1 MPaKTHUKU CTPATEriuHOrO
MEHE/DKMEHTY Ta YIPaBIIHHSI MPOCKTaMHU:
Swot-, Pest-anani3, marpuns BCG, matpuii
BI/IMOB1IANILHOCTI, Aiarpamu ["anTa, limukasu
1 Iaperro, 1 iH.

VY mnpoueci poboTH 3 Tpymnorw mOpu
BUpIIICHHI TOTOYHUX 3a/a4, MEHeJKep-
dacumiTaTop peanizye Taki HampsMH CBOET

2. CTBOPIOE TIO3UTHBHE CEpEIOBUIIE,
B SAKOMY IIJUIETSII MOXYTh IpaItfoBaTH
NPOAYKTUBHO JUIS JIOCSITHEHHS TPYIOBUX
Liei;

3. po3BMBae, HaBUae 1 HagUxae
HiATETINX ISl TPOAYKTUBHOTO JTOCATHEHHS
LIelt;

4, 3a;mydae y4aCHHKIB 1 CTPYKTYpY€
pobory;

5. Haae WIATPUMKY Yy BHU3HA4YEHHI
3arajbHUX IUIeH 1 crienu@iYHIX 3aBIaHb;

6. morromarae INUIETJIUM  OLIHUTHU
ixHi moTpebu 1 po3poOUTH TUIAHU MIOAO iX
3aJI0BOJICHHS;

7. moriomarae rpymi 3po3yMiTd i
BJIACHI IMPOLIECH, JUIsl TOTO MIO0 MpalroBaTh
OLIBII €(hEKTUBHO;

8. ympaBiisie TPYMOBOIO JIUCKYCI€HO 1
HiATpUMYE ii B TOTPiOHOMY HaNPsMKY;

0. miaTpUMye y4YacHUKIB B  OIIHII
HasIBHUX Y HUX HAaBUYOK 1 BUPOOJICHHS HOBHUX;

10. BUKOpUCTOBYE KOHCEHCYC, JUIA
TOro, 1100 JAOMOMOITH NPUMHATU PIIICHHS,
0 BPaxoBYE AYMKY KOXXHOTO 3 YJICHIB
rpynu;

11. 3a6e3neuye 3BOPOTHUI 3B’SI30K Y
rpymi, 1o J03BOJSiE€ i OI[IHUTH BJIACHUYN
nporpec i 3poOUTH HeOOX1qHI KOPEKTYBaHHS;

12. norromarae rpytmi OLIHUTH
JoKepera 1o3a 1 BcepeIuHi Hef,

13. ynpasiisie KOH(TIKTHUMHU
CUTYaIlISIMU;

14. 3a0xouye JiIepcTBO B IHIIMX
yepe3 MO/ BiJINOBIAIIBHOCTI 3 YIpaBIiHHA
TpYIIOH0.

Takum yuHOM, B Tporeci poboTu 3
IpYyINoI0 MEeHeKep-(haculiTaTop 3J1HCHIOE
BaroMuil BHECOK B OpraHi3aliifHuii po3BUTOK
[IJIIXOM BHUPIIICHHS] HACTYITHUX 3aBJaHb!

1. nomomora TrTpymi BU3HAYUTH i
3arajbHi L1 Ta crienuiyHi 3aBJaHHS;

2. ToTIOMOTra  yY9acHWKAaM B OITIHIT
ixHiX moTpe® 1 po3polIli MiaHiB MOA0 IX
3aJI0BOJICHHS;

SUTBHOCTI: 3. opranizaiis npotlecy, SIKAH
1. cTBOprOE Mpomec, AKMI TONOMOKE  JOMOMOXE  wWieHaM TPynu  e(eKTHBHO

niulernuM  €eKTUBHO BHKOPHUCTOBYBATH  BHKOPHMCTOBYBATH  4ac IS NPUHHATTS

pecypcu s HPUMHATTA BHMCOKOAKICHMX  BHMCOKOSKICHHX PillIEHb;

pillIcHb;
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4. ynpaBiiHHA TPYIOBOIO JTUCKYCIEIO
i miaTpuMKa ii B MOTpiOHOMY HANPSIMKY;

5. KOperyBaHHs  ied  y4YacCHHUKIB
TPYIHU Y YiTKi ()OPMYTIOBaHHS;

6. nomomora rpymi y po3ymiHHI ii
BJIACHUX TIPOLECIB g Oinbll e(eKTUBHOI
mpaiii;

BIIEBHEHOCTI B
nepeBipeHi  Bci

7. 3a0e3neueHHs
TOMY, IO BHSIBJICHI 1
NPUITYIICHHST,

8. miaTpuMKa YYacHUKIB B OIlIHII
HasBHUX Y HUX HABUYOK 1 BUPOOJICHHS
HOBHX;

9. BUKOpUCTaHHS KOHCEHCYC  JIJIs
JIOTIOMOTHY TPYHi y NPUHAHATTI PillICHHS, IO
BPaXOBY€E TYMKY KOXXHOTO 3 WICHIB TPYIIH;

10. migTpumye YYaCHHKIB B
yIpaBIiHHI 1XHBOIO BIIACHOIO
M1KOCOOHMCTICHOI JTMHAMIKOIO.

Otxe, KIIIOYOBY poJIb y mporieci acu-
mitamii Bimirpae dacwmitarop. Bin € nHelitpa-
JBHUM JHJCPOM, SKUH CHpUSE MiIBUILICHHIO
e(eKTHBHOCTI TPYMoOBoi podoTr. DacumiTaris
MOYKE 3aCTOCOBYBATHUCS Y IPYIOBIii Ta KOMaH-
JHIA poOOTi, B yIpaBIIiHHI JIOABMH, TIPU TPO-
BeJICHHI Hapas 1 300piB, IpU YIpaBIiHHI TIPO-
[[ecCaMt Ta 3MiHaAMH.

BuCHOBKH 3 1aHOT0 JOCJIIZKEHHS Ta
MIEPCTIEKTUBH MOJAJIBIINX PO3BIIOK Y TAHOMY
HanpsAMKy. PosrisHyBIIM — (acuimiTario sk
OpraHizallito MpoIecy KOJEKTUBHOI B3a€MO/IIT
IpyNH, KO Kepye MeHekep-pacuiiTaTop,
MU BU3HAYMJIM, IO 1I€ OJHOYACHO MPOIIEC Ta
CYKYIHICTb HaBHYOK, $Ki  JI03BOJIAIOTH
e(eKTUBHO OpraHi3oByBaTH OOTOBOpPEHHS
cKkJanHOi mpobiemu 6e3 BUTpAT yacy Ta 3a

Chnucok JgiTepatypu:

1. KapnoBa, H. Camas-camas nepBas
dacunuranua. [ DIEeKTpOHHBIN  pecypc].
Pexxum noctyna: http://facilitation.by/facilita
tors_advices

2. bepeszoscbka, JI. I. & Iykim, A. O.
(2015) TlcuxomoriyHi OCOOJIMBOCTI YIIpaB-
JTIHCBKOTO Ta MiAIPUEMHUIIBKOTO MOTEHIII-
alny MeHemxkepiB. Bichuk Hayionanenozo
VHigepcumemy 000poHu Yxpainu: 30ipHux

KOPOTKHW TEPMiH BUKOHATH YyCl 3aIIaHOBaH1
I 13 MAaKCUMaJIPHUM 3aTy4eHHSIM YJaCHUKIB
nporecy. ToMy yci BUKIMKH Cy4acHOCTI JIJIst
MeHeKepa-(hacuiTaTopa € MOTOBXOM IS
peamizaiii CTHIIO VIpaBIiHHS, B OCHOBI
AKOr0 JIeKaTh METOAU Ta 1HCTpyMEHTapii
dacwumirtarii.

CydyacHOMY MEHEKepy HEeOoOX1THUN
Ha0ip TMEBHUX HABUYOK, sKi OyIyTh
dbopMyBaTH HOT0 YIpaBiIiHCbKI KOMITETEHIIII.
Posrnspatoun Qacumitamito He MPOCTO K
Hallp OKPEMHUX METOAIB pOOOTH 3 TPYIIOK0, a
B TEpUIy 4Yepry, SK CTWIb YIPaBIiHHS
Cy4acHOT'0 MEHEeJKEpa, K METOJOJIOTIIO JIJIs
3MIACHEHHS OpTaHI3aIMHUX 1 COIiaTbHUX
3MiH Ta PO3BUTKY, BXKJIMBHUX AJIs1 KOMIAHIH 1
pi3HOro poxy chibHOT. CaMOCTIHHMI TOIIYK
iHpopMaIii CUJIbHIIIE MOTHUBYE YYaCHUKIB
dacuiTarii Ta 3a0e3nedye OB eheKTHBHY
00poOKy 3HaieHoi iH(OpMaIlii, TPUCKOPIOE
NpOLIEC BUPIMICHHS OCTABICHOTO 3aBaHHSA, a
TaKOX — B MPOIIeC KOPIOPATUBHOTO HABUYAHHS
— OCBOEHHSI 1 3aKpiIUIeHHS HAaOyTHX HAaBUYOK.
Edexrusna (dhacwuiTaris nepeadavae
TPUBAJIMI IIPOLIEC, IKMM MOYKE IPUBECTHU J0
MOTHUBAIIl, PO3KPUTTA MOTEHLIaTy BCIX
HiJIETTINX B MOBHOMY 00cCs3i, e(eKTUBHOI
po0OTH KOMIaHii B I[LIOMY.

[lepcriekTHBY  TOJANBIIMX  JIOCHi-
JUKEHb BOAYaeMO y JOCIHIDKEHH] 3MICTy Jis-
JHHOCTI MEHEIDKEpa 3 OTJISAY Ha 3HAYYIIICTh
dacumiTaTUBHOTO  XapakTepy  Cy4acHOl
YIPaBIIHCHKOI IISJIBHOCTI JJIsi OpraHizamii-
HOT'O PO3BUTKY.

Haykosux npays. Nel (44). Kui: HYOYV.
C.21-27.

3. Pomanosckuii, A. I'., Illamomosa B.
& Ksacuuk, O.B. (2016) TpéxsekTopHsa
CTPYKTYpa MIOHATHUS JUJIEPCTBO.
[OnexTponnblii  pecypc]. Pexum mocryma:
http://repository.kpi.kharkov.ua/bittream/KhPI
-Press/26904/1/
Romanovskiy Trekhvektornaya 2016.pdf.

4. lppiruna, WM. B. BaxnocTtb
JUAEPCKUX KAauyecTB MEHEeIKepa I €ro
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dacwmirtanii. [Enexrponnsiii pecypc]. Pexum
noctymy: http://humantime.com.ua/blog/rozd
umi-pro-istoriyu-fasilitatsi-richard-chepmen-
1#main
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organizational development? Organization
Development: A Jossey-Bass Reade. By
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ICUXOMNEJATOT'TYHI TEXHOJIOI'TI PO3BUTKY KYJbTYPH I TEXHIKA
MOBJIEHHA CYYACHOI'O JIIAEPA

Anomauin. Y cmammi, chuparouuce HA KOHCMPYKMUBHULU 0O0CBI0 YKPAIHCLKOIL
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PSYCHOPEDAGOGICAL TECHNOLOGIES OF DEVELOPMENT OF CULTURE
AND TECHNOLOGY OF SPEECH OF THE MODERN LEADER

Abstract. In the article, based on the constructive experience of the Ukrainian
scientific school of pedagogical skills I.A. Zyazyun, disclosed general theoretical and
methodological origins and meaningful lines of application of psycho-pedagogical
technologies for the development of culture and speech technology of a modern leader. The
novelty of approaches associated with the use of key ideas of psychopedagogy is
characterized. It is proved that speech is not only a means of communication, it embodies
reality in the consciousness and subconsciousness of the subjects of a communicative action.
The constructiveness of the approaches is demonstrated in a holistic combination and use of
the latest scientific achievements on the example of the introduction of the author's study
guide “The Art of Speech of a Modern Teacher”.
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Alla Semenova

An extended abstract of a paper on the subject of:
“Psychopedagogical technologies of development of culture and technology of speech of
the modern leader”

Problem setting. Explaining the
phenomenon of leadership was reflected in
number of theories: situational, functional,
behavioral and others, as well as integral
leadership theory. The leader’s success
depends on many components, including
such important things as culture and
technique of speech. Therefore, a modern
leader must be a true master of the Word
with a high level of knowledge and skills in
the field of culture and technique of speech.
The choice of research direction is caused by
insufficient level of elaboration of this
problem and it’s relevance and necessity.

Recent research and publications
analysis. Psychopedagogy is directed to the
study of methodological problems of the
development of professional skills in the
system "person - person”, it’s a field of
knowledge, that lies at the crossroads of
psychology and pedagogy. It’s focus is
pedagogy, and it’s foundation is psychology.
The analysis of scientific researches and
publications,  self-reflection  of  own
professional experience makes it possible to
state that there are now all necessary
prerequisites for studying the essence and
features of the use of psycho-pedagogical
technologies of development of culture and
technique of speech of the modern leader.
Among the outstanding parts of the general
problem, we consider the absence of
mechanisms for practical application of the
outlined theoretical and methodological
leaks and semantic lines of implementation
of psychopedagogical technologies of
development of culture and technique of
speech of the modern leader on the basis of
the constructive experience of the Ukrainian
scientific school of pedagogical mastery of
an academic Ziazun.

Paper objective. To reveal the
essence and features of practical application

of psycho-pedagogical technologies of
development of culture and technique of
speech of the modern leader.

Paper main body. We’ll explain the
essence and features of the practical
implementation ~ of  psychopedagogical
technologies of development of culture and
technique of speech of the modern leader by
the example of the application of the
textbook "The Art of Speech for Modern
Teacher” written by the author of this article
in co-authorship with the candidate of
philological sciences, associate professor
Svetlana Mikhailovha Melnik. It was
practically piloted through the refresher
courses for scientific and pedagogical staff
of ONPU - "Pedagogical Mastery of the
Higher School Teacher". It should be noted
that, first of all, the necessity of creating this
textbook was due to the author’s work as the
founder and trainer of these courses. The
Center was established in October 2012 with
the aim of improving the pedagogical and
managerial qualification of scientific and
pedagogical staff, realization of conditions
for the formation, development and self-
development of specialists’ pedagogical
skills. There are many representatives of
other professions among the graduates of the
center, for whom professional activity in the
system "person - person™ is closely related
with  pedagogical  skills.  They are
professional judges, lawyers, practicing
psychologists, coaches and others.

It should be emphasized that the
individual components of the practical use of
the textbook “The Art of Speech for Modern
Teacher” in the refresher courses are
combining in a whole on the basis of a single
synergistic emotional and regulatory model.
This model helps participants to train at the
same time in area of constant positive
emotional professional behavior, real
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actions, and in the cognitive area of
development of sustainable motivation for
self-development. The authors of the
textoook made an attempt to systematize
theoretical, methodological and practical
material on the formation and development
of the culture and technique of speech of the
modern teacher, contained in textbooks,
manuals, separate scientific and popular
editions; to highlight approaches for the
improvement of pedagogical speech, in
particular to pay special attention to the
psychoacoustic and psycholinguistic aspects.

The book collects and organizes more
than 250 exercises, didactic games, trainings
aimed at developing and improving the
speech, which gives a practical opportunity
to "polish™ professional speech. The content
of practical tasks is predetermined by an
activity-communicative approach to learning
and aims at the development of productive
activity of the teacher.

The first section, "Culture and
Technique of Speech as an Integral Part of
Pedagogical Mastery”, discusses the
language culture of the modern teacher; the
essence of the concept of "pedagogical
speech” and the main approaches to its
interpretation;  characteristics of  the
technique of teacher’s speech as a basic
component of pedagogical skills; functional
features of technique of speech in various
communication situations; the essence of
internal psycho-pedagogical technique is
explained as a prerequisite for the
development of the teacher's speech culture.
All the paragraphs in the theoretical section
have self-test questions.

The second section, “Applications of
Teacher’s Speech Development”, consists of
systematic exercises to develop the relevant
parameters of speech technique. Also in the
second section there is a method of work

ITocTtanoBKka mpodieMH B 3arajib-
HOMY BMIVISIAI Ta 11 3B’A30K 13 BaKJIMBHUMH
HAayKOBUMH 4YM IPAKTUYHUMHU 3aBJAHHSIMM.
KyneTypa Hapoay 1 nepxaBu € HaWBaKIIU-

with tongue twisters,tongue twisters "from
the treasury of folk wisdom” and author's
verse tongue twisters. There are described
exercises for speech intonation; exercises
using movements and recommendations for
keeping your voice.

The third section, “Rhetoric Mastery
as an Integral Part of a Successful Teacher's
Speech”, describes the features of the use of
rhetoric art in pedagogical monologue and
conversation;  application of  specific
techniques in the context of the development
of a teacher's speech culture (auto-training,
meditation and suggestion); exercises for
"polishing™ eloquence; examples of business
games for the development of speech
technique are given, and also a play by
young Ukrainian author Anna Bagryana
“Over Time” is offered for the literary-
dramatic event. It should be noted that the
application of specific techniques such as:
auto-training, meditation and suggestion in
the context of advanced training of scientific
and pedagogical staff has been described in
detail in previous publications of the author
of this article.

Conclusions of the research. The
modern leader is characterized by: a high
level of general culture and morality; ability
to organize group interaction, having the
skill of techniques of speech communication,
of external and internal psychopedagogical
techniques, ability to constantly self-
improvement and  self-development  of
personality, love of people, high personal
level of development of integral value
experience in these values (affective;
intellectual and strong-willed). It is proved
that speech is not only a means of
communication, it embodies reality in the
consciousness and subconscious of subjects
of communicative action. The basis of such
speech is training of speech.

BIIIIMM 13 NOKa3HMKIB INpOrpecy, pe3yibTa-
ToM ocoOmuBoi Micii Ilemarora, sikuii TBO-
pPUTH HaWOLUIBIY, HaliBaromimry, HaltHeOOXi-
nHimry 1iHHICTh — Jltonquny. Came memarori-
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YHAa MaHCTEpHICTh (KOMIUIEKC BIIACTUBOCTEH
ocobucrocTi, MmO 3a0e3nedye camMooprasiza-
IIF0 BHCOKOTO PiBHA MPOQECiifHOI JisTbHOCTI
Ha pedaekcuBHIN OcHOBI [6, ¢. 25]) Bu3Ha4ae

e(EKTUBHICTD IIOCTYIy Cy4acHO1
YKPAiHCBKOTO ~ JIEP)KaBOTBOPEHHS  4epes
«OTIOYYTTEBIICHHS», «OJIOJHEHHs» mpode-

ciiiHux 3HaHb, yMiHb 1 i [lemarora. CtBo-
PUTH CHPUSTINBY CHUTYaIlil0, HAIATOJUTH
MIPOAYKTUBHI, TIO3UTHBHI BIIHOCHHU Y KOJe-
KTUBI — TIEpUIOpsIHE 3aBIaHHS Jifepa. Sk
CTBEP/DKYIOTh HayKoBlll [S] — Jlioepcmeo — 11ie
opramizaiis BiTHOCHH y Tpymi, a Jjidep —
Cy0’eKkT ympaBiiHHS 1M mpouecom. Koprio-
paTUBHUE Jlinep, SKUH XOdue 3aJMIIATHCS
e(peKTUBHUM TpPUBAIUI Yac, Ma€ BMITH IIBH-
JIKO aJanTyBaTUCS JO MIHJIMBUX OOCTaBHH i
THYYKO BapilOBaTH CBOIO BepOajbHY 1 HEBe-
pbanpHy moBemiHKy [12]. 3 1ux mo3uIii 3a-
YBOKUMO, IO Ji0epcmeo — TPOIeC COLliallb-
HOTO BIUIMBY, 3aBJISIKH SIKOMY JIJICp OTPUMYE
HiATPUMKY 3 OOKY I1HIIMX YIEHIB CHUIbHOTU
it nocstHeHHs Metu [22]. TlosicHenns de-
HOMEHY JIiJIepCTBa 3HANILIO BiJOOpaKEHHS Y
0araTbOX TeOpisiX: CHTyalilHii, QyHKIIO-
HaJbHIA, IMOBEIIHKOBIH Ta IHIIMX, a TaKOX
inmezpanvHiti meopii nidepcmea. Ilomrykn
AKOCTEH, TpHUTaMaHHUX JIiiepaM, TPUBAIOTH
IpoTAroM OaraTboxX CTOMITh. [IuTaHHAMM MPO
Te, M0 BIAPI3HAE JiAEPIB BiJ MEPECiuHUX
mrozeH, mikasuiucs ¢inocodu Bia [lnarona no
[Tryrapxa [23], TUM caMMM CTBEpXKYIOUH, 1110
BUTOKHU JiiepcTBa TMOJISITAFOTh B
IHAWBITyaTbHUX 0COOMMBOCTSIX JTFoauHH [11].

Ha xanp, OUIBLIICT KEpPIBHUKIB
(GaIUKITIOETBCS»  HA  OJHOMY  CTHIII
MOBEMIHKHM, SKUW, HaNpHUKiIad, BHUIBUBCS
epeKTUBHIM y  4YacH  CTAHOBJICHHS
oprasizaiii, ame 30BCIM He BIiJIOBiIa€e
nepiofy 1HTEHCHMBHOTO POCTY 1 yTpUMaHHS
HOBHX MO3ULiH. ¥V pe3ynbTari eeKTUBHICTD
pobotu opraizaiii 3HWKYyeTbcsa. CyTHICTh
JiAepCTBa, TAKUM YUHOM, IOJISITA€ B TOMY,
10 TOCTIOBHUKMA BH3HAIOTH JIiJIepa TUIBKU
TO/1, KOJIX BiH JOBIB CBOIO KOMIIETEHTHICTD 1
HIHHICTh JUid HUX. Jlinep oTpumye Biany i
Uit 1l MATPUMKA BiH Mae HaJaBaTu
MJJIErINM MOXKIIMBOCTI 3aJ0BOJIBHATH IXHI
notpebu. Y BIANOBIAL BOHU 33J0BOIBHSIIOTH

notpely Jiiepa y Biajl HAJ HUMHU 1 HaJalOTh
HoMy HEOOXimHy MATPUMKY. IneanbHuM
BapiaHTOM YBaKAETHCS TIO€THAHHS
dbopmasibHOTO 1 He()OPMATBHOTO JIiIEPCTBA,
TOOTO  OQiUifHUN KEpIBHUK  BU3HAETHCS
YJIEHAMH TPYIH 1 5K JIiaep. Y [bOMYy BUIIAJKY
foro ¢opmaibHI TpaBa  JIOMOBHIOIOTHCS
MOXJIMBICTIO HE(OpPMaJIbHOTO BIUIMBY Ha
rpyny [14]. ¥ Tux Bumaakax, Kojau KepiBHUK 1
Jiep He 30iraroThCcsl B OJHIM 0CO01 MOXYTh
BUHHMKATH HE33JOBOJICHICTH pOOOTOI  Ta
30uTbIIeHHS KOH(ITiKTHOCTI. HuHi, sIK Hikomm
paHiiie, 3po3yMiJio, 110 HayKa i OCBITa, sIKi HE
OCBSYEH]1 BHCOKOIO €TMYHOIO, T'YMaHiCTHYHOIO
meroro Ictunan, loOpa Ta Kpacu, 3arpoxyroTs
3aru0eIuIro KYIBTYpH, muBLII3anii. |
MUCTEITBO MOBJICHHS JIIEPiB HE MOXe OyTh
YUMOCh YY>KOPIIHUM [yl HAYKH W OCBITH.
Vsga, danTazisg,  iHTYiOiA,  BiOQUyTTA
MPEeKpPacCHOr0  MOXYTb OyTH  MaiicTepHO
noHeceHi CIoBOM, HIO 3aBXIH CYIPOBODKYE
TIOLTYK Mi3HAHHS 1 PO3BUTKY.

YemimHicTs  Jigepa  00yMOBITIOETHCS
0€3JIY4YI0 KOMITOHEHTIB, Cepell SKUX ICTOTHE
Mmiciie  3aiiMaloTh  KyJabTypa 1  TexHiKa
MOBJICHHS. ['paMOTHe, JIOriyHe, JIEKCHYHO Ta
IHTOHaIIiHO ©Oarate, JkuBe ¥ oOpasHe
MOBJICHHSI JIOTIOMAarae JiJiepy BUPINIyBaTu
0arato BaKJIMBUX 3aBlaHb. TakKUM YHHOM,
CydacHOMy  Jimepy  HeoOXimHo  Oytu
cnpaBxHIM Maiictpom ClioBa 3 BHCOKUM
piBHEM 3HaHb 1 BMiHb y cdepl KyIbTypu 1
TEXHIKM MOBIJIEHHA. Biggaroun HajexHe
CY4aCHUM TeOpisiM JIiiepcTBa y IUTICHOMY
aCreKTl Ta 3 TO3MINM HETIHIMHOTO CHHTE3Y
3HaHb y TOCTHEKJIacuyHui mepiox [11], mu
BBOKAEMO 10 Yy TeNepiliHii dYac 1ie
HEJIOCTaTHBO TIPHUIUTIETHCS YBard, 30KpeMa,
YCBIIOMJIEHHIO ~ CYCNUIBHOI ~ 3HAuyIIOCTI
MOBJICHHS JTiJIepa, SIKUHA BOJIOAIE MHUCTEIITBOM
BIUIMBATH, CTIOHYKATH, aKTyali3yBaTH JYMKH,
«3apaxkatuy. Y 0aratboXx JIFOJICH, Ha KaJlb, 1110
MPAIIOIOTh Y CUCTEMI «TIOAMHA — JIFOJIHAY, U
JOCl  MOXKHa  CIIOCTEpIraTH  IPUKIAIH
MOBJIEHHSI 6€30apBHOI0, MOHOTOHHOTO, SIKE HE
BUKJIMKAE I[IHHICHO-€eMOIIIIIHOTO CTaBJIEHHS 110
TOTO, TPO L0 WAETHCS, MOBJIEHHS HE 3MYIIYyE
aHATI3yBaTH, KPUTUYHO  MUCIIHTH, HE
HAJNXae, He TMIHIMAE qyX....
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Buparauii rpoMajacbkuid Tisd, akaje-
Mmik [". I'. @imimayk y moHorpadii «HartieTo-
PUICTb OCBITH» caMe 3 TaKOI TOYKH 30py KOHK-
peTH3yE HAMBAKIIMBIII, HAHAKTYAIBHIII ITiTI
Ta 3aBJaHHS Cy4acHOi yKpaiHChKOi HallioHa-
nbHOT ocBiTH: «Hailinepiie — TBOpeHHs TyXOB-
HOCTI HapoJy, OJIFOJAHEHHS JIIOIUHHU, 00 cro-
4yaTtKy B coOl CIiji 3HaWTH JroauHy. Icropny-
HUI JOCBiJ JIFOJICTBA MEPEKOHYE, IO HAPOJ
MOX€E BTPATUTH BCE: TEPUTOPIIO, IEPiKaBy,
MOT'YTHICTh 1 3HOBY, BUOOPIOIOYH, TTOBEPHYTH
BTpaueHe. AJle HIKOJIM HE BIAPOPKYBaBCS Ha-
pox, SKIIO HE 30€pe)KEHO W 3aryOJieHO HOro
IyX, HallloHaNbHUN TyX. bo nuine Taka mopa-
JbHA CWJIA, CBIIOMICTh, MHUCJICHHS, TyXOBHUM
BHYTPIIIHIA CTaH Hapoay poOUTH HOro Mii-
HUM, €THYHO BiJIIOBITAIBHAM TIepeNl HACTYII-
HUMHU TIOKOJIHHSIMH, 1HTENEKTYaJlbHUM, TBOP-
YHMM, TPOAYKTHBHUM, TiTHUM 1 Bi/IIOBIJaITh-
HUM cepen iHmmX» [18, ¢. 23-25]. KimrouoBoro
171€€10 PO3BUTKY KYJIBTYPH MOBJICHHS € T€, 110
B3aemois y cucremi «Jlronuna — JlronuHay €
«OTIOYYTTEBIICHOIO [ISUTHHICTIO TUIAHYBAHHS
MaiiOyTHboro cBiTy mroactBay [3]. Tomy
OCMHCIICHHS BXJIMBOCTI MHCTENTBA MOB-
JICHHS JTiiepaMu, BU3HAUEHHS HOro CYTHOCTI 1
0COOJMBOCTEH 3aCTOCYBaHHS ICHXOIIEIAro-
TYHUX TEXHOJOT1H pO3BUTKY KYJIbTYPH 1 Te-
XHIKM MOBJIEHHSI B KOHTEKCTI MeIarorigyHoi
maiicrepHocTi [LA. 34310Ha — € HarajabHOIO
BHUMOT'OI0 CHLOTOJEHHS W MOXKJIHUBICTIO 3Mi-
HIOBATH KUTTA YKpaiHM Ha Kpawe. Heno-
CTaTHIM piBE€Hb TEOPETUYHOI JTOCIIKEHOCT]
H  METOOUYHO-TIPAKTUYHOI PpO3poOIEHOCTI
3a3HaueHOl MpOOJIEeMH, BPAaXOBYIOUM aKTya-
JBHICTH 1 HEOOX1IHICTh MOTJIMOJIEHOT HAyKO-
BOT PO3pOOKHM LHX BAXKIWBUX 1€H TCHUXO-
JIOTO-TIeAAaroriyHoi HayKH, 3yMOBHWJIH BHUOIp
HATPSIMY JOCIIIKEHHS.

AHai3 ocTaHHiX [J0CTiKeHb |
nyogaikanif, y SAKMX  3al04aTKOBAaHO
po3B’s3aHHsA 1i€l TpobireMu 1 HaA  SKI
cnupaeTbes aBTop. Eosapo Cmoync (1922—
2005) - mpodecop JliBepmyabChKOTO
yHiBepcutety (Benuka bpurtanis) ymepiie
VBIBOIM ~ TIOHATTS  «IICHXOIIEJIArOTiKa,
TPaKTyBaB  HOTO  SK  «3aCTOCYBaHHs
TEOPETUYHUX MPUHIUIIB TICHXOJIOTHi B

npaktuii HaBuaHHs» [17, c. 86]. Came Ha
BHUBUYCHHS METOJIOJIOTTYHUX npobiem
pO3BUTKY TpodeciiiHoi  MaiicTepHOCTI Y
CUCTEMI «JTI0JJMHA — JIIOIMHA» i ClpsMOBaHa
ncuxonedaeoeika — Taly3b 3HaHb, IO
3HAXOJIUTHCS HA MEPETHUHI MK MCUXOJIOTIE0
i memarorikoro. i CHpPSIMOBaHICTh  —
nejaroriyda, a MIAIPYHTSIM € TICUXOJIOTiS.
Ile o3Hauae, MO IPYHTYIOUHCh HA HAsSBHHUX
MO>KITUBOCTSIX PO3BUTKY KOHKPETHO1
TOAUHN  (TICUXOJIOTisl)  TICHXOIeIarorika
BH3HA4yae, MO 1 sAK Mae Oyrtu y Hel
chopMoBaHO (memarorika) BiAMOBITHO JIO
Cy4yaCHUX BHMOT, fKI MpeJ sIBISIOTHCS 10
ocobuctocTi npodecionana [15, c. 30].
[limecripssMoBaHa 3MiHa OKPEMHX ac-
MEKTIB TICUXIKK JIIOJUHU HEMOXJIMBA 0e€3
3HAHHA 3aKOHIB 11 PO3BUTKY, Ha SKUX IPYH-
TYFOTBCS 3aKOHHM YIPABIIHHS PO3BUTKOM
0CcoOHUCTOCTI (110 PO3POOJIAIOTHCS TEIarori-
ko10). CucremMa HayKOBUX IMOHAThH mependa-
yae iepapxXiuHy CcyOOpAMHAILII, a MpeaMeT
HAyKW BH3HAYAETHCS, CIUPAIOYNCh HA Kare-
ropii miei Hayku. TakuM 4YMHOM, MOCHIIAIO-
YHCh Ha JIOCSTHCHHS HAyKOBOT'O 3HAHHS TIPO
TIOAUHY 1 mepe0yBaroud Ha CTHKY Ieiaro-
TIKW 1 IICUXOJIOTII, HCuxoneoazozika ¢ inme-
2PAMUBHOI0 HAYKOI NPO 2HOCEON02iuHi 3a-
caou npoghecitinoi disbHOCMi W000 2ApMOo-
HIlIHO20 pO36UMK)Y ocobucmocmi. B ynpas-
JUHCLKIU OiANbHOCMI nedazo2a 60HA ABIAE
00010 cucmemy MemoOudHUX nioxooig 00
Hasyanns i euxoeanns yumie [4, c. 20]. Ha-
pa3i MCUXOMeaarorika TpakTYeThCs SK MOJTi-
CTPYKTypHa, OaraTopiBHEBa, COIiaIbHO JIe-
TepMIHOBaHA TBOpYA OCBITA, MO (PYHKITIOHYE
K IHTerpajbHa IICHXOJIOTO-TIe/IaroriyHa
crpykrypa (H.®. Bumnsakora, 2003): «3wmi-
HIOIOUM CHUCTEMY aKTyaJlbHHX TOTped Ta ix
poJib B PI3HOMAHITTI TEAAroTiyHUX 1HTE-
peciB, MOKJIMBO 3MIHUTH CHJIYy 3HA4yIIOCTI
Cy4acHOTO BIUIMBY IICHXOJIOTIi Ta Texaro-
TiKM B Teopii 1 MPaKTULl OCBITH 3 MEPETBO-
pIOIOYOT HACTAHOBU Ha KPEATHUBHY IICHXOTIC-
JAroriKy, BIJIKpPUBAIOUM TEPCIEKTHBY pPO3-
BUTKY TBOPYOI 1H/MBIIyaJIbHOCTI y CHUCTEMI
KpeaTuBHOI ocBiTU» [25]. OCHOBHUMHU Ka-
mezopiamu TICUXONEIATOTIKA € HaOUIbII
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3arajbHi 0a30B1 MOHATTS, IO CKIALAI0Th OC-
HOBY ii 3MICTY: po36umox, opmyeants, Ha-
BYAHHS, BUXOBAHHA, 0CEIMA, VUIHHA, HAY-
YiHHA. 30BHIIIHI TIPUYUHM JIIOTHh Yepe3 BHY-
TPILIHI YMOBH 1 HUMHU OIOCEPEIKOBYIOTHCS.
Ane SIKIO PO3MIISIaTH PO36UMOK JIOAUHU
TUIBKH K ii po3ymMoBe a0o0 TMCHXiYHE BIOC-
KOHAJICHHA, TO B IIbOMY BHIIAJIKy HE 3BEpTa-
€TbCS yBara Ha COLiaJbHE 1 MOpajJbHE CTa-
HOBJIEHHsI ocoOuctocti. OTxe, mcuxonena-
rorika, 3a0e3rneuyrurd MeTOI0JIOTiuHy 0a3y
YIPaBIIHCHKHUX aCTEKTIB Mpodeciiinoi Maiic-
TEPHOCTI Jijepa, poOUTH ICTOTHHUN BILTUB
(uepe3 MisTIbHICTH) HE TUIBKM HAa OCOOMCTI-
cHO-TIpo(eciiHUN PO3BUTOK IMiJICTINX, a U
Ha PO3BUTOK OCOOMCTOCTI CamMoro Jiijiepa.

CyuacHa Hayka Ipy PO3KPHUTTI 0C0O0-
JMBOCTEN 3aCTOCYBaHHS MCUXOMEAArOriYHUX
NPAaKTUKO-OPIEHTOBAHUX TEXHOJIOTIH caMo-
pPO3BUTKY mpodecioHana, BUKOPHUCTOBYE
KITFOUOBI i€l ncuxonedaeocixu E. CroyHca:
TEOpil0 B3a€MO3B’SI3KY MPOLIECIB HaBYaHHS 1
HaYYiHHS, KDUTHYHOTO BUBYECHHS OCOOUCTOT;
TEeOpii Ta NMPAKTUKH TENarorivyHol AisSIBHO-
CTi, aeKTUBHHUX (PAKTOPIB CTBOPEHHS aTMO-
chepu B aynuTopii, BHYTPIIIHBOTO 3aJJ0BO-
JICHHS SIK TiAKpiruoBaya Haydinus [16,c. 9].
ITo3uTnBHA IUHaMiKa IHHOBAI[ITHO-
HAYKOBOTO TIOTEHIlialy OCBITHBOTO MpOC-
TOpy YKpaiHM XapaKTepU3yeThCs SIK MpOIec
ICTOPUYHOTO MOCTYIy Ta MOJEpHI3alii mpo-
(eciifHOT MArOTOBKH 3 ypaxyBaHHSIM collia-
JbHO-TIOJIITUYHUX, €KOHOMIYHUX 1 KYJIbTYp-
HUX YMOB, C()OPMOBAHUX HOPM 1 TpaauLliif
oprauizartii T IBUIIIEHHS KBaidikari
YIPaBIiHCBKUX KaapiB. Moerenusa nidepa —
OCHOBHUW NUIAX 3alydyeHHS MOCIiJOBHHU-
KIB/WICHIB KOMaHAM 10 BIAMOBITHUX (opm
MUCIEHHS 1 Aii. Y cuily IIbOro BOHO Ma€ 3a-
JOBOJIBHATH LIUIOMY pSAy CIeliajJbHUX BH-
mor. Lli BuMoru Bu3Ha4aOThCs (PYyHKIISAMHU,
SIKi MOBJICHHSI BUKOHYE Yy KOXXHHH KOHKpET-
HUM MOMEHT.

E. Croync KOHKPETU3yBaB TakKl1
@yHKyii MoenenHs: TIOSICHEHHS, 3a0XOYEHHS,
3BOPOTHIN 3B’s130K, Kopekuis. [lpu mpomy
BUEGHHMH IMIJIKPECIIOBAB, IO MOBJICHHS Ma€
MOEHYBATUCS 3 TIEBHUMHU JIISIMH 1 HAOYHOIO
JeMOHCTpaIli€to. BiH MOSCHIOBAB 1€ THUM, IO

iHghopmayis, K 3HAHHA Y NPUHYUNL ICHYE Y
8UTIA0I MPbOX 8UAIB YAGTeHb: Y BUTIISAL 1IN, Y
BUIIISAI 300pakeHb (IKOHIYHI YSIBJICHHS), y
BUTJISIZII CHMBOJIIYHUX YSBIIEHB (Y GopMmi CIIiB
a00 IHIIMX CHMBOJIB). 3aJeKHO  BIiJ
KOHKPETHOI CHUTYyallli, IepeBara BiIJaeTbCs TO
OJTHMM BUJIaM YSBJICHb, TO IHIIHM. Y IIbOMY

BUIIAJKy, BYCHUH  IOMNEPEDKYBAaB  IPO
HeOe3neKy dopmanizmy, KOITFOBaHHS
I UIEN TUMHA KIHIIEBUX i MIPOIIECY
BUKOHaHHS 3aBfaHHs. [1lo0  yHMKHYTH

nonioaux mpomaxiB, E. CtoyHC po3pobisiB
BIIMIOBIIHI  pEeKOMEHMAIll: 3amucyBaTH U
aHaI3yBaTH CBOE MOBJIEHHA 3 TOUKH 30py
eexTHBHOCTI BUKOHAHHS TUX (QYHKIIH, sKi
BOHO TIOKJIMKaHe peamizoByBatH. [laHi
peKOMeHalii He BHUKIMKAIOTH CYMHIBIB 3
TOYKH 30pY TXHTOI KOPUCHOCTI: 3alIUC BUCTYILY
JIOTIOMAarae  MOBIFO ~ OUTBIII  YCBiJIOMJICHO
BUKOPUCTOBYBATH CBO€ MOBJICHHS, IPHUBYAE
QyMaTH Tpo Horo eheKTHBHICTh, PO3BUBAE
HparHeHHs CaMOBJIOCKOHAJIEHH. 3
OKPECIICHUX TIIO3WIli, HOBHUMH AacCIIEKTaMU
IeHe3U PO3BUTKY MpodeciiiHoi MalCTepHOCTI
VIPaBIIHCBKUX ~ KaJpiB €  JBOCTOPOHHS
TpaHchopMalliss  BiJ akajaeMiyHoi  (opmu
HABYAHHS TEXHIlll MOBJIEHHS CTYJCHTIB Yy
KOJIS/DKI YW  YHIBEPCUTETI JI0 TPaKTHKO-
OpIEHTOBAHOI MATOTOBKY TT1IBUIIICHHS MOBHO1
kBamikaii B CHUCTeMi MICISTUIIIOMHOI
OCBITH; PpO3YMHE TIOEJHAHHS OBOJIOHIHHS
NPaKTUYHUMH ~ HAaBUYKAMH 3 TJIMOOKUM
3HAHHAM Teoplii, 1110 3a0e3neuye epeKTUBHICTh
poboTH B 00paHiii cdepi AisIIbHOCTI; BUSHAHHS
HAalllIOHAJIBHOTO ACHEKTY OCBITH SIK BaYKJIIMBOTO
COIIaJIbHOTO YMHHHMKA, 1[0 HAKJIAAA€ BiJIOUTOK
Ha OCOOMCTICTh Ta [ISUNIBHICTH Jifepa, HOro
npodecioHaizM.

Hapasi y cyuachiii Haymi BinOyBa-
I0TbCS CTIPOOU JTOCHIUTH T€HE3y TEOpid Jii-
JIepcTBa y IUIICHOMY AaclleKTi; cXapakTepu-
3yBaTH OCOOJIMBOCTI HENIHIMHUX MPOIECIB
camooprasizauii y Iux Teopisix; 3A1HCHUTH
aHaJji3 CTaHy JOCHIKEHHs TPOOIeMH ITiIro-
TOBKM HOBOiI I'eHepallii HayKOBO-TIelaroriy-
HUX Ta IHXKEHEPHO-NENaroriuyHux KajipiB —
HAIllOHAJIBHOI €JIiTH, W0 3JaTHa OBOJIOMITH
HOBOIO TIOCTHEKJIACHYHOIO METOHOJIOTIYHOIO
OCBITHBO-CBITOTJIATHOIO TapaJiurMOI0; BH-
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BYAIOTHCS MPUKIIAJHI MUTAHHS 3HAYYIIOCTI
MOJICITIOBaHHS MIKIUCIMIUIIHAPHOT KOMYHi-
Kattii, ¢imocodcbkoi peduiekcii Ta KOJIEKTH-
BHOI excriepTusu [11]. OkpiM TOoro Bu3Haua-
€TbCSA CYTHICTH Ta OCOOJMBOCTI NCHXOIIEa-
TOTIYHOTO CYNpPOBOAY €(PEKTHBHOTO Jiaepa
XXI cTomTTs, KOHKPETU3YIOTHCS OCHOBHI
HanpsiIMKU  Moro peamizauii. [losicHOIOTHCS
NPaKTUYHI aCHeKTH pPOOOTH Ha NPUKIAi
BIIPOBA/KEHHSI TICUXOMENAaroriYHoro IMpak-
TUKYMY JUIs JIiJIEpiB MICIIEBOTO CaMOBPSIY-
BaHHS Ta OKPECITIOIOTHCS MEPCIIEKTUBH 11010
3aMpoBa/DKEHHST  TICUXOMNENAaroriYHoro  mif-
X0y Yy HArOoTOBKY €(hEeKTUBHUX JIJIEpPiB Ha
IPYHTI cHHEpreTHyHoi mnapagurmu [12].
AHai3 HayKOBUX JOCHIKEHb 1 MyOsiKamii,
camopedIekcis BIacHOTro mnpodeciiiHoro ao-
CBiJly Ha/la€ MOXKIJIMBOCT1 CTBEP/XKYBATH, 1110
Hapasi iICHYIOTh yCi HEOOXiJHI TepeayMOBH
BHUBUYEHHSI CYTHOCTI Ta OCOOJIMBOCTEH 3aCTO-
CYBaHHS TICUXONEJAroriYHUX TEXHOJOTIH
PO3BUTKY KYJIBTYPH 1 TEXHIKH MOBJICHHS CY-
YaCcHOTO JIiiepa.

Buninennsi He BHpilleHUX paHimie
YAaCTHH 3arajibHoOi MNpodJieMH, KOTPUM
NpUCBSIUYEThCS JaHa craTTsa. OcTaHHIM 4a-
COM BCe OUITBII IHTEHCHBHO OOTOBOPIOIOTHCS
i71e1 mianory, crmiBmparli, cymicHoi i, HeoO0-
X1HOCTI PO3YMIHHS 4y>KOI TOYKH 30pYy, IO-
IIaHU OCOOMCTOCTI, NMPOrHO3YBaHHS ii po3-
BuTKy. Li imei ¥ BU3HAYAIOTh 1HTEHCUBHUI
PO3BUTOK HOBUX MIAXOJIIB, sIKi 1I€ OLIBII TO-
CTPO OKpEeCIWIH MpoOIeMy METOHOIOTIdHOT
KPHU3U B OCBITI, Haylll, €EKOHOMIIIi, MOJITHIII.
Ha nouarky XXI cToniTTs Bi10ysnocs Oararo
BAXUIMBUX 3MIH y METOJOJIOTIi Ii3HaHHS.
byno ycBimomiieHo, 1m0 MpeAMETHa CTPYK-
Typa 3HaHHS, SKa CKJauacs, HE J03BOJISE
KOHKpPETH3yBaTU €IWHUN MiIXig A0 BHpI-
[ICHHS KOMIUIEKCHUX 3aBllaHb, IO CTOCY-
I0ThCS JISUTBHOCTI CHCTEM HAWBHUIIOTO PiBHS
oprasizariii: 0COOMCTOCTI, OCBITH, CYCIIbC-
TBa [11]. Opranizaiist SKiCHOTO MOBJICHHEBOT
MITOTOBKH JIIJIEPIB Ma€ IPyHTYBaTHCs Ha
OCHOBI c()OPMOBAHOTO BHCOKOTO piBHS MpO-
deciitHoi MalicTepHOCTI, KOJIU MpodecioHa-
Ji3M BU3HAYAIOTh: HaleXHa ¢axoBa MiAro-
TOBKa, HEMAOJIOHHUN TAX1A A0 BUPIIIECHHS

npobieM, 0coOUCTICHI MOpalIbHI SKOCTI Ta
CIIPOMOXKHICTB JIiJIepa OpraHi3oByBaTH ede-
KTUBHY KOMYHIKaTHBHY B3a€MOJIIIO.
Kynemypa moenenns nioepa — NOHATTS
MmicTke ¥ OaratorpanHe. Buxopucranas B
KOHKPETHOMY aKTi CHUIKYBaHHsI CHEIiaIbHO
Bi/1iIOpaHUX €JIEMEHTIB MOBJICHHS 1 €, 1O CYTi,
POMOBOIO. TOYHICTH 1 PABUIIBHICTH BIIOOPY
3aIeXarh BiJl €pyIUIlii MOBISL, HOTO YMiHb
YCBIZIOMJICHO BHOHMpaTd W 3aCTOCOBYBATH
MOBHI 3aco0u, HeoOXimHi a1 o(OpMIICHHS
Tiel uM iHMOI aymKH. KynbTypa MOBIEHHS
HEBIJUIUIbHA BiJ BIANPAIbOBAHOI TEXHIKH
MOBJICHHS, TiJ] SIKOK0 MH PO3YMIEMO CHCTEMY
TEXHOJIOTTYHUX MIPUHOMIB IAXaHHA,
rOJIOCOYTBOPEHHS, JMKIIii, HABUYOK BHUMOBH,
JIOBEJICHUX JI0 aBTOMATH3MYy. YCi IIi YMHHUKA
3a0e3neuyroTh MpodeciiiHy KOMYHIKAaTUBHY

B3aemofiro. Came 1[I  XapaKTEPUCTHKH
MOBJICHHSI HAJIAlOTh 3MOTY TOYHO, OOpasHo,
eMOLIfHO  BUCIOBUTH  JAyMKy.  Hapasi

mpobJjieMa BOJIOJIHHS TEXHIKOKO MOBJICHHS,
MOJMIMIIeHHsT 11 sKocTe  HaOyBarOTh
0CO0JIMBOrO 3HAYEHHS.

Cepen He BUpILLIEHUX paHILIE YaCTUH
3arajabHol pooIeMu MU BUIUIIEMO
BIJICYTHICTB MeXaHI3MIB MPAKTUYHOTO
3aCTOCYBaHHS OKPECIIEHUX  TEOPETUKO-
METOJIOJIOTTYHHUX BHUTOKIB 1 3MICTOBHUX JIHIN
BIIPOBAKEHHS MICUXOMEIaroriuHIX
TEXHOJIOTH PO3BUTKY KYyJIbTYpU 1 TEXHIKU
MOBJIGHHS Cy4YacHOTo Jijiepa Ha IPYHTI
KOHCTPYKTUBHOI'O  JIOCBIY  YKpPaiHCBKOI
HAYKOBOI IIKOJIM MeJaroriyHoi MaicTepHOCTI
I. A. 3s3tona. Taka  HOBHM3HA  TIAXOIB
OB ’s13aHa 13 BUKOPUCTAHHSM KITIOYOBHX 171
TICUXOMNENAroriku ~ SIK 1HTeTPaTUBHOI HAyKU
PO THOCEOJIOTIYHI  3acaju  MpogeciiHol
TistmbHOCTI Yy cucteMi «JlromuHa — Jlroaunay»
I0ZI0 TAPMOHIWHOTO PO3BUTKY OCOOMCTOCTI;
VHIKaJIbHOI, 0ararorpaHHoi, aie Npu IOMY

Jioep. Enima.Cycninecmeo 22019

HEMOJUTLHO  IHTErPOBaHOI  HAYKH  TIPO
KOHIIETITYaJIi3aLlito PO3BUTKY  JIOJVHHU.
KOHCTpYKTHUBHICTh ~ O3HAUEHOrO  MIAXOIY
BOAUaeThCA, HAcaMmIiepen, Yy  YiliCHOMY
NOECOHaHHI ~ Ta  BUKOPHCTaHHI  HOBITHIX
3100yTKiB, SIK  MPUPOTHMYMX  TaK 1
TYMaHITapHUX  HAayK IIOJO0  TOSICHEHHS
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HOBOIIOCTAIMX  TICUXOIENAroriyHuX  SIBUII
CY4acCHOTI'O €TaIly PO3BUTKY HAYKH 1 OCBITH.

dopmy/I0BaHHA  HJIeil  cTaTTi
(moctaHoBKa 3aBIaHHsA). PO3KpUTH CYTHICTH
1 0COOMMBOCTI TMPAKTUYHOTO 3aCTOCYBAHHS
MICUXOMEAAroriYHUX TEXHOJOT1 pPO3BUTKY
KyJIbTYpH 1 TEXHIKM MOBJIEHHS CYy4acHOTO
Jinepa.

BukJjaa ocHOBHOro martepiajy Jo-
CJIiI’KeHHSI 3 TIOBHUM OOIPYHTYBaHHSIM
OTpUMaHuX pe3ynbratiB. llosicHUMO cCyT-
HICTBh 1 OCOOJIMBOCTI MPAKTUYHOI peasizamii
NICUXOIEJaroriYHUX TEXHOJIOTI PO3BUTKY
KYJIbTYpPU 1 TEXHIKM MOBJICHHS CYy4aCHOTO
Jizepa Ha MPHKIAAI 3aCTOCYBAaHHS Hammca-
HOT'O aBTOPOM 1Ii€i CTaTTi y CHiBaBTOPCTBI 3
KaHAUIATOM (DIJTONOTIYHMX HAyK, TOLEHTOM
kadeapu [HdopmarliiiHol AisUIBHOCTI Ta Me-
nia-koMmyHikanid ['ymaHnitapHoro ¢axyib-
ety OIIechKOro HalllOHAJILHOTO MOJITEXHi-
YHOTrO YyHiBepcutery MenbHuk CBITIaHOO
MuxaiiniBHOIO ~ HAaBYAJIBbHOTO  TOCIOHUKA
«MucreuTBo MOBJEHHS CY4YacHOro Iie-
narora» [10] Ha Kypcax HiABUINEHHS KBai-
¢ikamii  HayKOBO-TIEAATOTIYHUX  KaJpiB
OHIIY «llenaroriyHa MaHCTEpHICTh BHKJIA-
Jaya BHUINOI IIKOJIW». B3saraimi, moCiOHHK
NpU3HAYeHUH [UIs CTY/AEHTIB, AacHipaHTiB,
BUKJIaJ]auyiB Ta HAYKOBLIB, IO MpParHyTh
YJIIOCKOHAJIUTH BJIacCHE TNpodeciiiHe MOB-
JICHHS, a TAKOXX MOXe OyTH KOpUCHHI Tepe-
CIYHOMY MOBIIIO SIK CAMOBYHTEJNb 3 TEXHIKU
MOBJICHHS.

3ayBaxumo, 110 nepenaycim
HEOOXIJHICTh CTBOPEHHS IHOTO IOCIOHUKA
Oyna oOymoBieHa poOOTOIO aBTOpa SIK
3aCHOBHHUKa 1 TpeHepa KypciB «llemaroriuna
MaWCTEpHICTh BHKJIAZada BHIIOI IIKOIW» Yy
HaBYaJIbHO-KOHCYJIbTALlIHHOMY LIEHTpi
OHITY, mo OyB CTBOpPEHHH Yy >KOBTHI
2012 poky 3 METOIO MiABUIIECHHS MeJaroriyHol
Ta YHOPaBIIHCHKOI KBami(ikamii HayKOBO-
MeIaroriuHuX KajpiB, peasizaiii yMOB Jyist
CTAQHOBIICHHS, PO3BHTKY 1 CaMOpPO3BHTKY
HeJaroriyHoi MacTepHoCTi (paxiBIliB, IXHBOTO
IHTENEKTyallbHOTO  MOTEHIaTy y  cdepi
HAYKOBOI Ta OCBITHBOI JIiSUIBHOCTI. 32 MHHYJI
POKM y HaBYAJIbHO-KOHCYJIbTAllIHHOMY LEHTPI
«[lemaroriyna  MalCTEpHICTb  BHKIIaJaya

BUIIOT IIKOJM» MIBUIIMIN KBaTi(iKaIlito,
onepxamu ceptudikaru «llemarora-maiictpar
oumemr uHbK 300 oci6. 3asHaumMo, IO 1€ HE
Tinbku Bukiamadi BH3. Cepen BHITYyCKHHKIB
HeHTpy 0OaraTto  TPEACTaBHUKIB  IHIIUX
npodeciid, st SKuxX mpodeciiiHa TisIbHICTD Y
CHCTEMI «IIOJJMHA — JIIOJIHA)» HEPO3PUBHO
TIOB’s13aHa 3 TIeIaroriyHor MaicrepHicTio. Lle
npodeciiiHi  Cyami, aaBOKaTH, HPaKTUKYIOYi
TMICUXOJIOTH, TpeHepH Toio. Cneyugixa Kypeis
«[lemaroriyra  MaHCTEpHICTh  BHKIIAJa4a
BUIIOI IIKOJIM» TIONsATae y ii MpaKkTU4HIN
CIIPSIMOBAHOCTi, ~ CTBOPEHHI  MOJJIUBOCTEH
MOJICTIIOBAHHS ~ PEaJbHOr0  MEJaroridyHoro
npouecy B crinax BH3, y 3amydenni
BUKJIaJauiB y LIl mporec SK CyO’ €KTiB, IO
OBOJIOIIBAIOTH puiioMamMu opranizarii
BJIACHOI [eJaroriyHoi ISUTBHOCTI 1
AHAI3YIOTh HUTSIXU npodeciiHoro
CaMOPO3BHTKY.

Li#i poboTi, y cydacHHX yMOBax
nudposizaiii  OCBITH, TaKOX IOCTIPHUSIB
CTBOPEHHH aBTOPOM CTaTTi y JUCTOHAI
2018 poxy  OcBITHBO-HAyKOBUH  IMopTal
«[lenaroriuna  MaWCTEpHICTh  BHUKJIAJaya
sBumoi mkomm»  (http://www.pedagogic-
master.com.ua) [lpunyun  inmencuenol
Komynikayii 3a0e3NedyeTbcs aKTHBHICTIO
NeJaroriB y B3a€MOJIi SIK B ayJUTOpii, Tak i
y BipTyanbHOMY npoctopi. Cepell OCHOBHUX
3aBAaHb KYypCIB: «PO3BUTH 3I10HOCTI MI0JI0

BU3HAUEHHS  HAWOUIBII  MPOAYKTUBHUX
npuiiomiB, GopMm, MeToaIB, 3acoliB 1
IUTICHUX MICUXOJIOTO-TIEIarOT1YHUX
TEXHOJIOT1H YIpaBJiHHSA 1 CAMOYIPABIIIHHS 3
METO0 1JBUIIECHHS MPOYKTUBHOCTI
HayKOBO-TIpodeciitHol nearoriyHoi
TUSITBHOCTI».

CBoepifHicTh MociOHMKa «MUCTEUTBO
MOBJICHHSI CyYacHOTO TIe/Iaroray», BHU3HAUYCHA
HOro BIAMOBIJHICTIO KJIIOYOBUM MOCTYJaTam
Teopii Meaaroriyuol MaiCTEepPHOCTI
I. A. 3s3t0Ha. ApKe 115 Teopis i, BIMOBIIHO,
MPaKTHKA IeJaroriqyHoi MaliCTEPHOCTI HE Mae
aHAJIOTIB Yy CBITI, 1ii I1HHOBAIIMHICTH,
negaroriyHa  €(EeKTHBHICTh Ta BaromicTh
pe3ynbTaTiB  BOPOBAKCHHS  3YMOBHIIU
IIBUJIKE TOIIMPEHHS Yy BITUM3HSHIA 1
3apyOixkHiN memaroriuHiii ocBiTi (bimopycs,
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Kanana, Kuraii, [Tonbmia, @paniis, SnoHis,

Pocis ta iHmn  kpainu). IIporpama
«[lemaroriuna  MaiiCTepHICTh  BHKIIaJada
BHIIIO1 IITKOJTH 30epirae OCHOBHI

KOHIENTYaIbHI TOJOXCHHS, BHUKJIAJCHI Y
nporpamax Ta miapyuHukax «Ilemaroriuna
Mmaiictepuicte» 1. A. 3s3toHa  [6], aie
OCTaHHIM 4YacoOM BHMarajaa OCYYacCHEHHS 1
Oimpmr  TIMOOKOI yBarm 10 KyIbTYpH 1
TEXHIKHA MOBJICHHS.

ABTOpaMH HaBYaJIBHOT'O MOCIOHHMKA
3IMCHEHO cpoly CHUCTEMaTHU3yBaTH
TEOPETUYHHU, METOAMKO-TIPAKTUYHU I
Marepian 13 (opMyBaHHA ¥ PO3BHUTKY
KYJIBTYPH Ta TEXHIKA MOBJICHHS CYYaCHOTO
nejarora, yYMIOIEHMH y — OiApYYHHKAX,
NOCIOHMKAX, OKPEMHUX HAayKOBUX 1 HAyKOBO-
MOMYJSIPHUX BUAAHHSX; BUCBITIUTH MiAXOAU
31 BJOCKOHAJICHHS TIEIarOT'19YHOTO MOBJICHHS,
30KpeMa  OCOOJIUBY  yBary  MNpUAUIATH
MICUX0AKYCTHYHOMY Ta
IICUXOJIIHTBICTUMHOMY acHeKkTaM. Y KHu31
3i0paHo Ta BHOpsAKOBaHO Oumpme 250
BIIpaB, JUAAKTHYHUX Irop, TPEHIHTIB,
CIPSIMOBAHUX HAa PO3BUTOK 1 BJIOCKOHAJICHHS
MOBJICHHEBOTO  amapaTy, 10  HaJae
NPaKTUYHOI ~ MOXXJIMBOCTI  «IITiyBaTH»
npodeciiHe MOBJEHHs. 3MICT MPaKTUYHHUX
3aBJIaHb 3yMOBJIEHUI JSITEHICHO-
KOMYHIKQTHBHUM IiJXOJOM J0 HaBYaHHS 1
CIPSIMOBAaHUW Ha PO3BUTOK NPOAYKTUBHOI
MISAIIBHOCTI Iegarora.

TexHika MOBJIEHHS y NOCIOHUKY
KOHKPETH3Y€EThCS SK KOMIUIEKC HABUYOK Y
MOBJICHHEBOMY JMXaHHI, TOJOCOTBOPEHHI I
IUKIHI, W0 Ja€ MeaaroroBl MOYKINUBICTD
JIOHECTH JI0 ayJUTOpii Bce 0araTCTBO 3MICTY
rioro ciosa [6, c. 228]. TexHika MOBICHHS —
HEeBiJ'€MHAa YacTHHAa MHUCTENTBa 3BYYHOI
MOBH, OpPaTOPCHKOTO MHUCTenTBa. | Komu
HaeTbest Mpo HeEl, 3BayKarOTh HE TITBKU Ha
«BIPTYO3HICTB», @ ¥ Ha TEXHIYHI HAaBUYKH,

MOBJICHHS MOXKeE CTBOPUTH obpa3
KaTerOpUYHOTO JHWKTaTopa a0o, HaBIAKH,
CHOKIMHOTO, MYApPOro W YpiBHOBa)XXEHOTO
Jinepa.

[TociGHUK CKIIaTa€eThCs 31 BCTYMY,
TPROX  PO3JAUINB, a  TaKOX  CIHUCKY
BUKOPUCTAHOT Ta PEKOMEHI0BaHO1

mitepatypu. CliJl MAKPECIUTH, IO OKpPEMi
KOMIIOHCHTH TMPAKTUYHOTO BUKOPHCTAHHS
[MOC1IOHUKA «MucTenTBo MOBJICHHS
CydacHOTo TIefarora» y Mekax KypciB
MiJBUINCHHS KBamidikaiii, 00’ €IHyIOThCS B
[[iJJle Ha OCHOBI €IWHOI CHHEPreTUYHOI
eMoIIiitHo-perysniiaoi moaeni. Lls Mmoaensb
JIoIIoMarae y4acHUKaAM TPEHYBATHUCS
OJHOYACHO SIK B IUIOIIMHI CTaJI0i eMOILIiHO-
MO3UTUBHOL npodeciitHoi MIOBE/IIHKH,
peanbHUX JiH, TaK 1 B KOTHITUBHIN TUTONTUHI
PO3BUTKY CTIHKOT MOTHBAI1 1o
CaMOpPO3BUTKY.

VYV nepmiomy pozaun «Kynemypa i
MEXHIKA MOBIEHHA AK HeBi0’€MHI CK1a006i
neoazoziunoi maiicmepHocmi» PO3TISIHYTO
NUTAaHHS KYJIBTYpHU MOBIEHHA CYy4acHOTO
nesiarora 3 oryisiy Ha crenu@iky ii BUABY Ta
KITIOYOBI  O3HAKW;  CYTHICTH  TOHSTTS
«IIeJaroriyie MOBJIEHHS» Ta OCHOBHI ITiIXOIH
O WOro BWTIYMAuUCHHS; XapaKTCPUCTHKH
TEXHIKA MOBJICHHS BHKJaJada SK 0a30BOro
KOMIIOHEHTa  TENaroridyHoi  MaiCTepHOCTI;
(byHKIIOHAIBHI 0COOJIMBOCTI TEXHIKH
MOBJIEHHS B  pI3HMX  KOMYHIKaTMBHUX
CUTYyaIlisIX; KOHKPETU30BAaHO  CBOEPIIHICTH
BUKOPHCTaHHS MOBHHMX 3aco0iB B yMOBax
BUKJIAJAlIbKOT JTISUTBHOCTI; MOSICHEHO CYTHICTh
BHYTPIIIHBOI TICHXOMENAroriqyHol TeXHIKH SIK
MIEPETyMOBH PO3BUTKY KYJIGTYPH MOBIICHHS
BHKJIaJ[aya.

Ilcuxomemaroriuna TexHIKa — 1€
KOMIUIEKC YMiHb, SKHH JOmomarae IOIuHI
ruo1ie, MOBHIIIE, TaTaHOBUTILIE BUPA3UTH
cebe, MOCATTU ONTHUMAIbHUX PE3YNbTaTiB Y

6e3 AKX OpaTOPCHKOTO MHCTENTBA He icHye, ~ NEAArOriuHii  misibHocTi. I BMIHHA
Okpim TOro, BoHa 3abesnedye npapuipHe CAATOTTIHOTO — CHUIKYBAaHHS, — TCXHIKA 1
CHpUIHATTS HABYANBHOTO MaTepiany, gae  KYJTBTYPa MOBICHHA, MiMika, MaHTOMiMiKa,
3MOTy e()eKTHBHO BIUIHBATH Ha ayIuTOPIIO, npodeciiina  caMOperyJysiiss  MCUXiYHOTO
cupusie TiIHIA caMompe3eHTallii Bukiagada CTaHy — TOIIO. KyneTypa  MOBIIEHHEBO]
(Bimmsepkanooun  fioro  (ismuHMii Ta  TOBEIHKH nependayae OCMHUCJIEHHS
emomiiiEmii cram). Hanpukman, TexHika  BJACHHX  CKCIPECHBHHX — TIPOsiBIB,  IX
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KPUTUYHY CaMOOIIIHKY 1 cBigOME
BUKOPHCTaHHS  MOXIIMBOCTEH MOBH Yy
CHUIKYBaHHI.  AHANI3YIOUM  NPAKTUYHHUNA

JIOCBIZ 1 TEOpeTHUYHI 3700YTKH BHJIATHHUX
[EearoriB.  MUHYBIIMHU I CHOTOACHHS Yy
NOCiOHMKY BU3HAYEHO JIBa OCHOBHI HUIAXU
PO3BUTKY W  YIOCKOHAJCHHS  TEXHIKH
MOBJIEHHA: 1) 3aCTOCYBaHHS CIEliaTbHUX
peKoMeHaalid 1  BOpaB;  2) MOCTIHHUI
CaMOKOHTPOJIb 1 aHali3 MOBJCHHS, IO
nepea0davyae  BHSIBIGHHS  MOMMJIOK,  iX
YCBIIOMJICHHSI Ta YCYHEHHS B MOJaJbIIiN
KOMYHIKaTHUBHIH MPaKTHII.

[TonsTTs «TICUXOIearoriyHa
TEXHIKa» TOEAHYE 08I epynu CKIAIHUKIB:
Ilepwia epyna CKIQJHUKIB TIOB’si3aHa 3
YMIHHSM  [eJarora  KepyBaTH  CBOEIO
[MOBEIIHKOK: TEXHIKAa BOJOIIHHA CBOIM
opraHiaMoM  (MIMiKOIO, TAaHTOMIMIKOIO);
KEpYBaHHSI €MOI[ISIMU, HACTPOEM IS 3HATTS
3aiiBOTO NCUXI9HOTO HaIPYKCHHSI,
30yKeHHS TBOPYOTO CaMOTIOUYTTS;
OMaHYyBaHHS YMIHHSM COLIaNbHOT MepLeniii
(TexHika KepyBaHHS YBarow, VsBOIO);
TEXHIKA MOBJICHHS (KE€pyBaHHS TUXAHHSM,
JUKINI€I0, TYYHICTIO, TEMIIOM MOBJICHHS).
pyea epyna noB’s3aHa 3 yMiHHSIM BIUIUBATH
Ha OCOOHCTICTh 1 KOJEKTHB, DPO3KpPHBAE
TEXHOJIOTIYHY CTOPOHY MPOILIECY BUXOBAaHHS
1 HaBYAHHS: IUIAKTUYHI, OPTraHi3aTOPCHKI,
KOHCTPYKTUBHI, ~KOMYHIKaTHBHI  BMIHHS;
TEXHOJIOTIYHI ~ NPUHOMM  Tpen sIBICHHS
BHUMOT, yIIpaBIiHHS nearoriyHuM
CHUIKYBaHHSM, Oprasizamii KOJEKTHBHUX
TBOPUYUX CIpaB Ta iH. BaxxnuBo mparroBatu
Ha/l TOKpAIIEHHSM CHHTE3y sKOCTeH 1
BJIACTUBOCTEH OCOOMCTOCTI, K1 JaBaTUMYTh
3MOTY BIIEBHEHO, 0€3 3ailBOr0 €MOIIHOTO
Halpy>KeHHsSI OPraHi30BYBAaTH I€aroriyHy
Jil0, a TaKoX CTaHyTh  3alOpPYyKOIO
ONTUMI3MYy; BIIEBHEHOCTI y €001, BiICYyTHOCTI
CTpaxy IHepes] ayIuTOpi€ro; yMiHHI BOJOAITH
coboto, BIJICYTHOCTI €MOIIIITHOTO
HaNpY>KEHHS, HasBHOCTI BOJIbOBUX SKOCTEU
(IiecnpsiMOBaHOCTI, caMOBJIaJIaHHS,
pilry4ocTi). Ho ycix naparpadis
TEOPETUYHOTO PO3/UTY CKIIAJAECHO 3alUTaHHS
JUISL CaMOTIEPEBIPKHU.

Hpyruit po3ain «llpuxknaoui acne-
Kmu po36umky MO6/1eHHA neoazo2a CKia-

JAETHCS 3 CUCTEMATHU30BaHUX BIIPaB IS PO-
3BUTKY BIJMOBIIHUX TapaMETPIB TEXHIKU
MOBJICHHS. A came: BOPaBH IS PO3BHUTKY
doHariiHoro auxaHHs (BIOCKOHAJICHHS HO-
COBOTO JIMXaHHS; TPEHYBAHHS TOBHOTO THITY
(doHAIIHHOTO MUXaHHS 3 aKTHBI3alI€l0 Bif-
MOBIAHUX M sI31B; 3MIITHEHHS (DYHKIIOHY-
BaHHs JIETEHIB; TPEHYBAaHHS MHMOBLIBHOTO
BIIUXY; TPEHYBaHHS MUMOBUIBHOTO BHJIUXY);
BIIPaBU JJIsl TPEHYBaHHS OCHOBHHMX OpraHiB
MOBJICHHS: TYOH, HYKHSI IIIeJIena, 31K, Top-
TaHb (TpEeHyBaHHS M’S31B T'y0, PyXJIHBOCTI
HIDKHBOI IIEJIENH, M SI31B SI3UKa, OUXaJIBHOI
TpyOKHM — TOpTaHi); BOPaBH JISI PO3BUTKY
rojocy: CHJIM, BHUCOTH, OJIaTO3BYYHOCTI,
MOJILOTHOCTI, PYXJIUBOCTI, TOHY; BIPaBU AJIs
BJIOCKOHAJICHHS JMKIii; BIIPaBU MiIBUIICHOI
CKJIQJIHOCTI JIJIsi pOOOTH HaJ TMOE€IHAHHAMU
3BYKiB. TakoX y Apyromy po3ziisi yMimeHo
METOJIUKY pOOOTH 31 CKOPOMOBKaMH, CKOPO-
MOBKHM «31 CKapOHHIII HApOIHOI MYIPOCTi»
Ta aBTOPCHKI BipIIOBaHi CKOPOMOBKU. Ormu-
CaHO BIIPAaBM HA IHTOHYBaHHS MOBJIICHHS;
BIIPaBU 3 BUKOPUCTAHHSIM PYXiB Ta peKoMe-
H7AIIT 010 30ePeKESHHSI TOJIOCY.

Y Tperbomy po3aiti «Opamopcbka
6énpasHicmes  AK  HeGi0)’cMHA  CK1aA008a
YCRIWIHO20 MOG/IEHHA Nedazoza» OIVCAHO
0COOJTMBOCTI BUKOPUCTaHHS  €JICMEHTIB
OpaToOpChbKOrO MHUCTEITBA B MEAArOTIYHOMY
MOHOJIO31 Ta Oecini; 3aCTOCYBaHHS
creM(MIYHUX TEXHIK Yy KOHTEKCTI PO3BHUTKY
KyJIbTYpU MOBJIEHHS I€1arora (ayToTpeHIHTY,
MenuTallli Ta HaBIIOBaHHA); BIPaBU JUIA
«uutiyBaHHS» KPaCHOMOBCTBA, UAAKTHYHI
IrpM, @ TaKoX  3alpolOHOBAHO  JUIs
MIPOBEICHHS JTepaTypHO-IPaMATUIHOTO
3aX0/ly II’€Cy MOJIOJIOi YKpaiHChKOi aBTOPKU
Annu barpsinoi «llonag yacomy.

OCHOBHHM, 3aCaITHIYUM MPUHIAIIOM
nutiyBaHHS KpPacCHOMOBCTBA € TIPUHIIUI
MOBJIEHHEBOT aKTUBHOCT1, a/1ke (OpMyBaHHS
PUTOPUYHOI KYIbTYPH HEMOXJIMBE 11032
nponecoM MoBieHHs. Lledl mpuHuMN BHMa-
ra€ 3aCTOCYBaHHS METO/[IB HaBYaHHS, Y IKUX
MaKCHMaJIbHO PEAT3YEThCSI MHCICHHEBO-
MOBJICHHEBA isUIbHICTB. J[0 TaKMX METOJIiB
HaJeXaThb OUOAKMuUy4Hi iepu, XapakKTEpHUMU
O3HAKaMHU SKUX €: MOJICTIOBAHHS CHTYalliit
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HABYAJIBHOTO XapakTepy Ta MPUUHATTS Ha-
BUAIIBHUX PIIICHB; PO3MOILI POJIeH MK yda-
CHUKaMH TpH; PI3HOMAHITHICTH POJIHOBUX
iJIed TPU TPUAHATTI PIIICHHS; B3a€MOJIS
YYaCHHKIB TPH, SIKI BUKOHYIOTh Ti YW iHII
pOJIi; HAsBHICTh CHUIBHOI METH Yy4YacCHUKIB
I'pU; KOJIGKTUBHE NMPUHHATTS pillleHb; Oara-
TOQIBTEPHATUBHICT PIllICHb; HASBHICTH CHU-
CTeMHU 1HAMBITYaIbHOTO YH TPYIOBOTO OIli-
HIOBaHHS  JISUIBHOCTI  YYacCHHKIB  T'pH
[21, c. 68]. YV mociOHuKY aBTOpaMu J0AaHO
O3HAK{ BJIACHE PUTOPUYHUX IrOp: BKIIOYE-
HICTh YCIX YYaCHHUKIB y MpOIEC IrpoOBOTO
CHUIKYBaHHS; MaKCHUMallbHa MHCICHHEBO-
MOBJICHHEBA aKTHBHICTh, B3a€MO3B 30K 1H-
TUBITyaqbHOI Ta KOJIEKTUBHOI MHUCIIEHHEBO-
MOBJICHHEBOT JISUTHOCTI; PI3HOMAaHITHICTb
dbopM IiTLHOCTI B MEXKax OHIET IpH; HaBe-
JICHO TIPUKJIAIN TIIOBUX Irop 3 pO3BUTKY Te-
XHIKA MOBJICHHS:

— Moskoeuti  wmypm -  mema:
PO3BUHYTHU HIBUJIKICTb, KpEaTUBHICTb
MUCJICHHS, YMIHHSl «CIIyXaTh 1 YyTH»,

MpaloBaTH B KOMaHJi; PO3BUHYTU OKpeMi
PUTOPHUYHI YMIHHS B 3aJI©KHOCTI BiJ 3MicTy
3aBJIaHb;

— Ilumeps’to — mema:. PO3BUTOK
yMiHHS (HOPMYIIIOBATH 3alTUTaHHS;, OyayBaTH
JIOTIYHY CHCTeMY 3alliTaHb, 00’ €THAHUX
OJIHIEI0 TEMOIO, 1/Ie€10; TIOETHYBATH B Oeciai
JIOMAIIHI ~ 3arOTOBKHM 3  IMITPOBI3AIII€IO;
PO3BUTOK 3MICTOBHOCTI, CTHCJIOCTI,
aOpUCTUYHOCTI ~ MOBJICHHS,  PO3BUTOK
JaJOT14HOTO, Cy0’eKT-cy0’ €KTHOTO
MOBJICHHS;

— Exckypcisi — mema. aHai3 KapTUH,
0 PO3BUBAE TaKl SIKOCTI, SIK: acOlllaTHBHE
MHCJICHHS, ysiBa, (anTazis,
CIIOCTEPEXIMUBICTh. [pa, KpiM TOro, mae
CyTO PUTOPUYHY CKJIAJOBY: BIPABISHHS Y
CTBOPEHHI TEKCTIB, B3a€MOII1 3 ayJIUTOPI€I0,
BIAMOBIAAX HA 3alIMTaHHS;

— Komenmamop — mema: CUpUSTH
PO3BUTKY IIBUAKOCTI, aHAIIITUYHOCTI
MUCJICHHS, MOBJICHHS EKCIIPOMTOM,

CTHCIIOCTI, JJOTIYHOCTI MOBJICHHS,

— Tox-woy (epynosa Ouckycis) —
mema: PO3BUTOK  YMIHb noOupatu
apryMEHTH Ta KOHTPApryMEHTH MO0 Te3H,

PO3pOOIIATH CTpATETii0 AWCKYCii, HABUYOK
y4acTi B AMCKYCIi, KYJbTYpPH CIUIKYBaHHS
(TONEpaHTHICTh, JIEMOKPATHYHICTh, ITOBara
CITIBPO3MOBHHKIB, KYJIbTypa MOBJICHHS );

— Cy0 npucsaxcHux — mema: pO3BUTOK
HAaBUYOK NYyOJIIYHOTO MOBJICHHS, [iaJioTy,
AQHAJIITUYHOTO CITyXaHHS;

— Konxkypc  opamopis,
IHMeNeKmyalbHi pO3SMUHKYU TOIIO.

3ayBa)kuMO, IO 3aCTOCYBaHHS CIie-
U(pIYHUX TEXHIK TAKUX SIK: AyMOmMpeHiHe,
Meoumayis Ta HABIIOBAHHA Yy KOHTEKCTI MiJI-
BUIIEHHS KBali(ikalii HayKoBO-TIeJaroriv-
HUX KajpiB OyJI0O JOKJIAJHO ONKMCAaHO y IO-
NepeqHiX MyOmiKaiisax aBTopa IIi€i CTarTi
([7], [8], [13], Tormo). [ToyaTkOBHII KypC KX
TEXHIK MICTUTh CTaHJIAPTHI BIPaBH, siKi Oyio
po3pobneno cBoro yacy L llynbuem
(Johann Heinrich Schultz, 1884-1970 p.)
[20]. CuctemaTnuHe TpPEHYBaHHS IICHXOCO-
MaTHYHHUX PEaKIli 1 eHTPaJIbHIX HEPBOBUX
IPOIIECIB 3a JIONIOMOIOI0 NEBHHUX MPUHOMIB
JI03BOJISIE BUPOOUTH TEPBUHHHUHA KOMILIEKC
cnenudiyanx HaBu4yok [19]. Enementu ay-
TOTEHHOTO TPEHYBAHHA € TOTYXHHUM iH-
CTPYMEHTOM pO3BUTKY HAaBUYOK BHYTpILI-
HBOT TIEIarOTiYHOI TEXHIKU, PO3BUTKY TIC/Ia-
roriyHoi maiicrepHocti. IIpoTe # ngoci He Bei
HOro MOXJIMBOCTI IIMPOKO B1JIOMI, @ TOMY HE
aKTyasli30BaHI B MPaKTULll. Bukopucranus ta
BJIOCKOHAJICHHSI IIMX HABUYOK HAJa€ MOXKIIHU-
BOCTI LIIECHIPSIMOBAHO 3MIHIOBATH BIIACHHUM
HACTpId 1 CaMOMOYYTTS, PEryJIOBaTH TIJIH-
OMHY 1 TPHUBAIICTh BIANOYMHKY, HIYHOTO
cHY, (hopMyBaTu AOLIIBHUIN piBEHb poOOUYOi
aKTUBHOCTI, €()EeKTUBHO BUKOPUCTOBYBATU
JUIsL TIEpENOYMHKY BUIbHI XBWJIMHH. Ywuc-
JIeHHI MOoJu}iKalii, 1110 BHOCATHCA 10 HbOTO
PI3HUMH aBTOPaMH, CTOCYIOThCS JIUIIE BU/IO-
3MIHU TEXHIK, aje He NPUHLMIIB 1 CTPYK-
TypH KOMIUIEKCY TPEeHYBaHb y Iinomy. [py-
MMM IUISX — 3aCTOCYBAaHHS MEAUTATHUBHUX
BIIpaB, MOB’SI3aHUI 13 BUKOPHUCTAHHSAM aK-
MUBHOI pOJNi yABleHb, UYMMEBUX 00pa3ie
(30pOBHX, CITYXOBHX, TAKTUIBHUX TOIIO) [2].
Haperri, TpeTiii nuisx BIUIMBY Ha MCUXO]i-
310J10T14HI (DYHKIIT OpraHi3My TIPYHTYETHCS
Ha pecylonyuil ma npocpamyouul  poii

MIHI-iepu,
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c106a, SIKe TPOTOBOPIOETHCS HE TIIBKU Bro-
JoC, alle ¥ MOJYMKH — Ha HaBiroBaHHI. Lls
BJIACTUBICTh BHYTPIIIHBOTO MOBJCHHA (Y
dbopmi camoHaKa3iB, caMOIIEPEMOB TOIIO) 3
JIaBHIX-/1aBeH BUKOPUCTOBYETHCS Yy CIHOPTI
JUISL TIIBHIIICHHSI €()eKTUBHOCTI TpPEHYBaHb,
MoOimi3amii BHYTPIIIHIX pe3epBiB Mia dYac
3marass [1].

3a JaHMMH aMEpPHKAHCHKOTO TCHXO-
nora PoGepra Porxa [24, c. 223-232], vuHi B
KpaiHax 3axiIHol MiBKyJi BXKE ICHye Oiblie
1500 HaBUaIbHUX LIEHTPIB TPAHCIICHICHTA-
JBHOI MeIWTAalii, OpPraHi30oBaHUX Yy MicTax
outem, HK 100 gepka. 3a odimiiHUME Ja-
auvu y CIHIA MemuTaTUBHEMHU TEXHIKaAMU
BoJto1it0Th OubIie 6000 mikapis, 6ubIIe 1000
MIOCAJIOBIIIB BUCOKOTO 1 CEPEAHBOTO paHry,
YKHCJICHHI BIMCHKOBI (DaxiBIli 1 CIIOPTUBHI
TpeHepu. MequTarnito NpakTUKYIOTh aBOKATH,
CIiA4i, TPOrpamiCTH, BUUTEN, CTYACHTH,
CIIOPTCMEHH,  OI3HECMEHH,  apXiTEeKTOpH,
MOJILIEHCHKI, JTbOTYUKH, KyXapi, XYI0KHHKH,
JIOMOTOCIIOIAPKH Ta iH. SIK 3a3HaYa€ y CBOEMY
HaykoBoMmy orisiai P. Porx, y po3BuHEHHX
3axigHuX KpaiHax 160 yHiBepcuteTiB, 27 KpaiH
npoBen MoHan 350 HAYKOBHX JOCIIIKEHb
moao0 TexHiK 1 edekriB meautamii. i
JNOCHIDKEHHS ~ JOBENW, M0  MEIUTAaIlis
1o30aBiisie Bi CTpeCy 1 JUCTpeECy, MOKpallye
naM’saTh 1 MUIBHILYE 3JaTHICTh JIOPOCIHMX
Jofiell 10 HaByaHHA, 3a0e3leuye MpUJIHB
eHeprii, mo30aBnse  Bim  Oe3coHHS 1
HEBPOTUYHUX KOH(QIIIKTIB, Ja€ BIIUYTTA
MOBHOTH JKUTTA 1 IACTS, 3HIMAE JETIPECito MpH
TpariyHuX Ta IMOXOHAPUYHMX MEpeKNBaHHSIX,
MOKpAIye B3a€MUHH 3 JIFOABMU 1 3arajibHUAN
CTaH 3/I0pOB’sl, 3HIKY€E O10JIOTTYHUI BIK TOLIIO.
[lomynsapHiCTh 1MX METOMIB SK 3aco0iB
iIecCIpsMOBaHOL perysii chepu
HACTaHOBJIEHb 1 MOTUBIB JIISUILHOCTI, PO3BUTKY
VIIEBHEHOCTI y C00i, a TakoX $K 3aco0iB
KOpEKIlli TCHUXIYHUX CTaHIB Ja€ IiJCTaBy
BB)XATH, 110 BOHH MAalOTh CTaTU OPTraHigyHOIO
CKJIAIOBOI0 IICHXONIEIAroriyHol IMIArOTOBKH
e(eKTUBHUX JIIAEPIB.

OTxe, MaeMo HaJilo, 110
MPOMOHOBaHUK  TOCIOHMK  «MHUCTEeNTBO
MOBJICHHSI CY4aCHOTO IIeJ]aroray 3aIliKaBHTh
yCciX THX OCBITSH, XTO nA0ae Mpo TinHE

MaiiOyTHE yKpaiHCBKOTO coliymy, HOro
KOHKYPEHTOCTIPOMOKHICTh y €NUHIN
€BPONEUCHKIA pPOIWHI, XTO HaMaraerbcs
CTaTH KOHKYPEHTO3JaTHUM MEeAarorom —
THUM, 4YHA OIUIBHICTE «3ITKaHa» 1aesMu
I. A. 3s3t0ona  — igessmu  Ictuam, [{oOpa,
Kpacu, JIro0oBi 10 CBOro Hapoay, CBO€ET
barpkiBIIMHM.

BucHOBKM 3 JaHOr0 J0C/iIKeHHS
Ta MEPCIEeKTUBH MOJAIBIINX PO3BIAOK Y JAa-
HOMY HampsMKy. CydacHoro Jijepa Xapax-
TEepU3y€e: BUCOKHM PIBEHb 3arajibHOI KyJIb-
TypH Ta MOPAIBHOCTI; YMIHHS OpraHi3oBY-
BaTU TPYIOBY B3a€EMOJII0, BOJOJIIHHS IpHU-
filoMaM¥u MOBJICHHEBOI KOMYHIKaIlii, 30BHIMI-
HBOIO Ta BHYTPIIIHBOIO IICUXOIEIAroriy-
HUMH TE€XHIKaMHM, 3JJaTHICTh 0 ITOCTIHHOIO
CaMOBJIOCKOHAJIEHHSI Ta CaMOPO3BHUTKY OCO-
OHCTOCTI, JIFOOOB 10 JIFOZACH, BHCOKHI 0CO-
OUCTICHUN PIBEHb PO3BHUTKY IHTETPabHOTO
[[IHHICHOTO JIOCBiY 32 BCiMa KOMIIOHEHTaMHU
y iXHii 1imicHOCTI (aQeKTUBHOTO; 1HTENEK-
TyaJIbHOTO Ta BOJIboBOrO) [9]. ¥V crarTi, crim-
parovrch Ha KOHCTPYKTUBHUN JOCBIJ yKpai-
HCBKOI HAyKOBOI IIKOJHU 1eda2ociuHoi mau-
cmeprocmi 1.A. 3s1310Ha, PO3KPUTO 3arajibHi
TEOPETUKO-METOOJIOTIYHI BUTOKH 1 3MICTOBI
JiHIT 3aCTOCYBaHHS TICUXOIENAroriuHuX Te-
XHOJIOT1H PO3BUTKY KYJIbTYPH 1 TEXHIKH MO-
BJIEHHS CydacHoro Jjiznepa. JloBeneHo, Mo
MOBJICHHS € HE TIIbKH 3ac000M CIIUJIKY-
BaHHs, BOHO BTLIIO€ JIWCHICTH y CBIIOMOCTI
Ta MIICB1IOMOCTI Cy0’€KTIB KOMYHIKaTUBHOI
nii. BomoaiHHS TEXHIKOIO MOBJEHHS € HE
TUTBKH €JIEMEHT KYJIbTYpH JIijiepa, a il mepe-
JyMOBa IIO3UTUBHOTO CHPHUHSATTS Jijepa
otoueHHsM. [IpeacraBauukam mpodeciii cuc-
temu «JItoguHa - moauHay MOTPiIOHO 100pe
BOJIOJITH TEXHIKOIO MOBJIEHHS B €JHOCTI il
€JIEMEHTIB SIK HEOOXIAHOI TepeayMOBOIO
CJIOBECHOT [Iii ¥ MpaBUJIbHO HEIO MOCIyryBa-
TUCS (KepyBaTU NUXAHHSM Yy IPOIECI MOB-
JICHHS, BOJIOAITH TPAaBUIBHOK Ta YiTKOIO
JIAKIIEI0, CHJIOK, YHCTOTO ¥ BHCOTOO
rojocy, ophoeniyHUMH HOpPMaMH BHUMOBH).
OcCHOBOIO Takoro MOBJEHHsI € mpodgeciiiHa
MOBJICHHEBA T1TOTOBKA.

Ilemaroriyno  morijabHE
XapaKTepU3yloTh JIOTIYHICTb,

MOBJIEHHS
NEPEKOHIIN-
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BiCTh, CIIOHYKAIBHICTh, BHpa3HicTb. Moro
IHTOHAIlli, METOJUYHUN MAIIOHOK — pI3HO-
MaHITHI Ta BUpa3Hi, pUTM 1 TeMI — ONTHUMa-
JBHI JUIS KOXKHOT KOHKPETHOT CUTYyaIlii CITiJi-
KyBaHHs. TOX, pO3BUHYTHI I'OJIOCOBUM aria-
paT, rapHUi, 3BYy4HHI T'0OJIOC, SICHA, TOYHA 1
paBUIbHA MOBa, pi3HOMaHITHa W TiaMOOKa
IHTOHAIlisA, 0€3yMOBHO, — HEOOXiaHI 3aco0u
BUPA3HOTO XHBOro cioBa. OmHAK, HE BaApTO
3a0yBaTH 1 PO TakKi, aCEKTH, K 30BHIITHIN
BHUIJISLI, JKECTH, MIMIKa, 10 € JOJATKOBHUMHU
3aco0aMy yBHpa3HEHHS MOBJICHHS 1 HE00-
XIJHAMH YMOBaMH JJIsi BCTAHOBJICHHSI KOH-
TaKTy 3 ayAauTopi€ro. SIKII0 He MaTH BiArmo-
BiJTHO IiJITOTOBJICHOTO, PO3BUHEHOTO MOB-
JICHHEBOTO amapaTy, HE BOJIOAITH Mpuiio-
MaMH JUKIiT Ta opdoerii, He CTeKUTH 3a
BJIACHUMHM 30BHIIIHIMHU MPOSBAMH, ITOBE/IIH-
KOBHUMH PEaKIlisIMH, EMOI[ISIMU TOIIO — BUCO-
KHUX pe3y/bTaTiB CIOBECHOI A1l HE JOCATTH.
be3yMOBHO, MU TIIBKH OKPECITHIIN
KITFOYOB1 aCMEKTH PO3BUTKY KYIbTypU U Te-
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MOPéJII)HO-ETI/I‘IHI/II?I ACHEKT JIAEPCBKOT'O IIOTEHIIAJTY
MAUBYTHIX ®AXIBIIB 3 IPABOOXOPOHHOI ATAVIBHOCTI
INEHITEHHIAPHOI CUCTEMH YKPAIHHN

Anomauia. 3 ypaxy8anHam aumanizy Cymiocmi ma OCHOSHUX NPUHYUNIG OIANbHOCMI
Hepoicasnoi  kpuminanbHo-6ukonasuoi  cayocou  Vrpainu, Hamu  Oyro  00CioNCeHO
HeoOXIOHICMb HAA8HOCMI MOPANbHO-eMUYHO20 eleMEeHMY, K ekpau 8AJICIUEO20 KOMNOHEHMY
J1I0epcbK020 NOMEHYIANy MatlOymuix ¢haxieyie npagooxoponHoi JiflbHOCMI neHimeHyiapHoi
cucmemu Ykpainu. A maxooc 8usHa4eHo cmMpyKmypy ma MONCIUGE ULTAXU U020 (OPMYBAHHSL
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An extended abstract of a paper on the subject of:
“The moral-ethical aspect of the leadership potential of future professionals in the
law enforcement activities of the penitentiary system of Ukraine”

Problem setting. The effectiveness of
the fulfillment of tasks and the achievement
of the goals facing the penitentiary system is
possible if there is a properly constructed
and implemented control system and the
functioning of available forces and means.
To ensure a high level of effectiveness of
their activities, the penitentiary system needs
highly qualified workers with the necessary
professional skills and effective leaders who
are able to implement the latest managerial
approaches by promoting the virtues and
motivation of staff within the framework of
moral and ethical principles.

Resent research and publication anal-
ysis.An analysis of scientific research suggests
that the issues of professional activity of per-
sonnel institutions of the enforcement of sen-
tences were considered in their works by do-
mestic and foreign scientists: M. Blazhivsky,
A. Galay, I. Zakorko, S. Zlivko, N. Kalashnik,
S. Luzgin, V. Lyovochkin, V. Medvedeyv,
O. Ptashinsky, G. Radov, S. Sergeev,
O. Sorokin, A. Ushatikov, S. Fahrenyuk,
T. Yakimchuk and others.

O. Betza, I. Bogatyrev, O. Karaman,
M. Klimov, V. Kostenko, V. Kirivusha,
T. Kushnirova, V. Sinyov, M. Suprun,
O. Tretyak, S. Chebonenko, I. Yakovets and
other scientists addressed the problem of im-
proving the quality of the formation of profes-
sionally important qualities of penitentiaries.

The study of the leadership potential of
students of higher educational institutions was
conducted by the following domestic teachers:
A. Vasiliev, T. Vezhevich, L. Gren, T. Gura,
M. Gurevich, A. Ivashchenko, O. Ignatyuk,
V. Mikhaylichenko, O. Ponomaryov, S. Reznik,
O. Romanovskiy, L.  Tovazhnyansky,
M. Fomina, N. Sharonova and others.

Paper main body. Now the domestic
penitentiary system requires a highly
professional, conscientious, honest,

disciplined employee, capable of fulfilling the
socially significant functions assigned to him
on the basis of the most modern approaches
and working methods. Future law enforcement
specialists of the penitentiary system of
Ukraine, pupils of specialized higher
educational institutions,  hold  senior
management positions in the hierarchical
system of the State Criminal Executive Service
of Ukraine. Accordingly, to ensure the quality
and effectiveness of the penitentiary system,
they must skillfully and efficiently organize the
work of their subordinate team, it is impossible
without the leadership potential properly
formed in them.

As a result of the study, we can argue
that moral and ethical competence should be
one of the main and necessarily integral
components of the leadership potential of
future law enforcement specialists of the
penitentiary system of Ukraine, and
formulate the concept of moral and ethical
competence of future law enforcement
specialists of the penitentiary system of

Ukraine as a complex social and
professional education based on the
integration of professional knowledge,

practical skills in the area of morality and
ethics, and certain to yell personality traits
determines readiness for moral and ethical,
professional and appropriate behavior in
society, especially in situations of moral
choice.

Conclusions of the research.
Structurally, based on the logic of the
research and analysis of scientific literature,

its structure includes the following
components:
The cognitive component

characterizes the static form of moral and
ethical competence and covers the sphere of
formation of moral consciousness. Through
a system of ethical knowledge, the person
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perceives the meaning and content of values,
role models, principles of behavior,
communication, which in their professional
activity become professional guidance. The
operational-activity component of moral and
ethical competence encompasses ways of
moral and ethical actions (means, forms),
tactics of personally oriented behavior, and
communicative  abilities. The personal
component gives the moral and ethical
competence of originality and uniqueness. It
gives an idea of moral and ethical
competence level of the specialist and the
nature of his behavior motives. Motivation is
considered by psychologists as the driving
force of behavior, which is decisive in the
structure of personality. The process of
formation of moral and ethical competence
must be systematic and requires the use of a
holistic  mechanism  of  professional
development of the future specialist of the

IMocTanoBKka mpodjieMu B 3arajib-
HOMY BHUIJISIAI Ta ii 3B’430K 13 Ba)KJIMBUMHU
HAayYKOBUMH YU TNPAKTUYHUMH 3aBJAHHSAMHU.
Jlep>kaBHa KpUMiHaAJIbHO-BUKOHABYA CIIy)X0a
VYkpaiHu SBIS€THCS LEHTPAILHUM OpPraHOM
BUKOHABYOi BJaJd, L0 peali3ye JIep KaBHY
HOJITUKY y cepl BUKOHAHHS KPUMIHAIBHUX
nokapanb [1]. Ha cboromni, y yac akTUBHOI
¢a3u eBpoiHTErpaLii Haloi J1epkaBH, PyHK-
I[IOHYBaHHs Jlep:kaBHOI KpUMIHAJIbHO-BUKO-
HaBYOi cl1y’)kOu YKpaiHu cpsMOBaHE Ha pe-
ali3alilo MEeHITeHLIapHOI MOJITHUKH, OCHOB-
HOIO METOIO SIKOT € TIOBEPHEHHS JI0 CYCHiNIb-
CTBa, mMicis BiAOyBaHHS IOKapaHHsA, OCiO
3IaTHUX JI0 peiHTerpaiii Ta pecomiainizaiii.
BpaxoByroun €THUMOJIOTIIO0 MOHATh «II€HITe-
HIliapHa» (JIATHHCHKOIO MOBOIO poenitentia —
KasATTS) Ta «IOJNITUKa» (TPELbKO MOBOIO
politike — MmucrenTBO ympaBiiHHS AepiKa-
BOI0), MO’KHAa TOBOPHUTHU PO TEHITEHLapHy
MOJIITHKY, SIK OKPEMY Tally3b JepKaBHO-TIpa-
BOBOI JISUTHHOCTI BIAMOBITHUX CyO’€KTIB CO-
[[1aJbHOTO YINpaBIiHHSA 3 BHU3HAYEHHS Ta
BIIPOBA/PKEHHSI CUCTEMH OCHOBHHUX TIOHSTb,
MPUHIIMIIB, 1iJIeH Ta 3aBlaHb HEOOXITHUX Y
cdepi 3abe3meueHHsT KasTTs, IO BiAMOBiIa-
I0OTh BHUMOTaM YHWHHOTO 3aKOHOJAaBCTBa Ta

penitentiary system of Ukraine during
training in a specialized institution of higher
education. Moral and ethical competence
formation of future specialists of the
penitentiary system of Ukraine can be defined
as a process of purposeful and systematic
influence on the cognitive, personal and
operational activity of students of higher
education specialized institutions of the State
Criminal Enforcement Service of Ukraine,
whose purpose is to become such a person,
who is aware of the importance of the moral
and ethical component of their professional
responsibilities, effective and able leader-
leader with developed moral and personal
qualities and practical skills of the future
penitentiary in the field of professional ethics,
providing them with the choice of conscious
ethical behavior in accordance with
professional and ethical standards.

YMOJIMBITIOIOTH COIliaTi3allito 0COOUCTOCTI,
OJIHOYACHO 33aJI0BOJIBHSUIM 3aKOHHI IpaBa Ta
KYJIbTYPHI W MOpPaJIbHO-TICUXOJIOTIYHI 1HTE-
pecu rpOMaJIsIHMHA, CYCIIUIbCTBA, AEP/KaBU.

PesynbraTuBHICTS BHKOHAHHA 3a-
BJIaHb Ta JOCSTHEHHS IIJICH, IO CTOATH Te-
pell MEeHITeHLIapHOK CHUCTEMOI0 MOXIIUBE Y
pa3i HasBHOCTI NpaBHJIBHO MOOYyJOBaHOI U
peasizoBaHOl CHUCTEMH YIpaBIiHHA 1 (QYyHK-
[IOHYBaHHSI HasgBHUX CHJI Ta 3aco0iB. [lys
3a0e3neueHHs] BUCOKOTO PiBHS Pe3yJIbTaTHB-
HOCTI CBO€i NisUIBHOCTI, MEHITEHI[IapHa CHUC-
TeMa MoTpedye BUCOKOKBaJIi(hiIKOBAaHUX Mpa-
[[IBHUKIB 3 HEOOX1THUMH NpodeciiHuMH Ha-
BUYKaMM 1 €QEeKTHBHUX JIJEPiB, CIPOMOXK-
HUX peaji3yBaTH HOBITHI yNpPaBIIHCBHKI MiJl-
XOJIM MLUISIXOM IMpoIara’jau J100pouyecHOCTI
Ta MOTHBallii NepcoHally y Mexax Mopa-
JbHO-€TUYHUX NTPUHLIUIIIB.

AHAJI3 OCTAHHIX AOCJTIIXKeHb i Mmy-
OJsrikawii, y SKMX 3al09aTKOBAHO PO3B’S3aHHS
i€l mpobeMu 1 Ha SIKi CIIUPAEThCA aBTOP.
AHaJmi3 HayKOBHX JOCIHIPKEHb TOBOPUTH IPO
Te, 110 MNUTaHHA NpodeciiHOl MiSTBHOCTI
MEPCOHATY OpTaHiB Ta YCTAaHOB BUKOHAHHS
NOKapaHb pO3MIAAIM Y CBOIX poOoTax
BITUM3HSHI  Ta  3apyODKHI  HAYKOBIIL:
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M. bnaxiBcekuii,  A. I'anaii, 1. 3akopko,
C. 3muBKo, H. Kananrawk, C. Jly3rin,
B. JIboBOuUKiH, B. Mengenes,
O. ITtammucekuii, I'. PamoB, C. Ceprees,
O. Copokin, A. Ymarukos, C. ®apeHIoK,

T. SIkumuyk Ta iH.
[IpoGniemy miNBUILIEHHS SKOCTI Cco-
PMOBaHOCTI TPO(ECITHO BaXJIMBUX SKOCTEH

TIEHITEHITiapiiB BHUCBITJIFOBAJIN O. bera,
I. boratuproB, O. Kapaman, M. Kiumos,
B. Kocrenko, B.Kpupyma, T. Kymmniposa,
B. Cunbos, M. CynpyH, O. TpeTsIk,

C. UeboneHnko, 1. SIkoBerip Ta iHIII HAYKOBIII.

Jocmimxenas (GopMyBaHHS JiIEpCh-
KOr0 TMOTEHIay Y CTYJCHTIB 3aKJIa/liB BUIIOI
OocBITM  OynM  mpoBeAEHI  HACTYIMHHUMU
BITYM3HSHMMHU  Iefaroramu: A. Bacuibes,
T. BexeBuy, JI. I'pens, T.['ypa, M. ['ypesiy,
A. IBamenko, O. Irnariok, B. MuxaitnndeHko,
O. IlonomapboB, C. Pe3nik,
O. PoMaHOBCHKUH, JI. ToBayKHSIHCHKHIA,
M. ®omina, H. [llaponosa Ta iHIIIMHU.

BpaxoByroun HampaioBaHHS HayKO-
BI[IB TOTEHINal OCOOMCTOCTI CIIiJ PO3IJIS-
JaTH SK CHCTEMY MPHUPOAHO-00YMOBICHUX
Ta BIJHOBJIOBAJbHUX PECypCiB, peamizalis
SIKUX TPOTATOM >KUTTS MPU3BOJUTH JO TEB-
HUX, 3 TOYKH 30py OCOOMCTOCTI 1 CycCIiibC-
TBa, 3HAYYIINX OCOOMCTICHUX OCSATHEHB [5].

Binpiricte IOCHIAHUKIB BUIUISIOTH
TPU OCHOBHHMX HEOOXITHUX CKIaJOBHX d(e-
HOMEHY JIiIepCTBa: BIUIUB, Tpyma, IiJb.
A. POMaHOBCBKMI CTBep/XKye, 10 JiAep 1
CTUJIb WOTO TOBEMIHKU BioOpa)xaroTh 00-
CTaBUHH, CYTHICTb TPYIHU, a TaKOX OcoOuc-
TICHI pUCH HE TIJIBKH CaMOro Jijepa, aje i
HOTO TOCITIIOBHUKIB [7].

Bupinennsi He BHpilIeHHX paHime
YaCTHH 3arajibHOi MpPoOJeMH, KOTPHUM
IPUCBSUYEThCS AaHA CTATTA. BicyTHE diTke
BU3HAUEHHS MOPAJbHO-ETUYHOI KOMITETEHII11
NeHITeHIiapis Ta ii CTPYKTypHUX KOMIIOHEH-
TiB, SIK CKJIQJOBOI MOTO JiAEpChKOrO MOTEH-
miaxy. BUMOTH CBHOTOJCHHS 70 TEepCOHATY
JepxaBHOi KpHUMIHAJILHO-BUKOHABUOI CITy-
XKOM YKpaiHu, HEJJOCTATHICTh TEOPETUYHOTO
JIOCJTIJDKEHHSI BHIIIE3a3HAYCHUX ITUTaHb BKa-
3y€ Ha aKTYalbHICTh JAHOI CTATTI i CBIAYUTH
PO HEOOXIAHICTh 3AICHEHHS HAyKOBO-TIO-
IIYKOBOT 1SUTBHOCTI Y IIbOMY HAaIpsIMKY.

®opmyJIr0BaHHsA wijei crarri (1o-
CTaHOBKA 3aBJaHHA). 3 ypaxyBaHHAM HayKoO-
BUX TMOMIAIIB BITYUM3HSHUX BUCHUX Ta Mpe.-
CTAaBHHKIB 3apyO1’KHUX HAYKOBHX IIKLJI, JaHE
JOCHTIJDKeHHs Tiependayae BU3HAUUTH TI0-
HATTS, CYTHICTh Ta CKJIaJJOBI MOPaJIbHO-ETH-
YHOI KOMIIETEHIIII, SIK CKJIaJ0BOi JiJepCh-
KOro MOTEHIay MaiOyTHIX (axiBIlIB mpa-
BOOXOPOHHOI JiSUIBHOCTI MEHITeHLIapHOT CH-
creMu YKpaiHu mig dac npodeciiHoi miaro-
TOBKH Y BIJIOMYHX 3aKJIaJaxX BUILOI OCBITH.

Buxkisan ocHoBHOro marepiaay a0-
CIi/’KEHHs1 3 [IOBHUM OOIDYHTYBaHHSIM
OTpUMaHUX HAYKOBUX pe3ynbTatiB. [lepika-
BHA  KpPUMIHAJbHO-BUKOHABYA  CIIy)KOa
VkpaiHu (akTUYHO € OJHUM 13 CHJIOBHUX
OJI0KIB Aep)kaHOi BUKOHABYOI Biaau. Bpaxo-
BYIOUH IPOBEJICHE JIOCIIKEHHSI TisSIbHOCTI
nepcoHainy Jlep>kaBHOI KpUMIHAJIbHO-BUKO-
HaBYOi cayx0u Ykpainu [6] Ta nmpoBeneHui
M. bnaxxiBCbKMM ~ aHai3  MCHXOJOTIYHUX
oco0uBoCTEH MpodeciitHOl TiAIBHOCTI Mmep-
COHAJIy yCTaHOB BUKOHAHHs TOKapaHb [4],
JAIOTh MOXIIMBICTh TOBOPUTH MPO T€, IIO
CEPEIIOBHIIE, Y AKOMY 3IIHCHIOETHCS TIpode-
CiliHa JIsIbHICTH MEHITCHIlapiiB, 3HAYHO Bi-
JPI3HSETHCS BiJl CEPENOBHINA 1HIINX CITYXKO
CHJIOBHX BIJIOMCTB.

OOMmexxeHul Ta CyBOpPO pErylaMeHTO-
BaHUI Jiama30H 3aCTOCYBAaHHS METOJIB, CHII
Ta 3ac00iB, y TIepio/l BUKOHAHHS CIIY>KOOBHUX
¢byHKLIOHATBHUX O0OB’s3KiB, 0COONMBI 3a-
caJM 1 IpaBuiia MOBOKEHHSI, CyOOpANHALLIS,
collialbHO-TIPABOBA HE3aXMILIEHICTh Iepco-
Hally, HU3bKUI COLIIaIbHUNA CTaTyc, HeraTu-
BHUI  BIUIMB  OTOYEHHS  3aCy/DKEHHUX
(YB’SI3HEHHUX), HEOOXIAHICTh MOJOJAHHS SIB-
HOTO Ta/ab0 MPHUXOBAHOIO MPOTHUCTOSHHS
CHELIKOHTHHIEHTY, BUCOKUH piBE€Hb €MOIili-
HOTO HABaHTA)KEHHS, YacCTl CTPECOBI CHUTYya-
11ii, BUCOKMI piBEHb 130JIbOBAHOCTI yCTaHOB
BUKOHAHHS MOKapaHb (OJHOMAaHITHICTb OTO-
YeHHsI, 00’ €KTUBHE OOMEKEHHS y BITbHOMY
NepeMilleHH]l, By3bKe KOJIO MpodeciiiHoro
CHUIKYBaHHS), MiHIMyM MO3UTHUBHHUX BiT4yT-
TIB Ta BpaXeHb — BHU3HAUaAIOTh CHEHUQIKY
CIIy>k00BO1 JisuIbHOCTI mepcoHany [lepxas-
HOI  KpPUMIHAJbHO-BUKOHABUOI  CIIY>KOHU
Ykpainu.
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[Tcuxomnoriuai  ocobauBoCcTi mpode-
CIHHOI JiSJIBHOCTI TEHITEHIIapiiB BHUpaXka-
IOTBCS B: CBOEPITHOCTI (YHIKQJIBHOCTI) K 3a
MOCAJIOBUMH 1HCTPYKITISIMHA, HAsIBHOCTI BJla-
JTHUX TOBHOBA)XCHb, HEOOXigHOCTI 30epe-
JKEHHS TA€EMHHUIIl ONEPATUBHOI, CIy:KOOBOI
iHpopMaii, IHTEHCUBHIM HANpPYKEHOCTI Ta
CTPECOTE€HHOCTI il Yac HECEHHS CITy>KOH.

O. CagHikoBa BIJHOCHUTH IISUILHICTH
nepcoHany JlepskaBHOI KpHUMiHAJIbHO-BUKO-
HaBYOI CIy)KOM YKpaiHM 0 TpynH COLIOHO-
MIYHHUX TIPOQecii, y SKuX 00’€KTOM BIUIUBY
BHCTYIIA€E 1HIIA JIFOAMHA a00 Tpyma roei [9].

Huni BiTUM3HSHA MIEHITEHIIIapHA CHUC-
TeMa, MoTpedye BUCOKOMpPO(heciiHOTO, CyM-
JIHHOTO, YECHOTO, TUCIUILIIHOBAHOTO IIpa-
[[IBHUKA, 3JaTHOTO BUKOHYBATH TOKJIAJCHI
Ha HBOTO COMIadbHO 3Hauymy (yHkmii Ha
OCHOBI HaliCy4acCHIIIMX MiJXOJiB 1 METOAIB
pobotu. MaiiGyTHi (paxiBiii MPaBOOXOPOHHOT
JISITBHOCTI TIEHITEHIIIApHOI CHUCTeMH YKpa-
iHM, BUXOBaHII MPO(UILHUX 3aKJIaJiB BUIIOI
OCBITH, 3alilMaTHUMyTh TIOCaaud KepiBHOL
JAHKK iepapxiyHoi cuctemu JlepkaBHOT
KpUMiHAIbHO-BUKOHABYOI CIIY)KOM YKpaiHu.
BigmoBigHo, s 3a0e3ledyeHHsT SIKOCTI Ta
Pe3yABTAaTUBHOCTI MisSTIBHOCTI TEHITEHIiap-
HOI CHCTEeMH, BOHH MOBUHHI YMiJIO Ta edek-
TUBHO OpPraHi3oByBaTH pPOOOTY MiJIETJIOTO
iM KOJEKTHBY, II0 HEMOXJIHMBO 0e3 chopmo-
BAaHOTO B HUX, HAJCKHUM YHUHOM, IiJEpPCh-
KOTO TIOTEHITiamy.

VYcraHoBu Ta 3akianud TEHITEHIAp-
HOI CHCTEMH — I1I€ 00’€KTH, B SIKHX B3a€EMO-
BITHOCHHHU MIX JIFOJBMH € OCHOBHOIO Ta He-
BiJl’€MHOIO YaCTHHOIO CYTHOCTI iX (yHKIIiO-
HYBaHHs B3araji, BIAMOBIIHO IOTPUMAaHHS
MOpaTbHO-CTUYHUX HOPM Y HHX Ma€ OyTH
000B’s13k0BUM. [ly’ke 4acTO BUHMKAIOTh CHU-
Tyallii, Ikl He MOXJIMBO BUPILIUTH B paMKax
YIPaBIIHCBKUX TOHATh €(QEKTUBHOCTI Ta
MPOAYKTUBHOCTI. OCOOIMBOTO 3HAYECHHS 3a-
3HaueHe sABUIIe HAOyBa€ TOi, KOJIU MpHiiMa-
€THCS PIIIICHHS] CTOCOBHO JIIOJUHH, Yy TaKUX

KepyBaTuCs Yy CBOid  3aKOHOTBOPYOCTI,
MOMITHIII Ta TMpakTUlll E€BPONEHCHKUMU
MEeHITCHIIIapHUMH MpaBUIaMu

(Pexomenmariss Ne R (2006) 2 Komirery
MinicTpiB nep:kaB y4acHUIb). Y mpaBuiti 72

€BpONEHCHKUX  MEHITEHIIapHUX  MPaBHII
BKa3aHO HACTYITHE:
1. KepyBanus MeHITCHIIIapHUMH

3aKjlalaMid  MYCUTh  31MCHIOBaTHCS B
€TUYHOMY KOHTEKCTi, y paMKax SKOro
BU3HAETHCA, IO A0 YB’SI3HEHUX HEOOXiTHO
CTaBUTUCS TYMaHHO Ta 3 IIOBAarow [0
HEB1JI’ €MHOI T1THOCTI JIFOIUHU.

2. [lepconan Mae JEMOHCTpYBaTH
YiTKE YCBIJIOMJICHHS METH IMEHITEeHIIapHOi
CHCTEMH. KepiBauurso MTOBUHHO
3a0X04YyBaTH  JIJIEPCTBO Kparoro
JIOCSTHEHHS ITi€1 METH.

3. O00B’sI3kM TepCcOoHaNy IIMPII 3a
000B’SI3KM TIPOCTUX OXOPOHIIB 1 TOBUHHI
BpPaxoBYyBaTH HEOOX1IHICTh CIIPHUSTH
MOBEPHEHHIO YB’SI3HEHHX JI0 CYCIiJIbCTBA
micis  BigOyBaHHS TOKapaHHS Ha OCHOBI
IporpaMd  TMO3UTHBHOI  MOTHBAIl  Ta
JIOTIOMOTH.

4.V cBoiil po0OOTi mepcoHal MYCUTh
JOTPUMYBATUCS BUCOKHX MpodeciiiHux Ta
0COOHMCTHX CTaHIAPTIB [2].

JlinepctBO  SIK  HEOOXiMHMI  Ta
BaYKJIMBUM YUHHUK oprasizariiHoi
CTPYKTYpH MeHITEeHI[IapHO1 CHUCTEMHU,
IPOCIIKOBYETbCS HAa KOXKHOMY ii piBHI. Y
KOXKHIM yCTaHOBI YK 00’€KTI MEHITEHIIapHOT
CHUCTEMH,  JIJEPCTBO  BHPAKAETBCA Yy
XapakTepl BIUIMBY KEpPIBHOTO CKJIaay Ha
dbopMyBaHHS MOPAIBbHO-ETHUYHOI KYIbTYpH
3aknany. llepenyciM 1€ NpOSIBISETHCS Y
MaHepl BHPILIEHHS NHTaHb IOB’SI3aHUX 13
B3aEMUHAMU (mepconan-nepcoHa,
MEPCOHAI-CIEIIKOHTUHIE€HT), TOBEAIHKOK 1
CTHJIIO BUKOHAHHS NpodeciiHuX 000B’SI3KiB.
Haiibinbm  oueBMOHUM  JiepcTBO  Oyne
CIOCTEepIraTuCh B YCTaHOBAaX YW 00 €KTax
NEHITEHI[IapHOT ~ CUCTEMM 3  HAaJIe)KHO

JUIA

cUTyallisx Tpeba KepyBaTucCs OUIbII 3HAaYy- CTBOPEHOIO TyMaHHOI aTMocdeporo i
HIUMH TTOHATTSIMHU. MO3UTUBHUM  CTaHOM  MOPaJbHO-€TUYHOI

3  MerTor  BJOCKOHAJEHHA Ta  KyJabTypu. HasBHICTB B ycTaHOBaXx YH
JOTPUMAHHS 3arajbHUX MPHHLUUIIB TpH 00’ €KTax HEeHITEeHIIapHOi CUCTEMH
3MIACHEHH] TEHITEHLIapHOi TMOJITUKM B  JIJIEPCTBa, Oe33arnepeyHo, CIIpUSATUME
Vkpaini, Pagoro €Bponu pexkoMeHOBaHO  oOpradizailii Ta CTBOPEHHIO e€(EeKTHBHHUX
Jioep. Enima.Cycninecmeo 22019 91



HICUXOJIOI O-1IEJJAI’OI'T9HI [ CYCIHIJIBHO-TIOJITHYHI 34ACAJ/[H ®OPMYBAHHA TA

PO3BUTKY JIJIEPCBKOI'O IIOTEHL]IAJIY

CHCTEM Oe3nexu Ta 0e31meyHoro
CepeIoBHILA.

JIx. MakrakiH HaroJjionrye Ha TOMY,
0 B’S3HMIN — II€ JWHAMIYHI OpraHizarlii,
HABaXIMBIIIOIO CKJIAJIOBOIO SIKUX € JIFOJIH.

L1i ycTaHOBHU HE € HEKUBUMH 00’ €KTaMH, 110

CKJIaJarOThCsl Jdmie 3 OymiBenb, CTiH 1
oropox. PeambHi 3MmiHM y  Oynb-sKid
MIeHITCHIIIapHIN cucreMi HE

B1IOyBaTUMYThCsI 0€3 ydacTi NEepCOHay Ta
yB’3HEHUX. € JHILE TP MOCTIHHI €JIeMEHTH
Oyab-iKO1 TEHITEHI[IapHOi CHUCTEMH: cama
B’S3HUIIA, YB SI3HEHI, SKUX YTPUMYIOTH Y
Hil, Ta MEepCcoHAN B’SI3HMIN, SKHH HarJsaae
3a yB’si3HEHUMH. KIIOUOBUM MOSCHEHHSM
epexTuBHOCTI/HEe(peKTUBHOCTI  Oy/Ib-sIKO1
NEHITEHI[IapHOT CHUCTeMH, WI0 KEpYEThCs
MPUHIAIIAMA TTOPSITHOCTI Ta TYMaHHOCTI, €
B3a€EMUHU MDK OCYIKEHUMHU 1 MEPCOHAIOM
B’SI3HUII, 13 SIKHM BOHU KOHTaKTYIOTh

IIOJHA. [Tepenycim NIeTbcs po
npaniBHUKIB B yHipopmi, sKi Bpanmi
BIIMHUKAIOTh  YB’SI3HEHHX, a  BBeuepi

3aMUKalOTh iX. Y skoMy O craHi He OyB
HepCoHal — y HallKpaloMy 4 Hairipuomy,
y HalCHIBHIIIOMY 4M HaicinaOuiomy, oMy
BCE OJHO JIOBOJWTHCA KOHTAKTYyBaTH 13
3aCy1’)KEHUMU. Icuye JTUHAMIYHHAHA
B3a€MO3B 30K MK B’SI3HSIMH 1 IIEPCOHAIOM
B’si3HuULl. OJHA rpyTna He MOXKe iCHyBaTH 0e3
iHmoi. CamMe  CTOCYHKM  MDK  HUMH
BU3HAYalTh, fAKOW Oyne armocdepa y
B’SI3HHMII — JIIOJCHKOIO YM HEIIOJACHKOIO, a
TakoXX OOYMOBIIOIOTH T€, YU BIACThCS
JIOCSITTH 1I1JIEH TEeHITeHIIIapHOi cucTeMu [8].

3 ypaxyBaHHSM BHIIE CKa3aHOTO,
Tpeba He 3abyBatu mpo  crenudiky
oprasizamii ~ Ta  CYTHOCTI  JISUIbHOCTI
MEHITCHIIIApHOT CHUCTEMU Ta BIAMOBIIHUI
1€EpapXiuHUN pO3MOALT MiICllb Ta POJIEH.
Jyxe BaXJIMBO mHam’ATaTH PO HaSBHICTbH
NEeBHUX OOMEXEHb Ta HE MOpYLIyBaTH iX.
KyneTypa 3MiH y NeHiTeHLiapHi cucTteMi
MOJJIMBA, JHIIE Y Takuil cmnocid, o0
YCYHYTH Oap’epu MK TEpPCOHAIOM 1
3acymkeHuMHU (YB’S3HEHMMHM), aye IpHu
IIbOMY HIBEJIFOI0UYH 3arpo3y 3aKOHHUX BHUMOT
1110710 O€3MeKy Ta JUCIUIUTIHH.

[TinrpyHTsIM BU3HAHHS CYCHUIBCTBOM
aBTOPHUTETY CIYXOM € MOpalbHO-ETUYHI

SKOCTI TIPaliBHUKIB YCTaHOB BHKOHAHHS
[IOKapaHb, SKUM CbOrOJHI, Ha Kb,
3aJMIIAETHCS JOCUTh HU3bKMM. Ha xanp
JIOCUTh YacTO HEXTYBaHHs ICHITCHIIapisIMU
HOPM €THKH Ta KYyJIbTYpPH, HEIOCTaTHS
MOPAJIbHICTh MPAIliBHUKIB € TPHYUHOK iX
HE33/10BLIBHOT pOOOTH.

MopaibHO-eTHYHI1 BUMOTH 10
npaniBuuka  JlepkaBHOI  KpHMiHAJIbHO-
BUKOHABUOi CIyXOM VYKpaiHu 3akpirjeHi
OaraTbMa HOPMATHBHO-TIPABOBUMH aKTaMH —
30kpeMa KoHctutyniero Ykpainu, 3akoHaMU
VKpaiHd, HOPMaTHUBHO-TIPAaBOBUMHU aKTaMH
LIEHTPAJIbHOTO OpraHy BHKOHAaBYOi BIagu 3
NUTaHb  BUKOHAHHSA  TIOKapaHb.  Aue
SIKHAMOUTBIN JeTaTi30BaHl i KOHKPETH30BaHi
HopMu  MictuTh  «Komekc erukum  Ta
ciy:x0oBoi moBeninku nepcoHany JIKBC
VYkpainn», cxBajieHnid Ha 3aciganHi Komerii
JepxaBHo1 MEeHITeHIIapHOT cityx0u
VYxpaiau (mpotokon Bix 19.12.2012 p. 3a Ne
11PK) [3].

Biamosinao bi o) 3a3HAYEHOI0
Kogekcy, mnoBenminka mnepconany JIKBC
Ykpainu 3aBxau 1 3a OyIb-sSKUX 00CTaBUH
Mae Oyru  O€3OTaHHOK,  BIIIOBIIATH
BUCOKHMM CTaHZapTaM mpodecioHamizmy i
MOpPaJIbHO-€THYHUM MTPHHIIUTIAM.

Ha OCHOBI BHIIIE HaBeIeHO1
iH(popMallii MOKHa CMUIMBO CTBEPIKYBAaTH,
0 MOpAJbHO-€THYHA KOMIIETEHI[iS Ma€
OyTH OJHI€I0 13 OCHOBHHMX Ta OOOB’SI3KOBO
HEBI’EMHOIO  CKJIaJIOBOIO  JIIEPCHKOTO
HOTEHIN ATy MaiOyTHIX ¢axiBIiB
IIPaBOOXOPOHHOI JisUIBHOCTI MEeHITEHIiapHOT
cucteMd YKpaiHM Ta  COpPMYIIOBAaTH
MOHATTS MOPATBHO-ETUYHOI ~ KOMITETEHIIIT
MalOyTHIX  (axiBLIIB  NPaBOOXOPOHHOI
TISUIBHOCTI MEeHITEHIIIapHOT CHUCTEMU
Ykpainu, sk CKJIaJiHe collianbHO-podeciiine
YTBOPEHHS Ha OCHOBI iHTerparnii
npodeciiHuX 3HaHb, MPAKTUYHUX YMIHb B
o0yacTi MopaJli Ta €TUKH 1 IEBHOTrO Habopy
OCOOHMCTICHHX SKOCTEH, 10 OOYMOBIIOE
TOTOBHICTh 70 MOpaJbHO-€THYHO1,
azekBaTHOi  mpogeciiiHol  MiAIBHOCTI 1
MOBEIHKHU B COLIIyMi, OCOOJINBO Y CUTYAIisIX
MOPAJILHOTO BHOODY.

3 ypaxyBaHHSIM MPOBEJIEHOTO
JOCTIJDKeHHS ~ Ta  KIIOYOBUX  TOHSATH
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npodeciitHoi €TUKU Ta Mopaiti
MIEHITEHIIapisi, MK MOXXEMO 3alpONOHYBAaTH
IHTETPOBaHY CTPYKTYPY MOPaIbHO-ETHYHOT
KOMIIETEHIIT ManOyTHIX (haxiBiiB
MIPABOOXOPOHHOI MisITLHOCTI MEHITEHI[IapHOT
cucrteMu YKpaiau (pucyHoxk 1).

CTpyKTYypHO, BHUXOISYU 3 JIOTIKH
MPOBEJCHOTO  JOCHIIPKEHHA Ta aHalizy
HAYKOBOI JliTepaTypH, 10 ii CKIaay BXOAATH
HACTYITHI KOMIIOHEHTH:

KoruiTuBHwMiA KOMITOHEHT
XapaKTepu3ye CTaTH4HYy (OpMy MOpPAIBHO-
€TUYHOI KOMIICTEHI[Ii W OXOIunoe cdepy
dbopMyBaHHS MOpaJIbHOI CBimoMocTi. Uepes

npodeciiiHin TiSUTBHOCTI
npodeCiiHUMH OPIEHTHUPAMH.

OnepaniifHO-TisTbHICHU T
KOMITOHEHT MOPaJIbHO-ETHYHOI KOMITETEHIIi1
OXOIUTIOE CIOCOOM MOPaTbHO-ETUYHUX JIiH
(3acobu, ¢opMH), TaKTHKy OCOOHMCTICHO
30pi€EHTOBAHOI TOBEHIHKH, KOMYHIKaTHBHI
3110HOCTI.

OcoOucTiCHAIT KOMIIOHEHT  HAaJIae
MOPaJIbHO-ETUYHII KOMITETEHIII1
CBOEPINHOCTI 1 HEMOBTOpHOCTI. BiH nae
VSBJICGHHS TIPO PIiBEHb MOPAIBHO-CTUYHOT
KOMIIETEHTHOCTI (axXiBIs 1 MPO MPUPOAY
MOTHUBIB HOro IIOBeQiHKM. MoTuBarisg

CTalThb

CHUCTEMy eTHYHHX 3HaHb OCOOHCTICTb  pO3IJIAAETHCS TICHXOJOraMu SIK pYyIIiifHa
crpuiiMae 3HA4YeHHS 1 3MICT LIHHOCTEH, CHJla TOBEAIHKM, IO € BHM3HAYAJIBHOIO B
B3ipIIiB, MIPUHIHITIB MOBEIIHKM,  CTPYKTYpi OCOOUCTOCTI.
CHUIKYBaHHS, K1 B CaMOCTIHHIN
OINEPALIIMHO-AISIIBHICHUI
KOTHITUBHUI MOPAJIBHO-ETUYHA OCOBUCTIHHI
KOMIIOHEHT KOMIIETEHIIS KOMIIOHEHT

Puc. 1. — CtpykTypa MOpaibHO-€TUYHOT KOMITETEHII11 MailOyTHIX (haxiBIiB MPaBOOXOPOHHOT
JSUTBHOCTI IEHITEHI[IapHOT CUCTeMH Y KpaiHU

BucHOBKM 3 JaHOro JOCHiIKeHHSI
Ta NepPCHeKTHUBH NMOJAJbIIUX PO3BiIOK Yy
naHoMmy HampsMky. IIpouec ¢opmyBaHHS
MOpaIbHO-€TUYHOI KOMIETEHII Mae OyTH
CHUCTEMHHUM Ta BUMAarae 3acTOCYBaHH LiJIic-
HOTO MEXaHI3My MNpOQeciiiHOro PpO3BUTKY
Maif0yTHBOro (haxiBIs MEHITEHIIapHOi CHC-
TeMHU YKpaiHu MiJ 4yac HaBYaHHA y NPOQiib-
HOMY 3akyai BHIOi ocBiTH. DopMyBaHHs
MOpaIbHO-€TUYHOT KOMIETEHLIi MaiOyTHIX
¢axiBIiB MEHITEHLIapHOI cUCTeMHU YKpaiHu
MO’KHa BH3HAQUMUTU SIK MPOLEC LUIECIPSIMO-
BAHOI'O i CUCTEMAaTHYHOT'O BIUIUBY Ha KOTHi-
THUBHY, OCOOUCTICHY Ta OTIEpaIliitHO-TIsUTbHI-

cHy cepu ciyxadiB NpoQuIbHUX 3aKiajliB
BULIOi OCBITU JlepxaBHOI KpUMIHAJIbHO-BU-
KOHaBUOi CIIy’)KOM YKpaiHH, METOIO SIKOTO €
CTaHOBJIEHHSI TaKoi OCOOMCTOCTI, sIKa YCBI-
JIOMJIFOE 3HAUEHHSI MOPaJIbHO-€THYHOI CKJIa-
JI0BOi CBOiX mpodeciiiHux 000B’s13KiB, edek-
TUBHOTO Ta YMUJIOTO KepiBHHKa-Jigepa 3 po-
3BUHYTUMHU MOPaJIbHO-OCOOUCTICHUMHU SIKOC-
TAMH Ta TMPAKTUYHUMHU BMIHHSMH ManiOyT-
HBOTO MEHITeHL1apis y cdepi npodeciiiHoi
eTHUKH, 110 3a0e3neuyioTh BUOIp HUM CBiJIO-
MO1 €TUYHOI TOBEAIHKH BIATOBIAHO 110 TIPO-
(eciiiHO-eTHYHUX HOPM.
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CRITERIA AND INDICATORS OF READINESS FOR SOCIAL INTERACTION IN
FUTURE PROFESSIONAL ACTIVITY OF STUDENTS OF TECHNICAL PROFILE

Abstract. The article is devoted to the problem of formation of readiness for social
interaction in future professional activity of students of technical profile. The influence of
partnership interaction in the process of joint activity as a factor of social capacity of future
specialists of engineering and technical profile is analyzed. The concept of “readiness” is
formulated and the problems of readiness during professional interaction are considered. The
criteria have been determined and indicators of the formation of readiness for social
interaction of future specialists have been specified.
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profile, social contact in professional activity, criteria of formation of readiness for social
interaction, levels of readiness for social interaction in professional activity, indicators of
formation readiness for social interaction.

Karyna Falko, Yana Movchan
An extended abstract of a paper on the subject of:

“Criteria and indicators of readiness for social interaction in future professional activity
of students of technical profile”

Problem setting. The process of
formation of readiness for social interaction,
as the integral indicator of the modern
successful specialist, is devoted to a large
number of psychological and pedagogical
studies, however, most often the formation of
readiness for social interaction was
considered for representatives of
humanitarian specialties. It should be noted
that the traditional system of training future
engineers as technical specialists without
taking into account social relations,
collective work in future activities, the need
for the formed skills of working together
leads to low motivation to work in the
specialty. Accordingly, there is a need to
study the readiness for social interaction
among future engineers, which is due to the
objective need of society and, in particular,

the individual in preparing a competitive
specialist, in the versatile development of the
specialist, in professional self-improvement.

Recent research and publications
analysis. In modern studies of psychology
and pedagogy, due attention is paid to the
problems of social relations and the
readiness of interaction in the team. Social
interaction in the team assumes that the
individual has the psychological readiness
for professional activity. Based on N.
Serebrovsky, psychological readiness to
choose a profession in early adolescence is
understood as the integral education of
person, represented by the combination of
meanings, values and life goals, interests,
attitudes, as well as awareness of own
capabilities and  abilities in  the
implementation of own professional plan.

Jioep. Enima.Cycninecmeo 22019

97



HICUXOJIOI O-1IEJJAI’OI'T9HI [ CYCIHIJIBHO-TIOJITHYHI 34ACAJ/[H ®OPMYBAHHA TA

PO3BUTKY JIJIEPCBKOI'O IIOTEHL]IAJIY

Soclal interaction s, first ot all, a qualitative
process of direct action of people against
each other, which generates their mutual
connection. We consider it necessary to
emphasize that social interaction contributes
not only to the solution of purely utilitarian
tasks, but also to the spiritual mutual
enrichment of those who communicate, since
it is in the process of joint activity and
communication that the professional and
social capacity of each individual person is
manifested most clearly. As H. Ruda
emphasizes, the problem of professional
interaction has the relatively independent
meaning, it specifies the relationships of
personality and profession, identifies those
factors that mediate the relationship of
individuals in professional activity. Its
effectiveness is determined, first of all, by the
formation of person as the person and as the
subject of labor, knowledge, communication.
This, in turn, suggests that the formation of
the person as the subject of professional
interaction has the long-term nature, due to
the specific features of occupational genesis.

Paper main body. The professional
activity of the engineer is changing,
sometimes unexpected conditions and tasks,
that is not always monotonous and planned
work. The specificity of engineering
activities, like many other professions, is that
the worker depends on many factors: human,
technical, material, circumstances, the factor
of lack of time and so on. Taking into
account all of the above, it can be argued
that the ability to collaborate in the team,
build positive social relations, and be ready
for mutual assistance becomes a necessary
condition for the success of the individual in
professional activity. The degree of cohesion
and interdependence of group members
determines their readiness and ability to
interact effectively in the performance of the
task. Training in the specialty, as well as
learning to interact in the team with future
specialists, falls on adolescence, which is
characterized by increased attention and
interest in social and life problems, in the
meaning of life, in determining own
personality in the future profession and in

assessing own capabilities, difficulties in
interpersonal relationship. Taking into
account these age characteristics, we
developed the criteria for the formation of
readiness for social interaction, which we
consider most necessary in the work activity,
taking into account the interaction of the
future specialist with the team, namely:
motivational-value, cognitive, professional-
activity and socio-psychological criterion.
The described criteria imply the formation of
personal and social qualities necessary for
active integration in society and self-
realization of the person in professional
activity. The proposed criteria reflect
various personality qualities: ethical (in
relation to other people that are necessary
when interacting with the team), intellectual
personality qualities, qualities in relation to
business, to oneself, to life, to groups
(subcultures), emotionally-volitional, mutual
assistance and solidarity, coordination, and
cohesion, competitiveness and, at the same
time, understanding of the importance of
identification and the like. Depending on the
quality indicator of students of these criteria,
we have proposed the appropriate levels,
namely: low, medium, high. The indicators
of these levels of formation correspond to the
following: a low (adaptive) level of readiness
for social interaction implies that the person
is practically unable to achieve the solution
of the task set before him without assistance,
does not hope for his own strength, is
accustomed to performing other people's
instructions; productive (average) level is
characterized by the uneven formation of
individual skills included in the sphere of
communication, activity and self-knowledge,
which determines the situation when the
subject cannot fully cope with the tasks set,
mobilize the emotional-volitional potential
for counteracting various kinds of
destructive actions; creative (high) level of
the formation of readiness for social
interaction implies the high effectiveness of
business and friendly contacts with partners
in cooperation, the desire to expand the
range of communication and activities, to
cohesion of the collective, to achievement of

98

Jioep. Enima.Cycninbcmeo 2 2019



HICUXOJIOI O-1IEJJAT OI'T9HI [ CYCIHIVIBHO-IIOJITHYHI 34ACA/JU POPMYBAHHA TA

PO3BUTKY JIIJIEPCBKOI'O I[IOTEHL[IAJIY

the set goals, active expression of their own
life position.

Conclusions of the research. The
article presents the criteria and indicators of
the formation of readiness for social
interaction of students of engineering and
technical profile. Clarification consists in
allocating the following criteria with
indicators: motivational and value (the level
of formation of motivation to work together,
awareness of the importance of social
relations in professional activity, focus on
joint  activities), cognitive  (level of

ITocTanoBka mpoljeMu B 3arajb-
HOMY BHUIJISIAI Ta ii 3B’430K 13 Ba)KJIIMBUMHU
HAYKOBHMH YU TPAKTUYHUMHU 3aBJIaHHSMHU.
[Ipoiecy ¢QopmyBaHHS TOTOBHOCTI [0
COIIAILHOT B3a€MO/IIi, SIK HEB1JI’€MHOMY I10-
Ka3HUKY CYYacCHOrO YCHIIIHOTO (paxiBiis,
MIPUCBSYCHA BEJIMKA KUIBKICTB
TICUXOJIOTTYHHUX Ta MeIaroriyHuX
JOCTIPKeHb, TPOTEe, Haidactime Qopmy-
BaHHS TOTOBHOCTI JIO COIIaTbHOI B3a€MOJIIi
pO3IIIAaJI0Ch TUISL NpeJCTaBHUKIB
ryMaHITapHHUX crerianbHocTed. [linroroBka
K JI0 cOIanbHOI B3aeMofii y mpodeciiHii
JSUTBHOCTI MaiOyTHIX iHXKEHEpIB B yMOBax
BUIMX TEXHIYHUX HABYAILHUX 3aKJIaaiB
ralbMy€TbCsl ~ HHU3KOK  CYIEPEYHOCTEH,
OCHOBHI 3 SIKMX — BHCOKHUI piBeHb (haxoBOi
MirOTOBIEHOCTI MalOyTHHOTO  iHXKEHepa
(3HaHHS, BMIHHS, HaBUYKHU) Ta HU3BKUHN
pIBEHb  NCHUXOJIOTIYHOI  TOTOBHOCTI [0
npodeciiHol  AISUTBHOCTI, 10 COLIAJIBHUX
BIJIHOCHH Y KOJIEKTHBI, O TICHXOJOTTUHHX
ACTEKTIB Yy IiSIbHOCTI. 3MIHM B €KOHOMIII
ChOTOJIGHHS TpU3BENM O  IIiABHIIEHS
30BHIIIHIX BUMOr 10 ¢axiBugd fK 10
KOHKYPEHTOCIIPOMOXHOI, = KOMYHIKaTUBHOT
Ta MOOUIBHOI 0COOMCTOCTI, 1110, OE3MEePEUHO,
BUMara€e SKICHy TICHXOJIOTO-TIeIaroTiyHy
HiAroTOBKY MaiOyTHiX iHxeHepi. Crin 3a-
3HAUUTH, 10  TpagulliiHa  cUCcTeMa
MIATOTOBKM  MalOyTHIX  IHXKEHEpIB  SK
¢daxiBIiB TEXHIYHOro mpodumo 0e3 Bpaxy-
BaHHS COINIAJIBHUX BITHOCHH, KOJICKTUBHOI
mpaii y MaiOyTHi JISUTBHOCTI,
HEOOXITHOCTI ¢(hOPMOBAHUX YMiHb CYMICHOI
mpari TpU3BOAUTH 10 HHU3bKOI MOTHBAIlii

knowledge formation about collective
solution of professional problems and
conflict situations in conditions of limited
time, distribution of labor in professional
activity), professional activity (level of
formation of skills to realize social
interactions in professional activity, work in
the team, provide professional support in
unpredictable conditions), socio-
psychological (the level of formation of
socio-professional personal qualities: the
ability to empathy, community, professional
support).

mpairoBaTd 3a ¢axom. BiamoBigHO BHHHKAE
HEOOXIIHICTh IOCHIIKEHHS I'OTOBHOCTI 10O
comianbHOT  B3aemomii y  MalOyTHiX
IHKEeHepiB, MmO OOyMOBIEHAa 00 €KTUBHOIO
noTpebol0  CyCHmiJIbcTBA  Ta,  30KpEMa,
0COOHMCTOCTI B MIATOTOBLI KOHKYPEHTOC-
MPOMOXKHOTO  (paxiBIsl, B  PI3HOOIYHIN
PO3BUHEHOCTI crierianicra, B mpodeciiHomy
CaMOBJIOCKOHAJICHHI.

AHAJI3 OCTaHHIX JOCTiIXKeHb i
nyOnikaniii, y  SKMX  3all04YaTKOBaHO
pO3B’s3aHHS  Ii€i mpoOieMu 1 Ha  SKi
CIHPAETHCS aBTOP. Y CYyJaCHHUX JOCIIIKESHHSX
MICUXOJIOTIT  Ta TIEJArOTiKK  TPHAUIIETHCS
HAJIeKHA yBara MpoOJIeMaTHIll COIIaTbHUX
BITHOCHUH Ta TOTOBHOCTI  B3aeMoiii Yy
konektuBl. Ilepmr 3a Bce, Oyab-sKkuii
COIIIANTIbHUN KOHTAKT Tmependavyae TOTOBHICTh
JI0 HBOTO, TaK, sk 3a3Havae FO. Tuxommuposa,
yC1 KOMITOHEHTH TICUXOJIOTIYHOT TOTOBHOCTI
MalOTh B3a€MO3AJICIKHHM, B3a€MOIIOB’ I3aHUI
Ta B3a€MONPOHUKIVBHN XapakTep, 3aBISKH
AKOMY 3a0e3MeuyeTbes IUTICHE Y3TOKEHHS
XapaKTEePUCTUK JIFOJUHU SIK OCOOMCTOCTI 1 SIK
cy0’exra mispHOCTI [1, ¢. 7].

ComiagbHa B3a€EMOJIA B KOJEKTHUBI
nepeabavae, Mo y 0ocooucTocTi chopmMoBaHa
IICUXOJIOTIYHA TOTOBHICTh A0 mNpodeciiHol

ISJIBHOCTI. Tak, sgx  3a3sHauae  H.
CepebpoBchKa, M TCUXOJOTIYHO
TFOTOBHICTIO A0 BuOopy mpodecii B

paHHbOMY IOHAI[bKOMY BIlll PO3YMIETHCS
IHTerpanbHe JTUHaMIYHe YTBOPEHHS
0COOUCTOCTI, IO MPEJICTABIEHO CYKYIHICTIO
CEHCIB, IIHHOCTEH Ta JKUTTEBUX IIeH 1
YCTAHOBOK, a TAaKOX YCBIJIOMJICHHSIM CBOiX
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MOJKJIMBOCTEH 1 3A10HOCTEH y 31ACHEHHI
cBoro npodeciiftHoro pimenHs. [2, c. 45].

[Ipodeciiiny comiamizaliito CTyAeHTa
imkeHepHoi  cremianeHocTi  S. MoBYaH
MPOTIOHYE pO3TIIsIIATH SIK nporiec
OBOJIOJIIHHS ~ COILIaIbHUMH  HaBHYKAMHU,
npodeCiiHUMU 3HAHHSIMH Ta BMIHHSMH, IIIO
CYIIPOBOJIKYETHCS (dbopmyBaHHIM
MOTHBAIIMHO-I[IHHICHMX  YCTaHOBOK  Ha
npodeciiiHy AisUIbHICTh Ta TpaHC(hOpMaIIi€ro
S-xonuenii ocobucticHOi y SI-KOHIEMIIi0
npodeciiiny [3, c. 189].

CoriajibHa B3a€MOJisA — 1€, HacaMmIie-
pen, sKiCHUH mporec Oe3mocepenHbol i
Jroed OJIMH Ha OJHOTO, HIO MOPOJIKYE iX
B3a€MHUN  3B's30k.  HeoOxigamMm  Mu
BBXXAEMO  IMIJKPECIWTH, [0 COIiajJbHa
B3a€EMOJIiSl CIIpHUsS€ HE JIMIIC BHUPIIICHHIO
YHCTO YTWIITAPHUX 3aBllaHb, ajle 1 JIyXOB-
HOMY B3a€MO30aradeHHIO IO CHUIKYIOTBCS,
OCKUJILKM camMe€ B  TMpOIEeCi  CHUIbHOI
TiSUTBHOCTI 1 CHUIKYBaHHS — HaWOUTBII
penbedHO BUABISIETHCS K TpodeciitHa, Tak i
colianbHa JI€3JaTHICTh KO)KHOT KOHKPETHOL
moaunu [4, c. 290].

[TapTHEepchKka B3aemomis — e Gopma

0e3nocepeHbOro B32€MOBILIUBY
ABTOHOMHHUX, PIBHOIIPABHUX CYO’€KTIB, IO
XapaKTepU3Y€EThCS JOOPOBUIBHICTIO,

B3aEMHOIO JIOBIPOIO, BIAMOBIJATBHICTIO Ta
COpsSMOBaHAa Ha [JOCATHEHHS CIUIBHOTO
pesyawTarty [5, c. 9].

Ax waromomye O. IrnaTiok, s
IHKEHEpHAa € XapaKTepHOIO LUIICHICTh Y
pO3yMiHHI NOTped Ha TPHOX pIBHAX, IO
NoB’si3aHl 3 MpOo(eciiHO AISUIBHICTIO, a
came: Ha (aKTOJOTIUHOMY, TEOPETUUHOMY U
pednekciitnomy piBHiIX. DakTONOTIUHUIA
piBeHb MOB’SI3aHMN 31 3HAHHAM 1 BMIHHIM
OpIEHTYBATHUCA Y BC1 eMIipuuHii 6a3i CBOET
npodecii, TeopeTMYHUN — 31 3HAHHAM
NPUHLMIIB (QYHKIIOHYBaHHS o00’€KkTa, a
pedreKCuBHUI — 13 PpPO3YyMIHHSAM IOXOJ-
KEHHS  [UX  TPUHIMIIB,  BOJOJIHHSIM
METO/IOJIOTI€I0 Mi3HAHHSA W KOHCTPYIOBAHHS
[6, c. 35].

IIpobnema mnpodeciitHoi B3aemonuii
Ma€ BIOHOCHO CaMOCTIMHHUN 3MICT, BOHa
KOHKPETH3Y€ B3aEMO3B’SI3KH OCOOMCTOCTI 1

npogecii, BUABIAE TI (PAKTOpH, ILIO
OTIOCEPEIKOBYIOTh BIJIHOCHHM 1HIIUBIMIB Y
npodeciiiniid  mismpHOCTI. EdexTuBHICTH i
BHU3HAUYAETHCS, Mepll 3a Bce, CHOPMOBAHICTIO
JIFOAMHU K 0COOUCTOCTI, sIK cy0’eKTa mparii,
Mi3HaHHA, CHiiKyBaHHA. Lle, B cBOIO uepry,
nependadae, mo (OpMyBaHHS IIOJUHU SIK

cy0’ekta  mpodeciiiHOT  B3aeMomil  Mae
TpUBAIUHI Xapaxrep, 00yMOBIIEHU I
crienuGiIHIMHU 0COOJIUBOCTIMHU

npodeciorenesy [7, c. 339].

Buninennss He BUpilIeHUX paHimie
YACTHMH 3arajibHOi Mpo0JieMH, KOTPUM
NPUCBSYYEThCS JaHa crarrs. Ha  maHwmid
MOMEHT  3aJMIIAETBCS 1032  YBaroro
JOCIITHUKIB ~ PO3IIMPEHE  YSIBJICHHS  IPO
TOTOBHICTH IO COLIAJBHOI B3acMomii, a came
PO KPHUTEPIi Ta MOKA3HUKH i1 CHOPMOBAHOCTI,
SIKUM 1 TIPUCBSIYCHA JTAHA CTATTAL.

@®opmyJIIOBaHHA  HJIedl  cTATTI
(mocTaHoBKa 3aBHaHHs). Mera cTarTi —
BU3HAYHUTH KPUTEPIi Ta YTOYHUTH TIOKA3HUKH
c(OpMOBAHOCTI TOTOBHOCTI JIO COIliaJbHOI
B3aeMoAll y MaiOyTHiil  mpodeciiiHiit
TUSTBHOCTI CTYJICHTIB TEXHIYHOTO TTPOIITIO.

Bukiaax ocHOBHOro marepiany
JAOCTiKeHHsI 3 TIOBHUM OOIPYHTYBaHHSIM
OTPUMAaHUX HayKOBUX pe3yibTarTiB.

[Tenaroriyna AisUIbHICTE Mepeadayvac Mmparto
31 CTyJIEHTaMH, 1[0 Ma€ Ha yBa3i KOHTAKT 3 iX

0COOHMCTICHUMH pucamu, KUTTEBUM
LUIAXOM, BIKOBUMH 0COOJIMBOCTSIMH.
CryneHTchkuii BIK  XapaKTepU3YEThCS

CBOIMH OCOOJMBOCTSIMM 1 MO NPUHHATIH
BIKOBIN Mepioaun3allii BBAKAETHCS IOHAIBKUM
BikoM. Po3kpuBaroun 0coOIMBOCTI IHOTO
BIKY, Cy4aCHUMH MICUXOJIOTaMU
MiKPECTIOETHC  HEOOXIAHICTh BUALICHHS
BIKOBHUX OCOOJIMBOCTEH, THX III0 HABYAIOTHCS
1 po3risiiaTd  CTYACHTIB  BpPaxOBYIOUH
OCOOJIMBOCTI  COITIaJIbHOTO  TOJIOXKEHHS
IOHAITBa SK BIKOBOi Tpynu. Takox ciin
BpaxoByBaTH Ti (pakTopu, IO B LeH Mepioj
BiIOYBa€ThCS PO3BUTOK 1 OCMHCIEHHS
ocobucrocteit 1 Il JBa MpOIECH
3aJIOMITIOFOTHCS B IICUXII( 1 TOBEIIHII.

v XapaKTEepUCTHIII BIKOBHX
0COOJIMBOCTEH CTYAEHTIB MU OpPIEHTYEMOCS
Ha Ti JOCJHIJDKEHHS, J€ IIOHATTA IOHOCTI

100

Jioep. Enima.Cycninecmeo 2 2019



HICUXOJIOI O-1IEJJAT OI'T9HI [ CYCIHIVIBHO-IIOJITHYHI 34ACA/JU POPMYBAHHA TA

PO3BUTKY JIIJIEPCBKOI'O I[IOTEHL[IAJIY

3BSI3y€TBCSI 3  MOHATTSAM  MEPEXiTHOTO
nepioay, HEHTPAIBLHUM MPOIECOM SKOTO €
PO3BHUTOK MOTHBAIHOT cepu, comiamizaris

IHOWBiMA, eTanmk HOro  3aJydeHHS 10
KYJIbTYpH, MOpajbHa CBIIOMICTb,
BKJIIOUEHHS B CYCIJIbHO-BUPOOHUYY
TiSUTBHICTh, OBOJIOMIHHA HUM  CYCHUIBHO
HEOOXITHUMHM  3HAHHSAMH, HOpMaMH 1
LIHHOCTSIMH.

Takum 4MHOM, y CTYJIEHTIB BUHHKAE 1
bopMyeThCSI  HOBHM  PIBEHb  0OCOOOBOI
camocBiomocti.  ['omoBHUM  moTpebamu

IOHALIPKOTO BIKY CTalOTh MiJBUIIEHA yBara i
IHTEpeC 0 COLIATBHUX 1 )KUTTEBHUX MPOOIIEM,
IO CeHCYy JKUTTS, Oa)kaHHA  3alHATH
BHYTPIIIHIO TO3UII0 JOPOCIOl  JIFOIUHH,
YCBIIOMUTH ce0e $K 4iIeHa CYCIiIbCTBA,
BU3HAUMTH cebe B mpodecii i 3po3ymiTi cBOi
MOXXJIMBOCTI. AJie TOTpiOHO BIA3HAYUTH 1
HEJIOJIKM  FOHALBKOTO  BIKY:  IiJBHILECHA
30y[JIMBICT 1 BIJIHOCHO HECTiika HEpBOBa
cucTeMa, MiIBUIICHI JOMaraHHs JI0 TOTO, II0
OTOYY€E, TIEPEOLiHKA CBOIX MOMKIJIMBOCTEH,
CBOIi  CaMOCTIMHOCTI, = CaMOBIIEBHEHICTb.
Bigomo, 1m0 y OKpeMuX CTYICHTIB, 3 pi3HHX
npuyuH, CcQOpPMOBaHI HEraTUBHI JKUTTEBI
YCTAHOBKM 1 MAcCHBHI MO3MIii B AISUIHOCTI, a
TaKOX € Cepilo3HI MpoOJieMH 1 TPYIHOUIl B
MIKOCOOMCTICHUX CTOCYHKAX.

BpaxoByroun BiKOBI XapaKTepUCTUKU
CTYZAEHTIB, HAMU OYJI0 po3poOJIeHO KpUTepii
c(hopMOBaHOCTI TOTOBHOCTI JO COIlaJIbHOT
B3a€EMOJIi, SKI MH BBa)XAaEMO HaWOUIBII
HEOOXIZIHUMU Yy TPYAOBIM MISJIBHOCTI 3
BpaxyBaHHSAM  B3a€MOJil  MailOyTHHOIO
croemiajicta 3  KOJIEKTHBOM, a  caMe:
MOTHBAIIHHO-1{IHHICHHUH, KOTHITHUBHMIA,
npodeciiHO-NIAIbHICHUH, COL1aJIbHO-
MICUXOJIOTTYHUH. Takox Oyno
c(hopMyIbOBaHO BIJIMOBI/IHI iM MOKa3HUKH.

Posrnsinemo  okmanHie  KOXHHIMA
KpUTEpid  TOTOBHOCTI  JO  COIlaJbHOT
B3aeMoaii y MailOyTHi  mpodeciiinii

JISITBHOCTI CTYJIEHTIB TEXHIYHOTO TTPOdiITIO.

MoTuBaIiiiHO-IIHHICHUH KpUTepii —
OCHOBOIO BHCTYITa€ MOTHB OCOOHMCTOCTI,
MOKa3HUKaMHM SKOTO BHUCTYHAlOTh: MOTHB,
AKUl Oyne CIOHYKaTH OCOOMCTICTH 10
BUKOHaHHS TmpodeciiiHux 000B’3KiB, 10

CaMOpO3BUTKY Ta JIO JIOCSTHEHHS YCIIIXIB,
MparHeHHs: 0COOMCTOCTI OYTH JIJIEPOM SIK Y
TPYAOBiH NiSTIBHOCTI, TaK M Y KOJIEKTHUBI.
KoruituBHuii Kputepii — 06a3yeTbcst
Ha OCOOWCTICHOMY JOCBiai, cdOpMOBaHiit
YCTaHOBIII, caMOperyJIsii Ta
IIPOTHO3YBaHHI, MparHeHHi Ta 3JaTHOCTI Ha-
KONMYYyBaTH, (JOpMyBaTH Ta peayi3oByBaTH
OCOOMCTICHMM TMOTEHIa]l JJIS  YCHIITHOTO
BHUpIIIEHHS Mpo¢eciiHO-0COOUCTICHUX 3a-
Jad, SIBJIs€ COOOK0 HEBIJ'€MHY XapaKTepu-
CTHKY 1H/IMBITyadbHOCTI.
[IpodeciitHo-NisIbHICHUIN KpUTEPIN —
3MaTHICTh ~ OCOOMCTOCTI  HaJNaropKyBaTh
colliaibHI BIIHOCHHHM, MPUWMATH TpaBUiIa i
HOPMH Ta pEryllOBaTH CBOK MOBEIIHKY
BIJIMTOBITHO JIO HHUX, OPIEHTYBATHCh Y TIpa-
BUJIaX  OpodeciiHUX  B3a€EMOBITHOCHH,
BOJIOJITH BHCOKMM PIBHEM  EMOIIIIHO-
BOJILOBOI CTIMKOCTI Ta CTPECOCTIHKOCTI.
CorianbHO-TICUXOJIOTIYHUI KpUTepii

— Mae Ha YyBa3l BMIHHA 0COOHCTOCTI
aHaTi3yBaTH  TPYAHOIII 1 TpoOiieMu
npodeciiHoTo XapaxkTepy Ta

IHTepIpeTyBaTH iX NPUYHMHH, OLIHIOBATH pe-
3ynbTaTtu mpodeciiHuX 1 OCOOUCTICHUX J0-
CSITHEHb, BUKOHYBaTH a/IeKBaTHY
CaMOOIIIHKY Tpo¢eciiHOT KOMIIETEHTHOCTI,
BMITH BUSIBJISITH MO3UTHBHI 1 HETaTHBHI MO-
MEHTH CITIJIBHOT ISIIIBHOCTI, HECTH
BIAMTOBIAHICTh, 3MaTHICTh CIIBBIIHOCHTH 3
CUTYAIII€I0 BIACHI MOXIJIUBOCTI.

Omnwucani kputepii MarTh Ha yBasi
chopmMoBaHICTh 0OCOOOBHX 1 COIIATBHUX KO-
cTel, HeOOX1THUX ISl aKTUBHOI 1HTETpalli B
comiymi 1 camopeanizamii ocodu y
npodeciiHid  MIAIBPHOCTI. 3ampoNOHOBaHi
KpHUTepil Bi1oOpakaroTh pi3HI SAKOCTI OCOOU:
eTuuHl (110 BIAHOIICHHIO JI0 1HIIUX JIIOJICH,
AK1 He0OX1/IHI MPU B3a€EMOJII 3 KOJIEKTUBOM),
IHTEJEeKTYyallbHl SKOCTI OCOOMCTOCTI, SIKOCTI
[0 BIAHOIIEHHIO [0 CIpaBH, 10 cebe, 10
KHUTTA, 10 Tpyn (CyOKyJIbTYyp), €eMOLIHHO —
BOJIbOBI, B3Aa€EMOBUPYUYKY Ta COJIIJApHICTb,
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KOOpJMHAII0 i 1  3TypTOBAHICTb,
KOHKYPEHTOCIIPOMOXHICTh 1, B TOH K€ 4ac,
PO3YMIHHS  3HAYYIIOCTI  1JeHTHdIKaLii,

TOLLO.
OxpiM  KpuTepiiB  chOpMOBaHOCTI
FOTOBHOCTI  CTYAEHTIB,  HamMu  Oyno
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copmMoBaHO 3aco0M, WMIO HEOOXIOH1 IS
BUKOPUCTAHHS NMpU (HOPMYBaHHI COIIAJILHOI
B3a€EMOJi1 y TPYIOBIA MISUIBHOCTI 1 Mae y
ckiaji nBa ¢aktop BrumBy. [lepuii 3aci6 —
COILIAJIbHO-TICUXOJIOTIYHUIA BIUIMB, Ma€ y
CTPYKTYpl HNHMCKYCilHI MeTomu (IHUCKYCis,

nojemika, JUCIYT, «MO3KOBa  arakay);
METOIU COLIIATBHO-TICUX OJIOTIYHOTO
TpeHiHry  (omepamiiiHi, poneBi  irpw,
MOJICIIIOBAHHS ~ BHPOOHMYMX  CHUTYaIlii);

CCHCUTHBHHM MeTOJ] (METOA TpeHyBaHHS
MDKOCOOMCTICHOI YYTJIMBOCTI, I SIKOT €
PO3BUTOK 1 BIOCKOHAJICHHS  3/aTHOCTI
CTYJICHTIB pO3YMITH OJHWH OJHOI0) Ta
Opyruii 3acid — TenaroriyHuil BIUTUB, 10
CKJIaAy SIKOTO BXOASTH (OpMHU oOpranizarii
HAaBYaHHSA, METOJAM 1 3aco0M HaBYaHHSI a
TaKOX MeJaroriuie CHiIKyBaHHS.

Omnwmcani Kputepii TOTOBHOCTI /0
couiajgbpHOI B3aeMOIil HEOAMIHHO MICTATh
PIBHI TOTOBHOCTI /IO COIIAJIbHOT B3a€MOJIT Y
npodeciitHii JSITBHOCTI (HU3bKUH,
CepenHil, BHCOKHI) 1 TIOKa3HWKH IX
chopmoBaHOCTI:

Huzpkuii (amanTUBHUI) piBeHBb
c(OpMOBAHOCTI TOTOBHOCTI JIO COIIAIBHOI
B3a€EMOJIi  XapaKTepU3ylOTh:  3aMKHYTICTB,
HETOBIPKICTB, HEJIOCTaTHIN piBEHb
KOMYHIKaO€JIbHOCTI, MOTPeOU B CHLUIKYBaHHI,
HeOaXaHHS  3pO3YMITH  TapTHepa IO
CIUIKYBAaHHIO, HU3BbKHI pIBEHb EMOIINHUX
CTOCYHKIB; 3alexHi (IHKOIM arpecuBHi)
MOBE/IHKOBI peakilii B TIpymi; HE3JaTHICTb
MIBUAKO  MiAidpatd 1 TpoaHali3yBaTH
iHpopMaliro 1 BUOpaTHM BUAM JISUTBHOCTL
CepilozHi TpPyIOHOIII y BCTaHOBIEHHI 1
MATPUMINI  KOHTAKTY 13  CHIBOECIIHUKOM;
HEBIpHA OLIIHKAa TMapTHepa, Horo mo3wuuii,
TIepeoIiHKa (HETOOIIHKA) CBOIX MOXKIIMBOCTEH
B JISUIBHOCTI; HEBMIHHS BHKOPHCTOBYBATH
OTpUMaHi 3HaHHA 3 TIPAKTHKW; HHU3BKHHA
KOMYHIKAaTUBHHI  KOHTpOJb,  HE3aTHICTh
NPaBWILHO  OIIIHUTH  YMOBH, B  SIKUX
3IIMCHIOIOTBCS  JISUTBHICT 1 CIIUTKYBaHHSI.
BigHomeHHs 10 rpyn — 1HAUBIAYaIICTUYHE:
rpyna He € BEJMKOIO I[IHHICTIO JUIS CTY/AEHTA.
Bin He Oepe y4acTh B CHUTBHUX BUIAX POOOTH,
BiJIac TepeBary iHAWBIAyalbHIA isSUIEHOCTI,
CIIJIKYBAaHHS 3 WICHAMH TPy OOMEXKYE 10

MIHIMYyMY. J1s1bHICTD 3B'A3aHA, B
OCHOBHOMY, 3 OIOPOI0 Ha BKa3IBKH 3 OOKY
Me/1arora, 3 Opi€HTALI€I0 HAa PAaH, ITiIKa3KH.
JlisuTbHICHA B3a€MOJIIS 4acTO 3BOIUTHCS JI0
irpoBOi  NiATIBHOCTI  SK  yOOJiBaJbHHKA,
risg1a4a, 1HKOIM JI0 OpraHi3amii J03BULIA,
Horo eeKTUBHICTh B aCIEKTi colfiami3arii
ocobu Hm3bka. CTyIeHTH CXWJIBHI 10
IparHeHHs YHUKHEHHS HEB/IaY i
HEMPUEMHOCTEH, a, OT)KE, HE CIOAIBAIOThCA
Ha CBOI CWJIM, 3BUKJIHMCS BUKOHYBATH 4YyXKi
BKa3iBKM, HE MOOUIBHI Yy BHUPOOJICHHI
0COOMCTHX TIIAHIB.

Cepenniii  (IpOAYKTUBHUI) pPiBEHb
c(hOpMOBAHOCTI TOTOBHOCTI JI0 COIiaJIbHOI
B3a€MOJIIT XapaKTEpU3YIOThCS: HOpMallbHa
KOMYHIKaO€IbHICTb, MParHeHHs 10 Mi3HAHHA
napTHepa M0 CIUIKYBaHHIO IIPU HEJAOCTATHBO
c(OpMOBaHUX YMIHHSIX MIKOCOOHMCTICHOTO
CHPUHHATTS, 110 OOYMOBIIOIOTh CKJIQIHOILLI
y BCTaHOBJICHHI 1 HIATPUMIII KOHTaKTy i3
CIIiBOECITHUKOM; 31aTHICTH JIOCUTH
MIBUJIKAN BU3HAYUTH MpoOsieMy i ciocobu ii
pIIICHHS; TIOMIJIKM TpU BigOopi 1 aHami3i
iH(popMarlii, MO0 HE CIOTBOPIOIOTH ii CEHC;
aJieKkBaTHa B IJIOMY, ajleé LI0 BHMarae
3aJI0BOJIEHO 0araTo 4acy OIiHKa MapTHepa i
CBOIX MOKJIMBOCTEH B CHUIKYBaHHI 3 HHM;
MOMMJIKA TIpU OPOPMIIEHH] BUCIIOBY, CKPYTHU
P BUKJIAJI CBOET MO3MIIIT, Y PSAAl BUIMAIKIB
dopManbHe BHUKOPUCTAaHHS BepOambHOI 1
HeBepOanbHOi iH(poOpMalii Ha MPaKTHI;
MOMWJIKM TIPHU OLIHII YMOB CIUIKYBaHHS,
K1, IpOTe, He pOOJIATh HETATUBHOT'O BIUIUBY
Ha MOro mporiec i pe3yJabTaTH; HEeJOCTaTHIN
KOMYHIKaTUBHUM KOHTPOJIb, 110 NMPHBOJUTH
JI0 HECTPUMAHOCTI B €MOLINHUX IposiBax B
cnuikyBaHHi. CraBieHHs [0 TIpymu -
IparMaTHU4HE: CTYIEHT BOJIIE CIIIKYBaTHCS 3
TUMH YJICHAMU KOJIEKTUBY, SIKI MOXKYTh JIaTH
HeoOXx1Hy 1H(dopMmalio, BUPIMUTH HOTO
CKJIaJHy Mpo0iieMy, Tpyna CHpUiMaeTbes 1
OILIIHIOETHCSI HUM 3 TOUKH 30pY 1 KOPUCHOCTI
JUIs HBOTO. JIeSIKMX CTYNIEHTIB XapaKTepusye
HEBH3HAYEHUH CTWIb MISILHOCTI, X04Ya €
NEBHUM JOCBIJ B3a€EMOJIl 3 JIOABMH, IIO
MalOTh PI3HI XapakTepu, 3BUYKHU, KUTTEBUMN
JOCBiJ 1 LiHHOCTI. B 1inomy mposiBise€ThCs
CYMIJIIHHE CTaBJICHHS JI0 CBOiX OOOB'SI3KiB,

102

Jioep. Enima.Cycninecmeo 2 2019



HICUXOJIOI O-1IEJJAT OI'T9HI [ CYCIHIVIBHO-IIOJITHYHI 34ACA/JU POPMYBAHHA TA

PO3BUTKY JIIJIEPCBKOI'O I[IOTEHL[IAJIY

CTapaHHICTh 1 TUCIMIUIIHOBAHICTh B POOOTI,

3HaHHS CBOiX OOOB'SI3KiB, TIPOJYKTHBHE
pilIEHHS ITOBUX MUTAHb.
Bucoxkwuit (KpeaTUBHHI) PIBCHb

cq)opMOBaHOCTi TOTOBHOCTI JI0 COIIAJIbHOT
B3a€EMOJIIi XapaKTepU3yeThCs TOBapI/ICBKlCTIO i
KOMYHIKa6€JIbHICTIO y3r0):[>KeH10T10 i
CIIPAllbOBAHICTIO B MDKTPYIOBIN B3aemonii, a
TaKOXX 31I0HOCTAMM: IIBUJIKO BHU3HAYMTH
npobieMy 1 cmocoOu  ii  BHpIIICHHS;
CaMOCTIHHO 1 IIBMJKO IPOBECTH IOLIYK Ta
aHamiz 310paHoi 1H(bopMau11 LIBUJKO BCTa-
HOBUTH KOHTaKT 31 CHprOSMOBHI/IKOM i
HlI[TpI/IMyBaTI/I fioro B mporeci CHmeBaHHsI
MIBUAKO 1 HPaBUIBHO TPOBECTH OLIIHKY
napTHepa, Horo HaCTporo, MO3MLIT, TPABUIIBLHO
OIIIHUTHA CBOI MOXKJIMBOCTI B CITLJIKyBaHHI Ta
JISTTBHOCTI; BUKJIQIATH CBOIO TOUKY 30py ACHO
i JIOCTYTIHO; BUOMpaTH Ti 3acO0M HisUTHHOCTI,
SKI ~ HalfikpalquM  YMHOM  JIONIOMAararoTh
JIOCSITHEHHIO TIOCTaBJICHOI 3aj/1adi; MPaBUIIbHO
OLIHUTH YMOBH CIIUIKYBAaHHS 3 TOUKHU 30Dy iX
BIUTMBY Ha TIPOIEC 1 PE3YyNbTaTH [isUTbHOCTI,
BUKOPHCTOBYBATH OCHOBHI ITi/IXO/TM Ta METOIH
AaKTHBHOI'O COLIaJbHOI B3a€MOJIIl; BHCOKHI
KOMYHIKaTHBHUI KOHTPOJIb, SAKAN
XapaKTEPU3YEThCS YMIHHSM JIETKO BXOJUTH B
OyIp-SKy pOJb, THYYKO pearyBaTd Ha 3MiHYy
CUTYyalllll CHUIKyBaHHS, J00pe BLAYYBaTH 1
HaBITh Nepe10aYNTH BpaKEeHHsI, BUPOOJIEHE Ha

OTOYYIOYHMX; KOMIIETEHTHICTHI TOBEIIHKOBI
peakuii B rpymi. CraBleHHs 10 Tpynu -
KOJIEKTUBICTHYHE:  CTY/JEHT  HAMaraeTbcs

BHECTHU CBIll BHECOK Y JISUIBHICTH TPYNH, BIH
3aliKaBJIEHUH B YCHIXy TOBAPHILIB, parHe J10
KOJIEKTUBHOI JISJIGHOCTI Ta B3a€EMOIi, Mae
[IMPOKE KOJO CHUIKYBaHHS. Y MisUTBHOCTI
MIPOSIBIISIFOTHCS TaKi SIKOCTI, SIK
HaroJIeTJIUBICTb, LJIECTIPSIMOBAHICTh,
PO3BHHEHHI CaMOKOHTPOJb, BIICBHEHICTH Y
€001, CXWILHICTE JI0 CAMOCTIMHOTO BUKOHAHHS
po6otu i T.1. CTyIEHT MOXKe MPOSBUTH cede B
MO3UIIIT  «aBTOpPaA»,  «IIEPIIOBIIKPUBAYAN,
BUPIIIYIOYM COLIATGHO 3HAUYIN 3aBJaHHS,
aKTHBHO BKJIIOYA€ThCS B BUOIP MOBEIIHKOBUX
Jii, alieKBaTHO pearye Ha BYMHKHU 1HIIMX
JT0NIel, po3yMmi€ X MOTHBH 1 3HAXOIUTh
KOHCTPYKTHUBHI criocoou B3aEMOII.
CHOCTCplI‘aCTLCSI 00'€KTUBHE OIIIHIOBaHHS
YCIIXiB 1 HEeBJaY, 3aJI0BOJICHHS

B3a€MOBITHOCHHAMH y KOJIGKTHBI, pe3yJabTa-
TaMH CBOE€i Ipalli, BUCOKA IMpane3JaTHICTh.
3'IBNsS€ETbCA TMPArHeHHd JI0 TMO3UTHUBHOI
3MIHM HABKOJHMINHLOI JIMCHOCTI, MO HOCST-
HEHHS MaKCUMaJIbHO MO>KITUBUX
pe3yNbTaTiB, a TAaKOX TPArHCHHsS Kpaiie
po3iOparucsi y BHUKOHYBaHiil poOOTi, OTpu-
MaTH BU3HAHHS OTOYYHOYHX, BUPIIIUTH CBOT
ocoOucTi mpolOiieMH, peaizyBaTH  CBOI
TBOPYi MOKJTUBOCTI.

Taxkum YHHOM, HU3BKHI
(amanTUBHUI)  pIBEHb  TOTOBHOCTI  JIO
comianpbHOI B3aemonii Mae Ha yBasi, IO
JIOAMHA TPAKTHYHO He 31aTHa  0Oe3
CTOPOHHBOT JOTIOMOTH JIOMOTTHCS
BUPINICHHS  IIOCTaBJICHOTO TIEpell HUM
3aBJIaHHS, HE CIIO/IBA€TbCS HAa CBOi CHIIH,
3BUK BUKOHYBaTH qyXKi BKa3iBKH;
MPOIYKTUBHHM (cepenHiii) PiBEHb
XapaKTepU3yeThCs HEPIBHOMIPHOIO
c(OPMOBaAHICTIO  OKpEeMHX  yMiHb, MIO
BXOJIATh 70 chepu CHiIKYBaHHSA, TiSUTBHOCTI
Ta CaMOITI3HAHHS, IO 3yMOBIIOE CHUTYAIIiIO,
KOJIH Cy0'€KT HE MOXeE MOBHICTIO BIIOPATUCS
3 MMOCTaBJICHUMH 3aBIaHHSMH, MOOLTI3yBaTH
€MOLIITHO-BOJILOBUIA HOTEHIIaI TS
HOPOTHIIT PI3HOTO PONy NECTPYKTHBHHX iif;
KpeaTHBHUI (BUCOKHIA) PiBEHb
c(hopMOBaHOCTI TOTOBHOCTI JO COIlaJbHOT
B3a€MO/IIT nepezndayvae BHUCOKY
pe3yJNbTaTUBHICT,  IUIOBUX 1  JPYXKHIX
KOHTAaKTiB 3 TMapTHEpaMH IO B3aEMOJI,
MparHeHHs hi (o) PO3IIMPEHHS KoJIa
CHUIKYBaHHS 1 ISIBHOCTI, 10 3TyPTOBAHOCTI
KOJICKTUBY, JO JOCATHEHHS TIOCTaBJICHHUX
[iJe, aKTUBHOTO BHUPAXEHHS  BJIACHOI
JKUTTEBOT TTO3UIIII.

BucHoBKHM 3 JaHOr0 JOCJTiI:KEeHHSI
Ta TEPCIEKTUBU TMOJAIBIINX PO3BIIOK Y
JaHOMY HampsMKy. B cTarTi mpeacraBieHO
KpuTepii W TMOKa3sHUKUM CPOPMOBAHOCTI
TOTOBHOCTI 7O  COIMIalbHOI  B3a€MOJIIi
CTYJEHTIB 1HXEHEPHO-TEXHIYHOIO MpOodisito.
YTouHEHHs TONATaE y BHIJICHHI TaKUX
KpUTEPIiB 3 MOKa3HUKaMH: MOTHBAIIIIHO-
LIHHICHOTO (piBeHb copMOBaHOCTI
MOTHBAIII1 A0 CNUIBHOI Mpalll; YCBIIOMIICHHS
3HAUYYIIOCTI  COIlAIbHUX  BIIHOCHH Y
npodeciiiHii MiSUTBHOCTI; CIPSIMOBAHICTh Ha
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CHUIbHY AISAJBHICTB), KOTHITUBHOIO (PIBEHb
c(OpMOBaHOCTI 3HaHb IIOAO KOJIEKTUBHOTO

BUpIICHHS  mpodeciiHuX  3amad |
KOH(JTIKTHUX cUTYyarii B yMOBax
OOMEXEHOr0 4acy, po3MOIuTy Tmpami Yy
npodeciiiHii  AiSUTBHOCTI),  MpodeciiHO-

JisutbHICHOTO (piBeHb C(POPMOBAHOCTI YMiHb
peami3yBaTd  COIIalibHI  B3aeEMOJIi Y
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BUMOI' 10 HAYKOBHX CTATEMH, SIKI IOJAIOTBHCSI HA PO3IJIST
PEJAKIIHHOI KOJIET'TI HAYKOBOI'O BUJIAHHSI
«Jlinep. Exita. CycnijibcTBO»

1. ITogana Ha pO3MIISII IO PEAAKIiIHOT KOJIETil HayKoBa CTAaTTsl IOBUHHA:

— MaTu aKTyaJbHHUN 3MICT (BIAMOBIIATH 3a2aibHOCEIMOGUM HAYKOBUM TPEHIAM Ta 3a-
MMTaM HAyKOBOI CHIJIBHOTH IIOJI0 HAYKOBOI 1H(OpMaIlii; KOPEITIOBATHCS 31 3MICTOM paHillIe
NPOBEICHUX HAYKOBUX JOCIIPKEHb a00 MICTHTH MPUHLIUIIOBO HOBI Ta BCeO1YHO OOTpyHTOBA-
HI pe3y/bTaTH HAYKOBUX IOIIYKIB) Ta KOPEKTHO C(HOPMYILOBaHY Ha3By (Ha3Ba CTATTI MTOBHH-
Ha: OyTH JAKOHIYHOIO Ta TOYHO BiOOpa)KyBaTH 3MICTOBHE CIIpSMYBaHHS MyOmikallii; Kope-
JIIOBATHCS 3 METOIO CTaTTI (3aBIaHHIMU) Ta 3MICTOM CHOPMYILOBAHUX BUCHOBKIB);

— BHUCBITJIIOBAaTH KOHKPETHI Pe3yJbTaTH MPOBEIECHOIO aBTOPOM (aBTOPCHKUM KOJIEKTH-
BOM) HayKOBOTO JOCIIJDKCHHS (MICTUTH PE3YJIbTaTH PO3B’S3aHHS HAYKOBO-NPAKTHYHHX 3a-
BJIaHb a00 BUPIIICHHS HAYKOBO-IIPAKTUYHUX MPOOIIEM);

— OyTH IIIKaBOO JJIsi IIMPOKOTO 3arajly HayKoBOI IPOMAJICBKOCTI (MeTa, 3aBJIaHHS Ta BH-
CHOBKHM HayKOBOi IyOJiKamii He TOBUHHI OyTH 3aHAATO BY3bKHUMHU 200 CrIeU(pIuHIMHU) Ta KO-
PHUCHOIO JIJIsI CIIEIIAIIICTIB, K1 3/IHCHIOIOTH MPAKTUYHY AISUTLHICTD 32 BIATIOBIIHUM HAIPSMOM).

2. ABTOp CTaTTi MOBHHEH MaTU 00CBI0 CAMOCMIliIHO20 TIPOBEIACHHS HAYKOBUX JIOCII-
JDKEHB Ta Tpe3eHTalii iX pe3ynbTaTiB (peaaKiiiifHa Koieris, sk MpaBuio, He puitMae 10 po3-
ISy PYKOTIHMCH CTaTel, aBTOpaMH SIKUX € CTYACHTH Ta acIipaHTH MEPIIOro Ta APYroro PoKy
HaBYaHHS; 3MICT PYKONHCY CTaTTi, SIK MPAaBUJIO, IOBUHEH MICTUTH NOCHJIAHHS HAa aBTOPCHKY
nyOmiKaIito, sika 3acBiguye (GakT mpe3eHTalii OKpeMux pe3yabTaTiB MOJaHUuX aBTOPOM Y 3Mi-
CT1 pYKONHCY CTaTTi, i Yac poOOTH HAYyKOBO-KOMYHIKaTHBHHX 3aXO0JIiB).

3. PepmakmiifHa KoJjeris )KypHaly HpuiiMae pyKOIUCH CTaTed 3a YMOBHU iX CYIpPOBO-
JOKEHHS TAKMMU JIOKYMEHTaMHU:

— 3aBipEHUH B YCTAHOBJICHOMY MOPSIKY BUTST 3 IPOTOKOJTY 3aciaHHs Kadeapu HaBda-
JBHOTO 3aKia1y (HayKOBO-METOAWYHOI paJy YCTAaHOBM) 3a MiclieM poOOTH (HaBYaHHS) aBTOpa
3 peKOMEHJall€er0 10 MmyOmikauii mogaHoro matepiany (s ocid, siki He MaloTh HaAyKOBOT'O
CTYIEHsI Ta BUEHOTO 3BaHH);

—3aBipeHy B YCTAHOBJICHOMY IOPSJIKY PELEH31I0 TOKTOpa/KaHauaaTa HaykK 3a (axom
BUAAHHSA (JUIs 0ci0, sIKi HE MalOTh HAYKOBOT'O CTYIEHs 00 BUEHOTO 3BaHHS);

— PO3LIUPEHY aHOTAllil0 YKPATHCHKOIO MOBOIO Ta 3aBIPEHHI B YCTAHOBJIEHOMY IMOPSJIKY
ii mepeksiag Ha aHTJiCbKy MOBY (IIepekyial pO3IIMPEHOi aHOoTallli Moke OyTH 3aBipeHuil Oto-
po nepeknani, kagpeaporo iHozemHux Mo BH3 IV piBHs akpeauraiii, cepTudikoBaHuM me-
pexiiagayeM abo BIACHUM IIJIHCOM aBTOpa CTAaTTi 332 YMOBU HAasIBHOCTI y HbOTO KBamidikariii
BIJIOBIAHOTO ()aXxOBOTO CIpsAMYBaHHS (y LIbOMY BUIIaJKy aBTOP IOJA€ KOMIIO JAUIIIOMY PO
BUIILY OCBITY); Y BUHATKOBUX BHIIaJKaX Ta 3a YMOBH IOINEPEIHbOI JOMOBIEHOCTI pelaKiis
JKypHAITy MOK€ CIPUSITH aBTOPY B OpraHizallii nmepekiaay po3MrupeHoi aHoTaIlli Ha aHTJIHACh-
Ky MOBY (HaJiaHHs Li€1 OCIYTH HE TapaHTy€e aBTOPY NPUUHATTSA NOJaHOT HUM CTaTTi 10 ApY-
KY); BUMOTH JI0 PO3LIMPEHOI aHTJTIOMOBHOI aHOTAllli [T0/1aHO HUXKYE;

— 3asBKY Ha pO3MIIIEHHS CTATT1 (3pa30K 3asiBKM PO3MIILIEHO Ha CaliTi BUJIAaHHS);

— JIOTOBIp aBTOpA 3 pelaKili€l0 BUAAHHS 100 Nepeaadl OKpeMUX MpaB Ha MOAAHI J10
pelakiii HayKOBOrO BUJIAHHS MaTepiaiu (IpaBo Ha IPyK MaTepialliB Ta iX PO3MOBCIOKEHHS;
MIPaBO Ha ONPHJIIOJIHEHHS 3araibHoi iHpopMaii po asropa (IL1.1.b., HaykoBHii CTymniHb, BUe-
HE 3BaHHs, KOHTAKTHA 1H(OpMaIlis TOIO); MPaBO HAa BKIIOUEHHS MOJAHUX aBTOPOM Marepia-
JB 10 HAYKOMETPUYHUX 0a3 TaHMX TOIIO) (3pa30K JOTOBOPY PO3MIIIEHO HA CalTI BUIaHHS ),
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— eNnexkTpoHHM Hocii iHpopmarii (CD), Ha skoMy 30epeKeHO y BUIIIAI OKpeMuXx (aii-
niB: 1) craTTio; 2) pO3IMIMPEHY aHOTAIll0 YKPAiHCHhKOIO MOBOIO Ta ii MEpeKya] aHTIiHChKOI0
MOBOIO; 3) 3asBKy Ha pO3MIIIEHHS CTAaTTi (TEKCT MaTepiayiB B EICKTPOHHOMY BHIJISIL
000B’3K0OBO TTOBMHEH BIJIIIOBIIaTH MAllepOBOMY BapiaHTy); 4) ¢aii 3 (OTOKAPTKOK aBTOpa
(popmar .jpg obcsrom He ment sik 600 KO.).

4. PenakuiiiHa KOJICTisl 30ilUCHIOE 6HYMPIWHE MA 3068HIUHE PeyeH3)8aHHs TTIOJAHOTO aB-
TOPOM PYKOITHCY HAYKOBOI CTATTi. 3a pe3yJIbTaTaMH €KCIIEPTHOI OI[IHKH HayKOBOTO PiBHS IO-
JAHUX Ha PELEH31I0 MaTepiaiiB, TOJIOBHHUN PEAAaKTOp MpHUIMae PIillICHHs IOJO AOIUIBHOCTI
BKITIOYCHHS TIOJJAHOTO aBTOPOM Matepiaiay J0 YeproBOro HOMepy BUAAHHs. Y pa3i NpUHHATTS
eKCIepTaMH PilIeHHs PO HEAOCTATHIO HAyKOBY LIHHICTh 3MICTY PYKOMHCY CTATTi (HexocTa-
THIM HAyKOBUH PIBEHBb MOJIAHHS PE3YJIBTATIB JOCTIPKEHHS a00 BiJICYTHICTh HAYKOBOT HOBH3-
HU y H10T0 3MiCTi; HOPYIICHHS JOTIKH MPOBEACHHS JOCTIKSHHS; 3aHaATO OOMEXKEeHA MPAKTH-
YHa [IHHICTh OTPUMAHHUX PE3yJIbTaTiB) a00 HOT0 HEBIAMOBIAHICTH BCTAHOBIECHUM (opMasib-
HUM BHMOTaM (MOPYLICHHS BUMOT IIIOJI0 OOCATIB TEKCTYy Ta HOro CTPYKTYpH; HEKOPEKTHO
oQopMIIeHI: aHOTAaIlisl Ta ii aHIJIOMOBHA BEpCisl y po3LIMpeHoMy (popmarti; CIIHCOK JIKEpeT 1H-
dopmartii Ta ioro Bepcist y hopmari «References»; Mera, 3aBiaHHs Ta BUCHOBKH JOCIIIKEH-
Hs1), CTAaTTS BIAXWIAEThCS a00 MOBEPTAETHCS ABTOPY Ha JI00MPAINOBAHHS. [Tpu HEOOXigHOCTI
penakuis MoXKe 3I1MCHIOBATH HE3HAUYHE HAayKOBE 1 JiTepaTypHE pelaryBaHHS TEKCTY CTaTTi.
BHeceHi penakitiero 3MiHH, K IPABUIIO, IIOTO/KYIOTHCS 3 aBTOPOM CTaTTi.

5. BianoBigHO A0 YMOB BUJAHHS KypHAIly, CTaTTI MOXKYTh OYTH OMPUIIIOHEH] yKpaiH-
CBKOIO, POCIICBKOI0 a00 aHTMIChKOI0 MOBamMH. [Ipu BCTaHOBIIEHHI YeproBOCTI PO3TISAY IO-
JIAaHUX aBTOpaMHU MaTepiaiiB, pelakiliiiHa KOJIeTis HaJae IepeBary THM PYKOIHCAM CTaTew,
K1 OyJIM OTPaIbOBaH1 AH2IUCHKOI MOBOIO.

6. TexHiyni BUMOTH 10 OOPMIICHHS CTaTTi: po3mip apkyma — A-4 (210x297 mm); opi-
€HTALlIs apKyIlla — KHWYKKOBA; JIiBE, BEPXHE, MPaBE Ta HIKHE MO — 25 MM; PEKOMEHI0BaHUN
mpudt — Times New Roman Cyr; po3mip mpudty — 12; MixkpsiakoBuii iHTepBan — 1. MiHi-
MaJIbHUH po3Mip cTaTTi — 8§ THC. 3HAaKIB 3 MPOOLTaMU, MaKCUMaIbHUNA — 34 THC.; HAHOLIbII
NpURHATHAN po3Mip ctarTi — 20-24 THC.

®opmynu, rpadiku, AiarpaMu, PUCYHKH NOSUHHI OVMU 6UKOHAHI Y 2paghiuHoMy peoak-
mopi Word, Oytu 3rpylloBaHMMHM Ta JOCTYIHUMHU JJisl pefaryBaHHs. ['padiuni 00’ ekTu yTBO-
protoThes: (opMyaH — 3a JOMOMOroro peaaktopa Microsoft Equation (menro BceraBka /
06’ext / Microsoft Equation); aiarpamu Ta rpadiku — 3a gornomororo MaiicTpa niarpam (Me-
HI0 BceraBka / Pucynok / Jliarpama); CTpyKTYpHI CX€MH — 3a JONOMOTOI0 IHCTPYMEHTapito
naHesi pucyBaHHs. Tpeba mam’sTaTy, 10 BKIIOYEHHS rpadiyHOTrO MarTepiaiay 0 TeKCTy Hay-
KOBOT myOumiKaIiii Mo>ke OyTH BUMpPaBIAHO JIUIIE Y TOMY BUMAJKY, KOJIH MOAaHHS BiAMOBIIHOT
iH(dopMalii y IHIIOMY BUIJIAI MOXKE NMPU3BECTU 0 BTpaTH ii 3micTy. KinbkicTh rpadiuHux
00’€eKTiB y nmyOJikalii HoBUHHA OyTH Mminimanvroro. I1ix yac miAroToBKu rpagiyHoro marepi-
aJly aBTOpPY BapTo B3STH JI0 yBaru, 10 )ypHaJ IPYKY€EThCS Y YOPHO-O1JIOMY BUIJISIL, @ OTXKE,
PHUCYHKH, JiarpaMu TOIIO MOBUHHI OyTH aJJaliTOBaHi J10 BiINOBIIHOTO (hopMary.

OdopmiteHHS PUCYHKIB Ta TaOJIMIb: MMIMKCH i pucyHkamu — Times New Roman, 10
OT, KYpCUB, BUPIBHIOETHCS 1O HEHTPY (npukian: Puc. I. Hazsea); HaquMCH HaJA TAOIUIISIMU:
Tabnuys 1, 2 i m.o. - Times New Roman, 10 0T, KypcuB, BUPIBHIOETHCS 3a MPaBUM KpaeM,
Ha3Ba Tabauui — HacTynmHUU psajnok, Times New Roman, 10 nr, skupHHiA, BUPIBHIOETHCS TIO
HEHTPY.

HaBenena y craTTi cratucTuyHa iH(QOpMAaLlis MOBHHHA MAaTH JKEPENIO MOXOJKEHHS,
T00TO OYyTH MiAKpINJeHa MOCUIAHHSIM Ha CIIMCOK BUKOPHUCTAHUX JKepel. bynb-ska murara,
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sIKa BUKOPHCTOBYETHCS aBTOPOM y MEXax CTaTTi, MOBHHHA OYTH MiAKpIIUIEHA HE JIUIIE TOCHU-
JAHHSM Ha JHKEPeso ii MOXO/KEHHS, a 1 TOYHUM BUKa3aHHSIM MICIls (CTOPIHKH) pO3TallyBaH-
HS LIMTaTH y HOTO Mexkax (Hampukian, [2, c. 44]). 3BepTaeMo yBary aBTOPiB, 110 MMOCHUJIAHHS
Ha MiIPYYHUKH, HABYAIHHO-METOJIUYHY, HAYKOBO-TIONYJSIPHY JIITEPATYPY He CX8ANI0IOMbCA
peoxonecicio dcypuany. TlocunanHs Ha BIacHI myOmikailii aBTopa JOMYCKAETHCS, ajie MpHU
IIbOMY aBTOPCHKiI MyOJIiKaIli y CIHCKY BUKOPHUCTAHUX JDKEpET HE MOBHHHI NEPEBHUIIYBATH
10%. Sxmio mix yac anani3y OCTaHHIX JOCIIJDKEHb 1 MyOuTiKaiii aBTop 3raaye Ipi3BHILE TOrO
YY 1HIIIOTO BYEHOTO, TO CITMCOK JpKepen iHpopMallii TOBUHEH MICTHTH HOTro myOJikariito. AB-
TOp CTaTTi MOBMHEH YHUKHYTH TaK 3BaHOTO MOBTOPHOIO IMTYBaHHS, TOOTO TMOCHJIAHHS TO-
BHHHO 3/[IHCHIOBATUCH HA TMEPIIOHKEpEo iHPopMallii, a He Ha JDKEPENO, B SKOMY MICTUTHCS
MOCHJIAaHHS Ha MOTO MOXOKeHHs. Hampukian, sKio aBTop HaBoauTh nutaty M. Bebepa, To
MMOCHJIAHHS TTOBUHHO OyTH Ha WOTro KOHKPETHY poOOTY, a He Ha IyOJiKaIlio TOro BYCHOTO,
KU TOoCipKyBaB podotu M. Bebepa.

ITin wac dopmyBaHHSA 3MICTYy PYKOMHCY HAyKOBOi MyOJiKarii aBTOpy CIiJi 3BEpHYTH
yBary Ha 06axcanicms 8UKOPUCMAHHSA Pe3YIbmMamie 00CHiOHCeHb BUSHAHUX THOZEMHUX GUEHUX
(cTIMCOK BUKOPUCTAHMX JKEpell MOBUHEH MICTHTH MOCWJIAHHS Ha Ti 3 MyOMiKaiiid, ski Oynu
PO3MillleH] B aBTOPUTETHUX 1HO3EMHUX HAYKOBUX BHJIAHHSX). OUiKY€EThCSA, IO CIIUCOK BUKO-
PUCTaHUX aBTOPOM JiKepen iHpopMalii 6yde ckiradeno npunaiimui Ha 30% 3 THX HAYKOBHX
npaib, SKi OyJIM OIPUITIONHEH] Y MeXaX BUJaHb, BKIIOYCHHX JI0 TAKUX HAYKO-METPUIHHX 0a3
naHux, sK: Scopus, Web of Science, Thomson Reuters. Hanpukitan, 3 nepenikoM HaiOUTbII
ABTOPUTETHUX HayKOBHX KYpHAIIB CIIIA, MOXHa 03HAWOMHUTHCH 3a
http://www.scimagojr.com./journalrank.php?country=US&year=2016

PenaxmiifHa Kojeris BiTa€ MMOCWIAHHS Ha CTaTTi, SKi Oyau pO3MIIIEHI y HayKOBO-
npakTHYHOMY KypHani «Teopis 1 mpakTHKa yNpaBiIiHHS COLIaJbHUMH CHCTEMaMu» (apXiB
cTaTedl po3MillIeHO 3a MOCHIaHHAM http://www.tipuss.com.ua/uk/apxiB-HOMepiB/), a TAaKOXK Y
xypHaii «Jligep. Enita. CycniiabcTBoy.

7. CTpyKTypa CTaTTi.

7.1. YJIK HabupaeThCcs B NEPLIOMY PSIIKY CTOPIHKHM HAMIBXXUPHUM HIPpU(TOM 1 BUPIB-
HIOEThCSA 32 JIIBUM KpaeM. [Hilianu Ta mpi3Bullle aBTOpa BUPIBHIOEThCA mocepenuHi. Huxue, 3
BUPIBHIOBaHHSIM IOCEPEINHI, TOJAETHCS IHPOpMAIlis IPO HAYKOBUN CTYIIHb, BUEHHS 3BaHHS,
nocaay Ta Micue pobotu aBTopa, a Takok Woro ORCID ID (perucrpauus Ha caiite —
https://orcid.org/register) Ta enekTpoHHa ajpeca.

7.2. 3aroj0BOK CTaTTi HAOUPAETHCS 3 HACTYIHOTO PsJIKAa BEJIMKUMU JIITEPAMU 3 BUKOPH-
CTaHHSM HaIlIBXXHUPHOTO MIPU(TY 1 BUPIBHIOETHCS MocepeauHl. Jlami po3milLyeTbCsi aHOTaIis
(2-3 makoHIYHHUX PEUYCHHS, IO PO3MOYUHAIOTHCS 31 CIIB «IOCIIKYETHCS», «PO3TIISIAETHCS,
«TIPOTIOHYETHCS Ta 1H.) 1 KIHOYOBI clioBa (5—7 mo3uliil) yKpaiHCbKOI0 MOBOO. AHOTAallis MO-
BUHHA KOPOTKO ONMCYBAaTH aBTOPCHKI pe3yJbTaTH 1 BUCHOBKU. KirO4OBi cll0Ba HE MOBHMHHI
[10/1aBaTUCh y BUTJISAA1 3aralibHOHAYKOBUX Ae(]iHiliil, a OyTH MakCUMaJbHO MPUB’A3aHUMH JI0
3MICTY Ta ClIeLU(iKU CTATTI.

7.3. Jlami cTtaTTsl MOBMHHA MICTUTH: IIPI13BUIIIE Ta 1HILIAIX aBTOpa, Ha3Ba CTATTI, aHOTa-
I1is Ta KJIFOYOBI CJI0Ba aHTJIIMCHKOIO 1 POCIHCHKOI0 MOBaMH (3pa30k 0(hOpMIIEHHS CTaTTi Jo/Ja-
€THCS).

7.4. Huxue, 3 HOBOTO psijika, pO3MIILY€EThCSI TEKCT CTATTI aHIJIIMCHKOI0 MOBOIO Y Tak
3BaHOMY pedepoBaHoMy BUTIISAL (00cAT 4—6 THC. TPYKOBAaHUX 3HAKIB 13 3a3HAYEHHSM TIpi-
3BHILA, IMEHI Ta 10 0aTbKOBI aBTOpa (-iB) Ta Ha3BU CTATTI (0€3 HaBeIEHHS NepeNiKy BUKOpHUC-
TaHUX JpKepen). TeKecT aHTJIOMOBHOT Bepceii CTaTTi Ma€ MICTUTH BUAUIEH] KUPHUM HIpudTOoM
TakKi pyOpUKHU: MOCTAaHOBKA MPOOJIEMH, aHaI3 OCTaHHIX JOCIIPKEHb 1 myOikauii, popmyto-
BaHHs METHU CTaTTi, BUKJIaJ] OCHOBHOTO MaTepiaixy JOCIIKEHHs, BUCHOBKH 3 JAHOTO JOCHi-
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okeHHs. TekcT craTTi Ta i pedepoBaHuil BUIIIA aHTIIIHCHKOI0 MOBOIO PO3MILI[yBaTUMETHCS
Ha BeO-CTOpiHIN BUAAHHA. 3pa3oKk 0(OPMIICHHS TEKCTY CTATTI aHTJIIMCHKOIO MOBOIO Y pede-
POBaHOMY BHTJISAI 10OIA€ETHCA.

7.5. Hux4ve mogaeThest TEKCT CTATTi, Y MEXax SKOTO CJIij epeadadynTy Taki CTPYKTYpHIi
YacTUHU (Ha3Ba YaCTUH BUIAUISETHCS HAIBXKUPHUAM HIPUDTOM):

— ITocTanoBKka nMpo6JieMH B 3arajibHOMY BHIVISIAI Ta ii 3B'SI30K 13 BaKJIMBUMH HAyKO-
BHUMU YH NMPAKTUIHUMH 3aBJIaHHSIMU;

— AHAaJIi3 OCTaHHIX TOCTiIKeHb i MyOaikamii, y SKuX 3a1109aTKOBAaHO PO3B’sI3aHHS IIi-
€1 mpo0JIeMH 1 Ha SIKi CIIUPAETHCS aBTOP;

— BujijieHHs1 He BUPilIeHUX paHillle YaCTUH 3arajbHOI NPo0JeMH, KOTPUM MPUCBSI-
4yeThCs 1aHa CTaTTS;

— @opmyJI0BaHHS Hijeil cTaTTi (MOCTAaHOBKA 3aBaHHA);

— BuUKJIa/1 0OCHOBHOr0 MaTepiajy JA0C/iI’KeHHs 3 TIOBHUM OOIPYHTYBaHHSM OTpHMa-
HUX HayKOBHUX PE3yJbTaTiB;

— BHCHOBKH 3 IaHOTO0 JIOCJI/I’KeHHS TAa MEePCNeKTHBU MOJAJIbIINX PO3BiIOK Yy JTaHO-
My HaIpsMKy.

7.6. IlocunanHs Ha JiTepaTypHi JpKepena AaloThes B andaBiTHOMY MOPAIKY Ta MOjaa-
I0TbCS B KBaJ[paTHUX JyKKaX, Hampukiax [1, c. 15], 1 mocniioBHO HyMepyroThes (Tpeba BuU-
KOPHCTOBYBATH apabChbKy HyMepalliro).

Hanpukinmi crarTi, BIANOBIZHO IO BUMOT MIKHAPOJIHUX CHUCTEM LIMTYBaHHS, aBTOP
CTaTTi TIOBUHEH HE JIMIIE HABECTH CHHCOK BUKOPUCTAHOI JITEpaTypH, a i moaaTu Moro y BU-
i okpemoro 010Ky B popmati References 3 BukopructaHHsaM pomMaHChbKoro andasity. 3Be-
pTaEMo yBary, mo JpKepena CHHCKy Jiteparypu y ¢dopmari References (6ibniocpagiunui
cmanoapm APA) TIOBUHHI noemopoeamucs 6 maxkomy camomy nopsioKy, SIK [ 6 OCHOBHOMY
CRUCKY Timepamypu, He3aneHCHO 8i0 moz2o, 4u € ceped Hux iHozemmi. J{1s nepexonyBaHHS
VKpalHChbKOI ~KUPWUIHUII B TPAHCIIT aBTOP CTAaTTI MOXE CKOPHUCTAaTUCS CalTOM
http://litopys.org.ua/links/intrans.htm, a ans mepekoayBaHHS POCIHCHKOT KUPHIIHIN CAHTOM
http://www.translit.ru (3pazok odpopmienus References nomgaerncs).

VY 616miorpadiyHOMY MOKaXKYUKY BKa3yeThCs JIUILE Ta JITEpaTypa, Ha SIKy € OCHUIIaHHS
y crarti. bibniorpadiunuii onuc odpopmimroerses 3rigHo 3 ACTY I'OCT 7.1:2006 «Cuctema
cTaHAapTiB 3 1H(opmarii 616110TeUHOT Ta BUIaBHUYOI cipaBu. bibmiorpadiunuii 3anuc. bio-
miorpagiyHuii onuc. 3arajgbHi BAMOIH Ta IpaBuia ckiaanaHHs» (auB. «bronerenr BAK», Ne5,
2009, ®opma 23, 3atBepaxeHa HakazoM BAK VYkpainu Big 29.05.2007 p. Ne 342, 31 3miHamMu
Ta IOMIOBHEHHAMHU, BHeceHMMH Hakazamu BAK VYkpainu Big 26.01. 2008 p. Ne 63, Bix 03.03.
2008 p Ne 147).
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3PA30K O®OPMJIEHHSA CTATTI
(3pa3ok HazaHo 6e3 BpaxyBaHHsI po3Mipy MPUDTIB)

Boaoaumup Mopo3s

JIOKTOP HAYK 3 JIEpKABHOTO YIpaBIiHHSA, Tpodecop, Kadeapa meaaroriky i ICuxosorii
YIIpaBIIiHHS COL[IaJIBHUMH cucTeMaMu, HarjionanbHuil TEXHIYHUHA YyHIBEPCUTET
«XapKiBChbKUH MOMITEXHIYHUN IHCTUTYT»; XapKiB, YKpaiHa
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[UBUIBHOTO 3aXUCTY YKpainu, XapkiB, YKpaiHa
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HIMEIIBKA MOJEJIb IIIII'OTOBKU HAYKOBO-IIEJAT'OI'TYHUX KA/IPIB:
OCOBJIMBOCTI PO3bYJ1OBH TA IIEPCIIEKTUBH BUKOPUCTAHHA JJIA
PO3BUTKY TPYAOBOI'O IOTEHUIAJY BITUN3HAHUX BH3

Anomauia: posenanymo ocobaugocmi po3zoy0oeu ma ()yHKYioHy8aHHs HIMEYbKOi MoOe-
JIi ni020MOBKU HAYKOBO-Ne0a2o2iuHux Kaopie ma oOIPYHMOBAHO HANPAMU BUKOPUCMAHHA iT
eleMeHmi8 y Medcax cucmemu po3sumky mpyooso2o nomenyiany gimuusuanux BH3. 3a pe-
3yIbmamamy aHalizy 3mMicmy HoOpm i npasuil NOOAHHs ma pos2nady oucepmayii, Axi 0iroms y
Himeyvkomy ynieepcumemi aominicmpamueHux HAyK, OY10 ONPAYbOBAHO 3A2ANIbHULL AN20-
PUMM ni020MOBKU HAYKOBO-Ne0a202iuHUX Kaopie y medxncax Himeybkoi mooeni. 3a pesynvma-
mamu NOPIGHAHHSA 3MICMY BIMYUZHAHOI mMa HIMeybKoi Mmooeneti Ni020MoOBKU HAYKOBO-
neoazo2iuHuUX ma HAyKosux kaopie suwoi keanighikayii 6yno 8UoKpemieHo nepesazu 0Cmam-
HbOI ma onpaybo8aro NPono3uyii Wooo 600CKOHANIEHHS 3MICMY MeXAHI3MI6 YHKYIOHY8AHHSL
BIMUU3HAHOI MOOeli.

Knrwouosi cnosa: pozeumox mpyoosozo nomenyiany BH3; nHimeyvka modenv niocomos-
KU HAYKOB0-Ne0a202iYHUX Ma HAYKOBUX KaOpi; NOOAHHSA Ma 3axucm oucepmayii; Oompuman-
H HayKoso2o cmynenio PhD; eumozu 0o abimypicnma axuti npemenoye Ha 6CMyny 00 Acni-
panmypu.
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sciences (Public Administration), Kharkiv, Ukraine
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GERMAN MODEL OF TRAINING OF THE SCIENTIFIC-PEDAGOGICAL STAFF:
FEATURES OF THE BUILT AND PERSPECTIVES OF LABOR POTENTIAL
DEVELOPMENT IN DOMESTIC UNIVERSITIES

Abstract: There were considered features of development and functioning of the Ger-
man model of training of the teaching staff and reasonable uses of its elements within the sys-
tem of labor potential of local universities. The analysis of the content of standards and rules
for submission and consideration of the thesis that operate at the German University of Ad-
ministrative Sciences, there was observed a general algorithm for training of the teaching
staff within the German model. As a result of comparing the content of domestic and German
models of scientific-pedagogical and scientific personnel of higher qualification, there were
separated benefits of the last and processed proposals to improve the content of the mecha-
nisms of domestic models.

Keywords: development of labor potential of university; German model of scientific-
pedagogical and scientific personnel; presentation and defense of the thesis; obtaining scien-
tific degree of PhD; requirements for the applicant who claims to admission to graduate
school.

114 Jioep. Enima.Cycninbcmeo 2 2018



3PA30K O®OPMIJIEHHS TEKCTY CTATTI AHIJIIMCHKOKO MOBOIO V
PE®EPOBAHOMY BUI'JIAII

Pozmmupena aHorartis

cratti Mopo3a Bosogumupa MuxaiijioBuda Ha TeMy: “HiMmenbka MOAEINb MATOTOBKU
HayKOBO-TIEIarOT1YHUX KaJIpiB: 0COOJUBOCTI PO30YAOBH Ta MEPCIICKTUBA BUKOPUCTAHHS JIJIs
PO3BUTKY Tpy0BOTrO MoTeHIiany BiTunsassanx BH3” (ye peuenns nodaemuvcs ykpaincokoro
MOB010).

VolodymyrMoroz, Full Professor of Department of pedagogy and psychology of social
systems management of The National Technical University «Kharkiv Polytechnic Institutey,
Doctor of sciences (Public Administration)

Svitlana Moroz, Seeker of Science and Research Laboratory for Management in the
Field of Civil Protection, National University of Civil Protection of Ukraine; Kharkiv,
Ukraine

An extended abstract of a paper on the subject of:
“German model of training of the scientific-pedagogical staff: features of the built and
perspectives of labor potential development in domestic universities”

Jaui, BIAMOBIAHO 70 3alpOIOHOBAHOI HUXKYE CTPYKTYPH, MOJAETHCS PO3MIMpPEHA aHO-
Tallisl aHTIIHCHKOK MOBOIO (3arajibHUi 0OcsAT Bia 4 10 6 THUC. 3HAKIB) 3 00OB’SI3KOBUM BH]Ii-
JICHHSIM Ha3B CTPYKTYPHHX €JIEMEHTIB CcTaTTi (MpUKiIa] moaaHo Hrokde). Haragyemo, mo po-
3IIUpEeHa aHOTAIlisl TOBUHHA BiI0OpakyBaTH 3MICT CTAaTTi Ta K MOXKHA TOYHIIIE MMPE3CHTYBA-
TH aBTOPCHKY TYMKY III0JI0 NTpeIMeTa HAyKOBOTO MOIIYKY.

Problem setting (English text).

Recent research and publications analysis (English text).
Paper objective (English text).

Paper main body (English text).

Conclusions of the research (English text).

(miamnuc ocobw, sika 3/A1iCHATIA TIEPEKIIaT)

[Tepexnan 3ificHeHO (BkazaTu jaary) (BKa3aTu OBHY
Ha3By OpraHizariii, sika 37iicHioBana nepekian, Ta [1.1b. 1 mocagy KOHKpETHOTO BUKOHABIIS
nepeKany).

(mignuc BUKOHABI MEpeKiIany 000B’sI3KOBO OBUHEH OyTH 3aBIpEHUI B YCTAaHOBJIEHOMY I10-
PSZIKY, HalIPUKJIa/1 IEYaTKOI0 OpraHizaiii).
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3ASIBKA
Ha PO3MIIEHHS CTATTi Y IIOKBapTAILHOMY HAYKOBO-TIPAKTUYHOMY
xypHaii “Jlinep. Emita. CycmiibcTBo”
[TpizBuie
Im’st
[To GaTbKOBI
Micue po6oTtu
[Tocana
HaykoBuii crymninb
Buene 3BaHHs
HasBa cratTi
[TpormonoBana pyopuka ((himoco-
¢is1, memarorika, ICUXOJIOT s,
YIPaBIiHHS, COLI0JIOTS)
Anpeca, Tenedonun ta E-mail gas
KOHTAKTiB
[TomroBa agpeca 115 HaJICUIIAHHS
aBTOPCHKOTO MPUMipHHKA
1liomeepoacyro cBoe Oa)kaHHS PO3MICTUTH CTATTIO Yy HaykoBoMy >xkypHani “Jlimep. Enita.
CycninbCcTBO” 1 TapaHTyIO, M0 MOJIaHA CTATTS € BIACHOK PO3POOKO0 aBTOpa (aBTOPIB) Ta
HijIe paHilIe He IPYKyBaslacs 1 He 3HAXOAUTHCS Ha PO3TJIS/Il B IHIINX BUJAHHSX.
T'apanmyro, mo noJjaHa CTaTTs BiANOBIAA€ MPUHIIUIIAM aKaJeMI4HOI 10OPOUYECHOCTI, a ca-
Me: YECHO MNpEe3eHTYE CaMOCTIHHO MpOBEAEHE JOCII/DKCHHS Ta HE MICTHTh IUIariaty y
Oyap-sikiii hopMi Horo TposiBy.
Haoaro npaso pepakuiiiniii koserii xxypuany “Jlinep. Emita. CycminecTBO» peaaryBatu
PYKOIIHC CTATTI Ta niomeepoicyto c6010 3200y Ha PO3MIILEHHS M0/1aHOI CTATTI, TAK CaMo K
1 pO3MIMpPEHO] aHOoTalil 10 Hel, B iHpopMaLiiHUX cucTeMax (Hampukiana, Ha caiti Hario-
HajpHOT O10mioTekn Ykpainu imeHi B.1. Bepraacekoro, B Mepexi Open Journal Systems
TOILI0) Ta MDKHAPOJIHUX HAYKOMETPUYHUX 0a3ax JaHUX.
Ilo200o1cytocy 3 yciMa BUCYHYTUMH PeaKLifHOIO KOJIETi€l0 BUMOTaMH IIOJI0 3MICTy, 00-
cary, opopMIIeHHS 1 MOPSAKY MOAaul MaTepiais.

« » 20 p.
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Hasin XamirtoB

JOKTOp (inocodcbkux HayK, mpodecop, MPOBIIHUIA HAYKOBUH CIiBpOOITHUK [HCTUTYTY
¢dimocodii imeni I'.C. CxoBopoann HAH Ykpainu, [Ipesunent Acorriaiii ginocodpcbkoro
MUCTELTBA

CycninbeTBo i nep:kaBa A5 JIloAMHU: €IHiCTH YKpaiHCbKOI Mpil Ta ail

Penensis Ha kaury «Anapyuienko B.I1. OpranizoBane cycninbserBo. Ku. 1.: Big mpii no aii.
K#. 2. ®inocodist HOBITHBOTO I€PKABOTBOPECHHS

KoskHa ycmimHa kpaiHa — KpaiHa, sika cTajga cy0’€KTOM iCTOpili — Mae CBOW Hayio-
HanibHy Mpito.  JIoBOJI PE30HAHCHOIO y CYYacHOMY CBITI € «aMEpPUKAaHChKa Mpis», sKa
nposieiieHa y Oe3niyi mpoMoB, KHUT Ta (iabMiB, il BIUIMB Ha aMEpPUKAHCBKY 1CTOPIiIO
OYEBUIHUI.

HamionaneHa Mpis — e KOMILIEKC YSBIEHb 1 00pa3iB Ipo rapMoHiiiHe MaiOyTHE
Kpainu, peainizamito ii Micii y cBiti. [Ipore HalioHadpbHA Mpis MOXIIMBA JIHIIE 32 YMOBH ii
BTiJICHHS, Aii. [HakiIe MaeMo HalliOHAJIbHY YTOMi0. A AJii KOHCTPYKTUBHOCTI [ii moTpiOHa
rYMaHICTUYHA OPraHi30BaHICTh CYyCIiJIbCTBA. BUTOKaM, cydacHOCTI i MailOyTHBOMY TakKoro
OpraHi30BaHOI'O CYCHUJIbCTBA NpucBideHa npaus Bikropa IlerpoBuua AnjpylieHka
«OpranizoBaHe CycmiabcTBO». Ll mpams € Haa3BUYaliHO BaXJIMBOIO HE JIMIIE IS
YCBIAOMJICHHSI CYT1 VKpaiHcvbkoi mpii, a W JUIsl IpOSICHEHHS CIOCO0iB ii MPOSIBICHHS SK B
MeXax JepaBu YKpaiHa, Tak i 3a 11 MeXaMu, JUIS OCMHCICHHS ii BHXOMY 3 JYXOBHOI
HOTEHIII B CyCNUIbHY peajbHICTh. B JBOTOMHUKY TBOPYO PO3BHMBAIOTHCS i€l 3aCHOBHMKA
KuiBcbkoi cBiTorsimHO-aHTpononorigyHoi mkonu B. IlluHKapyka, a TakoX TaKWX 3HAHUX
ykpaincbkux ¢inocodis sk C.b. Kpumcbkuit Ta M.B. [lonoBuu. Iliaxin B.II. Anapymenka
3HAXOJUTHCSA Y CHHEPTIMHIA B3a€MOJIl 3 Cy4YaCHUMHU METOJOJIOTIYHUMH W CBITOTJISTHUMU
MiX0AaMH, SIKI PO3BHBAIOTHCS B TyMaHITapHIM akageMiuHii CHITbHOTI: JIOAMHOIEHTPU3MOM
B.I'. KpemeHst 1 MeTaaHTPOIOJIOTIYHUM TOTEHIIaII3MOM, SIKUM aBTOp JaHOI pereHsii mae
4yecTh po3pobisaTH y criBaBTopcTBi 3 C.1. [TpoxkKOBHUM.

Xotunocst 6 3BepHYTH yBary Ha »aHp ui€i kauru. Lle — ginocodebka mybminucTrka,
sKa € Ha/J3BMYalHO aKTyaJbHOIO JJIS KPU30BUX cycnibcTB. Ha Moo aymKky, ¢dimocodcebka
nyOminucTuka — 1e cdepa TyXOBHOI TBOPYOCTI, B SKIM BIUHI CBITOIVIAIHI MpPOOIEMHU
MOCTalOTh Yy aKTyaJbHOMY cycHiabHOMY KoHTeKkcTi. I Biktopy IlerpoBuuy niificHo Baamocs
TOPKHYTHUCS BIYHUX MPOOJIEM, SIKI XBUIIIOIOTh PO3YyM CYYacHOI JIFOJIMHU — HOPSAAKY 1 cBOOOAH,
I000B1 1 HEHABUCTI, OCOOMCTOCTI 1 COLIyMYy, AEpXkaBU 1 I'POMAJSHCHKOTO CYCIIJIbCTBA.
CporozHi Bci LI MpoOJSeMH € BY3JOBMMHU JUls YKpaiHM, 1 aBTOPOBI BAajocs 3AIHCHUTH
peanbHul pyx BiJl aOCTPAaKTHOTO 10 KOHKPETHOTO.

VY dinocodcerkiii mMyONiIUCTHI TTOCTAaHOBKA, PO3B’A3aHHA W BIAKPUTE AUCKYCiiiHE
0OroBOPEHHSI aKTyaJIbHUX MPOOJIEM € peabHO MPAIIOI0YUM Yy IEMOKPATUYHOMY CYCH1IbCTBI
MEXaHI3MOM KOHCOJiJalii, aJyke CTBOPIOETbCS CHUIBHMN IiHHICHUH mnpoctip. Taka
KOHCOJIiJaIlisl BKpall moTpiOHa YkpaiHi, sika B yMmMOBax TiOpUIHOI BifiHM BUOOpPIOE CBOIO
cy0’extHicTh. [lpm 1pOMy cycmiibHa KOHCOJijamis, iHimiHoBaHa  (i10cOo(CHKOIO
nyOMIIUCTUKOO, 3aBXKIAM € TYMaHICTHYHOIO, a/pKe Taka MyONIIMCTHKA CTOIThb Ha CTOPOXKI
cBOOOJIM AYMKH, NMpOOYy/Kye 11 KPUTHUHICTh, 3aXHUIIA€ BiJ MaHinynsniii. Came Taky KOH-
coJtiamiro YKpaiHu iHiIi0€e TBOTOMHHK «OpraHi3oBaHe CYCIUIbCTBOY.

* % %

OcMmuCIIeHHsT TPUPOJIM OPraHi30BAaHOIO CYCIIILCTBA IMOTpeOye MPOSCHEHHS CYTI

CYCHUIBHOTO MOPSAAKY. 3BEpTaloYMCh 10 1€ 1 MPaKTUKU CYCIUJIBHOIO TMOPSJIKY, aBTOP
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nokasye Horo amOiBaJieHTHiCTh. Ll aMOiBaleHTHICTh HPOSBIAETHCS B ICTOPUYHHMX THUIAX
COIIAIBHOTO TIOPSAJIKY, @ TAKOXK Y (P1II0COPCHKUX KOHIICTIIAX MOPSAIKY, SAKI MaJId HAWOLIbITHI
BIUIMB Ha pEaJbHICTh. ABTOpP MaHCTEpHO IOKa3ye pPI3HOMAHITHICTH 1 E€BOJIIOLIIO LUX
KOHIICTIIIIH, SKi BiOOpa)karoTh 1, OJJHOYACHO, CTBOPIOIOTH COIliaJibHE OyTTS JIOJWHH — IIe
«IOPSIIOK» SIK peanizailis xopctokocTi (H. MakiaBerni), MOpsIIOK SIK MPIOPUTET ACPKABU
(T.T'066¢c), «etuka nopsanky (I. Kant), aOCOMOTHICTh MOPSAAKY: «yce ITIHCHE — PO3yMHE»
(T. Terenp), antponosoris nopsaky» (JI. deitepbax), imeosnoris (AuUKTatypa) HOPSIKY»
(K. Mapkc). I mu pozymiemo, 110 Haimia KkpaiHa Hi 3a SKMX YMOB HE MOK€ IOBEPHYTHUCS 0
i71eo10rii OPS/IKY, 5K, MO CYTi, € HOT0 AUKTATYpOr0. SIKIO CyCHijibHA CUCTEMA KUBE 3apajiu
MOPSIIKY, a HEe 3apaJd camopeaiizaimii JIIOAWHH, TO BCI BHCOKI CJIOBa IPO TyMaHI3M i
JIEMOKpPATiI0 € JIHUIIE CJIOBaMM, MaHIMYISUIHHUMH ¢dopMaMu, I CYCIJIbHA CHUCTEMa 3
HeoOXimHicTIO Oyrm aHTHrymMaHHoro. B.Il. AHApyIIEHKO NEPEeKOHJIWBO TIOKa3ye, IO
yKpaiHChKa MEHTAJBHICTD € JIIOAMHOLCHTPUYHOIO, & TOMY OUKMAmypa HOpsAOKy Hieedumb
VKPAiHCbKY NH0OUHY, SIK, 3PEIITOI0, JIIOAUHY OyAb-sKOI KpalHH. AJDKE AUKTATypa MOPSAKY —
1e, M0 CYTi, TOTAITApU3M Yy HOro pi3HHX (opMax Ta pi3HOBHUAX.
* k% %

He MOXy He TMOrogMTHCS 3 TaKuUM JIIarHO30M HAaIIOi PeajbHOCTI, SIK «COLiaJbHa
TypOYJIEHTHICTHY 1 3 IHTEHIIEIO 0 MOIIYKY MOXIUBOCTEH 11 moonaHHsa. ABTOp CIpaBeIMBO
3a3Hayae, MO «colialbHa TYpOYIEHTHICTE» — II€ «CHUTyalis 30iry TiIo0aJbHUX MPOIECIB i
00cTaBUH, SIKY BaXKKO (a MOXe 1 HEMOKJIMBO) MepeI0aunTy, a TUM Tade — BUPOOUTH 11010 11
MOJOJIAHHA OUIBII-MEHIII ONTHUMAJbHY CHCTEMY COLIaJbHO Y3TO/DKEHUX [iii». I poduts
BUCHOBOK: «l Bce >, JKUTH, IpaiuoBaTH, AT Tpeba! YkpaiHa Mae pyxaTHCh BIEpel,
noyiatoun  Oynb-siKi, HaBiTh HAWOUIBII HECHPHUSATIMBI OOCTaBHHMY». 3TOJCH, HAI3BUYAIHO
BaYXJIMBO YCBIJIOMIIIOBATH, 110 «OCMUC/IEHHA | peanizayisa eapianmis no00JaHHA COUIATbHOT
mypoyneHmHocmi € uepzoeum NPUHUUNOGUM pydericeM nepeo CEepuo3IHUM COUIATbHUM
npopueom YKpainu y yueinizauinine maii0OymHe.

ABTOp YECHO 1 TOYHO HA3MBAE OKPEMi aCIEKTH «COIIaTbHOI TypOYICHTHOCTI», Yepe3
AK1 MPOXOJIUTh YKpaiHa: BUNPOOYBaHHS BIHHOIO, 3arpo3a TEpOpU3MY, MOJIOJaHHS KOPYIIIi,
O6oporbba 3 OigHicTIO. | MM pa3oM 3 HMM BiI4yBaeMoO, IIO0 y HAac CbOTOJHI € CHJIH 1
MO>KJIMBOCTI MO/IOJIAHHS 1 BUXOTY.

XoueTbesl A0JAaTH, 110 B CY4aCHUX YMOBaX colliaibHAa TypOYJIEHTHICTb Ti€i Y 1HILIOT
KpaiHU CTa€ yxkKe 2eononimuyHolo mypoyieHmHuicmio, sika BUCTYIA€e TI00abHO0, 1 YKpaiHi
JIOBEZIEThCS BUOOPIOBATHU CBOIO CYO’ €KTHICTD y CBITI B IMX YMOBAaXx.

* k% %

Ax ognun 3 aBTopiB Hamionaneuux nomosiget HAH Vkpainu, skuii mpuueTHUd 10
pO3po0OKK KOHUEMIT M Ha3BOK «[{uginizayitinuii npoekm Ykpainuy, Xo4y 3BEpHYTH yBary
Ha Te, mo Biktop IlerpoBuuy He mNpocTo CTaBUTH NpoOIEMYy MOJEpHI3alii Cy4acHOTrO
YKpaiHChKOTO CYCHUIbCTBA, a I OKpeciioe mnapameTrpu 1iei moaepHizaiii. Lle HaazBuyaitHo
BOXJIUBO, /K€ SKIIO MU BHU3HAYa€EMO METOI0 LHMBIII3AI[IfHOrO MpOEKTy YKpaiHU TiTHY
camopeai3alito JIAUHH, HE0OX1IHO YCBIJOMIIIOBATH, L0 KOHKPETHO 3aBAXKAa€ 1 110 CIIPUSE
Takiil camopeani3ariii.

Cepen HU3KH MMapaMeTpiB OCOOIMBO XOTUIOCSA O BUIIJIUTH Ti, IO BUCBITJICHI B TAKUX
naparpagax Jpyroi KHuUrH sk «CopomoxHa jaepxkaBa» Ta «['poMajisiHCbKE CYCHUIBCTBO:
npioputeTu AisuTbHOCTIY. [limkoM moromkytock 3 mosuiiero B.I1. Anapymienka mpo Te, mo
«oTpiOHE BceOiuHe OaueHHs JepkaBU. A 1€ 3yMOBIIIOE HEOOXiHICTh HOBOTO MPOYUTAHHS
npaub [Inarona 1 ®omu AxBincbkoro, H. Makiasemnni 1 I'. Terens, K. Mapkca, M. bakynina,
JLx. TenbpeiiTa Ta 1HIIUX TEOPETUKIB JepxkaBH... JlepkaBa — me 3aci®d cy0’€KTHBHOTO
BUPIIIEHHS 00’ €KTUBHHUX CYNEPEYHOCTEH, a/yke PO3B’SI3yIOThCS BOHU, SIK MPABUJIO, 3 MO3UIIII
TOT'O COLIIATBHOTO Cy0’€KTa, MPEJACTABHUKHU SKOTO BOJIO/IIOTh JEP>KABHOIO BIIAI0IO».
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BBaxaio NpOAYKTMBHUM BHMCYHEHHs IIOJO Cy4acCHOI YKpaiHCBKOI JEpkKaBU TaKUX
CYTHICHUX aTpUOYTIB SIK «CHPOMOXHA», «CHIIbHa» (Strong state), eBpuCTHYHO 3HAYYLIUM €
aKTyaii3almiss HU3KH TOHSTH Ui OCMHUCIEHHS TpaHcdopmarmiii 1 nedopmamiii nepxaBu i
Jep)kaBHOCTI: «soft state» (M’sika nepskaBa), «fragile state» (kpuxka gepikapa), «traumatized
state» (TpaBMaTH30BaHa JepxkaBa), «vulnerable state» (BpasznuBa aepxkasa) tomo». Ilpu
IIbOMY «CHJIbHA JepxaBa» (Strong state) He MOBHHHA cTaBaTH aOCOIIOTHO MAaTEPHATICTCHKOIO
IOI0 TPOMAMSH, «YTPUMAaTH iX y BIYHOMY JAWTHUHCTBI», BOHa IOBHHHA CHpPUATH IX
MIPOJNYKTUBHIN camopeanizaimii. ToMmy, 3BepTalouuch 10 JyXOBHO-1JCOJOTIUHHUX 3aca
OpraHi30BaHOTO CYCIIJIbCTBA, aBTOP HE BHUIIAIKOBO 3YMHHIETHCS HA BAXKIMBOCTI IIHHOCTI
CyCIUIBHOI camopeai3ariii.

Jlns 1poro Jep)kaBa MOBMHHA OYTH y €JHOCTI 3 TPOMAISHCHKHM CYCHIIBCTBOM.
BaxnuBo ycBimomuth, 1mo B po6oti B.II. AHmpymienka nepkaBa i rpoMaasiHChbKE CYCITi-
JBCTBO PO3IIIATAIOTHCSA HE SIK OKPEMI «PSIOIOKIAJICHI» €IEMEHTH COLiyMYy, @ BUCTYMIAIOTh
JUHAMIYHOIO CHUHEPrifHOI0 CHUCTeMOI0. 3 MO€i TOUKM 30pYy, Taka rapMoOHiiiHa TuHaMika i
CHHEPTis — B)KJIMBA CKJIaJI0Ba MOJICPHOTO IIUBLII3AIIHOTO MPOEKTY YKpaiHH.

* k% %

Xorizocss O 3yNMUHUTHCA HAa BAXKIMBOCTI TAKOTO BHIUICHOTO ABTOPOM HANPSIMKY
[UBLTI3alIHHOTO MOCTYIY SIK OCBITHS MOJITHKA. J{iliCHO, «PO3BUTOK OCBITH MOCTAE SIK YMOBA 1
3aci0 BXO/DKEHHS JEpXKaBH y KOTOPTY PO3BMHEHHX JIEp)KaB CBITY. Bim SKOCTI OCBITH yxe
ChOTOJIHI 6araTo B 4YOMY 3aJIeKUTh MiCIle KpaiHH 1 Hapoay y MIKHApOJHOMY MOALII Mpalli.
e OinpII Baromo Ist 3aJIeKHICTh BUSIBUTHCS B MaiiOyTHHOMY.

[Ipore sxuit Moxke OyTH TOJOBHHI HpPIOPUTET OCBITHHOI moniTuku? be3 ocBITHHOL
MOJIITHKH, SIKa CIPHUSE PO3BUTKY KPEaTHBHOI 0coOMCTOCTI, a He (padpukarii CIyXHSHOTO
«COLIAJIbHOTO I'BUHTUKA», HUBUII3ALIMHUN mOCTYN € HEMOXJIMBUM. [lepekoHaHuid, mo came
PO3BUTOK OCOOHMCTOCTEH, CIPSMOBAHWX Ha BCEOIYHY OCBITYy, sIKa OpPTaHIYHO TPUBAE BCE
KHUTTSA, & TOMY a0eK8amHo U A8MEeHMU4YHO KpeamueHux, 3JaTHa 3poOuTH YKpaiHy He
«umBiIT3aIiero 0yhepy», a yusinizayicio 2i0Hoi camopeanizayii 1oOuHuU.

SIK mocmiIHUK, SSKUA OCTaHHIM YacOM CHCTEMHO 3aiiMaeThbcs MpoOsIeMo0 YKpaiHH K
cy0’ekTa icTopii, 1oAaM: JIMIle MpaBHIbHA HAYKOBA W OCBITHS MOJIITUKA MOXYTh 1HIIIFOBATH
CIPaBXHIO, a HE 1LII030pHY CyO’€KTHICTh YKpaiHW y CBITI — Ha piBHI He Juuie Mpii, a i
cucTeMHOI il B iM s JIromuaM.

I Tyt me pa3, mMo-HOBOMY YCBIIOMJIIOEMO BeIMYE3HE LHMBLII3alliiiHe NpU3HAYEHHS
HarmionanbHoi akajgemii Hayk YKpaiHM, sika NTOBMHHA BUCTYNATH y CHIBTBOPYIM €IHOCTI 3
HamioHabHOO akaaeMi€ero MearorivHux Hayk YKpaiHu.

Pamxy BciM HebaliAy UM IMPOYMTATH LIO0 HEMEPECIuHy Ta Iupy mnpaio ¢itocoda i
HAYKOBIIS, JUIA SIKOTO TEOpis W MpaKkTUKa MOEIHYIOThCS caMe TOMYy, IO oMy HeOaiimayxa
[UBLTi3aliiHa JOJS PiTHOT KpaiHu.
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