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ITAPAJJOKCAJIBHA ITPUPOJA XAPU3MATHUYHOTI' O JIAEPCTBA

Anomauin: Xapusmamuuni nioepu egpeKmueno 30ilCHIOIOMb ICIMOMHULL 8NIAUE HA CBOE
omouents. OOHaK yeti 6NIUE CYNPOBOOAUCYIOMb NAPAOOKCAIbHI, HA Nepuiuii no2isio, npossu
NPUMAMAHHO20 i0epam cnocooy icumms 1 MUCIeHHs, OislibHOCmi U nosedinku. Li npossu €
HACIIOKOM NAPAOOKCATILHOI NPUPOOU camozo eHomMeHy Xxapusmu, a omaice, i XapuzmamuiHo-
20 nidepcmesa. Ii napadokcanvhicmos nonsizac 6 momy, wo xXapuzma A61A€ cobol0 He MilbKu
VpoOdiceHy enacmugicms ocobucmocmi nidepa, aie U pe3yibmam 1uo20 0C8IUeHOCHI, 8UX08A-
Hocmi ma Oii IHWUX YUHHUKIB 3 DOKY 308HIUHb020 cepedosuwa. Ilapadokcanvhi Oii Ui piuten-
Hs i0epa 3yMOGIeHI 11020 30aMHICMI0 CUCMEMHO bayumu U po3yMimu cKIaoHi cumyayii ma
npUUMamu pitueHHs Wooo iX NOOOJNAHHA 3d OONOMO20I0 K PAYIOHANbHUX MIPKYB8AHL, MAK |
po38uneHoi inmyiyii, axiu 6in dosipse. Ilapadoxkcanrvhicms xapusmamuuno2o 1idepcmea 3y-
MOBIIEHA MUM, WO Xapu3ma NiOHIMace aidepa Hao a00bMU 3 U020 OMOYEHHS I B0OHOUAC BUMA-
2ae, woo GiH 08 0OHUM 3 HUX, NOOLIAG IXHI YIHHOCMI ma ideanu.

Knrouoei cnosa: xapusmamuune nioepcmeo, napadokcaibHa npupood, nposisu, Npupo-
0JiCeHa 81ACMUBICMb, OCBIYEHICMb I BUXOBAHICMb, CYNEPEUHICb, CUCEMHe OaueHH s, THmyi-
Yisl, 6NIUB HA OMOYEHHS, ePeKMUBHICINb BNIIUBY.
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PARADOX NATURE OF CHARISMATIC LIDERSHIP

Abstract: Charismatic leaders effectively influence their environment. Nevertheless this
influence of theirs is accompanied by paradoxical at first sight manifestations of way of life
and thinking, activities and behavior intrinsic to leaders. These manifestations are the result
of paradoxical nature of the very phenomenon of charisma, and consequently, of charismatic
leadership. Its (charisma’s) paradoxicality lies in the fact that charisma represents not only a
leader’s innate personality trait, but also the result of his/her scholar background, education,
and other outer factors’ influence. A leader’s paradoxical actions and decisions are stipulat-
ed by his/her ability to see systematically as well as understand complicated situations and
take decisions to settle them by means of both rational thinking and developed intuition which
he/she trusts. Paradoxicality of charismatic leadership is also determined by the fact that
charisma raises a leader over the people surrounding him/her and at the same time demands
that he/she be one of them, shared their values and ideas.

Key words: charismatic leadership, paradoxical nature, manifestations, innate trait,
scholar background and education, contradiction, systematic vision, intuition, influencing the
environment, influence effectiveness.

Anexcanap Pomanosckuii, Anexcanap Ilonomapes
MMAPAJOKCAJIBHASA NTPUPOJA XAPUSMATHUYECKOI'O JIMAEPCTBA

Annomayun:. Xapusmamuueckue auoepvl 2HeKmusHo GIUAIOM HA CB0€ OKPYIHCEHUe.
OO0Hako 5mo ux e1uUsHUE CONPOBOANCOAIOM NAPAOOKCANIbHBIE, HA NePEblil 83211510, NPOSGIEHUS
npucyuje2o auoepam oopaza HCuzHu U MululeHUs, 0esimelbHOCMU U no8edeHUs. Dmu nposié-
JIeHUsL ABTISIIOMCSL Pe3VIbMAmMOM NaAPAOOKCAIbHOU NPUPOObL CAMO20 (DeHOMEHA Xapu3mbl, a
cedosamenvHo, u xapusmamuyeckozo auoepcmsa. Ee napaookcanrvbnocms cocmoum 6 mom,
YUMo xapuzma npeocmasisien coOou He MoAbKO 8POACOCHHOE CEOUCMEO TUYHOCMU TUOEPA, HO
U pesyrbmam e2o 00paz08aHHOCMU, B0CNUMAHHOCIU U OeUCmBUs OpYeux pakxmopos co cmo-
POoHbl sHeuiHell cpeodvl. Tlapadoxcanvbhble Oelicmaus u peuietus auoepa 06yCcio6ieHbl 20 CHo-
COOHOCMBIO CUCTNEMHO 8UOemMb U NOHUMAMb CLONCHbIE CUMYAYUU U NPUHUMAMb DeuleHUs: No
UX NPeo0ONeHUIO C NOMOWbIO KAK PAYUOHATLHBIX COOOPANCEHUL, MAK U PA36UMOU UHMYUYUL,
KOmopou oH doeepsem. IlapadokcanbHOCmb XapuzMamuiecko2o I1uoepcmsea 00ycioeiena u
mem, 4mo Xapuzma 803evlulaem Iuoepa Hao AH0bMU U3 €20 OKPYICEHUS U 6 MO Jice 8PeMs
mpebdyem, umoowvl OH ObLL OOHUM U3 HUX, PA30ENS UX YEHHOCIU U UOEeaIbl.

Knroueswie cnosa: xapuzmamuueckoe 1uoepcmeo, napadokcaibHdas npupood, nposiéie-
HUS, 8POACOEHHOE CBOUCHB0, 0OPA308AHHOCMb U BOCHUMAHHOCMb, NPOMUBOpeYUe, CUCHEeM-
HOe 8UOeHUe, UHMYUYUs, GIUSHUE HA OKPYJiCeHUe 3PhHeKmueHocms 6IusHusl.

Olexandr Romanovskiy, Olexandr Ponomaryov

An extended abstract of a paper on the subject of:
“Paradox nature of charismatic leadership”

Problem setting. Charismatic leaders effectively influence their environment. Neverthe-
less this influence of theirs is accompanied by paradoxical at first sight manifestations of way
of life and thinking, activities and behavior intrinsic to leaders. These manifestations are the
result of paradoxical nature of the very phenomenon of charisma, and consequently, of char-
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ismatic leadership. Its (charisma’s) paradoxicality lies in the fact that charisma represents
not only a leader’s innate personality trait, but also the result of his/her scholar background,
education, and other outer factors’ influence. A leader’s paradoxical actions and decisions
are stipulated by his/her ability to see systematically as well as understand complicated situa-
tions and take decisions to settle them by means of both rational thinking and developed intui-
tion which he/she trusts. Paradoxicality of charismatic leadership is also determined by the
fact that charisma raises a leader over the people surrounding him/her and at the same time
demands that he/she be one of them, shared their values and ideas.

Recent research and publication analysis. To the research of the problems of paradox-
ical leadership are dedicated works by R. Pharson and R. Keyes wherein the authors view
seemingly incomprehensible paradoxes considerably increasing a leader’s acts’ and deci-
sions’ effectiveness. K. Turner demonstrates how by means of paradoxical approaches one
can find answers to the questions concerning the world of business. P. Hawkins shows that
humor and paradoxical way of thinking enable solving complicated problems successfully.
There are many interesting and paradoxical thoughts in the book by Donald Trump who in
himself is a real leader and a paradoxical personality its manifestations.

Of special interest are paradoxicality manifestations in the lives, activities and behavior
of charismatic leaders. It is viewed in the works of such authors as V.N. Babayev, Yu.T. Baza-
rov, A.M. Bandurka, 1.V. Golovnyov, S.A. Kalashnikov, V.A. Rozanov, D. Henn, E. Shane,
V.P. Sheinov, et al. We also partook in the research of charismatic leadership paradoxes the
results of which have been published in a number of works.

An interesting manifestation of charismatic leadership phenomena were described by K.
Ludman and E. Erlandson who undertook a systematic approach to the analysis advantages
and disadvantages of charismatic leaders who achieved a high position of so-called alpha-
leaders. J. Conger and R. Canoongo analyze the role of a charismatic leader in an organiza-
tion through determining and measuring of his/her behavioral attributes. An interesting phil-
osophic analysis of creative leadership is conducted by P. Kasse and P.J. Clodelle who try to
determine the potential of philosophy in people’s attraction to creative leaders. Problems Of
charismatic personalities in the sphere of political leadership rich in paradoxes are viewed by
G.G. Pocheptsov, V.1. Karasyov, I.G. Shablinsky, J. Blondel, et al.

Nevertheless, the available publications, in our opinion, pay very little attention to de-
termining the nature of the phenomena of paradoxes inherent to the way of life and behavior
of charismatic leaders.

Paper objective. The aim of this article is to analyze the manifestations of paradoxical be-
havior in charismatic leaders and to attempt to detect correlation among its manifestations. Also,
it is supposed to deepen understanding of a number of conceptual ideas and life strategies of
charismatic leaders that make them different from other people, because the very paradoxical
character of their decisions, actions and behavior is one of the mentioned differences.

Paper main body. Charismatic leaders are characterized by paradoxical deeds and ac-
tions, behavior and way of life which are determined by contradictory character of the cha-
risma phenomenon itself which is the primary source of a leader’s influence on people. Cha-
risma’s paradoxicality is caused by complicated and paradoxical nature of human that is
both biological and social beings endowed with thinking and creativity. This causes the con-
flict of human’s individual and social interests, determines the use of not only rational, but
also intuitive decisions.

Leaders possess the speed and systematic character of thinking. Developed intuition
strengthens their charisma and capability of influencing people. Their followers are im-
pressed by leaders’ certainty and energy in complicated condition of information uncertainty

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2017 7
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and risking. At the same time, their decisions prove to be right and enhance a successful
achievement in a seemingly hopeless situation. This strengthens people’s belief in them and
increases their followers’ numbers.

The general patterns of charismatic leadership’s paradoxical nature are marked with
the individuality of a particular leader. Efficiency of his/her influence is increased by psycho-
logical distance between him/her and the environment determined by charisma. But for the sake
of authority a leader tries to conceal the distance because its demonstration moves him/her away
from the environment and decreases his/her influence on people. In this way a leader strengthens
in them the illusion of being “one of the lads”. His/her real nature often remains misunderstood
by a leader themselves because of its paradoxicality and that of charisma.

Paradoxical nature of leadership lies in the desire of many charismatic leaders to re-
shape the world according to their vision of it rising above its imperfections and contradic-
tions. Paradoxical is also their belief in miracles, the big one being made by God, while the
small ones — by themselves. At the same time these small miracles in their continuity form a
big miracle. But the real miracle is leaders’ successful activity in conditions when ordinary
people deem it impossible.

On the other hand, the nature of a charismatic leader is seen as paradoxical only by
people who are used to thinking within traditional, logical paradigm. A leader, though, is dis-
tinguished by a broader vision of reality and all the spectrum of connections between its ob-
jects and phenomena as well as the ability to evaluate possibilities and use them when solving
difficult situations. Understanding the existence of correlation between them gives a leader
certainty in the search for a rational decision adequate to the situation. These vision and abil-
ity proves the existence of correlation between paradoxical manifestations in a leader’s be-
havior, the type of charisma inherent in him/her, and the character of his/her relationships
with people.

Conclusion of the research. 1. Manifestation of paradoxical actions, deeds and behav-
ior of charismatic leaders is a natural consequence of controversial and paradoxical charac-
ter of the very nature and controversial and controversial nature of human himself.

2. Paradoxical character of the nature of charisma is caused by complex interaction be-
tween the inherent leadership traits and those formed in the process of training, education,
and self-education as well as those shaped by the environment.

3. The source and manifestation of charisma’s paradoxical nature is the fact that it dis-
tinguishes a leader from other people, rises him/her over them and at the same time demands
that he/she should remain one of them, have common life goals and values, interests, aspira-
tions, and ambitions.

4. A deep-laying cause of paradoxes in charismatic leaders is their ability to systemati-
cally analyze problem situations and see alternative ways and means of overcoming them
while other people consider them unsolvable. Besides, a leader trusts his/her intuition.

ITocTanoBka npodieMu B 3arajibHOMY BHUIVISAAL Ta ii 3B 30K 13 Ba)XJIMBUMU HAYKO-
BUMH YM MPAKTUYHUMHU 3aBAaHHAMHU. ['ocTpa morpeba YkpaiHu B jijiepax HOBOI (opmarii
BHCYBA€ MEpe]l CUCTEMOIO OCBITH Ba)KJIMBE W BI/IMOBINAbHE 3aBIaHHS 13 3a0€3MeueHHs X I1i-
JHOBOT MiArOTOBKU. J{JIs1 yCHIIIHOTO PO3B’s3aHHS 1IHOTO 3aBJaHHS HEOOXiHEe HaJliifHe JIOTiKO-
METOJIOJIOTIYHE, MCUXOJIOro-MeAaroriyHe, HaBYaJIbHO-METOAMYHE 1 KaJpoBe 3abe3rneueHHS,
ske 0 y CBOIHM €IHOCTI YyTBOPIOBAJIO LIJIICHY CHCTeMY e(DeKTHBHOI MiArOTOBKH JifiepiB. OnHak
npo0JieMa MoJisirae y CKiIagHocTi (opMyBaHHS LbOTO 3a0€3MEeUEeHHs], sIka 3yMOBJICHA SIK CKJIa-
JIHICTIO TIPUPOAU caMoro (peHOMEHY, TaK 1 3HAUHUM BITUBOM CyO’€KTMBHOI'O YMHHHKA Y BH-
SBJIEHHI 1 PO3BUTKY KOXXHOTO KOHKpeTHOro Jjijiepa. CKIaIHICTh MOJArae, mo-mepie, y CHilb-
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HOMY BILUTMBI HOr0 Xapu3Mu, MO-Apyre, y MUPOKOMY pPO3MaiTTI Xapu3MaTHUYHUX MPOSBIB, MO-
TPETE, B ICTOTHIHM MapagoKCcaIbHOCTI caMOi MPUPOAH XapU3MaTHYHOTO JIiIePCTBA.

3a3HaueHi 00CTaBUHU 3YMOBJIIOIOTH HEOOXIHICTh TICHOTO TOEIHAHHS MPOIECY MPaKTHY-
HOI MiATOTOBKH JIIAEPIB 13 TEOPETUYHUM y3araJbHEHHSIM 1i pe3ybTaTiB Ta 31 3A1iCHEHHAM TJIU-
OOKHX JOCIIDKEHb CYTHOCTI Ta MPOSBIB 1Ii€1 MapaoKCATbHOCTI, & TAKOXK 11 BIUIMBY 1 HA OpraHi-
3aIi10 [ITLOBOI MiArOTOBKY JIJIEPIB i BiJIOBITHOTO PO3BUTKY IXHBOTO OCOOHMCTICHOTO JiZEPCh-
KOT'0 TIOTEHIay, 1 Ha 1X MoJabIy MpakTUIHY NPOoEeCiifHy Ta YIPaBIiHCHKY JisSUTbHICTh, HA Xa-
paKTep IXHIX B3a€EMOBIIHOCHH 3 JIFOJIbMHU 31 CBOr0 O0TOueHHs. ToMy mpoOiema BceOiuHOrO aHai-
3y CYTHOCTI Ta IMpOSBIB MapaJOKCATLHOCTI OCOOMCTOCTI XapU3MaTUIHOTO JIijiepa sIBJIsie COOOr0
LIKABE ¥ BOKIIMBE 3aBAAHHS [ICUXOJIOTI] 1 IT€1aroriky BUIIO] IIIKOJIH.

3B'5130K 1i€l mpoOsieMu 3 aKTyaJlbHUMH TEOPETUYHHMH 1 MPUKIAJHUMHU 3aBAAHHIMU
0e3nocepeIHbO BUILIUBAE 3 ii CYTHOCTI, CEHCY 1 3HAUEHHS [T TeOopil 1 MpaKTHKH MpodeciitHol
MIJTOTOBKK W OCOOMCTICHOTO PO3BUTKY MOTCHIIIMHUX JIJIEPIB B CUCTEMI BHIIOI IIKOJIH. Ii
PO3B’sI3aHHSI MAa€ CIPHITH MOTIMOJIEHHIO PO3YMiHHS SIK caMoro (peHOMeHy JiepcTBa, Tak 1
NapagoKCAIbHUX MPOSBIB, 110 CYNPOBOKYIOTh JKUTTA U MIAJIBHICTH 0araThoX Xapu3maTuy-
HUX JijgepiB. BogHoyac MOCHipKeHHS THX YW IHIIUX aCMEKTIB IMapaJoKCcaabHOTO JIiIepCTBa
BIJIKpHUBA€ pealibHi MOMJIMBOCTI 3a0e3nedeHHs MIWCHO 1HAMBIAYaIbHOTO MiIXOTy 10 BUSB-
JICHHS TMOTEHIIHHKX JiJIepiB Ta X HACTYMHOI €PEeKTUBHOI LIIECIPSIMOBAHOI i ATOTOBKH, OCO-
OHMCTICHOTO PO3BUTKY 1 coliamizallii 3 000B’sI3KOBUM ypaxyBaHHSAM MPUTAMaHHUX M sIK Xapa-
KTEPHUX OCOOJIMBOCTEH, TaK 1 MapasoKCiB Ta iX MPOSBIB.

CucreMHuit anaini3 Toro crerudigHoro peHoMeHy, SKUM € MapaoKCalIbHICTh Xapu3Ma-
TUYHOTO JIiIEPCTBA, T03BOJISIE BCEOIYHO POTIISIHYTH CYyTHICTh XapU3MH Ta ii poIti y MOCHUJICHHI
BIUIMBY JIiZiepa Ha CBOE OTOUYEHHS. Pe3ynbTaTu K bOr0 aHali3y CTalOTh y HAro/ii MpH OpraHi-
3amii Ta MpaKTUYHIN peani3amii CMCTEeMHU MiATOTOBKHU BiAOBIIHUX KaPiB 3 BUCOKUM JIiZEPCh-
KUM TOTeHIiaioM. BoHU nomoMararoTh MpaBHIIBHO OOMpaTH aJeKBaTHI JUAAKTHYHI 3aCO0U
Ta 1HHOBAIIIiHI TIeAAroTidHi TexXHoJorii. Bxke came po3yMiHHS mMapajoKcaabHOI MPUPOIN Xa-
PU3MATUYHOTO JIIIEPCTBA 103BOJISIE YHUKATH TOMUIIOK, OB’ SI3aHUX 3 MOBEPXOBHUM IiX0A0M
JIO CTBOPEHHS 111€1 CUCTEMH.

AHani3 gocaizkenb i myOJikaniii 3 npo6jeMu MigTBEP/DKYE 11 aKTyalIbHICTb 1 BaXKIIU-
BICTb, il ICTOTHY TEOPETHUHY 1 NMPHUKIAIHY 3HAYyIIicTh. IcHye GaraTo poOiIT 100 PO3KPUTTS
npoOieMaTuKy JIiIepcTBa Ta 1ie OublIe Mpallb, SKi po3risAaloTh Horo onocepeakoBaHo. Oco-
0JIMBO ICTOTHY yBary JOCJIIHUKIB IPUBEPTAE MpobdIeMa Xapu3MaTUYHOIO JIIEPCTBA, a OCTAaH-
HIM 4yacoM — 1 nmapajiokcaiabHoro. Ha Hamr morssii, ogHUM 3 MepLINX, XTO 3BEpHYBCS JI0 MpPo-
OsieMu TIapaIoKCiB JiepcTBa, OyB Piuapa dapcon. Y cBoiii kHU31 « MEeHeHKMEHT abCypay» BiH
PO3TIISIHYB MPOAYKTUBHI TEXHOJOTIi, 3aCTOCYBaHHS SKHX B Oi3HECi JOMOMarae OCATTH yCIiXy
y cdepi AITIOBOTO KUTTS 3aBISIKH MMPABUIIBHOMY BHOOpPY XapakTepy MOBEIIHKH, SKUH TPYHTY-
€THCS HA 3HAHHI Ta IUTITHOMY BUKOPHUCTaHHI MapaJOKCAIbHUX Ha MepLuii norisia ixeit [1].

P. ®apcon y cniBaBropcTBi 3 Panspom Keltecom onyOmnikyBanu kuury «Ilapamokcu mi-
nepctBay [2], B SKii JeTalbHO aHANI3YIOTh HU3KY MapaIoKCiB, sIKi 30BHINIHBO HE BiJpa3y Ha-
BITh MOXKHA 1IeHTU(IKYBaTH, ajie Kl ICTOTHO MiJIBUIYIOTh PIBEHb €(PEKTUBHOCTI Jil Ta pi-
HIeHb JIiJiepa, Beiel Horo misibHOCTI. [likaBuil miaxia 70 aHami3y mapagoKciB JIiiepcTBa BUKO-
puctoBye K. TepHep, KUl 1€MOHCTPYE, IO 3a JONOMOTOK CTAPOBUHHHUX IPUTY IMapagoKca-
JHHUM YHMHOM MOJKHA OTPMMATH BIJAMOBIJI HA MUTAHHS, SKi CHOTOAHI IIyKae IJTOBHM CBIT.
BoHu miipuBaroTh caMi OCHOBH TPAIUIIIHHOTO IJIOBOr0 MUCIEHHS [3].

Knura Bimomoro ¢axisus 3 pepopmyBanns opranizamiii I1. Xokinca «MucteurBo y-
paBiiHHS» [4] 1eMOHCTpYe NIJIOBOMY CBITOBI, 110 TYMOp 1 MapaJoKCallbHUN XapaKTep MHUC-
JICHHS JO3BOJISIOTH Ha0arato yCHillHIIIe pOo3B’A3yBaTH CKIIAIHI MPOOIeMHU, Hi’)K BUKOPUCTAH-
HS 3aCBOEHMX ICTHH 3 MiIPYYHUKIB MEHEPKMEHTY. baraTo napajokcaibHUX JyMOK MICTUTh
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KHHUTa BIJOMOTO aMEpPUKAaHCHKOTO Oi3HECMeHa, HUHI mpe3ujeHTa CrojydeHHuX ITaTiB AMe-
puku Jlonanpna Tpamma, Kl caM 110 cO01 € CIIPaBXHIM JIIJCPOM 1 0JTHOYACHO JOCTATHBO ITi-
KaBOIO H IMapasiokcaiabHOK ocoducTicTio. Tak, BiH caM muie npo cede mapajoKCalbHUM YH-
HOM: «Miif 00pa3, po3THpakoBaHHii 3aco0aMu MacoBoi iH(opmarlii, — 11e KoMyHiKa0OenpHa, BIie-
BHEHa y c00i, IHKOJIM HaxaOHa, ajie 3BHYaifHO YeCHA JIF0ANHA. MeHe 00Tk, TOMY IO s Pi3-
KUH Ta NpsIMOJTiHIMHUE. MeHe He T00IsTh, TOMY 11O ST PI3KHHA Ta IpAMOTiHIHHMI [ 5, ¢. 13].

Oco01BO 1IKABUM CTalOTh MPOSBH MaPaIOKCATBHOCTI B JKUTTI, MISUIBHOCTI ¥ MOBEIIHIT
XapU3MaTHYHUX JiJepiB. Ti€r0 YM 1HIIOK MipOIO0 BOHM PO3IIISIAIOTHCS B poboTax 6aratbox i-
70codiB 1 MCUXOJIOTIB, MEIAroriB 1 COIIONOTiB, (DaxiBIIiB 3 yIPaBIIHHS COIIAIbLHUMU CHCTEMa-
mu. CyTTEBUMH pe3yibTaTaMH JOCHTIPKEHHS MOYKHA BBAKaTH Ti, sSiKi HaBousATh B. M. babaes,
10. T. Bazapos, O. M. baunypka, I. B. I'onoBapoBa, C. A. KamamnikoBa, B. A. Po3anoga,
J. Xenna, E. llleiin, B. I1. [lefinoB Ta iami. CripoOu TOCTiHKEHHS TPOOJIeM MapaoKCaATbHOC-
TI XapM3MaTHYHOIO JIiIepCTBA 3/IiMCHEH] B OMepeIHiX poboTax aBToOpiB JoCiKeHHS [6, 7].

Jlemo HeowiKyBaHHMU MPOSB MapaJOKCAIBHOI MPUPOAN XapU3MATUYHOTO JIIEPCTBA MU
3yctpivaemo B po6oTi Keiitr Jlyaman ta Enai Epnanacona. JlocnigHuku cuCTEMHO TN
JI0 KPUTUYHOTO aHaJi3y IepeBar i HeIOMIKiB Xapu3MaTHYHHX JIIEpPiB, SKi JOCATIIA BHCOKOTO
M0CaI0BOTO CTaTycy, ab0 Tak 3BaHUX anb(a-migepiB. 3a clIOBaMU LIUX aBTOPiB, «albda-iiaep
— 1€ JIF0JIMHA, sIKa TparHe BiJirpaBaTy rojJOBHY POJIb B CYCHUIBHOMY 4d MPO(deciitHOMY KHUT-
Ti» [11, ¢. 12]. BoHu BBaXaroTh, 10 HEIOIIKH IHX JIACPIB € IMPOIOBKEHHIM iX IIepeBar: BIie-
BHEHICTH MEPEXO/IUTh Y CAMOBIIEBHEHICTh, 30CEPEPKEHICTh Ha TOJIOBHOMY — B ITHOPYBaHHSI Jie-
Tajeil Tomo. B pe3ynbTaTi nopymyeTbes iX B3a€EMOPO3YMIHHS 3 MIJUIETTIMMU Ta B3a€MOJIS 3
HUMHA. Tak, «psaoBi MPAIiBHUKHA CKapXKAaThCS HA YKOPCTKUH CTHIIb KEPiBHHUIITBA, KEPIBHUKU —
Ha JIFOICBKY HEBISIYHICTh: MOBJISIB, BOHU IPOCTO POOJISATH CBOIO CIIPaBy, TOOTO HaMararTbCs
JIOMOTTHUCS BiJI TJUIETIIX XOPOIIOi poOOTH, JIFOAM Taki O€3BiAMOBIIaNbHI, 3aHBHIA pa3 MaibleM
HE MOBOPYXHYTh, 1 BCE 3aBXKI1 JOBOAUTHCS MOSCHIOBATH COTHIO pasiB!» [11, c. 19].

JIx. Komxkep Ta P. KanyHro neranbHO aHATI3yIOTh POJIb XapU3MaTHYHOTO JIijiepa B Op-
rafizaiii 3a IOOMOTOI0 BUSIBIIEHHSI HOTO MOBEIIHKOBUX aTpUOYTiB Ta iX BUMiproBaHHs [8].
[MikaBuii imocodcrkuii aHani3 peHoMeHy KpeaTuBHOTO JiepcTna 3aiicHoTh [1. Kacce Ta
I1. XK. Knonenp, siki mparHyTh BU3HAYUTH MOXJIMBOCTI Qiocodii y NPpUXUIBHOCTI JIIOIEH 10
Ou1b1I KpeaTuBHUX JijepiB [9]. OkpeMy HU3KY poOIT CTAHOBIATH JOCTIIKEHHS Xapu3MaTHu-
HUX 0COOMCTOCTEH y cepi MOMITHUHOTO JiIePCTBA, JOCTATHHO Oarariii Ha MPOSIBH pi3HOMA-
HITHUX TapagokciB. TyT moxna mocnarucs Ha poootu I'. T'. TTouernosa [10], B. . Kapacbo-
Ba, [. I'. llabnuuckkoro, XK. brionaens Ta iHIIUX aBTOPIB.

Pazom 3 TuMm, B HasiBHIM JiiTeparypi e BKpail HeOCTATHbBO AOCJTiIKEHOI0 JHUIIAETHCS
npoOiemMa BU3HAYECHHS [TPUPON MApaJ0KCIB JIJEPCTBA, IX B3a€EMO3B’SA3KY 3 XapU3MOIO Ta 0CO-
OJIMBOCTEN XapakTepy BIUIMBY MapalOKCIB MUCJICHHS 1 MOBEIIHKYA XapU3MaTUYHUX JIIepiB Ha
ixHe oToueHHs. HaToMicTh BaXIIMBICTS 11i€i MPOOIEMU HEMOKIIMBO NMEPEOUTBIINTH, OCKIIBKH i1
PO3B’si3aHHS, MO-TIEepIe, Ja€ MOXKIIUBICTh (POPMYBATH aJI€KBAaTHY MapaJloKcaM 1 XapakTepy xa-
pu3MH cHucTeMy npogeciifHoro i 0coOUCTICHOro po3BUTKY JizaepiB. Ilo-mpyre, pesynbraTu
pO3B’s13aHHA 11i€] NpoOieMy BIIKPUBAIOThH MEPE] CAaMUMHM JIiJIEpaMu HaJleKHI OPIEHTHPH IPH
no0y/10Bl HUMH ILTIIHUX B3a€EMOBITHOCHH 31 CBOIM OTOUeHHsM. [lo-TpeTe, 111 pe3ynbTaTu cpu-
AIOTh TOTJIMOJIEHHIO PIBHS B3aEMOPO3YMIHHS MIXK JIIEPOM Ta HOr0 NPUXHILHUKAMH.

Meta crarTi nosnsirae y po3riifi NEBHUX MPOSBIB MapaJOKCaTbHOI MOBEIIHKU XapH3-
MaTHUYHHUX JIIEpiB Ta y CIpoOl BUSBJIECHHS KOpEJAlil MK ii MposiBaMu, TUIIOM XapU3MHU Ta
XapaKTepOM B3a€MOBIJTHOCHH BIJMOBIIHUX JiJEpiB 3 iHIIMMH T0pMU. 11010 1IbOTO MUTAHHS
CTaTTSl BUCTYIA€E MTEBHUM IPOIOBKEHHIM HAIIUX JTOCIiPKEHb, BUKJIAJICHUX B MOTIEPEIHIX PO-
6orax [6] Ta [7], 1 € mOoAaNIBIIUM PO3BUTKOM HABEIEHUX TaM iJieH 1 mojoxkeHb. ToMy OfHI€IO 3
il 1inel € moraubaeHHs! PO3yMIHHS TUX A1MCHO KOHLENTYaJbHUX 17€H 1 )KUTTEBUX CTpATeriit
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XapU3MaTUYHUX JIIePiB, sIKI BIAPI3HAIOTH iX BiJl IHIIWX JIOJACH. AJDKE OJIHIEIO 3 TaKUX Bij-
MIHHOCTEH BUCTYIA€ i MapaJoKCaIbHUI XapakTep iXHiX pillleHb, A1l 1 TOBEAIHKH.

Buxaan ocHoBHOro marepiany. /s nmepeBakHOi OLIBIIOCTI XapU3MATHYHUX JIJEPiB
OJTHUM 3 XapaKTepHUX aTpUOYTIB IXHBOTO KUTTS i AISJILHOCTI BUCTYIAE SICKPABHIA MPOSB I1a-
paZoKCaIbHUX, HA TICPIITUH MOTJISA/, BUMHKIB 1 JIIH, PIIIICHB 1 MOBEIIHKH, HABITh CIIOCOOY JKHT-
Ts y nisiomy. BiH, Ha Hame rMOoKe NepeKOHaHHs, € HACTIAKOM CYNEpewInBOro i AiiicHO na-
PaZOKCATBHOTO XapaKkTepy caMoro (peHOMEHy Xapu3MHu. i mapajoKkcanbHiCTh € GaraToraHo-
BOIO M MOJISTae y CKJIAAHIM B3a€MOJil OTPUMAaHUX BiJ HAPOPKEHHS, HA TEHETUYHOMY piBHI
OCOOJIMBUX PHC 1 AKOCTEH Jijiepa Ta HAOYTUX HUM B TIPOLIECI HABYAHHS, BUXOBAHHS 1 CAMOBH-
XOBaHHS, a TAKOX 1] BIVTMBOM MHOKMHH 1HIINX YMHHUKIB pi3HOi npupoau. Llle onnum npo-
SBOM IapafiOKCAIbHOIO XapaKTepy Xapu3MH CIliJl BBaXKaTH Te, 110 BOHA, 3 OJHOr0 OOKY, Mae
BIJIPI3HATH JIiJIepa BiJl IHIIUX JIFOJCH, OCKUIBKU SIKpa3 HOro BiIMIHHICTb 1 € OCHOBHHUM JDKEpe-
JIOM BIUIMBY Ha HUX. 3 IHIIOTO X OOKy, Jiiep IMOBHHEH I1OCTaBaTH B YsIBI CBOIO OTOYECHHS
«CBOEIO JIFOJUHOIO», MAaTH 3 HUM CIJIbHI JKUTTEBI LiJI1 ¥ MIHHOCTI, IHTEpECH 1 MParHeHHs, Mo-
TpeOM Ta i1eany.

Hageneni Bumie 00CTaBUHU CBiAYaTh MPO MAPATOKCATBHY MIPUPOY XapU3MH, a BIITaK 1
Xapu3MaTH4yHOro JigepcTBa. OfHAK CIliJ| MIKPECTUTH, 1O il HapaJoKCAIbHICTh [TOCTAE HAC-
JIKOM OUITBII 3aralbHOTO SIBUINA, SSIKAM BUCTYIA€E TIOCTATHBHO CKJIaIHA M cymepedanBa 10 na-
pasoKcaIbHOCTI pUpoia camoi JroauHu. JliiicHO, BOHA BUCTYIa€ BOJHOYAC ICTOTOIO 610J10-
TIYHOIO 1 COLIaTbHOIO, MUCIISIUOO 1 KyJIbTypoTBipHOIO. Taka cynepewirsa ii mpupoaa 4acTo
MOPOILKye KOH(JIIKT MK 1HIUBIJyaJIbHUMH 1 CYCHIJ'IBHI/IMI/I 1HTEepecaMmu, 3yMOBJIIOE Te, 10 y
CBOI{/ JISUTBHOCTI Ta PILICHHSX, Y BUMHKAX 1 MOBEAIHIII JIFOAWHA KEPYETHCS HE TIIBKU PO3Y-
MOM, pe3yJbTaTaMU CBIOMOTO aHaJi3y CUTYyallii, ajie i 1HTYIlI€I0 1 MOYYTTSIMH, PIICHHSIMH,
SIK1 BUHUKAIOTH Y ii TICUXIIl HA MiJCBIIOMOMY PiBHI.

Benuuesne po3MaiTTs iHAMBIAYalbHUX PUC JIFOJEH MPU3BOAUTH JI0 TOTO, IO L JKepe-
Ja MPUHHATTS PilIeHb MAlOTh Pi3HUHA PiBEHb PO3BUTKY y KOXKHOTO. Y JiJIepiB PO3BHHEHI HE
TIJIbKM IIBUJKICTH 1 CHCTEMHUHN XapakTep MHCIEHHs, a W iHTyimis. | uei po3BUTOK iCTOTHO
MOCUJTIOE TXHIO Xapu3My Ta MOXKJIMBOCTI BIUIMBY Ha 1HIIMX Jitojed. Ha npuxuiabHUKIB 1 moc-
J1IOBHUKIB CIpaBIs€ ICTOTHE BPa)XKEHHS BIEBHEHICTh 1 €HEPris, 3 SKUMH JiAEpH JIIOTh Y
CKJIAJTHUX yMOBax 1H(GOpMaIiitHOT HEBU3HAYECHOCTI U pU3HKy. JIroael npu oMy Bpaxkae, o
y OLIBIIOCTI BUMAJKIB PillIEHHS JiJiepa BUABISAETbCS IPABUILHUM, BOHO 1 3a0e3medye ycill-
HE JOCATHEHHS 3a3/JaJIeT1/1b BU3HAUEHUX I[UIeH y CKJIaJHI{, a TO 1 Ha mepiuuil norsiyy O6e3Bu-
xizHii cutyanii. [TapagokcanbHa 34aTHICTS Jifiepa OauuTu Buxin y Oe3HaiiHii cutyauii no-
CHUJIIOE BIpY JIFOJIEH B HHOT'O 1 30IBIIIYE YUCIIO HOrO IPUXUIBHUKIB.

Taki 3aranbHi 3aKOHOMIPHOCTI IapaJ0KCaIbHOCTI XapU3MaTHYHOTO JiiepcTBa 1 ii mpo-
ABY B KHUTTI W JISUIBHOCTI KOHKPETHOI JIOAVMHHA BPaXOBYIOTh NMEBHUM BIJOUTOK HOr0 1HIUBI-
nyanbHOCTi. ToMy BBaXkaeMO 3a JIOLUIbHE PO3IIISIHYTH AEK1 IOCUTh MOUIMPEH] MPUKIIAIH, SKI
MOYYTb PO3TIISIIATHCS SIK I ITBEP/PKEHHS HAIIO! JYMKHU TPO TapaloKCAIbHY MPUPOIY XapH-
3MaTUYHOrO JiJepcTBa. Sk mpuKiIajg HaBeneMo TOH (akT, 1m0 e(eKTUBHICTH JIIJEPChKOTO
BILIMBY IMOCHIJIFOETHCS U€pe3 ICHYBaHHS MEBHOI MICUXOJIOTTYHOI AUCTAHIIT MIXK JI1IepOM Ta Ho-
ro OTOYEHHSIM. BaXXTMBUM YUHNHHMKOM TaKOIro MOCHJIEHHS BUCTYIaE oro xapusma. Haromicts
JUTSL YTPUMaHHSI aBTOPHUTETY Cepell JII0JICH JIiep Mae pOOUTH IO JUCTAHINO JCIO MPUXOBa-
HOIO, OCKUIBKH BiIKpHUTA i1 IeMOHCTpaIis Bijjajise HOro BiJ OTOYEHHS, MOCIA0IIOE BIUIUB Ha
HbOro. TuM OiNIbLI, IO cepell ICHYIOUMX MOSACHEHb CYTHOCTI JIiJiepa MEeBHOIO MOUIUPEHHS Ha-
Oynu Taxi, SIK «OJMH 3 HaC» Ta «Kpaluii 3 Hac». ToX CBOIMHU JisIMH ¥ MOBEIIHKOIO JiJIep Mae
HIATPUMYBATH L0 103110 B YSBI JIIOAEH, OCKUIbKU CIIPaBXKHBOI MPUPOIU CBOET OCOOMCTOCTI
BiH 4acTo i caM INIMOOKO He po3yMie came uepe3 il mapagoKCaJIbHICTh 1 MapaJoKCcaIbHICTh
HOro Xxapu3mMaTH4HOCTI.
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Hactynuuii mapanokc, npuraMaHHul 6araTboM Xapu3MaTHUYHUM JiiepaM, IMOJSrae y
TOMY, III0 BOHU KMBYTh 1 MPAIIOIOTh B YMOBaX MOCTIHHOTO IEUTHOTY, Yepe3 M0 3MYIIeH] 00-
XOJUTHCS 0€3 TPEHIHTIB 1 peneTuIlii, Xxo4a i J00pe po3yMitOTh iX KOPUCTh Ta HEOOX1AHICTb.
[Iupokuii CIEKTp CIIpaB, SKi JTOBOJUTHCS BUKOHYBATH ITUM JIiJIepaM, i BUCOKHIA TEMIT iX 3/iH-
CHEHHSI OOMEXYIOTh MOKJIMBOCTI BUKOPHCTAHHS HMMM TEXHOJIOTii JeNeryBaHHs IMOBHOBa-
*KeHb. [lapaqokcallbHOIO IO CUTYAIlil0 poOUTS I ¥ Te, M0 el HANPYXEHUI TEMI 30BHI Hi-
Ou 3apspKae Jiepa J0JaTKOBOIO €HEPri€lo, Xxoua HaCIpaBdl y HbOIO0 MOXKE HAaKOMUUYyBaTHUCS
BTOMa, BUHHKAIOTh CTPECOBI SIBUINA. 3’ SBISETHCSA MOTpeOa OBOJOITH MPUIOMaMHU peliakca-
1111, BIATIOYMTH ¥ BiTHOBUTH CBOIO IPAIle3/IaTHICTb.

3BUYAHUM TIPOSBOM MapaOKCAIBHOI MPUPOIN XapU3MATUYHOTO JIIEPCTBA Ma€ BBa-
JKaTUCs W TparHeHHs 0aratbOxX MPECTAaBHHMKIB MEPEPOOUTH 30BHIMIHIA CBIT IiJ CBOE HOTO
OauyeHHs, miJ cBoi 1yl Ta mpuHOUNH. OIHUM 3 PI3HOBHIIB LILOTO MAPaJ0KCy MOXKE BHCTYIIA-
TH 1 IparHeHHsI CTBOPUTH CBil BiiacHuid cBIT — CB0OO M, CBiTia, JloOpa 1 ['apMoHii, 3 MeToro
HiHATUCH HAJ HEJOCKOHANICTIO M CYNEepewInBICTIO OTOYYIOYOTO CBITY Ta TUX B3a€MOBIIHO-
CHH, SIK1 CKJIQJIUCS 1 AIFOTh MIXK JTIFOABMH Y HHOMY.

[TapagoKCaIbHOIO CITiI BBAXKATH W CHUTYAIII0, KOJIH, HE3aJIC)KHO BiJl CBITOTIISAHUX I10-
3ULIHA XapuU3MaTHYHUX Ji/IepiB, OUIBLIICTh 3 HUX IIUPO BipuTh y AuBa. [Ipu oMy BOHU BIie-
BHEHI, [II0 BEJIMKI TUBa 3/iiicHIOE bor, a 61k apiOHI — BoHU cami. HaTomicTh 11l HeBEITUYKI
JUBA JIiJIepH 3A€01UIbIIOT0 3A1MCHIOIOTh TAKUM YMHOM, 100 Y CBOTM UiTKii MOCIiTOBHOCTI i
CUCTEMHO YIIOPSIIKOBaHIM CyKYITHOCTI BOHH YTBOPIOBAJIH BEIIMKE TUBO. B3arai sk cripaBxHIM
JTUBOM MOKHA BBa)XKAaTH yCIIIIHY JiSUTBHICTD IIUX JIIAEPIB B YMOBaX, KOJH 1HIIUM JIFOJIIM cama
11 JISUTBHICTE BBAYKAETHCSA HEMOYKIIUBOIO.

[TapagokcanbHOIO PUPO/Ia XapU3MATUYHOTO JIAEPCTBA YABISETHCS TUTBKH TUM JIFOSIM,
SIK1 3BUKJIM MUCIIUTH 1 JIIATH B MEKaxX TPATUIIAHOL JIOTTYHOT mapaaurmu. HatomicTs cripaBik-
HIA JTaep BiApi3HAETbCS OUIBII IIMPOKMM OadeHHSAM OO0’ €KTHBHOI JIMCHOCTI, Hacammepesn
BCHOTO CIICKTPY B3a€MO3B’sI3KiB MiX ii 00’ €KTaMu, SIBUIIIAMH, TTOISIMA i YMIHHSM OI[IHFOBATH
MO>KJIMBOCTI X BUKOPUCTAHHS B MPOIIEC] pO3B’A3aHHS TUX YM 1HIIMUX CKJIQJHUX cHUTyaliil. Po-
3yMIHHS, @ 4aCcTO BIAUYTTS TOTO, III0 MK HUMH ICHY€E MIE€BHA KOPEJALis, J0Aa€ J1AEpOB] BIIEB-
HEHOCTI y Mpoleci NMOIIYKY HaiOUIbII palioHaIbHOTO pillleHHs, aJeKBaTHOro cutyanii. Take
fioro O6aueHHs W YMIHHS IIOCTa€ MiATBEPAKEHHSM ICHYBAaHHS KOPEJSILIMHUX 3B’SI3KIB MIXK
MPOsSIBAMU MAPaAJAOKCATBHOCTI MOBEIIHKU Jifiepa, TUIIOM MpUTaMaHHOI HOMYy Xapu3MH, a Ta-
KO XapaKTepoM HOro B3a€EMOBIJHOCHH 3 IHITUMH JIFOJJbMHU.

Taxki KopemnsLilHi 3B’SI3KU MapaJoKCATbHIM YHHOM MMO3HAYAIOTHCS Ha B3a€MOBIIHOCH-
Hax Jijepa 3 oro MpUXWJIbHUKAMHU 1 MOCTIA0BHUKaMU. Hamnpukiaa, 4acto nmpupoHa ocoou-
cTicHa pUBAOIMBICTh K MPOSB XapU3MH JIiJIepa Y HbOTO II€ ¥ MOEJHYETHCS 3 HAJIMIPHOIO
CYBOPICTIO ¥ BUMOTJIMBICTIO. | HaBIakW, HEPIJAKUMH € BHUITAJKH, KOJIM HEIOCTATHHO SICKPABO
BUPaXXEHY Xapu3My JIiiep MparHe KOMIIEHCYBATH MOKAa3HOO JIEMOKPATHUHICTIO Ha MEXI «I1a-
HiOparcTBa». Pe3ynbraTu Takux 3ycuib 3/1€0UIBIIOT0 HE BUNPABIOBYIOThH CIIOIBAaHb 1 OUIKY-
BaHb BIAMOBITHUX IiJEPiB, OCKIIBKU JIOAM IIBHIKO MOYMHAIOTH Oa4yuTH M PO3yMITH iXHI
CIPaB’KHI IParHeHHS Ta MOXKIIUBOCTI.

I'muboxuil ¢pinocodcbkuil aHami3 Cy4yacHOCTI J03BOJIS€ BUSABUTHU 1€ M TaKUH YMHHUK
napaj0KCAIbHOCTI MMPUPOIA XapU3MaTUYHOTO JiiepcTBa (10 peyi, 1 GeHOMEeHa JijiepcTBa B3a-
raii), SsKui Mojsrae B YCKJIAAHEHHI YMOB 1HIUBIMyadbHOTO W COLIaTbHOTO OYTTS JIFOJAMHU U
BiJITOBITHUX MOMUIMBOCTSX iX OCMHCIICHHS HEIO. Y 3B’S3KY 3 IIMM CITPABEJIMBOI0 BBAKAEMO
nymky M. Pomanosa i B. Ilerpymosa npo Te, mjo «moyaTok XXI CTOMITTS BUSBUBCS KPU30-
BHUM SIK HACIIJIOK 3arOCTPEHHS TUX TJI00adbHUX MPOoOJeM, sIKi HAKOIMUYUIIUCS Y TIOTIEPeTHBO-
My CTOJIITTI ¥ HE OyJM MOJO0JaHi JIOACTBOM. Y KPHU30BOMY ITTyXOMY KYTi OMMHMIIOCS 1 MHUC-
JICHHS JIFOJIMHU, HE BIIOPABIIUCH 3 MACIITAOHUMU BUKIIMKAMH CydacHOCTi. CKIIaIocs BpaKeH-
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HSl, 1[0 YUM OUIbIlIe MU OCSITaEMO MPHUPOAY MHUCIEHHS, TUM BCE Ba)Kye MOSICHUTH aJOri3M Ta
IHepTHICTh y MPUUHATTI Ha3pUIMX pillleHb Cy0’ €KTaMH, HaJIJICHUMH BJaJ010, TPOIIMMa Ta
JyXOBHUMH 000B’si3kamu» [12, ¢. 22-23].

OTxe, MapaJoKc MOJSITae B TiM, 110 BOJIOAIHHS IEBHUMU Cy0’€KTaMH BIJIOK0 Ta 1HIIN-
MU HEOOXIIHMMU pecypcamH, a 4acTO HaBITh 1 XapuU3MOIO, L€ HE € YMOBOIO TOTO, IO LM
cy0’ekTaM mpuTaMaHHI aJickBaTHE OadeHHS MpoOJieM, BOJS M Halle)KHa BIAMOBIIATBHICTH 3a
ix edextuBHE po3B’s3aHHA. CaMa 7075 Aajia iM MOKJIMBICTH BUKOHATH CBOIO JIIJIEPCHKY Mi-
Cit0, ajie BOHM BHUSIBIUIUCS HE TOTOBUMHU JIO I[bOTO. B MOMI0OHMX BHITagKkax MOKHA BIIEBHEHO
CTBEPKYBATH, 1110 30BHIIIHI MPOSBU XapU3MAaTHYHOCTI ¥ IMOBIpHI JIIEPCHKI PillICHHS, dii Ta
MOBEJIIHKA, [0 XapaKTePU3yIOTh TAKHUX JIIOJICH B HOPMAJILHUX YMOBAaX, BUSBISIOTHCS HEIOC-
TaTHIMH TIPH 1X YCKJIQJIHEHHI Yepe3 pPo3TyOJICHICTh Ta HEPO3BHHEHI HAJC)KHUM YMHOM IXHI
MOpPaJIbHO-BOJIbOB1 AKOCTi. TOMY TakuM JIOASM PEKOMEHJ0BAaHO a0 MPOWTH HEOOXiIHI Tpe-
HIHTH, 200 YECHO BIJIMOBHUTHCS BiJl JOMaraHb CTOCOBHO POJIi JIijepa.

CripaBxHIM TPOSIBOM MapaJ0KCAIbHOI MPUPOAN XapU3MATUYHOTO JIiJEPCTBA CIijJ BBa-
JKaTH SIKpa3 Te, 10 CKJIa/HI MPOOIEeMHI CUTYallii TIIbKA MOCUITIOIOTH BOJIO 1 3A10HOCTI Jifepa,
aKTUBI3YIOTh HOTO IHTEJNEKTYyasbHi, (i3WUHI Ta MCUXIYHI pecypcH. 3aBIsKHU il akTUBI3aLll y
MO€THAHHI 3 BUCOKOIO MTPOo(eciiHOI0 KOMIETEHTHICTIO Ta PO3BUHEHUM MOYYTTSIM YIEBHEHOC-
Ti y c00i, CBOIX cmiax, 3A10HOCTSIX 1 MOMJIMBOCTSAX JIIEPOBI BIAETHCS MPUIMATH Ha TEPIIHN
MOTJISI/T HeOUiKYBaHi, ajie LUIKOM aJIeKBaTHI IOA0 CUTYallli, 110 BUHUKIA, pilieHHs. JlocuTh
XapakTepHO, M0 Y IUPOKOMY pO3MAITTi peakiiid Ha i pillieHHS W HaBiTh HA MO3WTHBHI pe-
3yJlbTaTH IX pealizailii, 4iibHe MICIe MOCIIal0Th HE TUIBKH MOJAUB, 3aXOIJICHHS i moBara J10
Jigepa, ane ¥ 3a31IpicTh, MPArHEHHS MOSICHUTH YCHIX MPOCTUM 30iroM o0cTaBHH TOIIO. | 118
3aMiCTh BJISTYHOCTI HOMY 3a PO3B’S3aHHS CKJIAJHUX Mpoosem!

AJie cripaBKHBOTO JTiJIepa He Ty)Ke ¥ MIKaBUTh OIIHKA WOTO pillleHb 1 il 3 OOKY HEIo-
OpO3UWIMBHX JIFOJICH, A1 HHOTO OUTBII BaXKJIMBHUM € YCIIIIHE TOCATHEHHS 0a)KaHOTO Pe3ylib-
Tary. Sk 1€ He mapagoKCaIbHO, ajle BiH YiTKO 1 TBEPAO PO3YMi€, IO YHUM MEHIIIE JIIOAH JISKY-
I0Th oMy 3a Ti Gnara it 1o0po, siKi BiH IM POOHTbH, TUM OLIbINE 33J0BOJICHHS BiJl 3p0OJIECHOTO
BiH OTpuMae. ATeiCT MpH 1bOMY BIIEBHEHUH, IO cama JI0JIsl BHHATOPOKYE HOTO JTOCATHYTUM
pe3yabTaToOM, a Bipyroua JIFoJiHa BBaXKae, 1110 OUITBIIE 3a JTIOACHKY OLIHKY HOMY BiAASYUTh bor.

OnHi€r0 3 TOCUTh XapaKTEPHUX OCOOIUBOCTEN XapU3MaTHYHOIO JIiJiepa MOCTa€e Te, 110
BiH MOCTIMHO nepedyBae B MpoIlec MOIIYKY ICTUHH, IPUYOMY HE JIMIIE B CYTO YTHIIITAPHOMY
il po3ymiHHI, TOOTO CTOCOBHO KOHKPETHOI CUTYalli 41 Ipobdiemu, a B JilcHO riuboko diso-
cocbkoMy 1 BcesaragbHOMY. MaeThcsi Ha yBa3l aJeKBAaTHICTh JIIOJICBKOTO YSBIEHHS TPO
00’ €KTHBHY peaJbHICTh UM MEBHI i1 BJACTUBOCTI Ta 3aKOHOMIPHOCTI BIJMOBIIHO /10 SIBHII, 1110
BiZIOyBaroThcsa Hacipapii. B Toil yac, konu mepeBakHa OLIBIIICTH JrO/eH OaraTo pedel Ta
171eil mpuiimae Ha Bipy, Jiepu 100pe 3HaI0Th, IO ICTHHA JaJIeKO HE TaKa OYEBUHA, K 3/1a-
€Tbcs Ha nepuuid nornsaa. Tomy i MOIyK € 17 HUX IUTITHUM CIOCOOOM BU3HAUEHHS edek-
TUBHOTO BUPIIICHHS TOTO YU 1HIIOTO MUTaHHS, TIOIOJIAHHS CKJIAAHOI MPOOJIEMHO1 CUTYaIIii.

[TpakTuka ynpaBiiHHS COLIAJbHUMU CUCTEMaMH PI3HOPIAHOTO MacmTaly 1 MpU3HAYEH-
HSl TIEPEKOHJIMBO CBITYMTD, 110 31MCHEHHSM YIpPaBIIHCHKUX (YHKIIIM 3a3BUYail 3alHATI HE
TIIBKM KEPIBHUKH, HaBiTh SKIO BOHU € CIPaBXHIMHU Jigepamu. be3niu kepiBHUX (yHKIIIH
BUKOHYIOTh MeHekepH, skux Kelt Jlyaman ta Enni Epnanicon Ha3suBaroTh «BUKOHABISIME.
[TapagokcanbHUM € TOH (DaKT, MO0 «BUKOHABII», KPUTHUKYIOUH MIJIETTUX, SIK BBAXKAIOTH 111 aB-
TOpH, «aOCOJFOTHO HE BUHOCATH KPUTHKH. KON BOHW YyIOTh 3ayBa)KCHHS, B TXHIHM JTymIi 3BY-
YUTh CUTHAJ TPUBOTH «HAMUX 0’10Th!». [lepmmmu BeTymaroTh B 01l «Biiichbka MIBHIKOTO pea-
TyBaHHsI»: 0araTtociiBHI BUNIPABIOBYBaHHS, JIEKIIii, udpu 1 pakTH, cripoOn EepeKIacTy BiaIo-
BIJJAJIGHICTh HA IHIIMX 1 PO3CIIAyBaHHS 3 METOIO 3HAWTHU BIACTYMHUKIB. « BUKOHABII» BBaXKa-
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I0Th, IO 3aBXKJIM MAaKOTh pallilo, a Ti, XTO HA HUX CKap)KUThCS, — cllabaku abo aypHi» [11, c.
129].

O06’exTBHA OTpeOa B TAKUX «BUKOHABLSAX)» BUMAarae Bij Jijepa, mo-nepiie, 3aiMaTu-
s TX BUXOBaHHSM, BCEOIUHO CIIPUATH 1X TIpodeciiHOMY i 0COOMCTICHOMY PO3BUTKY, TIEpII 32
BCE IPUIIEIHTH iM MTOYYTTs OCOOMCTOI BIAMOBITAILHOCTI 3a CTaH CIIpaB, sIKi JeXaTh y cdepi
ix xommerenii. [To-apyre, HEOOXIAHO AETIKATHO i KOHCTPYKTUBHO KPUTHUKYBATH iXHI HEIOIIKA
1 XuOHI1 pillIeHHs], POOJITYHN 3ayBaKEHHSI TUTbKWA HAOIMHIT, HE TPUHIKYIOUH iX OCOOMCTOT T1THO-
cTi. JIOmiIbHO TaKOX MOCIATH X Ha TPEHIHT, 332 JOMOMOIOI0 SIKOTO BOHH MOTJIH O BHPOOHTH Y
ce0e a/IeKBaTHE CIIPUMHATTS CHpaBEeIIMBUX 3ayBaKeHb W BIMOBIJHE CTaBJICHHS 10 HUX, I1ABU-
IIMTH BICBHEHICTh Y c001. TakuM YMHOM BKa3aHM IapaoKC MOXKE OyTH IMO0IaHUH.

[{izkoM 0YeBHIIHO, IO MAPaJAOKCAIbHY HMPUPOAY XapU3MATHUYHOTO JiJAEpCTBA HEMOX-
JUBO CKAaCyBaTH YM MOCIAOHUTH i1 mposiBU. ToMy HEOOXITHO IIYKATH MUISIXH 1 crmocoou edek-
TUBHOTO ii BUKOPUCTAHHS, SIK1 O MOCUJIIOBAIM BIUIMB JIiJIepa Ha CBOE OTOYEHHS U JoToMaraiu
0 yCHmimHOMY JTOCSTHEHHIO HUM MiJiel. B ToMy 4ucii ¥ 3aBAsSKH 3aTHOCTI MPUHMATH HEOYi-
KyBaHi, MapaJoKCalbHI PIIICHHS, HE3BUYHMM 0 MapaJOKCaIbHOCTI BUMHKAM 1 IOBEIIHIIL.
AJKe BOHH 4acTO IIOCTAIOTh aJcKBaTHOIO PEAKIII€I0 JIijiepa Ha 30BHIIIHINA TUCK HAa HBOTO.

Sk Mu 3a3HaYa)IM B OJIHIH 3 MOMEPEAHIX PoOIT, «OAUH 3 MPOSBIB MapaTOKCIB Xapu3Ma-
TUYHOTO JIICPCTBA TOJISTAE Y CBIIOMOMY 1 TTTMOOKO OCMHCIICHOMY BHOOPI JIiIEPOM 1HIUBITY-
aJIBHOT )KUTTEBOI TPAEKTOPIii, B KOHIICNTYaIbHINA BIAMIHHOCTI IPOrpaMH i CUCTEMHU HOTO T'oJIO-
BHUX 1/1eH )KUTTsI. XapaKTePHUM IPOSIBOM IIPH I[LOMY CJIiJl BBOKATH 1 HAsBHICTh Y HBOT'O CBO-
€1 0c00JIMBOI, «MICIOHEPCHKOI» MPOTPaMU JKUTTS, KA 3aBXKIU BIAPI3HAETHCS BiJl MpOTrpaM iH-
KX JIIOJICH, B TOMY YHCJIi 1HIIWX BU3HAHUX 1 BILTUBOBUX JIizepiB» [P, ¢. 52]. Came Taka Bin-
MIHHICTB 1 MparHeHHs Jjiaepa i AEMOHCTPYBaTH B JisAX 1 MOBEIIHII € BAXJIMBUM JDKEPEIOM
HOT0 )KHTTEBOTO YCITIXY Ta pealizallii THX MOXIIMBOCTEH, SIKi BIIKpUBAE TIEpe]] HUM MapaJIoK-
cayibHA MPUPO/IA HOTO XapU3MaTHYHOTO JIiIEPCTBA.

BucHOBKH Ta nepcneKTHBU MOAATbIINX A0CTIIKeHb. AHAII3 TPUPOIN TAKOTO CKJIa-
THOTO (peHOMEHY, SKUM BUCTYIAa€ Xapu3MaTUYHE JIiJIEPCTBO, Ta MapajOKCAIbHUX MPOSBIB Y
JKUTTI, JISTTBHOCTI Ta TIOBEIHII CaMUX JIiIEpIB SIK HOCIIB Xapu3MH JIa€ Baromi MiJICTaBU IIATH
TaKoi CyKYITHOCTi1 BUCHOBKIB.

[To-nepiie, 0AHUM 3 XapaKTEPHUX aTPUOYTIB )KUTTA ¥ AISUIBHOCTI NEPEBAKHOT OLIBIIO-
CTI XapuU3MaTUYHHX JiJepiB BUCTYMAE MPOSB MapaOKCATbHUX, HA TIEPIINI OIS, BYUUHKIB 1
JiH, pillieHb 1 TOBEIIHKH, HaBITh CIOCOOY XKUTTA y 1IoMy. Takuil ix mposiB € 3aKOHOMIPHUM
HACJIIIKOM CYTIEPEWIMBOTO i JIHICHO MapaJoKCalbHOTO XapaKTepy caMmoi NpUpoau PeHOMEHY
Xapu3MH. A el XapakTep BUIUIMBAE 31 CKJIAHOI CYNepedsuBOI NPUPOIU CaMOi JIOAUHU SK
1cTOTH O10JIOTIYHOI 1 COLIaTBHOA.

[To-npyre, mapagokcaabHUN XapaKkTep MPUPOIN XapU3MH € 0araToIiaHOBHM 1 Oararoa-
CIEKTHUM 1 MOJISATae y CKIAAHIN B3a€EMOil OTPUMAHKX BiJl HAPOJKEHHS crenu]iuHuX puc i
SKOCTEH JTiiepa Ta HAOyTUX HUM B TIPOIIECI HABYaHHSI, BUXOBAHHS 1 CAMOBMXOBAHHS, a TAaKOXK
MiJ] CUJILHUM BILUTUBOM 3 OOKY 30BHIITHBOTO CEPEIOBUIIA Ta MHOKMHHM 1HIIMX YHHHUKIB Pi3-
HOI IIPUPOJH.

[To-TpeTe, ICTOTHUM JKEPENIOM 1 OCHOBHUM IPOSBOM MapajoKcaIbHOI IPUPOIU Xapu3-
MH € T€, II0 BOHA, 3 OJIHOTO OOKY, BIAPI3HSIE JIijiepa BiJl 1HIIMX JIFOJEH, MiHIMAE HOTO HaJ
OTOYEHHSIM, OCKUTBKH caMe I BiIMIHHICTh 1 € OCHOBHUM YHHHUKOM BIUIMBY Ha HUX. 3 1HIIO-
ro OOKy, Jijiep MOBUHEH YSBISATHUCS JJIA IbOTO OTOYCHHS «CBOEKO JIFOJMHOIO», MATH 3 HUM
CHUTBHI KUTTEBI 11 ¥ IIIHHOCTI, IHTEpECH Ta MparHeHHs, moTpedu i igeanu.

[To-yeTBepre, rMUOWHHOI MPUYMHOIO MApaJOKCIB XapU3MATUYHOIO JiIEPCTBA BHUCTY-
nae 3JaTHICTh JIifilepa CUCTEMHO MiAXOMUTH JI0 aHaji3y CKJIaJHUX NpOOJIEeMHHUX CUTYyalid i
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0aunTH BCIO MHOXXHHY QJIbTEPHATUBHUX IUIAXIB 1 CITOCOOIB 1X MOJI0JIAHHS, B TOW 4Yac sK Oi-
JIBIIICTD JIFOJICH BBAXKAE 1[I CUTYAIIl TAKUMH, 1[0 HABITh HE MiUIAraloTh po3B’13aHHI0. KpiM
TOTO, JUIA CBOIX PIIICHb JIiJIep BUKOPUCTOBYE HE TIJILKH palliOHANbHI IIISAXHU, a i PO3BUHEHY
1HTYILi0, SIKi¥ BiH JTOBIpSE.

[TepcnekTHBY MOJATBIIAX PO3BIJOK JIEXKATh Y TUIOIIMHI 3’ CYBaHHS BILUTUBY ICUXIYHUX
YHHHMUKIB HA (POPMYBaAHHS 1 IPOSB MAPATOKCATBHOCTI B JisX, PIICHHSAX 1 MOBEIIHIII Xapu3Ma-
TUYHUX JijepiB. Bkpall BaXJIMBUM JJIs1 TEOPii 1 MPAKTUKW BUSABJICHHS MMOTSHIIIHHUX JIAEPIB 1
HACTYIHOI iX IJIbOBOI MiATOTOBKH IIOCTA€ TAKOX MPOOJIeMa YTOYHEHHS CYTHOCTI M XapakTe-
Py B3a€EMO3B’SI3KIB MK TICHXOJIOTIYHUMH XapaKTEPUCTUKAMH JIIJEPiB, iX OCBIYCHICTIO ¥ BHU-
XOBAHICTIO Ta MApaJOKCATBHUMHU MPOSBAMHU iX JKUTTS ¥ MISJIBHOCTI, PillieHb 1 JIil, BYMHKIB 1
MIOBE/IIHKU. 3HAUHUI 1HTEpeC NMPEeCTaBIIsie BU3SHAYCHHS BILTMBY 30BHIIIHBLOTO CEPEIOBHUIIA HA
€BOJIIOIII0 XapU3MH Ta MPOSBU NMapaT0KCATBHOCTI JIiIepCTBA.
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JIJIOBA I'PA SAK CITIOCIb ®OPMYBAHHA
JIZEPCBKOI'O IOTEHHIAJIY Y CTYJAEHTIB TEXHIYHUX YHIBEPCUTETIB

Anomauin: Oxapaxmepuzo8ano 0OYLIbHICMb NI020MOBKU THIICEHePI6-1i0epie 6 YKpaini.
Posenanymo akmyanvuicme 6npo6adicenns inmepakmusHux Memooie Ha8UaHHs 8 HABUAIbHO-
BUXOBHULL NPOYeC MeXHIUHO20 YHigepcumemy. BiomiueHo pesyibmamu onumy6eaHus yKpaincy-
KUX 8Y3i8 U000 3aCmOoCy8anHs Memooi8 ma mexHoN02I HA8UAHHS, CNPAMOBAHUX HA PO36U-
MOK NI0epCbKux skocmel. Buznaueno ocobaueocmi niocomosku ma nposedenHs 0io8oi epu.
Axyenmosano ysazy na 0608'a3xk06ili ni02omosyi 00 nposedenus 0il0Boi epu, a TAKOK npeo-
cmaesneno ocooausocmi noemanuoi niocomosxu ii. cyenapiro. Ocobausa poav 6 cmammi npu-
OlleHa NPAKMUYHOMY 8NPOBAVNCEHHIO OLI0BUX 120p 8 npoyec Ni020moeKu MaOymHix 1ioepie
excnepmamu Llenmpa nioepcmea kagedpu nedazociku i NCUXon02ii ynpasiinHsi CoyiarbHUMU
cucmemamu im. axaoemika 1. A. 3azona. Jlemanvno onucani komnemernyii, HeoOXiOHI OJis
PO3BUMKY 1i0epCbK020 NOMEHYIANY, AKI PO36UBAIOMbCA 3 OONOMO2010 OLIOBUX 120p ) CMmY-
O0eHmi8 MEexXHIYHO20 YHIsepcumemy.

Knrouoei cnoea: inoicenep-nioep, nidepcoKuil NOmeHyian, iHmepakmuHi memoou, 0ii0ea
2pa, ponvboea 2pa, KoMnemeHyii, MoOylb, HAGUANbHO-8UX08HUU npoyec, Llenmp nidepcmaa,
MexHIYHUU YHIgepcumenm.

Tatyana Hura

candidate of Pedagogical Sciences, Full Professor of Department of pedagogy and psychology
of social systems management of The National Technical University
«Kharkiv Polytechnic Institute» Kharkiv, Ukraine
E-mail: tatyana-gura@ukr.net

THE BUSINESS GAME AS A FORMING METHOD
LEADER POTENTIAL TO STUDENTS OF TECHNICAL UNIVERSITIES

Abstract: Expediency in training engineer-leaders in Ukraine has been characterized in
the article. There has been viewed the topicality of introduction of interactive methods of
teaching into the training and education process of a technical university. There are noted the
results of polling Ukrainian higher education establishments as for applying the methods and
technologies of teaching aimed at leadership traits development. The author has determined
the peculiarities of preparing and conduction of a business game. Necessity for preliminary
training for a business game conduction is accentuated. Peculiarities of stage-by-stage prep-
aration of a business game scenario have been presented. A special attention is paid to prac-
tical realization of business games introduction to the process of future leaders’ training by
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experts of the Leadership Center at the Department of Pedagogy and Sociology of Social Sys-
tems Management named after Academician I.A. Zyazyun. A detail description of competenc-
es in leadership potential developed through business games in students at a technical univer-
sity is provided.

Key words: engineer-leader, leadership potential, interactive methods, business game,
role-play, competences, module, training and education process, Leadership Center, tech-
nical university.

Tarbsna I'ypa

JAEJIOBAS UT'PA KAK CIIOCOBb ®OPMHUPOBAHUA
JIMAEPCKOI'O HIOTEHHHUAJIA Y CTYAEHTOB TEXHUYECKOI'O
YHUBEPCUTETA

Annomayusn:. Oxapakmepu3zo8ansvl  YenecooopazHocmy — NOO20MOBKU — UHHCEHePOs-
audepos 8 Ykpaune. Paccmompenvt akmyanibHOCMb 6HeOpeHUs UHMEPAKMUBHBIX Memo008
00yueHUst 68 Y4eOHO-60CNUMAMENbHbIL NPOYecc MmexHuueckoeo yrusepcumema. OmmeueHo
pe3yivmamsl onpoca YKPAUHCKUX 8308 NO NPUMEHEHUI0 Memo008 U MeXHON02Ull 00y4eHUsl,
HAanpaegieHHvlx Ha pazeumue auoepckux kavecms. Onpeodenienbl 0coOeHHOCU NOO20MOBKU U
nposedenus 0en1080U uepvl. AKYeHMUpo8aHo GHUMAHUE HA 00A3aMENbHOU NOO20MOBKe K NPO-
sedenuro 0enosotl uepwvl. Ilpedcmasnenvt 0cobeHHOCMU NOIMANHOU NOO20MOBKU CYEHAPUSL
oenosotl uepuvl. Ocobas ponsb 8 cmamve 0meedeHa NPAKMmu4ecKomy 6HeOpeHUr0 0el08bIX Uep 8
npoyecc noo2omosku 6yoyuux audepos sxkcnepmamu Llenmpa rudepcmea xageopvt nedaco-
CUKU U NCUXONO2UU YIPABILEHUS COYUATbHLIMU cucmemamu um. akaoemuxa U. A. 3azona. Ilo-
OpOOHO ONUCAHBL KOMNEMEHYUU HeoOXo0uMble O/ PA3BUMUsL TUOEPCKO20 NOMEHYUALd, KOMOo-
pble pazeusaromcs ¢ NOMOWbIO Oel08bIX Uep Y CIYOEHMO8 MEeXHUYECKO20 YHUBEPCUMemd.

Knrwuesvie crosa: undicenep-nuoep, 1uoepckuil NOMeHYual, UHMepaKmueHovle Memoobl,
0enosas uepa, ponesas uepd, KOMHemeHyuu, Mooyib, Y4eOHO-80CHUMAMENbHbIl Npoyecc,
Lenmp nudepcmea, mexHuyeckull yHugepcumen.

Tatyana Hura

An extended abstract of a paper on the subject of:
“The business game as a forming method leader potential to students of technical
universities”

Problem setting. In foreign science the leadership phenomenon has been studied in depth
for a few decades. The works by psychologists, pedagogues, philosophers, managers (G. Gold, J.
Jameson, T. Canny, A. Mamford, I. McNey, P. Erly et al.) analyze not only approaches to
defining of an efficient leader’s typical traits, but also offer programs to form leadership ability in
various spheres of social life. The problem of leadership started to be actively studied in Ukraine
only in the last decade (S. Kalasnikova, O. Romanovsy, O. Nestulya et al). National researchers
study psychological characteristics, activity styles, and ways of interaction with followers peculiar
to efficient leaders. Attempts are made to study peculiarities of leadership | various spheres of
activity, including that of a future technical university graduate. The urgency of training engineer-
leaders in Ukraine is stipulated by several reasons. Firstly, creating and development of
professional engineers training system is stimulated by the new geopolitical situation of Ukraine.
Secondly, at the transition stage to a new social-and-economic model the decisive role in the
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conduction of reforms is to be played by a new generation of managerial personnel. Thirdly,
preparation of Ukraine to join the European community demands from managers at all levels,
and primarily from engineers-managers to switch to basically new thinking, new guidelines
and approaches, to adapt to new social and economic conditions. Fourthly, wide use of
business games in classes at technical universities enhances both the increase in motivating
technical students and their professional competence forming, namely one of its components —
leadership potential.

Recent research and publications analysis.

The problem of applying various kinds of game activities (L.G. Vyshniakova, Yu. A. Gapon,
T.1. Donich, A.V. Konysheva, L.B. Kotlyarova, N.N. Kruglova, O.B. Tarnopolsiy, V.M. Filatov, A.
Davison, P. Gordon, J. Dixey et al.) is at the present stage topical in methodology of teaching at a
technical university. In the course of a game which ensures modeling of a real situation in
professional activity not only are ensured conditions for professional knowledge application, but
also improvement of leadership skills and abilities takes place.

Paper objective of our research lies in the presentation of a business game which enhances
leadership potential forming in technical students.

Paper main body. In June — September 2014 within the TEMPUS ELITE project
“Education for Leadership, Intelligence, and Talent Development” a poll on the “Role of a
university in developing society’s leadership and institutional potential” was conducted. 90
higher education establishments (HEE) of Ukraine took part in it. The research showed that an
important role in leadership potential formation is played by introduction of business games and
role-plays to the training and education process. Such a broad application of interactive teaching
methods is stipulated by the fact that in the course of preparing and conduction of a business
game there takes place modeling of conditions of future engineer-leaders’ professional activities.

The practical realization of the introduction of business games and role-plays to the
training-and-education process at a technical university for leadership potential development is
proposed by the Department of Pedagogy and Sociology of Social Systems Management named
after Academician I.A. Zyazyun founded in 2000 at NTU “KhPI”. Within the TEMPUS ELITE
project “Education for Leadership, Intelligence, and Talent Development” (2014 — 2017) the
department experts studied the experience in leaders training at such European universities as the
Greenwich University (London, the UK), the Tampere University (Tampere, Finland), the Kaunas
Technological University (Kaunas, Lithuania, the Estonian Business School (Tallin, Estonia). The
result of the knowledge obtained was the development of learning aids and special programs on
leadership potential development and their realization at the Department’s Leadership Center. In
every learning aid there were described interactive forms of conducting training classes
containing business games and role-plays that form leadership potential in technical students.

Conclusions of the research. Firstly, business games enable approximate the process of
training at a technical university to real conditions of future engineer-leader’s functioning which
enhances his leadership potential’s growth. Secondly, a special attribute of a business game is its
obligatory preparation. Thirdly, business games’ application at a technical university enhances
critical thinking development, ability to efficiently organize a leader’s work in a team, ability to
express one’s thoughts in logical sequence, mastering the art of persuasion and the skill of public
speaking. This way of forming leadership potential is an interactive method of teaching which
enables bringing-up of a future engineer-leader’s personality as a subject of a collective process
and at the same time directs leadership development as a process of socio-cultural dialogue
between a leader and a group. Fourthly, special attention when applying business games is paid
to forming a future leader’s personality traits: trust, honesty, openness, will-power, humanity,
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initiativeness, adaptive and strategic thinking, charisma, positive thinking, self-realization, and
self-improvement.

IMocTaHoBKa npodJjieMH B 3arajbHOMY BUIVIAL Ta ii 3B 430K i3 BaKJIMBUMHU HAYyKO-
BUMH YM NMPAKTHYHUMH 3aBJIaHHAMH. B 3apyOikHIN Haymi ¢eHOMEH JiepcTBa IPYHTOBHO
JOCIIJKYETbCSA BXKE JIEKIJIbKa JecATuiIiTh. B poboTax mcuxosnoris, memaroris, ¢inocodis,
ynpasmiaiiB (J[x. I'onn, [Ix. [xeiimcon, T. Kenni, A. Mamdopna, 5. Makneit, I1. Epni ta i1.)
AHAJI3YIOThCS HE TUTBKH MiJAXOIH 0 BU3HAYECHHS TUIOBUX pUC e(PEKTUBHOTrO Jijepa, a i mo-
JAI0THCS IporpaMu GOpMyBaHHS 3aTHOCTI JI0 JIIZIEPCTBA Y Pi3HUX cepax CYCHIIBHOTO KHUTTS.

[Tpobnema minepcTBa moyasia akTHBHO JOCHIKYBAaTHCSA B YKpaiHi TiJIbKU B OCTAaHHE Jie-
catwitrs (C. Kanammnikoa, O. PomanoBcekuit, O. Hectynst ). BiTumsHsHI AOCTITHUKK BUBYA-
I0Th TICUXOJIOTIYHI XapaKTePUCTHKH, CTHJII TISUTbHOCTI Ta CIOCOOM B3a€EMO/IIT 3 MOCTiIOBHUKAMH,
10 MTpUTaMaHHi ePeKTUBHHUM Jiiepam. PoOsaTecs cripoOu BUBUEHHSI OCOOIMBOCTEH JIiIepCTBA Y
pi3HEX cepax AiSUTLHOCTI, 30KpeMa MaiiOyTHHOTO (PaxiBIIs TEXHIYHOTO YHIBEPCHUTETY.

AKTYyalbHICTh MIATOTOBKHU 1HXKEHEPIB-JIJEPiB B YKpaiHi 3yMOBIIOETHCS KIIbKOMa MpHU-
ynHaMu. [lo-nepuie, CTBOPEHHS Ta PO3BUTOK CHUCTEMH MPO(ECiitHOT MiArOTOBKH 1H)KEHEPHUX
KaJpiB CTUMYJIOIOTHCS HOBUM TI'EOMOJITHYHUM CTaHOBHUIEM YKpainu. [lo-Opyee, Ha mepe-
X1JHOMY €TaIli JI0 HOBOi COIiaIbHO-€KOHOMIYHOT MOJISTI BUPIMIAIBHY POJIb Y TIPOBEACHHI pe-
dbopMu Mae 3irpaTH HOBa TeHepallisl yIpaBIiHCHKUX KalpiB. /lo-mpeme, MATOTOBKA 10 BCTY-
ny Ykpaiau 10 €BpONEHCHKOTO CITIBTOBApPUCTBA BUMAara€ BiJl KEpPIBHHUKIB BCIX PiBHIB, 1 B
NepIIy Yepry Bij] iIHKeHEpiB-KEePIBHUKIB, MPUHIIMIIOBO HOBOTO MHCIIEHHS, HOBHX OPI€EHTHUPIB 1
MiXO0/IiB, MIBHJAKOI ajanTalfii 10 HOBHX colliaiibHO-eKOHOMIuHuX ymoB [12, C. 5-7]. [lo-
yemeepme, MUPOKE BUKOPUCTAHHS ITPOBOI TiSUTbHOCTI HA 3aHATTAX y TEXHIYHOMY YHIBEPCH-
TETI CHpUSE SK IMiIBUIICHHIO MOTHUBAIIT JISUTBHOCTI CTYACHTIB TEXHIYHHUX BY3iB, Tak i (op-
MYBaHHIO IXHbO1 IIpodeciiiHol KOMITETEHIIi1, a came i CKIaI0BOi — JIiIepPChbKOT0 MOTEHITiaTY.

AHaJi3 ocTaHHIX A0CTiIKeHb i myOJaikamiii, y SKUX 3a1104aTKOBAaHO PO3B’SI3aHHS 1€l
po0JIeMH 1 Ha sKI cMpaeThes aBTop. IIpobiaema BUKOPUCTaHHS PI3HUX BUIIB irpOBOT TisIb-
Hocti (JI. I'. Bumnskosa, 10. A. Tanon, T. I. Honiu, A. B. Konumesa, JI. b. Kotnspoga,
H. H. Kpyrnosa, O. b. Tapaononscekuii, B. M. ®inaros, A. Davison, P. Gordon, J. Dixey ta
1H.) € Ha Cy4aCHOMY €Talll aKTyaJIbHOIO Y KOHTEKCTI PO3pOOKH METOANKN HAaBYAHHS B TEXHIY-
HOMYy yHiBepcuteTi. I1in "ac rpu, o MojeNroe peanbHy CUTYyallilo MailOyTHBOT MpodeciiiHol
TISITBHOCTI, HE JIHIe 3a0€3MeYyr0ThCSl YMOBH JJIS 3aCTOCYBaHHS MPOQeCiiHUX 3HAHb, alie |
BiI0YBA€ThHCS BAOCKOHAJICHHS JIAEPChKUX HABHUYOK Ta BMiHb.

BujineHHnsi He BUpIIIEHUX paHille YaCTHH 3arajbHOI NPo0/1eMH, KOTPUM IIPUCBSAUY-
€THCS JaHa CTATTs. 3 OIVIAly Ha MOJIOKEHHs KOHIIeNIii (JOpMyBaHHS T'yMaHITApHO-TEXHIYHOI
eniTu, po3podbseHoi HailoHanbHUM TEXHIYHMM YHIBEPCUTETOM «XapKIBCHbKUM MOJIITEXHIU-
HuM iHCTHUTYTOM» (HTY «XIII»), cTBEpIKyeMO, IO MiATOTOBKA CTYJACHTIB Y TEXHIYHOMY
YHIBEPCUTETI HEMOXKJIMBA 0€3 ypaxyBaHHS CydacHUX BUMOT JI0 Horo MailOyTHboi mpodeciii-
HOI JISUTbHOCTI 1H)KEHepa-yIpaBiliHLg, 1HXeHepa-niaepa [11]. B Toii e yac motpelye nera-
JHHOTO JTOCTI/KEHHS JIOCBi/I 3aCTOCYBaHHSI aKTUBHUX METO/IiB HaBYaHHS, a caMe JIOBUX Ta
ponboBUX irop mia yac miarotoBku migepiB B HTY «XIII», 30kpema HayKOBi MiAXOAU 10 Mij-
TOTOBKHM MaOyTHIX 1H)KEHepiB-JIiJIepiB, K1 po3pobieHi Ha Kadeapi NeJaroriky i mcuxonorii
yIpaBJIiHHS COLIAILHUMHU CHCTEMaMHU 1M. akajaeMika [. A.3s310Ha.

@opMyJIIOBAHHS Wijiel J0CTiTzKeHHsA. METoro JOCHiKEHHS TMepea0adeHo OTJIsT
KJIIOYOBUX TOJI0XKEHb JIJI0BOI I'pH, KA crpusie (OpMYyBaHHS JiAEPCHKOr0 MOTEHIIATY Y CTY-
JICHTIB TEXHIYHOr0 Mpodisto, Ta OOTPYHTYBaHHS ii MOTEHIIaNy, 10 BUKOPUCTOBYEThCS il
yac HaBYAIBHOTO Tporiecy. s 11 qocarHeHHs HeOOXiTHE BUKOHAHHS HACTYNHUX 3aB/JaHb.
MOSICHUTH, B YOMY TOJISITA€ BIAMIHHICTh MIXK POJILOBOIO 1 AIOBOIO IPOIO, OKPECIUTH OCOOIIU-
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BOCTI €TalliB MiJrOTOBKH 1 MPOBEACHHS IIOBOi I'pH, BU3HAYUTH JOCBIJ 3aCTOCYBAaHHS JiJIO-
BHX Ta POJIBOBUX Irop MiJ| 4ac HABYAIbHO-BUXOBHOIO mpouecy B HarioHanbHOMY TEXHIYHOMY
yHiBepcHuTeTi «XapKiBChKUI MOTITEXHIYHAI IHCTUTYT, HAOYTHii BUKIafadaMy Kabeapu nesa-
TOTIKH 1 ICUXOJIOT1] YIPaBIIiHHA COLIAJIbBHUMU CUCTeMaMu M. akaiemika [.A.3s3t0Ha.

BuK/1a1 0CHOBHOIO MaTepiajly A0C/Ii:KeHHS .

Bimomo, mo MeTon Tpu Mae€ BUCOKMN TOTEHIAad BHKOPUCTAHHS Iij] 4ac HaBYaIbHO-
BHUXOBHOI'O MPOLECY Yy BUIIMX HaBYANbHUX 3akianax. OcoOIMBOIO MOMYISIPHICTIO cepell BU-
KJIJ1a4uiB BUIIMUX TEXHIUHUX HaBYAJbHUX 3aKJIa/1B KOPUCTYEThCS POJIbOBA Ta JijoBa rpa. Yu-
CJIGHHOIO KIJBKICTIO AOCHipKeHb, 30kpeMa BueHMMH HTY «XIII», noBeneHo epeKTUBHICTH
IrpOBHX METOMIB y (pOpMyBaJIbHUX MPOIECAX, 30KPEMA PO3BUTKY HABHUOK Jiijiepa. B uepBHi —
BepeCHi 2014 poky B pamkax npoekty TEMPUS ELITE «Ocgita njs nigepcTBa, iHTEIITeHT-
HOCTi Ta PO3BUTKY TallaHTy» Oyno mpoBeneHe omUTyBaHHS «PoNb yHIBEPCHTETY y PO3BUTKY
Jn;[epcmcoro Ta IHCTUTYLIIHOTO MOTEHIlIATy CYCIIbCTBAa», B AKOMY B3sTH ydacTh 90 3akia-
niB Buoi oceity (3BO) Ykpainu.

Cepen OCHOBHUX METOJIB Ta TEXHOJIOTIi HAaBYaHHS, 5IKi CIIPUAIOTE PO3BUTKY JIiCPCh-
KOTO MOTEeHIIiany, OyJIu BUIUICHI Taki, [0 3aCTOCOBYIOTHCSA B HABUYAJIbHO-BUXOBHOMY IPOIIECi
YKPaTHCHKOTO BHIITY, SIK (JIaHI HABEJICHO Y IPOIICHTHOMY CITiBBiJHOIIICHHI):
KoncynbryBanns — 7,5% .

Konkypc, KoyuuHr, aHaii3, TecTyBaHHs, pe3eHTaris —mno 10 % .
Jucranimiiine HaBuanHsa — 12,5 % .

Monyneae HaBdanas — 20% .

Maiicrep-knac — 22,5 % .

Mo3koBuii IITYpM Ta MOJEIIOBaHHS cuTyarliii — mo 25 % .
CutryaTtuBHe HaBYaHHS, HABUAHHS AisiMU, KoH(epeHis — o 30 % .
Huckycist, nedbatu — 37,5 % .

Jlexis — 45 %

10 3amyuyeHHs A0 BupilieHHs npodeciiinoi mpodaemu — 55 % .

11. Coinbawmii nmpoekt — 57,5 % .

JlocmiKeHHsT TaKOK MiATBEPAMIIO, IO HalJacTie BUKOPUCTOBYIOThCS Yy 3BO y me-
JKaxX MIATOTOBKH CTYJEHTIB CIeliaabHi a00 Taki, [0 MAlOTh CBOIO CHEIH(IKY, METOIN Ta Te-
XHOJIOT11 HaBYaHHS, CIIPSIMOBaHI Ha PO3BUTOK JIAEPChKUX sKocTell. BoHn mpencraBieHi Ha
puc. 1. [7, C. 39-43]

CoNook~wdE

MeToam Ta TEXHOJIOTIT
HABYaHHA 3 PO3BUTKY
JiIepCcbKUX IKOCTel

inosi icpu Tpeninzu Ceminapu-
nPaAKMuKymu
80% 87,5% 90%

Puc. 1. Meroau Ta TeXHOJIOT1i HABUAHHS, HAa CIIPSIMOBAHI Ha PO3BUTOK JIAEPCHKUX SKOCTEH

AHani3 BUIE 3a3HAYEHUX JAHUX J03BOJIAE€ KOHCTaTyBaTd, mo 3BO BHUKOPHUCTOBYIOTH
MIUPOKHUI apceHal Cy4acHOTO TEAAarorigHOro 1HCTPYMEHTApII0 JUIsl PO3BUTKY JIIJIEPCHKOTO
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MOTEHITIANY y CTYICHTIB, Cepell IKUX HANOUIbII THIIOBI: CEMiHAPU-TIPAKTUKYMHU, TPCHIHTH Ta
ninoBi irpu. [Ipu 11bOMy BapTO 3a3HAYMTH, IO TaKi METOAU 1 (POPMHU HABYAHHS OLIBIIOIO Mi-
POIO CIIPSIMOBaH1 Ha PO3BUTOK KOMIIETEHIIIH, 1110 CTOCYIOThCSA 3HAHb Ta BMiHb, 4 HE THX, 110
MaroTh MOBEIIHKOBUI MPOSB, 110 € KPUTUYHUM JUIS PO3BUTKY JijiepiB. KOyduHT 1 KOHCYIb-
TYBaHHS (SIK TUIIOBI TEXHOJIOTIi PO3BUTKY JIiJIEPiB) Jinille HAOYBAarOTh CBOET MOIMYJISIPHOCTI, a
Taki METOJH, SIK METOJ BJIACHOTO MPUKIIAAY, METOJ OIOBiJaya, TEXHOJOrii HacTaBHHUIITBA
MPAKTUYHO BIACYTHI Y HEpPENiKy TaKuX, K1 3aCTOCOBYIOTHCA ] YaCc HaBYAJIBHOTO MPOIIECY.
Buie 3a3HaueHe 3acBiuye HEOOX1IHICTh pealtizallii 3aX0/IiB, sSKi OyIyTh CIIPSIMOBaHI Ha BIO-
CKOHAJICHHSI KOMIIETEHTHOCTI BUKJIaAa4iB 3BO 11010 BUKOPUCTaHHS CyYaCHHUX MEJaroriuyHux
METO/IIB 1 TEXHOJIOT1H, 0 3a0€3MeYyI0Th PO3BUTOK JIiIEPCHKOTO MOTCHITIATY.

3 pe3ysbTaTiB JOCIIHKEHHS MOKHA 3pOOUTH BUCHOBOK, ITIO CEPeJI IHIINX METOIB (o-
PMyBaHHSI JIIZIEPCHKOTO MOTEHIia)ly HalOUTbII e()eKTUBHIUMH CJIiJl BBaXKATH J1JIOBI Ta POJIBHOBI
irpu. [IpuanHOIO MUIBHOT yBaru J0 MUX METOJIIB HaBYaHHS € TOM (DaKT, 10 MijJ Yac MiaroTo-
BKU Ta MPOBEJCHHS TPH BiA0YBA€THCSI MOJEIIOBAHHS YMOB NpodeciitHoi NisIbHOCTI MaiilyT-
HIX 1HXEHEePiB-JIiAepiB.

OpHak CIniJl 3BEpHYTH yBary Ha ToW (hakT, 110 JiJIoBa rpa siK Crocid MOTHBAIT isUTEHO-
CTI CTYJCHTIB JELIO BiAPIZHIETHCA BiJ pOJIbOBOI rpu. B MeToauuHiii miTepaTypi AUIOBY TPy
HA3UBAIOTh MPOPECIHHO OPIEHTOBAHOIO POIBOBOIO I'poro. Lle 1iaTKoM BUTIPAaBIaHO, OCKUTEKH B
000X BHJAaX METOAIB € CHUTYyalli,pom, ii qis iX peanizaiii, pi3Hi irpoBi 00'€KTH TOLIO
[10, C. 11 ]. BoHu nar0Th MOXKJIMBICTH HAOJM3UTH MPOIIEC HABYAHHS B TEXHIYHOMY YHIBEpPCH-
TeTi A0 pealbHUX YMOB (YHKI[IOHYBaHHS MallOyTHBOTO 1H)KEHepa-lijepa, COpUSIIOTh MiBH-
IICHHIO PiBHS HOTO JIiIEPCHKOTO MOTEHIIIANy, a CaMe: CTUMYIIIOIOTh TOUTYK ONTHMAaJIbHUX Pi-
[IeHb [TOCTABJICHOTO 3aBJaHHs, PO3BUTOK BMiHHS apryMEHTYBAaTH BJIACHY TOYKY 30Dy, Iepe-
KOHYBATH, BIUTUBATH HA WICHIB IPyNH TOIIO. [ 0JJOBHA BiAMIHHICTH IIOBOI IpH BiJ pOIHOBOT
— 11e ii opieHTalis Ha MailOyTHIO mpodecito GaxiBIiB TEXHIYHOTO MPodiiro, 3A1HCHEHHS MO-
JIeITIOBaHHS YMOB Mpo(deciitHOi AISUTFHOCTI ITiJT 9ac mpouecy, HabImKeHNX 10 peanbHuX. Kpim
TOT0, B OCHOBI JILTOBOI Ip MOXke OyTH He JIHIle MpoOieMHa, ane i KOH(IIKTHA CUTYaIlisl, BU-
PIIINATH Ky MAIOTh BCi CTYJICHTH Pa30M, a CaM METOJI Ma€ MOETATHUIA PO3BUTOK, B PE3yJIbTATI
SKOr0 BUKOHAHHS 3aB/IaHb MOINEPEJHBOIO €Tally BIUIMBA€E Ha XiJ HACTYIHOIO, Ha KOHTPOJb
IFPOBOTO Yacy Ta CUCTEMY OLIHKH ii pe3ynbraTiB. CTBOpEHHsI cUTYallll epeadayae HassBHICTb
npoOJEeMHOTO 3aBJaHHA, @ TAKOX MIATOTOBKY HOMEHKJIATypu poiel. i KOKHOI TpH BOHA
BHU3HAUAETHCS 3 ypaXyBaHHSAM METH, Ky CTaBUThb Iepen coboro ii opranizarop. JisapHICTh
CTY/AEHTIB TEXHIUHOTO BY3Y IIiJ] Yac TpH € BMOTHBOBAHOIO 1 cipuse popMyBaHHIO Ipodeciii-
HOT KOMITETEHII1i MalOyTHIX 1HXEHEPiB-JI1AepiB.

CyTTeBa BIAMIHHICTH A1IOBOI rpH — 11€ 11 000B's13K0Ba miaAroroBka. [Ipu nmpoBeaeHHi po-
JBOBHX ITOp CTYAEHTH 3/1HCHIOIOTH JAEPChKI BUNHKU, PO3BUTOK SIKUX BU3HAUAETHCSI CAMOIO
curyarieto. [TonepenHs miaAroToska, K NpaBuio, He BiA0OYBA€THCS, KOJIM YYACHUKHU T'PH 00T0-
BOPIOIOTh aKTyaJIbHI U1 HUX IpoOsieMu, 1H(pOopMalito, SKy BOHU OTPUMYIOTh Y HOBCSIK/ECH-
HOMY >XKUTTi. B mporeci opranizaiiii qi10Boi I'pH, KOJIH HIEThCS PO BIACYTHICTh Y CTY/AEHTIB
BJIACHOTO Mpo(eciiHOro A0CBiLy, MIATOTOBKA 10 Tpu € 000B'A3K0BOI0. BoHa BKitouae
000B’3KOB1 CKJIaJIOBi: MiATOTOBKA CIIEHAPIIO I'pH, KU BKIIIOYa€ HOMEHKJIATYpY poJjieid, Mic-
qacy MmoJiiid, BU3Hayae ii KiHLEBY METY.

OcCKUTbKH JIIJIOBA TPa, SIK MPAaBWIIO, TPOXOJAUTH Y JEKIJIbKaA €TaliB, CIICHapid HaJa€e 1H-
dopmanio npo KoxkKeH 3 Hux. Ha nepwiomy emani CTyJ€HTH TEXHIYHOTO YHIBEPCUTETY BH-
BYAIOTh YMOBHU I'PHU 1 pOJIbOBUH penepTyap. Bukiasay onpanpoBye 3 HUMHU CIELiadbHO MiAro-
TOBJICHI MaTepialii HaBYAJIbHOTO, TICUXOJIOTIYHOTO abo mpodeciiinoro xapaktepy. e mpo-
1[eC MOXK€ B1ZI0YBaTHUCS MPOTITOM JEKIJIbKOX 3aHATh, K1 EPEyI0Th TOMY, Ha IKOMY IPOBO-
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JTUTAMETBCSI caMa rpa. 3 MeToro miaroroBku crynentie BTH3 1o BukopuctanHs METOy BH-
KJIa/lad MOXKE€ O3HAMOMHUTH iX 31 3pa3koM CIIEHApil0 JIOBOI I'pH, CKIACTH 3 HUMH KapTy-
CXEeMYy TOCIIIOBHOCTI ITPOBUX i, TpOorpaTH OKpeMi pparmeHTu. /pyeuii eman — 11e o4aTOK
I'pHY, KOJIM BUKJIAJa4 3HAHOMUTH 11 YUACHHKIB 13 CHTYyali€l0, PO3MOAUISE POJli, 3aJEKHO Bij
YMOB TPH 3IIHCHIOE TOJIIJ1 HA KOMAaH/IH, PO3Ja€ BIAMOBIIHI JpyKoBaHi MaTepianm Tomo. ITixg
Yac MPOBEACHHS 3aX0Jy BUKJIA/1ad MOKe MMACHBHO CHOCTepiratu, abo BTpydaTHCs i HaJAaBaTH
HeoOXimHy iH(opMaliro, a00 HaBITh CTATH YYaCHUKOM T'pH, BUKOHYIOUYH OJHY 3 pojei. Lle
3aJICKUTH BiJl PIBHS PO3BUTKY JIAEPCHKOTO MOTEHIIATY TPYNHU Ta JOCBIAy CTYIEHTIB, SIKI MO-
KYyTh TpaTd Brepiie ad0 MaTH JOCBiJ y4acTi y TaKOMY BHJI HAaBYAJIBHOI JisJTBHOCTI.
Ha mpemvomy emani cTyneHTH, SIK IPaBWUIO, MPALIOIOTh Pa30M, OCKUIBKH OJWH 32 OJHUM
IPEJCTaBISAI0Th BUPOOJIEHY B KOMaHaX MO3MIII0 3 MPOOJIEMHOIO MUTAHHS, SIKE€ BOHH 00ro-
BOPIOBAJH. YMOBH T'pH IepeadavaroTh HACTYIHI Jii: 3aBEPIIUTH TPy MICs Mpe3eHTalii pi-
IIEHb YW TMPOJOBXHTH ii 3 METOIO MOIIYKY CHiIBHOTO pimeHHs Tomo. OcobauBicTiO Oyab-
SIKOT TPH € TIABEACHHS MiJICYMKIB, [0 € OCIMAHHIM emanom, SIKAA TPOBOAUTECS MICIIS TOTO, 5K
rpa 3aKiHYMJIACh, 1 epeadayae aHali3 HOMUJIOK CTY/IHTIB, a TAKOXK KOMEHTap 3 MPUBOAY IXHbOI
POIIBOBOT MOBEAIHKY SIK JiijiepiB. OCTaHHiH eTar Ipy, y HAIOMY BHIIAJIKY, MOKE CTaTH IiIrOTOB-
YKUM €TarloM M€ O/HIET IITOBOT TPH, KOJIM CTYIEHTH OyAyTh BUKOHYBATH 1HII POJIi, HAPUKIIA],
poboTOaBIIs Ta HAIMAHOTO TMPAIliBHUKA, SKI aHAJI3YIOTh MpoBeeHy rpy. 11106 nomomortu cry-
JICHTaM T'paTy poJli, HAPHUKIIAJ, JIiIepiB-MEeHEKEPIB, JiIepiB-eKCIepTiB Y MpodeciifHuX ALTOBUX
irpax, BUKJIQJlauaM BapTO BXKE HAa MOJIOJANIMX KypcaxX TEXHIYHHX BUINMX HABYAJIBHUX 3aKJIaiB
3aKJIaaTi OCHOBH MpoQeciitHOT KOMIEeTeHIIii MaiOYTHIX 1H)XXEeHEepiB-IIiIepiB.

[TpakTuyHe BIPOBAKEHHS B HABYAJIIbHO-BUXOBHHUH HPOILIEC TEXHIYHOI'O YHIBEPCUTETY
JUIOBUX Ta POJBOBUX IrOp AJS PO3BUTKY JIAEPCHKOTO TMOTEHIIATy MPOIOHYE CTBOPEHA B
2000 poui Ha 6a31 HTY «XIII» kadenpa megaroriku i mcuxonorii yrpaBiiHHS COIiaITbHUMHA
cuctemamu iM. akagemika L. A. 3s3iona. B pamkax mpoexkty TEMPUS ELITE «Ocsita mis
JiepCTBa, IHTENITEHTHOCT1 Ta PO3BUTKY TanaHTy» (2014-2017 pp.) ekcnieptu xadenpu BuU-
BYaJIM MDKHAPOIHHUN TOCBIJ MIATOTOBKY JIiIEpiB B yHiBepcUTeTax €BpOMNH, TAKHUX K yHIBEp-
cutet ['punBiuy (M. Jlonnon, Cionyuene KopomictBo), yHiBepcuteT Tammnepe ( M. Tammepe,
Oinnsanaig), Kaynacekuit Texnonoriunuii yHiBepcuret (M. Kaynac, Jlutsa), EcroHcbka 0i3-
Hec-1kona (M. Tamning, Ectonis). Pe3ynbTaTom 3100yTHX 3HaHb MMIC/Is HABYAJIbHUX BI3UTIB B
€BPOIEHCHKI YHIBEPCUTETH, BiJIBIyBaHHS TPEHIHTIB Ta KoH(pepeHuit B KuiBcbkomy Hartio-
HallbHOMY yHiBepcuTeTi M. b. I'punuenka, TepHononbckomy HarioHanibHOMY menaroriqto-
My  yHiBepcuTeri  iM. B. 'mattoka, = Opecbkomy — HamioHambHOMYy — yHIBEpCHUTETI
im. I. MeunikoBa Oyna po3poOKka HaBYaIbHUX MOCIOHUKIB, CIIEL[iaIbHUX MPOrpaM 3 PO3BUTKY
JAepChKOro moTeHuiany Ta ix peamizauis B LleHTpi migepcrBa kadenpu. B koxxHOMYy HaB-
YaJIbHOMY MOCIOHUKY OYJI0 OIKCaHO 1HTEPAaKTUBHI ()OPMU MPOBENEHHS TPEHIHTOBUX 3aHSATH,
cepel SIKUX € JIJIOBI Ta POJbOBI irpH, M0 (HOPMYIOTH JIIEPChKUI MOTEHIaN y CTY/IEHTIB Te-
XHIYHOTO yHiBepcuTeTy. BoHM Takox Oynu anmpoOoBaHi MiJl 4ac MPOBEICHHS CEMiHapChKUX
3aHATh 3 HaBYAJIbHUX JUCLMIUIIH Ta TPEHIHNOBUX mporpam B LleHTpi minepcTBa kadenpu me-
JIarOT1KH 1 TICUXOJIOT1] yIPaBIIiHHS COIIAIbHUMH CUCTeMaMu 1M. akajemika [.A.3s31ona Harii-
OHAJILHOTO TEXHIYHOT'O YHIBEPCUTETY «XapKiBCbKUHN MOTITEXHIYHUM IHCTUTYTY.

Ha ninrBeppkeHHs npoBeeHHs anpoOarii HaBeJeMo NMPUKIaId HaBYaJIbHUX MOJYIIB,
B SIKMX IPEJCTaBJIeHI JIUIOBI Ta POJIbOBI irpH, 110 CIIPUSIOTH (POPMYBAHHIO JiJIEPCHKUX KOM-
NEeTEeHIIIN y CTY/IeHTIB TEXHIYHOTO YHIBEpCUTETY (Tabmuus 1)
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Tabmuns 1. HaBuansHi MoTyi

Ne Ha3Ba HaBYAJIBLHOI'O Komnerenuii
n/n MOYJISA
1. biznec-nmigepctBo i | PO3BUTOK y CTYIEHTIB 3AaTHOCTEH IO aHATI3Y 1 CHHTE3Y, JI0
KOTHITHUBHI SIKOCT1 HaBYaHHS Ta [JIaHYBaHHS 3MiH 3 METOIO yJJOCKOHAJIEHHs 013-
HEeCy MPUBATHUX MiAMPUEMIIIB HA OCHOBI 3aCTOCYBaHHS TICH-
X1YHUX IM3HABAJILHUX MPOLIECIB: TIaM SITi, MUCJICHHS, 1HTEJIe-
Kty [8, C. 3]
2. Po3zButok Po3BHUTOK 3/1aTHOCTI 3aCTOCOBYBATH Ha MPAKTHUII OJepKaH1
KOTHITUBHHX SIKOCTEH | 3HAHHA 3 PO3BUTKY OCOOMCTOCTI, MOPOPKYBATH HOBI i€l y
y Oi3Hec-miIepiB Oi3Hec-JTiIepiB HA OCHOB1 YJOCKOHAJICHHSI KOTHITUBHUX SIKOC-
TEH: TIaM ' ATi, MUCJICHHS Ta TBOpPYHX 3710HOCTEH [2, C. 3]
3. TpynoBuii moteHmian | Po3BUTOK aHAMITHYHMUX 1 TPOTHOCTUYHUX 3/1I0HOCTEH cydac-
Oi3Hec-iaepa HUX KEPIBHHUKIB O13HEC-OpraHi3aiii Mo 10 OI[iHIOBAHHS MICIIs
Ta POJIi JTJAEPCHKUX SIKOCTEH 0COOMCTOCTI B CHCTEMI SIKICHUX
XapAKTEPUCTHK il TPYTOBOTO KOJIEKTUBY, a TAKOK BU3HAYECH-
Hs PIBHS X PO3BUTKY Y CHCTEMI TPYAOBHX MOKJIMBOCTEH 013-
Hec-ninepa [6, C. 3]
4. Emoniitamii inTenekt | Po3BUTOK ympaBiiiHCHKOT KOMITETEHTHOCTI Oi3HEC-TiIepiB Ha
migepa y chepi OCHOBI 3aCBO€HHS HABUYOK eMolIiifHOro iHTeNnekTy [4, C. 3]
0i3HECY
S. HiarHoctuka tuny | PO3BUTOK ynpaBiIiHCbKOI KOMIIETEHTHOCTI Oi3HEC-1i/1epiB ye-
MOpPaIbHOIO pe3 MOrauOIeHHS PO3YMiHHS BJACHUX MOPAIBHUX MPUHIUIIIB
migepcTBa y chepi Ta 1inHoctei [3, C. 3]
0i3HEeCY
6. OcHoBu putopukd | PO3BUTOK KOMYyHIKaTUBHOI KOMIIETEHTHOCTI Oi3HecC-1IiIepiB
JUist O13HEC-NiJIepiB: | HUIIXOM 3aCTOCYBAaHHS IPUIIOMIB pUTOPUKHU IIPU MIATOTOBII
e(eKTUBHUIM Ta NMPOBEJIEHHI e(eKTUBHOIO MyoaiyHoro Buctymy [9, C. 3]
nyOIiYHUN BUCTYTI
7. Kpoc-kynbTypHi Po3BUTOK KOMYHIKaTUBHOT, MIXKKYJIBTYPHOI Ta YIPaBI1HCHKOI
KOMYHIKaIlii ams KOMITETEHTHOCTEH Oi3HeC-JTiIepiB MUIIXOM PO3KPHUTTS CYyTHO-
013Hec-i1epiB CT1 KpOC-KYJIbTYpPHUX KOMYHIKallli Ta aHaJi3y IHCTPYMEHTIB
ix peamizauii [5, C. 3]
8. | Ilcuxomnoris nigepcTBa | BMiHHS BUSABIATH J1A€pChKUNA MOTEHIIIAJl, CAMOOLIIHKY 013-
B Oi3Heci Hec-Ji/1epa; PO3BUTOK €MOLIITHOTO 1HTENEKTy, Xapu3MaTHy-
HUX 37[10HOCTEH; 3JaTHOCT1 3aCTOCOBYBATH Ha MPAKTHIII 3]10-
OyTi 3HaHHS 3 PO3BUTKY KOTHITUBHUX SIKOCTEH Jiiziepa, 3/1aT-
HOCTI MPAIlOBaTH B KOMaH/1i, BpaXOBYIOUH OCOOMCTICHI pUCH
Jiepa, ynpaBliHCbKUH, TeHAEpHUI, KpOC-KyJIbTYpHHI acre-
ktu [1, C.3]

I[aHi MOI(y.Hi BHUKIaAAOTBCA B MCXKaX HaBUaJIbHUX I[I/ICI_II/IHJ'IiH, 11(0) CHpHMOBaHi Ha po3-

KPUTTS Ta MIABHUILEHHS PIBHS JiAEPChKOT0 MOTEHIIaly Y CTYI€HTIB BUILIOTO TEXHIYHOTO HaB-
YaJIbHOTO 3aKjiajy. 3BUYaiiHO, 110 Ha3BaHI HANpPSMKHU pOOOTH HE OXOIUTIOIOTH BCIX MUTaHb,
10 MOB’sI3aHi 3 JociikeHHAM Aediniuii minepcrBa. OgHak Kadenpa BIPOBAIKYe OiIbIIe
HOBHX JIUCIMIUIIH, COPSIMOBAHUX HA BUPILICHHS MUTaHb (POPMYBAHHS JIiIepiB-1HKEHEPIB.
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BHCHOBKH 3 JaHOTO JOCJTIIKEeHHS Ta IEPCICKTUBY MOJATbIINX PO3BIJIOK y TaHOMY Ha-
NpsMKY. 3 OTJIsly Ha BUKJIACHUH BUIIE MaTepiai, MOKeMO COPMYITIOBATH TaKi BUCHOBKH.

Ilo-nepwie, nJI0B1 Irpu JarOTh MOXKJIUBICTh HAOJIM3UTH NIPOLIEC HABUYAHHS B TEXHIYHOMY
YHIBEPCHUTETI JI0 peaJbHUX YMOB (D)YHKIIIOHYBaHHSI MailOyTHBOTO 1H)KEHepa-Jiijepa, 1o CIpH-
si€ TT1JIBUIIICHHIO PIBHS HOTO JIIIEPCHKOTO IMOTEHITIAY.

Ilo-0pyee, CyTTE€BOIO BIIMIHHICTIO AIJIOBOT I'pH € 11 000B'SI3KOBA IMiITOTOBKA.

Ilo-mpeme, 3aCTOCYBaHHsI JIUIOBUX ITOp B TEXHIYHOMY YHIBEPCHUTETI CIIPUSE PO3BHUTKY
KPUTUYHOTO MHCIICHHS CTYJCHTIB, BMIHHS €()EKTHBHO OpPraHi30BYBaTH poOOTY Jigepa B KO-
MaH/Ii, MOYKJIMBOCTI BUKJIQJaTH CBOi JYMKH B JIOT14HIH IMOCTIAOBHOCTI, OBOJIOIIHHIO MHUCTEII-
TBOM II€PEKOHAHHS Ta HaBUYKaMu IyOmiyHoro Buctymy. Lleit cmoci6 gopmyBaHHS Jigepch-
KOTO MOTEHIliaJIy € OCOOJIMBUM METOJIOM HaBYaHHS, M0 3a0e3reuye BUXOBAaHHS OCOOHMCTOCTI
MaiiOyTHBOTO 1HXKEHepa-Jiiziepa K cy0’ €KTa KOJIEKTHBHOTO MPOIIECY Ta BOJHOYAC CIIPSIMOBYE
PO3BHUTOK JIIJIEPCTBA SK MPOIIECY COIIOKYIBTYPHOTO J1JIOTy MIXK JIIIGPOM Ta TPYTO0.

Ilo-uemsepme, ocobMMBa yBara IiJi 4ac 3aCTOCYBaHHS JUIOBUX IrOp MPUAUISETHCS (o-
PMYBAaHHIO OCOOHMCTICHMX pHUC MallOyTHBOTO JiJiepa: AOBIpH, YECHOCTI, BIIKPUTOCTI, BOJBO-
BUX SKOCTEH, TYMaHi3My, iHIIIaTUBHOCTI, aJallTUBHOTO Ta CTPATETiYHOTO MHUCIICHHS, Xapu3-
MaTHYHOCTI, MO3UTHUBHOTO MUCJICHHS, CAMOAKTYyaJli3allii Ta CAaMOBIOCKOHAJICHHSI.

Cepen nmepcneKTHBHMX HANPSIMIB B OpraHi3ailii HAyKOBHUX MOUIYKIB MO0 MOPYIIEHOT
poOJIeMaTHKH, CJIiJl 3BEPHYTH yBary Ha Ti 3 HUX, SIKi ITOB’s13aH1 3 3aCTOCYBaHHS KOHKPETHUX
BUJIB JUTOBHX Ta POJBOBUX irop JUIs pO3BUTKY JIiIEPCHKOTO MOTEHINIANy Y CTYJCHTIB TEXHi-
YHHUX YHIBEPCHUTETIB IiJ Yac MPOBEJCHHs TPEHIHTIB ekcriepTamu LleHTpy minepctBa kadenpu
MIE/IaroTiKM 1 ICUXOJIOTIT YIIPaBIIiHHS COiaJIbHIMHU CHCTeMaMH iM. akanemika . A.3s3r0Ha.
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Tetyana Goncharenko

An extended abstract of a paper on the subject of:
“The concept of «professional training for future programmer engineers»”

Problem statement. The professional training of the future programmer engineers must
meet complex requirements of the actual technical advances in the field of IT technologies,
and, consequently, requires continuous improvement.

We will analyze in detail the definition of "professional training of the future program-
mer engineers."

Professional training by its very nature is the preparation of a student for future
professional activity. Although any vocational training has its own general features, the
peculiarities of its organization depend to a large extent on what kind of specialty it takes
place and, therefore, to what kind of professional activity a student is prepared. According to
O.P. Belyaev, vocational training "arose in connection with the professional division of labor.
Initially, it was carried out directly in labor activities. With the division of mental labor from the
physical training of mental workers, professional schools began to appear. Before the emergence
of a large machine industry, the professional training of workers in physical labor was carried
out in the production process through craft training. This state is partially preserved. Depending
on the level of qualification and complexity of the profession being mastered, vocational training
includes higher, secondary specialized or vocational education™

Analysis of recent research and publications. The most succinct definition of the term
"professional training™ belongs to VA Gladush. In his training manual, he notes that this is
"obtaining a qualification in the appropriate field of study or specialty.”

In general, the analysis of scientific literature shows that there is no single point of view
regarding the definition of professional training. At the same time, most scholars analyze
professional training either as a system or as a process. The first group includes the following
authors: O.0. Abdullina, D.P. Alimasova, IN. Sokolova, G.V. Trotsko, Ye.R. Chernyshova,
N.V. Yaks and others. At the same time O.0. Abdullina characterizes this system as a
"whole", D.P. Alimasova - "complex dynamic”, 1.V .Sokolova - "social pedagogical”, N.V.
Yaktsa - "complex polyfunctional open pedagogical™.

Professional training as a process is considered by L.V. Bondar, Yu.O. Kovalenko,
M.Ya. Romanishin, A.V. Svetlurovska, L.P. Sushchenko, O.V. Chapka, T.l. Shanskova, M.M.
Yaroshko and others. At the same time L.V. Bodnar characterizes this process as
"multifaceted educational-cognitive”, Yu.O. Kovalenko - "pedagogical™, M.Ya. Romanishin -
"multifaceted”, A.V. Svetlurovska - "specially organized educational”, O.V. Choppy -
"continuous and controlled”, MM Jaroshko - "systemic social-pedagogical”.

The aim of the article is to determine the essence of the professional training of future
programmer engineers.

Presentation of basic material of the research. We will hold a view that "professional
training™ is a system. This allows it to be regarded as a certain integrity consisting of a set of
interrelated components. We consider the peculiarities of professional training as a system:

- integrity;

- complexity, because it consists of many components and its functioning and
development is influenced by a considerable number of various factors;

- manageability, as the system components are directed to influence the necessary,
planned changes;
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- the focus on achieving a certain goal - the results of student training, which provides a
certain level of competence necessary for the assignment of appropriate qualifications and
the pursuit of professional activities.

The analysis of the concept of "professional training™” also allows to note that the key
elements in its definition are:

- results obtained as a result of professional training (personal education);

- requirements of society;

- ensuring the success of professional activities;

- characteristic of the features of professional training.

Almost all analysed definitions of professional training included a list of those personal
characteristics that students acquire in the process of training.

Despite the diversity of language, the analysis made allows us to conclude that most
often in the definition of professional training the formation of knowledge, skills, skills and
personal qualities of students were indicated. We consider these personal features to be the
most common ones, the components of the professional competence which are necessary to
perform professional functions being a specialist in the future. Thingification of the
knowledge content, skills, abilities and qualities should already take place depending on the
field of knowledge and students’ specialty.

We also believe that the professional training of a future programmer engineer must
necessarily take into account the requirements of society and the labor market. This is also
important because these requirements are volatile and fleeting.

Conclusions of the study. Thus, based on our analysis, we will assume that the
professional training of future programmer enginner is a holistic, complex, managed system
of organizational and pedagogical activities aimed at the formation of professionally
important knowledge, skills, personal qualities of future programmer engineers, which
ensures the successful development of software and performing other professional functions
in accordance with modern labor market requirements. The result of the training of future
programmer engineers is their willingness to be involved in professional activity.

ITocTaHoBKa npodJjieMH B 3arajbHOMY BHUIVISAAL Ta ii 3B’430K 13 BaKJIMBUMHU HAyKO-
BUMU YM TpakTUYHUMHU 3aBaaHHsAMU. [Ipodeciiina migroroBka MailOyTHHOrO 1HXKEHEpa-
nporpaMicta Mae BIANOBIAATH CKJIAJHUM BUMOTaM aKTyaJbHUX TEXHIYHUX JOCSATHEHb Yy cdepi
IT-TexHosmorii, a oTxe, NoTpedye NOCTIMHOIO YJOCKOHAJIEHHS.

[Ipodeciitna miaroToBKa 3a CBOEIO CYTTIO — II€ MIATOTOBKA CTYACHTAa 10 MallOyTHBOI
npodeciitHoi aisubHOCTI. Xoua Oyap-sika npodeciiiHa MiAroTOBKa Mae CBOI 3arajibHi pHUCH,
0COOIMBOCTI ii Opranizailii 3HaYHOIO MIPOIO 3aJieXkaTh BiJl TOTO, 3a KOO CIEIIaTbHICTIO BOHA
BiZIOyBa€eThCs, a caMe A0 K0T NpodeciiiHoi MisIbHOCTI TOTYEThCS CTYAEHT. SIK BiI3Hadae
O.I1. bensena, npodeciiiHa MAroTOBKAa «BUHUKIIA Y 3B'A3KY 3 MPOQPECIHUM pO3MOALIOM Mpa-
ni. CrioyaTky BOHa 3iiiCHIOBaniacsi 6e3MocepeHbO Y TPYAOBINA AiSIIBHOCTI. 3 BIJIUICHHAM
po3yMoBoi1 mpaui BiA ¢i3uyHOi 11 npodeciiiHoi MIATOTOBKH MPalliBHUKIB PO3YMOBOI IMparli
CTaJI CTBOpIOBaTHCA MpodeciitHi mkoau. J[o mosBu BenMKoi MalIMHHOI 1HAYCTPil mpodeciii-
Ha MIATOTOBKA MpalliBHUKIB (DI3MYHOT Ipalll MPOBOJWIACSA B MPOIECI BUPOOHUIITBA LUISIXOM
PEMICHHYOTO YYHIBCTBA. Takuil cTaH 4acTKOBO 30epiraeThes. 3aleXHO BiJl piBHS KBamidika-
1ii Ta CKIaHOCTI mpodecii, Mo OCBOIETHCS, TpodeciiiHa MiArOTOBKA BKIIOYAE BUIILY, Cepe/l-
HIO clieliaibHy a0 HIKYY (TpodeciiiHo-TexHiuHy) ocBiTy» [1].

AHaJIi3 OCTaHHIX J0C/iIKeHb 1 nydaikaniil, y SKUX 3a1I0YaTKOBAHO PO3B’sS3aHHS L€l
npobeMH 1 Ha siKi criipaeThest aBTop. HallbimbIn cTrcie BU3HAUYEHHS MOHATTS «Ipodeciiina
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HiAroToBKay HajlexuTh B.A. magymry. Y cBoeMy HaB4anpHOMY MOCIOHHKY BiH 3a3Hayae, 110
e «3100yTTs KBamidikailii 3a BiAMOBITHUM HAMPSMOM ITiITOTOBKH 200 CIEIialbHICTION [2].

3aranoM aHaji3 HayKOBOI JIITepaTypu CBIAYUTH, 110 HEMAE €IMHOI TOYKU 30pYy MO0
BU3HAUCHHS MPOQECIHHOT MArOTOBKU. Y TOH K€ 4ac, OUTBIIICTh BUSHUX aHAI3YIOTh Tpode-
CIHiHy MIATOTOBKY a00 sSIK cucTeMy, abo sk mpotiec. Jlo mepiioi rpynu HajiexaTrh Taki aBTOPH:
0.0. A6aymmina, JI.I1. Animacosa, [.B. Cokonosa, I'.B. Tpouko, €.P. Uepaumonra, H.B. fIkca
Ta iH [3,4,5,6,7,8]. IIpu nupomy O.O. AGayisTiHa XapaKTepU3Ye 10 CUCTEMY SIK «IUTICHY» [3],
J.I1. AnimacoBa — «ckiaany nuHamiuny» [4], .B. CokosioBa — «couianabHO-miearoriqny» [5],
H.B. SIkca — «ckmaany noaidyHKIIOHAIBHY BiIKpUTY megaroriaay» [8].

[Tpodeciiiny miArOTOBKY SIK MpoIec PO3MIAAA0Th y CBOiX nociimkennsx JI.B. bonnap,
10.0. Kosanenko, M.4. PomanummH, A.B. Ceetnopycosa, JLII. Cymenko, O.B. Yernka,
T.I. HlarckoBa, M.M. SIpomko Ta iH [9,10,11,12,13,14,15,16]. IIpu usomy JI.B. Bognap xapak-
TEpU3ye IEeH MpoleC SK «OaratorpaHHuil HaBuanbHO-Mi3HaBaIbHMIY [9], 10.0. KoBasenko —
«aenaroriunmii» [10], M.S1. Pomanummn — «Obararorpannuii» [11], A.B. CeernopycoBa — «cnerri-
albHO OpraHi30BaHUM HaBYajIbHO-BHXOBHHI» [12], O.B. Uenka — «HenepepBHUI KEepOBAHHID)
[13], M.M. SIpoI1iKo — «CUCTEMHUIA COIliabHO-TIearoriubmii» [16].

Sk 6aunMo, 10ci HeMa €JMHOTO TIyMavyeHHS TAKOTO SBUINA SK MpodeciifHa miAroToBKa,
0co05MBO cTocoBHO (haxiBiiB y chepi IT-rexnomoriii.

®opmyawoBaHHs wijeil craTTi. TOMy MeTOI0 HAIIOTO JOCHTIKEHHS CTAIH aHaji3 MO-
JKJIIMBUX 3MICTOBHHMX KOMITOHEHTIB AediHilii «mpodeciiiHa miaroToBka» Ta 3’sSCyBaHHS CYyT-
HOCTI Ta 3MICTy HOHSATTS «IIpodeciiiHa MmiIroToBka MaiiOyTHIX iHKEHEPiB MPOTPaMICTiB».

Bukiiax 0ocHOBHOTo Marepiajy JA0C/IiIKeHHS 3 TIOBHUM OOTPYHTYBaHHSIM OTPUMAaHUX
HAYKOBUX PE3y/lbTaTiB. MU OyaeMo TOTPUMYBATHCS Ti€l TOUKH 30Dy, IO «aIpodeciiHa mia-
rOTOBKa» — 11e cucteMa. OCKUIbKY 1€ JO3BOJISIE 11 PO3TISAATH SIK MEBHY I[UIICHICTD, IO CKJIa-
JTA€THCS 3 MHOKMHHU B3a€MOIIOB'SI3aHUX KOMITOHEHTIB. OcoOnuBocTsaMu npodeciiiHoi miaro-
TOBKH SIK CHCTEMHU BBaXKAEMO:

- IUTICHICTS (TIPO IO 3a3HAYCHO BUIIE);

- CKJIaJIHICTh, OCKUIBKM BOHA CKJIAJAEThCs 3 0araTboX KOMIIOHEHTIB Ta Ha ii (yHKIiO-
HYBaHHS 1 PO3BUTOK BIUIMBAE 3HAYHA KUTBKICTh PI3HOMAHITHUX YMHHHKIB,;

- KEpOBAHICTh, OCKIJIbKM Ha KOMIOHEHTH CUCTEMHU 3JIHCHIOETHCS CHPSIMOBAHUIN BIUIMB
1 3a0e3MedeHHs HeOOX1THUX, 3alJIaHOBAaHHUX 3MiH;

- CIIPSIMOBAHICTh HA JOCSTHEHHs MEBHOI METH — PE3y/IbTaTiB HaBUaHHs CTYJEHTIB, L0
3abe3mneuye 3100yTTs MEBHOTO PIBHS KOMIETEHTHOCTI, HEOOX1AHOTO JIJIsi IPUCBOEHHS BIIIO-
BIZTHOI KBaiikarii i 3aiiicHeHHs npodeciitHol AISTBHOCTI.

AHani3 NoHATTS «mpodeciiiHa MiAroTOBKa» J03BOJISIE TAKOX BII3HAUUTH, IO KIIOYO-
BUMHU €JIEMEHTaMH y HOr0 BU3HAUYECHHI €:

- pe3ynbTaty, SKi 3100yBalOThCs Mij 4ac MpodeciifHoi MiAroTOBKU (OCOOUCTICHI yTBO-
pEHHS);

- BUMOTH CYCIIUIbCTBA;

- 3a0€3MeUeHHs yCMIIHOCTI MPodeciiHOT A1sUTbHOCTI;

- XapaKkTepUCTHKa 0coOIMBOCTEN MpodeciitHOl MiATOTOBKH.

Maibxe Bci, mpoaHasli30BaHl HamMH, BU3Ha4YeHHsS Mpo¢eciiiHOi MiArOTOBKH BKIIIOYAIH
nepeniK TUX OCOOMCTICHHUX YTBOPEHb, SIKHX HaOyBalOTh CTYAEHTH Y Hpolieci mpodeciiiHoi
MMATOTOBKH.

Hanpuknan, 3a3HadaeTbes, 110 3a0e3neuyerbest GopMyBaHHS/ OTpUMaHHs/ HaOyTTA:

- «r1poeciiiHOi CIIPSIMOBAHOCTI, 3HaHb, HABMYOK, YMiHb 1 Mpo(eciiiHOi TOTOBHOCTI»
[7,c.146];
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- «CTeliaJIbHUX 3HaHb, HABMYOK 1 YMiHb, IKOCTEH, TPYAOBOT'O JOCBIAY 1 HOPM MOBEIiH-
ku» [1, c. 1168];

- «piBHA TIPOdeCiiHOT KOMIETEHTHOCTI OCOOMCTOCTI, JOCTATHBOTO JJIA... YCHIITHOI
npari» [13, c. 15];

- «TOTOBHOCTI ... 10 IisUTBHOCTI» [6, c. 16];

- «ocobwucrocTi (haxisis (HOro 3HaHB, yMiHb, HABHYOK, OCOOUCTICHUX siKOCTE»[8, c. 17];

- «byHIaMEHTaIbHUX 3HaHb... (OPMYBAaHHS Ha X OCHOBI BIAMOBIIHMX YMiHb 1 HaBH-
gok» [10, c. 6];

- «rpodeciiiHo 3HAYYIIHUX 3HAHb, YMiHb, HABUYOK, OCOOMCTICHUX sAKOCTeW»[c. 7,18]

- «CBITOTJISIY, 3arajibHOI KYJIbTYPH, IICUXOJIOTIYHA TOTOBHICTH 710 (haxoBOi AisIIBHOCTI,
MpaKTUYHA MirOTOBJICHICThY, «CIIPIMOBAHICTh OCOOMCTOCTIY, «3Mi0HOCTEN» [16, €. 9;]

- «rpodeciiHIX 3HAHb, YMiHb, HABUYOK 1 OCOOMCTICHUX sIKOCTEI»[9, c. 9];

- «podeCifHUX 3HaHb, YMIHb 1 HABUYOK, & TAKOXK PO3BUTOK OCOOHMCTICHUX SIKOCTEH, SIKi
3a0e31meuyroTh (hOpMyBaHHS TOTOBHOCTI JI0 3/lilicHeHHs ipodeciitHoi aisutbHOCTI»[ 11, ¢. 15]

- «rpodeCciiHUMU KOMIIETeHLIIMH, HEOOX1THUMU AJI1 MalOyTHROT MpodeciitHOl Tisib-
HOCTI». Bin3HavaeThcs Takoxk, 10 BigOyBaeTbes (POPMYBAaHHS OCOOMCTOCTI CTYAEHTa SIK
«cy0’eKTa BHCOKOI KYJIBTYpH 1 MOpalli, 34aTHOTO 0 CaMOBIOCKOHAJICHHS Ta CAMOPO3BUTKY,
MOOITEHOTO Ta KOHKypeHTo3aaTHoro» [ 14, c. 16];

- «ripoeciitHOro Ta 0OCOOMCTICHOTO PO3BUTKY», «T'YMaHICTHYHOI CIIPSIMOBAHOCTI», «ca-
Mopeanizalii», «pe3ylbTaToM SKOi BH3HAYA€ThCS TOTOBHICThH cCIeliaiicTa A0 mnpodeciitHol
nisteHOCTI» [ 15, ¢. 14];

- «bopMyBaHHS I[IHHICHUX OpPIEHTHPIBY [5,C. 4].

He3Baxaroun Ha pi3HOMaHITHICTH (HOPMYITIOBaHb, IIPOBECHHIA aHANI3 JO3BOJISIE 3pOOH-
TH BUCHOBOK, IO YacTillle 3a BCe y BU3HAUEHHI MpodeciiiHOl MAr0OTOBKUA BKa3yeThCs Ha 3a-
Oe3neueHHs (POpMyBaHHs 3HAHb, YMiHb, HABUYOK Ta OCOOMCTICHUX SIKOCTEH y CTyJIeHTiB. Mu
BBA)KAEMO, 111 OCOOUCTICHI YTBOPEHHS HANOUIBIN 3arajlbHUMU CKIIQIOBUMU MPOdeciiiHOT KoM-
NETeHTHOCTI, HEOOXiTHOI 711 BUKOHAHHA TpodeciiHnX (yHKIiH ¢daxiBeM y MallOyTHbOMY.
KonkpeTusariist 3MicTy 3HaHb, BMiHb, HABUUOK Ta SIKOCTEH Ma€ BiI0OyBaTHCh BXKE 3aJIEKHO Bij
rajiy3i 3HaHb Ta CHEL1aJIbHOCTI CTY/I€HTIB.

[Tinkpecnumo, 10 A€sKI HAYKOBI y BU3HAUYEHHI MPO(eciiiHOl MirOTOBKH BKa3ylOTh,
o0 BOHa 3a0e3neuye (popMyBaHHS TOTOBHOCTI 70 Tpodeciiinoi misuibHOCTI (M.Sl. Pomanu-
v, [.B. Tporxko, €.P. Uepnumosna, T.I. [llanckoa, M.M. Spomko)[11,6,7,15,16]. IToTpi0-
HO BIJ3HAYMTH, 110 XO4Ya y CAMOMY BH3HAu€HH1 «mpodeciiiHa MiAroToBKa» TEPMIH «TOTOB-
HICTb» BUKOPHCTOBYIOTh TUIBKH JI€SIKi, TEpEeBaXKHA OUIBLIICTH JOCHITHUKIB OKpPEMO 3a3Hava-
I0Th, 110 PE3yJabTaTOM Npo¢eciiiHOi MIATOTOBKU CTYAEHTIB € c(OpMOBaHa TOTOBHICTH /10
npodeciiiHol TiSIBHOCTI .

Jlesiki aBTOpU JOCTIIKEHb Y BU3HAY€HHI MPOQECiiiHOi MiArOTOBKM HABOJATH POJIOBE
HOHATTS Ta Mepelik 0COOMCTICHUX YTBOPEHb, SIKI (hOpPMYIOThCS, H UM OOMEXyroThes. Sk
MpaBUJIO, Y BU3HAYEHH] TAaKOXK B1IOMBAIOTHCA 0COOIMUBOCTI Ti€l mpodecii, 10 3MIMCHEHHS K01
BiZIOyBa€eThCS MiAroToBKa. PO3risiHEMO OfHE 3 TaKMX BU3HAU€Hb (OIyCKalO4M HECYTTEBI IS
HAIIOTO JTOCHIKEHHS Tpodeciiino-cnenudiuni xapakrepuctuku). M.M. Spomko 3a3Hauae,
o npodeciiiHa MiArOTOBKA «€ CKJIAJHUM, CUCTEMHUM COLAIbHO-TIEAAroriYHUM MPOIIECOM,
710 CKJIay SIKOTO BXOMSTH (DOPMYBaHHS CBITOTIISIIY, 3arallbHOI KyJIbTYPH, TICHXOJIOTIYHA TO-
TOBHICTh 710 (paxoBOi AISIIBHOCTI, MPAKTHYHA MiATOTOBIEHICTD..., MpodeciiiHo-TienarorivHa
CIIPSIMOBAHICTh OCOOMCTOCTI ..., PO3BUTOK TeAaroriyaux 3aioHoctei» [16, c. 9]. B iHmux
JIOCIIJKEHHSAX HE TIJIBKH MEepepaxoBYIOThCS BAXKIJIMBI OCOOMCTICHI YTBOPEHHs, aje i BKa3y-
€ThCH, 110 BOHH 3a0e3meuyroTh ycminmHicTh npairi 3a npodeciero (O.I1. bensena, JL.II. Cyte-
HKO) [1, c. 1168; 13, c. 15].
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3HavHa KUIBKICTh JOCTIIHUKIB OKPEMO BiJI3HAYAIOTh BUMOTH CYCIIJILCTBA Ta YMOBH, B
SAKUX MaiOyTHROMY (axiBLio MOoTpiOHO Oyne mparoBatu. 3okpema, H.B. fkca, BinmoBinHO
JI0 TIPEIMETY CBOTO JOCIIDKEHHS, aHai3ylound MpodeciiHy MiATOTOBKY Yy KOHTEKCTI Mpo-
OseMH TOJIKYABTYPHOCTI, 3a3HAYAE, 110 1€ MOHATTS MA€ «TIIYMAYUThCS K CKJIagHa MOTidy-
HKITIOHAJIbHA BIIKPHUTA IeJaroriyHa cUcTema, CrpsMoBaHa Ha (hopMyBaHHS 0COOMCTOCTI (a-
xiBL (fioro 3HaHb, YMiHb, HABHUOK, OCOOUCTICHUX SIKOCTEH ), 3aTHOTO MPAIIOBATH B YMOBAX,
10 XapaKTEPHU3YIOTHCS B3aEMOJIIEI0 PI3HUX KYJIBTYP, TOTOBOTO /10 MPpodeciiftHOl AiSIIBHOCTI B
MeXKax MOJIIKYJIbTYPHOTO OCBITHBOTO IMPOCTOPY Ha 3acamax cy0’ eKT-Cy0’eKTHOI B3aeMoii,
Jiajory KyibTyp Ta iHAMBIAYadIbHOT MOPAJIBHOI BIATOBIAAIBHOCTI B MYJIBTHKYJIBTYPHOMY CY-
ciinbeTBi» [8, c. 17].B.B. binuk BBaxae, 1mo MeToro mpodeciifHol MiArOTOBKHU € «ITiATOTOBKA
daxiBi... 10 podoTH Ha puUHKY mpaiti» [19, c. 16]. B.A. I'magymi, 1o «maroToBka CTyASHTIB
JI0 YMOB JISTBHOCTI ... BIIIOBiAa€ 0OCOOIUBOCTSIM Cy4acHOi ekoHoMikm» [2 ¢. 52]. JLII. Cy-
IICHKO, 10 MpodeciiiHa MiroToBKa Ma€ BIOYBATHCh «3 YpaxyBaHHSIM CY4aCHUX BUMOT PUHKY
npaui» [13, c. 15]. L.B. CokonoBa HazuBae METOI0 MPOQECiitHOl MiIrOTOBKM BUKOHAHHA (haxiB-
nem (yHkuii npodeciitHoi aisutbHOCTI y MaitOyTHbOMY [5, c. 4]. JL.C. [lyxanoBa po3srisgae 3mict
TaKol MIITOTOBKH SIK «BITOOPaKEHHS B3a€MO3B’ 3Ky MK BUMOT'aMH CYCIILIBCTBA 1 PUHKY ITparli
70 TpodeciifHuX 3HaHb, YMiHb 1 HABUYOK» Ta OCBITOIO. Bij3HauaeThcs TakoXk, IO IeH B3ae-
MO3B’SI30K «IIOBHMHECH BMBECTH (paxiBIl Ha CBITOBUI piBeHb akpemuTaliii» [17, c. 9].

BHCHOBKH 3 JaHOTO JOCJTi>KEeHHsI Ta MEPCIEKTUBU MOJAIBIINX PO3BIIOK Y JaHOMY
HanpssMKy. MU Takok BBaXaemo, L0 MpodeciiiHa MiAroToBKa Mail0yTHHOTO I1HXKEHepa-
nporpamicra 000B’SI3KOBO Ma€ BPaxOBYBaTH BUMOTHY CYCIUIHCTBA Ta pUHKY mpari. Lle BaximBo
1ie ¥ ToMy, 11O 1li BUMOTH € MIHJIMBUMH Ta NIBUIKOIUIMHHUMH, 3BaKalOUM HA 3MiHH, SIKi JUKTY-
IOTHCS TPUCKOPEHUM HAayKOBO-TEXHIYHUM MPOTPECOM ChOTOACHHS.

Hapemri, neski BYeHI B CBOiX BHU3HAYCHHSX IMOHATTSA MPOQeciiHOl MiATOTOBKH BiJ0-
OpakaroTh, IKUM YMHOM BiTOYBa€ThCsl MiATOTOBKA MaOyTHIX (PaxiBIiB, SIKHMH OCOOJIMBOC-
TSAMU BOHA Bij3HaudaeThes. [Ipu 1boMy BKazyeThcsl Ha 3axoad, ¢akTopu abo KOMIIOHEHTH,
SKAMH XapakTepusyeTbes miaroroka. Hampuknax, O.0. AOGmymina Bu3Hauae mpodeciiHy
MiJTOTOBKY «SK LIJTICHY CUCTEMY, IO 00’€Hy€ BIAHOCHO CaMOCTIiHI, aje B3a€MOIIOB’s3aHi
Ta B3a€EMO3YMOBJIEHI MIJICUCTEMU: CYCIIJIbHO-TIONITUYHY, CIELi1aJbHO-HAYKOBY, MCUXOJIOr0-
HearoriyHy u 3aralbHOKYJIbTYPHY» [3, ¢. 24]. €.I". JlenoB niaxpecitoe HeoOX1IHICTh 00Ipy-
HTYBAHHSI BCIX KOMIIOHEHTIB M€1aroridyHoi CUCTEMH MPOQECIIHOI MIATOTOBKU: «METH, 3MICTY,
dopm 1 meroais» [20, c. 11].JI.I1. AnimacoBa BBaxae, 110 npodeciiiHa miaroToBka € «mpoge-
CliiHa TIATOTOBKa MallOyTHROTO MEHEKepa TOTEIbHOI0 KOMILUIEKCY € CKJIAJIHOI0 JUHAMIY-
HOIO CHCTEMOI0, (DYHKIIIOHYBaHHS SKOi 3aJIe)KUTh BiJl KUIBKOCTI B3a€MOIOB'A3aHUX (DaKTOPIB,
AK1 (OPMYIOThCS Ta MPOSBISIOTHCS HA MIJICTaBl 3arajlbHUX 3aKOHOMIPHOCTEH MeNarorivHoro
nporecy» [4].

Sk cuctemy 3axofiB posrisae npodeciitny miarorosky I'.B. Tpouxko: «cucrema 3mic-
TOBHO-TIEAArOTIYHUX Ta OPTaHi3alliifHO-METOIUYHUX 3aX0iB» [6, c. 16]. Cxoxkoi AyMKH 10-
nepxytotbes €.P. Uepaumosa Ta JLII. Cymenko. OctaHHS po3risaace il «IK MPoOIec, KU
BioOpakae HayKOBO ¥ METOAMYHO OOTPYHTOBAHI 3aXOAM BHINMX HABYANBHUX 3aKIaiB,
CHpPSIMOBAaHUX Ha (OPMYBaHHS MPOTATOM TEPMIHY HaBUaHHS PiBHS MPo]eciiHOT KOMIIETEHT-
HOCTi ocobuctocti» [13, c. 15]. €.P. YUepnumona, H.B. I'y3iii Ta iH. BBaXxaroTh, 10 mpode-
cifiHa MIATOTOBKA «CHUCTEMa OpraHi3alliifHuX 1 MeJaroriyHux 3axo/iB, 1o 3a0e3neuye Gopmy-
BaHHS B 0COOMCTOCTI MpodeciitHOl crpsIMOBAaHOCTI, 3HaHb, HABUUYOK, YMiHb 1 podeciiHoi ro-
TOBHOCTI» [7, c. 146].

TakuM YMHOM, Ha OCHOBI IPOBEJCHOTO aHaNI3y MH OyJeMO BBaXaTH, L0 MpodeciiiHa
MirOoTOBKa MalOyTHIX 1HXKEHEPIB-IPOTrpaMiCTIB — 1€ LUJIICHA, CKJIaJHa, KEpOBaHa CUCTeMa
OpraHizaliifHO-TIeIJaroriyHUX 3aX0JliB, CIIpsIMOBaHa Ha (hopMyBaHHS MpodeciiiHO-BaXINBUX

32 Teopis i npakmuka ynpasninus coyianvhumu cucmemamu 3 ‘2017



OPTAHIBAIIMHO-IIEJAIOTTYHI YMOBHU ®OPMYBAHHA [IPO®ECIHHOI

MAHCTEPHOCTI MAUBYTHIX CIIELIAJIICTIB

3HaHb, YMiHb, HABUYOK, OCOOMCTICHUX SKOCTEH MalOyTHIX 1H)KEHEPIB-TIPOrPaMiCTiB, IO 3a-

Oe3neuye yCHIIIHY pO3pOOKYy MPOrpaMHOro 3a0e3NedeHHs] Ta BUKOHAHHS HUMH IHIIUX TPO-

deciiiHnx QYHKIINA BIIMOBITHO 0 Cyd4aCHUX BUMOT PUHKY mpaili. Pesynbrarom npodeciiHoi

HiArOTOBKY MaiOyTHIX 1H)KEHEpiB-IIPOTPaMICTiB € iX TOTOBHICTb 110 3AiliCHEHHS npodeciitHoi
TSUTBHOCTI.
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competence is improved, and an overview of the means, methods and techniques that
contribute to its improvement is given.

Key words: communicative and activity competence, interactive interaction, communi-
cative approach, linguodidactic knowledge, subject-subject relations, dialogism.
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IYTH YIYUIIEHUS KOMMYHUKATUBHO-IEATEJIBHOCTHON
KOMIIETEHTHOCTHU YUYUTEJIA-CJIOBECHHUKA B CUCTEME CYBBEKT -
CYBBEKTHBIX OTHOIIIEHUAM

Aunnomauyun: Paccmompena npobiema noucka nymeul yayuiieHuss KOMMYHUKAMUBHO-
0esIMebHOCIMHOU KOMNEMEHMHOCMU YYUMEsi-CIOBECHUKA 8 cucmeme CyobeKm-cyObeKmHbLx
omuowenutl. JJokazana Heob6X00UMOCMb NPUMEHEHUsT NAPMHEPCKO20 83aUMOoOelicmaust Ojisl
NOBbIUEHUS YPOBHS peanu3ayuu ucciedyemou komnemenmuocmu. Onucansl ponu yuumeis, ¢
HOMOWbIO KOMOPBIX NPOUCXOOUM YIVUUIeHUe 8CeX 8U008 OMHOUIeHUl 8 npoyecce 00yYeHUus U
HOBbIUUEHUU YPOBHSL KOMMYHUKAMUBHO-0ESIMEbHOCHHOU KOMNEMeHMHOCIU, a MakKice cOelan
0030p cpedcms, Memoo08 u NPUEMOs, KOMopble CNOCOOCMBYION ee COBEPULEHCINBOBAHUIO.

Kntouesvle cnosa: KomMmyHUKAmMueHO-0essmenlbHOCMHASL KOMNEMEeHMHOCb, UHMEPAK-
mueHoe g3aumooeticmeaue, KOMMYHUKAMUBHBIL NOOX00, TUHSB00UOAKMUYeCKUe 3HAHUs, C)0b-
eKm-cyObeKmHuvle OMHOMEHUS, OUATOSUIM.

Irina Denisyuk, Christina Kovtun

An extended abstract of a paper on the subject of:
“Ways to improve the communicative-and-activity of the teacher-sworder in the system
of subject-subject relations”

The reform of the general education school in a person-oriented, developing is condi-
tioned by the needs of a civilized democratic society in Ukraine. In the context of these social
needs, the main purpose of school education is determined by the leading function of the na-
tive language: the cultivation of a nationally conscious, spiritually rich, creative person who
possesses the skills of communicatively expedient to use language means in various spheres
and types of speech activity. It is impossible to form such a person without mastering the lan-
guage as a means of communication, knowledge, self-affirmation in life, creative self-
expression. The question of the formation of communicative-activity competence is very rele-
vant, because speech activity - one of the main factors of development of subject-subjective
relations and the formation of personality.

Communicative-activity competence is the ability to achieve a communicative goal in
communication through the complex application and targeting of the partner-interlocutor of
linguistic and non-language means, the establishment and support of personal contacts, effec-
tive interaction, speech activity.

An analysis of recent researches and publications, which initiated the solution of this
problem and on which the author relies. The problem of the development of the communica-
tive-activity competence of the teacher-translator in the system of subject-subject relations
attracted the attention of researchers for several decades, in particular the question of the
professional competence of the teacher and its components is devoted to the research of such
scholars as E. Bachinskaya, V. Brazhe, S. Goncharenko , D. Elkonin and others like that. The
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works of V. Anishchenko, I. Bekh, S. Goncharenko, I. Zyazyun, and A. Romanovsky became
significant contribution to the professional training of the pedagogical staff of the new for-
mation on the basis of the competence-oriented approach. Modern approaches to the problem
of determining the professional competence of the teacher, the disclosure of the essence of its
components are taken care of M. Yermolenko, I. Isaev, T. Leontiev, V. Meererikov and others.
Effective formation of professional competence of educators today is especially relevant to
society and successful development of the country. Methodologists N. Babich, I. Bilodid, L.
Bulakhovsky, S. Yermolenko, M. Zhovtotbryukh, A. Koval, L. Matsko, V. Melnichayko, M., in
Ukrainian linguodidactics addressed the problems of the culture of communication, devoted
their scientific works to linguists. Pentilyuk, V. Rusanivsky, E. Chuck and others.

Selection of previously unsettled parts of the general problem, which is devoted to this
article. The analysis of scientific works conducted by the authors of the study showed that sci-
entists devote their work to a detailed analysis of the professional competence of a teacher,
teacher, leader, student, etc. Speech, activity, communicative competence are introduced into
the professional and analyzed only as its components. Scientists carry out detailed develop-
ment of methods, forms and means of improvement, formation, increase of efficiency of the
indicated competencies both in the professional, and separately. However, scientific devel-
opments devoted to the study of ways to improve the communicative and practical competence
directly from a specialist, in particular a teacher-translator, are almost absent, and the ques-
tion remains little investigated.

Formulating the goals of the article (statement of the task). The purpose of this scien-
tific work involves finding out the content of communicative-activity competence and deter-
mining the ways to improve it, raising the level among teachers-speakers in the system of sub-
ject-subject relations.

In our opinion, the communicative-activity competence of the teacher-translator is the
professional knowledge of the native language, its fluency, the sense of language, constant
self-improvement in this area, the mastery of the teacher with all kinds of competences and
the formation of speech competence in students. To do this, you must find adequate methods
and techniques for the development of speech and teaching children in their mother tongue.

The linguistic interaction of the teacher and the students has the status of a communica-
tive factor in the speech development of students. Therefore, the teacher should have the an-
swers to the professional skills and skills of speech communication in the system of subject-
subject relations. For the effectiveness of the functioning of the subject-subject relations is the
approximation of the educational process to the spontaneous practice of speech communica-
tion, teaching students specific speech ways to achieve communicative goals in life situations.
In this connection, the organization of active linguistic practice in all spheres of pupils' activi-
ty is of special importance.

Common forms of interaction in the educational process of the school, namely: mutual
tests, competitions, contests, discussions, do not always provide the necessary cohesion be-
tween pupils and teachers and only partially meet the requirements of a personally oriented
approach to learning. As a result, a wide range of possibilities of interactive interaction is
narrowed, when communication is mediated and is the subject of joint activity of the teacher
and students. The teacher focuses on interaction with an individual student, rather than a stu-
dent group, which blocks its use of developmental possibilities.

The qualities of the teacher, which ensure the effective organization of pedagogical
communication and pedagogical interaction, serve as the foundation for the development of a
specific qualities of a teacher, preparedness for interactive interaction with students, during
which pedagogical communication and joint activity form a peculiar system. We believe that
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the teacher's motivation to interact with students plays a leading role in defining its focus on
affiliate, subject-subjective interaction. It is represented as a joint activity of a teacher with
students, students with each other, the content of which is educational and cognitive activity,
and the goal - the formation of the personality of students.

The interactivity of the educational process is the embodiment of a personally oriented
model, when the teacher strives to provide the child with a definite subjective role "on equal
terms", refusing to manipulate. Thus, interactive interaction is, first of all, the dialogue train-
ing, in which the interaction of subjects of the educational process is carried out.

For effective interactive interaction, the student team should be considered as a holistic
organism. The integration (integration) of students into a solid whole involves the teacher
solving such tasks as creating a special microclimate in the group, ensuring its cohesion, co-
herence of its actions, overcoming unfavorable socio-psychological phenomena that destroy
interaction (hostility, conflict, controversy, etc.). Also important is the teacher's ability to pro-
vide a benevolent interaction in situations of differences in views, during discussions.

Conclusions from this study and prospects for further exploration in this direction. Em-
phasizing the importance of increasing the efficiency of communicative-activity competence,
the study considered it as part of a professional. This approach allowed us to focus on a de-
tailed analysis of the core element of this competence - interactive interaction. Most of the
components of communicative-activity competence is associated with this scientific concept.
Interactive interaction affects the educational process, and with proper mastery of it and the
personality of each participant in this process. The most promising ways of improving com-
municative-activity competence are the possession of the necessary special skills in the organ-
ization of communication with individual students and with student groups; the establishment
of cooperation not only with students, ensuring progressive development processes in the in-
teraction of the students themselves; Rallying entities to accomplish common tasks and ensure
their successful completion; realization of substantive activity with the help of the individual
creative potential of the teacher; independent statement and solution of significant problems.
This will contribute to increasing the productivity of all subjects of the educational process of
the school.

These aspects do not solve all the issues outlined in the study. Therefore, promising ar-
eas of work we consider the selection of methods, forms and methods of raising the level of
communicative-activity competence, improving it from teachers-class leaders, the leadership
of the school, etc.

ITocTanoBka npodieMn B 3arajibHOMY BHIVIAAL Ta ii 3B 30K 13 Ba)XJIMBUMH HAYKO-
BUMH YM MPAKTUYHUMHU 3aBAaHHAMHU. PehopMyBaHHs 3araabHOOCBITHBOI HMIKOJIM B OCOOUCTI-
CHO-OpPIEHTOBaHY, PO3BUBAJIbHY 3yMOBJIEHE MOTPeOaMu LIMBUII30BAHOTO JEMOKPATUYHOIO CY-
CHUIbCTBA B YKpaiHi. Y KOHTEKCTI LUX CYCHUIBHUX MOTPeO OCOOIMBO 3HAUMMOIO € OCHOBHA
MeTa LIKUIbHOI OCBITH, SIKa BU3HAYAETHCS MPOBLAHOK (DYHKIIEKO P1IHOI MOBU: TUIEKAHHS HALlO-
HaJIbHO CBIJOMOI, JYXOBHO 0araroi, TBOPUOi OCOOMCTOCTI, sIka BOJIOAI€ BMIHHSIMU KOMYHIKaTHB-
HO JIOLIJIBHO BXKMBAaTH MOBHI 3ac00M y Pi3HUX cdepax 1 Buaax MOBJIEHHEBOI JisuibHOCTL. Cdop-
MYBaTH TaKy JIFOJUHY HEMOXJIMBO O€3 OBOJIOJIIHHS MOBOIO SIK 3aCO00M CIUIKYBaHHSI, Mi3HAHHS,
CaMOCTBEP/KEHHS B JKUTTI, TBOPUOTO camMoBHUpaxkeHHs. [TutanHs hopMyBaHHS KOMYHIKAaTHBHO-
JUSsTbHICHOT KOMIIETEHTHOCTI € JOCUTh aKTyalbHUM, a/IKE€ MOBJICHHEBA JISUTBHICTD — OJIUH 3 OC-
HOBHUX YMHHHUKIB PO3BUTKY CYy0’€KT-Cy0’€KTHUX BIJIHOCHH Ta CTAHOBJIEHHS! OCOOUCTOCTI.

KoMyHiKaTUBHO-TisSUTbHICHA KOMIIETEHTHICTh — II€ BMIHHS JOCSTAaTH KOMYHIKATHBHOL
METH y CIUJIKYBaHHI 3aBISKH KOMIUIGKCHOMY 3aCTOCYBAaHHIO 1 aJpeCyBaHHIO TapTHEPY-
CHIBPO3MOBHHMKY MOBHHX 1 HEMOBHUX 3aCc001B, BCTAHOBJICHHIO 1 MIATPUMII OCOOUCTICHUX KO-
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HTaKTiB, e(DEKTUBHIM B3a€MO/Iii, MOBJICHHEBIM MISUTBHOCTI; 1€ IHTEIPOBaHA XapaKTEPUCTHKA,

sIKa BTUTIOE HACiAOK (hOpMYyBaHHS BCiX BUIIB KOMYHIKATUBHOI KOMIETEHTHOCTI i 3a0e3neuye
ONTUMAIIbHUH PiBEHB 3/1iHCHEHHS KOMYHIKaTHBHO-MOBJICHHEBOI IisutbHOCTI [2, ¢. 183].

AHaJIi3 0CTaHHIX JO0CTiIKeHb i myOaikamiii, y SKux 3ar04aTKOBaHO PO3B’sI3aHHS ITi€T
npoOjeMu 1 Ha SKi cOUpaeTbes aBTOp. [IpoGiiema pO3BUTKY KOMYHIKATHBHO-ISJIbHICHOI
KOMIIETCHTHOCTI BUUTEJS-CIIOBECHUKA y CHCTEMI Cy0’€KT-Cy0’€KTHHX BIJIHOCHH TpUBEpTaa
yBary JOCIITHUKIB MPOTITOM KiIbKOX JCCATHIIITH, 30KpeMa MUTaHHIO MpodeciiHOi KoMIIeTe-
HTHOCTI Tmegarora Ta 1 CKIQJOBUX MPHUCBSYEHI JIOCHIDKCHHS TAaKUX HAYKOBIIIB:
€. baunncekoi, B. bpaxe, C. ['onuapenka, /[. Enpkonina Tomo. 3Ha4HUM BHECKOM Yy TIpode-
CiliHy MHIATOTOBKY TIEJaroriyHUX KaapiB HOBoOi Qopmariii Ha 3acajax KOMIIETEHTHICHO-
OpieHTOBaHOTO Mimxony cranu npami B. Anumenka, 1. bexa, C. 'onuapenka, I. 3s3t0Ha,
O. PomanoBcpkoro. Cy4acHUMH MiJX0JaMH JI0 MPOOJIEMU BU3HAYEHHS IpodeciiHoi KoMmIe-
TEHTHOCTI TMeAarora, pO3KPUTTS CYTHOCTI CKJIAJOBUX 11 KOMIIOHEHTIB OMIKYIOTHCS
M. €pmonenko, I. IcaeB, T. JleontseBa, B. MixepikoB Ta inmi. EdexktuBne dhopmyBanHs
npodeciiHOT KOMIETEHTHOCTI MEAaroriB € Ha CbOrOJHI 0COOJIMBO aKTyaJIbHUM JJISl CYCILIbC-
TBa Ta YCHIIIHOTO PO3BUTKY KpaiHu. B yKkpaiHCHKii JTIHTBOIUAAKTHUII TpoOIeMaM KyJIbTypH
CHIUIKYBaHHs, TPUCBSTHIM CBOi HAYKOBi Ipami BYeHi-MOBO3HaBIl, MeTtoauctu H. babwuy,
L. binoxin, JI. bymaxoBcekuii, C. E€pmonenko, M. Kostobprox, A.Kosanb, JI. Marbko,
B. Menpanuaiiko, M. [leatmmok, B. PycaniBcbkwuii, €. Yak 1a iH.

BuaisieHHs1 He BUPiIEeHUX paHillle YaCTHH 3arajbHol NPo0JeMHu, KOTPUM MPUCBIUY-
€THCS JIaHA CTATTSA. AHAJ3 HAyKOBHUX Npallb, IPOBEACHUIA aBTOPaMU JIOCIIKESHHS, ITOKa3aB,
10 HAYKOBIII MPUCBIYYIOTh CBOI pOOOTH AETANBbHOMY aHali3y MpodeciiiHoi KOMIETEHTHOCTI
rejiarora, BUYMTENs, KepiBHUKA, YUHS TOIO. MOBJICHHEBA, AiSUTbHICHA, KOMyHIKATHBHA KOM-
METEHTHOCTI BBOASTHCS JI0 CKJIay MpodeciitHol 1 aHami3yroThes Juile SK ii ckianosi. Hayko-
BIISIMH 31MCHIOETBCS JIOKJIQJHA PO3pOO0Ka MeTodiB, (hOopM Ta 3aco0iB MOKpAIICHHS, (opMy-
BaHHs, MiABUILEHHS €(EeKTUBHOCTI 3a3HaYCHUX KOMIIETEHTHOCTEH K y CKiaji mpodeciiHoi,
Tak 1 okpemo. [IpoTe HayKoBi pO3pOOKH, MPUCBSIYCHI JOCTIIKEHHIO MUISXIB BIOCKOHAJICHHS
0e3nocepeIHbO KOMYHIKaTUBHO-ISITbHICHOT KOMIIETEHTHOCT1 y (paxiBIls, 30KpeMa BUUTEIs-
CJIOBECHHMKA, MaiKe BIJICYTHI, a CaMe MUTAHHS 3aJTUIIAETHCS MAIOOCIIIKEHUM.

®opmy 1I0BaHHA Hijeil crarTi (mocTaHOBKA 3aBAaHHs). MeTa naHOi HAyKOBOi poOOTH
nepeabdayae 3’sICyBaHHS 3MICTy KOMYHIKAQTHBHO-AISUTbHICHOT KOMIIETEHTHOCTI Ta BU3SHAUYCHHS
NUIAxiB 11 BIOCKOHANEHHS, MiJBUIIEHHS PIBHSA CEpell BUYUTENIB-CIIOBECHHKIB Yy CHUCTEMI
cy0’€eKT-Cy0’ €KTHUX BIJHOCHH.

Bukiiag 0ocHOBHOTo mMarepiajy J0C/iAKeHHS 3 TIOBHUM OOTPYHTYBaHHSIM OTPUMAHUX
HAayKOBUX pe3yibTaTiB. s Toro, mo0 3’sicyBaTH 3MICTOBHE HAMOBHEHHS JOCIIIKYBaHOT
KOMIIETEHTHOCTi, HEOOX1HO 3pOOUTH aHalli3 CTPYKTYPHHUX KOMIIOHEHTIB. AHali3 HayKOBO-
MearorigyHol JTITepaTypy JO3BOJIUB HAM BHOKPEMUTH JIEKCHYHY, (POHETHYHY, TpaMaTHYHY,
JIaMOHOJIOTIYHY Ta KOMYHIKQTUBHY KOMIETEHIii (KOMMOHEHTH). JlekcnyHa KOMMETeHIIis
IPYHTYETHCS Ha CIOBHUKOBIHM po0OTi 3 AIThbMH, (POHETHUHA — POPMYETHCS y MPOIECi POOOTH 3
BHUXOBAHHS 3BYKOBOi KyJIbTYpH MOBJICHHS, TpaMaTU4YHa — OXOIUTIOE (hOPMYBaHHS TpaMaTH4-
HOI MPaBUJILHOCTI MOBJICHHS Yy NMPAKTUYHIN AISUIBHOCTI, 11aMOHOJIOTIYHAa B OCHOBI CBOii Ie-
pendavae po3BUTOK A1aIOTIYHOTO 1 MOHOJIOTIYHOTO MOBJICHHSI, KOMYHIKaTHBHA — CIIPSIMOBaHa
Ha PO3BUTOK MOBJICHHEBOTO CITUIKYBAaHHS, MOBJICHHEBOTO €THKETY Ta CTHUYHUX HOPM CITUIKY-
BaHHs. Ha Hamry m1ymMKy, KOMyHIKaTUBHO-IISTTbHICHA KOMIIETEHTHICTh BUMTENSA-CIIOBECHUKA —
e npodeciiiii 3HaHHS p1AHOI MOBH, BUJIbHE BOJIO/IIHHS HEIO, UyTTS MOBH, IIOCTIHE CaMOB/IO-
CKOHAJICHHS B Iii rayiy3i, OBOJIOIHHSA ME€aroroM yciMa BUJIaMH KOMIIETeHIIH Ta GpopMyBaH-
HsI MOBJICHHEBOI KOMITeTEHIIii B y4HiB. /{151 iboro cimijg nidpaTu agekBaTHI METOIU Ta MPUKO-
MU PO3BUTKY MOBJICHHS Ta HaBYaHHs JiTell pinHii MOBi. BoHO Mae OynyBaTucs Ha ycBiIOM-
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JIeHHI Cy0’€KTaMH HaBYaHHsS MOBH K OCOOJIMBOi JIHCHOCTI, 30aradeHHi iXHbOTO CIIOBHHMKA
CIOBaMH, SIKi BU3HAYaIOTh aOCTPaKTHI MOHSTTS, BJIACTUBOCTI, SKOCTi, O3HAKM U B3ae-
MO3B’SI3KM MK MpeaMeTaMu, pedeHHsIMHU pi3Hoi koHcTpykii (I, Jlamina, B. Sngemnko ), pop-
MYBaHHI B HUX aHATITUKO-KPUTHUYHOTO CTABJICHHS JI0 MOBJICHHs. BakiauMBUM 3aco00M HaB-
YyaHHs JITeH piaHilA MOB1 € MOBIJIeHHs Tieaarora. I[Ipodeciiina KoMyHiKallisl BUATENsT TTIOBUHHA
BIJIMIOBiJaTH BUMOTaM KyJIbTYpU MOBJEHHs. Lle BaKiMBHi MOKa3HUK PiBHS HOTO iHTEIIreHT-
HOCTI Ta OCBIY€HOCTI. TaKuM YMHOM, BPaXxOBYIOUM PE3YJIbTATH aHAJi3y, MOKHA 3pOOUTH BU-
CHOBOK, 1110 )OPMYBaHHS KOMYHIKAQTHBHO-ISUTbHICHOI KOMIIETEHTHOCTI MaiiOyTHHOTO BUHTE-
JIs1 3aJIeKUTH BiJl OpraHi3alii HaB4albHO-BUXOBHOI'O IPOLIECY .

MoBnieHH€EBA B3a€EMO/IisSl BUUTEIIS 3 YUYHSIMH Ma€ CTAaTyC KOMYHIKaTUBHOI'O YMHHHUKA MO-
BJICHHEBOT'O PO3BUTKY y4HIB. TOMy meaaroroBi ciiiJi BOJOMITH BiAMOBIIHUMU MPOodheCiHHIMHI
BMIHHSIMHM 1 HaBUYKaMH MOBJICHHEBOTO CIIIJIKYBAHHS Y CHUCTEMi CyO €KT-CyO €KTHUX BiJHO-
cuH. J[ns eexTuBHOCTI QYHKITIOHYBAaHHS Cy0’€KT-Cy0’ €KTHUX BITHOCHH € HAOJWKEHHS HaB-
YaJbHOTO IMPOLECY JI0 CIIOHTAHHOI MPAKTUKU MOBJIEHHEBOTO CIUIKYBAaHHS, HAaBUAHHS y4YHIB
KOHKPETHUX MOBJICHHEBUX CIOCOOIB TOCATHEHHS KOMYHIKaTUBHUX LJIeH Y KUTTEBUX CUTYa-
isx. Y 3B’S3Ky 3 UM OCOOJIMBOTO 3HAYCHHSI Ha0yBa€ OpraHi3allisi akTHBHOI MOBJICHHEBOT
NPaKTHKH B YCiX cepax KUTTEMISUIBHOCTI YuHiB [4, c. 6].

Bumoru 10 npodeciiiHoi IisIpHOCTI Ta OCOOUCTOCTI BUUTENS 3yMOBIIEHI COLIaTbHIUMHU
MPIOPUTETAMH Ta 1/1eaaMu, 0 3a3HAI0Th TPpaHCHOPMAIliid Pa30M 3 PO3BUTKOM CYCIIBCTBA.

CyvacHuii po3BUTOK HaYKH 1 TEXHIKH, IHHOBAIIiiHI MPOLIECH, 10 CTOCYIOTHCS BCIX cdep
KUTTEISIIBHOCTI Ta COIliaJIbHA TPAKTHKAa BUMArarTh BiJl BUUTEINS IMIMPOKOI 00I3HAHOCTI,
3HaHb, BJIACHOI 1HILIATHUBH, aKTUBHOCTI, 3/JaTHOCTI 10 MPUNHSATTS MOBCSKAEHHUX TBOPYHMX
pillleHb, Ta BUSABICHHS MUIAXIB €()EKTUBHOTO BUPIIICHHS 3a7]a4 Ha OCHOBI BJIACHOTO TBOPYOTO
nigxoxay. PeanizyBatu ceGe B cyyacCHOMY CBITI CLIPOMO>KEH TOM BUMTEIb, SIKUH HE TUTBKU J00pe
3HA€ TEOPETHYHI OCHOBU HAYK, aje 1 31aTeH OyTH YCIIIIHAM B YMOBaX >KOPCTKOI KOHKYpPEHIIIi.
bytu ycninauM npodecioHanoM ChOro/iHI — 3HAUUTh OYTH CTPATEroM BIACHOI JisUTBHOCTI, BMITH
Opi€HTYBaTHCS B YCiX cepax KUTTEASUIEHOCTI, BAKOPHCTOBYBATH YBECH CBill OTEHITIAI.

Jns peanizanii npodeciiHuX 3aBaaHb BUYMTEIICB] MOTPIOHI CIieliaibHI 3HAHHS 1 BMiHHS
IIOJI0 CTpaTerii i TAKTUKMU CHUIKYBaHHS 3 YYHSMH, BUKOPUCTaHHS BIANOBIOHUX BIKY (hopm
CHUIKYBaHHs Ta JiaJloTy sIK BUAY KOMYHIKaTMBHOI isIbHOCTI. I[HTerpamisi mcuxosoro-
MEeIaroriyHuX Ta JIIHTBOJMIAKTUYHUX 3HAHb IIOJ0 PO3BHTKY MOBJICHHEBOTO CITIJIKyBaHHS,
opranizauii npodeciiHoi MOBJIEHHEBOT B3a€MO/I1i, KOMYHIKaTUBHOI'O TPEHIHT'Yy BU3HAUYa€ Mij-
TOTOBKY /10 I€AAroriyHoi B3a€MO/I1i, COPSIMOBAaHOT HA KOMYHIKAaTUBHUI PO3BUTOK YYHIB, 1110 €
CKJIaJIOBOIO IPOQeCciiiHOT KOMIETEHTHOCTI.

EdexTuBHICTD Cy4acHOT OCBITH 0€3M10CEpEHbO 3aJI€KUTh BiJ] YTIJICHHS B HIM JeMOKpa-
TUYHUX 3acaj, IIHHOCTEH MapTHEpPCTBA Ta CHIBIpAlll MDX MeaaroroM i ydHsmu. Bemmkoro
3HAu€HHS MPHU LBOMY Ha0yBa€ HAayKOBO-IHQOpMAILIMHUN YMHHMK — HAsBHICTh Y IeJarora
3HaHb, HEOOX1IHUX Ul YIPABIiHHS MpolecoM (OpMYyBaHHS Ta LUIECHPSIMOBAHOTO PEryIIo-
BaHHs CBOIX CTOCYHKIB 3 yuHsiMu [3, c. 3]. CepenoBuiile, CHOBHEHE MOBAarow, TOBIPOIO Ta
711000B’10, TO3UTUBHO BIUIMBAE HA BECh MCUXIYHUI PO3BUTOK OCOOMCTOCTI, OCOOJIMBO Ha (o-
pMyBaHHS ii MOPaJIbHOCT1, CTUMYJIIOE aKTUBHICTh, TBOPYUI CaMOpPO3BUTOK, HAJAIUTOBYE Ha
MO3UTHBHE PO3B’S3aHHS XKUTTEBUX MpobieM. Bee 11e 3ymMoBitoe 3HauHuit iHTepec 10 npo0liie-
MU CIIUJIKYBaHHS, MI>KOCOOMCTICHUX CTOCYHKIB Ta B3aemoii. [Ipobiema edexTuBHOI B3aeMo-
Ji1 BUMTENA Ta YYHS MOTPEOye MOMIYKY HOBHX IICUXOJIOT0-TIEIarOriyHMX 3aKOHOMIPHOCTEH Ta
TEXHOJIOT1H HaBYaHHS. YUYHUTEIb € JUIsl YYHIB JUKepeIoM KOPUCHOI 1H(popMallii, 3pa3koM, Ipu-
KJIaJI0OM, SIKHH MPOTATOM CBOET TiSUTBHOCTI HAOUHO JIEMOHCTPY€E 3aCBOEHHS MOJETIeH MOBEe/IiH-
KU, € YOCOOJIEHHSIM HOPM Ta IIIHHOCTEH CYCIIJILCTBA, 1 B I[bOMY CEHCI TI€I0 YU 1HILIOIO MIPOIO
BU3HAYa€ PO3BUTOK OCOOMCTOCTI yuHs. B OCHOBY OUIBIIOCTI IHHOBALIMHUX MEJaroriyHux Te-
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XHOJIOT1M TIOKJIaICHO MIABUIIEHHS SIKOCTI B3a€MO/IIi BUUTENS 3 YUHSIMHU y HAPSAMKY ii Oijlb-
101 MAPUTETHOCTI W JTyXOBHOCTI, Ji€BOCTI ¥ akTUBHOCTI. Ilocepesn iHIIMX BHUIIB BUIUIAEMO
IHTEpaKTUBHY B3a€EMO/III0 B OCBITHBOMY IPOIIECI, METOO SIKOT € 00’ € JHAHHS BUUTEIISI 1 YUHIB
HABKOJIO BUKOHAHHS CIUIBHOI IISUTBHOCTI, SIKA BIA3HAYAETHCS BUCOKUM pIBHEM B33a€EMO-
OB’ SI3aHOCTI 1i Cy0’€KTIB, IHTEHCHBHMM OOMIHOM JisSIMU, MOTHBaMH, 3HAHHSAMU MiX HHUMH.
AHaii3 nearoriyHoi MPaKTHKU CBIIYUTH, IO 3a0e3MMeUeHHs] 1HTEePaKTUBHOI B3a€MOJII MiXK
CaMHMMU YYHSIMH B OCBITHBOMY IIPOLIECI HAIITOBXY€ETHCS HA HU3KY TPYAHOILIB: BiI3HAYAE€THCS
(dbparMeHTapHICTIO 1 HE OXOIUTIOE BeCh HABYAJILHO-BUXOBHUH mporiec. DaxiBili BKIIOYAIOTh y
poOOTY 3 YUHSIMHU JIUIIIE OKPEMI €Mi30/11 3 HACHYCHOIO 1HTEPAKTUBHOO AISUTHHICTIO.

[Tommpeni Gopmu B3aEMOIT B OCBITHROMY IPOIIECI IIKOJH, & CaMe: B3aEMOIEPEBIPKH,
3MaraHHs, KOHKYpPCH, TUCKYCIi, - He 3aBXKIU 3a0€3MeUy0Th MOTPiIOHY 3rypTOBaHICTh MIXK Y-
HSMHU Ta BUMATEISIMH 1 JIUIIEC YaCTKOBO BIIOBIIaI0Th BUMOTaM OCOOMCTICHO 30pPi€EHTOBAHOTO
HiAXOy 10 HaBYaHHA. SIK HACIiAOK, 3BY)KYETbCS LIMPOKHH CIIEKTP MOXKIIUBOCTEH 1HTEpaKTH-
BHO{ B3a€MO/i{, KOJIM CIUIKYBaHHS OMOCEPEIKOBAHE 1 € IPEAMETOM CIIIBHOI AISITBHOCTI BUH-
Tesd 1 yuHiB. Ilenaror 3ocepekye yBary Ha B3aeMOJIl 3 OKPEMUM YYHEM, a HE YUHIBCBKUM
KOJIEKTUBOM, 110 OJIOKYE ii BUKOPUCTAHHSI PO3BUBATIBLHUX MOKIMBOCTEH.

Ocoba BumTENS, OT0 3AaTHICTH OYTH OpPTraHi3aTOPOM 1 YUaCHHKOM IHTEPaKTHBHOI B3a-
€MOJII 13 cy0’€KTaMu HaBYaHHS BUCTYIA€ TOJOBHOKO 3allOPYKOIO MTOBHOI'O PO3KPUTTS MOX-
JMBOCTEH BiANOBITHUX (GOPM POOOTH.

VY peanbHI e NPaKTUIl HABYAIbHO-BUXOBHOT'O IPOLIECY BUUTENIb 3HAXOAMUTHCS Yy
CKJIaJHIN cHcTeMi B3a€MOJii, 3yMOBICHHX MEPEIUICTIHHAMH CIUIKYBaHHS 32 JIHISIMA «BYH-
TEJIb-yYeHbY», «BUUTENIb-YUHI», «YyUEHb-YUH1», «YUHI-y4Hi». 3pelITOI0 YCIiX MeAaroriyHoi
JISUTBHOCTI HE MOJKe OyAyBaTHCS JIUIIE HA MICUXOJIOTIYHO OOIPYHTOBAHOMY CITIJIKYBAaHHI BUH-
TeJsl 3 OKPEMHUMHU YYHSAMH, a MTOPOIKY€ETHCS FTApMOHI3alli€l0 BCIX 3a3HauY€HUX JIiHIN meaarori-
YHOI B3aeMoJii. BMiHHS HamaroguTH CHUIKYBaHHS 3 OKPEMHMH YYHSIMH HE 3a0€31euyloTh
e(eKTUBHOTO CIIJIKYBaHHS 3 KJIacOM fK 3 €IUHUM IUTICHUM opranizsmMom. HaiiGinbiiow Mi-
POIO IILOMY CITPHSIE IHTEPAKTUBHA B3aEMO/IiS, IO CYTTEBO 3MIHIOE )KHUTTS BCHOTO KJIAacy, a TO-
My noTpeOye TMiArOTOBKH, SIK CAMOTO BUMTEIN, Tak 1 y4uHiB. Taka B3aeMo[lid € OJHIEIO 3 TIPO-
BITHUX CKJIQJJOBUX KOMYHIKaTHBHO-AISUIbHICHOT KOMIIETEHTHOCTI, PIBEHb PO3BUTKY SIKOi 3Ha-
YHO BIUIMBAE K HA JIOCIIXKyBaHe MOHATTS, TakK 1 Ha MpodeciiiHuil piBeHb BUMTENS B LILJIOMY.

[TigBoAYM MiJICYMOK, BUOKPEMHUMO, Ha HAllly AYMKY, HaHOUIbII €(pEeKTUBHI HAMPSAMKH,
110 3a0e3neyaTsb MiJBULIEHHS PiBHS JOCTIHKYBaHOT KOMIIETEHTHOCTI.

[nsixamMu MOKpaIeHHs] KOMYHIKaTHUBHO-1sIbHICHOI KOMIIETEHTHOCT] BUMTENSI BBAKAEMO:

- BOJIO/IIHHS HEOOX1THUMHM CleliaTbHUMHU BMIHHSAMM 11010 OpraHi3alii CIiJIKyBaHHs
3 OKPEMHUMH YUYHSIMH 1 3 YUHIBCbKUMU IPYIIaMH;.

- HaJIaro/KEHHs CHIBIMpAlll HE MPOCTO 3 YUHSMH, 3a0e3MeUeHHs IPOrPECUBHUX PO3-
BHUBAJIbHUX IPOLIECIB Y B3a€EMO/IIi CaMHUX YYHIB MIXK CO0010;

- 3TypTyBaHHs Cy0’ €KTiB Ha BUKOHAHHs CHUIBHUX 3aB/aHb Ta 3a0e3MeUeHHs yCIill-
HOT'O X 3aBEpILICHHS;

- 3IiHCHEHHS NpeIMEeTHOI IiSIbHOCTI 3a JOMOMOIOK 1HAMBITYalbHOTO TBOPYOIO
MOTEHIII1ay BUUTENS;

- CaMOCTiifHa MOCTaHOBKA 1 BUPIIICHHS 3HAUYITUX MPOOIEM.

Taki nusSXu Jar0Th 3MOTY MOJICITIOBATH 32 JIOTIOMOT'OI0 TBOPYHX 3aBlaHb OyAb-AKY His-
JBHICTB, 10 CTABUTH MEpes cyO’ €KTOM MUTAHHSA PO3YMiHHS HOBOI JJIs HBOTO iH(popMallii, 1o
00YMOBJTIO€ T IBUINIEHHS HABYAJIBLHOT YCIIIIHOCTI Y4HIB [2, ¢. 5].

BrnuBu nenarora 6yayTh €epeKTUBHUMU TOJ1, KOJH IX CIIPSIMYBAaTH YHIKQJIbHUM YHHOM
Ha MEBHOTO y4HS, HOT0 1HAUBIAYalIbHICTh: KOXKHUI BUXOBaHEIb TOBUHEH BIAUYTH 3BEPTaHHS
came JI0 HbOT'0, a He JI0 BCIX pa3oM.
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[HTEepaKTUBHICTh NEAATOTIYHOrO Mpollecy nepeadayae, M0 Y HaBYaHHI MMOBUHHI BHUKO-
PHCTOBYBATHCh MPOLEAYPH, AKi 3a0€31euyoTh (HOpMyBaHHS Mi3HABAJIBHUX 17€H YUHIB Ha OC-
HOBI1 YNpaBIIIHHA B3a€MOJIISIMU Ta B3a€EMUHAMH y CUCTEMax Y4YEHb-y4eHb, yUeHb-y4HI. BoHa
MIOMITHO ONTUMI3Y€ MEAAroriuHe CHiIKyBaHHS, MiIBUIIYE HOTO €(pEeKTHBHICTh. Y HBOMY BH-
HUKa€ JIyXOBHMH 3B’30K BMXOBAaTeld 3 BUXOBAHLEM, SIKUH mependavae 37aTHICTh y4UTeIs
710 IOBHOTO Ta 00’ €KTUBHOTO MPUNHHATTS KOXKHOTO OKPEMOTO LIKOJISPA.

['on0BH1 SAKOCTI OCOOMCTOCTI, sIKi 3a0€3Meuyr0Th 0e3yMOBHE W O€30IIHHE MPUHHITTS
napTHepa 31 CHUIKYBaHHS CTAHOBJIATH OJIOK CBOEPITHOTO MEAATrOTiYHOTO MPOHUKHEHHS L1010
1HIMB1TyaJIbHOTO BHYTPIIIHBOTO CBITY YUHS.

OpHUM 3 MPOBIIHUX MEXaHI3MIB MENArorivyHOro MPOHUKHEHHS Ta A1aJioTi3My € PO3BH-
HYT1 y BUUTEISI 3/IaTHICTh JI0 €MITATii II0/I0 BUXOBAHIIIB Ta mpodeciitHa pediekcis. 3a yMOBH
HASBHOCTI IMX SIBUII BiH YMi€ TIOCTaBUTH ceOe Ha MiCIle y4HIB, Ji€ 0e3 MOCMiXy MO0 BH-
CJIOBJIEHHS OLIIHOK, 0€3 IparHeHHs J0 MPOroJIOIeHHs Oe3anessiiHuX «I1eAaroriuyHux» Bep-
JIMKTIB, pO3Mi3HA€E IHTEPECH i MPOOYIKYye MOTHUBALIIIO YUHIB, aKTUBHO 1 TBOPYO MiAXOIUTH JI0
BUKOHAHHS Oy[b-SKUX BHIB AisuibHOCTI. IIpodeciiina peduekcis — 1e 3AaTHICTh 0auyuTH i
po3mudpoByBaTH MEAArOTiUHI MPOOIEMH, a TAKOK BUPINIYBATH 1X, CIIUPAIOYHUCH HA MIATPUMKY
BUXOBaHI[IB. PO3yMiTH CBOiX BUXOBAHIIIB TIEIaror 3MOKe 3HAYHO Kpallie, Ko Oy/ie mparayTu
3pO3YyMITH caMoro cebe, SKIIO 3MOXKe 3a0€3MeUUTH IUTICHICTh CBOET 0COOMCTOCTI IIIIXOM BHY-
TPIlIHBO1 pOOOTH HAJ COOOI0, CIIPSIMOBAHOI Ha TAPMOHI3ALIII0 CBOTO JyXOBHOT'O CBITY.

Po3BuHyTEe MOuUyTTs CHiBIEpPEKHWBAHHS, BMIHHA HNPOHUKHYTH, 3pO3YMITH ICHUXOJIOTIY-
HUW CTaH y4Hs, HOr0O MOTHBAIIIIO JO3BOJISE€ TIEAArOTOBI HAJaBaTH IIKOJSpaM EMOLIWHY i
MICUXOJIOTIYHY MIATPUMKY, TOTIOMaraT y BUPIIICHHI IX OCOOUCTICHUX MPOoOJieM, MIKITyBaTHCS
po HUX. YCIINIHA B3a€MOZIS 13 YUHSAMH Iepeadadae 34aTHICTh MeAarora po3yMiTu 0co0Im-
BOCTI «SI-00pazy» KOXHOI'0 3 HUX, PO3YMITH NPUYUHH 3aCTOCYBAaHHS MPUHOMIB HOTO «3axXu-
cTy». JloBipa 110 megarora 3 00Ky y4HIB BUHHKAE 32 YMOBH HOTO IIUPOCTI, BITKPUTOCTI Y CITi-
JKYBaHHI 3 HUIMH, BMiHHSI BUSIBUTH CBO€ ITO3UTHBHE CTABJICHHS J]O HUX.

Sxocti BuuTens, SAKi 3a0e3MeuyroTh €(PEKTHBHY OpTaHi3allil0 MelaroriyHoro CHiIKy-
BaHHS 1 MearoriyHoi B3aeMoJii BUCTYNAIOTh (YHIAMEHTOM Ui PO3BUTKY Yy Iefarora crie-
M(IYHUX BJIACTUBOCTEH, MIJATOTOBIIEHOCTI JIO 1HTEPAKTUBHOI B3a€MOJIl 3 YUYHSIMHU, Y XOJi
SKOI IIelaroriyHe CIIKYBaHHS Ta CHUIbHA AisIbHICTh YTBOPIOIOTH CBOEPIAHY cuctemy. Ilena-
TOT1YHE CNUJIIKYBaHHSI BHCTYyNA€ MPOBIAHUM 3acOO0M B IHTEPAKTUBHIN B3a€MOIl BUUTEINA 3
YUYHSIMH, OCOOJIMBO KOJIM BUMTENb OPraHi30BYy€ TaKy B3a€MOJIII0 CEpesl YUHIB, 3aCTOCOBYIOUU
Horo y iHIIKMX BUAAX Ta (popMax MeAaroriyHoro CHiKyBaHHS Ta A1SUIBHOCTI.

Mu BBaXxkaemo, 110 MOTHUBALiSl BUNUTENS 10 IHTEPAKTUBHOI B3a€MOJIi 3 YYHSAMH BUKOHYE
MIPOBIIHY POJIb, BU3HAYAIOYM HOTO OPIEHTOBAHICTH HA MAPTHEPCHKY, CYy0’€KT-Cy’ OEKTHY B3a€MO-
niro. BoHa npesicTaBiseThes SIK CIUIbHA TISUTBHICTD BUMTENS 3 YUHSIMH, YUHIB MK CO0010, 3Mic-
TOM $SIKO1 € HaBUAJIbHO-TTI3HAaBaIbHA AISUTHHICTD, @ METOIO — (DOPMYBaHHS OCOOMCTOCT] YUHIB.

OpHUM 13 MPOBITHUX YMHHUKIB Y HAJAroJKeHHI IHTEPAaKTUBHOI B3a€MOJII BUHUTENS 3
YUHSMHU € BUOIp HUM CHIBHpalll SIK MOJENI Ta BIJIMOBA BiJl IPUMYIIECHHS. |HTEpaKTUBHICTh
HaBYaJIbHO-BUXOBHOTI'O MPOIIECY € BTUJICHHSIM OCOOMCTICHO 30pi€HTOBAHOI MOJENI, KOJIH BUM-
TeNb IparHe 3a0e3ne4YnTy JUTHHI BUPA3HO Cy0’€KTHY pOJIb «Ha PIBHUX», BIAMOBIISIOUUCH BiJ
MaHimymnoBaHHs. OTxe, IHTepaKTUBHA B3a€MOJIisl — 1€, HacaMIlepel, JiaJloroBe HaBYaHHS, Y
XOJI1 SIKOTO 3/IIACHIOETHCS B3aEMO/IIS CYO’ €KTIB HaBUAJIBLHOTO TIPOIIECY.

BaxnBo 3BepHYTH yBary Ha Te, 10 BMIHHSI HAJIArOAWTH CHUIKYBAaHHS 3 OKPEMUMH Y-
HSIMU HE MOXYTb LIJIKOM 3a0e31eunTd e(eKTUBHOIO CIUJIKYBAaHHS 3 KJIACOM SIK €IMHUM LI1JIi-
CHHM OpraHizaMoM. BuuTesnb MOBHHEH BMITH HaJAroJWTH CIIBIIPALIO HE MPOCTO 3 YUHSAMH, a
3a0e3MeYnTH MPOTrPECUBHI PO3BUBAIILHI IIPOLIECH ITiJ1 Yac B3a€MO/IIi CaMUX Y4HIB, BMITH 3Typ-
TYBaTH iX Ha BUKOHAHHs CIUIBHUX 3aBJaHb Ta 3a0€3MeUNUTH IX YCHiX MPHU IILOMY.
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VY HaBuaHHI NOBMHHI BUKOPUCTOBYBATHUCH MPOLIEYpH, 110 3a0e3neuyoTh GopMyBaHHS
Mi3HABAIBHUX i y4YHIB Ha OCHOBI YNpPaBIIHHS B3AaEMOMISIMU Ta B3a€EMHUHAMU Yy CHCTEMIi
cy0’ekT-cy’6ekTHOI B3aemonii. [Ipu iboMy BimOyBaeTbcsi poO3MMPEHHs (PYHKIIIH BUKIIaaya,
XapaKTepHe I IHTePaKTUBHOTO HABYAHHSI, a caMme: JpKepeno iHdopMarlii, pois Jijepa Koje-
KTHBY, MOTO YJIeH, HOCIi aBTOPUTETY Ta €THYHO-TIPOPECIiiHUX 3pa3KiB, OpPTraHi3aToOp MCHXO-
JIOT1YHOTO KIIiMaTy, KepiBHUK MI>KOCOOMCTICHUX B3aEMHH TOIIO.

Jns epexTrBHOI 1IHTEPAKTUBHOI B3a€EMOJII CJIiJl PO3IISIIATH YYHIBCHKHH KOJIEKTHB SIK
nimicHuil opranism. O0’eaHanHs (iHTerpaiis) y4HiB y MillHE Iijie nepeadavae BUPIIICHHS
MeJIaroroM TaKWX 3ajad, sIKk CTBOPEHHSI OCOOJIMBOTO MIKPOKIIIMATY B IpyIni, 3a0e3meueHHs ii
3rypTOBAaHOCTI, B3a€MOY3TO/DKEHOCTI 11 Miif, MOJOJAHHS HECHPHUATIMBHX COLIAIBHO-
MICUXOJIOTIYHUX SIBHII, SKI PYHHYIOTH B3a€MOJiI0 (BOPOXKICTh, KOH(IIKTHICTh, CYIEPECUKH
TOII0). BaXKTMBUM TakoX € yMiHHSI BUUTENS 3a0€3MEUUTH JOOPO3HWINBY B3a€MOJIIIO B CUTY-
aIisgx po301KHOCTEH y MOrJIsiAax, Mij] 9ac JUCKYCIH.

BuuTenp moBuUHEH 3HANTH CIOCIO 3a0XOTUTH JITEH M0 CHIBHOI POOOTH, 110 HACHYCHA
HABYAJIbHO-BUXOBHUM 3MICTOM, MOCTAaBUTH BIAMOBITHE 3aBIAaHHS, BUKOHAHHS SIKOTO BHMara-
710 6 y3TOJKEHHX il BCIX CIIBYYaCHHUKIB.

Ponp ydacHuKa iHTEpaKTHBHOI B3a€EMOIIi BiIIPAIILOBYETHCS BUUTEIIEM Y MIPOLIEC] B3aEMUH
Ta B3a€MOJIi 31 CBOIMHU KOJIETaMH, SIKI BUCTYIAIOTh CBOEPIAHMUM 3pa3KkoM JJIsl YUHIB Ta BIUIMBA-
I0Th Ha 3araJIbHOTICUXOJIOTIYHUH KITIMAT ITi]] Yac BUKOHAHHS 3aB/IaHh HABUYAHHS | BAXOBAHHSI.

BucHOBKHM 3 1aHOTO JOC/IIKEHHS Ta MEPCIEKTUBH MOJANBIINX PO3BIIOK y AAHOMY
HanpsMKy. Haromomnryroun Ha BaKJIMBOCTI MIiABUIICHHS €(EKTHBHOCTI KOMYHIKAaTHBHO-
JSUTBHICHOT KOMITIETEHTHOCTI, y JOCIHIIKEHH] OyJI0 PO3IJsSHYTO 11 SK YacTHHY MpodeciifHoi.
Takuii miaxig IT03BOJIUB 30CEPEAUTUCH HA JCTAITBHOMY aHalli3i OCHOBHOTO EJIEMEHTY i€l
KOMIIETEHTHOCTI — IHTEpaKTUBHIN B3aemojii. biibIIiCTh CKIQAOBUX KOMYHIKAaTHBHO-
JiSUTBHICHOT KOMIIETEHTHOCTI TTOB’13aHO 3 IIUM HAYKOBUM MOHSTTSM. [HTepakTHBHA B3aEMOJIIs
BILJIMBA€ HA HaBUAIbHO-BUXOBHUU IMPOLIEC, a MPU MPABUILHOMY OBOJIOJIIHHI HEIO 1 Ha ocoluc-
TICTh KOKHOTO yYaCHUKA IBOTO Tporecy. HalOmbm nepCneKTHBHUMY NUIIXaMH TTOKpaIeH-
HS KOMYHIKaTHBHO-IISUTbHICHOI KOMIETEHTHOCTI € BOJIOAIHHS HEOOXiTHUMHU CIeliallbHUMU
BMIHHSIMU 11100 OpraHizauii CIUIKYBaHHS 3 OKPEMUMH YUHSMHU 1 3 YYHIBCHBKUMH IpyIaMH;
HAJIaroJKEHHS CIIBIIpaIll HEe MPOCTO 3 YYHSIMHU, 3a0€3MeYeHHs TPOrPECUBHUX PO3BUBAIBHUX
IIPOLIECIB Y B3a€EMO/IIi CaMUX Y4HIB M1k CO00I0; 3TypTyBaHHs Cy0’€KTIB Ha BUKOHAHHS CIILIb-
HUX 3aBJaHb Ta 3a0€3MeueHHs YCHIITHOTO 1X 3aBEPIICHHS; 3/1IHCHEHHS MTPEIMETHOI isTbHOC-
Tl 3a JIOIOMOT'OI0 1H/IMBITyaJbHOTO TBOPYOI'O MMOTEHIIIATy BUUTENS; CAMOCTIMHA ITOCTaHOBKA 1
BUPILICHHS 3HAa4YyIIuX npobsiem. Lle cnpusTMe MiABUIIEHHIO MPOAYKTHUBHOCTI Ipali ycix
Cy0’€KTIB HaBYAJIbHO-BUXOBHOTO MPOLIECY LIKOJIH.

3a3HayeHl acleKTH He BUPIIIYIOTh BCIX MUTaHb OKPECICHOI Y JOCTIIKEHH] MPOOIeMH.
ToMy nmepcrneKTUBHUMH HampsiMaMH poOOTH BBa)kaeMoO B1J01p MeTOiB, GOpM Ta MPUHOMIB
MiJBUIICHHS PIBHS KOMYHIKaTUBHO-AISUIbHICHOT KOMIIETEHTHOCTI, BJOCKOHAICHHS 11 y BUMTE-
JB-KJIACHUX KEPIBHUKIB, Y KEPIBHOT'O CKJIaAy IIKOJIH TOIIO.
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CUCTEMHUM AHAJI3 Y METO1OJIOT' T HOPIBHAJIBHOT' O JOCILIKEHHA
CUCTEMMU NIABUIIEHHA KBAJII®IKAILI BUUTEJIIB YKPAIHA

Anomauia: Cmamms npucesadena no2iubIeHHI0 MemoOOoN02IYHUX YSGNEeHb NPO BUKOPUC-
MAHHA CUCMEMHO20 AHANI3Y 8 HAYKOBUX OOCTIONCEHHAX CYYACHOI cucmemu nioGUeHHs Keali-
Qixayii suumenis. Onucano npoyec cCUCMEMHO20 aHAaNi3y 0OCTIOANCYBAHOI cucmemu ma nocii-
006HI cmaodii 11020 NPoGedeH s — NOCMAHOBKA NPODIeMU, BUSHAUEHHS Memu | Kpumepiie oyin-
KU, 301liICHEHHSI CMPYKMYPHO20 AHANIZY, PO3POOKA KOHYEnyii po36UMKY CUCeMU, aHali3 8i0i0-
panux piuensb. Aemopom o6IPYHMOBYEMbCA AKMYANbHICMb NPOBEOeH sl NOPIGHATbHO20 00CTi-
0JiCEeHHs. cucmemu niosuweHHs Keanigixayii euumenieé Ykpainu ma 6i0nogioHux cmpykmyp y
RICIAAOUNIOMHIN OC8IMI IHWUX KpaiH — unenie €8poneticbkoco Coro3y.

Knrouoei cnosa: nopisnsanvHe 00CNiONCeHHs, Memo00N02id, CUCMEMHUL aHANi3, Yyu-
meib, cucmema nio8uwer s Keanigikayii suumenis.

Nataliia Yevtushenko

Candidate of Pedagogical Sciences, Associate Professor of the Department of Natural and
Mathematical Sciences and their teaching methods of the Chernihiv
Regional Institute of Postgraduate Pedagogical Education named
after K.D. Ushynskyi, Chernihiv, Ukraine
E-mail: env_2006@ukr.net

SYSTEM ANALYSIS IN THE METHODOLOGY OF COMPARATIVE RESEARCH
FOR THE SYSTEM OF TEACHERS’ PROFESSIONAL ADVANCEMENT IN
UKRAINE

Abstract: The article increases methodological perspectives for using system analysis
while researching the modern system of teachers’ professional advancement. The process of
system analysis for the named system and its stages have been described, such as claiming a
problem, defining an aim and criteria of its evaluation, making structural analysis, creating a
conception for the system’s development, analyzing a bunch of decisions. The author proves a
need of using comparative research for the system of teachers’ professional advancement in
Ukraine and similar structures within postgraduate education in states-members of the Euro-
pean Union.

Keywords: comparative research, methodology, system analysis, teacher, system of
teachers’ professional advancement.
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Haranbsa EBTymenko

CUCTEMHBINA AHAJIN3 B METO/I0JIOT A CPABHUTEJIBHOI'O _
UCCIIEAOBAHUA CUCTEMBbBI HOBBIINEHUA KBAJIMOUKALIMU YYUTEJIEU
YKPAUHBI

Annomauun: Cmamusi noceswena yenyoienuio Memoooi02udeckux npeocmagienutl 0o
UCNONIL30BAHULU CUCTIEMHO20 AHAIU3A 8 HAYYHBIX UCCIe008AHUSIX COBPEMEHHOU CUCMEMbL NO-
sviuieHus keanuguxayuu yuumenei. Onucam npoyecc CUCMeMHO20 aAHATU3A UCCTIeOYeMOU CU-
cmeMvl U NOCIe008aAMebHbIe CIAOUU €20 NPOBeOeHUsl — NOCMAHOB8KA Npobiembl, onpedeie-
HUue yenu u Kpumepues OYeHKuU, oCyujeCmeieHue CmpykKmypHo20 anaiusd, paspadomra KOH-
yenyuu pazeumusi CUCMeMbl, AHALU3 OMOOPAHHBIX peueHull. ABMopom 00KA3bI8AeMCs AKMY-
ALHOCMb NPOBEOEHUsl CPABHUMENTbHO20 UCCAe008ANHUS CUCTEMbl NOGbIULEHUSL K8ATUDUKAYUU
yuumeneu YKpauHol u coomeemcmeayowux Cmpykmyp 8 nocieOuniomMHoM 00pazoeanuu opy-
eux cmpan —unenos Eeponetickoeo Corosa.

Knrouesvie cnosa: cpasnumenvroe ucciedosanue, Memoooio2us, CUCIEeMHbIU AHAIU3,
yuumesnb, Cucmema nosvlleHUsl K8arupurkayuy yuumenetl.

Nataliia Yevtushenko

An extended abstract of a paper on the subject of:
“System analysis in the methodology of comparative research for the system of teachers’
professional advancement in Ukraine”

Problem setting. The system of professional development of teachers is intended to promote
the provision of the appropriate professional level of specialists in the postgraduate period, the
longest and most productive in human labor that lasts from the moment of receiving the diploma
of education and until the completion of a professional career. The importance of developing this
kind of postgraduate pedagogical education is difficult to overestimate. It is through teacher
training that they can quickly and effectively influence the modernization changes in education
that arise under the influence of such social processes as globalization, integration, and
informatization. Therefore, the systematic analysis of the system under investigation with a view
to finding the best ways to modernize it becomes of special significance.

Recent research and publications analysis.

Recently, the issues of organizing the educational process in the system of teacher
training were in the center of scientific attention of Ye.M. Bachynska, N.I. Bilyk, S.A. Bolsun,
K.V. Horush, A.M. Zubok, S.V. Kovaliova, S.V. Koroliuk, O.M. Samoilenko, I.I. Sotnichenko,
N.M. Chepurna. In scientific works the system analysis takes a special place in the methodology
of research, as evidenced by the frequent use of the terms "system approach” and "system". In
particular, the methodology of the system analysis is the methodological basis of dissertation
research (A.M. Zubko, S.V. Koroliuk, I.1. Sotnichenko, N.M. Chepurna). The system approach is
used in the works as a methodological way of knowing the facts, phenomena, objects, processes
in their integrity (E.M. Bachynska, Z.M. Zhigal), it is considered as a way to increase the
efficiency of any activity (V.V. Vityuk), serves the methodological basis for the creation of a
model of information provision (K.V. Horush), it is included in the main methodological
methods of creative activity development (S.V. Kovaliova). Systemicity, as a scientific category
is one of the main methodological principles in the methodological basis of research
(L.V.Zazulin, O.M.Samoilenko).

48 Teopis i npakmuka ynpasninus coyianvhumu cucmemamu 3 ‘2017



OPTAHI3AL[IMHO-TIEAAT OI'TYHI YMOBH ®OPMYBAHHA [TIPODPECIHHOI
MAUCTEPHOCTI MAUBYTHIX CIIELIIAJIICTIB

Paper objective The purpose of the article is to review the key provisions of the system
analysis in the comparative study of the system of teacher training in postgraduate education
in Ukraine.

Paper main body. The teacher training system exists today in conditions of interde-
pendent educational space, which reflects the European tendencies of the development of ed-
ucation in Ukraine - this is one of those new phenomena that reflect the processes of globali-
zation and integration that prevail in the world. Modernization of the teacher training system
should be carried out by bringing it in line with the world, European and national standards.
There is a need for a systematic analysis of the phenomenon under study in order to create in
the future a concept for the development of the teacher training system.

The role of the comparative study of the system of in-service teacher training in post-
graduate education of Ukraine with the corresponding structures in the education of the countries
of the European Union is intensifying. The use of the system analysis in the methodology of the
comparative study of the system of advanced training will help to consider the peculiarities and
factors influencing its development, the identification of common and distinctive features with the
relevant structures in the education of the countries of the European Union, in particular, the
content, purpose, external and internal relations of the educational system.

The problem of developing a modern teacher training system is that professional activi-
ty takes place in the conditions of increasing transparency of the boundaries of national
states, which requires reformatting the aim of improving the skills of teachers in the view of
the growth of professional and geographical mobility of workers and employers, which is no
longer limited to local, regional or even national labor market, but covers the whole of Eu-
rope and the world.

In establishing the common criteria for comparing the teachers' qualification upgrading
systems, it would be advisable to consider the following structural components of the teach-
ers' qualification upgrading system: objectives, content, network of educational institutions
that carry out educational activities, content and methodological support, forms and methods
of communication between teachers and a tutor.

The implementation of the system analysis involves the development of a new concept for
a teacher training system, which will include a systematic description of its construction and
functioning, and will contribute to a better understanding, interpretation, and study of the main
ideas on the definition of the nature, content and forms of professional development of teachers.
The basic principles of the system should be the relationship of the theory and practice, varia-
bility, variety of forms, continuity, multidimensionality, multilevelness, openness.

The direct analysis of the selected solutions and their consequences is the final stage of
the systematic analysis of the pedagogical phenomenon. The factor that affects its effective-
ness is certainly the evaluation of the achieved goals and objectives of improving the profes-
sional level of teachers.

Conclusions of the research. It is worth emphasizing that the planned outcome of the
systematic analysis of the comparative study of the teacher training system is the creation of a
modern conception of its development. In turn, the application of the system approach will
facilitate the consideration of the teacher training system in postgraduate education in
Ukraine as an integral system characterized by interrelated elements (goals, content, network
of institutions, teaching and methodological support, forms and methods), studying its fea-
tures and factors, affecting the functioning, the identification of common and distinctive fea-
tures in the development of relevant structures in the member states of the European Union,
determining the directions of using their positive experience for the professional development
of specialists of Ukraine.
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IMocTanoBka mpodJieMH B 3arajibHOMY BHIJIAI Ta ii 3B’S30K i3 Ba'KJIMBUMHU Hay-
KOBUMU YH NPAKTUYHUMHM 3aBJaAHHAMH.

Cucrema migBUILEHHA KBami(ikailii BUMTEIB MOKJIMKAaHA CHPUATH 3a0€3MEeYEeHHIO Bij-
MoBiHOTO TIpodeciiftHOro piBHS (HaxiBIiB y MICISAUIIOMHUN TIEPio] — HAWIOBIIMKN Ta Hai-
MPOAYKTUBHIIINKN Yy TPYAOBIM AisUTEHOCTI JIFOJMHY, IO TPUBAE BiJl MOMEHTY OTPHUMAHHS JIHII-
JIOMY TIPO OCBITY 1 70 3aBepiieHHs mpodeciiiHoi kap’epu. BakauBICTh PO3BUTKY IIBOTO BUIY
MICIISITMTUIOMHOI TTearoriyHoi OCBITH BaXKKO mepeominnTu. Came depe3 HaBUaHHS TelaroriB
MO>KHA IIBHUJIKO ¥ €()eKTUBHO BITUBATH HA MOJICPHI3alliliHi 3MiHU B OCBITI, IKI BUHUKAIOTH i
BIUIMBOM TaKUX CYCHUIBHHUX IPOILIECIB, SIK Tiiobami3aiis, iHTerparis, inpopmaruszaiis. Tomy
0COOJIMBOTO 3HAYCHHsI HaOyBa€ 3I1MCHEHHS CHUCTEMHOI'O aHaTi3y JOCHIDKYBAaHOI CHCTEMH 3
METOIO MOIIYKY ONTHUMAaJIbHUX HUISAXIB ii MOZepHi3arii.

AHaTi3 ocTaHHiX AocailkeHb i myoOaikamii. OcTaHHIM YacoM NUTaHHS OpraHizarii
HaBYAJIBHOTO IPOIECY B CHCTEMI MiJBUINEHHs KBamiikaimii yuureniB nepeOyBaiu B LEHTPI
HaykoBoi yBaru €.M. bauuncekoi, H.L bimuk, C.A. boncyn, K.B.T'opam, A.M. 3yo0ka,
C.B. Kosanwogoi, C.B. Kopomtok, O.M. Camoiinenka, I.I. Corniuenko, H.M. YenypHoi.

VY HayKOBHX NIpalsix bOTO HAIlPsAMYy CUCTEMHHMI aHalli3 Mocijiae 0coOIMBe MicIe B Me-
TOJIOJIOTIT TOCIiPKEHHSI, TIPO IO CBIAYUTH JIOBOJI YacTe BUKOPUCTAHHS TEPMiHIB «CHCTEMHHI
HiXi1» 1 «CUCTEMHICTB». 30KpeMa, BUKOPUCTAHHS CUCTEMHOTO aHalli3y CTaHOBUTH METOJIO0-
JOTiYHY OCHOBY HH3KHM JucepTamidHux gochimkeHb (A.M. 3ybko, C.B. Kopomrox,
L.I. Corniuenko, H.M. YenypHa Ta iH.). CucTeMHUI TiAX1J BUKOPHUCTOBYETHCA B MPALIAX K
METOMOJIOTIYHUIA croci0 mi3HaHHS (aKTiB, SBHI, 00 €KTIB, MPOLECIB Yy IXHIA IiTICHOCTI
(€.M. baunnceka, 3.M. XKurans), po3risiiacThCs B IKOCTI MUISAXY MiABUIICHHS €()EeKTUBHOCTI
Oyap-skoi gisutbHOCTI (B.B. BiTIOK), CIIy)KUTh METOIOJIOTIYHUM MiATPYHTSAM JJIsI CTBOPEHHS
Mozeni iHpopMmariitHoro 3ade3neuenns (K.B. I'opair), BXoOIuTh 10 OCHOBHMX METOJIB CTpa-
Terii po3BuUTKy TBOpuoi akTuBHOCTI (C.B. KoBanboBa). CuCTeMHICTh SIK HAyKOBa KaTeropis
CTaHOBUTH OJIH 3 OCHOBHHMX METOOJIOTIYHHX MPUHIUIIB y METOJIOJOTIYHIA OCHOBI JOCIHI-
mxenns (JI.B. 3azynina, O.M. CamoiineHko).

BuaijieHHsi He BHpilleHUX paHille YacTHH 3arajabHoi mpodjemu. CyJacHa BiTUH3-
HSHA cHcTeMa MiIBUIIEeHHs KBaliikauii BUMTeNiB B YKpaiHi B yMOBaxX po30y/l10BH yKpaiHCh-
KOT JIep>KaBHOCTI, BXOJIKEHHSI KpaiHU B €BPOIEHCHKIIA OCBITHBO-KYJIBTYPHHIA POCTIp TOTpe-
Oye mozepHizauii 1 3MiH. [TocTae nuTaHHs MO0 HEOOXIHOCTI HOBOI 1/1€0710T1i nmpodeciiiHoro
BJIOCKOHAJICHHSI IEJIaroriB, fKa O MiATpuMyBaja Ipolecy rinodai3amii OCBITHbOI raiy3l, ajar-
Talii 10 €BPOINEHCHKUX CTaHAAPTIB Ta OAHOYACHO Oyna O crpsMoOBaHa Ha 3aCTOCYBAaHHS BIlac-
HOTO HaKOITMYEHOTO J0CBiMy. B 3B’S13Ky 3 MM 3pocTae pojiib TEOPETUIHUX JIOCITIHKEHb CHCTE-
MM IiIBUILIEHHS KBami(ikalii BUnTeaiB YKpaiHy B MOPIBHAHHI 3 BIJNOBIIHUMHU CTPYKTypamu B
HBOT'O 3/1IHCHEHHS, 30KpeMa 3alpOBa/PKEHHsI CUCTEMHOT'0 aHalli3y K METOAOJIOTIYHOI OCHOBU
IUTICHOTO CHCTEMHOTO JTOCII/HKEHHS 1 MPAKTUYHOTO BIPOBAKEHHS MO3UTUBHOTO JIOCBITY PO3-
BUTKY Npo(eciiiHOro BIOCKOHAJICHHsI BUMTENIB Yy KpaiHax €Bponeiicekoro Coro3sy.

®opmy I0BaHHA Hiseii crarti. MeToro CcTaTTl € OIS KIOYOBUX MOJIO0XKEHb CUCTEM-
HOTO aHali3y Mij Yac 3A1MCHEHHS OPIBHAIBLHOTO JOCIHIIKEHHS CUCTEMH T1BUIIICHHS KBali-
¢ikanii BUNTENIB Y MICISIUIIIIOMHIN OCBITI YKpaiHu.

BukJiax 0cHOBHOro MaTepiaay A0CTiIKeHHS.

OnHuM 13 TIEpIIOYEProBUX 3aBIaHb MEIAarorigHOl METOOJIOTIT ChOTO/IHI € HEOOX1THICTh
BUPIIIEHHS HAKOMMYEHUX IMpoOJeM, sIKi CTOCYIOTbcs (POpMYBaHHS LITICHOI METOAOJIOTIUHOI
IporpaMy JOCIIIKEHHS ICHYIOUMX MelaroriyHuX CUCTEM, y3TOJDKEHHS BCI€l CYKYMHOCTI Mij-
XOZIiB, METOJIUK 1 MpoIeyp iXHbOro BUuBYeHHs. [IprKiIaqoM Takoi neaaroriyHoi CUCTEMH B ITic-
JSAUTUIOMHIN OCBITI YKpaiHU MOXe OyTH CHCTeMa ITiIBUILEHHS KBasi(iKarlil BUNTEIB. Ii mo-
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JIIIICHHS € BXJIMBUM PECYPCOM BIITBOPEHHS JIIOJICHKOTO KaIliTaTy Ta HEOOXITHOK YMOBOO
COLIIAJTbHO-€KOHOMIYHOT'O PO3BUTKY YKPATHCHKOTO CYCHIJILCTBA.

VY mporieci cTyniroBaHHS HAyKOBHX JDKEPEST BCTAHOBIICHO, IO MiABUINCHHS KBamidikarii
BUMTENIB € SIBUIIIEM CKJIaIHUM 1 OararoacrekTHUM. Hemae OoHO3HAYHOCTI II[OJ0 BHU3HAYEHHS
IILOTO TIEAAroTIYHOTO Mporiecy. 30kpemMa, 3akoHoM Ykpainu “IIpo ocBiTy” TepMiH “‘miaBHIIEH-
Hsl KBaTi(hiKallii” pO3KPUBAETHCS K “TINBUIICHHS PIBHS TOTOBHOCTI OCOOM /0 BUKOHAHHS il
npodeciiHuX 3aBlIaHb Ta 00O0B’s3KIB 200 HAOYTTSA OCOOOIO 3/1aTHOCTI BUKOHYBATH JOJATKOBI
3aBJaHHS i1 000B’3KM MUIIXOM HAOYTTS HOBUX 3HAHb 1 BMiHb Y MeXax mpodeciiHoi aisipHOC-
Ti 4M raay3i 3HaHb” [3]. [HIIOK TOYKOO 30pYy € MO3UIIIFOBAHHS ITiABUIIICHHS KBaTidikamii daxi-
BIIB SIK MOKJIMKAHHS PEai30ByBaTH MPUHIIMII ““HABYAHHS BIPOJOBXK KHUTTSI a00 «HETepepBHO-
ro HaByauus” [7], TOOTO CKJIaA0BOI 3arajbHOI CHCTEMH Oe3IepepBHOI OCBITH 0cobucToCTi [2],
IO JTO3BOJISIE BUMTEJICBI IMiJBUILYBAaTH CBiil MmpodeciiiHuii piBeHb MPOTATOM YCHOTO MEPIOy
npodeciiHOT MisTTLHOCTI.

VY3aranbHeHHS Cy4YaCHUX HAYKOBHX IOTJISIIIB HA MiJBUINEHHS KBami(ikalii BUNTEINIB K
CUCTEMHE SIBUIIIE CIPHUSE HOro PO3MIISIY B SKOCTI MEJaroriyHoi CUCTeMHU — OPraHi30BaHOTO
00’€xTa, 10 3IHCHIOE YIIPABIIiHHS IMPOIIECOM IepeIadi i 3aCBOEHHS MEPEIOBOrO MeAaroriv-
HOTO JIOCBi/ly, B3a€MOJIII0 MK PI3HUMH B3a€MOIIOB’I3aHUMHU CTPYKTYPHHUMH KOMITOHEHTaMH,
00’€IHAHUMU OJIHI€I0 OCBITHBOIO METOI0 PO3BUTKY 1HJIMBIIYalbHOCTI 1 OCOOMCTOCTI BUMTE-
JIs1; CKJIaHOT HeTiepepBHOI 3MIHHOI CHCTEMH YIPaBIIiHHS, IO BUPIIIYE OCBITHHO-BUXOBHI 3a-
BJIaHHS po(eciiHOro BAOCKOHAICHHS BUMTEINIB, 32 JOMOMOTOI0 SIKOT JOCATAIOTHCS MeAarori-
YHI 1T, a caMe MpHUBEIeHHsS NpoQeciiiHuX 3HaHb, YMiHb Ta KOMIIETEHTHOCTEH (axiBLiB Y
BIJIMOBIAHICTD JI0 MOTPEO 1 BUMOT CY4aCHOTO CYCH1IbCTBA.

CucremMa migBUIICHHS KBai(ikallii BUUTENIB ICHYe HHHI B YMOBaX B3aEMO3AJICKHOTO
OCBITHBOTO TPOCTOPY, B SIKOMY BiJOMBAIOTHCS 3arallbHOEBPOMNEHCHKI TEHACHII PO3BUTKY
OCBiTH YKpaiHU — I1€ € OJTHUM i3 HOBHX SIBHIL, TIOPOKEHHUX IpOIecaMy Ii100ami3arii il iHTer-
pariii, siki maHyroTh y cBiTi. OTKe, MOJIepHi3allis CUCTEeMH IiIBUILIEHHS KBaTidikailii BUNTETIB
MOBMHHA BiIOYTHCS NUIIXOM NPUBEACHHS ii y BiAMOBIAHICTH O CBITOBHX, €BPONEHCHKHX 1
HAI[IOHAJIFHUX CTaHJaPTiB, L0 TIOCTAE aKTYAIbHOIO MPOOJIEMOIO MeJaroriuHoi HayKu 1 mpak-
TUKU. BuH#Kae morpeda y mpoBeIeHHI CHCTEMHOT0 aHaJli3y TOCIKYBAHOTO SIBUINA 3 METOIO
CTBOPEHHS B [TOJIAJIBIIIOMY KOHIIETILIi pO3BUTKY CUCTEMH MiIBULIIEHHS KBaJi(iKalil BUNTEINIB,
sKa BKJIFOUaTUME CUCTEMHHMI onuc i1 moOynoBuU 1 (YHKIIOHYBAaHHS Ta CIPUATUME INIHOLIIOMY
OCMUCIIEHHIO, TITyMa4eHHIO, BUBYEHHIO F'OJIOBHUX 1/1€ 110710 BU3HAYEHHS CYTHOCTI, 3MICTY i
dbopm npodeciiftHOro BAOCKOHAJIEHHS MearoriB.

VY 11bOMY KOHTEKCT1 MOCHUIIFOETHCS POJIb 3A1MCHEHHS OPIBHSUIBHOTO JOCIHIPKEHHS pO3-
BUTKY CUCTEMH HIJABUIICHHS KBadi(iKallii BUUTENIB Yy MICISAUIIIIOMHIN OCBITI YKpaiHU Ta Bi-
JTMOBITHUX CTPYKTYpP B OCBITI KpaiH €Bponeiicbkkoro Coro3y. O6’€KTUBHUMU NPUYMHAMH Ta-
KOr'0 TOPIBHSJILHOTO JIOCHIDKEHHSI € HAasBHICTh 3arajbHUX, BIACTUBHX I 0aratbox KpaiH
npobiieM y cdepi miCIIIUIIOMHOT OCBITH, K1 BiOYBAIOTHCS IiJ BILTABOM CBITOBHX IHTErpa-
LIHHUX MPOLIECIB B €EKOHOMIIl, KOHCTPYIOBAaHHS HOBHUX KYJIbTYPHO-€KOHOMIYHUX MPOCTOPIB 13
(opMyBaHHAM paHille HEBIIOMHUX KOJEKTHUBHHX IJIEHTUYHOCTEH (CTBOpPEHHs €BponeichbKoro
Coro3y). InTepHarionanizaiisi yHIBEpCUTETCHKOI OCBITH 1 HAyKH TOBOJUTH HEOOX1JIHICTh 00-
JIKy TepeTBOPEeHb B OCBITHIX CHUCT€Max IHIIMX KpaiH, MOCHJICHHS BIUIUBY HaJJIep>KaBHUX
MDKHApOJHUX OpTaHi3alliif Ha HaI[lOHAJbH1 CUCTEMHU OCBITH [6].

AxTyanbHa npo0iieMa pOo3BUTKY BITUM3HSHOI CUCTEMH MiABHIIEHHS KBai(ikaiii BUM-
TEeNIB MOJSrae B TOMY, 110 3A1HCHEHHS MpodeciiiHOl MisSIbHOCTI BiTOYBAa€ThCS B YMOBAaX Jie-
Jani OuTbIe 3poCTarydoi MPO30pOCTi AeP:KaBHUX KOPAOHIB, 10 MOTpedye BpaxyBaHHS MO3U-
il yKpaiHCHKOI OCBITHU y CTPYKTYpl €BPOINENUCHKOi OCBITH, SIKa MICTUTh O€3714 p13HOMaHIT-
HUX HAI[lOHAIBHUX OCBITHIX cucTeM. Takuil cTaH peueil BUMarae rneperyisy MEeTH IiIBUIIeH-
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Hs KBauTipikarii meaaroriB 3 oy Ha “3poctanHs npodeciiinoi Ta reorpadiuHoi MOOUTBHO-
CT1 MIPALliBHUKIB i poOOTONABIIIB, IO OiIbIIE HE OOMEKYETHCSI MICIIEBHM, PErioHAILHUM a00
HaBITh HAI[IOHAIBHMM PUHKOM IIpalli, & OXOIUTIOE BClo €Bpory i cBit” [10].

CycninbpHi 3MiHH BIAKPUBAIOTH IIISAX 10 TpaHc(hopMallii y cucTeMi HiJABHUICHHS KBa-
midikarii yKkpaiHCbKUX YYUTENIB, 1 BAXIMBUM y IIbOMY IIPOIIEC] € BUKOPUCTAHHS JIOCBIY Kpa-
in €Bporneiicbkoro Coro3y. 3aCTOCYBaHHS CHCTEMHOI'O aHaJli3y B METOJI0JIOT11 OPIBHSUIBHOTO
JOCTIPKEHHS 3 OKPECJICHO1 HAyKOBOiI MPOOJIEeMU CIPHUITHUME PO3IIISIY OCOOIMBOCTEH 1 UMH-
HUKIB, 1110 BIUTMBAIOTh HA PO3BUTOK CUCTEMH MiABHUIICHHS KBaJIi(iKallii BUNTEINIB, BUSBICHHIO
CIUJITBHUX Ta BIAMIHHUX pHUC Yy po30yIIOBI MEMAaroriyHoi OCBITH y KpaiHax €BpomnenchKoro
Coro3y, 30KpemMa, MO0 3MICTy HaI[lOHAIhbHOI MEAaroriyHoi CUCTeMH, ii METH, 30BHINIHIX 1
BHYTPIIIIHIX 3B’S3KIB TOIIO.

Jlo 3a3HaueHUX OCOOIMBOCTEH MOXKHA BIJIHECTH XapaKTepHI O3HAKH Oyab-sIKOi OCBIT-
HBOI CHCTEMH, a came: BiJICTPOUYCHHS pe3yJIbTaTiB, HECTIWKICTh YNHHHKIB, 1110 BIUTMBAIOTH HA
Hel, BEJIMKe 3HAYCHHS JIFOJChKOro (akTopa Ta iH. [Ipu mboMy MOsICHEHHS MeAaroriyHux mpo-
0JieM 3MIIHCHIOETHCS 3 YpaxXyBaHHIM IXHIX IPOCTOPOBHX 1 YACOBUX BIMIHHOCTEH, a MOOya0Ba
OCBITHROI MOP(OJIOTIi peani3yeTbes Yepe3 aHai3 Ha HalllOHATbHOMY, PeriOHAIbHOMY Ta CBi-
TOBOMY piBHSX. J[OIIIFHUM € BCTAHOBJIGHHS €IUHUX KPHUTEPIiB ISl MOPIBHSIIBHOTO aHATI3y
SIBUIL] B OCBITI.

HacrymHoro cramiero cHCTEMHOro aHaji3y B MOPIBHSIIBHOMY JOCIIIKEHHI € BU3HAYCHHS
KPUTEPIIB MOPIBHSIHHS CHCTEM IiJIBUIICHHS KBaTidiKkalii BUUTENIB y pi3HUX KpaiHax. Po3mip-
KOBYIOUH HaJl BHOOPOM, 3BEpPHEMOCS J0 BUCYHYTOTO BHIIE TIOJIOXKEHHS ITPO PO3TIIS TOCITIKY-
BaHOT0 00’€KTa SIK MEeIaroriyHoi CUCTEMH, 1110 CKJIAJIA€THCS 13 B3a€EMOIIOB’ SI3aHUX CTPYKTYPHUX
KOMIIOHEHTIB, ITiIOPSIKOBAHUX CIUIBHINA METI — MigHeCeHHIO KBawi(ikarii negaroris. Ha Ha-
01y TyMKY, MiJ] Yac BCTAHOBJICHHS €IMHUX KPUTEPIiB MOPIBHSAHHS JOUIIHLHUM Oy/e BUBUUTHU
TaKi CTPYKTYPHI KOMIIOHEHTH CHCTEMH, SIK IIiJIi, 3MICT, Mepeka HaBYAIIbHUX 3aKJIAIB, K1 31i-
CHIOIOTh OCBITHIO AISTbHICTB, 3MICTOBHO-METOAWYHE 3a0e3nedeHHs, GopMu i METOIM KOMYHi-
Kallii BYNTEIIIB 1 BUKJIaqaqa-pacuiiraropa.

Bax<imBuM eTanom MpoBeJeHHS CUCTEMHOI'O aHalli3y € CTBOPEHHsI HOBOT KOHIIEMIIii cuc-
TEMU TIABUIICHHS KBasi(ikarii BuntemniB. [loTpiOHO mam’aTaTu, 1m0 “3MiHA CUCTEMHU 3aBXKIU
MOB’s13aHa 3 ii MPOEKTYBAaHHIM, XapaKTePU3y€EThCs, TIEPII 3a BCE, BUXITHUMHU MOCUJIKAMU 1 BU-
KOPHUCTOBYBAaHUMH MeToqaMu’” [S]. MeTo010Tisl CHCTEMHOTO aHaJI3y IPYHTYETHCS Ha CUCTEM-
HOMY TiAXO/Il 0 BUBUYEHHS mefaroriynux sBuil [1, ¢. 306]. CucteMHuil aHaini3 ik CyKyIHICTh
METOAOJIOTTYHUX 3ac00iB peaii3allii CUCTEMHOr0 MiAXOLy Ha KOHKPETHO-IPEAMETHOMY pPIBHI
JOCHIKeHHs a00 MPakTU4YHOI AisIbHOCTI [4, ¢. 109] mocimae ocobmuBe Miclie B TOPIBHSUIBHO-
MY JTOCJIIJDKEHHI CHCTEMH IT1IBUILIEHHS KBaJTi(hiKallii BUMTEIIB.

3acToCyBaHHSI CHCTEMHOTO MiAXOAY CHPHUITHME PO3TIIALY IOCHIIKYBAHOI CUCTEMH SIK
CTPYKTYPHOTO €JIeMeHTa OiIbIIl CKIaJHOTO €IWHOTO IIOTO — CUCTEMH TMiCISIUIIIOMHOI Tie-
JArOT14HOI OCBITH, sIKa BOJHOYAC MAa€ YUCIEHHI 3B’SI3KM 3 IHITUMHU CTPYKTYPHUMU €JIeMEeHTa-
MU (cHcTeMaMu) Ta BXOJAMUTH IO CUCTEMH BHUIIOI OCBITH YKpaiHu. ToMy AOLIIBHUM MiJ Yac
BUPOOJICHHS KOHIIETIII PO3BUTKY € BUKOPUCTAHHS TTO3UTUBHOTO 3apYO1’KHOTO JIOCBiAY TpaH-
chopwmartii 3micty, hopm 1 MeTOAIB MPOGECIHHOI MIATOTOBKM BUUTENIB, 30KpEMa JOKTPHUH Tie-
PEXiTHOTO TMEePioay, pO3POOICHUX MOIBCHKUMHU KOJETaMU: CAMOPO3BUTKY Ta CAMOOCBITH BYHU-
TEJIB; HETIEPEPBHOI OCBITH; KPUTHYHOT JIIATHOCTUKH; a TAKOXK JIOKTPHUHA, KA 30CEPEIHKYETHCS
Ha MIATOTOBII “‘YUHTENS-AOCHITHUKA , YUUTENs “BUPOOHUIITBA”, YUUTEISA-TBOPILS, YUUTEIS-
MPaKTHKA, 1[0 CXWIBHUHN 10 pedrekcii, abo BunTens-kepiBHUKA [9]. OCHOBHMMHM MpPHUHIIMIIA-
MU CHCTEMHM MiJBUIIEHHS KBaJi(iKalii BUNTENIB MAlOTh CTAaTH B3a€MO3B’A30K TEOPii 1 Mpak-
TUKH, 3MIHIOBAHICTb, PI3HOMaHITHICTh QOpM, Oe3nepepBHICTh, OaraTOBUMIPHICTh, OaraTopis-
HEBICTh, BIAKPHUTICTS [8].
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besnocepenniii aHaii3 BigiOpaHUX BapiaHTIB PillieHb Ta IXHIX HACIHIJKIB € 3aBepilajb-
HOIO CTaJi€I0 CHCTEMHOTO aHalli3y Oyab-sIKOTO MeJarorivHoro suina. @akTopom, 10 BIUIH-
Ba€ Ha HOro e(peKTUBHICTb, O€3YMOBHO, BBa)XA€ThCS MPOBEICHHS OLIHIOBAHHS JOCATHYTUX
IiJIeH 1 3aBaHb MI0/I0 BAOCKOHAJCHHS npodeciiiHoro piBHs BunTeniB. Lle Hajae MOXKIMBICTh
Neperyisiy i KOPUT'YBaHHS METH 1 BiJIITOBITHUX 3aXO[iB. 3aCTOCYBAHHS CHCTEMHOTO MIIXO0ITy
3a0e3meduye BiAKPUTICTh Ta 3BOPOTHUH 3B’S30K BIATOBIAHO 10 KOHKPETHOI METH PO3BHTKY,
JUISL 90T'0 HUHI ICHYE IIMPOKHUH CIIEKTP MPUMOMIB 1 METOIIB 300py iH(opMaIrii.
BHCHOBKM 3 JaHOT0 A0C/Ti/I>KEHHS Ta NEePCNEeKTUBHU NOJATbIINX PO3BiIOK.
BapTo HaronocuTy, 110 3arjiaHOBaHUM pPE3yJIbTaTOM MPOBEACHHS CUCTEMHOIO aHali3y
B MOPIBHSUIBHOMY JOCIIPKEHHI CHCTEMH IiJIBUINEHHS KBamiikallii BUHUTENIB € CTBOPEHHS
CydJacHOi KoHIenIii ii po3BuTKy. BogHOUac 3acTOCYBaHHS CHCTEMHOIO MiJAXOAY CIPUATUME
PO3IIISATy CUCTEMH ITiJIBUIIECHHS KBai(iKalii BYMNTENIB y MIiCIAUIUIOMHIN OCBITI YKpaiHu 5K
€IHOCTI B3aEMOIIOB’SI3aHUX €JIEMEHTIB (I[LT1, 3MICT, MEPEKa 3aKJIaJliB, HABYAIbHO-METOIUYHE
3a0e3mneueHHs, GOpPMHU Ta METOJM), BUBUCHHIO 1I 0COOIMBOCTEH 1 YMHHUKIB, 110 BIUITMBAIOTh
Ha (DYHKI[IOHYBaHHS, BUSIBIICHHIO CIIUJIBHUX Ta BIAMIHHUX PUC Y PO3BUTKY BiAMOBIAHUX CTpPY-
KTyp Yy KpaiHax — wieHax €Bpornelicbkoro Coro3y, BU3HAYEHHIO HANPSIMIB BUKOPUCTAaHHS iX-
HBOT'O TTO3UTUBHOTO JIOCBIAY 337151 TpodeciiiHOro BAOCKOHANCHHS (haxiBIiB YKpaiHH.
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model for the formation of professional competency, requirements for teaching methods, ex-
perience in the formation and implementation problems of the competency-based approach.

Keywords: competences, competency, traditional and competency-based approach in edu-
cation, features of the formation process of the competency-based approach, problems of the
competency-based approach.
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KOMIIETEHTHOCTHBIA ITOJIXO/I B OBPA3OBAHUM: OIIBIT,
ITPOBJIEMBI, IIEPCIIEKTHUBbI

Annomauusn: Cmamosi noceéswena paccmompenuio npooiemvl KOMNEemeHmHOCHHO20
nooxooda 8 svicuiem oopazoeanuu. B cmamve paccmompenvt nousmue KoMnemeHyus, Komne-
MEHMHOCMb, PA3IUYUsS MPAOUYUOHHO20 U KOMHEMEHMHOCMHO20 N00X0008, CYUWHOCMHbLE
Xapakmepucmuku KOMNemeHmHOCMHOU MOOeIU BOPMUPOBAHU NPOPECCUOHATLHOL KOMNe-
MEeHMHOCMU, Mpebo8aHUsl K MemoouKe o0yuenus, onvlm GopmMuposanus u npodiemvl peai-
3ayuU KOMNEeMmeHmHOCMHO20 NOOX00d.

Knrouesvie cnosa: xomnemenyuu, KoMnemeHmHoCms, mpaouyuOHHbLI U KOMNEMeHN-
HOCMHO020 NOOX00 8 0OVHeHUU, Yepmbl npoyecca opmMuposaniusi KOMIEmMeHmHOCMHO20 N00-
xo0a, npobaemvl KOMNEMEHMHOCMHO20 NOOX00A.

Yurii Panfilov, Boris Furmanets

An extended abstract of a paper on the subject of:
“Competency based approach in education: experience, problems, prospects”

Certain isolation of education from the needs of society, one-sidedness, disharmony,
when instead of a holistic experience, learners actually master only a knowledge component
are among the reasons restraining the renewal of education.

The new paradigm has actualized the problem of educating the initiative, independent and
responsible members of society, capable of solving social and professional problems, and this
makes new demands on the education system. From the level of education and professional com-
petence of people, it depends on what kind of transformation the country is capable of. The em-
phasis is on the activity aspect of education. Knowledge ceases to be the end goal of education.
They are not canceled, but the accents change. The main goal of the classes is to teach students to
use this knowledge, to use them in solving professional, social and personal tasks.

Higher education forms the human capital of the state and is therefore responsible for
the development of those who will manage it in the future. The introduction of a competency-
based approach to the higher education system is aimed at improving its interaction with the
labor market, increasing the competitiveness of young professionals, updating the content,
methodology and learning environment.

The analysis of the works of many researchers has shown the need for introducing a
competency-based approach to education. The competency-based approach relies on the pre-
viously accumulated pedagogical experience, it is its logical continuation, but it has a number
of peculiarities. When examining the problem, researchers point to the need to focus not on
the process, but on the result of education, when the main things in learning are actions, op-
erations, skills, and the teacher is to form and train them in specific situations.

Young professionals should be able to make their own decisions and bear responsibility
for them. Whereas in the past the teacher gave a ready scheme of work in the class, today stu-
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dents should be more independent and offer their solutions. Decision-making is an important

skill and the teacher, within the framework of the competency-based approach, should facili-
tate this. With the competency-based approach, the teacher's task is to assess not mechanical-
ly memorized facts and information, but to understand knowledge, and, most importantly, the
ability to apply them in practice, that is, the possession of a certain competence.

Since the peculiarity of the competency-based approach is the new goal of education, it
IS necessary to adapt all the components of the learning process to it: only provided that the
whole pedagogical process is covered, it is possible to achieve the formation of the compe-
tence of students as an integrated learning result.

The analysis of the scientific literature has allowed establishing the basic distinctive
features of the traditional and competency-based approaches. The author examines the differ-
ences in the interpretation of the concepts of competence and competency, defines the opera-
tional, technological, educational, diagnostic functions of the competency-based approach in
education, presents a model for the formation of professional competence, which includes
meaningful, procedural and effective blocks. The article presents the experience of imple-
menting a competency-based approach at the Department of Pedagogy and Psychology of
Social Systems Management named after Academician I.A. Ziaziun.

The author draws attention to a number of problems in the implementation of this pro-
cess. Among them there is a lack of practical professional training for the majority of scien-
tific and pedagogical workers, a lack of necessary modern simulators, mock-ups and equip-
ment for the formation and consolidation of necessary competencies, a serious reduction of
the number of practice bases for students, inadequate financing of the educational process by
business, lack of direct orders from universities to employers for training specialists. There is
a negative impact on the motivation of students to master the competencies, insufficient level
of cooperation between higher education and employers in the issues of both the quantitative
parameters of the needs of young specialists and the definition of competencies necessary for
specific specialties.

ITocTanoBka mpod/eMn B 3arajibHOMY BHIVIAAL Ta ii 3B 30K 13 BaXXJIMBUMH HayKo-
BUMH YU NMPAKTUYHUMHU 3aBAaHHAMH. Cepes MPUYKH, 110 CTPUMYIOTh OHOBJIEHHS OCBITH, MO-
JKHA Ha3BaT 11 NEBHY BIAIPBaHICTh BiJ MOTPeO CyCNUILCTBA, OJHOOIYHICTh, JUCTAPMOHIU-
HICTh, KOJH 3aMICTh LIJTICHOTO COILIOKYJIbTYPHOTO JOCBIAY, Ti, 1[0 HABYAIOTHCS, (PAKTUIHO
OCBOIOIOTH JIMIIIE YACTHHY HOTO, B IIEPILLY Yepry, 3HAHHEBUI KOMIIOHEHT.

HacniakoMm pedopm, 110 BigOyBaroThCs, € 3MiHAa OCBITHIX MapajurM, roJOBHOIO CYTTIO
SAKUX € 3MIIICHHS aKIIEHTIB B OCBITI 3 1H(QOpMAIIITHO-IPEAMETHUX MO3ULINA HAa OCOOUCTICHO-
OpIEHTOBaHI1, TBOPYO-PO3BUBAIOUI.

Hosa mapanurma aktyainizyBajia mpoOJieMy BHUXOBaHHS IHII[IaTUBHUX, CAMOCTIHHUX 1
BIJIMOBIJAJIbHUX YICHIB CYCNUJIbCTBA, 3JaTHUX B3a€EMOJIATH y BUPILIEHHI COLIAIbHUX 1 MPO-
(eciiiHNX 3aBAaHb, a 11€ BUCYBA€ HOB1 BAMOTHU JI0 CHCTEMH OCBITH.

AHaJii3 0CTaHHIX J0C/iIKeHb 1 nydaikaniii, y SKUX 3ar04aTKOBaHO PO3B’S3aHHS IIi€T
npo0JsieMH 1 Ha SIKI CIIUpaeThes aBTop. Bix piBHA OcBiTH 1 MpodeciiiHOi KoMIeTeHli Troaei
3aJIeKUTh, Ha SIKI NEpeTBOPEHHs KpaiHa 31aTHa. Buima ocsita gopMmye THOACHKHIA KartiTal
JIep>KaBU, TOMY BIANOBIJAE 32 CYCHUIBHUI PO3BUTOK THX, XTO Oy/le KepyBaTu JIEP:KaBOIO B
Maif0yTHhOMY. AHaii3 poOiT 0araThboX JOCIITHUKIB KOMIIETEHTHICHOTO MiXO0/1Yy IMOKa3aB, I10
ix yBara 30cepe/KeHa B OCHOBHOMY Ha T€OPETUKO-METOIOJIOTTYHHX 3acajax mpobiemu [1;2;
3;5;9;11; 13].

YV HayKOBHX Ipalsix 00IpyHTOBAHO HEOOXI1THICTh KOMIIETEHTHICHOT OCBITH Ta PO3KPUTO
icropuuHi [5; 20], couiokynbTypHi [22], mpodeciiiHo-nisabHicHI acnekTu [6;11; 12; 15;
21;24] miei nmpobiemu.
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Ha cucteMHOYTBOpIOBAaTIbHY POJIb KOMIETEHTHOCTEH Y MPOEKTYBAaHHI OCBITHIX IPOrpam
Ta oprasisarii HaB4aJIbHOTO TIporiecy Bkasye B. JIyroswii [14]. Po3rmsimaroun nmpobieMy, BiH
BKa3ye, 110 aKIEHT Y HaBYaHHI 3MIIIYEThCS 3 TOTO, IO 3HAE, XOUe 1 MOXKE BUKJIQ/Iay, HA TE,
110 TOTPiIOHO TOMY, XTO HaBYAE€ThCA. 32 KOMIIETEHTHICHOTO MiJIXOAY yBara 30CepeKy€eThCs
Ha pe3yJIbTaTi OCBITH, a He Ha npoueci. OTxe, TEPBUHHOIO i CHCTEMHOYTBOPIOBAIBHOIO CTA€
HE IpolecyanbHa (HaBYalbHO-BHKJIAAlbKO-OLIHIOBAIbHA) CKJIAZOBA, 110 pa3oM 3 THUM He
NPUHUKYE 11 BXKIIMBOCTI, a pPe3yJIbTaTHBHA, BUPAKEHA B TIOKa3HUKAX KOMIIETEHTHOCTEH.

O. I'myamanom Ta O. XKyk [3;7] BUOKpeMJIEHO Ta y3arajJbHEHO OCHOBHI iIei KOMIIETEH-
THICHOTO MiAXO0Jy, BU3HAYEHO HOr0 OmepamioHalbHy, HisSUIbHICHO-TEXHOJOTIYHY, BHXOBHY,
J1arHOCTHYHY (YHKIIIT B OCBITI.

Oco061mBOCTI BIIPOBAKEHHSI KOMIIETEHTHICHOTO MiAXOy Y MPAKTHUKy HABYAHHS PO3T-
asayto 'y mpansgx O. Xyk [7], B. Jlyroeoro [14], O. Jlokmmnuoi [15], I. Pogurinoi [18],
JI. Xopyxoi [23].

I. Pogurina [18] 3ayBaxkye, mo A sIKICHOI MPAKTHUYHOI peati3ailii KOMIETEHTHICHOTO
X0y HeoOXiHa eKCTPAIOIISIisa Horo el Ha meaaroriyauil mporec. OCKiTbKA 0COOIUBI-
CTIO KOMIIETEHTHICHOTO MiJXOAY € HOBa MeTa HaB4YaHHA. HeoOXimHOIO € ajmanmTaris 10 Hel
BCiX KOMIIOHEHTIB HAaBYaJbHOTO MPOLECY: JIUIIC 32 YMOBH OXOIUICHHS BCIET CUCTEMH MOXHA
JocArTH (POpMYBaHHS KOMIIETEHTHOCTI YYHIB SIK IHTEIPOBAHOT'O Pe3yJIbTaTy HaBYAHHS.

KommnerenTrHicHuil miaxin nependayae, Mo CTYACHT MOBHHEH MaTH YSABJICHHS PO CY-
YacHi MpoOJIeMU B CYCIIJIBCTBI, PO3YMITH «SIK BJIAIITOBAaHHUI CBIT», 32 AKUM (PI3UYHHUM, €KO-
HOMIYHHM, COIIaJIbHUM 1 IHIIMM 3aKOHOM BiH MPAIIOE, PO3YMITH iICHYBaHHS PI3HUX COLiaJIb-
HUX poJied 1 BMITH BUCTYIIATH B IIUX POJISIX. BUXOAAYM 3 IBOTO, MU MOYXKEMO 3pOOUTH BUCHO-
BKH, SIKI KOMITETeHIIii moTpiOHi i moBUHHI OyTH chopmoBaHi y (axisiys, a came:

* KomyHikatuBHi,

* 3araibHOKYJIBTYPHI;

* [{iHHICHO-CMHCIIOBI;

» HaBuaybHO-IMi3HABAJIbHI,

* [Hpopmartiiini;

* ComianbHO-TisIbHICHI;

» Komnereniiii 0coOMCTOTr0 BIIOCKOHAIEHHS.

[lenaroru MoBUHHI 3aKJIaCTH B CTYJI€HTa BCe HEOOX1JIHE, 11100 BIH MIT 3pOCTaTH, PO3BHU-
BaTHCs, BMITH BUpIIIyBaTH NpoOJeMHU, CIIJIKYBATUCS 3 1HIIUMH JIOABMHU 1, TOJOBHE, OyTH
IACTUBHM.

CycniabCTBO CTPIMKO PO3BHUBAETHCA, 1 AKILO PAHILIE JUI YCHIIIHOTO XHUTTS JIIOJUHU
0yJ10 JOCTaTHBO BOJIOJITH IEBHUMU 3HAHHSAMH, TO CHOTOJIHI MOTPIOHO HE IPOCTO 3HATH HAOIP
MpaBUII, IOHATH, 3aKOHIB, a i BMITH HUMHU KOPUCTYBAaTUCS, TOOTO MaTH MEBHI KOMIETEHIIIi.

CydacHi TexHOJIOT1i 3po0UIN TaKui MPOPHB, 1110 3HAHHS caMl MO o0l 3HELIHWIUCS —
CTaJIM JIOCTYIHI OyIb-KOMY, XTO Ma€ J10CTyN B IHTepHeT. PiBeHb 3HaHB J10/1eH SHIMKIIONEAH-
YHOTO CKJIaJy pO3yMY 3HaXOJUTh CBOIO peaji3alliio JIUIIE B IHTEIEKTyaTbHUX KOMYHIKAIIAX,
NPaKTUYHI 3100yTKHU 1 JOCSITHEHHS B HUX 3/1€011bIIOTO BiJICYTHI.

Pozymiroun 1ie, nepxasa cpopMyliroBaia HOBI BUMOTH 10 OCBITH, IOCTaBUBILY Ha MEpIIe
Mmiclie y HaB4aHHI kommeTeHlii. KomneTeHTHICHUI MXi COMpaeThCcs Ha paHillle HaKOIHye-
HUH TIearoriYHUIA JJOCB1JI, BIH — HOTO 3aKOHOMIPHE MPOIOBKEHHS 3 PSIOM OCOOTMBOCTEH.

Tak Monoi ¢axiBili MOBUHHI BMITH caMi MIPUIMATH PIIICHHS 1 HECTH 3a HUX BIAMOBiIa-
JBHICTB. SIKIIO paHillie menaror NpornoHyBaB FOTOBY cXeMy poOOTH Ha 3aHATTI, TO ChOTOJHI
CTYACHTH TOBUHHI OyTH OUIBII CAaMOCTIHMMH 1 NMpPOMOHYBATH CBOi BUPILICHHS 3aBJaHb.
[TpuiHATTA pillleHb — BaXXJIUBUNA HABUYOK, 1 MEJAror B MekKax KOMIIETEHTHICHOTO MiAXOay
TIOBHHEH IIbOMY CTIPHUSITH.

["oyioBHMM B HaBYaHHI CTalOTh — JIii, onepailii, HABUYKH, SKI TOBUHEH C(OPMYBATH Iie-
JIaror Ta HAaBYMTH 3aCTOCOBYBATH iX B KOHKPETHUX CHTYAIlisiX.
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CryneHT MOBHHEH BMITH (DOpMYIIOBAaTH NMpoOsieMy 1 BUpINIYBAaTH 1i, BMITH BUYMUTHCH,
OTPUMYBATHU 3HAHHS MOCTIMHO 3 OyAb-sIKOro JKepena. TOOTO MOBUHEH HaBUUTHUCA OaunuTH
npobieMy, CTaBUTH METY, MigOUpaTu CIocoOM OTpUMaHHA iHdopMmarii, JKepena, a TaKoX
CaMOCTIWHO OIIIHIOBATH pe3yibTaTH Iparli (TOOTO MPOBOAWTH camoaHaii3). Takuil (axiBerb
3aBXKIM 3HAWIEe CBOE MicCIle B )KHUTTI Ta Oyze 3arpedyBanuil B Oyab-sKiit mpodecii.

Buainennsi He BUpilIeHMX paHillle YACTHH 3arajbHOI MP00JeMH, KOTPUM IIPUCBIIY-
€THCS JJaHa CTATTSA. AHAJI3 JOCHIDKEHb JO3BOJIUB BHUSBUTH, 110 B HAYKOBIN JIITEpaTypi HE ic-
HY€ OJHOCTAMHOI TyMKH IIOAO0 PO3YMIHHS CYTHOCTI KOMIETEHTHICHOTO MiAXOAY, HE Harpa-
[[LOBAHO €IMHOTO TOTJISIY HA 3MICTOBHICTh CAMHX MOHSATH KOMITETEHI[iSl T KOMIIETCHTHICTb.
He BupimeHor mpo0aeMor0 € HEAOCTAaTHS KiUIbKICTh Y BUIIUX HAaBYAJBHHUX 3aKjIaJax BiJIlo-
BIJTHOI MaTepiajbHOi 0a3M Ta HEJOCTaTHA KiJIBKICTh 0a3 MPaKTHK A GOpPMYBaHHS 1 3aKpim-
JICHHSI HEOOXITHUX KOMIIETEHIIIN, 110 HE CIIPHUSE MOKJIMBOCTI B MOBHIM Mipi TOTYBaTH BHCO-
KokBamiikoBanux ¢axisiiB. He HanmpapoBaHi MeXaHi3MH B3a€EMOJIl BUPOOHUIITBa, Oi3HECY,
1010 MiATOTOBKH MOTPIOHOTO piBHS KBasidikarii GaxiBIiiB.

®opmyawoBaHHA Wijed crarTi. MeToro IOCTIKEHHS € CIPHUSHHS BIPOBAKCHHIO
KOMIIETEHTHICHOTO MiJXOIy B CHCTEMY BHILOI OCBITH, OHOBJICHHIO 3MICTY, METOAOJOrII Ta
CepeIoBUINa HaBYaHHS, 1110 BIUTMHE HA MiJBUIIEHHS KOHKYPEHTOCIPOMOXKHOCTI MOJIOAMX (a-
XIBIIIB, @ TAKOXK MOJIMIIUTH B3a€EMO/Ii}0 OCBITH 3 PUHKOM IIpalli.

BukJiax 0CHOBHOro Marepiajy J0C/iIKeHHS 3 IOBHUM OOIPYHTYBaHHSIM OTPUMAaHUX
HAyKOBHX pe3yJbTaTiB. [ 0JIOBHA 3MiHA B CYCHUIBCTBI, 1110 BIUIMBAE HA CUTYaIlilo B chepi OcBi-
TH, — TIPUCKOPEHHS TEMIIIB PO3BUTKY CYCIUIBCTBA. 3'SIBIISIOTHCS MPHUHIMIIOBO HOBE O0JIaHAH-
HSl, arapaTtypa, IHCTPYMEHTH, HOB1 TeXHOorii. Monoai $axiBili, 110 BUMYCKAIOTHCS CbOTOJIHI,
OynyTh 3aiiMaTUCS aKTUBHOIO NPO(]ECciiiHO0 MiSUTBHICTIO SK MIHIMYM COpPOK HalOMMKYUX po-
KiB. 3MiHH, K1 BIIOYAYThCs 3a 1€l yac, BaXKKO cO01 YSIBUTH.

B pesynbraTi BHIa 1IKoJIa MOBHHHA TOTYBAaTH CTYACHTIB 10 BUKOHAHHSA (YHKIIH, PO
AKi Ma€ HEeJOCTATHIO MOiH(pOpMOBaHIiCTh. ToMy ocBiTa Mae chOpMyBaTH B CTYJCHTIB T'OTOB-
HICTh CBOE€YACHO MiJIAIITOBYBATHCS 10 3MiH, PO3BUHYTH y HUX SIKOCTI Taki, sSIK mpodeciitHuii
yHIBEpcami3M, 3JaTHICTh 3MiHIOBaTH cepu 1 cmocoOu MiSIbHOCTI, 3JaTHICTh 3100yBaTu
3HaHHS, OyTH MOOUTPHUMH, JTUHAMIYHUMHU, KOHCTPYKTHBHHMH.

[Tepen HayKOBO-TEAarOriYHUMHU MPAILIBHUKAMH TIOCTA€ BAXKIMBE 3aBIAHHS: MirOTyBa-
TH CTYJICHTIB J0 Oy/Ib-SIKOTO CIIEHapir0 peaizallii MaiiOyTHHOTO.

OcHOBHa MeTa BHINOI OCBITH — MIATOTOBKA BUCOKOKBANiI()IKOBAHOTO KOMIIETEHTHOTO
(axiBI KOHKYPEHTOCIIPOMOYXKHOTO Ha PUHKY Ipalll, SKUi BUILHO BOJIOJIE CBOEIO MPO(eECiero
1 OpIEHTY€EThCA B CYMDKHHUX cepax AisUTbHOCTI, TOTOBOTO JI0 MOCTIHHOTO MpodeciitHoro 3poc-
TaHHs, JI0 COIIAIbHOI Ta MPOQeCiitHOi MOOUTLHOCTI. BripoBaKeHHSI KOMITETEHTHICHOTO IT1/1X0-
Iy 710 L€l CUCTEeMU Ma€ Ha METi MOJIMIIeHHs ii B3aeMOJii 3 PUHKOM IIpalli, IMiIBUIIEHHS MPO-
(ecionanizMmy MojouX (axiBIliB, OHOBJIEHHS 3MICTY, METOJIOJIOT{ Ta CEPEIOBHINA HABYAHHSI.

KomnereHTHicTh, OyAy4uH MpOJyKTOM HaBYAHHS, € HACHIKOM CaMOPO3BUTKY 1HAMBIJA,
HE CTUIBKH TEXHOJOTIYHOTO, CKUTBKA OCOOMCTICHOTO 3POCTAaHHS, cCaMOOopraHizarlii i yzarajb-
HEHHS HOoro JiSUTBbHICHOTO 1 0COOUCTICHOTO OCBIY.

Cepen CyTTeBHUX 3MiH Yy CYCIUIBCTBI, 110 BIUTUBAIOTH HA XapaKTEP COIIATbHUX BUMOT JI0
CHCTEMH OCBITH — € CTPIMKHMI PO3BHUTOK IpoleciB iHpopmaTuzauii. OJuH 3 HOro HaCHiIKIB —
CTBOPEHHSI YMOB JIJII HEOOMEXKEHOTr0 JOCTYIy M0 iH(opMaIrii, Io0 BeIe J0 BTPATH BHIIOIO
MIKOJIOK0 TO3MIIH MOHOMoJicTa B cdepi mpodeciiHuX OCBITHIX 3HaHb. B Takux ymoBax
OUIBLI YCHIITHIIUMHU OyIyTh Ti, XTO 3/IaTHI ONEPaTUBHO 3HAXOIUTH HEOOX1IHY 1H(OopMaIlito 1
BUKOPUCTOBYBATH i1 751 BUPIIIEHHS CBOIX MPOOJIEM.

Bumia mrkona 3aBaM mparxyiia pearyBaTH Ha 3MiHHM B COIIaJbHUX BUMOTAaX JIO OCBITH.
Taxka peakirisi BioOpaxaiach y mporpaMax 3 HaB4aJdbHUX MPEAMETIB — BIAMOBIIHO J0 TOCST-
HEHb B IPUPOJIHUYMX HAYKax Ta 1I€0JIOTTUYHUX 3MIH B CyCHUIbCTBI. AGO B1AOyBasIOCs OMOB-
HEHHS HaBYAJbHUX IJIaHIB HOBUMH MIPEIMETaMHU.
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i nuIAXu Opi€eHTOBaHI Ha €KCTEHCUBHHUM PO3BUTOK BMIIOi IIKOJIM, HA 30UIbLICHHS 00-
CSTY HAaBYAJIILHOT'O Marepially, 110 BUBYaBCSA. HeqomikoM Takoro crnoco0y MpUCTOCYBaHHS €
00MEXEHICTh 4acy Ha OoCBITy. KpiM TOro, HEMOMKJIHMBO JOCSATTH HOBOI SIKOCTI OCBITH, siKa O
BIJINTOB1/1aj1a TOTpeOaM CYCIIIbCTBA, 32 PaXyHOK 301UIbIICHHS 00CITY 3HaHb a00 3MIHH 3MICTY
OKpEMUX IPEMETIB.

Came TOMY JOCHITHUKH BKa3ylOTh Ha HEOOXIJIHICTh BUKOPHUCTOBYBATH IHIIWN MIIAX —
3MiHY XapakTepy 3B'SI3KiB 1 BiIHOCHH MK HABUYATHbHUMH JUCHUTUTIHAMHE. 3B'SI3KH 1 BITHOCUHU
MDK HaBYAJIBHHMH TpPEIMETAaMU BU3HAUYAIOTHCS, IMEPII 3a BCE, 3MICTOM IIIJICH OCBITH, Tif
SKUMH PO3YMIIOTBCS OYiKyBaHI pPe3yabTaTH OCBITHBOI JisTIBHOCTI. Pi3HHISI MIAXOMiB 10 BH-
3HAYCHHSI IIJICH OCBITH IOJISITA€ B PO3YMiHHI CyTi1 OYiKYBaHOTO PE3YJIbTaTy.

[Tpu TpaaumiitHOMY HiIXO/I il OCBITHIMH IUIIMH PO3YMIIOThCS OCOOMCTICHI HOBOYTBO-
peHHS, sIKI (POPMYIOTBCS Y CTYJIEHTIB: BOHH MTOBHHHI OCBOITH KOHKPETHI MOHSATTS, BiIOMOCTI,
npaBuiia, BMiHHA, Y HUX HEOOXi1HO cpOopMyBaTH MEBHI MOTJISAN, IKOCTi, HABUYKHU TOILO.

Takuii miaxig 10 MOCTAaHOBKHM OCBITHIX IIJIEH JTOCUTH MPOAYKTUBHHUM. Pazom 3 TuM BiH
BCTYIA€E B MPOTUPIYYS 3 HOBUMH COIIaJIbBHUMH O4iKYBAaHHSIMH B c(hepi OCBITH, OCKUIBKHU Opie-
HTY€e Ha 30€peKeHHsI €KCTEHCUBHOTO IIISXY PO3BUTKY BUIIOI IIKOJU. 3 MO3UIIHN LHOTO Mif-
XOJly, YUM OlbIle 3HaHb NPUA0aB CTY/ICHT, TUM Kpallle, THM BUIIIE PIBEHb HOTO OCBIYEHOCTI.

AHani3 HayKOBO1 JIiTepaTypH JO3BOJIMB BCTAHOBUTH OCHOBHI BiIMIHHI PHCH TpPaauIliii-
HOTO 1 KomrieTeHTHicHOTO Tiaxomais [ 1;2;6;7;8;10;16;19].

Tak TpaguuidHMIA MiAX11 B OCBITI MparHe 10 TOro, o0 CTYIEHT OTPUMaB SIKOMOTa OLbIie
3HaHb. OJTHAK piBEHb OCBIUYCHOCTI, a TUM OLUIBIIIE B Cy9aCHUX YMOBAaX, HE MOJKHA BU3HAUUTH Ye-
pe3 oOcsr 3HaHb. KoMreTeHTHICHUI MiAX1/ iHY€e HE 3HAHHS, a 31aTHICTh 1X BUKOPHCTAHHSI.

SIKIIo TpaAMUiHHUKA MiaXiq Iparae 10 pe3yibTaTy, SKUK MOKa3ye, PO 10 HOBE Ji3HaB-
Csl CTYACHT, TO KOMIIETEHTHICHHH MMiJIX1/1 TOKa3ye YOMY BiH HABUMBCS 3a MEepi0/l HAaBYaHHSI.

OOuaBa MigXOAW TParHyTh PO3BUHYTH Yy CTYACHTA II€BHI SIKOCTI OCOOHMCTOCTI,
chopMyBaTH cUCTEMY I[IHHOCTEeH. BigMIHHOCTI MOB'A3aHi 3 PI3HUMHU YSABICHHSMHU IPO
criocobm nocsarHeHHs Oaxanoro. [Ipu TpaguiiiHOMY MmiIX0/1i BBAKAETHCS, IO BCHOTO IHOTO
MO’KHA JIOCSTTH HUISXOM MpHI0aHHA HOBUX 3HaHb. KOMIIETEHTHICHUM MiAXiJ BBa)kae€ 3a
MOJJIMBE OTPUMAHHS JOCBIAY 3a yMOBH CAaMOCTIMHOTO BHpIIIEHHS mpoOsieM. PimeHHS
npoOsieM B MEpLIOMY BHIAAKY BUCTYHA€ SK CIOCIO 3aKpiIUICHHS 3HAaHb, @ B 1HIIOMY — CEHC
BCI€1 OCBITHBLOI MISUILHOCTI.

Jocmigauku  koMmneTeHTHicHoro migxoxy B ocBiti (L. €pmakos, 1.O. 3umHs,
A.T'. Kacnipxxak, T.M. Copouan, JI.JI. Xopyxka) Bi3HA4YatOTh, 110 BIIMIHHICTH KOMIIETEHTHOTO
(axiBIs BiJl KBai(hiKOBAHOTO IMOJISITAE Y TOMY, 110 MEPIIN He TIAbKH BOJIOJIIE IEBHUM PIBHEM
3HaHb, YMiHb, HABUYOK, aJie 3JaTHUN pealli30ByBaTH iX y mpotieci npaii [6,8,11, 21, 22].

OcTtaHHIM YacoM B HayKOBIiH JiTeparypi 3yCTpidaeTbesl TyMKa PO HEOOXIJHICTD mepe-
XOJly BiJ MIATOTOBJIEHOTO (paxiBIs — A0 rapHOTo cHiBpoOiTHUKA. [IOHATTS «rapHuil criBpoOi-
THUK» BKJIIOUA€ HASBHICTh BUCOKOI CHeliadbHOI Ta MpodeciitHOi MiArOTOBICHOCTI, a TAKOXK Ha-
01p HeoOX1IHUX 3HaHb, YMiHb, HABUYOK KOHKYPEHTOCIIPOMOKHOTO (axiBus. [ rapaum cmis-
POOITHUKOM PO3yMi€ThCS — 1HIIIATUBHA JIIOMHA, 3[]aTHA JI0 IHHOBAIIIi, SIKa MOXe MPAIfOBaTH B
KOMaH/I1, MO’K€ IIpUHMaTH CaMOCTIHHI PILLIEHHS Ta BOJIO/I€E TICUXOJIOTIYHOO CTIHKICTIO.

HaykoBo-TeopeTnuHuit aHami3 JOCIIHPKEHb 103BOJIMB BUSBHUTHU Pi3HI TOYKU 30pY JI0 PO-
3YMIHHS CYTHOCTI KOMIIETEHTHICHOTO M1XOMAY.

Tak, O. Jlebenes [13] BBaxkae, 110 11€ TPUHIIMIIOBO HOBUM MiAXiJ, KW MOBUHEH MPH-
BECTH 10 TI00AJILHUX 3MIH. BIJ CBIZOMOCTI 1O MeTOAUYHOI 0a3su. KoMmneTeHTHICHUN miaxif,
Ha Horo AyMKy, — 1€ CYKYIHICTh 3arajJbHUX MPUHIIHUIIB BU3HAUCHHS LIJIe OCBITH, B1IOODY ii
3MICTy, Oprasi3anii OCBITHbOTO IPOLIECY Ta OI[IHKHU PE3yibTaTiB. A CEHC OCBITU MOJATAE Y
PO3BHUTKY B YUHIB 37aTHOCTI CAMOCTIHHO BUPIIIYBAaTH MPOOJIEMHU B PI3HUX BUAAX JiSUIBHOCTI
Ha OCHOB1 BUKOPUCTAHHS COIIAJIbHOTO JIOCBIlY, €IEMEHTOM SIKOTO € 1 X BIIACHUH.
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A. bepmyc [2], HaBmaku, BBaxae, M0 KOMIETCHTHICHUN MiJIXiJ HE yTBOPIOE BIACHOI
KOHIICTIII1, a mepeadadae onopy abo 3armo3udeHHs TOHATIHHOTO 1 METOI0JIOTIYHOTO anapary 3
ii Bxke cdopMOBaHUX OUIBII TPAAMLIKHUX MIAXOIIB: KYJIbTYPOJIOTIYHOTO, HAyKOBO-
OCBITHBOT'O, JUAAKTOIIEHTPHUYHOTO, (DYHKIIIOHAIbHO-KOMYHIKaTUBHOTO Ta 1HIIIHX.

. IsanoB, O. OKyJIOBCHKHI 3a3HAYAIOTh, IO KOMIETEHTHICHUN MiAXig — 1€ crpoba
MIPUBECTH Y BIAMOBIAHICTh PIBEHb OCBITH HEOOXiAHOrO (axiBIy 1 moTpedu puHKY mpari. Ha
iX IyMKy, TaKUil MiJIXiJ aKIEHTYBaB yBary Ha pe3y/bTaTi HaBYaHHS, MPUUYOMY B SKOCTI pe-
3yJIbTaTy HUMH PO3IJISAA€THCS HE CyMa 3aCBO€HOI 1H(OpMaLlli, a 34aTHICTh JIFOAMHYU Ha 11 oc-
HOBI aJICKBaTHO JIISITU B PI3HUX CUTYyalisX (B TOMY YHCII i B cCHTyalil HeBu3HaueHocri) [9,17].

O. I'my3maH BKa3zye, 110 KOMIIETEHTHICTh OXOIUTIOE HE TUILKM KOTHITIBHY Ta OIepario-
HAJIbHO-TEXHOJIOTIYHY CKJIAJIOBi, a i MOTHBAIliiiHy, €TUYHY, COLiaJbHYy, ITOBEIIHKOBY, MiC-
TUTh PE3yJbTAaTH HABYAHHS, CUCTEMY I[IHHICHHX Opi€HTAIlid Tomo. ToMy KOMIIETEHTHOCTI
(GOpMYIOTECSl HE TUTBKHM TiJl Yac HaBYaHHSA, a ¥ MiJl BIUIMBOM POAMHH, IpYy3iB, poOOTH, MOJIi-
THKH, penirii Tomo [3].

O. XKyk Bu3HaueHO (yHKIII{ KOMIETEHTHICHOTO MiJIX0/1Y B OCBITI:

e OIlEpalliOHaNbHy, IO Mepeadavyae BHUSBICHHA (OMepallioHali3aliin) CUCTEMHU 3HaHb,
YMiHb i HABUYOK, BU/IiB TOTOBHOCTI CTY/IEHTA, SIKi BH3HAYAIOTh Or0 KOMIIETEHTHICTh 1 rapaH-
TYIOTh Pe3YyIbTaTUBHICTh BUPILICHHS MPOQECIHMX, COIlaTbHUX Ta OCOOUCTICHUX 3aB/IaHb;

e TISTTbHICHO-TEXHOJIOTIYHY, 110 3a0e31euye KOHCTPYIOBaHHS 3MICTy HaBUaHHS JisUTbHI-
CHOT'O TUIy, MaKCUMaJIbHEe HAOIMXKEHHs O MailOyTHBOI chepH IisIBHOCTI CTYACHTa, pO3PO-
OJIeHHS 11 yIpOBa/KECHHS B HABUAIBHUHN MPOIEC 3aBAaHb, CIOCOOM BUPIMIEHHS SKUX BiAIOBI-
JIAI0Th TEXHOJIOT1AM ITpodeciitHoT AisIBHOCTI,

e BUXOBHY, 1[0 03HAYA€ MMOCHIJICHHS BUXOBHOI CKJIAJIOBOi OCBITHBOTO Iporecy, Gopmy-
BaHHS Yy CTYJCHTIB OPraHi3aTOPCHKOTO Ta YIPaBIiHCHKOTO AOCBiY, KYJIbTYPH OCOOHCTICHOTO
Ta POoeCiiHOTO CIIIKYBaHHS;

e IaTHOCTUYHY, 110 nepeadadae po3podsieHHs O1Ibll ePeKTUBHOI CUCTEMU MOHITOPUH-
Ty SIKOCTi OCBITHBO-TIPO(ECIHHOTO MpOoLeCy, 30KpeMa, AIarHOCTHKHU TOCATHYTHX PiBHIB c(o-
PMOBAHOCTI KOMITETEHIIH [7].

3MiHa MapaJurMy BUIIOI OCBITH HA OCHOBI KOMITETEHTHICHOTO ITi/IX0JTy Ma€ Ha METI Tie-
pPEHECEHHsI aKIEHTIB Ha KIHIEBUH SKICHUI pe3y/lbTaT HaBYaJIbHOIO Mpouecy. Takum pesyinb-
TAaTOM Ma€ CTaTH KOMIIETEHTHICTh BUITyCKHMKa BH3, 1m0 103BONUTE HOMY YCIIITHO BUKOHY-
BaTH npodeciiiHi GpyHKIiOHaNbHI 000B’A3KM Ha KOHKPETHIH mocasi.

Take mupoke BU3ZHAYEHHS MOHATIHHOIO 3MICTYy KOMIIETEHTHOCTI CYTTEBO YCKIIATHIOE ii
BUMipIoBaHHA ¥ omiHky. Tomy y my6mikanii Komumana A., Xynapkoscekoro K., Uennano-
Ba O. MPOINOHYETHCS PO3MEKYBAHHS KOMIIETEHTHOCTEN 3a I’ iIThbMa cpepamu:

- caMOCTIHHOI Mi3HaBaJIbHOI JiSUIBHOCTI, IKI 0a3YyIOThCSl Ha 3aCBO€HHI CIOCOOIB OTpH-
MaHHS 3HaHb 3 PI3HUX JUKepel 1H(opmallii, y TOMy YUCIII O3AIIKITbHUX;

- HUBIUIBHO-CYCIIBHOI TiSUTBHOCTI (BUKOHAHHS pOJIel TPOMaJTHUHA, BUOOPIIS, CIIOXKH-
Baya);

- COL[IAJIbHO-TPY/I0BOI AisNIBHOCTI (B TOMY YHMCIII BMIHHS aHaJi3yBaTH CUTYallil0 Ha pH-
HKY TIpalll, OLIIHIOBAaTH BJIACHI MPo(deciiiHi MOXKIIMBOCTI, OPIEHTYBATHCS Y HOpMax 1 €THIIl B3a-
€MOBIIHOCHH, HABUYKU CaMOOpraHizaiiii);

- ISUTBHICTB Y MOOYTOBiHM cdepi (BKIIOYAIOUM acCTEKTH BJIACHOTO 3[J0POB’S, CIMEHHOro
no0yTy Ta iH.);

- KYJIbTYPHO-/I03BUIbHOT JISJIBHOCTI (BKJIIOYAIOUM BUOIp HUISAXIB 1 CIOCOOIB BUKOPHC-
TaHHS BUILHOTO Yacy, sSKi KyJIbTYPHO i JyXOBHO 30arauytoTh ocobucricts) [10].

3MICT OCBITH SIBJISIE COOOI0 JAMIAKTUYHO aJJallTOBAHMMA COIIaIbHUI JOCBIJ BUPIIICHHS
Mi3HABAJIbHUX, CBITOTJISIHUX, MOPAJIbHUX, MOMITHYHUX Ta 1HIMX nuTaHb. CeHC opraHizaiii
OCBITHBOT'O MPOILECY MOJSATa€ y CTBOPEHHI YMOB Juisl (OpMyBaHHSI B Y4HIB HaBHYOK Camo-
CTIMHOTO BUILICHHS Mi3HABAJIbHUX, KOMYHIKaTUBHHX, OpraHi3alliifHuX, MOpaJIbHUX Ta 1HIINX
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mpo0JIeM Ha OCHOBI BUKOPHUCTAHHS COILIAIIBHOTO 1 0COOMCTOr0 JOCBiAy. Pe3ynpraTti ocBiTH —
1I¢ PiBHI OCBIYEHOCTI, JOCATHYTI yYHSIMH Ha IICBHOMY €Tarli HaB4aHHs [5].

BcepenuHi KOMIETEHTHICHOTO MiAXOAY BUAUISIIOTHCS JBa 0A30BUX IMOHATTS: KOMITETEH-
ist (pO3TISNAETCA K CYKYIHICTh SKOCTEH OCOOMCTOCTI, y3arajlbHEHHX IHTEJICKTYaJbHUX,
npodeciiHuX, KOMyHIKATUBHUX, METOJOJIOT1YHHX, CBITOIVBIIHMX Ta 1HIIWX YMiHB) 1 KOMIIE-
TEHTHICTh (BOJIOJIIHHS BIATOBITHOK KOMITETEHIIIEIO, IO BKIIOYA€ OCOOUCTICHE CTaBJICHHS 10
Hel 1 TpeaAMETY JisSTTbHOCTI);

OCBITHSI KOMIIETEHIIisl PO3YMI€THCS K CYKYIHICTh IHHICHUX Opi€HTAIlill, 3HaHb, YMiHb,
HaBHYOK 1 JIOCBIY AISUTBHOCTI CTyJEHTa BIAMOBIAHO 10 00'€KTIB peanbHOI AIMCHOCTI, HEOO-
XIJHUX 17151 3A1MCHEHHS OCOOMCTICHO 1 COIIalIbHO-3HAYYIIOT MPOAYKTUBHOI MisITBHOCTI, 1 TIe-
pendavae KOMIUIEKCHE OBOJIOIIHHS HUMHU.

BBezieHHsI IOHATTS «KOMITETEHIIIS) B MPAKTUKY HABYAaHHS JIO3BOJISIE€ BUPIIINTH MUTAHHS 13
MOJIOJIaHHSI 3HAUHUX TPYAHOILIB LIO0 peatizalii Habopy TEOPETHYHHUX 3HaHb, IKUMU OBOJIOJIB
MOJIOZINI (paxiBelb, IMif] 4Yac PO3B’A3aHHsI KOHKPETHUX 3aBJaHb a00 MPOOIIEMHUX CUTYaLi.

Peanizariiss KOMIETEHTHICHOTO TiXO0y BUCYBAa€ CEPHO3HI BUMOTH JO METOJWKH HaB-
YaHHS, SKa TIOBHHHA TPAaHC(POPMYBATHCS B «HAJAHHS JOMOMOTH IS TOTO, MO0 HABYUTHUCS
miock podutu». Crnenudika KOMIETEHTHICHOTO HaBYaHHS MOJSTa€ B TOMY, IO «IIPOCTEXKY-
IOTBCSI YMOBH TIOXOJKEHHS JAHOTO 3HAHHS». B OCHOBI METOJIMKH JIGKUTH HAaBYAHHS 32 JIOTIO-
MOT'OKO TisUTBHOCTI.

BuxopucToByBaTH Takuil MiaXix y BUKIQJaHHI HEOOX1THO JUIS JIKBiAAIlii pO3pUBY Mixk
TEOpI€I0 1 MPAKTUKOI, TOOTO BUKIIAJauyaM MOTPIOHO JO3BOJSATH CTYACHTAM BUUTHCS CaMUM
Yyepe3 BJIIACHY NMPAKTUKY 1 TOMWIKH, a IPY OpraHi3allii HaB4aJIbHOTO MPOIecy HEOOXiaHO 3a-
Oe3nevyBaTH IHTETPAIliio IIUX JBOX HAMPSAMIB OCBITHBOI JiSTIBHOCTI.

Oco0MMBICTh MEAATOTIYHUX IUIEH 3 PO3BUTKY KOMIIETCHIIIN TOJSITaE B TOMY, 1[0 BOHH
(bopMyIOTHCS BIAMOBIIHO 0 Pe3yJbTaTiB AISUIBHOCTI Y4HS, TOOTO MOro PO3BUTKY B MpoIieci
3aCBOEHHS TIEBHOTO COIiaJIbHOTO A0CBiny [11].

Peanizariiss KOMIETEHTHICHOTO MiAXony mependayae ¢popMyBaHHS 3arajJbHUX 1 mpode-
CIHHUX KOMITETEHITIH.

B po6orti JI. [laBunoBa [2] npeacraBineHa moneib GopMmyBaHHs npodeciiiHoi kommere-
HTHOCTI, fIKa BKJIFOYA€ 3MICTOBHUH, IPOLECYalbHUI Ta pe3yiabTaTUBHUM Os0ku. Tak 10 3Mic-
TOBHOTO OJIOKY BXOJISITh:

- BUBHAYECHHS BUMOT, 110 MPEI'ABISIOTHCA 10 (PaxiBI (B TOMY YuCHi 3 00Ky poboToa-
BIIS);

- BUMOTH JI0 3MICTY 3HaHb, YMIHb 1 HaBUYOK, HEOOXIJHUX JAJIi KOMIIETEHTHOTO BUKO-
HaHHS NpoQeciifHOT TiSIbHOCTI;

- BU3HAYEHHS HEOOX1THUX KOMITETEHIIIH 1 IKOCTEH MOJI010T0 (PaxiBILs;

- YTOUHEHHs 1 KOPUT'YBaHHS HaBYAJIbHUX 1 poOOYHMX IUIaHIB, IPOrpam;

- BU3HAYEHHS TEXHOJIOT1H (pOpMyBaHHS KOMIIETEHIII;

- PO3po0Ka TEXHOJIOTIH KOHTPOJIO OCBITHBOIO Mpoliecy i copMoBaHOCTI npodeciitHoi
KOMIIETEHTHOCT] Y4HIB.

BaxnuBo, m06 B1101p 1 CTPYKTYypyBaHHsI HaBYAJIBHOI'O MaTepiany MpOBOJIUIMCS, IPYH-
TYIOUUCh Ha aHai3l BUIIB NpogeciiiHoi nisibHOCTI MaiilOyTHROrO (axiBusg. CyKymHICTh Teo-
PETUYHUX 3HAHb MOBMHHA BU3HAYATHCS TICIS OMUCY BCIX CKJIQJ0BHX AISUTBHOCTI Ta BHIIIJICH-
Hs1 0a30BUX KOMIIOHEHTIB KOMIIETEHTHOCTI 32 BiMOBITHUM (haxoM.

[TpouecyanpHuii 610K mependadyae BU3HAYCHHSI TEXHOJOTIM 1 METOMIB, sIKi JO3BOJS-
10Th chopmyBaTH mpodeciiiHo BaXKTHMBI SKOCTI, 3HAUYIII OCOOUCTICHI 3110HOCTI, HEOOXiaH1
Jutst ipodeciiiHoil AisuibHOCTI. Hallbinbim npiopuTeTHUM crocoboM TpaHcdopmallii Teope-
TUYHHUX 3HAHb B peaJIbHI BMIHHS € MTPAKTHKA.
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PesynpraTuBHMI OJOK BKJIIOYA€ IPOBEIACHHS MOHITOPHHTY IUHAMIKH (HOpMyBaHHS
npodeciiiHOT KOMITIETEeHTHOCTI CTYIEHTIB. J[Js bOoro HEOOXiqJHO BU3HAYUTH KpUTEpIi Ta Io-
Ka3HUKH 32 BCiMa BUaMH KOMITETEHI[IH 1 BCTAHOBUTH PiBHI X C(hOPMOBAHOCTI.

3 orsiy Ha Te, 0 KOMIIETEHTHICHUM MiJXi/1 MEePeHOCUTh aKIEHT Ha KOHKPETHHUH pe-
3yJIbTAT OCBITH, KM PO3ILIHIOETHCS SK 3/AaTHICTh CTYJACHTA AIATH B PI3HUX MPOOJIEMHHX CHU-
Tyallisix, a TOJIOBHOK O3HAKOIO € WOro JisJIbHICHUN XapakTep, Ha Kadeapi meaaroriky i rncu-
XOJIOT1l YNpaBIiHHA COLIAJBLHUMU CHUCTEMaMH iMeHi akagemika [.A. 3s310Ha 3MIHIOIOTHCS
MIIXO0IM HAayKOBO-TIEAArOT1YHMX TMpalliBHUKIB A0 BHKJIaJAaHHSA. [ OJOBHUM € TMIACHUIICHHS
NPAaKTUYHOI CIIPSIMOBAHOCTI OCBITH. 3 IIi€}0 METOI0 BUKOPHCTOBYIOTHCS HE TUIBKUA HABYAJIbHI
3aHATTS, alie 1 MOXKIMBOCTI LleHTpy mimepcTBa, Ae 3 MalOyTHIMH (BaxXiBISIMH MPOBOISITHCS
NPaKTUYHI 3aHATTS, JUIOB1 irpy, TPEHIHTH TOIIO.

B nismpHOCTI yBary 30cepekeHo Ha JTisJIbHICHOMY 3MICTI OCBITH. 3HAHHS MEPECTAIOTh
OyTH CaMOLJUTIO OCBITH. | OJIOBHOIO METOIO 3aHSTH CTAa€ 3aBJaHHS HABUUTH YUHIB KOPHCTY-
BaTUCS ITUMHU 3HAHHSMH, BUKOPHCTOBYBATH 1X Y BUPIIICHHI K MPOodeCiHMX, TaK 1 COIlaIbHO
Ta OCOOMCTICHO 3HAYYIIUX 3aB/aHb.

CyTHICHUMH pUCaMH TaKOTO MiJIXOJy €:

- IPEBATFOBAHHS CAMOCTIHHOT Mi3HABAIBHOI TiSUTbHOCTI CTY/ICHTIB;

- ypaxyBaHHS 1M00aKaHb CTYACHTIB MPHU BiOOP1 3aBAaHb;

- BUKOPHUCTAHHS BIIKPUTHX (3 HEBU3HAYCHHUM 3a3J]IaJICTib PE3yIbTaTOM) 1 3aKpHuTHX (i3
3aIIaHOBAHOIO BIAMOBIII0) HABYAJIBLHUX 3aBJ/IaHb,

- BUKOPHCTaHHS AisTbHICHO-OPIEHTOBAHUX CUTYAIlill - SIK JJIsi TOCTAaHOBKH MPOOJIEMH,
TaK 1 171 ii 6e3MmocepeTHLOr0 BUPIIIICHHS;

- BUKOPHCTaHHs HecTadi a00 HaUIMIIKOBOI iH(opMarii 11si BUPOOICHHSI HABHUOK PO-
00TH B yMOBax HEBH3HAYEHOCTI;

- BUKOPUCTAHHS 1HAMBITyalbHOI Ta TPYMOBOI Mi3HABAIBHOT isITBHOCTI,

- MOKJIUBICTh CTBOPEHHSI CTYJIEHTaMH BJIACHOTO 1HJUBIyaJbHOTO OCBITHBOTO MPOIYK-
Ty (CBiif crtoci0 BUpIMIEHHS, CBOE OaueHHS MPOOIIEMH ).

- 340XOYEHHS HOBATOPCTBA 1 TBOPUOCTI TOMIO.

31e01IbIIOr0 Ha MPAKTUYHUX 3aHATTIX BUKOPUCTOBYIOTHCS METOJH, SIKi 320€31eUyl0Th
CaMOPO3BUTOK CTYJI€HTIB, I03BOJISIOTh 3HAXOAUTH BIAMOBIIHI CHOCOOM BUPILICHHS KUTTEBUX
CUTYyaIli}.

Oco0nuBe Miciie B METOJUII MiATOTOBKH MOJOAUX (PaxiBIliB BiABOJUTHCS HEOOX1THOCTI
JIaTH CTYJI€HTaM MOYJIMBICTh 3pOOUTH MOMUIIKY.

[To3uTnBHO BIIMBa€E Ha (GOPMYBAaHHS HEOOXITHUX SIKOCTEH LIJeCIPIMOBAaHUI PO3BUTOK
y CTY/IEHTIB peduieKcii:

- Mi3HABaJbHOI - K s MpPALOBaB, SKI METOAM BUKOPHUCTOBYBAB, SIKi 3 HUX HPUBEIH 0
pe3ynbTary, ki OyJn NOMUIKOBUMH, YOMY 1 SIK sl BUPILIIUB IpoOIeMy Tenep...;

- COLIaJIbHOI - SIK MU HPAIlOBAIX B IPpyHi, K OyJau PO3MOJIICHI PO, SIK MU 3 HUMHU
BIIOPAJIUCS], K1 TOMYCTUIIM TIOMUJIKH B OpraHizaiii pooir ...;

- TICUXOJIOT1YHO] - sK 51 cebe mouyBaB, croa06anacy MeHi poboTa, 4omy, sk (3 KuM) s 0
XOTIB MPAIIOBATH 1 UOMY ...;

BaxnuBoro MeToro y poboTi kadeapu 3 MiIroToOBKM KOMIIETEHTHOTO (axiBls € hopMy-
BaHHS y HbOTO 3/IATHOCTI «BUUTHUCS TOMY, SIK BUMTHUCS», IO Niependavae popMyBaHHS yMiHb
BUKOPUCTOBYBATHU Pi3HI CUTYAIi] 1 CTHIII HAaBYAaHHS, TO3UTUBHUMN 1 HETATUBHUX JJOCBI/I.

AHaii3 cuTyalii 3 peanizaii€r0 KOMIETEeHTHICHOTO MiAXOAY Y BHUIIIN IIKOJ JO3BOJHUB
BCTAaHOBUTH psijl MpoOJIeM 040 3AiHCHEeHHs 1boro nporecy. Cepell HUX — BIACYTHICTb MPaK-
TUYHOI TpodeciiiHol MArOTOBKH y OUIBIIOCTI HAYKOBO-TIEAArOTIYHUX MpalliBHUKIB. 3Ha4HA
KUTBKICTh BUKJIaJauiB MPUXOIUTH HA Kadeapu Micis 3aXUCTy AUCEpTalliil, He MalO4YM NMPaKTH-
YHOTO JTOCBIY pOoOOTH Ha MiAMPUEMCTBAX, YCTAHOBAX. Y HMX BIJCYTHIN JOCBIJ 3aCTOCYBaHHS
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TEOPETUYHHUX 3HAHb Ha IMPAKTHI, BOJIOJIHHS HIOAHCAMH 1 OCOOMMBOCTAMM iX peanizauii B
KOHKPETHHX YMOBaX, III0 HE J103BOJIsIE€ €heKTUBHO OopMyBaTH HEOOX1IHI KOMIIETEHTHOCTI.

Cepiio3Hor0 Mpo0IeMoro € HecTada Ha Kadeapax HEOOXiTHUX Cy4yaCHHX TPEHaXepiB,
MaKeTiB, armapaTypu 1 yCTaTKyBaHHs 1Jis1 (POPMYBAHHS 1 3aKPITUICHHS HEOOX1THUX KOMITETCH-
miit. 1li yMOBHM He CHpUsIOTH B IOBHIN Mipi MiATOTOBI BUCOKOKBaJi(ikoBaHUX (haxiBIiB, To-
TOBUX 0€3 TPUBAIOTO aJaNTaIlIHHOTO MEePioay Bipa3y SAKICHO BUKOHYBATH CBO1 (DYHKITIi.

3HayHO cTpuMye (OpMyBaHHS HEOOXIJIHUX KOMIIETEHIII HEeIOCTaTHS KUIbKICTh 0a3
npakTHK. CTyJIEHT 4acTO PO3IIISIA€THCS i Yac MPAaKTUKH SIK Cy0’€KT, 1110 3aBaXKa€ IJIAHOBIM
poboTi mignpuemctBa. He mooanHOKI BUNIaJKK, KOJIM B yMOBaX PUHKOBOI €KOHOMIKH OpTraHi-
3a11ii HaMararoThCsl OTPUMATH TPOILI 32 HAJaHHS MOXKIIMBOCTI MPOMTH MPAKTUKY CTYICHTY.

Pazom 3 TMM HanexxHa oprasizanis BUpOOHHYOT MPAKTUKH HA 0a3i Cy4acHUX MiANpH-
€MCTB BHPIIIYE K MIHIMYM JIBi TPOOJIEMU:

a) HEBIJAMOBIHOCTI MaTepiaJIbHO-TEXHIYHOI 0a3M HABYAJIBLHOTO 3aKJIay Cy4acHOMY pi-
BHIO PO3BUTKY €KOHOMIKH;

0) amanTanii BYOPAUIHBOTO CTYJACHTA JI0 pealbHUX YMOB BUPOOHHMIITBA, TPYIOBOTO KO-
JICKTHBY.

[TinBuieHHs e()eKTUBHOCTI MPOXOHKEHHS CTYIEHTAMH MPAKTUYHUX 3aHATH 1 MPAKTHK €
BaYXJIMBUM PECYpPCOM HOBOI CTpaTerii, y BAKOPUCTaHHI1 SKOi 3alliKaBJIeH1 He TUIbKU BY3H, aJe 1
cami poOOTO/IaBIII.

B nux ymoBax 0yi0 0 JOLLUTEHO 3aKOHOIABYO 32a0€3MEeUNTH Ta MOIIUPUTH MTPAKTUKY ITi-
JTHOBOT MiATOTOBKH MPAIIBHUKIB HA OCHOBI TPHOX CTOPiH: POOITHHUK — MIANMPHEMCTBO — HaBYa-
JBHUM 3aKIaj] Taka B3aEMOJIisl CIIPUSATHME BCTAHOBICHHIO OallaHCy MiXK BUMOTaMHU Y4aCHUKIB
Ta MIJBUIICHHSM BiIMOBIIAIEHOCTI KOKHOTO. Y IIbOMY BHIAJIKY MPAIiBHUK OTPUMYE HEOO-
XigHy KBanmidikalitoo Ta Micie poOoTH, HaBYAIbHUI 3aKJIa/] — TapaHTOBAHE MpaIreBIallTyBaH-
HSl Ta TIPOXOJUKEHHSI BUPOOHUYOI MPAKTHKH, POOOTOAaBeNbh — KBalli(hikoBaHOTO pOOITHHKA,
AKU npuiizie Ha poboye Miclie BXKe MATOTOBJICHHM caMe AJisi HbOTO.

Bincyrricte npsimoro 3amosinieHHst y BH3 Bix poboTonaBiiB Ha miArOTOBKY (axiBIIiB
TaKOX HETaTUBHO MO3HAYAE€THhCS HA MOTHUBALlll CTYJEHTIB IIOJ0 OBOJIOAIHHS KOMIIETEHTHOC-
TAMHU. Y 3B'SI3KY 31 CITaJIOM BUPOOHUIITBA Y OaraTb0X CTYACHTIB € CYMHIBH IIOJI0 MOMJIHBOCTI
HiCJIsl HIBEPCUTETY MPAIIOBAaTH 3a (haxom.

Cepen npobiem SKICHOT OCBITH MOKHA BUJUIMTHU 1 HEIOCTAaTHE (DIHAHCYBaHHS HaBYaJlb-
Horo mnporecy. ToMy 4acTuHY BUTpPAT 3a OCBITY IOBUHEH B3sTH Ha cebOe 6i3Hec. BiH nmoBuHeH
BXKMBATH OUTBIN aKTUBHI 3aX0/IM 11010 301IbIIICHHS 1HHOBAIIMHOTO (DOHTY BY3iB.

Hacrynna npo6nema, 1m0 notpedye BUPIILIEHHS, € HEAOCTaTHIN piBeHb CHIBIpAIll BUIOT
HIKOJIM 1 pOOOTOAABIIIB B MUTAHHIX KUIbKICHUX ITapaMeTpiB NOoTped B MOJOAUX (axiBLsIX, BU-
3HaYeHHs HEOOX1JHUX /Ul KOHKPETHUX CIElialbHOCTEH KOMITeTeHII|, BIACYTHOCTI 3BOPOT-
HbOTO 3B’s13ky BY3a 3 mpomucnoicTio, 013HECOM, IHIIMMH chepamMul MPUKIAJTaHHSI OTpUMAa-
HUX KOMIIETEHTHOCTEH.

Paszom 3 Tum Oe33actepexHe 30IMKEHHSI OCBITH Ta O13HEC-CIIJIBHOTH IPUXOBYE Yy cO01
MOJJIMBICTh BUHMKHEHHS psAy cepilo3Hux Hebesmek. Tak Oe3zamepedHe MiANoOpsaKyBaHHS
HaBYAJIBHHUX IMPOTPaM BY3bKHM iHTEpECaM OKpEeMHUX KOMIIaHId MOXe MPHU3BECTH JI0 HEXTY-
BaHHs OUTBII IIUPOKUMH IHTEpecaMH 1 ToTpedaMy HaIllOHAIBHOTO Ta PEriOHaJIbHOIO PiBHIB.

Taxi npeneeHTH Malu Miclie B 3aX1JHUX KpaiHaX, KoJu Oi3Hec-CriIbHOTa Oaxkana Oa-
YMTH i OIiHIOBANA OCBITY TUIBKU 4Yepe3 MPU3MY CBOIX By3bKO CHPAMOBAHHX iHTepeciB. IX mi-
KaBWJIM JIMIIE T1 CIELIalbHOCTI, K1 Oe3rmocepeHb0 MOXKYTh OyTH BUKOPUCTAaHI HA BUPOOHU-
uTBi 200 y ciibcbkoMy rocnogapctBi. Taka cuTyalliss MOXe BHUKJIMKATH CIHOKYCY HEXTyBaTH
HE TUTbKM OKPEMUMH JIUCIMIUIIHAMH, ajie ¥ IUTMMH HampsMaMH MIATOTOBKH, SIKI HE MAIOTh
YiTKO BHUPa)K€HOI pPUHKOBOI CIIPSIMOBAHOCTI, aje sIKi poOJIsATh HEOIL[IHEHHUI BHECOK y HAyKy 1
KynbTypy. ToMy moTpibHO, 00 CKJIaja 3alydeHUX 0 CHIBIpali O0i3Hec-CTpyKTyp OyB Mak-
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CUMAJIBHO IIMPOKUM: BiJl CTPYKTYp JAEPKABHOTO CEKTOPY — J0 CEPETHHOTO Ta MaJoro Oi3HeCy
— 1 po3yMiB IOTpeOH BCHOT'O CYCH1IHCTBA.

BHCHOBKY 3 1aHOT0 JO0CJIIZKeHHsI Ta TIEPCICKTUBU MOJAIBIINX PO3BIIOK y JTAHOMY Ha-
npssMKy. TakuM YMHOM MOJKHA 3pOOHMTH BHCHOBOK, II0O KOMIIETEHTHICTHUM MiIXiJ B OCBITI Mae
3[10JIaTH TIEBHY BiJIpBaHICTh OCBITH BiJf MOTpeO CycHiibCTBa, 1i 0HOOIUHICT. BiH macTe 3mMory
MiATOTYBATH 1HIIIIATUBHUX, CAMOCTIMHMX 1 BIAMOBIIAIBHUX WICHIB CYCIIbCTBA, SIKi OyIyTh MaTH
HE TUTBKU TPYHTOBHI TEOPETHYHI 3HAHHS, a i TIeBHI KOMIIETEHIIi1, TOOTO BMIHHS HUIMH KOPHCTY-
BaTHCs, OyIyTh 37aTHI BUPIITYBaTH NPOQECiifHI Ta COIliaJibHI 3aBJIaHHs 1 BIAMOBIIATH 3a 1X HAC-
JIKK. 3a JIOTIOMOTOF0 KOMITETEHTHICHOTO TIIX0Ay OyIyTh BUPINTYBATUCH TIPOOJIEMH HAIIOT Iep-
JKaBH Ta CYCILUIBLCTBA, 32 YMOBH BUPIIICHHS 3a3HAUYEHUX Y JIOCIIIPKEHH] HEJIOMIKIB.
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Abstract: The work is dedicated to the research in history and development of team-
building science since the moment of appearance of the group work phenomenon up to system
projects on team creation and functioning. The authors analyze the trends in scientific
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CTAHOBJIEHHSI HAYKHA TUMBLIJUHI'Y B ICTOPUYHINA PETPOCIIEKTHUBI

Anomauia: Y pobomi 0ocniosxiceno icmopito po36umky ma CmaHO8IeHHs. HAYKU KOMAH-
00YMBOPEeHHs 3 MOMEHMY GUHUKHEHHA ABUWA 2PYNOBOI pobomu i 00 MOMEHMY CUCTNEMHUX
PO3p0obOK 3i CMEopenHs ma QYHKYIOHYBAHHA KOMAHO. A8mopamu npoeedeHo anais HayKoeoi
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OYMKU 3 RUMAHbL NOEMANHOI 3MIHU 3MICIY, CMPYKMYPU ma Memoo0o02i4Hoi 6asu opmyean-
Hs mumobinouney. Hasedeno cyuacne ysenenns npo ckiaoosi 00Ciodncys8anoi Haykosoi eanysi,
a makodic Oane 8U3HAYEHHs, camill Oeiniyii.

Knrouosi cnosa: mumoinoune, Komanoa, KOMaHoHa poboma, epynoéa OUHAMIKA, HABUY-
KU KOMAHOHOI pobomu, KoMaHOHUtl 0yX, 1idepcmeo, momy3kosi Kypcu, « QutdoorEducationy

Bukrtopus lllanososa, Onbra KBacHuk

CTAHOBJIEHUE HAYKH TUMBWUIJIUHT A B UCTOPUYECKOM
PETPOCIIEKTHUBE

Annomayun: B pabome uccredosana ucmopusi pazeumus U CMaHOGIeHUs HAYKU KO-
Mano0obpazosanue ¢ MOMEHMAa B03HUKHOBEHUS AGIEHUs 2PYNNOBOL pabomel U 00 MOMeHma
CUCMEMHBIX pa3pabomox no co30aHuio0 U QYHKYUOHUPOBAHUIO KOMAHO. Aemopamu npogedeH
AHAIU3 HAYYHOU MbICIU NO 80NPOCAM NOEMANHO20 UBMEHEHUs COOePIHCAHUS, CMPYKMYpPbl U
Memoodonoeudeckol 6asvl Gopmuposanus mumounrounea. Ilpusedenvi cospemennoe npeo-
cmasienue 0 COCMABIAIWUX UCCTIe0YeMOU HAYYHOU OMpaciu, a maxdxice 0aHo onpeoeenue
camoul depuHuyuu.

Knioueswvie cnosa: mumounoune, Komanoa, KOMaHOHAApaboma, epynnosasouHaMUKd,
HABbIKU KOMAHOHOU pabomul, KOMAHOHbLLL OYX, TUOEPCHBO, 8ePeBOUHble KYPChl,
«OQutdoorEducation»

Problem statement in general and its connection with urgent scientific or practical
tasks. Modern researchers have often accentuated the need for our state’s social and economic
area in effective work of its components which depends on results of their flexible moderniz-
ing, adaptability to functioning conditions. In any case, systemacy and processes dynamics
need coordination and exactness, distribution of roles and functions, foreseeing results and
responsibility for their efficiency. These are the very characteristics innate to any good per-
formance activity which is assured by personalities who possess certain directedness and are
aimed at the utmost result. At present there exists the tendency to joining efforts of such activ-
ity subject and forming by them a single organism capable of meeting the strictest demands of
the present. Scientists have proved the fact that the mentioned unique phenomenon is named a
team. Consequently, there arises the need in research, analysis, and selection of methods that
ensure an opportunity of creating or will help increase its functioning level.

The latest sources and publications analysis wherein solving this problem has been
started and whereupon the author relies. As a result of observations and conducted re-
search it was proved that in the process of society’s historic development many scientists de-
voted their time to the study of the problem of team creating, functioning and development
that later on went into the foundations of teambuilding. In their works U. Schutz, K. Levin, B.
Tuckman, A. Maslow, M. Belbin, E. Mayo view some elements of scientific and practical de-
velopments that later formed the basis of teambuilding.

Theoretical issues of teams forming and evolvement were developed in the concepts by
J. Adair, M. Belbin, R. Kohn, R. Likert, Ch. Margerison and D. McKen, E. Porter, B. Tuck-
man et al. Among the modern directions is team projects management analysis (T. DeMarco,
G. Kertzner, D. Cleland); also, scientific surveys in team interdisciplinary science are under-
taken (B. Jones, S. Kissler, D. Stockolls, B. Uzzi, S. Watchey, W. Hugstrom, K. Hall). The
native researchers in their works tend to study the management of processes of interpersonal
interaction within a team (N. Kolominsky, G. Lozhkin, S. Maksymenko), conduct analysis of
organizational culture’s value essence, leaders’ role in its evolvement (L. Karamushka, O.
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Bodnarchuk, O. Romanovsky). Besides, scientific researches of the problems of team devel-
opment have been undertaken on the basis of managerial and linear teams analysis in various
spheres, particularly in business (T. Bazarov, Yu. Zhukov, T. Zinkevich-Yevstigneyeva, V.
Kazmiren), education (O. Bondarchuk, N. Gavrysh, N. Kolominsky, R. Kon), state service
(Ya. Atanasov, V. Barko, V. Bebyk, A. Derkach, V. Miliayeva). A separate place is given to
the problems of team activities in sport (Yu. Kolomeitsev, G. Lozhkin, V. Rumyantseva, V.
Sopov, Yu. Khanin, et al.).

Highlighting of previously unresolved parts of the general problem this article deals
with. Interest in teambuilding grows day to day. Researchers study both the character of inter-
action among team-members and the traits inherent in them, and the spheres where teambuild-
ing can be applied (apart from recreation), and the means and methods of its functioning, etc.
Among a great number of researches dedicated to the problems of detection of substance
characteristics and the structure of the notions of “team”, “teambuilding” and others, there are
separate attempts to clarify the historic aspect of their formation and development. Neverthe-
less, the authors have discovered very few substantial researches aimed at detailed study of
historic aspects of teambuilding’s development, particularly in the sphere of scientific
knowledge. They are separate and do not cover all the historic facts in full extent.

The aims of the article (goal-setting). Within the context of the researched problem, the
aim of this work is to make a mass-scaled systematic analysis concerning key moments of historic
development of teambuilding as a science which presumed detection of key theoretical and prac-
tical principles that would enhance creating of a fundamental scientific and practical basis of this
sphere, as well as clarifying distinct borders of the notion and content of the definition.

Statement of the main material with complete substantiation of obtained scientific re-
sults. Science literature analysis on psychology, management, philosophy, sociology, and oth-
er sources revealed the absence of a certain date of the first use of the term of “teambuilding”.
Some authors think that the founder of teambuilding was the author of Hottorn experiment
(1927 — 1932) a well-known American professor, psychologist and sociologist Elgin Mayo,
others mention an American researcher and practitioner in organization development William
Dyer who published the first book on teambuilding in 1977.

Analysis of historic sources proves that the first initiators of measures aimed at team-
building, team spirit support, were Roman generals of antiquity time (about 200 years BC). In
ancient Rome in order to sustain combat zeal and solidarity in soldiers-legionaries there were
conducted various physical exercises, competitions in cleverness, strength, and endurance.
Roman generals tried to form an atmosphere of solidarity among their subordinates and came
to the conclusion that there was nothing better than gaming.

A more scientific approach to solving this issue was undertaken by such historic figures
as Guy Julius Caesar (100 — 44 BC), his descendant Octavian Augustus (63 — 14 BC), Sparta-
cus (111 — 71 BC), et al. They became the founders of the system of means improving Roman
soldiers’ morale on the basis of sports competitions and sport games. The utmost popularity was
won by the Olympic Games which remain topical nowadays and even gained in scale and popu-
larity. The same means that were to enrich and consolidate team-and-military spirit and thus were
aimed at destroying enemy’s unity guided well-known Russian, American, and European leaders
like William the Conqueror (1027/1028 — 1087), Richard Coeur d’ Lion (1157 — 1199), Alexan-
der Nevsky (1221 — 1263), Napoleon Bonaparte (1769 — 1821), Mikhail Kutuzov (1745 — 1813),
etal. [1].

Analysis of key experiments and theories enhancing development of the teambuilding
concept enabled to determine the following scientific achievements. In 1897 there was set the cy-
clists experiment by N. Triplet wherein the researcher compared efficiency of an individual action
performed alone and within a group. Thus appear for the first time the notions of “co-acting
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groups”, “social facilitation effect”, and “social inhibition effect”. At the end of the XIX — begin-

ning of the XX centuries there appeared works by L. Gumplovich, E. Durkheim, G. Zimmel, Ch.
Coolie, G. Tard, F. Tennisou and other scientists who researched small groups.

At the beginning of the XX century F. Alport Ch. Barnard, T. Newcome, M. Sheriff, W.
White and other scientists in their works viewed social processes and tried to explain specifics
of human existence. These scientific works created the foundation for theoretical-and-
practical direction in clarifying specifics of small groups.

The beginning of 1900s. The French army officer George Herbert Mid created his own
method of personality harmonious development which was built mainly on combining physi-
cal culture lessons and exercises directed at improvement of fortitude in future soldiers and
sailors, forming courage that were taken in the open grounds. This method got named “the
Natural Method”. In France it is also called “Hebertism” which was actively developed during
WWII and later became physical education standard in the French Army [1].

In 1920s F. Alport formulated his understanding of a group as a totality of ideals, con-
cepts, and habits sounding in each of the individual consciousnesses and exist only within
these consciousnesses. His refusal to consider a group as a certain reality was explained by
the researcher by the absence of adequate research methods which correlated with his positiv-
ist positions.

In 1924 — 1936 American sociologist and psychologist E. Mayo conducted the Hottorn
experiment. He studied the influence of various factors (work and labor organization condi-
tions, wages, interpersonal relations, managing style, etc.) on labor efficiency increase and
proved special role of the human and the group factors [4].

G. Highman introduced in the 1930ies the term of “reference groups”. The author ex-
plained this notion as a real or imaginative social entity which poses for an individual as a
standard, an example to be followed. The period of the 30ies through the beginning of 40ies
introduced to psychology, sociology, pedagogy, management and other sciences the laborato-
ry experiment by Muzarfer Sharif on studying group norms. The author distinguishes two
types of groups: the actual membership group and the reference group [11].

B. White when applying the inclusive observation method realized the “live” groups pro-
gram in a big city. On the basis of research of managerial activity at an industrial organization,
Ch. Bernard puts forward the idea of two-dimensional viewing of a group process (from the posi-
tion of group tasks solving, and from the position of maintaining inner balance and unity).

In the 1940s Curt Levin created the concept of the group dynamics. He also expressed
the idea of conducting group trainings to change some or other peculiarities of behavior in a
group [7].

In the 50s — through 60s Douglas McGregor created a universally known Theory X and
Theory Y which he tried to comply with the motivation factors on a rational and acceptable
basis. He viewed a personality and its attitude to labor in two opposite dimensions: in its natu-
ral need in activity and reliance on self-discipline, self-consciousness, management’s trust to
workers, as well as from the point of value-oriented attitude of an individual to labor and total
control on the part of controlling bodies. Later he worked on Z Theory in which he tried to
join the needs and desires of a corporation with those of a separate individual [6].

William Schutz in 1958 offered his theory of interpersonal relation and psychological
compatibility which he titled “Fundamental Orientation of Interpersonal Relations”) accord-
ing to which the three most important factors of interpersonal relations — inclusion, control,
influence — determine most of the situations in human interaction.

In the beginning of 1960s there was mentioned or the first time in the USA the practical
use of the teambuilding, namely “Rope Courses” which appeared as a program of psychological
and physical rehabilitation for the US soldiers after the war in Viet Nam [5]. At present in Eu-

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2017 71



PLIOCOPCHKI TA AHTPOIIOJIOTTYHI ITAPAJUT MU CYYACHOI OCBITU

rope rope parks are often used for common recreation of company employees or teambuilding.
The first rope parks were created in woods — trees enable to attach various constructions. Rope
parks are often combined with different kinds of activities. They may consist of various “paths”
among the trees, appliances for climbing, pulley descending, etc. They have different names:
rope parks, cable parks, tie-parks, sky-parks, extreme-parks and so on.

In 1965 Bruce Tuckman created the FSNP concept describing the stages in a team life —
Forming, Storming, Norming, Performing. In 1967 Meredith Belbin studied maximization of
teams’ performing and their dynamics. He accentuated on the biggest share of role distribu-
tion in a team’s efficiency increase and introduced the nine roles theory [7].

In the 1970s Abraham Maslow initiated the human needs hierarchy pyramid which is
profoundly used in teambuilding to study teams’ motivation and determining the degree of
development of a team and its needs. In 1977 William Dyer published the first book dedicated
to teambuilding in which the boundaries of this phenomenon were outlined [2].

In 1979 — 1983 John Adair was engaged in researches of theory and practices of leader-
ship concept wherein he accentuated the possibilities of upbringing and passing leadership
skills, and also touched indirectly the issue of teambuilding. American business trainers in the
1980s turned the programs of psychological and physical rehabilitation with elements of team
spirit and solidarity into a new biness service on the cporate market. There was initiation of a
separate business branch — teambuilding — which spread among the Western business world.
In the USA teambuilding has adopted quite a standard form of a regulated rope course which
was conducted simultaneously in every of the 50 states [3].

In the 1980s there was an intensive forming and application of the “Outdoor Educa-
tion”. In the 1990s in the USA and Great Britain there started to form a separate branch in man-
agement named Outdoor Development Management, a branch of business training and develop-
ment using the natural environment conditions.

Analysis of the experience of practical application of work-teams by IBM, Texas In-
struments, Hewlett Packard and the research results conducted by the Center of Team Study
at North-Texas University and Zenger Miller research center enable to distinguish five stages
of team evolvement: the start, indetermination, leader-orientation, clearly structured teams,
self-guiding teams.

The period of 1990s saw the use of related terms which became topical and reached
their popularity peak in the West: Corporal Adventure Training (CAT), as well as Experience
Based Training and Development (EBTD). In 1993 there appeared the first official organiza-
tion in the USA which coordinates and controls companies dealing in rope courses — Associa-
tion in Challenge Course Technologies. In 1998 there appears the first official European or-
ganization coordinating and controlling companies dealing in rope courses — European Rope
Course Association [1].

In Ukraine teambuilding as a branch, having adopted key findings of scientists men-
tioned above, began to develop intensively at the beginning of the 1990s in the form of com-
mon recreation of employees of various companies, organizations, factories, departments, in-
stitutes, etc. Later on to the feast were added game competitions which still later grew into
business trainings where specialists in personnel business actively realized adopted from the
western partners measures to create positive attitude, active recreation, teams’ consolidation,
working on skills to solve various collective tasks and decision-making in stressful condi-
tions. In the XXI century the number of organizations dealing in teambuilding keeps on grow-
ing all over the world, Ukraine included.

At present stage of the world’s development, considering scientific and practical potential
of both past and present scientific research, Teambuilding means specially developed means di-
rected at solidarization of a united, strong, and efficient team whose members are aimed at achiev-
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ing a common goal, interaction, mutual supplementation, support, mutual respect, and harmoni-

ous interaction.

Nowadays most of the scientists distinguish the three components of the structure of the
notion of teambuilding [1,10]:

1. Forming and development of teamskills which are the basis of the system of team
management introduction, namely:

- harmonization of the common goal with individual goals;

- taking responsibility for the team result;

- situational leadership (leadership for a task) and flexible change of style according to
the peculiarities of the task;

- constructive interaction and self-governing;

- adoption of the single team decision and discussing it with all team-members.

2. Forming of team-spirit, i.e. a scope of psychological phenomena characterizing em-
ployees’ informal attitude towards colleagues and the organization. Forming of team-spirit is
a complex of measures directed at:

- enhancing the feeling of consolidation, forming a stable feeling of “us”;

- development of mutual trust, understanding, and accepting of every employee’s indi-
vidual traits;

- creating motivation for mutual activity;

- gaining experience in highly efficient common actions;

- increase in management’s informal authority;

- development of loyalty in program participants to their attitude towards the organization.

3. Team forming — mechanical actions on selecting, optimizing team structure and func-
tion- and role-distribution:

- efficient use of the team-members’ strong points;

- distribution of roles in the team for gaining optimal results;

- forming a new structure as a result of merging, takeover, or restructuring of an enter-
prise;

- creating working atmosphere in the course of team formation;

- adjustment of horizontal ties within a collective, regional structures.

Such tri-component essence of the content enables to uncover in detail the multifacet-
ness of the phenomenon of forming, development, and functioning of a team, its evolvement,
improvement and meeting the demands of time. Teambuilding as a science has proved its ef-
ficiency and importance in many spheres of human activity, including management.

The results of the research and perspectives of further studies in this field. As a result
of systemizing information from various sources we can state that the science of teambuilding
has an interesting history of its coming into being, the sources of which we consider the Ro-
man Empire where generals tried to form an atmosphere of unity among their subordinates.
From sustaining combat spirit in soldiers to the study of efficiency of an individual’s actions,
from researches in group interaction to efficiency in organizations’ activity — this is the road
of ascertainment the significance of teambuilding. The beginning of this science forming we
consider the period of 1890s — 1920s. The modern interpretation of the notion, in our opinion,
has not yet gained uniformity among scientists. In our opinion, teambuilding is specially de-
veloped means directed at consolidation of a united, strong, and efficient team whose mem-
bers are aimed at achieving the common goal, interaction, mutual supplementation, support,
mutual respect, and harmonious interaction. The most theoretically substantiated is its tri-
component content, namely knowledge, abilities, skills in teamwork, team spirit, mechanical
actions on selection, optimizing the structure of the team and function- and role-distribution.
We consider the prospective of further research being the defining criteria of team-selection,
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efficient methods of team formation, the study of principles of team-spirit promotion, deter-
mining the structure of skills needed for team-members, etc.
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IICAXOJIOITYHI YMOBH KOJIABOPALII BIHCbKOBOIIOJIOHEHUX B 30HI
MMPOBEJEHHSI AHTUTEPOPUCTUYHOI ONNEPALILI

Anomauyin: Cmammio npucesiueHo npodbiemi 8ilicbkogoeo noiouy. IIposedene
docniodicenHs  az  cy4acHoz2o  BilCbKOB020  NOAOHY  00380AUNO  BUABUMU  IX
xapaxmepucmuxu. I ¢paza «Bimanvrux peaxyitl», aKa mpueae 8i0 0eKilbKoX CeKYHO 00 5 -
15 xeunun ma xapaxmepuzyemvcs NiONOPAOKYBAHHAM BCIX Oill 30epedtCeHHI0 81ACHO20
acumms. 1l ¢pasa «lllokosay» 3 nposeamu naomobinizayii — mpusac 6i0 3 00 5 200un ma
Xapakmepuzyemuvcsl 3a2aAAbHUM NCUXOLOSIUYHUM HANPYHCEHHAM, SPAHUYHOI0 MOOLni3ayicto
ncuxogizionociunux pesepsie. Il ¢aza «llcuxogizionociunoi demobinizayiiy, Ha OymKy
onumanux ii mpusaricme 00 mpvox 0i06. B abconmomuiu 6Oinvwocmi Gunaoxie 60HA
38'13yemubea 3 po3yMIHHAM Macuimabie mpazedii («cmpec ycgioomnenusay). Y 1V «Dasi
003601y» (6i0 3 0o 12 0i6) Ounamixa cmaumy ma camonoyymms 6iliCbKOBONOJOHEHUX
bazamo 6 womy GU3HAUAEMbCA Cneyudikow enaugy ekxcmpemanvrux gaxkmopis. V ¢haza
«®Daza BIOHOGNEHHA» NCUXOQI3I0I02IUHOC0 CMAHY HOYUHAEMbCA NEPeBaAMCHO 3 KiHYs
0py2020  MUdiCHA  Nicis  6NAUBY  eKCmpeMalbHo2o  ¢hakmopa. VI ¢asza
«Konghnikmopennocmi» (uepes micayv), xapakxmepusyeanacs CMIUKUMU NOPYUEHHAMU
CHY, HEBMOMUBOBAHUMU CMPAXAMU, HCAXTUBUMU CHOBUOIHHAMU. Y cmammi po3ensHymi
YMO8U Koaabopayii 8iticbKOBONONIOHEHUX V PI3HUX (Pa3ax NOJOHY.

Knrwouoei cnosa: siilicokogocnysncboseysy, GillcbKOBONONIOHEHI, Kolabopayis, @asu
8IiliCbKOBO20O NOJIOHY .
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PSYCHOLOGICAL CONDITIONS OF COLLABORATION OF PRISONERS OF
WAR IN THE ZONE OF CARRYING OUT ANTI-TERRORIST OPERATION

Abstract: The article deals with the problem of military captivity. The research of
phases of modern military captivity revealed their characteristics. | phase is the «phase of
vital reactionsy that lasts from a few seconds to 5-15 minutes, and is characterized by the
subordination of all actions to preservation of life. Il phase is the «shock phase» with displays
of excess mobilization, it lasts from 3 to 5 hours and is characterized by a general
psychological stress, ultimate mobilization of psychophysiological reserves. Phase Il is the
«psychophysiological demobilization phase», according to the respondents, its duration can
last up to three days. In most cases it is associated with understanding the scale of the tragedy
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("stress awareness™). In the IV «resolution” phase» (from 3 to 12 days) the dynamics of
POW’s state of health is largely determined by the specific impact of extreme factors,
obtained damage and moral and psychological situation after the tragic events. V phase —
«recovery phase» of psychophysiological state starts as a rule at the end of the second week
after exposure to extreme factors. In the last, VI phase, «phase of conflict» (lasts a month),
according to 100% of the respondents, the majority developed persistent sleep disturbances,
unmotivated fears, repetitive nightmares. The article describes the conditions for the collabo-
ration of prisoners of war in different phases of the captivity.

Key words: serviceman, prisoners of war, collaboration, the phase of military captivity.

FOpmuii lllnpodokos

INCUXOJIOI'MYECKHUE YCJIOBUSA KOJJIABOPALIMU BOEHHOIIVIEHHBIX B
30HE MPOBEJEHUS AHTUTEPPOPUCTUUYECKOM OIIEPAIIUA

Annomayusa: Cmamos noceawena npodieme oenrnozo niena. llposedennoe uccnedo-
8aHue (haz co8pemMeHHO20 B0EHHO20 NIeHA NO360IUIL0 BbIA8UMb UX Xapakmepucmuku. I — ¢a-
3a «Bumanvhvix peaxyiily, Komopas OIUmcsi Om HeCKOIbKUX CeKyHO 00 5-15 mumym u xa-
pakmepusyemcs noOYUHeHuem 6cex Oeucmeuli coXparenuro coocmeennou xcuzuu. Il ¢gaza
«Llloxosasy ¢ nposaeieHuAMU ceepXModUnU3ayuY — Onumces om 3 00 5 4acos u xapaxmepusy-
emcs 00uuUM NCUXONIOSUYECKUM HANPANXCEHUEM, NPedebHOl MoOunuzayuell ncuxo@puzuoio-
euueckux peszepsos. Il ¢paza «llcuxopuzuonocuueckou demoounUzayuu», N0 MHeHU Onpo-
WEHHbIX ee ONUMEeNbHOCIb 00 mpex CymoK. B abcontomnom 6oabuuncmee ciyuaes ona cési-
3b18aemcs ¢ NOHUMAaHUeM mMacumaboe mpazeouu («cmpecc oco3nanusny). B IV — «Dase pas-
pewenusny (om 3 0o 12 cymok) OuHamuka COCMOSHUAL U CAMOYYBCMBUS 80CHHONIEHHbIX 80
MHO2OM oOnpedensemcs Cneyuukol 6030eUcmeus IKCmpemanvhvix axmopos. V paza —
«Daza 6occmanosnenusy NCUXOPUUOLOSULECKO20 COCMOAHUAL HAYUHAEMC Npeumyuje-
CMBEHHO C KOHYA 6MOpoll Hedelu nocie 8030elcmaus SKempemanvho2o gaxkmopa. VI — ¢asza
«Konghnuxkmopennocmuy (depes mecay), Xapakmepuzo8aiacy CMOUKUMU HAPYUEHUAMU CHA,
HEMOMUBUPOBAHHBIMU CMPAXAMU, KOWMAPHLIMU CHOSUOeHUsIMU. B cmamve paccmompervl
VCI08USL KONIAOOpayuy 60€HHONIEHHbIX 8 PA3IUYHBIX (a3ax NieHd.

Knrwouesuvie cnosa: soennocnyscawull, 0eHHONIEHHble, Kolabopayus, ¢hazvl 60eHHO20
niena.

Yurii Shyrobokov

An extended abstract of a paper on the subject of:
“Psychological conditions of collaboration of prisoners of war in the zone of carrying out
anti-terrorist operation”

Problem setting. In the conditions of the antiterrorist operation the aspects of coopera-
tion of Ukrainian citizens with the enemy become essential. The most important questions are
the ones concerning the transition to the enemies’ parties of prisoners of war detained by rep-
resentatives of the illegal armed groups. According to the Security Service of Ukraine the
amount of such servicemen is more than 20. Thus, in terms of aggression, the aim of which is
to capture the territory of another state, captivity becomes a system of selection of loyal per-
sonnel for combat action and further administration of the occupied country.
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Recent research and publications analysis. This problem at various times was studied
by a variety of domestic and foreign scientists during the First and Second World Wars, and
modern military conflicts. However, the conditions of stay of prisoners in the psychological
environment of collaboration in the course of modern military conflict are understudied and
need more research in the area of the antiterrorist operation.

Paper objective: to determine the psychological conditions of collaboration of prisoners
of war in the course of the antiterrorist operation.

Paper main body. A survey of servicemen released from captivity in Luhansk and Do-
netsk regions (107 people) made it possible to determine that captivity and further having the
status of a prisoner of war is a stressful situation, which has its phases and is characterized
by certain conditions.

The first phase is a phase of vital reactions that lasts from a few seconds to 5-15
minutes and is characterized by the subordination of all actions to preserve one’s life. Numb-
ness, rational behavior disorder are typical for such a situation. Most of those who survived
captivity showed that the very fact of capture is the consequence of wounds or contusions,
however, 13.1% of the respondents said that they had surrendered because they had seen no
other way to save their lives. According to the testimony, there were those who were willing to
go on the side of the enemy according to their beliefs.

The second phase is a phase of shock with displays of over-mobilization. It lasts from 3
to 5 hours and is characterized by general psychological tension, extreme mobilization of
psychophysiological reserves, heightened awareness and increased speed of thought process-
es. 14.9% of military personnel said that displays of panic reactions and passing them on to
others are the most likely during this period. Such cases, according to their testimony, lead to
the mass punishment of prisoners of war.

The third phase is a phase of physiological demobilization, according to the respond-
ents the duration of it lasts up to three days. 71% of the respondents said they felt an over-
whelming desire to answer the questions, talk about themselves, not only with the other pris-
oners, but also with the representatives of the opposing side. The intensification of communi-
cation, characteristic for this stage, is aimed at optimization of the initial social positions to
obtain an acceptable social role. This activation could be viewed by those who are holding
soldiers captives as the inclination to cooperation that could force a prisoner of war to make
dishonest promises and cooperate hoping to run to their side or to establish contact with their
people and to become agents, with the purpose to escape from captivity at any price. Howev-
er, those who hold prisoners captive involve potential collaborators in the performing execu-
tions of other prisoners or civilians of the occupied territories.

During the fourth phase which is a phase of decision (3 to 12 days) the state of health of
prisoners of war is largely determined by the specificity of influence of extreme factors. Per-
manent effect on the psyche of prisoners of war from the representatives of armed groups is
accompanied by further changes in the activity of communication, interaction and activities.
Social interaction considerably changed simultaneously for many prisoners of war under
these conditions, as mentioned by 29.9% of respondents, blackmailing, compromising inter-
views, testimonies that were given in the initial phases of captivity, sometimes resulting in
forced collaboration, particularly contributed to this.

The fifth phase is a phase of recovery of the psychophysiological state, it mainly starts
from the end of the second week of captivity. Changes in the activity of communication in the
conditions of captivity are also characterized by hostility to someone from the military, the
reason of which is "overload” of the subject by the information that he reveals to the repre-
sentatives of the opposing side, hoping to save his life, to get better treatment from militants,
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to procure a high priority in the exchange of prisoners of war. The development of such
trends may lead to the emergence of the tendency to aggression and the implementation of
outright violence over such prisoners from their colleagues. And certainly this fact of a war
crime in captivity will be used against the aggressors to induce them to collaborate. That can
lead to aggression towards themselves (suicide) as a result of the desire to avoid punishment.

The last, sixth phase is a phase of conflcting. In a month some prisoners (45,8 %) de-
veloped unconscious "identification with the aggressor" (especially among the soldiers under
the age of 25 years), which led to serious problems in the group of prisoners of war, 2.8 %
reported having observed violence among the prisoners the cause of which was interpersonal
conflict. Such forms of communication and interaction have led to unnecessarily aggressive
actions towards one’s comrades, revenge against former commanders and even sadism. Such
actions gained the support of those who hold prisoners and the promotion of such personnel
from assistants up to collaborators.

Conclusions of the research: Soldiers in captivity survive distinct phases, such as: vital
reactions; shock; physiological demobilization; decision; recovery; conflicting, each of which
has its psychological characteristics of the influence on the psyche of prisoners of war and
creates its own unique conditions, such as the escalation of aggression, regressive behavior,
degradation, and sadism, in order to make a prisoner collaborate.

IMocTaHoBKa NMpodJieMH B 3arajibHOMY BHUIVISL Ta ii 3B 30K i3 BaKJIMBUMH HAYKO-
BUMH Y4 NIPAKTUYHUMH 3aBJaHHSIMU. B ymoBax npoBeneHHs Ha JloHOAci aHTUTEPOPUCTUYHOT
orepaiii BETUKOro 3HaueHHs Ha0yBalOTh aCIEKTH CIIBPOOITHUIITBA TPOMAJITH YKpaiHu 3 BO-
poroM. Oco0IMBO TOCTPO MOCTAKOTh MUTAHHS MEPEX0qy Ha 01K BOPOryrHOuOi CTOPOHHU BIHCh-
KOBOIIOJIOHEHUX, 3aTPUMaHUX MPEICTABHUKAMU HE3aKOHHHX 30poiHUX (GopmyBaHb. Ciayx0a
Oe3neku Ykpainu o¢iniiHO moBigoMuia, 1mo Mmaibke 20 yKpaiHCHbKUX BiIHCHKOBOMOJOHEHUX
Oysu 3aBepOoBaHi /10 JiaB Tak 3BaHUX «/IHP» Ta « JIHP». [1]

L1s npoGnema mocrajna nepes Hallow KpaiHoro miJ yac aHekcii Kpumy, koiu BilicbKo-
BoCITYk00BI11 30poitHux Cun YkpaiHu MacoBO 37aBajlUCA POCIMCHKUM cosijaTaM Ta oJipa3y
JOOPOBUIBHO BCTYNAJIHM Ha CIyXO0y /10 BifiCbKOBUX (pOopMyBaHb OKymnauiiHoi Biaau. Y 36poii-
Hi cum Pociiicekoi @eaepartii BUABWIN 3roy nepeidtu 9268 ykpaiHChbKUX BIMCHKOBOCTYX-
60BILIB: odinepiB — 2768; npanopimukis, miumaHiB — 1 302; connaTiB, MaTpOCIB, CEPHKAHTIB,
crapmmH — 5007; kypcaHTiB y KutbkocTi 191 gomnogik. 3rigHo mo Yka3zy IIpesunenta Pociii-
cekoi Penepanii «IIpo BU3HAHHS JiMICHUMU BiMICbKOBUX 3BaHb, JIOKYMEHTIB IPO OCBITY I'PO-
MmazasH Pociiicbkoi @enepariii, sSKi € BIICBKOBOCITY>KOOBISIMU OpraHiB BiiICbKOBOT'O yIpaBJIiH-
HS Ta BilicbKOBUX (opmyBaHb PecrnyOniku Kpum, Ta JOKyMEHTIB MpO MPOXOJKEHHS HUMHU
BIMCBKOBOI ci1yk0m». B Vka3i inerses, mo npu nepexoil BiCbKOBOCITYKOO0BIIB 30pOMHUX
Cun Ykpainu, siki Ha MOMEHT aHekcii npoxoaunu ciayx0y y Kpumy, no 36poitnux Cun Po-
cificekoi denepartii abo Mpu HAAXOKEHH] Ha cly 0y B OyJb-Ki BOEHI30BaH1 MiJIPO3JLIHN iX
3BaHHS, JOKYMEHTH IPO OCBITY Ta MPOXOJKEHHs BiCbKOBOI ci1yk0u B 30poitHux Cunax Yk-
painu abo 1HIIKX OpraHax, 1o nepeadaydaroTh BINCHKOBY ClyX0y, € MpaBOMOYHUMH [9].

B yci yacu nosoH 3aB/1M BUKOPHCTOBYBABCS K CHCTEMa BiJOOPY JIOSIIbHUX KaJpiB cepen
HACEJICHHS Ta BIMChK CYIPOTUBHHKA, SIKi B TIOAATBIIIOMY MOYKHA BUKOPHCTOBYBATH Y CHCTEMI ca-
MOBDsIyBaHHsI Ha OKYIOBaHUX TepuTopisx. [1in gac Oyap-aKoi BIHHM 3aBXKIM € JIFOU HE33/10BO-
JICHI caMUM TIPOIIECOM, WOTO HASBHICTIO, JISIMUA BIMCHKOBOTO Ta MOJITHYHOTO KEPIBHHUIITBA 200
IPOCTO CBOIM MaTepialbHUM CTAHOBHILEM UM COLIATIBHUM CTaTycOM, a TaKOX Taki, 110 MArOTh
*ary noMctu. L{i MOTHBH B yci YacH BUKOPUCTOBYBAJIMCS BOPOT'YIOUMMHU KpaiHAMH.

TakuM 4MHOM, B yMOBax arpecii, sika CTaBUTh 3a METY 3aXOIUICHHSI TEPUTOPIii 1HIIOL
JiepKaBH, MOJIOH CTA€ CUCTEMOIO B1I0OPY JOSIBHUX KaJpiB JJIs BEACHHS OOHOBHX Iiif Ta mo-
JANBIIOTO YIPAaBIIiHHS OKYITOBAaHOIO KPaiHOIO.
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AHaI3 OCTaHHIX TOCJTiIKeHb i myOikamii, y SKuX 3alo4aTKOBaHO PO3B’sI3aHHS ITI€T
npobaemu 1 Ha ki cnupaetbest aBTop. 1lin yac BiitHu 1812 poky 3Ha4Ha KUIBKICTh BOSIKIB ap-
Mmii Hamoseona nepeiinuia Ha cimyx0y g0 Pociiicekoi apmii. Ilepmn 3a Bce, 11e Oyu MOJISIKY.
byB HaBiTh BHIaHW HaKa3 BCiX BIHCHKOBOIOJIOHEHUX IMOJISIKIB BiJIOKPEMITIOBATH BiJl 1HIIUX
MOJIOHGHUX Ta BIAMPABIATH B MicTO ['eopriiBka 1jis po3moAiTy 3a Iiapo3aiiaMu, siKi mepedy-
Banu Ha KaBkasbkii jiHii Ta y ['py3ii. Yike Ha MicIli MONSAKU AaBaIH MPHUCITY BIPHO CIYXKHUTH
Pocitickkomy immeparopy. Cepen TuX, IO TpHCITraB, OyJM HE TUIBKW TOJISIKH, a W HaBiTh
¢bpaniy3u (y BHCTYry pokiB iM Oyrna 3apaxoBaHa ycs iX MOIEpenHs CIyk0a, B TOMY YHCIi
imriepatopy Hamosneony) [8].

VY HiMeNnpKUX apxiBax 30eperimcs TOYHI JIaHi MpO KUIBKICTh PaJASHCHKUX TOJOHEHHX,
SIK1 BCTYMIIA Ha CIY)KOYy B Pi3HI aHTHPAJSIHCHKI 30poiiHi (hopMyBaHHS BEpMaxTy, TAaKUX Ha-
paxoByBayiocst npu6sm3Ho 950 THC., BOHU 3aliMaii HACTYIHI nocaau: 1) 70OpOBiIIBHI TOMIY-
Hukn (XiBi); 2) ciuyx6a mopsaky (omi); 3) (poHTOBI AONMOMDKHI YacTUHH (IIyMY);
4) nosinencyKi Ta 000poHHI KoMaH U (rema) [3].

[Tin yac PansHcbko-¢incbkoi BiitHE 1939-1940 pokiB, pexuM yTpuUMaHHs BiHCHKOBO-
MOJIOHEHNX OyB MakcHMaibHO >kopcTOKHM siKk B CPCP, tak i B @innanuii. Koxkna 31 cropin
Iparfyjia MaKCUMaJIbHO BHKOPHCTOBYBATH TPAII0 BIHCHKOBOIIOJIOHEHUX B CBOIX 1HTEpecax.
KpiM Toro, koxxHa 3 mpoTHOOPYMX CTOPIH aKTHBHO IparHylia BUKOPUCTOBYBATH BilCHKOBO-
MOJIOHEHHX B i7I€0JIOT1YHil Ta 30poiiHiil 60pOTHOI 31 CBOIM CynpOTUBHUKOM. DIHCHKHNA Ypsiz
MparHyB BepOyBaTH 3 UMCIA PAJSHCHKUX BIHCHKOBOMOJIOHEHUX TOOPOBOJIBIIB sl 60POTHOU
3 UepBOHOIO APMi€l0, TAKMM K€ YNHOM JIisUT PaJIiHChKI MoJiTopranu [2] .

Takox BigoMo, 110 Mij 4ac BeAeHHs 00ioBUX il B AdranictaHi qymiMaHu abo BOUBa-
7 iX MICIS KOPCTOKMX KaTyBaHb, a00 30epiranu >KUTTS TUM BICHKOBOIIOJIOHEHHM, XTO BH-
ABIISB OakaHHS MEPEHTH B icliaM Ta MOBEPHYTHU 30pOor0 MpOTH BiAacHOi apmii. 3a Bepciero
«Boennoro 00o03peHus», Takux «adranmiBy Moxe OyTH ONM3BKO COTHI KOJMIIHIX PasTHCH-
KHX COJIJATiB, BUSHAHUX 3HUKIMMHU Oe3BicTu [6].

OpHUM 3 HaWBIJOMINIMX BIHCHKOBOITOJOHEHHX — KOJAOOPAIIOHICTIB CTaB yKpaiHElb
I'. LleBma. [TocTaBmm nepen BUOOPOM MK MPUUHATTAM iclaMy Ta CMEpTIO, BiH BUOpaB mep-
nre. Tak BiH cTaB araHiieM, 3poOUBIIN Y psiax 00MOBUKIB KapKOJIOMHY Kap’€py B OCOOUCTIN
0XO0poHi moJpoBoro komanaupa Axman [llaxa Macyna [5].

Cxo03k1 npoliecy eni30JU4HO BiJ3HAYAINCSA TaKOX B X0/l YEUEHCHKOI0 KOH(DIIKTY — KO-
JM TIOJIOHEHI POCIHCBKI coiaT abo HaBiTh LMBUIBHI 0cOOM OynM 3MYILIEHI 70 MEpexoiy B
iy Bipy. [IpaBna, Taki BUMaaKu OyJiv BiTHOCHO pijKicHi [7].

TakuM 4MHOM, 3aJUINAIOTHCS HE 3pO3YMUIMMH OCOOJIMBOCTI Kosabopauii BificbkoBOC-
JTy*OO0BIIB Y Cy4aCHOMY B1lICBKOBOMY KOH(IIKTI, KMl HE MICTUTh O3HaK PENIridHOrO Mpo-
TUCTOSTHHS.

BujineHHs1 He BUpilIeHUX paHillle YaCTHH 3arajbHoOl NPodJeMH, KOTPUM MIPUCBIUY-
€Tbcs JJaHa cTarTsa. Ha choronHinHii AeHb JeTalbHO ONpPAlbOBaHI Ta BUCOKUX TEXHOJIOTIY-
HUX (opM MeToau TepedopMyBaHHs TOBEIIHKH (MIEPEKOHAHHS) BINCHKOBOMOJOHEHUX [4],
ajie YMOBHU nepeOyBaHHS BiliCbKOBOIIOJOHEHHUX Y MCUXOJOTIYHOMY CEpeOBUIII Koaboparii,
a3y NpoTIKaHHS LIBOTO MPOLIECY Ta iX XapaKTEPUCTHKHU Yy XOJ1 Cy4acHOIO BIICHKOBOTO KOH-
(IiKTY, BUBUEHI HEJOCTATHHO Ta MOTPEeOYyIOTh OUIBII JI€TaTbHOTO JOCHIHKEHHS B 30HI MPO-
BEJICHHS aHTUTEPOPUCTUYHOT OTepaltii.

®opmy.a0BaHHA Hijeil cTraTTi (MOCTAaHOBKA 3aBAaHHS). BU3HAUMTH ICHXOJIOTIYHI
YMOBH KoJjabopaliiii BiiiCbKOBOIIOJIOHEHUX Y X011 aHTUTEPOPUCTHUYHO1 oTeparii.

BuK/1a1 0OCHOBHOI0 MaTepialy A0CTi/l>KeHHS 3 TOBHUM OOTPYHTYBAaHHSIM OTPHUMAaHUX
HAayKOBUX pe3yabTaTiB. [IpoBesieHe onmuTyBaHHS BiiCEKOBOCTYXOOBIIIB 3BUTBHEHUX 3 TIOJIOHY B
Jlyrancekiii Ta JloHenpkiit obmactsix (107 oci0) gaB MOXKIUBICTh BU3HAYHTH, 10 3aXOIUICHHS B
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TIOJIOH Ta MOJaJIbIle epeOyBaHHs B CTATycCl BIHCHKOBOIIOJIOHEHUH € CTPECOBOKO CUTYALII€T0, SKa
Mae cBOi (pa3u MPOTIKaHHA Ta XapaKTEPU3YETHCS IEBHUMU YMOBAMH.

I - daza «BitanpHUX peakiliiiy, sika TpUBA€E BiJ JACKIILKOX CEKYHI A0 5-15 XBHIMH Ta
XapaKTePU3YEThCS MiTMOPSAIKYBAHHSIM BCIiX il 30€peKEHHIO BIIACHOTO KHUTTS 3 XapaKTePHUM
3BY>KEHHSM CBIZJIOMOCTI, 3MIHOK0 MOPaJIbHUX HOPM Ta OOMEXEHb, IIOPYIICHHAMHU CIOPUNHHATTS
TUMYACOBHX IHTEPBAJIIB Ta BHYTPIIIHIX YUHHMKIB. [[1g Takoi curyanii XxapakTepHi 3amineHi-
HsI, TIOPYIICHHSI PaIliOHAIBHOI MTOBEAIHKH. BUTBIIICTh THX, XTO MEPEKUITN CUTYAIlII0 BIHCHKO-
BOT'O TOJIOHY TOKAa3ajH, IO caM (paKkT 3axXOIJIeHHsI — 1€ HACIHIIKU MOpaHeHHs abo KOHTY3i,
npote 13,1 % onuraHux BiA3HAYMIIM, IO B MOJIOH 3/1aBAINCS Yepe3 BIJCYTHICTh 1HIIOIO CIO-
co0y BpATYBaTH CBO€E XKHUTTA. 3a iX CBIIYCHHSMH, OyJIH i Taki, XTO 32 CBOIMH MEPEKOHAHHIMU
OakaB mepeiiTH Ha Oik Bopora. AJle HaBiTh Ti, XTO HABMHUCHO 3/IaBAJIUCS Y TIOJIOH, 3 METOIO
nepexoay Ha Oik Bopora, y 1iii (a3i He Majli MOKJIMBOCTI YITKO 3asBUTH IPO CBOi Hamipu, 60
HE MaJIi TapaHTIi|, 110 M MOBIPATH.

II daza «llokoBa» 3 mposiBaMH HaaMoOOLTI3aMii — TpUBa€ BiA 3 10 5 TOAMH Ta XapakTe-
PHU3Y€EThCA 3arajlbHUM TICUXOJIOTIYHUM HaNpy>KEHHSM, TPaHUYHOI0 MOO1Ii3alie0 necuxodizi-
OJIOTIYHUX PE3EpPBIB, 3arOCTPEHHSIM CIPUHHATTS Ta 301IBIIEHHSIM IIBUAKOCTI PO3YMOBHX
IPOIIECiB, MPOSBaMHU OE3PO3CYAHOI CMIIMBOCTI (OCOOIMBO il Yac psATYBaHHS OJIM3BKHUX APY-
3iB, POAMYIB, MOOPATUMIB) MPH OJHOYACHOMY 3HM)KCHHI KPUTUYHOI OLIHKHM CHUTYyallii, ajie
30epexeHHI 3/1aTHOCTI /10 IHiecnpsmMoBanoi aismbHOCTI. Ha nymky 91,6 % onurtanux B 1ei
nepios NepeBaxajo MOYyTTs BiUalo, 10 CYIPOBODKYBAIOCS BIIUYTTSIMU 3allaMOPOYECHHS Ta
TOJIOBHOTO OOJIIO, @ TAKOXK CEPIEOUTTSIM, CYXIiCTIO y POTi, CIIParoro Ta yCKIaJHEHUM JHXaH-
HsaM. OnHak OutbmicTh onutanux (71 %) mokasanu, 10 MOBEIIHKA B LEH Mepioj Miamopsi-
KOBaHa i/1ei TepOivyHOr0 IMOJBUTY, CAMOTIOKEPTBH 3apaau MOPATYHKY ONHM3BKUX abo Ipy3iB,
BUKOHAHHS MPOQECiitHOro Ta ciy:k00BOro 00O0B'I3KY 10 KIHIISA. AJKe HETepIUIsdi Ta Biguam-
JYIIHI MOXKYTh CIIOHYKAaTH CBOEIO TIOBEAIHKOIO 1HIMX Ha TakKi HEPO3yMHI [iii, SIK cripoda BTe-
yi. [Ipy bOMyY BOHU MOXYTb IPOCTO 3a0YyTH PO OCHOBHE MPABUJIO — HE POOUTH CIIPOO BTEK-
TH, SIKIIO ITOBHICTIO HEBIEBHEHUH y CBOTX MOXKIUBOCTAX. 14,9 % BiliCHKOBOCTY>KOOBIIIB BiJI-
3HAYMJIIU, 10 caMe B IIeH Tepiol HaWOLIbII IMOBIPHI TPOSIBU MAHIYHUX PEAKITIN Ta 3apayKeHHS
HUMH OTOUYIOUMX. Taki BUNIAAKH, 3a TX CBIIYCHHAMH, IPU3BOJIATH IO MAaCOBUX MTOKapaHb Biii-
ChKOBOITOJIOHEHUX, 3 METOI0 HaB SI3yBaHHS iM MiIKOHTPOJIBHUX (POPM MOBEIIHKH.

IIT daza «IIcuxodizionoriunoi AemMoOLTI3aLi», HA TYMKY ONMTAaHUX, II TPUBAIICTH JI0
TpboX 1i10. B abGcomroTHINA OLIBIIOCTI BUIAAKIB BOHA 3B'A3YETHCSA 3 PO3YMIHHSAM MaciuTaliB
Tparefii («cTpec ycBinomiieHHs»). g ¢aza, Ha nymky 61,7 % onuTaHUX, XapaKTepU3yEThCS
3011bIIEHHSIM 1HTEHCUBHOCTI THUX YU 1HIIUX MPOSIBIB CHIJIKYBaHHS a00 HaBiTh BUHMKHEHHS
(opM aKTMBHOTO CIUJIKYBaHHS, HEBJACTUBUX JJISl JAHOTO BIIICHKOBOCIY>KOOBIIS 11032 €KCTpe-
ManbHUMH yMoBamu. 71 % Bia3HauWiM, 10 BiI4yBaidu HenepeOopHe OakaHHS BiAMOBIIATH
Ha MMUTaHHS, PO3MOBIIAaTH MPO ceOe, HEe TUIbKY 1HIINM MOJIOHEHUM, a ¥ MpeCTaBHUKAM Ipo-
THOOpPUOi cTopoHu. Llg cramis Moxe MaTH iHIIY Ha3BY «CTajii OCOOMCTICHOI KOHTAKTHOCTI
BIMCHKOBOCITYX00BIs». [HTeHCHDiKalis COUIKyBaHHS, XapakTepHa JUIsl Li€l cTaali, crpsMo-
BaHa HAa ONTHUMI3allil0 BUXITHOI COI[iaIbHOT MO3MIIII 11 OTPUMAaHHS MPUIHATHOI COLIaNbHOT
poiii. Came Taky akTUBI3alllO Ti, XTO YTPUMYE MOJOHEHUX, MOTJIA 3pO3yMITH SIK CXUJIbHICTh
JI0 CIIBpOOITHUIITBA, I[0 MOTJIO MiJIITOBXHYTH BIHCHKOBOMOJOHEHOTO Ha HEYECHI OOIISTHKU
Ta CIIBIpPAIIO, MOB’S3aHy 13 CHOJIBaHHSAMHU MepedirTu 10 cBOIX ad0 HalaroJuTH 3B'SI30K 31
CBOIMHU Ta CTaTH areHTaMH 3 METOI0 BHPBATHCS 3 MOJIOHY 3a Oynb-saKy wiHy. OJHaK, Ti, XTO
YTPUMYE MOJOHEHUX, 1100 3ano0irTu oOMaHy, NOTEHUIHHUX KOJIa0OpaIiOHICTIB, BTATYIOTh iX
B aK1lii, 1110 poOJATH X B 0YaX KOJMIIHIX TOBAPUILIB 3JIOUYMHIISIMH, SIKi 3aCTYTOBYIOTh CMEPTI.
TakuMu akmisiMu 3a3BUYail € CTpATH 1HIIMUX IMOJIOHEHUX a00 MUPHHX JKUTENIB OKYIOBAaHUX
teputopiil. 3a cBigueHHsMHu 0,9 % onuTyBaHMX, SKIIO OaHIOPOPMYBaHHS HE MPAKTUKYE
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BOMBCTBA IMOJOHEHUX a00 MHUPHHX >KHMTEIIB, TO KOJAOOPAIlIOHICTIB «IIEPEBIPSIOTHY IMiJ Yac
y4dacTi B peasibHUX 00sx mpotu 30poitHux Cun Ykpaidu, Xxo4a came Ieil MOKa3HUK Jyxe He-
HaJIHHNN (BIHCHKOBOCITY>KOOBIIIO JTaOTh 3aps/KEHY 30pOto, BiH 3HAXOAMTHCS y Oe3mocepe/-
Hill OJIM3BKOCTI BiJ CBOIX BIMCBHK Ta Mae yci MOXJIMBOCTI [uist BTeui). Ha qymky 63,6 % onu-
TaHUX, HAWOLIBII XapaKTEPHUM JUIsl 1bOTO TMEPIOAy € Pi3Ke MOTIPUICHHS CaMOIOYYTTS Ta
NICUXOEMOIIIHOTO CTaHy 3 MEPEeBAKAHHAM MOUYTTS PO3TyOJIEHOCTI (2K J0 CTaHy CBOEPITHOI
mpoctpailii), OKpeMUX MaHIYHUX PEaAKI[IH; 3HUKEHHS MOPAJIbHOI HOPMATUBHOCTI MOBE/IIHKH,
BiJIMOBA Bijl OyIb-KOi TisTbHOCTI Ta MOTHBAIIL 10 Hel. Y 26,2 % BiiICBKOBOCTY>KOOBIIIB CTIO-
cTepirajnucs JCNPeCcHuBHI TEHIEHINT, mopymieHHs GYHKIII yBaru Ta maM'sTi SK HACJiJIOK Iie-
PEKUTHX TOPTYP Ta 3HYILAHb.

VY IV «®as3i Bupimenss» (Big 3 g0 12 1i06) nuHaMika cTaHy caMOIIOYYTTs BiHCHKOBOIIO-
JIOHEHHUX 0araTo B YOMY BU3HAYAETHCS CIEHU(IKOIO BIUIMBY €KCTpEMabHUX (PAKTOPiB, OTPH-
MaHWMH YPaKEHHSMH Ta MOPAJIbHO-TICUXOJIOTTYHOK0 CUTYAITIEIO MICHs Tpariunux nofii. Ha my-
MKy 51,4 % onuraHux, B 1€l TepioJl OCTYIOBO CTaOUTI3y€eThCSl HACTPIN Ta CAMOIOYYTTS, aje
30epiraeThCs 3HIKEHUN eMOLiiHNUI (HOH, OOMEKEHHSI KOHTAKTIB 3 OTOUYIOUUMH, TioMiMis (Ma-
CKONOAIOHICTh 00MMYYst) Ta aMiMis (BiICYTHICTh €MOILIii1), 3HIKEHHSI IHTOHALIIITHOTO 3a0apBieH-
HSl MOBH, CIIOBUIBHEHICTh PYXiB, MOPYIIEHHS CHY Ta aneTuTy. PoiboBi (GyHKIIT B Tpyi BiliCEKO-
BOIOJIOHEHHUX CTAOLTI3yIOThCS, K MK BIHCHKOBOIIOJIOHEHUMH, TaK 1 Y KOMYHIKaIlii 3 TIPOTUBHU-
KOM. 3a JJaHMMHU ONHTYBaHHS, 61,7 % pecnoHAEHTIB BiI3HAYMIIM, IO CTAOLTI3aIlsl POITBOBOTO
CTaTyCy MOXe MPOXOJHUTH 1 EMOIIIIHO-MOHOTOHHO, 1 CYIPOBOKYBATHCS a)eKTUBHUMH aKTaMU
CITJIKYBaHHS, SIK 3 TIO3UTUBHUM, TaK 1 HETAaTUBHUM 3a0apBIICHHSIM.

[TocTiiiHuii BIUIMB HA MCUXIKY BIHCHKOBOMOJIOHEHUX 3 OOKY MpEJCTaBHUKIB OaH10(pop-
MYBaHb CYMPOBODKYETHCS MOAATBIIUMH 3MIHAMH aKTUBHOCTI CITIJIKYBaHHS, B3a€EMOJIIT Ta JIi-
AJIBHOCTI. Y pe3ysibTaTi JONHUTIB, K1 HE MPUIHUHAIOTHCS, IOCTIHHOIO MOOUTTS Ta 3HYIIAHb Y
BiHCHKOBOCITY>KOOBIIIB Y TIOJIOHI 3MiHIOIOTHCSI HE TIJIHKH MOKa3HUKUA aKTUBHOCTI CIUIKYBaHHS,
a ¥ xapakrtep (i310710T1YHOT, ICUXOJOTIYHOT aKTUBHOCTI. 65,4 % mronel Bka3aiu, 1o 11e Bij-
OMBAJIOCS HA B3a€MOJI1 3 HABKOJUIIHIM CEPEIOBUIIECM, 3 1HIIMMH TOJOHCHUMH, 3 THMH, XTO
yTpuMye BiiicbKoBomonoHeHuX. ColliagbHa B3a€MOJIig B IUX YMOBaX MOMITHO 3MiHIOBaJacs
OJIHOYACHO y 0araThoX BiMChKOBOMOJIOHEHUX. Sk BimzHavyanu 29,9 % onurtaHuX, 0COOJIUBO
[[OMY CIIPHUSIB IIAHTaX, KOMIIPOMETYIOUi 1HTEPB'T0, CBIIUCHHS, K1 JaBalucs Mij yac modar-
KOBUX (pa3 MOJIOHY, 1110 1HOA1 MPUBOAMUIIO 1O BUMYILEHOT KoJlabopariii .

V (daza - «Pa3a BiTHOBICHHS» NCUXO0(i310JIOTIYHOTO CTAHY NOYMHAETHCS MEPEBAXKHO 3
KIHIISI IPYroro THKHS BilicbkoBoro mnosioHy. Ha nymky 69,2 % BilicbKOBOCITYKOOBIIIB-€KC-
MOJIOHEHMX, 115 (pa3a HAWOUIbII YITKO MPOSBISETHCS B MOBEAIHKOBUX PEAKLIAX: aKTUBI3Y€ETh-
Csl MIDKOCOOHCTICHE CIIJIKYBaHHsI, TYpOOTa MpO TOBAPHIIIB, HOPMAJI3y€eThCS eMoIlliitHe 3a0ap-
BJICHHS] MOBHU Ta MIMIYHHX PEaKIIii, 3 ABISIOTHCS MIPOSBH T'yMOPY Ta >KapTiB.

Opnak, 3a cBigueHHsIMHU 11,2 % pecrioHAeHTIB, Ui 1i€i pa3u TakoX XapakTepHUMH Oy-
7 ¥ cipoOu 3aMuKaTucs B co0i, a i1HO/I ¥ 3A1MCHEHHS aKTiB CYillMay, OCOOIMBO 11€ CTOCYBa-
nocs oQilepiB, IKUX YTPUMYBAJIX Pa3oM 3 PsIOBUMHU, MICIs TOPTYP, 3HYLIaHb Ta IPUHUKEHb,
0CO0JIMBO, SIKIIIO HACHIIBCTBO BiA0yBanocsa Ha oyax y iHmuX. [lichs 1bOro BOHU mepecTaBain
y MOJIOHI BUKOHYBAaTH POJIb KOMaHAMPIB Ta CTapIIMX, HEXTYBaJIU CBOIM 30BHILIHIM BUTJISOM,
JYMKOIO TIpO ce0e 1HIINX MOJIOHEHUX, Tir€HOI0 CBOTO TiJIa, PEryIspHUM XapuyBaHHSIM TOILO.
[ToniGHEe camMOBiIUYyKEHHSI MOKHA IHTEPIPETYBATH K (HOPMY MPOTECTY MPOTH COLIAIBLHOTO
TUCKY, HE 3aBXK/H MOBHICTIO YCBIJOMJIIOBaHY CY0'€KTOM.

3MiHU aKTUBHOCTI CIIUJIKYBaHHS B YMOBAaxX IOJIOHY TaKOX XapaKTePU3YIOTHCS BOPOXKIC-
TIO JI0 KOTOCh 3 BICHKOBOCIYKOOBIIIB, IPUYMHOIO SKOTO € «IIEPEeBAHTAKEHHs» Cy0'eKTa iH-
dopmMarii€ro, sIKy TOW BUIA€ MpeICTaBHUKAM MPOTHOOPUYOI CTOPOHH, B HaJlli 30€perTH CBOE
KHUTTS, OTPUMATH OUTBII JIOSITbHE CTABJIEHHS OOMOBHKIB, BUKIJIONIOTATH MEPIIOYEProBiCTh MPU
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00MiH1 BIMCHKOBONOJIOHEHUMHU. PO3BUTOK Takoi TEHIIEHII MOXKE CTaTH NMPUYUHOK BHHHK-
HEHHSI CXHJILHOCTI J10 arpecii Ta 3/11iCHEHHS BiIBEPTOT0 HACKIIbCTBA HAJl TAKMM ITOJIOHEHUM 3
0oky ToBapwumIiB. [IpudoMy 00OB’sI3KOBO Takuii ()akT BiMICLKOBOT'O 3JIOYMHY B IOJIOHI Oyze
BUKOPUCTAaHUN MPOTU CAMHUX arpecopis, ISl CXWIISIHHSA 1X 10 Kojaboparlii, 110 MOXe BUKIIH-
KaTu COpsIMyBaHHs arpecii Ha ce6e (Cyilum), sk pe3ysbTaT parHeHHs YHUKHYTH TOKapaHHs.

VY ocranniii, VI ¢azi «KoHdumikrorenHocti» (4epe3 Micsllp), 3a TBEpLKeHHIM 97,2 %
OTNUTAHUX, Y OLIBIIOCTI BUSBIISUIMCS CTiMKI MOPYIIICHHSI CHY, HEBMOTHBOBAaHI CTpaxH, KOIIMa-
pHI CHOBUIHHS, SIKI MOBTOPIOIOTHCSA, Ta HAB'A3JIMBICTh, Y 72 % 0ci0 — O3HAaKH acTeHO-
HEBPOTUYHHX PEaKiliil y MO€JHAHHI 3 MOPYIIEHHSAMHU AiSUIBHOCTI HUTYHKOBO-KHUIIIKOBOTO Tpa-
KTy, CEpLIEBO-CYIMHHOI Ta eHJ0KpUHHOI cucteM. Ha nymky 100% BiificbKOBOCITY:KOOBIIB, 110
MEePSKMIIA CUTYAIlil0 BIHCHKOBOTO TOJIOHY, B I (a3l HAPOCTAIOTh BHYTPIIIHS Ta 30BHIIIHS
KOH(IIKTOTeHHICTh. Y Neskux noiioHeHux (45,8 %) cnocrepiranacs mijacBigomMa «igeHTUudi-
Karlisi 3 arpecopom» (0COOIMBO y BIICHKOBOCTYKOOBIIIB BIKOM 70 25 POKIB), 1110 MMPU3BOIUIIO
JI0 CepHO3HMX MPOOJIeM B Tpymi BiHCHKOBOMOJIOHEHUX, 2,8 % BiJ3HAYa M, IO CIIOCTEpIraan
HACHJILCTBO CepeJl BICHKOBOIOJOHCHHX, MPUYMHOIO SKOTO CTaBAIM MiKOCOOUCTICHI KOHTI-
KTU. BiliCbKOBU MOJIOH CTBOPIOE MEBHHUM NMCUXOJOTTYHUN KOMIUIEKC, SIKOMY HIMEIbKi BUEHI
me B [lepmry cBiTOBy BiliHy JainM 3arajibHy Ha3BY «IICHX03Y KOJIOYOTO APOTY»
(Stacheldrahtpsychose). Takuii BilicbkOBOCITY>KO0OBellb, SKHI MepeOyBaB y CTPECOTEHHUX
YMOBaX, IicJsl TOBEPHEHHS J10JIoMy noTpeOye TpuBaiioi peabimiTamiiiHoi poboTH, B SKid, B
CBOIO Yepry, MOBUHHI BPaXOBYBAaTHUCS OCOOIUBOCTI MOBEIIHKU BiiiCbKOBOCITYKOOBIIS B PI3HUX
¢azax BiiCHKOBOTO TIOJIOHY.

3a cBimuenHsMu 51,4 % pecroHIEHTIB, cepell MOJOHEHUX, Kl yTpUMYBalucs y Tabo-
pax Ta NPUMIMIEHHSIX KaMEepHOTO THUIY, y KinbkocTi 50—100 ocib, BuHuKIa KOH)IIKTHA (HOp-
Ma coIliaJbHOI OpraHizailii, ska MPUBOJWIA IO HITUJIIOBAaHHS BIMCHKOBUX 3BaHb, MPaBUJ Ta
CTaHJAPTIB Ta BCTAHOBIICHHS 3arajbHUX MPAaBHUJ «TadbipHOTO» cepenoBumia. Taki ¢popmu ciri-
JKYBaHHS Ta B3a€MO/IIi CIIOHYKaIX HEOOIPYHTOBAHO arpecuBHi il MO BiHOIIEHHIO A0 CBOiX
TOBAPHILIB, TIOMCTY KOJHUIIHIM KOMaHAUPaM Ta HaBiTh caau3M. [1ogiOHI BUMHKHU 0npasy Mif-
KPITUTIOBAIMCH MIATPUMKOIO THX, XTO YTPUMYE MOJOHEHUX, T4 BUKJIMKAIU MEPEBE/ICHHS Ta-
KHX BIICBKOBOCTY>KOOBIIIB 13 arpecopiB B KOJIa00PaIliOHICTIB.

Opnak, Ha TyMKy OinbIocTi onutanux (66,3 %), KoxkeH BiliCbKOBOIOJIOHEHHUH yCBiIO-
MITIOE€, TII0 WOTO JIOJIS TIOBHICTIO 3HAXOAMUTHCS B PyKaX CYNPOTHUBHUKA, @ TAKOXK 3aJICKUTH BiJ|
BJIACHOI MOBEIIHKU. Buxoasuu 3 1poro, nepeBakHa OUIBIIICTh BiHCHKOBOMOJIOHEHUX, HE3a-
JIeKHO BiJ] X HalllOHAJIbHOI Ta JIep>KaBHOI MPUHAJIEKHOCTI, 3aiiMatoTh HEUTPAIbHY MO3UIIII0
110710 A1l MPOTUOOPUOi CTOPOHHU, CUCTEMH BIIHOCHH MIX MOJOHEHUMHU Ta O0HOBHKaMu, a Ta-
KOXX JIO TOPTYD, 3HYIIAHHS Ta HACWJIBCTBA, IPAarHyTh JOCITTH €IMHOT METH — BU)KHUTHU Ta T10-
BepHyTHUCs noaoMy. KoHdrikroreHna ¢asa TpuBae HaiioBie, 3a TBEpKeHHAM 59,8 % onu-
TaHUX, Ma€ MIKOBHUI CIaj| 1€30praHi3yloyuoro CHiJIKyBaHHS 3 MOMEHTY IOB1JIOMJIEHHS BIHCh-
KOBOIIOJIOHEHOMY TIPO PillIEHHS MPOTHUBHUKA OOMIHATH HOTO Ha CBOIX.

BHCHOBKH 3 1aHOT0 AOCJTiI’KEeHHs Ta MEPCIEKTUBU MOAAIBIINX PO3BIIOK Y JTaHOMY
HanpsaMmKy. Jledopmartii 0coOuCTOCTI BiiCEKOBOINOJIIOHEHUX, TaKi K €cKajallis arpeCuBHOCTI,
perpecuBH1 (popmMH OBEIHKH, JIeTpajallis Ta cau3M CTBOPIOIOTh YMOBHU KoJjlaboparlii Bilich-
KOBOCTYKOOBIIIB 3aXOIJICHUX Y MOJIOH B 30H1 npoBeaeHHs ATO.

BiiicbkoBOCTY)00BIII Yy TOJIOHI MEPEXKUBAIOTh YITKO BHpaXeH1 (a3u: BITATbHUX peak-
Iiif; MO0KOBAa; MCUX0(i310J0TIYHOI 1eMOoOLTi3allii; BUPIMICHHS; BiAHOBIEHHS; KOH(MIIKTOTEeH-
HOCTI, KOKHA 3 AKX Ma€ CBOi NCUXOJIOTTYHI OCOOJMBOCTI BIUIMBY Ha IMCUXIKY BIMCHKOBOIIO-
JIOHEHHX Ta CTBOPIOE CBOI YHIKaJIbHI YMOBH ISl CXWJISTHHS TTOJIOHEHOTO JI0 Kostabopartii.

3. [epcrieKTHBHUM HAPSIMKOM TIOAANBIIOTO HAyKOBOTO TIOIIYKY, Ha HAII ITOTJISI, € JOC-
JDKEHHS. MEXaHI3MIB CXWJISIHHSI BiFICBKOBOIIOJIOHEHOTO JI0 CIIBPOOITHHIITBA MPEICTaBHUKAMU
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PI3HUX BIMCHKOBUX ()OPMYBaHb, SIKi IPUAMAIOTh Y4acTh Y Cy4aCHOMY BIiCBKOBOMY KOH(ITIKTI, a
came: BICHKOBUI MiJPO3/ii, SKUH YKOMITICKTOBAHUHN BIFICEKOBOCITY>KOOBIISIMH JIIFOYO1 apMii Cy-
MDKHOT Kpainu, podeciiiii HaiiMaHIll Ta 6aHnodGopMyBaHHs, 0 chopMOBaHi 3 MPEICTABHUKIB
KPUMIHATBHHUX KUT Ta MICIIEBUX KHUTEJNIB, IO 1 BU3HAYAE BUIAU CYIaCHOT'O MOJIOHY.

Cnucoxk Jiteparypu:

1. Tau M. Tlonon B ATO: sk Bosiku mepexonsarh Ha 0ik Bopora / Mupocnas ["aii //
O6o3peBarenb UA. [EnexTponHMit pecypcl- Pexum JOCTYILY:
https://www.obozrevatel.com/blogs/30465-polon-v-ato-yak-voyaki-perehodyat-na-bik-
voroga.htm.

2.  Tanuykui B. I1. ®unckue BoeHHoruienHsle B arepsx HKBJI (1939-1953rr.) / B.
I1. Tamuukuit — M.: M3parensckuii gom «['paanby, 1997, ku. 1. — 248 c.

3. Tapum U. (Pycckuii kosmabopalioHu3M BO Bpemst Bropoit muposoit / Hrops
["apun // [Tpo3a.py. [EnexTponHMit pecypc] — Pexum JOCTYITY:
http://argumentua.com/stati/igor-garin-russkii-kollaboratsionizm-vo-vremya-vtoroi-mirovoi.

4.  Jloyenko E. JI. Tlcuxonorust MaHUITYJISIUH: (PEHOMEHBI, MEXaHU3MBI U 3aIIUTa. /
E. JI. Jouenko — M.: Peun, 2003. — 3—e u3n. — 304 c.

5. Kanununa K. Oxc-oxpannuk Axman I[llax Macyna: «lloka B Adranucrane
MOCJIETHUI CoNgaT HE MOXOpOHEH, BOWHa He 3akoHueHa» / Kupa Kammnuna // BonHoe
obo3penuune. — [Emextponnmii pecypc] — Pexum gocrymy: https://topwar.ru/39801-eks-
ohrannik-ahmad-shah-masuda-poka-v-afganistane-posledniy-soldat-ne-pohoronen-voyna-ne-
zakonchena.html.

6. Maxose B. O Cynpbax mnpomaBmux B Adranucrane / Bamnentun Makos //
livejournal [EnexTpoHHmMii pecypc] - Pexum JOCTYITY:
http://yarodom.livejournal.com/688455.html.

7. Hocosckuii IO. «Ctapbie» MmycyinbMaHe He pajbl nposenutam / FOpuit HocoBckuii
[Enextponnmii  pecypc] — Pexum moctymy: http://www.pravda.ru/faith/dialog/29-10-
2012/1132627-new_muslims-0/.

8.  Tennaxoe C. Bex Hamoneona. Pexoncrpykmus smoxu. / C. Ternsikos // bapuayi:
UIIIT «Antaii», 2011. — 431 c.

9.  Vxa3 [lpesunenra Poccuiickoit @eneparu ot 02.01.2015 1. Ne 2 / TlpesuneHT
Poccuu [Enexkrponnuii pecypc]. — Pexxum noctymy: http://kremlin.ru/acts/bank/39340.

Refrences:

1. Hai M (2016) Polon v ATO: yak voiaky perekhodiat na bik voroha [Polon in the
ATO: as the soldiers pass on the side of the enemy], [Elektronnyi resurs] — Rezhym dostupu:
https://www.obozrevatel.com/blogs/30465-polon-v-ato-yak-voyaki-perehodyat-na-bik-
voroga.htm.

2. Halytskyi V.P. (1997) , Fynskye voennoplennwie v laheriakh NKVD [ Finnish
prisoners of war in the camps of the NKVD] (1939-1953hh.)— M.: Yzdatelskyi dom «Hraaly,
kn. 1. —248s.

3. Haryn Y. (2014) Russkyi kollaboratsyonyzm vo vremia Vtoroi myrovoi [ Russian
Collaboration at the Second World ] [Elektronnyi resurs] — Rezhym dostupu:
http://argumentua.com/stati/igor-garin-russkii-kollaboratsionizm-vo-vremya-vtoroi-mirovoi.4.

4. Dotsenko E. L. (2003) Psychology of manipulation: phenomena, mechanisms and
protection [ Psychology of manipulation: phenomena, mechanisms and protection ]- Moscow:
Speech,. — 3rd ed. — 304 s.

84 Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 2017


https://www.obozrevatel.com/blogs/30465-polon-v-ato-yak-voyaki-perehodyat-na-bik-voroga.htm
https://www.obozrevatel.com/blogs/30465-polon-v-ato-yak-voyaki-perehodyat-na-bik-voroga.htm
http://argumentua.com/stati/igor-garin-russkii-kollaboratsionizm-vo-vremya-vtoroi-mirovoi
http://yarodom.livejournal.com/688455.html
http://www.pravda.ru/faith/dialog/29-10-2012/1132627-new_muslims-0/
http://www.pravda.ru/faith/dialog/29-10-2012/1132627-new_muslims-0/

1ICUXOJIOI O-1IEJJAT OI'T9YHI ACHIEKTH PO3BUTKY CUCTEMH BHZZ]OI OCBITH
TA Il BMICTY

5. Kalynyna K. (2014) Dks-okhrannyk Akhmad Shakh Masuda: «Poka v Afhanystane
poslednyi soldat ne pokhoronen, voina ne zakonchena».[ Ex-guard Ahmad Shah Masuda:
"While in Afghanistan, the last soldier is not buried, the war is not over" ] —
https://topwar.ru/39801-eks-ohrannik-ahmad-shah-masuda-poka-v-afganistane-posledniy-
soldat-ne-pohoronen-voyna-ne-zakonchena.html.

6. Makov V. O (2013) Sudbakh propavshykh v Afhany [About the Fates of the
Departed in Afghanistan ]- Rezhym dostupu: http://yarodom.livejournal.com/688455.html.

7. Nosovskyi Yu. «Starviey musulmane ne radet prozelytam ["Old" Muslims are not
happy with proselytes] Rezhym dostupu: http://www.pravda.ru/faith/dialog/29-10-
2012/1132627-new_muslims-0/.

8. Tepliakov S. (2011) Vek Napoleona. Rekonstruktsyia spokhy [ Napoleon's Age.
Reconstruction of the era] — 431 s.

9. Ukaz Prezydenta Rossyiskoi Federatsyy ot 02.01.2015 h. Ne 2 [Elektronnyi resurs] /
Prezydent Rossyy. — Rezhym dostupu: http://kremlin.ru/acts/bank/39340.

Cmamms naoitiuwna 0o peokonezii: 15.08.2017

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2017 85


http://yarodom.livejournal.com/688455.html
http://www.pravda.ru/faith/dialog/29-10-2012/1132627-new_muslims-0/
http://www.pravda.ru/faith/dialog/29-10-2012/1132627-new_muslims-0/

TICHUXOJIOI O-ITEJJAT OT'T9YHI ACIIEKTH PO3BUTKY CUCTEMHM BUIL]OI OCBITU
TA IT 3MICTY

YK 378.014:005.6:354
Ceitiiana Mopo3

KaH/UAAT HAyK 3 JIeP’KaBHOTO YIPABIiHHA, CTApIINK HAYKOBHUH CIIBPOOITHUK HABYAJIHHO-
HAYKOBO-BUPOOHHUYOTO IIEHTPY, HarlioHanpHUN yHIBEPCUTET HUBIIBHOTO 3aXUCTY Y KpaiHH,
E-mail: ra_ekma@yahoo.com

JIEP)KABHE YIIPABJIHHSA AAKICTIO BUIIIOI OCBITH B KOHTEKCTI HOPM
MI’KHAPOJHUX CTAHIAPTIB AKOCTI: IPUHIUII 3AJTYYEHHSA
ITEPCOHAJIY

Anomauia: Posensanymo kamezopiro AKOCMI 8U0I 0C8IMU 8 KOHMEKCMI HOPM MIJCHA-
poonoco cmanoapmy sixocmi cepii JJCTY 1SO 9000:2007, a came 3micmy npuHyuny 3aiyyeH-
HS NPAYIBHUKIB, 3a pe3yIbmamamy aHauizy 3Micmy nacnopmis cneyiaibHocmel neda2o2ivHux
HAayK OY10 U3HAYEHO Mi 3 HANPAMIE 8 OP2aAHI3aAYil HAYKOBUX NOULYKIB, SKI MO*CYMb KOPEO-
8amucs 3 8iONO0GIOHUMU HANPAMAMU 0EPHCABHO-YNPABIIHCLKOI HAYKU, USHAYEHO NomeHYianu
BUKOPUCMAHHA NPUHYUNY 3ATYYUeHHs NPAYIEHUKIE HA YHIGEPCUMEN CbKOMY PIGHI, 3 SICO8AHO
Micye ma ponb cmyoeHmie ma HayKo80-neda202iuHux NpayieHUKI8, a makodic cyd ekmis
0epaIHcasH020 YNPAasIiHHa Y 3abe3neyerHi yMos peanizayii 6i0n08iOH020 NPUHYUNY, ONPaAYbO-
BAHO BUCHOBKU U000 MONCIUBUX HANPAMIE YOOCKOHANIEHHS MEeXAHIZMI8 0epAHCABHO20 YNpAas-
JIHHA 3a0e3neyeHHAM IKOCMI U0l 0ceimil.

Knrouoei cnosa: sikicms suwyoi oceimu, 0epicasre YNPpAaeiiHHa AKICMIO 0C8IMuU,; Midic-
HAapoOHi cCMaHoapmu AKOCMi; NPUHYUNU YAPABIIHHA AKICMIO; NPUHYUN 3G7VYEeHHS NPAYIGHU-
Ki6, MOHIMOpUH2 AKOCMI 0C8IMuU; 3any4eHHs: cCmyoenmie ma euxnaoadie BH3 0o ynpaeninns
AKICMIO 0CB8IMU; MEXAHIZMU 0EPHCABHO20 YNPABNIHHA AKICIIO 8UUOT OCBIMUL.

Svitlana Moroz

Candidate of Public Administration (PhD), Senior Research Officer of Training Research and
Production Center, National University of Civil Protection of Ukraine; Kharkiv, Ukraine
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STATE MANAGEMENT OF THE QUALITY OF HIGHER EDUCATION IN THE
CONTEXT OF NORMS OF INTERNATIONAL QUALITY STANDARTS:
ATTRACTING OF PERSONNEL

Abstract: There were considered the category of higher education quality in the context
of the norms of the international standard of quality of the series DSTU 1SO 9000: 2007,
namely the content of the principle of attraction of personnel; According to the results of the
analysis of the contents of the passports of specialties of pedagogical sciences, it was deter-
mined those areas in the organization of scientific researches that may correlate with the cor-
responding directions of state-management science; the potential of using the principle of at-
traction of personnel at the university level is determined, as well as the place and role of stu-
dents and scientific and pedagogical staff as well as subjects of state administration in ensign
the conditions for the implementation of the corresponding principle; made conclusions re-
garding possible directions of improvement of the mechanisms of state administration in
© Csitnana Mopos, 2017
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providing quality of higher education.

Key words: higher education quality; state management of quality of education; inter-
national quality standards; principles of quality management; the principle of attracting staff;
monitoring of education quality; involvement of students and teachers of higher educational
institutions in quality management of education; mechanisms of state quality management of
higher education.

Caets1ana Mopo3

I'OCYIAAPCTBEHHOE YIIPABJIEHUE KAYECTBOM BBICHIEI'O
OBPA30OBAHUA B KOHTEKCTE HOPM MEXIYHAPOJHbBIX CTAHIAPTOB
KAYECTBA: IPUHIUII IPUBJIEYEHUSA IEPCOHAJIA

Annomayun: Paccmompena kamezopus xauecmea 6vicuieco 00pa3o8anus 8 KOHMeK-
cme Hopm mexcOyHapooHoz2o cmanoapma kavecmea cepuu JJCTY ISO 9000: 2007, a umenno
8 KOHmeKcme NPUHYuUna npueiedenus pabomuukos; 6 pesyivbmame aHaIu3d COOepIHCAHUs
NACnOpmMos8 CReyuaiIbHOCmel nedazo2udecKux HayK Obliu onpeoenenvl me u3 HanpasieHull 8
OpeaHu3ayuy HaAy4HblX U3LICKAHULL, KOMOpble MO2Yn COOMBEmMCmE08amy HANPAGIeHUsIM 20C-
YO0apcmeenHo-ynpasieHueckol HayKu, onpeoenenbl NOMEeHYUanbl UCHONb308AHUS NPUHYUNA
npugnedenuss pabomHuK08 Ha YHUBEPCUMEMCKOM YPOBHE, BbIACHEHbI MEeCMO U POJib CIYOeH-
MO8 U HAYYHO-Ne0a202UyecKux paboOmHUKo8, a Makdce CyObeKmos 20cy0apcmeeHHO20
Vhpaenenus 6 obecneueHuly yCcl08Utl peanru3ayuy COOmseemcmeayioueco npUHYuna, copmyu-
POBAHBL 8b18600bL OMHOCUMENLHO BO3MONCHBIX HANPABIEHUL COBEPUIEHCMBOBAHUS MEXAHU3-
MO8 20CY0apCcmeenH020 ynpasieHus obecneduenuem Kaiecmaa eblcuie20 00pa308anusl.

Knrouesvie cnosa: xauecmeo 6vicuieco o0b6pazoeanus; 20Cy0apCmeeHHoe YNpaeieHue
Kauecmeom 00pa308aHus; MedcOyHapoOHble CIMAaHOapmyvl Kayecmea, NPUHYUnsl YNpaeieHusl
Kauyecmeom; NPUHYun npusiieyeHusi pabomuuKos, MOHUMOPUH2 Kauecmsea oopa3o8anus, npu-
8lleyeHue Cmyo0eHmos u npenooasameinell 8y308 K YnpasieHuo Kauecmeom o0pazo8aHus,; me-
XaHU3MbL 20CY0aPCMEEHHO20 YNPABIEHUsI KA4eC8OM 8blCULe20 00PA308aAHUSL.

Svitlana Moroz

An extended abstract of a paper on the subject of:
“State management of the quality of higher education in the context of norms of interna-
tional quality standarts: attracting of personnel”

Problem setting. The issue of the quality of higher education, due to its remarkable
socio-economic, cultural and humanitarian significance, is determined at the level of one of
the main priorities of the government and its specialized institutions. Issues of quality
assurance in higher education were discussed at one of the last communicative activities of
the Ministry of Education and Science, which was conducted within the framework of the
Medium-Term Plan of the Government's Priority Actions by 2020 with the participation of
experts and the public. Among the priorities of development of the higher education system,
the participants of the event drew attention to the place and role of the Ministry of Education
and Science of Ukraine and the National Agency for the Quality Assurance of Higher
Education in formation and further development of the system of quality control of education
at the university level.
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Recent research and publications analysis. The issue of quality of higher education in
the context of a particular manifestation of its complex and diverce content is always within
the research focus of attention of researchers. Among the latest scientific developments, the-
matic focus of which is devoted to the various aspects of the foregoing problems, we should
pay attention to the works of L.A. Haievs'ka, O.V. Zhabenko, S.V. Majboroda (the theoretical
and historical aspects of state management of education were stated); S.K. Andrejchuk, S.M.
Dombrovs'ka, V.M. Oharenko (the content and the practice of using the mechanisms of state
management on the system of higher education were researched); D.V. Bondar, O.V.
Postupna, T.M. Tarasenko (the institutional-legal and socio-economic conditions for the
effective development of higher education were defined); T.I. Hladka, T.O. Lukina, A.V.
Romin (the peculiarities of state quality management of providing educational services in the
system of higher education were determined); O.V. Dubrovka, R.A. Naumenko, L.I.
Paraschenko (organizational, methodological and practical aspects of the manifestation of
state-management influence on the educational sphere were researched) and researches of
other scientists. Despite the sufficient level of scientific study of the problems of quality of
higher education, some areas of its positioning within the scientific knowledge remain open to
further scientific research.

Paper objective. Consider the issues of the category of higher education quality in the
context of the norms of the international standard of quality of the series DSTU ISO 9000:
2007. To formulate a conclusion on the directions for improving the mechanisms of public
management of the quality of higher education.

Paper main body. Understanding the content and the ways of manifistation of the
phenomenon of quality of education, regardless of the level of organization of scientific
research and the direct focus of the researcher's attention, is difficult to imagine without
clarifying the requirements of the norms of international documents, since it is in the context
of their standards (provisions) that they are not only practical consolidation of existing
theoretical knowledge, but also peculiar programming of further development, both directly in the
system of higher education and in the educational sector as a whole. The principle of engagement
has been determined by the authors of ISO 9000: 2007 at the level of one of the key principles of
quality management. Within this publication, we will take the students (post-graduate students)
and the teaching staff as the overall staff of a higher educational institution.

Among the main ways of implementation the principle of staffing at the university level
the following ones should be noted:

- improvement of the content of the criteria for conducting a competition for filling
vacant positions of scientific and scientific-pedagogical workers by introduction of uniform,
clear requirements for candidates by the state and ensuring the principle of transparency at
all stages of the competitive selection;

- initiating a discussion about the possibilities and directions of decentralization of the
authority of the head of the university in the direction of delegation of his authority and
responsibility regarding the functions of control over the quality of higher education;

- increasing the level of motivation of the teaching staff and the students to participate
in the process of controlling the quality of higher education, including at the expense of
increasing their level of protection from possible pressure from the administration of higher
educational esteblishment and colleagues.

The implementation of the principle of attracting staff to quality management of higher
education implies the availability of not only the desire of the faculty and students to
participate in the process, but also the ability of these individuals to perform certain
functions. Hence, university staff should have a high professional level and be motivated to
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participate in the quality control process. It should be noted that those persons who will
directly participate in the functions of control should have guarantees on the impartial
attitude of the head and administration of the university, both during the performance of the
received authority and after the publication of the results of the work performed.

Conclusions of the research. Taking into consideration the foregoing, we can formulate
the following conclusions.

Firstly, the involvement of scientific and pedagogical workers and students in the
processes of quality management of higher education is a powerful tool, the use of which can,
on the one hand, improve the standards of providing educational services to domestic higher
educational institutions, and, on the other, help increase the level of efficiency of the
execution of the state order on training of specialists with higher education. Taking into
account the content of the principle of attraction of personnel, we consider it possible to
propose inclusion of the norm on the mandatory consideration of the students’ views as the
direct participants of the educational process and the customers of the educational service, on
the quality of higher education in terms of monitoring its quality.

Secondly, adherence to the principle of attracting scientific and pedagogical workers
and students to the management of higher education quality can only provide a tangible result
if each participant in the process will identify themselves with the university and have a real
opportunity to influence both the strategy for its development and the the content and practice
of implementing the function of control over the quality of higher education. Achievement of a
sufficient level of identification by the subjects and objects of the educational process for
objective assessment of the quality of higher education can be ensured only if the role of
university self-governing organizations in the management of higher educational institutions
is strengthened and at the same time with the limited influence of the administration of higher
educational institutions on the solutions to personnel issues. We believe that existing norms
and practices of conducting competitive selection when replacing vacant positions of
scientific and pedagogical workers and concluding labor contracts with them are not effective
and do not ensure the high guality of staffing of higher educational institutions.

ITocTaHoBKa npodJjieMH B 3arajbHOMY BHMIVIAL Ta ii 3B’430K 13 BaKJIMBUMHU HAyKO-
BUMU YU IPAaKTUYHUMU 3aBIaHHAMU. [IpoOiieMaTuka sKOCTI BUIIOT OCBITH, 3 OIJISIY Ha CBOIO
COLIaTbHO-€KOHOMIYHY Ta KYJIbTYPHO-TYMaHITapHYy 3Ha4yIliCTh, BU3HAYAETHCS HA PIiBHI Of-
HOT'O 3 OCHOBHUX MPIOPUTETHUX HAMNPSAMIB JIISIBHOCTI ypsAAy Ta HOro npopuIbHUX THCTUTYTIB.
[TuranHs 3a0e3neueHHs sIKOCTI BUIIOT OCBITU CTalld MPEAMETOM OOTOBOPEHHS Ha OJHOMY 3
OCTaHHIX KOMYHIKaTUBHHUX 3axX0/1iB MiHICTepCTBa OCBITH 1 HAyKH YKpaiHH, sike Oyio mpoBe-
JICHO y Mexkax MpoekTy CepeiHbOCTPOKOBOTO IIaHy NpiopuTeTHUX Al Ypsay 1o 2020 poky
3a y4acTIO €KCIIepTiB Ta rpomajacbkocTi. Cepell MpIOPUTETHUX 3aBAAaHb PO3BUTKY CHUCTEMH
BUIIIOT OCBITH YYaCHUKHU 3aX0Jy 3BEpHYNIHU yBary Ha Micie i poaxb MOH Vkpainu Ta Hariona-
JBHOTO areHTCTBA 13 3a0e3MeUeHHs IKOCT1 BUIIOI OCBITH y ()OpMYBaHHI Ta MOJATBIIOMY PO3-
BUTKY CHCTEMM KOHTPOJIIO SIKOCTI OCBITM Ha yHIBepCcUTETChKOMY piBHI. Cepea KIHOUOBHX
po0JieM MO3UIIOHYBaHHS BITUM3HSHOI CHUCTEMH BHILOI OCBITH Ha PIBHI MIXKHApOJHUX pel-
TUHTIB, AMPEKTOp JenapTamMeHTy Buioi ocBitdi MOH VYkpainu O.1. llapos BuaiauB HegoCTa-
THI{ pIBEHb SIKOCT1 YKPAiHChKHUX IIKUJI MEHEKMEHTY, a TaK0XK Hee()eKTUBHY CUCTEMY IiJIr0-
ToBKH Ka/piB. Ha nepekonanns O.1. HlapoBa, migBUIIEHHS SKOCTI MEHEKMEHT-OCBITH B YK-
paini moHaiimenme Ha 10 mo3umii (BiAMOBITHO A0 METOJUKU PO3PaXyHKY MOKa3HUKA PIBHS
OCBITH y Mexkax [ 7o6anpHOro iHAeKCY KOHKYPEHTOCIPOMOXKHOCTI CBITOBOIO €KOHOMIYHOTO
bopyMmy), «CpUATHME MIABUIICHHIO €(DEKTUBHOCTI yIPaBIiHHSA Ta €KOHOMIYHOMY PO3BUTKY
kpaiam» [14]. Cnig 3BepHYyTH yBary, 1o IiJi yac 3aKpHUTTs moctoi cecii BepxoBHoi Paau Bo-
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CbMOT0 CKJIMKaHHS, MUTaHHA pedOpMyBaHHS CHUCTEMHU OCBITH OYyJI0 BHU3HAUEHO MpeM’ep-
miHicTpoM Ykpainu B.b. I'poiicManomM Ha piBHI o3aueproBoro ais BupimeHHs. Ha ioro mne-
peKoHaHHs, peopMa OCBITH, Y CBOil €THOCTI 3 MIEHCIMHOIO Ta pe(OpPMOI0 OXOPOHH 37I0POB’ s,
MOKJIMKaHA «3MIHUTHU SKICTh XKHUTTS YKPATHCHKUX rpoMaisH. JIIoau MaroTh OTpUMATH SKICHY
OCBITY, IKICHY CHCTEMY OXOPOHH 3I0POB s, IKICHE MEHCiiHe 3a0e3neucHHs» [12].

3 onmHOro 0OOKy, Taka yBara OpraHiB JIEpXKaBHOI BJIagd 10 PO3BHTKY CHCTEMH BHIIOi
OCBITH MOK€ OyTH IOTpaKTOBaHA 4Yepe3 MPU3MY 3MICTy TOro (DaKTy, 10 BITYM3HSIHA OCBITSIH-
ChKa rany3b 00’€Hye y CBOI Me&Xax ASUIBHICTH mpubmm3Ho 9 muH. ocib [11, c. 1]. To6To
Maike KOXKEH I’ ITHI MEIIKaHelb YKpaiHu TUM YH 1HIIMM YHMHOM TOB'SI3aHHH 3 ()YHKITIOHYBaH-
HSIM BIJIOBIZHOT CHCTEMH. 3 1HIIOTO OOKY, 3HAYYIIICTh CUCTEMH BHINOI OCBITH 0OyMOBIIEHA ii
MOTEHLIAIAMH JUIS MOJJANIBIIOT0 PO3BUTKY SIK O€3MOCEPEHbO I OKPEMOi JIFOAWHH, TaK 1 JJIs
CYCIIbCTBA B LIToMy. Buia ocBita posrisinaerses 1.1 Jlyk’sHeHKOM Ha piBHI pKepeia KOHKY-
PEHTOCIIPOMO>KHOCTI HaIllOHATBHOT €eKOHOMIKH [4, ¢. 209-268]. b.M. JlanunuimH 3BepTae yBary
Ha 3aJIeXKHICTh TuHaMiKK 3poctanHs BBII Ha gymry HaceneHHs B piBHS Ta sIKOCTI OCBITH 3a/1is-
HUX 0ci0 y Horo opmyBanHi [2, c. 26-27]. 3a gocnimkennsmu B.M. Mopo3a, piBeHb OCBITH Ha-
CeJICHHs KpaiHU CYTTEBO BIUIMBAE HA PIBEHb PO3BUTKY 1i TPYIOBHUX MOMIJIMBOCTEH Ta CTBOPIOE
Oe3nocepeHi NepelyMOBH IS MiIBUIIEHHS e()eKTHBHOCTI BUKOPHCTAHHS JIFOJICBKUX PECYPCIB
[5, c. 254-255]. Ha nepexonanns O.A. I'piniHOBOi, caMe ocBiTa 3 ii moTeHwianamu aj1s 3abe3rmne-
YCHHS 3alHATOCTI HACENICHHS Ta COIIAJIBHOIO PO3BHUTKY ACPKABH € MIATPYHTSIM HE JIUIIE YIS
3MIHCHEHHST Oa)KaHHUX COIIaIbHO-€KOHOMIUYHMX TIEPETBOPEHb, a 1 I 30€pe)KEHHsI JTFOACHKOTO,
IHTENIEKTYaJIBHOTO 1 COIIAIBLHOTO Karitany Ykpainu [ 1, c. 40].

AHaJii3 0CTaHHIX J0C/iIKeHb 1 nyduaikaniii, y SKUX 3a1I04aTKOBAaHO PO3B’S3aHHS II€T
npoOIeMH i Ha sIKi cupaeTbest aBTop. [Ipobiiemarrka SKOCTI BUIOT OCBITH TPaIUIIfHO pO3T-
JSAA€THCA Yepe3 MpU3My KOMIETEHII] NeJIaroriYHuX Ta MCUXOJOoriyHuX Hayk. Llimkom oue-
BUJTHO, [0 TaKWH MiJIX11 Y BU3HAYCHHI BEKTOPIB HAYKOBOTO MONIYKY € I[IJIKOM BHUIIPaBIaHUM,
aJKe KaTeropist AKOCTI BUIIO1 OCBITH MO3UIIIOHYE HA PIBHI OJTHOTO 3 HAIPSIMiB HAYKOBUX JI0C-
nimkens. Hanpuxoran, [acopt cniemiansrocTti 13.00.02 — Teopist Ta MeTOIMKA HAaBYAHHS, BH-
3Hayae MpobIeMaTHKy MPOTHO3YBaHHS i A1arHOCTYBaHHS SIKOCTI MiArOTOBKY (haxiBIs HA PiB-
Hl OJIHOTO 3 HANpsSMIB JOCIIIKEHb. Y CBOIO 4Yepry, 3MICT HampsMiB AociiakeHsb [lacopry
cneniagbHOCTI 13.00.09 — Teopist HaBYaHHS, BU3HAYA€ MUTAHHS MOHITOPHHTY SKOCTI HaBYa-
JBHOTO TPOIECY Ha PIBHI MPEAMETHOIO IMOJIS JJsl OpraHizallii HAyKOBUX MOIIYKIB. Y Jelio
OTIOCEePEIKOBAHOMY BMIVIAJII POOJIEeMaTHKa SKOCTI BUIOi OCBITH Mo3MILiOHYe Yy 3MicTi Ilac-
nopty cneuianbHocTi 13.00.06 — Teopis Ta MeTonMKa ympaBiiHHS OcBiTO0. ClliJi 3BEpHYTH
yBary, 10 BU3HA4Y€HI IIUM JIOKYMEHTOM HampsMHU JOCHIPKEHb OCBITAHCHKOI MpOOIeMaTUKN
JIOCUTDH BJIAJIO MOEJHYIOTHCS 31 3MICTOM NACHOPTIB CHELIaTbHOCTI Jep>KaBHO-YIPABIIHCHKOI
Hayku. Cepeq HanpsIMiB JOCTiKeHb crerianbHOoCcT 13.00.06 Hailb1IbII MOBHO BiANOBIAAIOThH
MPEAMETHOMY TOJI0 HAYKH JEPKaBHOTO YIPABIIHHS TaKl 3 HUX: TEOPETUKO-METOJIOJIOTTUHI
Ta METOJUYHI 3acaay JepXKaHOI MOJIITUKU B Taly3l yIpaBliHHS OCBITOO; aKTyalbHI pooJe-
MU MICIIEBOTO 1 pEriOHaIBHOTO YIPABIIHHS OCBITOIO; TOCIIKEHHSI CHCTEMU JIepKaBHOI aTec-
Talil Ta aKkpeauTalii HaBYaIbHUX 3aKJIaJiB; TPOMAJICEKE CAaMOBPSIyBaHHS B CHUCTEMI YIIPaB-
JIHHS OCBITOI0; MOHITOPHHT, KOHTPOJIb Ta OIIHIOBAHHS B rajy3i ympaBiiHHsA ocBiToro [10].
OTxe, npobieMaTiKa SKOCTI BUIOI OCBITH, HE TUBJISYUCH HAa CBOE MEpPEBaKHE MO3MIIIOHY-
BaHHS y MEXax IMeJaroriyHuX HaykK, HIJIKOM 00yMOBJIEHO Ha0yJia CBOTO PO3BUTKY B KOHTEKC-
Ti 3MICTY MAcMOPTIB CNELiaIbHOCTI HAYKU JIepKaBHOTrO ynpaBiiHHA. Cepell OCTaHHIX HayKo-
BUX HaIlpallOBaHb, TEMaTHYHA CIPSMOBAHICTh SKMX Oyia 30cepe/pKeHa Ha JIOCIiIKEHHSIX
TUX YM IHIIMX aCMEKTIB MPOsBY SKOCTI BHINOI OCBITH, CIiJ 3BEpHYTH yBary Ha poOOTH:
B.I1. Auapymienka ta 0.B. Bexa (po3kpuTo nmepcrnekTHBH BUKOPUCTAHHS MEXaHI3MiB OpraHi-
3alifHO-OCBITHBOI B3a€EMO/Iii Iep’KaBH Ta IPOMAASHCHKOTO CycmijbeTa), [.B. €npHUKOBOI Ta
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B.I. CBucTyH (pO3TJIIHYTO YMOBH Ta BU3HAYCHO MEPCIEKTUBU IHCTUTYIIOHATI3AIIT COIliab-
HOT'O TIAPTHEPCTBA MIOAO PO3BUTKY mpodeciiiHo-TexHiyHoi ocBiTH); C.A. KanamnikoBoi Ta
C.B. KypbaroBa (mociimkeHO HanmpsiMH BJIOCKOHAJIEHHS SKOCTI BHUIINOI OCBITH Ha 3acajax
00’€KTUBHOCTI Ta MPO30POCTi, JOBIpHU 1 CyOCHIIAPHOCTI, TAPTHEPCTBA Ta KOJET1abHOT BiIO-
BinansHOCTI); [.C. Kanenrok ta O.B. Kykiina (BU3HA4€HO CTpaTeriuyHi MPIOPUTETH PO3BUTKY
BUIIIOT OCBITH, a TAKOX BU3HAYEHO MEXaHI3MU JIEPKABHOTO YIPABIIHHSA PO3BUTKOM Ii CHCTe-
mu); O.I'. Pomanoscekoro ta O.C. [ToHomaproBa (pO3IIsSHYTO B3a€MO3B 30K (DEHOMEHY
SIKOCT1 OCBITH 3 CUCTEMOIO KOHKYPEHTOCIIPOMOKHOCTI (paxiBIlsl Ta YCHILTHICTIO HOTO MO3UIIi-
OHYBaHHS Ha PUHKY Tpalli, a TAaKOX SAKICTh MmiaArotroBku (axisimis); I.A. Pomuk ta B.S. I'yme-
HIOKa (BHCBITJICHO TEOPETHYHI IMOJIOKEHHS 1 MPaKTHYHI peKoMeHaawii moao Tpanchopmartii
€KOHOMIYHUX MEXaHi3MIB YIpaBIiHHS BUIIOK OCBiTOI0); 3.B. Ps6oBoi (po3pobieno Ta 3a-
IPOTMIOHOBAHO /10 BUKOPUCTAHHS KOHIICTIII0O MAPKETUHTY B OCBITI, 8 TAKOK BU3HAYEHO (PYHK-
1ii 1 3aBIaHHs ii ynmpaBlIiHHSAM Ha OCHOBI MapKETHHTOBUX TexHoJorii); JI.JI. CymenneBoi Ta
C.O. llleByenka (HagaHO MOPIBHAJIBHY XapaKTEPUCTHKY 3MICTY KIACHYHOTO Ta OCBITHHOTO
mapketuHry); LII. TaBanyii (po3riastHyTo HOpMAaTUBHO-IIPABOBE MiIPYHTS 11010 3a0e3MeYeHHs
rapaHTiid IKOCTi OCBITHBOI MiSUTBHOCTI Ta BUIIOi OCBITH) Ta JIOCIIKEHHS IHIINX BUCHUX.

VY Mexax JepaBHO-YIPABIIHCbKOI HAyKH MUTAHHS SIKOCTI BUIIIOT OCBITH HaOyJU CBOTO
po3BuTKy y poborax: JI.A. INaecbkoi, O.B. XKabenka, C.B. Maiitbopoau (00rpyHTOBaHO TEO-
PETHKO-ICTOPUYHI acmeKTH JAep)kaBHOro ympasiiHHsS ocBiTor); C.K.  Awnapiituyka,
C.M. lom6poBcbkoi, B.M. Orapenka (ZOCTiIKeHO 3MICT Ta MPAKTUKY BUKOPHCTAHHS MeXa-
HI3MIB JIEP)KaBHOTO YIPABIiHHS CHCTEMOIO BHINOI OCBITM Ta PpO3KPUTO iX 3MICT);
J.B. Bornapa, O.B. ITocrynnoi, T.M. Tapacenko (BU3HaYeHO IHCTUTYIIOHAILHO-TIPABOBI Ta CO-
iaJTbHO-€KOHOMIYHI YMOBH €(peKTHBHOrO po3BUTKY BuIoi ocBitH); T.1. I'magkoi, T.O. JIykiHoi,
A.B. Pomina (3’51cOBaHO OCOOJIMBOCTI JIEP>KaBHOTO YIIPABIIHHS SKICTIO HaaHHS OCBITHIX MOCITYT
B cucreMi Butoi ocsitn); O.B. Jlyoposku, P.A. Haymenxo, JL.I. [Tapamenko (ocmipkeHo opra-
Hi3aliIfHO-METOANYHI Ta TNPAKTUYHO-IISUIBHICHI aCHEeKTH IPOsIBY JEpP/KaBHO-YIPABIIHCHKOTO
BIUTMBY Ha OCBITSHCBKY c(hepy) Ta 6ararbOX iHIIMX MOCHiAHUKIB. OKpeMi MUTaHHS TPOSBY MPO-
OJIeMaTUKH SKOCTI BUIIOI OCBITH Oy HAMH PO3MIIIHYTI Y MEKax MONEpeHIX HaNpsAMIB HayKo-
BUX MOMIYKIB [9], a oTKe, 1151 MyOTiKaIlis € iX JIOTTYHUM MPOJIOBKEHHSIM.

Cnig 3BepHYTH yBary Ha TOM (pakT, 110 MUTaHHS SIKOCT1 BHUILOI OCBITU MOCTIHHO Iepe-
OyBalOTh y Mekax Kojla HAyKOBHX I1HTepeciB JociifiHuKiB. Cepea OCTaHHIX HayKOBO-
KOMYHIKaTUBHUX 3aXO0J1B, TEMaTHKa SKUX OyJia COpsIMOBaHa Ha BJOCKOHAJEHHS 3MICTY Ta
NPaKTUKU (YHKIIOHYBAaHHS CHUCTEMM BHUIIOI OCBITH YKpaiHH CJiJl 3BEpHYTH yBary Ha: ceMmi-
Hap «lIporenypu, IHCTpyMEHTH Ta KPUTEPIl B MeXaX CHUCTEMH 3a0€3MEUYeHHS SKOCT1 BUIIOT
ocBitu» (12.09.2017, M. KuiB — Harionansnuit Epasmyc+ odic B Ykpaini y cmiBmpani 3
[TpencraBuunTBoMm €C B Ykpaini, MiHICTepcTBOM OCBITH 1 Hayku YKpainu Ta HarioHanbHO0O
aKaJeMi€l0 MeJaroriyHuX Hayk Ykpainu); IV MiKHapogHy HayKOBO-TIPAaKTHYHY KOH(epeH-
110 «[HHOBAIIHHUI PO3BUTOK BHUIOI OCBITH: IJI00aTbHUN Ta HAIIOHAJLHUNW BUMIPU 3MIH»
(06.04.2017, M. Cymu — IHCTUTYTY neiaroriku i ncuxosorii CyMcbKOro Jiep>kaBHOIO Mearo-
riudoro yHiBepcutery imeHi A. C. Makapenka); IV HaykoBo-MeTonnuHy KOH(eEpeH1io «3a-
Oe3meueHHs SKOCTI BHIIOi EKOHOMIYHOi OCBITH: Cy4YacHHH CTaH Ta MEPCHEKTHUBU»
(02.02.2017, m. XapkiB — XapkiBcbkoro iHcTuTyTy ¢inanciB KHTEY). Cepen HaiiOinbm oyi-
KyBaHMX HayKOBO-IIPAaKTUYHHUX KOH(epeHLIN BiJIOBITHOTO 3MICTOBHOTO CHPSIMYBAaHHS CIiJ
BUJUIMTHA MDKHApPOJIHY HAYKOBO-TIPAaKTUYHY KOH(PEPEHI110 «YTIpaBIiHHS SKICTIO BUIIOI OCBI-
TH: IPOOJIEMU Ta MEPCIEKTUBUY, MPOBEJEHHA K01 BiOyaeTscs 29.09.2017 mig nmaTpoHaToM
HamionaneHoi akagemii nenaroriunux Hayk Ykpainu y JIBH3 «YHiBepcurer MeHEIKMEHTY
ocBiTu» Ta XIV BceykpaiHChbKYy HayKOBO-METOJIMYHY KOH(epeHlio «MojaepHizalis BHUIIO]
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OCBITH Ta MPOOJIEMH YIIPaBIiHHSA SKICTIO MiATOTOBKHU (axiBiliB. IMIIJIeMeHTallis HOBUX CTaH-
naptiB ocBiTI» (29.09.2017, M. XapkiB — XapKiBCbKHUIl Aep)KaBHUI yHIBEPCUTET XapUyBaHHS
Ta Toprieii). He3Baxkaroun Ha JOCTAaTHIN PiBEHh TCOPETUKO-METOIOJOTIYHOTO OMPAIFOBAHHS
npoOJeMaTUKU SIKOCTI BUIOI OCBITH, OKpeMi HalpsMU MO3ULIOHYBaHHA ii CKJIagHOrO Ta Oa-
raTOrpaHHOro 3MICTY BCE 1€ 3JIMIIAI0THCSA BIAKPUTUMH U1 NOJAJIBIINX HAYKOBUX IOIIYKIB.

BujineHHs1 He BUpilIEeHUX paHille YaCTHH 3arajbHOI PO0JIeMH, KOTPUM IIPUCBSIUY-
€ThCS JIaHa CTATTA. POo3yMiHHS 3MiCTy Ta HampsAMiB IPOsBY (PEHOMEHY SIKOCTI OCBITH, HE3a-
JISKHO BiJ PiBHS OpraHizallii HAyKOBOTO MOMIYKY Ta 0e3rmocepeIHboro (pokycy yBaru A0Ciij-
HUKA, BAXXKO ySABUTU 0€3 3’sICyBaHHS BUMOI HOPM MDKHApOJHHUX JIOKYMEHTIB, aJke caMe B
KOHTEKCTI 3aTBEP/KEHUX HUMH CTaHIAPTIB (IIOJIOKEHB) B1IOYBAETHCS HE JIMIIEC MPAKTUYHE
3aKpIIUIEHHS ICHYIOUHMX TEOPETUYHUX 3HAHb, a 1 CBOEPIIHE IPOrPaMyBaHHs MIOJANIBIIOIO PO3-
BUTKY, K 0€3MocepeIHbO CHCTEMH BHILOI OCBITH, TaK 1 OCBITSIHCHKOI raiy3i B 1iiomy. Burie
MU 3BEpHYJIM YBary Ha ToH (hakT, 1o mpoOiieMaThKa yIpaBIiHHS SKICTIO BUIIO1 OCBITH Iepe-
OyBae y (oKyci HayKOBOI yBaru JOCIHIIHUKIB, TOOTO HE € TMPUHIIUIIOBO HOBUM HANpPSIMOM B
oprasizaiii HayKOBHX MOIIyKiB. Pa3oMm 3 TUM AMHaMiKa OHOBIIEHHS 3HaHb ILIOJIO0 MPEIMETIB
HAyKOBOI YBaru y MO€JHAHHI i3 3MIHOIO ii aKIIEHTIB BIAMOBITHO JI0 TUX YH 1HIIUX CKJIAJIOBUX
ix 3micTy moTpebye Ha MOCTIHE yIOCKOHAJIEHHS, K Y IIJIOMY CaMOi CHCTEMH BiJIOBITHUX
3HaHb, TaK 1 0e3MocepeHbO 3MICTY ii 6a30BUX (OCHOBHHUX) KaTeropiil. ¥ mexax uiei myomika-
il MM 3BEPHEMO yBary Ha Ti acleKTH MPOSBY MOPYLICHOI BHUINE MpOoOIeMaTHKH, SKi BiIIO-
BITHO /10 MPAKTHKU CBOro (yHKI[IOHYBaHHS IMOB’s3aHI 31 3MICTOM MDKHApPOJIHUX HOPM Ta
cranaaptiB BuzHaueHux JCTY 1SO 9000:2007.

®opmy IIOBaHHA Lijel cTaTTi (MOCTAaHOBKA 3aBAaHHA). 3 SCyBaTH HAIPSIMU JEp>KaB-
HOTO YIPaBITIHHA SKICTIO BHIOI OCBITH B KOHTEKCTI 3MICTY MPUHIIMITY 3JTy4EHHS TIEPCOHAITY
(mpauiBHUKIB) MibkHapoaHoro ctanaapTy skocti cepii JJCTY 1SO 9000:2007 ta ompatroBaTi
MPOIO3UIIiT MO0 BIOCKOHAJICHHS 3MICTYy Ta MPAKTUKH BUKOPUCTAHHSI MEXaHI3MiB JICP)KaBHO-
YIPaBIJIIHCBKOTO BIUIUBY Ha CUCTEMY 3a0€3Me€UeHHs SKOCTI BUIIIOT OCBITH.

BukJiax 0CHOBHOr0 Marepiajy J0C/iIKeHHA 3 IOBHUM OOIPYHTYBaHHSIM OTPUMAaHUX
HAyKOBHX pe3ynbpTaTiB. KoHKpeTH3allis 3MicTy KaTeropii SIKOCTI OCBITM B KOHTEKCTI HOPM
OQIITHMX TOKYMEHTIB Ta MOHITOPUHTOBUX MICI MOXke OYyTH 3/1iiCHEHa yepe3 MpU3My MiXK-
HapoaHux cranaaptis skocTi cepii ACTY 1SO 9000:2007. CioBHUK TEpMiHIB IIbOTO JOKyMe-
HTa PO3IJISIIa€ MOKIIUBICTh TIIYMAUUTH KaTEeTopito SIKOCTI, sKa € 6a30BOIO BIAMOBIIHO 10 00-
paHol HaMu 7S 3°sICYBaHHS 3MICTy JeQiHilii, SK CTYyIiHb, BIACHUX XapaKTEPUCTUK 3a0BO-
JIbHSIE TIEBHI BUMOTH (XapaKTEpUCTUKU Ta BUMOTH BHU3HAYaIOTHCS Ha PIBHI OKPEMHUX KaTero-
piif) [13, c. 12]. KpimM TOro, JOKyMEHT MICTUTh HEpesiK OCHOBHHMX NPHUHLUIIB YIpaBIiHHSA
AKICTIO, IO TAaKOX CIIPHUSE PO3YMIHHIO 3MICTY BIJIOBIIHOI Kareropii. ABTOpH CTaHIApTY
JCTY 1SO 9000:2007 Bu3Ha4YatOTh TaKi IPUHIMITK YIIPABIiHHI SIKIiCTIO: 1) opieHTAallisl Ha 3a-
MOBHHKa (OpraHizauii 3ajexaTb BiJl CBOIX 3aMOBHHKIB 1 TOMYy MalOTh PO3YMITH MOTOYHI i
MaifOyTHI X mOTpeOu, BUKOHYBAaTH 1XHI BUMOTH Ta MParHyTH 10 MEPEeBUILEHHS IXHIX OYiKy-
BaHb); 2) JNiIepcTBO (KEPIBHUKU BCTAHOBIIOIOTH €AHICTh MPU3HAYEHOCTI Ta HAMPSIMIB JisIThb-
HOCTI opranisamii. Im Tpe6a cTBOprOBAaTH Ta MiATPUMYBATH Take BHYTPIIIHE CepeOBMIIE, B
SAKOMY TPALIBHUKH I[UUIKOM MOXYTh OyTH 3aiyyeHl 70 JOCSTHEHHS IIEeH, MOCTaBIEHUX Iie-
pen oprasizani€ro); 3) 3aqydyeHHs NMpaliBHUKIB (MPaliBHUKU Ha BCIX PIBHAX CTAHOBIATH OC-
HOBY Oprasi3zaiii, 1 iX HIJIKOBUTE 3aTy4E€HHs J1a€ 3MOTY BUKOPHUCTOBYBATH iXH1 310HOCTI Ha
KOPUCTH Oprasizaiiii); 4) nporecHuit miaxin (0axaHoro pe3ynabTary J10cAratoTh e(peKTUBHIIIE,
SKIIO JISTBHICTIO Ta TIOB’3aHUMH 3 HEIO0 PecypcaMu KepYIOTh SIK IIPOLECOM); 5) CUCTEMHUMN
HiAX11 10 YIpaBliHHA (BU3HAUYEHHS i pO3yMiHHS B3a€MOIOB’I3aHUX MPOLECIB Ta YIIPaBIiHHS
HUMH SIK CHCTEMOIO CIIPHSIE PE3YJIbTATUBHOMY Ta e()eKTUBHOMY JIOCATHEHHIO IIJIEH opraHi3a-
1i€r0); 6) MocTiiiHE MOMINIIeHHs (MOCTiifHE MOKpAIeHHs 3arallbHUX MOKA3HUKIB AISUTBHOCTI
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opranizariii Tpeba BBaKaTH HE3MIHHOIO IUJLTIO OpraHizaiii); 7) MpUAHSATTS pillleHb Ha MicTa-
Bi (hakTiB (€(eKTUBHI pillICHHs MPUHMAIOTh Ha IMiJCTaBl aHANI3yBaHHS JaHUX Ta iH(popMarlii);
8) B3a€MOBUTIIHI CTOCYHKH 3 TIOCTadajJbHUKaMH (opraHizaiis Ta il mocTadyaabHUKH € B3aEMO-
3aJIC)KHUMH, 1 B3aEMOBHTIIHI CTOCYHKHU MiBUIIYIOTh CIIPOMOXHICTH 000X CTOPIH CTBOPIOBa-
T minHocti) [13, ¢. 4-5].

KoxkeH 3 IUX MPUHIUIIB HE JIMIIE MOXKE, a 1 MOBUHEH OyTH IHTEpIpPETOBAaHUI yepes
MIPU3MY KaTeropii SKOCTi BUIOi OCBITH. Takuii KpoK, CBOr0 Yacy 3M1HCHUIO YUMAJIo JOCIiI-
HukiB. Cepesl HAMOLIBII [IKaBUX, HA HAIIy AYMKY, € nochimkenHs P.A. Kybanosa. Buenuit
IPOIOHYE IUUIKOM JIOTTYHO 3aBEPLIEHY Ta PETEIbHO ONpalibOBaHy KOHIIETILIIIO MOTJIsAAIB 010
CIPHUIHATTS MPOOJIEMATHKH SKOCTI BHUIOI OCBITH B KOHTEKCTI HABEACHHMX BHWIIE MPHHIIMITIB
[3]. IlepeocMuciiorouu pe3ysbTaTH 10CIiAKEHb BUYEHOT0, CIPOOYEMO PO3IIISHYTH KaTeropito
SIKOCTI BUIIO1 OCBITH B KOHTEKCTI MTPEIMETHOTO TOJISI JIEP>KaBHO-YIIPABIIHCHKOI HAYKH.

[TpuHiumn 3amydeHHs npaiiBHUKIB 0ys10 BuzHaueHo apTopamu JJCTY ISO 9000:2007 na
PiBHI OIHOTO 3 KJIFOUOBUX NMPHUHIIMIIIB YIPaBIiHHA siKicTio. [lepmr 3a Bce, B KOHTEKCTI HAIIOi
Oe3nocepeIHbOI YBarv, MU MOBUHHI 3MIHUTH aKIEHT BiJMOBIAHOTO MPUHIUIY 13 «3aTy4eHHS
NPaIiBHUKIB» HA «3AIy4EHHS YYaCHHUKIB MPOLECY HaBUAHHS», aJPke HEBpAaXyBaHHS MICIS Ta
poii 00’€KTIB HaBYaHHSA B MPOIEC] 3a0e3MeueHHs IKOCTI BUIIOI OCBITH HE JIMIIE BUKPUBIIIOE
3MICT HaBEACHOTO MPUHIUIY, a 1 pyliHye cucTemy 3ade3neueHHs ioro edextuBHocTi. ToO6TO
MOJAJIBII Hallli pO3AYMH, MPHHAKMHI y MEeXKax 3MICTy caMe OO MyHKTY, OyIyThb CTOCYyBa-
TUCS OJIHOYACHO HAYKOBUX Ta HAYKOBO-TIEIarOriYHUX MpPAalliBHUKIB, 1 3100yBayiB BUIIO1 OCBI-
TH. 3MICT NPUHIMITY 3ady4eHHs npauiBHukiB BH3 Ta cTyneHTiB 10 mporecy KOHTPOIIO SKOC-
Ti, SIK Ha 1HOUBIAyaJbHOMY, TaK 1 Ha OpraHizaliiHOMY piBHSIX, TOBHHEH PO3KpUBATUCS HE
JUIIe Yepe3 Mpu3My Oe3rmocepeHboi ydacTi cy0’€KTy BUKOHAHHS (PYHKINH KOHTPOJIIO, a Y
TOMY YHUCHI ¥ Yy KOHTEKCTI KOMaHIHOi poboTu. TyT MaeThCcs Ha yBasi Ta 0COOJIMBICTE POOOTH
KOMaH[I¥, sIKa MOB’s3aHa 3 ICHYBaHHSM «COJIIJApHOI BiIMOBINAIBHOCTI», TOOTO MPOPAXYHKU
OJIHOTO 3 WICHIB KOMaHAM 11eHTU(IKYIOTbCA SIK MPOPAXyHKU BCi€i KOMaHIU, TaK caMo SK 1
nepemora (3100yTKH) OJTHOTO 3 YICHIB KOMAaHIN — € MEePEeMOTroro (3100yTKaMu) BCi€l KOMaH-
nu. CoJilapHa BiAMOBIIATBHICT Nependadae MOXKIUBICTD JISi KOKHOTO 3 4YICHIB KOMaHIN
OyTH MOYYTHM KEPIBHULTBOM KOMaHAM, TOOTO Oy/b-SKHil 3 MPEICTaBHUKIB TPYJOBOTO KOJIE-
ktuBy BH3, Tak camo sk 1 Oy/b-sIKHI CTy/IeHT HOBUHEH MaTH HE JIMILE PeajbHy MOXIJINBICTh
3BepHyTHUCS 10 KepiBHUKa BH3 abo #ioro 3acTymHUKIB 3 BIACHUMHU 1IeIMH a00 3ayBaKCHHSI-
MU, a 1 OyTH BIEBHEHUH, 110 Horo mpono3uuii OyayTh po3risHyTi. JJOTpUMaHHS NPUHIUITY
3aJTy4yeHHs MpaliBHUKIB 10 BUKOHAHHS (DYHKIIIM yIpaBIliHHA, @ BIANOBIAHO 1 40 QyHKIIIT KOH-
TPOJIIO SKOCT1 BUIIOi OCBITH, 0OYMOBJIIOE HEOOXITHICTh JELEeHTpati3allii CUCTEMU YIpaBIIiH-
HA. [HIIMMK cToBaMU, TOBHOBA)XEHHS aJIMIHICTpaIlii, TaK camo 5K 1 i BIAMOBIAAIBHICTb, TO-
BUHHI OyTH Jie7IeroBaHl Ha HUXKHI lepapXiuHi piBHi. [IuTaHHS Mojsrae y roTOBHOCTI K€piBHU-
kiB BH3 Ta #foro agminicTpaliii «moiTUTUCS BJIaJI0I0» 3 HAYKOBO-TIEJarOTIYHUMU TpPaIliBHU-
kamu Ta ctyneHramu BH3. Ha xanb, nmpakTtuka peanizauii (yHKIIH ynpaBiiHHS Ha YHIBEpCH-
TETCHKOMY PIBHI CBIAYUTH MPO HEMOMYJISPHICTh NMPUHIUIIB JeleHTpati3alii, aJkKe nepeaa-
BaHHS CBOIX TMOBHOB@KEHb IHIIMM HE OOYMOBIIIOE 3HATTS BIJNOBIJAIBHOCTI 3 KEepiBHUKA
BH3. MoxeMo KOHCTaTyBaTH ICHYBaHHSI NEBHOro mnpotupiuys. Hanpukiazn, xepiBHUKOM
BH3, sx npaBuio, crae jiroanHa, SiKa Ma€ MIATPUMKY TPYIOBOTO KOJIGKTUBY Ta BIANOBiIae
(dbopMaTbHIM BEMOTaM. Builie My 3BEpHYIIN yBary, 0 Taka JIIOUHA IOBUHHA OYTH JIiCPOM.
3 oAy Ha 1i Kputepii, oOpaHUil KepiBHUK, IIJIKOM OYiKyBaHO, Oyae XapU3MaTUYHOIO Ta
am0i1io3HoM0 JIoarnHOK. CKOpile 3a Bce, Taka JII0IuHa He Oy/ie BMOTHBOBAHA JI0 JIeJIETyBaH-
HS BJIaJHUX [TOBHOBA)XEHB, ajle MOXJIMBICTh NepeKyIaJaHHs BIANOBIIaIbHOCTI Oyie cupuiima-
TUCh SIK HaJe)KHE MOBHOIO Mipoto. Llinkom ouikyBaHo, 1m0 TsDKiHHS KepiBHMKa BH3 no
[EHTpasli3alii BIaJHUX OBHOBAXXEHb Y MEKaX CBOTO 1€papXiuHOrO PiBHA 3 OJHOYACHHUM IIe-
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peKJIaIaHHSAM BiJIITOBIAILHOCTI HA MIJUICTINX HE CIPUIATHME peaizallii MPUHIUIY 3aTy4eH-
HS1 TIPAIIBHUKIB SIK JI0 OPTraHi3aifHOl MisIIbHOCTI B IJIOMY, TaK 1 0€3MOCepeIHbO 10 MPOIIeCy
KOHTPOJIIO 32 SIKICTIO HaJ[aHHS OCBITHBOI OCIYTH.

Kpim Toro, peamizamist IpuHIMITY 3JIy4eHHs HPAI[iBHUKIB 1O YIPABIIHHA SKICTIO BH-
1101 OCBITH Tependavyae HasIBHICTh HE JUINE OakaHHS TPO(ECcCOPChKO-BUKIAIABKOTO CKIaIy
Ta CTYACHTIB OpaTH y4acTh y BiMOBIJHOMY IPOIIECi, a 1 3AATHOCTI IUX OCI0 0 BUKOHAHHS
neBHuX ¢QyHKIIA. OTke, npamiBauku BH3 moBuHHI MaTH BHCOKHUI mpodeciiHuid piBEHb, a
TaKOX OyTM MOTHBOBaHMMH JI0 YYacTi y mporeci KOHTpomo sikocti. Ciix 3BEpHYTH yBary,
10 Ti 0cCoOH, sIKi OpaTUMyTh OE3MOCEPEIHIO YUacTh y 3ilCHEH1 (DYHKIIIH KOHTPOJIIO, TOBUHHI
MaTH rapaHTii o0 HEeYNepeHKEHOTo CTaBIeHHS 10 ceOe 3 00Ky KepiBHHMKA Ta aJMiHICTparil
BH3, sk nix yac BUKOHAHHS OTPUMAHUX MOBHOBAXKEHb, TaK 1 MICIS ONPUIIOJHEHHS Pe3Yilb-
TaTiB MPOBEJECHOT pOOOTH.

[ToBepTarouuck 10 MPOOJIEMATUKHU SKOCTI BHINOI OCBITH, B KOHTEKCTI 3MICTY IPUHITUITY
ynpasininas sakictio JJCTY ISO 9000:2007 «IIpuHuum 3amydeHHs: MpamiBHUAKIBY, BBAKAEMO
3a HeoOXiHE 3BEpPHYTH yBary Ha Taki HampsMu HOro peaniszallii Ha yHIBEpCUTETCbKOMY PiBHI:

— YJAOCKOHAJICHHS 3MICTy KPHUTEpIiB MPOBEICHHS KOHKYPCY Ha 3aMIlICHHS BaKaHTHUX
10CaJ HAYKOBHX Ta HAYKOBO-TIENAroriyHUX IMPAliBHUKIB B YaCTHHI 3alPOBAKCHHS JepxKa-
BOIO €JMHMX, 3pO3YMUIMX BUMOT JI0 KaHIUAATIB Ta 3a0€3MeUeHHs] NPUHIMITY IPO30POCTi Ha
BCiX eTamax KOHKYPCHOTO BigOopy. B KOHTEKCTI wi€l Te3W ciij 3BepHYTH yBary Ha JIOCIHi-
moxeHHs B.M. Mopo3a, sikuil 3anponoHyBaB JI0CTaTHLO €(h)eKTUBHY MOJIEIb IPOBEIEHHS KOH-
KypCy Ha 3aMiIl[CHHS 110Ca]] HAyKOBO-TIeJ[aroriyHIX MpaiBHUKIB [6];

— IHII[IIOBATH AMCKYCII0 HABKOJIO MOXKIIMBOCTI Ta HampsAMIB JeleHTpati3amii BjIaau Ke-
piBauka BH3 3a HanpsiMom neneryBaHHsI Oro BiIaJHUX MOBHOBA)XEHB Ta BiJIMOBINAIBHOCTI
110710 (PYHKIIH KOHTPOJIIO 32 SIKICTIO BHUINOT OCBITH. YacTKOBO BiAMOBITHA MPOIO3UIis 3HAK-
IIJ1a CBOE OTIPAIIOBAHHS Y MEXaX pe3yJIbTaTiB HAIINX MONEPEaHIX MOyKiB [7, §];

— MiJBUIIUTH PiBEHb MOTHBAII] MpaliBHUKIB Ta cTyAeHTiB BH3 mo yuacti B mporeci
KOHTPOJIIO 32 SKICTIO BUIIOI OCBITH, Yy TOMY YHCII 1 32 paxyHOK ITiIBUIIEHHS PiBHS iX 3aXu-
HICHOCTI BiJ MOXKIIMBOTO THCKY 3 00Ky agmiHicTpauii BH3 Ta xoner.

Ha nepexonanns P.A. KyGaHoBa, mpuHIUMI 3ajlydyeHHsl MPALBHUKIB 10 YIpPaBIIHHS
SKICTIO BUIIIOT OCBITH MOK€ OyTH PO3IIIIHYTUH uepe3 mpusMy npodeciiiHoi AisNIbHOCTI Hay-
KOBHX Ta HAyKOBO-TI€JIarori4HMX MpaiiBHUKIB [3]. My He MOXEMO MMOTOAUTUCH 3 TAKOIO TOY-
KOO 30Dy, aJKe MUTAaHHS OLIIHIOBAHHS PiBHS PO3BUTKY TPYAOBUX MOXKJIMBOCTEH BiAMOBIIHOT
KaTeropii NpaliBHUKIB He nepedyBae y (hokycl NpodIeMaTHKU «IPUHIUITY 3aTy4yeHHI», X04a,
0e3yMOBHO, 0€3MOCEepeHhO CTOCYEThCS (PEHOMEHY SIKOCTI BHUIIOi OCBITH. 3 OISy Ha IIei
(dakT, BBAKAEMO 32 MOXKJIMBE PO3IJISTHYTU NPOOJIEMAaTUKY OLIIHIOBAaHHS PIBHSI PO3BUTKY TPY-
JIOBOTO IMOTEHLIaNy MpodecopchbKO-BUKIAIAIBKOTO CKIaTy Y MEXaxX OKPEMOro HampsMy Ha-
YKOBOTO TIOIIIYKY.

BHCHOBKM 3 JaHOI0 AOCJ>KEHHsI Ta MEPCIEKTUBU MOJAIBIINX PO3BIIOK Y JaHOMY
HaNpsSIMKY. 3Ba)Kalouu Ha pe3yNbTaTh JOCTIIKEHHS, MOXKEMO C(hOPMYIIIOBATH TaKl BACHOBKH.

[To-nepie, 3amy4eHHs] HAyKOBO-IIEAaroriyHMX MpPaliBHUKIB Ta CTYAEHTIB /0 MPOLECIB
YIPaBJIiHHSA SIKICTIO BUIIOI OCBITU € TOTYKHUM 1HCTPYMEHTOM, BUKOPUCTAHHSI SIKOTO 37aTHE,
3 0J{HOrO OOKY, 3a0€3MeUnTH yIOCKOHAIEHHS CTaH/IapTiB HaJlaHHS OCBITHHOI MOCIYTH BITYH-
3ustHuMU BH3, a 3 1HII0r0 — CpysaTH MiJIBUIIEHHIO PIBHS €()eKTUBHOCTI BUKOHAHHS JIepKaB-
HOT'O 3aMOBJICHHS Ha MiArOTOBKY (haxiBIIiB 3 BHUIIOIO OCBITOI0. bepyun 10 yBaru 3micT npHH-
nuny 3anydenns npaniBHukis (JICTY ISO 9000:2007), BBaxkaeMo 3a MOXJIMBE 3aIIPONOHYBa-
TH BKJIFOYEHHS HOPMH I110JI0 0OOB’S3KOBOCTI 3aTy4eHHS TyMKH CTY/AEHTIB sIK Oe3mocepeHix
YYaCHHUKIB HaBYAJILHOTO MPOLIECY Ta 3aMOBHUKIB OCBITHBOI MOCIYTH, PO SAKICTh BUIIOI OCBI-
TH Y MEXax MOHITOPHUHTY ii sikocTi. be3yMOBHO, Bara iHAMKaTOpa SKOCTI BUIIOI OCBITH, pPO3-
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PaxyHOK SIKOTO BiZIOYBa€ThCs 3a pe3yJabTaTaMH ITiJICyMKOBOTO aHANi3y AYMOK CTYJICHTIB, HE
NOBHHHA OYTH BU3HAYaJbHOIO, aJKE 3 OISy HA BIACYTHICTh JOCTATHBHOTO PiBHS KOHILIEITY-
aJIbHOT 3pUIOCTI y CyO’€KTIB OIliHIOBaHHs (Tporiecu GopMyBaHHS CHCTEMHM IIHHICHUX Opi€H-
Taliil CTyJeHTa, K MPaBUJIO, HE € 3aBEPIICHUMHU), MU, Ha YKaJlb, HE MOKEMO TOBOPUTH TIPO
MOBHY 00’ €KTUBHICTh OTPUMAHOTO 3HAYCHHSI BiAMOBIIHOTO MOKa3HUKA. Pa3oM 3 Tum, irHopy-
BaHHS JYMKU CTYJIEHTIB LIOJI0 SIKOCTI BUILOI OCBITH Oy/Je HE JIHMIIE CYNePEeYuTH 3MICTy MiXK-
HaponHux cranaaptiB skocti cepii JACTY ISO 9000:2007, a i BukpuBItoBatH iH(GOpMaIlito
110710 3HAYCHHSI 1HJIMKATOPa OLIHKK 3MiH Y CHCTEMI BHILIO1 OCBITH.

[To-ngpyre, TOTpUMaHHS MPUHIUIY 3aJy4SHHS HAYKOBO-TIEJArOriyHUX IMPAIliBHUKIB Ta
CTYJCHTIB JI0 YIPAaBIIIHHS SKICTIO BHINOI OCBITH JIMIIE TOMI MOXKE 3a0€3MEUYUTH BiTIyTHUI
pe3ynbTaT, KOJIM KOJKEH 3 yUYaCHHUKIB Tporiecy Oyae inentudikysaru cede 3 BH3 Tta matu pea-
JbHY MOXJIUBICT BIUIMBATH, SIK HA CTPATEril0 Oro pO3BUTKY, TaK i HA 3MICT 1 MPAKTUKY pea-
mizarii GyHKIT KOHTPOJIIO 3a SKICTIO BHINOI OCBITH. JIOCATHEHHS Cy0’€KTaMu Ta 00’ €KTaMH
HABYAJILHOTO IMPOIIECY JOCTATHHOTO I 00’ EKTUBHOTO OIIIHFOBAHHS SIKOCTI BUIIIOI OCBITH Pi-
BHS iIeHTUdiKalii Moxe OyTH 3a0€3MeUeHO JIUIIE 32 YMOBH MMiJCUJICHHS POJIi YHIBEPCUTETCh-
KHAX OpraHizaliii camoBpsiyBaHHA B ynpaniinHi BH3 Ta omHouacHOro oOMeXEHHS BILIHBY
aaMinictpanii BH3 Ha BupimeHHs kaApoBUX NUTaHb. BBaXxaeMo, iCHYI04i HOPMHU Ta MPAKTH-
KA TIPOBEACHHS KOHKYPCHOTO BiIOOpY TIpW 3aMillleHHI BaKaHTHUX TI0CaJl HAayKOBO-
NeIaroriyHuX MPaliBHUKIB Ta YKJIAJaHHS 3 HUIMH TPYAOBUX JIOTOBOPIB HE € e(eKTUBHUMH Ta
TaKUMH, 1110 HEe 3a0e3MeuyloTh BUCOKY SIKicTh KoMmIuiekTyBanHs BH3 kagpamu. [To36aBnenns
aaMinicTpanii BH3 MoXIHMBOCTI BIIMBAaTH HA pe3ylbTaTH KOHKYPCY, TEpII 3a BCE, 33 paxy-
HOK (pOpMYITIOBaHHS €JUHUX BUMOT 110J10 (aXxoBOTo, mpodeciiHoro i kBamigikamiifHoro pis-
HSl KaHJIUJATIB, 2 TAKOX HOPMHU PO 00OB’SI3KOBICTh BHCBITICHHS HA BITKPUTOMY iH(pOpMa-
HIHHOMY pecypci MOoMepeaHiX pe3yabTaTiB OL[IHIOBAHHSA MPETEHICHTIB HA 3aMIillIeHHS BaKaHT-
HOI MOCajy, JO3BOJHTH IiIBUIUTH PiBEHb HE3AICKHOCTI HayKOBO-TIEAATOTIYHHUX MpaIliBHU-
KiB Y MEKax MpOIeAyp MOHITOPIHTY SIKOCTI BUIIO1 OCBITH.

Cepen mepcreKTUBHUX HAmpsMiB B OpraHi3amii HAyKOBHX IOIIYKIB MIOAO MOPYIICHOI
npo0JIeMaTUKU CIiJl 3BEPHYTH YBary Ha Ti 3 HHX, SIKi TOB’s3aH1 3 aHAII30M 3MICTY I1HIIUX
NPUHIUITB MDKHAPOIHUX cTraHaaptiB sikocti cepii JACTY ISO 9000:2007 Ta omparroBaHHIM
MPOMO3ULIH 11010 YIOCKOHAJIEHHS 3MICTY MOHITOPHUHTY SIKOCTI BUILIOT OCBITH.

Cnmcok jgiteparypu:

1. Ipiwnosa O.A. Jlroncbkuil, 1HTENEKTyaJbHUN 1 COLIAIbHMM KamiTan YKpaiHu:
CYTHICTb, B3a€MO3B’ 130K, OIliHKa, HanpsiMu po3BuTKy / O.A. I'pimrHoBa // CouialibHO-TPYI0BI
BiTHOCUHHM: Teopis Ta mpaktuka. — 2014. — Ne 1. — C. 3440

2.  Hanunuwun b. IHHOBaNLiHA MOJIENTb €KOHOMIYHOTO PO3BUTKY: POJIb BUIIOI OCBITH /
b. Janmmummn, B. Kynenko // Bicauk HAH Vkpainu. — 2005. — Ne 9. — C. 26-35

3. Kybanos P. A. Peanuzanus npuniunos MCO 9000 npu npoeKTUPOBAHUN CUCTEMBI
yIpaBJICHUSI Ka4eCTBOM Bbiciiero oOpazoBanusi B By3e / P.A. Kybanos // Infl uence of
knowledge and public practice on the development of creative potential and personal success
in life: peer-reviewed materials digest (collective monograph) published following the results
of the CXXIV International Research and Practice Conference and Il stage of the
Championship in Psychology and Educational sciences (London, May 12 - May 17, 2016). —
London: IASHE, 2016. — P. 33 — 35

4. Jhyk’amenxko JI.I. YmpaBiiHHS MIKHApOJHOI KOHKYPEHTOCIPOMOXKHICTIO B
yMoBax Tio0aiizanii exkoHomiuyHoro po3BUTKy / Jlyk’sxHenko J[.I'., Ilopyunuk A. M.,
Awntontok JI. JI. — K. : KHEY, 2006. — T. 2. — 592 c.

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2017 95



TICHUXOJIOI O-ITEJJAT OT'T9YHI ACIIEKTH PO3BUTKY CUCTEMHM BUIL]OI OCBITU
TA IT 3MICTY

5. Mopo3 B. M. ]lunamika 3MiHHU 1HIEKCY OCBIU€HOCTI HAaceJIeHHs B YKpaiHi K sKiCHa
XapaKTepUCTHKAa CHUCTEMH TPYIOBOro TMoTeHmiany kpaiam / B.M. Mopo3 // BicHuk
HanionansHoi akamemii aepkaBHoro yrpasiinasa npu [Ipesuaentosi Ykpainu. — 2009. — Ne2.
—C. 249-256

6. Mopo3z B. M. Konkypc Ha 3aMillleHHS 1TOCaJ HAYKOBO-IIEIAroTiYHUX IPAIliBHUKIB,
SK CKJIaJIOBAa MEXaHI3My JIEP>KaBHOTO YIPaBIiHHS PO3BUTKOM TPYIOBOTr0 MOTEHI[IATy BULIOTO
HaBuajgbHOTO 3akiamxy / B.M. Mopo3 // 36ipauk HaykoBux mpains JIPIAY HAIOY
«EdexTuBHICTD nepxkaBHOTO ynpaBiaiHHD». — 2014, — Ne38. — C. 252-259

7. Mopo3z C. A. JlepkaBHEe yNpaBiHHSA Ta YHIBEPCHUTETChbKa aBTOHOMisSl B CHCTEMI
PO3BHUTKY TPYIOBOTO MOTEHIialy BHUIIOrO HaBuaimbHOro 3akiany / C. A. Mopo3 // Bichuk
HVYI3Y (Cepist «/lepxaBue ynpasiniaasy»). — 2016. — Bum. 1 (4). — C. 18-26

8. Mopo3z C. A. Micue Ta ponb TpymoBoro morenniany BH3 y dopmyBanni Ta
PO3BHUTKY HaIlIOHAJILHOT TYMaHITApHO-TEXHIYHOI €IITH: Aep)KaBHO-yMpaBliHChbKU actiekT / C.
A. Mopo3 // Teopist 1 mpakTuKa yrnpaBiiHHS couiadbHuUMu cucreMamu. — 2015, — Ne3. — C.
102-110

9. Mopos C.A. 3mict nedinimii «IKiCTh BHIIOi OCBITH» B KOHTEKCTI HAYKOBHX
MOTJISAIIB IPEJCTaBHUKIB CXiHOEBpOTEHChKMX HaykoBux 1mkin / C.A. Mopo3s, B.M. Mopo3 //
Teopiss 1 mpakTUKa YNOPaBIiHHS COLIANBHUMHU cucTeMamu: Gigocodis, MCUXOJOTis,
remarorika, coriomnoris — 2017. — Ne2. — C. 58-71

10. MMacmopr crmenianbHOcTi 13.00.06 — Teopis Ta MeToAMKa YIPaBIIHHS OCBITOIO
[enexkTponHMiA pecypc] / [Ipo 3aTBepKEHHS MepertiKy MacnopTiB y rary3i MearorivHux HaykK
// TloctanoBa Ilpe3unii Bumoi arecraiiiinoi komicii Ykpaiau Big 14.09.2006, Ne 6-06/8. —
Pexxum noctyny: file:///D:/user/Downloads/13_00_06%20(1).pdf

11. TIpoekT koHIENIili PO3BUTKY OCBiTM VYkpainu Ha mnepiog 2015-2025 pokis
[enekTponHMit pecype] / I'pomanceke obroopenus: 2014 pik // Odiuiiinuii BeG-caiT
MinicTepcTBa OcBiTH 1 Hayku Ykpainu. — Pexum mocrymy: http://old.mon.gov.ua/ua/pr-
viddil/1312/1390288033/1414672797/

12. PankoBe 3acimaHHs 1mocToi cecii BepxoBHoi Paaum BOCBMOro CKIMKaHHS:
14.07.2017 [enexTponHuil pecypc]| / Inpopmaniitne ynpasininag Anapatry Bepxosnoi Paau
Vkpainu // BepxoBHa Pamga VYkpainu: odiuiiinuii BeO-moprtan. — Pexum goctymy:
http://rada.gov.ua/news/Novyny/147341.html

13. Cuctemu ympaBiliHHS SIKICTIO: OCHOBHI IOJIOKEHHSI Ta CJIOBHUK TepMiHiB (ISO
9000:2005, IDT) / ACTY ISO 9000:2007 // HauionanbHuii ctanmapt Ykpainu. — Kuis:
JlepKCIoKUBCTaH1apT VYkpainy, 2008. — Pexum JOCTYIY:
http://dbn.at.ua/_1d/11/1128 432_is09000-1-.pdf

14. Hlapos O.I. 2017-ro cuctemy BHIIOi OCBITH OYIKYIOTh YOTHPU KIIIOUOBI 3MIHHU
[enexTponnuit pecypc]| / O.1. IllapoB // MiHicTepcTBO OCBITH 1 HAyKH YKpaiHW: HOBUHH BiJ
16.01.2017. — Pexxum mgoctymy: http://mon.gov.ua/usi-novivni/novini/2017/01/16/«2017-go-
sistemu-vishhoyi-osviti-ochikuyut-chotiri-klyuchovi-zmini»,-—direktor-departamentu/

References:

1. Hrishnova O.A.(2014). Liuds'kyj, intelektual'nyj i sotsial'nyj kapital Ukrainy:
sutnist', vzaiemozv'iazok, otsinka, napriamy rozvytku [Human, intellectual and social capital
of Ukraine: essence, interconnection, assessment, directions of development]. Sotsial'no-
trudovi vidnosyny: teoriia ta praktyka — Social-Labor Relations: Theory and Practice, 1, 34—
40 [in Ukrainian].

2. Danylyshyn B. & Kutsenko V. (2005) Innovatsijna model’ ekonomichnoho
rozvytku: rol' vyschoi osvity [Innovative model of economic development: the role of higher

96 Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 2017


file:///D:/user/Downloads/13_00_06%20(1).pdf
http://old.mon.gov.ua/ua/pr-viddil/1312/1390288033/1414672797/
http://old.mon.gov.ua/ua/pr-viddil/1312/1390288033/1414672797/
http://rada.gov.ua/news/Novyny/147341.html
http://dbn.at.ua/_ld/11/1128_432_iso9000-1-.pdf
http://mon.gov.ua/usi-novivni/novini/2017/01/16/
http://mon.gov.ua/usi-novivni/novini/2017/01/16/

1ICUXOJIOI O-1IEJJAT OI'T9YHI ACHIEKTH PO3BUTKY CUCTEMH BH[LIOI OCBITH
TA Il BMICTY

education ]. Visnyk NAN Ukrainy. — Bulletin of the National Academy of Sciences of
Ukraine, 9, 26-35 [in Ukrainian].

3. Kubanov R.A. (2016). Realizacija principov 1SO 9000 pri proektirovanii sistemy
upravlenija kachestvom vysshego obrazovanija v vuze [Implementation of the principles of
ISO 9000 in the design of a quality management system for higher education in the university
] Infl uence of knowledge and public practice on the development of creative potential and
personal success in life: peer-reviewed materials digest (collective monograph) published
following the results of the CXXIV International Research and Practice Conference and Il
stage of the Championship in Psychology and Educational sciences (London, May 12 - May
17, 2016). IASHE, 33 — 35[in Russian].

4. Luk'ianenko D.H., Poruchnyk A. M. & Antoniuk L. L. Upravlinnia mizhnarodnoiu
konkurentospromozhnistiu v umovakh hlobalizatsii ekonomichnoho rozvytku [Managing
international competitiveness in the conditions of globalization of economic development] K.:
KNEU, [in Ukrainian].

5. Moroz V.M. Dynamika zminy indeksu osvichenosti naselennia v Ukraini iak
iakisna kharakterystyka systemy trudovoho potentsialu krainy [Dynamics of the change of the
index of education of the population in Ukraine as a qualitative characteristic of the labor
potential of the country] Visnyk Natsional'noi akademii derzhavnoho upravlinnia pry
Prezydentovi Ukrainy. — Bulletin of the National Academy of Public Administration under
the President of Ukraine, 2, 249-256 [in Ukrainian].

6. Moroz V.M. Konkurs na zamischennia posad naukovo-pedahohichnykh
pratsivnykiv, iak skladova mekhanizmu derzhavnoho upravlinnia rozvytkom trudovoho
potentsialu vyschoho navchal’noho zakladu [Competition for the replacement of positions of
scientific and pedagogical workers, as an integral part of the mechanism of state management
for the development of labor potential of a higher educational institution]. Zbirnyk naukovykh
prats' LRIDU NADU «Efektyvnist' derzhavnoho upravlinnia» — Collection of scientific works
of LRID NAPA "Efficiency of public administration”, 38, 252—259 [in Ukrainian].

7. Moroz S. A. Derzhavne upravlinnia ta universytets'ka avtonomiia v systemi
rozvytku trudovoho potentsialu vyschoho navchal’'noho zakladu [State administration and
university autonomy in the system of development of labor potential of a higher educational
institution]. Visnyk NUTsZU (Seriia «Derzhavne upravlinniay). — Bulletin of NUTZU (Series
"Public Administration™), 1 (4), 18-26 [in Ukrainian].

8. Moroz S. A. Mistse ta rol' trudovoho potentsialu VNZ u formuvanni ta rozvytku
natsional’noi humanitarno-tekhnichnoi elity: derzhavno-upravlins'kyj aspekt [Location and
role of the labor potential of universities in the formation and development of the national
humanitarian and technical elite: the state-management aspect]. Teoriia i praktyka upravlinnia
sotsial'nymy systemamy. — The theory and practice of management of social systems, 3, 102—
110, [in Ukrainian].

9. Moroz S.A. & Moroz V. M.. Zmist definitsii «iakist' vyschoi osvity» v konteksti
naukovykh pohliadiv predstavnykiv skhidnoievropejs'kykh naukovykh shkil [The content of the
definition of "quality of higher education” in the context of the scientific views of the
representatives of East European scientific schools]. Teoriia i praktyka upravlinnia
sotsial'nymy systemamy: filosofiia, psykholohiia, pedahohika, sotsiolohiia — The theory and
practice of social systems management: philosophy, psychology, pedagogy, sociology, 2, 58—
71[in Ukrainian]

10. Pasport spetsial'nosti 13.00.06 — Teoriia ta metodyka upravlinnia osvitoiu [Passport
of specialty 13.00.06 - Theory and methodology of education management]. Pro
zatverdzhennia pereliku pasportiv u haluzi pedahohichnykh nauk [About approval of the list

Teopis i npakmuka ynpaeninus coyianvhumu cucmemamu 3 ‘2017 97



TICHUXOJIOI O-ITEJJAT OT'T9YHI ACIIEKTH PO3BUTKY CUCTEMHM BUIL]OI OCBITU
TA IT 3MICTY

of passports in the field of pedagogical sciences]. Postanova Prezydii vyschoi atestatsijnoi
komisii Ukrainy vid 14.09.2006, Ne 6-06/8.[ Resolution of the Presidium of the Higher
Attestation Commission of Ukraine dated September 14, 2006, No. 6-06 / 8] n.d.) Retrieved
from: file:///D:/user/Downloads/13_00_06%20(1).pdf [in Ukrainian]

11. Proekt kontseptsii rozvytku osvity Ukrainy na period 2015-2025 rokiv [The project
of the concept of the development of Ukrainian education for the period 2015-2025].
Hromads'’ke obhovorennia: 2014 rik [Public discussion: 2014]. Ofitsijnyj veb-sajt
Ministerstva osvity i nauky Ukrainy[Official website of the Ministry of Education and
Science  of  Ukraine]. (n.d.) Retrieved  from: http://old.mon.gov.ua/ua/pr-
viddil/1312/1390288033/1414672797/ [in Ukrainian]

12. Rankove zasidannia shostoi sesii Verkhovnoi Rady vos'moho sklykannia:
14.07.2017 [Morning session of the sixth session of the Verkhovna Rada of the eighth
convocation: 07/14/2017]. Informatsijne upravlinnia Aparatu Verkhovnoi Rady Ukrainy
[Information Office of the Verkhovna Rada of Ukraine]. Verkhovna Rada Ukrainy: ofitsijnyj
veb-portal[Verkhovna Rada of Ukraine: official web-portal.] (n.d.) Retrieved from:
http://rada.gov.ua/news/Novyny/147341.html [in Ukrainian]

13. Systemy upravlinnia iakistiu: osnovni polozhennia ta slovnyk terminiv (ISO
9000:2005, IDT). DSTU ISO 9000:2007. Natsional'nyj standart Ukrainy. Kyiv:
Derzhspozhyvstandart Ukrainy, 2008.[ Quality Management Systems: Key Terms and
Glossary of Terms (ISO 9000: 2005, IDT). DSTU ISO 9000: 2007. National Standard of
Ukraine. Kyiv: Derzhspozhyvstandart of Ukraine, 2008.] (n.d.) Retrieved from:
http://dbn.at.ua/_1d/11/1128 432 _is09000-1-.pdf [in Ukrainian]

14. Sharov O.l. 2017-ho systemu vyschoi osvity ochikuiut' chotyry kliuchovi zminy
[Four key changes await the 2017 education system] Ministerstvo osvity i nauky Ukrainy:
novyny vid 16.01.2017. — Ministry of Education and Science of Ukraine: news from
16.01.2017. (n.d.) Retrieved from: http://mon.gov.ua/usi-novivni/novini/2017/01/16/«2017-
go-sistemu-vishhoyi-osviti-ochikuyut-chotiri-klyuchovi-zminix»,-—direktor-departamentu/ [in
Ukrainian]

Cmamms naoitiwna oo peoxoneeii: 13.08.2017

98 Teopis i npakxmuka ynpasninus coyianvhumu cucmemamu 3 2017


file:///D:/user/Downloads/13_00_06%20(1).pdf
http://old.mon.gov.ua/ua/pr-viddil/1312/1390288033/1414672797/
http://old.mon.gov.ua/ua/pr-viddil/1312/1390288033/1414672797/
http://rada.gov.ua/news/Novyny/147341.html
http://dbn.at.ua/_ld/11/1128_432_iso9000-1-.pdf

